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PART  I. 


BUREAU  OF  FACTORY 
INSPECTION. 


I. 

EEPORT  OF  THE  FACTORY  INSPECTOR. 

Hon.  John  Williams, 

Commissioner  of  Labor ^  Albany,  N.  Y. 

Sir:     The  following  tables  summarize  the  work  of  the  Bureau 
of  Factory  Inspection  for  the  year  ending  September  30,  19*09 : 

1.  WORK  OF  DEPUTY  FACTORY  INSPECTORS. 

Summarized  from  Statistical  Tdble  I,  post. 

Regular  inspections:  1909.  1908.  1907. 

Factories  in  separate  buildings * 11 , 571  11 , 854  12, 431 

Tenant  factories 24, 304  23,480  22,974 

Laundries 2,359  1,945  1,967 

Bakeries 4,853  4,101  3,874" 

Mines  or  quarries 121  118  173 

Tunnel  workings 13  22         

Penant  factory  buildings 277  125  820 

fenement  buildings  (licensed) 10,219  8,751  4.577 

Total...'. 53,717  60.396  46,816 

Special  inspections  (factories,  laundries,  bakeries) 1 ,  147  1 ,  427  1 ,  476 

Investigations : 

Applications  for  license 3, 179  3, 195  3, 740 

Complaints 870  603  643 

Compliances ^30,640       *32,448  34,863 

On  special  orders 3,074  3,473  1,412 

Total 37,763  39,719  40,658 

Observations — tenement  buildings  (unlicensed) 2, 135  4, 736  5, 430 

Tunnel  workings 200  186     

Tagging  to  stop  work: 

Goods  in  tenements  (§  100) 104  71  251 

Goods  in  tenant  factories  (§95) 399  446  356 

Articles  in  bakeries  (§  114) 59  14  26 

Unsafe  machinery  (§  81) 3  11     

Scaffolding  (§19) 1  3  1 

Total 566  645  ..    634 

Prosecutions  begun 511  743  374 

Days  or  parts  of  days  on  court  work 1 ,  699  1 ,  796  t. 

*  Includes  19,211  first  and  13,237  subsequent  visits. 

t  Not  reported. 

i  Includes  19,775  first  and  10,865  subsequent  visits. 
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2.  ORDERS  AND  COMPLIANCES. 
Summarited  from  StcUistical  Table  II,  post. 

Coif  PLi  AN  CBS  Reported  bt 

Orders  , , , 

Subject  of  Obdebs.                                  issued  Owners 

(net  In-  or  oc- 

total.)*  specters,  cupants.  Total. 

1.  Posting,  registers,  etc.f 28,813  28,756  37  28,793 

2.  Sanitation  and  safety 29,482  24,827  1,486  26,313 

Lighting 1,147  1,066  23  1,079 

Ventilation  and  overcrowding 611  286  30  316 

Time  for  meals 9  8     8 

Cleanliness,  sanitary  conveniences 13, 096  11 , 907  225  12, 132 

Dangerous  machinery 9, 383  7, 161  979  8, 140 

Elevators,  hoistways,  etc 1,479  1,288  81  1,369 

Protection  from  fire 3,283  2,741  129  2,870 

Unsafe  buildings 474  380  19  399 

3.  Children 1,631  1,573  21  1,594 

4.  Women  and  minors 277  254  11  265 

5.  Laundries  (special) '           77  74         74 

6.  Tenement  work  placesf 414  414     414 

7.  Bakeries  (special) 8, 125  6,494  162  6,656 

8.  Mines  and  quarries 5 )  9  19  28 

9.  Payment  of  wages 7  3  1  4 

Total 68,876  62,404  1,737  64,141 


3.  PROSECUTIONS  (FACTORIES  AND  MINES). 

Summarized  from  StoHsHcal  Table  III,  poet 

Results  to  Septeuber  30,  1909. 


Dis- 

Con- 
victed; 
sen- 

^ 

missed 

tence 

Ck)n- 

No.  of 

Pend- 

or ac- 

With-      sus- 

victed; 

cases. 

ing. 

quitted. 

drawn.  pended. 

fined. 

OFFENSE. 

(A).  Proceedings  InstitiUed  Before  October  1,  1908. 

II.  Sanitation  and  Safett: 

Failure  to  provide  lights  in  halls,  stairways 

or  water-closets 

Failure  to  provide  sufficient  watw  to  flush 

water-closets 

Failure  to  provide  water-closets 

Failure  to  keep  water-closets  clean 

Failure  to  ventilate  workroom 

Failure  to  provide  exhaust  fans 

Failure  to  provide  hand  rails  on  stairs 

Failure  to  keep  factory  door  unlocked  diuing 

work  day 

III.  Children: 

Employing  children  under  14 

Employing  children  under  16  without  Board 

of  Healw  certificate 

Employing  children  more  than  8  hours  per 

day 

Employing  children  under  16  after  5  p.  u.  or 

before  8  a.  m 

IV.  Women  and  Minors: 

Employing  women  and  minors  more  than  10 
hours  per  day 


Total. 


Fines 


2     .. 

1     . 

1 

2  .. 

1  . 

3  . 
13 

2  . 
1     . 

•     •     •     •                  a 

'*"4     .' 

1     . 

•  •  ■  •  •          • 

•  •  •  •  •          • 

"'"l     . 
1     . 

■■'9 

i 

1 

3 

i 

120 
■   "'65 
"■'56 

6    . 



X2 

4 

86 

38    .. 

•  •  •  • 

5 

§3 

7 

23 

585 

92    .. 

•  •  ■  • 

21 

§4 

29 

38 

830 

12    .. 

•  •  •  • 

3 

1 

3 

5 

135 

8    . 

3    . 

1 

4 

85 

3    . 

3    . 

183 

4 

39 

19 

42 

79 

11,835 

*  i.  e.,  exclusive  of  orders  suspended,  rescinded,  etc. 

t  Exclusive  of  notifications  to  file  registers  of  outside  workers  separately  tabulated  in  Table 
7  below. 

1  Defendant  failed  to  appear  when  case  was  called  and  bond  was  forfeited  in  both  cases. 
§  Includes  one  case  in  which  bail  was  forfeited. 
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3.  PROSECUTIONS  (FACTORIES  AND  MINES)— Continued. 

Results  to  SEPTsacBER  30,  1909. 


OFFENSE. 


Dis- 

Con- 
victed; 
sen- 

^ 

missed 

tence 

Con- 

No. of 

Pend- 

or ac- 

With-      8U8- 

victed; 

cases. 

ing. 

quitted. 

drawn.  pended. 

fined. 

I.  Administration: 

Failure  to  report  accident 

Employing  aliens  at  cutting  stone  for  use  on 

public  work 

Employing  workmen  over  8  hours  on  public 

work 

Interfering  with  deputy  factory  inspector . . 
Failuie  to  Fost  schedule  of  working  hours . . 

II.  Sanitaiion  and  Safety: 

Failure  to  provide  lights  in  halls,  stairways 
or  water-closets 

Failure  to  provide  water-closet 

Failure  to  provide  sufficient  water  to  flush 

waterHjlosets 

•  Failure  to  keep  water-closets  clean 

Failure  to  provide  dressing-room 

Failure  to  screen  water-closets 

Failure  to  whitewash  walls  and  ceilings  of 
workroom 

Failure  to  supply  si^cient  water  for  wash- 
rooms   

Failure  to  provide  wash-rooms 

Failure  to  keep  halls  in  sanitary  condition . . 

Failure  to  provide  sufficient  ventilation .... 

Failure  to  provide  sufficient  air  space 

Failure  to  provide  exhaust  fans 

Failure  to  guard  saws 

Failure  to  guard  set-screws 

Failure  to  provide  elevator  gates 

Failure  to  provide  new  roof 

III.  Children: 

Employing  children  under  14 

Employing  children  under  16  without  Board 

of  Health  certificate 

Employing  children  under  16  more  than  8 

hours  per  day 

Employing  chOdren  under  16  after  5  p.  m.  or 

before  8  a.  m 

Employing  children  under  16  in  mines 

rV.  Women  and  Minors: 

Employing  girls  under  18  after  9  p.  m 

Emplo3ring  females  under  21  more  than  10 

hours  daily 

Employmg  women  more  than  60  hours  per 

week 

Empbying  minors  between  12  midnight  and 

4  A.  M 

VI.  Work  Shops  in  Tenements: 

Permitting  goods  to  be  manufactured  in 
unlicensed  houses 

VII.  Bakeries: 

Fa  lure  to  provide  new  floor 

Failure  to  keep  water-closet  clean 

Failure  to  whitewash  walls  and  ceilings  of 

bakery 

Failure  to  provide  water-closet.  .^ 

X.  Miscellaneous: 

Failure  to  pay  wages  weekly 


(B).  Proceedings  In  titutei  in  Current  Year. 

1     


Total 

Grand  Total., 


1 
3 
1 


8 
8 

1 
5 
2 
1 


1 
2 
1 
5 
1 
21 
3 
2 
1 
1 


63 
263 

28 

39 
1 


1 
3 

1 
1 

2 


1 

"i 
i6 


14 

35 

1 

1 


1 
1 


5 
3 


1 
1 
1 


1 

6 

35 

2 

7 


1 

2 


9 
1 


1 
1 


1 
1 


22 
89 
17 
16 


1 
2 
2 


21 
101 

7 

15 
1 


Fines. 


$20 


25 


50 


125 


23 


25 
35 
40 


460 

2,115 

170 

350 
50 


5     . 

3 

2           40 

2     . 



1 

1            20 

11 

6 

5     . 

1     . 



1 



6 

6    . 





3     . 
1     . 

•  •   •  •  • 

1 

1 

■ 

1           20 
1           25 

1     . 
1     . 

■  •  •  •  • 

1     . 
1     . 

>•■•••          ••■■■• 

6 

1 

1 

3 

1           50 

611 

90 

79 

18 

161 

163    $3,640 

694 

94 

118 

37 

203 

242    $5,475 
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4,  complaints  under  the  factory  LAW.tt 
Summarized  from  Statiatical  Table  IV,  post. 

Complaints  Specially  iNVESTiaATED. 


t 

\ 

Anony- 

Not 

Place 

mous 

Sus- 

sus- 

not 

com- 

tained. 

tained. 

found. 

Total. 

plaints.  § 

2 

1 

3 

2 

2 

1 

205 

94 

2 

301 

373 

27 

16 

43 

41 

19 

13 

1 

33 

43 

1 

1 

28 

*98 

53 

1 

152 

199 

*46 

4 

50 

29 

3 

3 

4 

10 

2 

12 

18 

4 

3 

7 

11 

48 

55 

5 

108 

185 

17 

26 

1 

44 

89 

1 

4 

5 

3 

21 

18  . 

39 

120 

*6 

3 

9 

7 

9 

5 

2 

16 

5 

9 

15 

2 

26 

2 

4 

4 

8 

4 

19 

2 

2 

23 

10 

1 

1 

15 

4 

•  ••••••• 

19 

3 

3 

t8 

4 

1 

13 

21 

\     m 

15 

15 

1 

; 

15 

t370 

235 

30 

a635 

6842 

Subject  of  Complaint. 

Payment  of  Wages 

Failure  to  pay  weekly 

Factories: 

1.  Posting  of  law,  etc 

2.  Sanitation  and  safety 

a.  Lighting 

b.  Ventilation  and  overcrowding 

c.  Time  allowed  for  meals , 

d.  Cleanliness     and     sanitary     con 

veniences 

e.  Dangerous  machinery 

f .  Elevators,  hoistways,  etc 

g.  Protection  from  fire 

h.  Unsafe  buildings 

3.  Children 

4.  Women  and  minors 

5.  Laundries  (special) 

6.  Tenement  work 

General  violation  of  factory  law  (including 

complaints  without  particulars) 

Bakebies  (Special) 

Water  closets,  drainage  or  plumbing 

Ventilation 

Sleeping  in  bakeroom 

Cleanliness 

Height  of  ceiling 

Defective  ceilings 

Flooring 

General  violation  of  bakeshop  law 

Mines  and  Quarries 

Conditions  Not  Within   Department's 
Jurisdiction , 

Total 


%X  With  reference  to  complaints  concerning  labor  on  public  work,  see  page  13  of  current  report 
of  the  Commissioner  of  Labor. 

*  Includes  one  complaint  partly  sustained. 

■  Includes  two  complaints  partly  sustained. 
Includes  five  complaints  partly  sustained. 

.  Investigated  in  course  of  regular  inspections;  no  special  reports  made  by  inspectors. 

a  The  number  of  .separate  communications  was  506,  as  111  covered  more  than  one  subject  (93 
covered  two  and  18  covered  three  subjects). 

6  The  number  of  separate  commimications  was  539,  as  303  covered  more  than  one  subject  (106 
covered  two,  25  covered  three  and  4  covered  four  subjects). 
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5.  accidents  reported  in  factories,  mines  and  quarries  in  yeAr 

ended  september  30,  1909. 

Summarized  from  Statistical  Tables  V,  VI  and  VIII,  post. 

(a)  AoE  AND  Sex  of  Pebsons  Injured. 

Age.  Sex. 


Cause. 

Mechanical  power 

Heat  and  electricity 

Fall  of  person 

Injured  by  weights 

Flying  objects 

Vehicles,  and  accidents  caused  by 

animals 

Miscellaneous 

Total 


Under 

16-18 

18  + 

Not 

■  A 

Fe- 

16 years. 

years. 

years. 

stated. 

Total. 

Males. 

males. 

36 

514 

6,802 

54 

7,406 

6,895 

511 

3 

25 

1,348 

11 

1,387 

1,374 

13 

4 

44 

1,243 

5 

1,296 

1,236 

60 

3 

49 

3,771 

20 

3,843 

3,826 

17 

1 

15 

669 

1 

686 

684 

2 

1 

7 

241 

2 

251 

249 

2 

6 

.     84 

1,856 

15 

1,961 

1,909 

52 

54 

738 

15,930 

108 

16,830 

16,173 

657 

(b)  Cause  and  Extent  of  Injuries. 

Extent  of  Injuries. 


Cause.  Serious, 

Total  probably 

cases.   Temporary,  permanent.  Permanent. 

Mechanical  power 7,406  4,555  1,381  1,356 

Heat  and  electricity 1,387  1,152  138  36 

Fall  of  person 1,296  1,157  81  25 

Injured  by  weights 3, 843  3, 389  304  116 

Flying  objects 686  542  116  28 

Vehicles,  and  accidents  caused  by  animals.           251  220  19  10 

Miscellaneous 1 ,961  1 ,  824  89  40 

Total 16,830  12,839  2,128  1,611 


Fatal. 

114 

61 

33 

34 

2 
8 

252 


(c)  Extent  of  Injuries,  By  Industries. 

Extent  of  Injuries. 


Industries. 

Total 
cases. 

1    Stone  and  clay  products 548 

2.  Metals,  machinery  and  conveyances . .  9 ,  985 

3.  Wood  manufactures 968 

4.  Leather  and  rubber  goods 334 

5.  Chemicals,  oils,  paints,  etc 685 

6.  Paper  and  pulp 913 

7.  Printing  and  paper  goods 544 

8.  Textiles 1 ,  103 

9.  Clothing,  millinery,  laundry,  etc 214 

10.  Food,  tobacco  and  liquors 429 

11.  Water,  light  and  power 420 

12.  Tunnel  constniction 679 

13.  Tenant  factory  buildings 5 

Total •. 16,830 


Serious, 
probably 

Temporary. 

permanent. 

Permanent 

Faal. 

408 

46 

38 

56 

:  755 

•     1,281 

878 

71 

594 

120 

235 

19 

225 

61 

45 

3 

571 

68 

28 

18 

708 

122 

68 

15 

372 

96 

75 

1 

849 

144 

105 

8 

160 

26 

21 

7 

300 

38 

70 

21 

361 

24 

21 

14 

534 

102 

26 

17 

2 

1 

2 

12.839 


2,128 


1,611 


252 


14  Xew  York  State  1)epartmi:nt  of  Labor. 

6.  children  found  in  factories  inspected.t 

Under  16,  Bur  Not  Under  14 


County. 

Albany , 

Allegany 

Broome , 

Cattaraugus 

Cayuga    

Chautauqua 

Chemung 

Chenango 

Clinton 

Columbia 

Cortland 

Delaware 

Dutchess 

Erie 

Essex 

Franklin 

• 

Fulton 

Genesee 

Greene 

Herkimer 

Jefferson 

Kings 

Lewis 

Livingston 

Madison 

Monroe 

Montgomery 

Nassau 

New  York 

Niagara 

Oneida 

Onondaga 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

Queens 

Rensselaer 

Richmond 

Rockland 

S'.  Lawrence 

S  iratoga 

Schenectady 

Sshohirie.  .*. 

Schuyler 

Seneca 

Steuben 


Emplotbd  — 

Total 
children 
under 

Leoallt.* 

Illegally. t 

Under  14  Years. 

' 

Boys. 

Girls. 

Boys. 

Girls. 

Boys.       Girls. 

16. 

86 

106 

9 

12 

213 

2 

2 

4 

13 

29 

2 

3 

47 

11 

7 

18 

38 

27 

65 

83 

58 

1 

142 

5 

8 

13 

8 

16 

2 

26 

3 

1 

4 

36 

33 

69 

9 

22 

31 

5 

5 

41 

45 

88 

448 

334 

26 

15 

824 

1 

1 

2 

17 

1 

'8 

59 

46 

2 

107 

7 

•  8 

15 

1 

1 

26 

29 

55 

4 

5 

4 

1 

14 

457 

772 

40 

68 

2              6 

1,345 

1 

5 

1 
6 

4 

8 

12 

217 

284 

5 

9 

516 

53 

129 

4 

186 

4 

4 

4 

1 

•  •••■■           •••••• 

13 

1,461 

2,223 

166 

249 

28             25 

4,152 

77 

38 

6 

4 

1      

126 

100 

179 

1 

280 

134 

137 

19 

14 

2               2 

3C8 

2 

27 

29 

65 

48 

•   ■•••• 

113 

12 

1 

13 

28 

54 

3 

4 

1      

90 

6 

5 

1 

12 

1 



1 

2 

140 

258 

9 

23 

433 

73 

85 

5 

13 

6 

34 

1 

3 

44 

28 

6 

34 

2 

5 

2 

1 

10 

10 

19 

30 

118 

4 
1 

122 
1 

7 

2 

1 

1      

11 

8 

5 

1      

14 

t  This  tabulation  is  made  from  slips  turned  in  especially  for  the  purpose  by  factory  inspectors 
with  each  inspection  report.  For  more  detailed  figures  as  to  sex  and  age  of  children  employed, 
for  cities  and  towns  ana  also  for  industries,  see  Statistical  Tables  XI-XIV  post.  The  figures  in 
the  latter  do  not  agree  precisely  with  the  figures  here,  since  the  child  labor  sups  are  tabulated  for 
every  inspection  made,  so  that  some  children  are  duplicated  in  the  count,  while  in  Tables  XI-XIV 
oily  the  latest  inspection  report  is  used. 

*  i.  e.  jwith  employment  certificates. 

1 1.  e.lwithout  employment  certificates. 
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County. 


Suffolk 

Sullivan .... 

Tioga 

Tompkins.  . 

Ulster 

Warren.  .  .  . 
Washington . 

Wayne 

Westchester , 
Wyoming , . . 
Yates 


6.  CHILDREN  FOUND  IN  FACTORIES  —  Continued. 

Undkr  16  Bur  Nor  Under  14, 
Employed  — 

. . .  Tota 

Under  14  Years,  children 
,, . ,    under 

Girls.       Boy3.        Girls.  16. 
85 


Legally. 


Illegally. 


Total 


Boys.       Girls.       Boys 
33  46     


4 

1 

2 

3 

108 

151 

21 

8 

7 

17 

8 

6 

53 

46 

22 

24 

2 

2 

4,182 

5,411 

8 


6 


323 


419 


44 


5 

5 

262 

2d 

26 

14 

113 

48 

4 


36     10,415 


7.  CHILDREN'S  EMPLOYMENT  CERTIFICATES  ISSUED  BY  BOARDS  OF  HEALTH 

IN  FIRST  AND  SECOND  CLASS  CITIES. 

Summarized  from  Statistical  Table  X,  post. 

New  York  City:                                                                                        1907.  1008.  1909. 

Bronx  Borough 1,875  2,  lOl  2,4£0 

Brooklyn  Borough 1,078  5,364  8,910 

Manhattan  Borough 12,266  12,772  14,936 

Queens  Borough. 669  607  1 ,  596 

Richmond  Borough. . .  •. 144  103  120 

Total 16,032  20,937  28,012 

Buffalo 1,250  832  1,123 

Rochester 965  556  1,066 

Syracuse 816  674  858 

Albany 231  110  174 

Troy. 361  280  308 

Utica 440  288  406 

Yonkers 113  105  195 

Schenectady 280  134  204 


8.  TENEMENT  MANUFACTURES. 

Statement  of  Operations  for  Entire  Period  of  Amended  Law. 
(October  1.  1904,  to  September  30,  1909.) 

New  York  Remainder 
Total  applications  received 


Total  applications  granted. 


Total  applications  refused  (net) 

Applications  cancelled 

Applications  duplicated 

Applications  pending 


Licenses  cancelled  at  request  of  app'icant. 
Licenses  revoked  for  unlawful  conditions . 
Total  numbsr  of  licensed  premises 


City. 

of  State. 

Total. 

13,546 

557 

14,103 

12,102 

553 

.     12,655 

178 

4 

182 

1,227 

1,227 

27 

27 

12 

12 

524 

12 

536 

20 

20 

11,558 

541 

12,099 

16 
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8.  tenement  manufactures  —  Continued. 
Record  or  Operations  Durino  1909. 


Applications. 

Pending  October  1,  1908 

Received  during  year 


Total. 


First  Investigations.  . 

(1)  Applications  for  dwellings  without  clear  record 

from  local  health  or  tenement  house  authori- 
iies  and  therefore  refused 

(2)  Applications  for  dwellings  with  clear  f 

records  from  health  and  tenement  !  granted 
house  authorities,  investigated  by  refused 
factory  inspector  and I  cancelled 

(3)  Applications  for  shop  building  in-     granted 

vestigated  by  factory  inspector '  refused 
and [  cancelled 

Applications  (new)  cancelled 

Applications  pending  September  30,  1909 


New 

Remain- 

York 

der  of 

Total, 

City. 

State. 

Total. 

1908. 

10 

10 

§120 

1,790 

26 

1,816 

2.030 

1,800 

26 

1,826 

2,150 

Reinvestigations. 
Applications  previously  refused  in  class 
1,  with  subsequent  report  of  compli- 


ance with  order  of  health  or  tenement  \  refused 


granted 


cancelled 


granted 

refused 

cancelled 


house  authorities,  investigated  by  fac- 
tory inspectors  and 

Applications  previously  refused  in  classes 
2  or  3,  subsequently  reinvestigated 
and 

Suspendedt    applications,    subsequently  |  granted 

reinvestigated  and <  refused 

[  cancelled 

Suspendedt  applications  granted  without  reinvestiga- 
tion  


Net  Results. 
Net  increase  or  decrease  in  — 

Granted  applications 

Refused  applications 

Suspendedt  applications 

Cancelled  applications 


Outstanding  Licenses. 

Number  October  1,  1908 .' 

Cancelled  at  request  of  licensee 

Revoked  for  unlawful  conditions 

Net  increase 


Outstanding  September  30,  1909 


1,527 

216 

23 

17 

5 


12 


320 
132 
227 
165 
57 
523 


+2,035 
—271 
—749 

+773 


9,644 

112 

9 

1,914 

11,558 


23 


+       25 
+1 


516 


25 


1,550 

216 

23 

19 

5 


12 


320 
132 
227 
165 
57 
523 


+2,060 
—270 
—749 
+773 


10,160 

112 

9 

1,939 


1,543 

527 

tl3 

28 

6 

tl 

22 

*10 


42 
26 

t5 

577 
333 

tl7 


97 


2.190 
X 
t 

t 


§8,120 

147 

3 

2,040 


541         12,099       *10,160 


*  September  30,  1908. 

t  Suspended.  The  practice  of  "suspending"  applications  where  investigation  showed  no  need 
of  a  license  was  discontinued  on  October  1,  1908,  since  which  date  such  applications,  as  well  as 
duplicates,  are  "cancelled." 

t  Not  reported.    ^ 

§  October  1,  1907. 
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8.  TENEMENT  MANUFACTURES  — Continued. 
Registers  of  Outside  Workers. 


Month. 
1908:  October. 

Novembtr 

December 

1909:  Janxiuy 

Februaiy .  .* 

March 

April 

May 

June ■ 

July.,^...,., 

August.  .V .", 

September 

Total. 


Report 

Notifica- 

Not  found 

no 

i  tiona 

Registers 

or  out  of 

outside 

issued. 

filed. 

business. 

hands. 

220 

153 

47 

43 

328 

301 

25 

36 

241 

161 

24 

22 

439 

200 

13 

32 

296 

208 

12 

24 

384 

286 

21 

38 

271 

280 

27 

50 

379 

.201 

22 

23 

62 

225 

30 

30 

286 

149 

20 

26 

26 

2 

41 

102 

15 

18 

4 

2.947 

2,292 

258 

342 

Work  of  Deputy  Factory  Inspectors  (Table  1). 

The  total  number  of  regular  inspections  for  1909  shows"  a 
substantial  gain  over  1908  of  3,321,  of  which  tenant  factories 
contributed  824,  bakeries  752  and  tenement  buildings  1,468.  The 
number  of  special  inspections  fell  off  from  1,427  during  190*8  to 
1,147  in  1900;  Two  hundred  and  sixty-sev^n  more  complaints 
were  received  during  the  past  year  than  during  the  previous  one,  all 
of  which  have  been  investigated.  Visits  numbering  30,640  were 
made  by  deputies  to  obtain  compliance  with  orders  issued,  or 
nearly  2,000  less  than  during  1908.  This  falling  off  might  be 
attributed  to  one  or  both  of  two  reasons.  First,  that  it  was  found 
necessary  to  issue  fewer  orders;  and  second,  that  more  manu- 
facturers complied  with  orders  upon  receipt  of  the  first  notice, 
thus  obviating  the  necessity  of  subsequent  compliance  visits.  In 
any  event,  progress  in  the  right  direction  is  indicated.  It  was 
found  necessary  to  tag  goods  in  tenement  houses  on  104  occa- 
sions ;  39i9  unclean  tenant  factories  were  tagged,  and  59  bakeries, 
while  'the  ^^  unsafe  "  tag  was  applied  to  machinery  three  times 
and  to  scaffolding  once. 

There  is  a  notable  decrease  in  the  number  of  prosecutions  for 
1909,  but  511  cases  being  instituted,  against  743  for  the  preced- 
ing year.  There  are  doubtless  various  causes  which  have  con- 
tributed to  this  exceedingly  satisfactory  state  of  affairs,  chief  of 
which  is  the  fact  that  the  issuance  of  an  order  means  that  it  will 
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be  followed  up  until  a  compliance  is  reported.  Manufacturers 
to-day  seldom  throw  notices  from  this  Bureau  into  the  waste 
basket  with  the  idea  that  such  action  marks  a  closed  incident. 
Another  cause  contributing  to  the  decreased  number  of  cases  for 
1909  is  the  large  decrease  in  the  number  of  children  illegally 
employed,  while  this  decrease,  again,  can  doubtless  be  attributed 
to  the  activity  of  the  Bureau  during  1908  in  its  743  prosecutions. 
While  on  the  subject  of  the  work  of  inspectors,  I  feel  it  incumbent 
to  call  your  attention  to  a  fact  which  is  well  known  and  that  is, 
that  the  position  of  deputy  factory  inspector  requires  a  person 
of  no  little  activity,  and  one  whose  sight  and  hearing  are  un- 
.  impaired.  The  nature  of  the  work  is  such  that  unless  a  person 
be  possessed  of  all  his  senses  unimpaired,  certain  violation*  are 
liable  to  escape  him.  A  bureau  whose  functions  involve  the 
safety  and  health  of  thousands  of  working  people  throughout  the 
state  should  obtain  its  information  as  to  conditions  in  factories 
from  persons  who  are  physically  well  equipped  to  perform  the 
arduous  duties  of  a  factory  inspector. 

Orders  and  Compliances  (Table  2). 

A  very  satisfactory  condition  is  indicated  from  the  fact  that 
out  of  a  total  of  68,876  orders  issued  during  the  year,  over  93 
per  cent,  or  64,141,  were  complied  with. 

Since  many  of  the  orders  were  necessarily  issued  in  the  latter 
part  of  the  report  year,  compliance  with  these  could  not  be 
reported  until  later.  Deputy  inspectors  are  instructed  to 
thoroughly  explain  all  orders  to  some  person  in  authority,  which 
frequently  results  in  compliance  being  reported  before  the  notices 
are  mailed  from  the  Albany  office. 

Prosecutions  (Table  3). 

To  many  of  those  who  closely  follow  the  work  of  this  Bureau, 
there  is  a  no  more  interesting  subject  than  the  above.  The  number 
of  prosecutions  in  a  given  year  is  quite  often  considered  a  gauge 
of  a  bureau's  activity  and  efficiency.  While  this  may  have  been 
true  in  the  past,  and  may  still  be  true  in  certain  states,  I  believe 
a  safer  criterion  may  and  should  be  established.  The  safeguard- 
ing of  machinery,  the  maintenance  of  sanitary  conditions  and  the 
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elimination  of  illegal  child  labor,  including  work  during  pro- 
scribed hours,  tell  the  story  far  more  eloquently  than  the  number 
of  prosecutions.  In  other  words,  prevention  is  better  than  cure 
or  punishment.  With  the  exception  of  violations  concerning 
children,  no  action  is  started  until  the  factory  complained  of  has 
been  visited  at  least  four  times.  When  a  deputy  inspector  makes 
his  regular  inspection,  he  calls  the  attention  of  some  person  in 
authority  to  the  violation.  Within  a  few  days,  a  notice  is  mailed 
to  the  factory  owner,  calling  his  attention  to  the  violation  and 
requesting  a  compliance  within  a  certain  specified  time.  A  copy 
of  this  request  is  sent  to  the  deputy,  and  at  the  expiration  of 
time  indicated  in  the  notice  he  again  visits  the  factory  to  report 
as  to  whether  the  violation  has  ceased.  If  no  attention  has  been 
paid  to  the  request,  a  final  notice  is  sent  from  Albany  requiring 
compliance  within  a  specified  reasonable  time,  while  the  attention 
of  the  manufacturer,  or  owner,  is  called  to  the  fact  that  the  vio- 
lation is  a  misdemeanor.  Again  the  deputy  visits  the  factory 
for  the  third  time,  when  if  the  violation  still  exists,  the  matter 
is  promptly  referred  to  Department  counsel,  who  writes  the 
offender  to  the  effect  that  if  compliance  be  not  established  on  a 
given  day,  a  warrant  will  issue  for  the  responsible  person.  For 
the  fourth  time  the  deputy  visits  the  factory,  and  if  upon  this 
visit  the  violation  still  exists,  a  warrant  is  immediately  procured. 
The  results  of  this  procedure  in  the  66  cases  under  the  head  of 
sanitation  and  safety  started  during  the  year  are  discouraging 
from  a  departmental  standpoint.  On  October  1,  15  of  the  66 
cases  had  resulted  in  acquittals  or  dismissals.  The  dismissals 
occurred  in  magistrates'  courts,  where  the  defendant  can  usually 
obtain  all  the  adjournments  he  desires  and  on  the  flimsiest  of 
pretexts.  If  he  can  finally  say  that  the  violation  has  ceased,  the 
ease  is  too  frequently  dismissed.  Twenty-one  cases  resulted  in 
convictions,  in  eleven  of  which  sentence  was  suspended,  while 
$295  in  fines  was  imposed  in  the  otber  ten.  If  committing 
magistrates  had  held  the  defendant  in  each  action  wherein  the 
Departmeu't  made  out  a  prima  facie  case,  and  if  a  fine  had  been 
imposed  upon  each  person. found  guilty,  it  would  not  be  neces- 
sary to  arraign  66  persons  for  this  class  of  violations  during  the 
coming  year.     Following  the  procedure  of  last  year,  we  have 
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prosecuted  in  almost  every  case  where  a  child  under  fourteen 
was  found  employed.  Of  63  such  cases  started  during  the  past 
year,  0  resulted  in  acquittals,  while  43  defendants  were  found 
guilty,  2t2  suspended  sentences  being  recorded  and  21  defendants 
were  fined  an  aggregate  of  $460.  For  employing  children  under 
sixteen  without  certificates,  269  cases  were  begun;  35  were  still 
pending  on  October  1,  35  were  dismissed,  9  withdrawn  and  190 
defendants  were  convicted,  with  89  suspended  sentences,  while 
the  sum  of  $2,115  was  imposed  in  101  cases.  As  compared  with 
the  year  ended  October  1,  1908,  the  number  of  cases  for  the  past 
year  shows  a  falling  off  from  578  to  511.  Of  the  183  cases  pend- 
ing October  1,  1908,  four  are  still  pending,  39  dismissals  and 
acquittals  are  recorded,  121  defendants  were  convicted  and 
$1,835  was  imposed  in  fines.  During  the  past  year,  511  new 
cases  were  begun,  of  which  90  were  pending  at  the  close  of  our 
fiscal  year.  There  were  79  dismissals  and  acquittals,  18  with- 
drawals, while  in  324  convictions  sentence  was  suspended  in  161 
cases  and  fines  to  the  extent  of  $3,640'  were  imposed  in  163  cases. 
The  grand  total  for  the  year  is  as  follows : 

New  and  pending  cases 694 

still  pending 94 

Dismissed  and  acquitted 1 18 

Withdrawn 37 

Convictions 445 

Suspended  sentences 203 

Aggregate  fines  in  241  cases S5 ,  475 


Owing  to  the  outcome  of  the  numerous  cases  brought  against 
canners  during  the  year  1908  for  overtime  work  of  women  it  did 
not  seem  advisable  to  do  much  in  this  line  during  the  past  year. 
Reports  from  inspectors  showed  that  women  were  being  employed 
greatly  in  excess  of  60  hours  weekly;  in  some  cases  more  than 
90  hours  wore  reported  as  having  been  worked.  Eleven  actions 
involving  four  canneries  in  different  sections  of  this  state  were 
instituted,  all  for  the  employment  of  women  for  more  than  60 
hours  weekly  with  the  following  results:  In  Geneva,  while  the 
evidence  was  uncontradicted  the  jury  acquitted  the  defendant. 
The  second  case  against  the  same  defendant  was  dismissed  on 
motion  of  defendant's  counsel  as  the  evidence  was  identical  with 
the  first.     At  Knoxboro,  a  jury  was  drawn  and  every  prospective 
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juror  stated  that  he  could  not  bring  a  verdict  according  to  the 
evidence.  The  cannery  in  question  was  run  on  a  cooperative 
plan  and  the  majority  of  the  jurors  were  stockholders.  As  not 
more  than  two  or  three  who  were  qualified  to  sit  as  jurors  could 
be  found  in  the  village,  a  motion  to  dismiss  all  other  cases  was 
not  opposed.  At  Eome,  a  demurrer,  raising  constitutional  ques- 
tions, was  overruled,  a  jury  was  drawn  and  the  people  put  in 
their  evidence.  No  witnesses  were  sworn  by  the  defense,  and 
the  case  of  the  people  was  apparently  clear.  The  judge  then 
granted  a  motion  to  dismiss  on  the  ground  that  the  people 
failed  to  establish  in  this  case  that  the  employment  of  this 
woman  for  more  than  60  hours  in  one  week  was  deleterious  to 
her  health,  and  defendant  was  discharged.  As  all  three  cases 
were  identical,  it  seemed  useless  to  try  the  two  others  against 
the  same  defendant.  In  Oneida,  a  jury  was  drawn  and  by  de- 
fendant's counsel  advised  that  they  had  the  same  right  to  pass 
on  constitutional  points  as  a  judge  of  the  Court  of  Appeals.  The 
people's  attorney  thereupon  attempted  to  find  out  if  the  jury- 
had  ever  read  the  state  or  federal  constitutions,  but  the  court 
held  that  such  questions  were  unfair,  as  the  jury  was  not  com- 
posed of  lawyers.  The  people  put  one  witness  on  the  stand  who 
swore  that  during  a  certain  week  she  worked  in  the  cannery  of 
defendant  for  72  hours.  The  facts  were  practically  conceded  by 
the  defendant,  who  interposed  no  defense  whatever.  It  took  this 
jury  less  than  one  minute  to  settle  all  questions  of  law  and  fact 
and,  in  this  case  wherein  the  defendant  was  charged  with  having 
committed  a  misdemeanor,  to  bring  in  a  verdict  of  "  no  cause  of 
action.''  It  is  but  fair,  however,  to  state  that  the  judge  imme- 
diately asked  the  foreman  if  he  did  not  mean  ^'  not  guilty." 

The  amount  collected  during  the  year  in  fines  was  $5,45i5, 
which  is  $i309  in  excess  of  the  previous  year,  which  up  to  that 
time  was  the  highest  amount  ever  collected  in  any  one  year. 
While  the  illegal  employment  of  children  furnished  the  largest 
number  of  cases  this  year,  19  were  for  illegal  employment  of 
minors  and  women,  6  for  permitting  goods  to  be  made  in  un- 
licensed tenement  houses,  6  related  to  bakeries,  6  were  against 
corporations  for  failure  to  pay  wages  to  employees  weekly,  and 
8  related  to  violations  of  an  administrative  nature. 
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Complaints  (Table  4). 

The  number  of  signed  complaints  received  during  the  report 
year  was  63»5.  Investigation  showed  that  in  370  instances,  one 
or  more  violations  of  the  Labor  Law  were  found.  Two  hundred 
and  thirty-five  complaints  were  not  sustained,  while  in  30,  it  was 
impossible  for  the  inspector  to  locate  the  premises.  As  is  usual, 
the  largest  number  refer  to  sanitation  and  safety.  It  is  encour- 
aging to  receive  complaints  from  factory  employees  relative  to 
illegal  conditions,  as  it  indicates  on  their  part  a  knowledge  of 
the  law,  together  with  a  feeling  of  confidence  in  the  ability  of  the 
Bureau  to  remedy  matters. 

A  deputy  inspector  may  be  ever  so  alert  and  efficient,  but  he 
can  do  little  more  than  report  on  conditions  existing  on  the  day 
of  his  visit.  As  heretofore,  anonymous  complaints  are  always 
given  attention,  but  it  is  found  that  a  less  number  are  sustained 
than  of  those  over  the  name  of  the  complainant. 

Child  Labor  (Tables  6  and  7). 

While  there  has  been  no  little  criticism  of  the  Bureau  among 
certain  manufacturers  in  the  state,  nowhere  is  there  a  better 
justification  of  our  drastic  methods  than  in  comparison  of  the 
children  illegally  employed  during  the  past  year  with  those  found 
during  the  previous  year.  For  the  year  ended  Septemher  30, 
1908,  1,328  children  between  the  ages  of  fourteen  and  sixteen 
were  found  illegally  employed  throughout  the  state.  The  past 
year  shows  742,  a  reduction  of  586,  or  44  per  cent.  During  the 
previous  year,  305  children  under  fourteen  were  found  at  work, 
while  during  the  past  year  but  80'  were  found,  a  reduction  of 
225,  or  over  73  per  cent.  In  every  instance  of  the  employment  of 
a  child  under  fourteen  years  of  age  during  the  year  1909  wherein 
it  was  possible  to  obtain  proof  of  age,  an  action  was  instituted 
against  the  child's  employer.  The  figures  for  the  year  190i8 
included  some  children  found  in  the  sheds  of  canning  establish- 
ments, while  those  for  1909  contain  none  such.  This  does  not 
signify  that  no  children  were  employed  in  the  canneries.  As  a 
matter  of  fact,  it  is  probable  that  as  many,  if  not  more,  were 
employed  than  during  the  previous  year.  The  canners  have 
made  no  little  effort  to  arrange  their  sheds  so  that  they  would 
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oonform  to  the  terms  of  the  opinion  of  former  Attorney-General 
Mayer.  Thia  opinion,  together  with  the  futile  attempts  of  the 
Bureau  to  obtain  convictions  for  violations  of  the  Child  Labor 
Law  during  the  year  190-8,  made  it  appear  useless  to  bring  any 
similar  actions  during  the  past  summer  for  this  class  of  viola- 
tions^ I  have  been  in  personal  contact  with  judges  and  juries  in 
nearly  all  the  prosecutions  involving  canneries  during  the  past 
two  years,  and  am  of  the  opinion  tliat  while  the  average  cannery 
shed  is  as  much  a  factory  as  any  other  place  wherein  one  or  more 
persons  are  employed  at  labor,  the  present  law  is  absolutely  un- 
enforcible  therein.  While  there  was  a  notable  decrease  in  the 
number  of  children  illegally  employed,  there  was  also  a  decrease 
of  those  who  could  legally  work.  The  figures  for  19*08  were 
10,145,  and  during  1909,  9,593.  During  the  former  year,  1,328 
children  out  of  a  total  of  11,473  between  the  ages  of  fourteen 
and  sixteen  were  illegally  employed,  or  11.6  per  cent  of  the  total 
number.  During  1909,  in  the  same  class  742  out  of  a  total  of 
10,335  were  illegally  at  work,  or  7.2  per  cent.  The  percentage 
of  illegally  employed  children  between  the  ages  of  fourteen  and 
sixteen  years  out  of  the  total  number  found  at  work  throughout 
the  state  for  the  past  three  years  is  herewith  indicated  for  com- 
parative purposes: 

1907 : : . . .      15 .8  per  cent 

1908 :     11.6     "      '' 

1&09 7.2     "      " 

Tenement  Manufactures  (Table  8). 

The  total  number  of  applications  received  during  the  year 
1909  was  1,816,  a  decrease  of  314  over  the  previous  year.  The 
use  of  the  monthly  bulletin  has  been  of  great  value  to  the  Depart- 
ment, as  well  as  to  manufacturers,  and  I  am  quite  convinced 
that  the  larger  portion  of  applications  represents  the  shifting  of 
population.  During  the  year  ended  September  30,  1909,  our 
inspectors  visited  9,646  tenement  houses  in  Greater  New  York, 
which  contained  120,377  separate  apartments.  These  were  en- 
tirely exclusive  of  stores,  basements  and  cellars,  not  used  for 
living  or  business  purposes,  and  therefore  not  affected  by  the 
provisions  of  section  100.     In  2,621  of  these  buildings,  no  work 
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was  found  at  the  time  of  the  inspection,  while  in  1,067  shops, 
which  includes  stores,  etc.,  which  are  separated  from  living  rooms, 
3,8'83  persons  were  employed,  including  proprietors.  The  total 
of  all  persons  reported  at  work  in  the  tenement  houses  in  Greater 
Xew  York  was  16,255,  of  which  number  12,373  were  working  in 
living  apartments.  It  was  found  necessary  to  issue  orders  against 
but  162  houses  out  of  the  total  of  9,646;  126  persons  were  found 
illegally  employed  in  living  rooms,  while  66  children  of  school 
age  were  employed  during  school  hours,  all  of  whom  were 
promptly  reported  to  the  Superintendent  of  Schools.  Thirty-six 
cases  of  disease  were  reported  in  licensed  tenements,  while  work 
was  found  in  but  three  of  them.  During  the  year,  112  licenses 
were  cancelled  at  the  request  of  the  applicants  and  nine  were 
revoked  for  unlawful  conditions.  I  make  the  following  extract 
from  a  report  of  Superintendent  of  Licenses,  Daniel  O'Leary: 

Speaking  generally,  conditions  are  very  satisfactory  in  all  places  coming 
within  the  provisions  of  our  law.  We  find  improvement  in  every  way  just 
in  the  proportion  that  the  parties  in  interest, —  viz.,  owner,  tenant,  and  em- 
ployers —  understand  what  is  required  of  them.  As  they  learn  the  needs  of 
the  law,  w^e  find  a  more  cheerful  willingness  to  comply  with  the  demands 
made  by  the  Department  under  it. 

Several  employers  (clothing  contractors)  were  prosecuted  for  placing  their 
goods  unlawfully.  This  has  had  a  wholesome  and  restraining  effect  in  check- 
ing this  practice,  and  as  a  result  there  has  been  a  noticeable  increase  in  the 
number  of  new  applications  for  licenses. 

From  my  own  personal  observation  of  places,.  I  find  that  inspectors  as- 
signed to  dio  this  work  perform  their  duties  in  a  very  thorough  manner. 
These  inspectors  are  especially  directed  to  be  vigilant  as  to  sickness  in  the 
house,  cleanliness  of  premises,  employment  of  outside  hands  in  the  living 
rooms  and  the  employment  of  children  of  sehool  age  in  their  homes  during 
school  hours. 

It  is  very  satisfying  to  be  able  to  report  that  there  are  no  existing  abuses 
under  the  law  which  seeks  to  regulate  certain  specified  kinds  of  work  in 
tenement  houses. 

The  returns  under  section  101  are  very  full  and  complete  in  so  far  as  they 
relate  to  the  manufacturer  proper.  With  the  small  contractor  some  trouble 
has  been  experienced, —  but  a  canvass  made  of  the  d-elinquents  shows  the 
migratory  character  of  this  class  of  employers  as  well  as  their  short  life  in 
business. 

From  my  personal  knowledge,  I  am  satisfied  that  the  licensed 
tenements  of  Greater  New  York  are  in  better  sanitary  condition 
than  ever  before,  and  that  the  law  is  at  present  exceedingly  well 
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enforced  under  the  wise  and  judicious  sui>e.rvision  of  Superin- 
tendent O'Leary.  His  careful  attention  to  certain  sections  has  in 
many  instances  "  stopped  trouble  before  it  started." 

Ventilation. 

• 

During  the  past  year,  this  subject  has  entailed  a  mass  of  cor- 
respondence, besides  personal  interviews  with  hundreds  of  owners 
of  factory  buildings. 

The  majority  of  persons  to  whom  ventilation  orders  were  sent 
replied  that  the  building  in  question  was  amply  provided  with 
windows,  which  afforded  as  much  or  more  ventilation  than  was 
necessary.  Clean  windows  doubtless  furnish  more  light  to  the 
interior  of  a  factory  than  any  other  known  method,  but  closed 
windows  are  of  little  avail  in  affording  sufBcient  ventilation. 
The  tests  of  our  Medical  Inspector,  in  factory  workrooms  with 
comparatively  few  employees  and  a  relatively  large  number  of 
windows,  prove  that  the  leakage  around  closed  windows  is  far 
from  sufficient  to  maintain  air  at  a  reasonable  standard  of  purity. 

Many  owners  of  factory  buildings  have  advised  us  that  by  the 
terms  of  their  leases,  it  is  the  duty  of  the  tenant  to  comply  with 
our  requirements.  When  the  necessity  for  ventilation  became 
apparent,  in  order  to  supply  the  proper  amount  of  fresh  air  for 
the  employees,  the  order  has  been  invariably  sent  to  the  legally 
defined  owner,  who  by  the  terms  of  the  statute  may  be  the  owner 
of  the  freehold  or  lessee  of  the  whole  premises,  or  the  agent  of 
either.  If  an  additional  amount  of  air  was  required,  due  to  any 
process  of  manufacturing,  wherein  excessive  heat,  steam,  gases, 
vapors  or  dust  were  created,  the  order  was  sent  to  the  tenant  or 
factory  proprietor.  Much  attention  has  been  paid  to  the  sub- 
ject of  piping  and  hooding  typesetting  machines,  which  in  the 
majority  of  cases  were  discharging  the  products  of  combustion 
into  the  workroom.  To-day,  nearly  every  newspaper  office  in 
IN'ew  York  City  has  provided  hoods  and  pipes  over  these  machines, 
and  the  products  of  combustion  are  removed  from  the  workroom 
by  means  of  exhaust  fans.  Many  of  the  larger  job  offices  have 
also  complied  with  this  order,  and  in  the  near  future  I  believe 
every  machine  of  this  character  will  be  similarly  equipped. 

The  question  of  the  owner's  responsibility  to  the  state  when 
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the  lease  obligated  the  tenant  to  comply  with  all  legal  require- 
ments, was  finally  taken  to  the  Appellate  Division,  First  Depart- 
ment, on  an  agreed  state  of  facts,  and  on  November  19,  1909,  a 
decision  was  handed  down,  from  which  the  following  is  taken: 

It  is  clear  that  the  law  under  consideration  was  passed  by  the  legislature 
in  the  exercise  of  the  police  power  of  the  state  and  that  it  tends  "  in  a 
degree  that  is  perceptible  and  clear  towards  the  preservation  of  the  lives, 
the  health,  the  morals  or  the  welfare  of  the  community,"  and  so  is  a  valid 
exercise  of  the  power  within  the  principles  thoroughly  established  in  this 
state  and  illustrated  by  the  case  of  Health  Department  of  the  City  of  New 
York  v.  Rector,  Church  Wardens  and  Vestrymen  of  Trinity  Church,  145  N.  Y. 
32.  *  ♦  ♦  When  it  is  -aximitted  that  the  subject-matter  of  the  acts  in 
question  comes  within  the  exercise  of  the  police  power  by  the  legislature, 
it  wa/s  for  that  body  to  determine  the  most  eflSicacious  way  to  insure  its  en- 
forcement. It  has  determined  that  when  an  owner  of  a  building  turns  it 
into  a  tenant-factory  as  defined  by  the  law,  that  owner  should  be  held  re- 
sponsible in  defined  particulars  for  the  observance  of  this  health  law  and  by 
specific  provisions  has  conferred  upon  him  opportunity  and  power  to  observe 
those  provisions  by  right  of  entry  and  if  necessary  dispossess  proceedings. 
It  has  in  terms  also  made  the  tenant  responsible.  Whether  the  public  officer 
charged  with  the  enforcement  of  the  law  should  proceed  against  the  owner 
or  the  tenant  or  both  is  a  matter  of  administration  of  the  law  with  which 
the  court  has  nothing  to  do.  It  is  no  answer  for  one  person,  who  is  made 
responsible  by  law  for  an  existing  condition,  to  say  that  another  person  is 
also  responsible  and  should  be  proceeded  against. 

Much  progress  has  been  made  in  the  ventilation  of  factorj 
buildings,  as  is  attested  by  the  rapidly  growing  list  of  buildings  in 
which  ventilating  apparatus  has  been  installed.  Last  spring  it 
seemed  advisable,  in  order  that  owners  might  know  whether  their 
plans  for  ventilation  would  prove  satisfactory,  to  examine  plans  in 
advance,  and  if  found  sufficient  to  approve  of  same.  This  exam- 
ining of  plans  has  greatly  increased  the  clerical  work,  but  results 
show  that  it  was  a  step  in  the  right  direction. 

Prominence  has  recently  been  given  to  the  subject  of  industrial 
accidents,  due  partially  to  the  appointment  of  a  legislative  com- 
mittee to  make  an  investigation  of  their  causes.  Statistics  from 
France  and  Germanv  show  that  factorv  accidents  increase  as  the 
day  wanes,  many  more  being  reported  as  happening  late  in  the 
day  than  in  the  early  morning  hours.  These  facts  have  never 
been  verified  in  this  country,  but  it  appears  reasonable  that  when 
a  man's  vitality  is  at  the  lowest  ebb,  he  is  more  likely  to  become 
careless  and  indifferent  to  the  results  of  inattention.     The  high- 
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powered,  swift  revolving  machinery  in  a  modern  factory  will 
wound,  lacerate,  tear  and  mangle  as  mercilessly  in  one  hour  as 
another,  while  the  ability  of  its  human  master  to  keep  out  of  its 
way  decreases  as  the  day  w^ears  on,  and  the  oxygen  in  the  work- 
room grows  less  and  less.  The  proper  ventilation  of  workrooms 
may  eventfully  have  much  to  do  with  the  reduction  of  the  large 
number  of  preventable  accidents. 

Thirteen  prosecutions  for  failure  to  ventilate  factories  were 
pending  September  30,  1908.  During  the  year  ended  Septem- 
ber 30,  1909,  nine  of  these  were  discontinued  after  compliance 
with  orders  had  been  reported  and  verified  by  our  inspectors, 
leaving  four  pending  on  October  1.  Of  the  five  cases  started 
during  1909,  two  were  discontinued  after  compliance  was  secured, 
in  one  a  jury  brought  in  a  verdict  for  defendant,  in  one  case  of 
conviction  sentence  was  suspended,  leaving  one  case  pending  at 
the  close  of  the  year. 

Respectfully  submitted, 

(Signed)     William  W.  Walling, 
First  Deputy  Commissioner  and  Factory  Inspector, 


II. 

REPORT  OF  MEDICAL  INSPECTOR. 
Hon.  John  Wilj.iams, 

Commissioner  of  Labor,  Albany,  N.  Y, 

Sir. —  I  hereby  submit  my  report  as  Medical  Inspector  of  Fac- 
tories for  the  year  ending  September  30,  1909. 

During  the  year,  a  definite  line  of  procedure  was  partially 
mapped  out  and  followed.  This  consisted  in  taking  up  individual 
industries  and  conducting  a  special  investigation  into  all  condi- 
tions including  the  processes  of  manufacture,  condition  of  the  at- 
mosphere in  the  workrooms  with  respect  to  amount  of  carbon 
dioxide  present,  degree  of  temperature  and  relative  humidity, 
physical  condition  of  all  workers  under  sixteen  years  of  age,  dan- 
gers incident  to  the  processes  employed,  and  recommendation  of 
remedial  measures. 

The  industries  selected  were  those  wherein  women  and  children 
were  employed,  and  those  recognized  abroad  as  unhealthful.  That 
some  report  might  be  rendered  before  the  end  of  the  fiscal  year, 
those  industries  were  first  taken  up  in  which  investigations  could 
be  completed  in  a  few  months.  ISTotwiths'tanding  that  a  certain 
part  of  my  time  was  required  for  routine  work,  complete  investi- 
gations were  made  in  three  industries,  viz.,  the  calico  print  indus- 
try, the  pottery  industry,  and  bakeries  in  the  Borough  of  Man- 
hattan. Reports  of  these  investigations  are  appended  hereto. 
Investigations  were  also  begun,  and  are  now  being  conducted  in 
the  following  industries:  carpet  weaving,  pearl  buttons,  human 
hair  goods,  cigars,  artificial  flowers  and  feathers,  and  glass  polish- 
ing and  grinding. 

A  great  many  visits  were  made  to  factories,  tenant  factories 
and  bakeries  in  routine  work,  and  a  number  of  air  tests  for  carbon 
dioxide  were  made.  The  result  has  demonstrated  the  importance 
of  conducting  special  investigations  into  conditions  affecting  the 
safety  or  health  of  the  workers. 

[28] 
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Industrial  hygiene  is  one  of  the  most  important  subjects  of  the 
present  day.  The  majority  of  foreign  countries  have  established 
institutes  for  research  work  into  this  subject,  and  in  the  German 
universities  and  high  schools  it  is  a  prescribed  course  of  study. 
In  Belgium  the  Department  of  Labor  has  established  a  labora- 
tory for  the  use  of  the  Medical  Inspector  of  the  Department  in 
conducting  special  investigations  into  the  dangerous  nature  of 
dus't,  gases,  fumes,  vapors,  etc.,  found  in  the  various  industries, 
and  into  the  physical  effects  of  labor  upon  workers.  During  the 
past  few  years,  there  has  been  establisihed  abroad,  a  permanent 
congress,  composed  of  representatives  of  various  governmental  de- 
partments connected  with  labor,  to  inquire  into,  and  recommend 
preventive  or  remedial  measures  regarding  occupational  diseases. 

It  is  with  questions  relating  to  danger  of  accident,  poisoning, 
or  disease,  that  the  subject  of  industrial  hygiene  has  to  deal,  as 
well  as  with  questions  relating  to  the  development  of  child  workers, 
and  the  physical  effects  of  labor  upon  children  and  adults. 

To  properly  study  these  conditions  requires  not  only  time,  quali- 
fied assistants,  and  a  proper  equipment,  but  also  specific  legislative 
authority.  It  is  becoming  evident  that  general  laws  are  not  suffi- 
cient to  insure  the  proper  observance  of  rules  of  industrial  hygiene 
in  all  establishments;  in  some  the  enforcement  of  a  general  law 
works  an  unnecessary  hardship,  while  in  others,  dangerous  condi- 
tions are  permitted  to  exist.  Special  industries  require  special 
regulations.  Foreign  governments,  after  thorough  investigations 
by  special  committees  and  scientific  men,  have  fully  recognized 
this  need,  and  have  provided  regulations  applying  to  especially 
dangerous  conditions  in  certain  industries.  In  this  country,  sev- 
eral states  have  secured  legislation  along  this  line.  Section  83  of 
our  law  is  a  step  in  this  direction,  but  more  specific  regulations 
covering  special  industries  and  applicable  to  both  adults  and  child- 
ren are  necessary. 

During  i3he  past  year  special  investigations  have  been  conducted 
for  the  purpose  of  determining  air  impurity,  the  presence  of 
carbon  dioxide  and  of  obtaining  temperature  and  humidity  read- 
ings; but  this  is  only  a  part  of  the  investigation  really  necessary 
for  the  accurate  determination  of  air  contamination  in  the  in- 
dustries. 


30      'New   York  State  Departmext  of  Labor. 

Despite  the  absence  of  specific  legislative  authority,  a  number 
of  physical  records  of  workers  under  sixteen  years  of  age  were 
obtained,  forming  statistical  tables  of  value,  but  still  incomplete. 
With  a  specific  secticm  of  the  law  giving  authority  to  secure 
further  data  and  records,  statistics  of  inestimable  value  could  be 
secured. 

In  the  light  of  my  visits  and  investigations,  I  have  undertaken 
to  discuss  imder  separate  headings  the  application  of  those  sec- 
tions of  the  Labor  Law,  relating  to  the  subjects  included  in  indus- 
trial hygiene. 

Accidents. 

The  law  fully  provides  for  the  protection  of  the  employees 
where  maehinery  is  concerned,  but  it  provides  no  safeguard  where 
certain  dangerous  gases  or  liquids  are  handled.  Where  an  acci- 
dent occurs,  it  is  now  required  merely  that  the  person  in  charge 
shall  report  its  nature ;  were  a  standard  certificate  from  a  surgeon 
specified,  there  would  in  my  opinion  be  better  statistical  data 
secured,  and  in  many  cases  considerable  time  and  correspondence 
would  be  saved;  for  it  is  evident  that  a  surgeon's  description 
would  do  more  toward  showing  the  danger  of  accident,  and  pos- 
sible methods  of  prevention,  than  would  that  of  a  layman. 

In  certain  industries  there  should,  in  my  opinion,  be  specific 
regulations  for  the  protection  of  workers  exposed  to  glaring  light, 
flying  particles  of  metal  or  mineral,  irritating  dust  or  fumes,  acids 
or  caustic  alkalis,  or  high  tension  electrical  currents. 

VEISTTILATIOTiT. 

The  results  of  the  Department's  activity  in  testing  the  air  of 
workrooms  has  been  of  benefit  not  only  in  securing  compliance 
with  section  8G  by  directly  impressing  the  need  of  ventilation  upon 
proprietors,  but  also  in  arousing  ventilating  engineers  to  a  realiza- 
tion of  the  defects  of  various  former  systems  and  to  renewed  efforts 
for  perfected  installations  at  small  cost. 

It  is  not  surprising  that  the  subject  is  not  yet  fully  understood. 
If  those  whose  duty  it  is  to  look  after  the  health  of  the  public 
neglect  to  pay  attention  to  the  subject,  it  is  naturally  to  be  ex- 
pected that  the  laity  will  not  be  stirred  by  the  Department's  efforts 
in  demanding  better  ventilation"  in  workrooms.     At  the  request  of 
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a  lecturer  in  the  dental  college  of  a  large  city,  determinations  for 
carbon  dioxide  as  made  in  factories  were  made  during  an  after- 
noon lecture  hour  in  the  amphitheatre  lecture  hall.  Electric  lights 
were  used  for  illumination,  115  students  were  present.  Tem- 
perature was  found  to  be  64  degrees  Fahrenheit,  relative  humidity, 
59.  Tests  showed  from  14  to  17  parts  of  carbon  dioxide  in  10,000 
volumes,  a  condition  not  as  good  as  found  in  many  factories. 

Proper  ventilation  does  not  mean  the  mere  installation  of  a 
motor  fan,  or  the  keeping  of  car'bon  dioxide  below  a  certain 
standard.  There  are  many  other  factors  which  enter  into  the 
question.  Among  these  are  light,  temperature,  humidity,  dust, 
gases,  fumes  and  vapors.  We  may  set  as  a  definite  standard  a 
permissible  amount  of  carbon  dioxide,  but  that  alone  will  not  be 
suflficient;  it  is  not  merely  the  products  of  respiration  and  com- 
bustion with  which  we  have  to  deal  in  factory  inspection,  but  also 
impurities  incidental  to,  or  arising  from,  certain  manufacturing 
processes.  We  may  find  the  amount  of  carbon  dioxide  in  certain 
industries  low,  and  yet  the  air  may  be  of  a  quality  inimical  to 
health ;  this  is  shown  in  our  investigations  as  to  the  air  of  bakeries, 
where  carbon  dioxide  was  7  to  9  parts  in  lOyOOO  volumes,  yet  im- 
purities such  as  carbon  monoxide,  methane  dust,  and  various  bac- 
teria existed.  In  the  potteries  the  carbon  dioxide  found  was  6 
to  8  parts  in  10,000  volumes,  and  yet  injurious  dust  filled  the  air. 
In  the  calico  print  industry,  there  was  found,  in  certain  parts  of 
the  works,  but  6  to  9  parts  carbon  dioxide  in  10,000'  volumes,  yet 
there  were  present  in  the  atmosphere,  chlorine  and  aniline,  both 
of  which  are  dangerous  to  health.  While  the  section  of  the  law 
covers  ventilation  generally,  that  portion  of  the  section  covering 
excessive  heat,  dust,  gases,  vapors,  etc.,  is  not  sufficiently  specific 
in  requiring  artificial  means  for  their  removal. 

During  the  past  year  the  Department  has  made  use  of  a  modifi- 
cation of  the  Pettersson  &  Palmquis't  apparatus,  perfected  by  my- 
self. It  is  now  very  portable,  and  with  it  I  have  been  able  to 
make  tests  for  carbon  dioxide  in  various  parts  of  the  state  at  very 
short  notice.  But  this  is  practically  all  the  apparatus  the  Depart- 
ment possesses  for  such  work.  It  is  important  that  we  be  able  to 
determine  properly  the  dangerous  nature  of  foreign  matter  in 
workrooms,  so  that  in  cases  of  prosecution,  the  presence  of  im- 
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purities  may  be  definitely  shown.  To  meet  this  need  a  small  suit- 
ably equipped  laboratory  should  be  provided.  I  would  respect- 
fully  recommend  that  such  be  established. 

Light. 

Sunlight  is  not  only  a  stimulus,  increasing  the  physiological  re- 
sistance of  the  body  to  disease,  but  it  is  also  a  germicide  and  a 
factor  in  proper  ventilation  and  sanitation.  Where  there  is  dark- 
ness there  is  dirt,  where  there  is  dirt  there  is  disease.  In  the 
middle  ages  a  favorite  method  of  taking  life  without  resorting  to 
actual  murder,  waa  by  incarcerating  in  gloomy  dungeons.  In  our 
larger  cities  to-day  many  workrooms  are  not  only  gloomy,  but  dark. 

It  is  apparent  that  very  little  thought  has  been  given  by  the  fac- 
tory architect  to  the  question  of  natural  illumination,  and  pro- 
prietors and  workers  do  not  fully  realize  its  beneficial  effects.  The 
Labor  Law  provides  for  certain  artificial  lighting,  but  there  is  no 
specific  requirement  as  to  proper  lighting  by  natural  means.  It 
has  been  found  by  physicians  that  many  headaches  are  due  to  eye 
strain,  and  this  is  especially  true  where  natural  means  of  lighting 
are  defective.  My  observations  would  seem  to  show  that  in  gloomy 
workrooms  where  automatic  machinery  is  used,  requiring  the  con- 
stant care  of  an  operative,  and  a  single  bright  light  is  used  to 
illuminate  part  of  the  machine,  a  certain  mechanical  hypnotic  in- 
fluence is  exerted  over  the  operative,  which  is  a  factor  in  the  cause 
of  minor  accidents.  In  my  opinion  there  should  be  in  all  work- 
rooms a  definite  proportion  of  window  space  to  wall  space,  the  area 
of  the  windows  should  not  be  less  than  twelve  square  feet,  and  the 
panes  should  consist  of  pure  white,  or  prismatic  glass.  Most 
European  countries  and  a  few  states  in  this  country  have,  such 
provisions. 

I  have  found  that  where  there  may  be  sufficient  means  provided 
for  proper  lighting,  there  are  frequently  two  factors  present  tend- 
ing to  render  such  means  comparatively  useless,  namely:  dirty 
window  panes,  and  dirty  walls  and  ceilings.  I  have  also  found  in 
many  factories  piles  of  stock  near  the  windows,  obstructing  the 
light  and  darkening  the  rest  of  the  workroom.  The  Labor  Law 
specifically  provides  for  the  whitewashing  of  walls  and  ceilings, 
but  it  contains  nothing  requiring  the  cleaning  of  window  panes, 
or  preventing  the  obstruction  of  light  by  stock  or  partitions. 
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In  many  of  the  converted  dwellings,  rooms  were  found  having 
no  window  at  all ;  these  are  extremely  unhealthf  ul.  In  my  opinion, 
the  use  of  rooms  having  no  window  opening  directly  into  the  ex- 
ternal air,  for  factory  'purposes,  should  not  be  permitted  at  any 
time,  and  a  warning  notice  should  be  posted  in  such  rooms.  The 
use  of  cellars  where  artificial  illumination  is  necessary  should,  in 
my  opinion,  not  be  permitted  without  special  permission  from  the 
Commissioner  of  Labor.  The  section  of  the  law  relating  to  arti- 
ficial lighting  applies  only  to  halls,  stairways,  and  water  closets, 
there  is  no  specific  provision  as  to  the  lighting  of  the  workrooms 
in  factories  and  tenant  factories,  or  the  arrangement  of  means  for 
artificial  illumination.  The  arrangement  of  the  means  is,  in  my 
opinion,  of  as  much  importance  as  the  means  used ;  for  in  many 
factories  where  gas  is  used,  the  lights  are  placed  at  the  breathing 
level  of  the  workers.  This  is  a  source  of  two  dangers,  ( 1 )  the  con- 
tamination of  the  air  at  the  breathing  level;  ('2<)  danger  to  the 
worker  of  carbon  monoxide  poisoning,  through  leakage  of  gas  from 
fixtures.  Too  glaring  a  light  is  of  as  much  danger  as  is  too  little 
light,  and  in  some  instances  is  a  cause  of  complete  loss  of  sight. 
In  my  own  opinion  provision  should  be  made  requiring  artificial 
illumination  of  a  quality  as  near  sunlight  as  possible,  of  sufiicient 
power  to  thoroughly  illuminate  all  parts  of  workroom,  and  placed 
above  the  heads  of  workers  when  in  an  upright  position. 

Temperature. 

The  question  of  temperature  is  of  importance,  not  only  because 
it  is  a  factor  in  the  question  of  ventilation,  but  in  the  human 
economy  the  influence  of  external  temperature  has  an  important 
bearing  upon  the  individual's  capacity  for  work,  or  resistance  to 
disease. 

The  average  temperature  of  the  body  is  maintained  under 
different  conditions  of  external  circumstances,  by  mechanisms 
which  permit  of  variation  in  the  amount  of  heat  got  rid  of,  and 
variations  in  the  amount  of  heat  produced  or  introduced  into  the 
body.  These  mechanisms  are  the  skin,  the  nervous  and  circula- 
tory systems,  and  the  brain. 

The  effect  of  excessiivie  heat  is  very  well  known,  and  the  law 
makes  special  provision  for  ventilation  in  case  of  excessive  heat, 
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but  there  is  no  provision  for  the  proper  heating  of  workrooms  when 
the  temperature  is  low.  The  effect  of  mere  loss  of  bodily  tem- 
perature is  lesQ  well  known  than  the  effects  of  heat;  we  do  know, 
however,  that  cold  acts  upon  the  skin,  causing  nerve  impulses  to 
be  transmitted  to  the  heat  regulating  center  of  the  central  nervous 
sA^.tem  rbrain)  ;  from  here,  impulses  are  sent  along  the  cutaneous 
nerves  of  the  blood  vessels  and  muscular  fibers,  causing  contrac- 
tioiJ,  and  a  diminished  blood  supply;  this  results  in  a  condition  of 
lethargy,  or  diminished  activity  of  the  tissues,  predisposing  to  dis- 
ease. From  this  we  may  understand  why  cold  is  a  factor  in  caus- 
ing neuralgias,  respiratory  and  pulmonary  diseases,  as  well  as  in- 
hibiting activity  of  the  workers. 

A  good  temperature  for  ordinary  work  is  65  to  68  degrees  F., 
and  in  my  opinion  should'  be  maintained  during  the  months  of 
October  to  April;  this  not  only  insoines  heallihful  working  con- 
ditions, but  becomes  of  value  in  securing  proper  ventilation. 

Humidity. 

Air  always  contains  a  certain  amount  of  water  in  the  form  of 
vapor;  this  moisture  in  the  atmosphere  is  referred  to  as  absolute 
humidity,  or  as  relative  humidity.  Absolute  humidity  is  the 
amount  of  water  vapor  expresised  in  number  of  grains  per  cubic 
foot  of  air.  Relative  humidity  is  expressed  in  the  form  of  a 
percentage.  In  speaking  of  humidity,  the  relative  humidity  is 
usually  meant,  and  depends  chiefly  on  the  temperature  of  the  air. 
If  we  make  moist  air  colder,  we  increase  its  relative  humidity 
without  increasing  its  absolute  humidity.  This  is  of  importance 
.  in  considering  not  only  temperature,  but  ventilation. 

It  is  an  accepted  fact  lihat  dry  air  is  stimulating,  and  moist  air 
depressing,  and  that  pulmonary  tuberculosis  is  a  disease  which 
flourishes  where  air  is  damp.  Where  there  is  a  high  relative 
humidity,  or  excessive  moisture,  evaporation  of  deleterious  and 
even  toxic  substances  from  the  skin  and  lungs  is  lessened,  and  a 
large  amount  of  heat  is  abstracted,  thus  lowering  the  vitality  and 
the  physiological  resistance  of  the  body  to  disease.  Where  there 
is  low  relative  humidity,  or  extreme  dryness,  there  is  excessive 
evaporation,  the  skin  becomes  dry,  and  the  mucous  membranes  of 
the  mouth  and  respiratory  passages  are  irritated,  excessive  work 
is  thrown  upon  the  heart,  and  a  condition  of  collapse  and  even 
death  ensues. 
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The  result  of  recent  researche©  as  to  air  conditions  shows  that 
the  quesition  of  humidity  is  of  the  utmost  importance,  and  must 
be  given  special  attention  where  there  is  a  question  of  ventilation. 
An  average  relative  humidity  of  68  to  70  is  conceded  to  be 
most  healthful  for  factory  conditions.  The  law  providies  for  the 
removal  of  vapors  created,  but  there  is  no  specific  section  relating 
to  humidity.  In  the  investigations  conducted  into  conditions  in 
bakeries,  low  relative  humidity,  as  well  as  high  was  found,  yet 
from  carbon  dioxide  de'terminations  alone,  the  air  would  not  be 
considered  impure.  In  my  opinion,  factories  should  have  accurate 
wet  and  dry  bulb  thermometers,  or  hygrometers,  installed,  and  an 
average  relative  humidity  of  68  to  70  should  be  maintained. 

Dust. 

No  industry  is  free  from  dust  which,  as  can  be  readily  under- 
stood, is  a  result  or  accompaniment  of  occupation.  The  impor- 
tance of  dust  as  a  factor  in  disease  and  occupational  mortality 
has  long  been  recognized.  From  the  time  of  Ramazini  in  the 
seventeenth  century  to  the  present  day  it  has  been  known  that 
inhalation  of  dust  predisposes  to  diseases  of  the  respiratory  pas- 
sages. Its  injurious  eifect  is  due  not  only  to  the  quality,  but  to 
the  quantity  inhaled;  it  is,  so  to  speak,  mechanically  pre  judical 
to  health. 

For  a  certain  distance  the  air  passages  leading  from  the  nose 
and  mouth  to  the  lungs  have  as  a  lining  certain  cells  called 
ciliated  epithelial  cells.  These  cells  have  small,  hair-like  pro- 
jections, which  keep  up  a  slightly  waving  movement  in  a  direc- 
tion from  the  lungs.  The  function  of  these  cells  is  to  filter  the 
air  going  to  the  lungs  by  aiding  in  expelling  any  particles  of  dust 
which  may  have  been  inhaled;  this  is  done  by  exciting  a  cough. 
Exposure  to  considerable  dust  over  a  long  period  of  time  results 
in  inflammation  of  the  air  passages,  destroying  these  ciliated  cells, 
and  so  permitting  the  entrance  of  dust  to  the  lungs,  causing  a 
weakened  condition,  and  making  fertile  ground  for  disease.  But 
it  is  not  the  respiratory  passages  alone  wherein  damage  is  done; 
the  swallowing  .of  dust  causes  disorders  of  the  gastro-intestinal 
tract,  and  at  times  poisoning  is  caused  by  the  absorption  of  toxic 
particles. 
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The  importance  of  giving  close  attention  to  the  dust  problem 
in  industries  must  not  be  underestimated ;  not  only  because  of  its 
bearing  upon  disease,  especially  pulmonary  tuberculosis,  but  also 
because  it  is  an  important  factor  in  the  question  of  ventilation. 
Sommerfeld,  a  German  authority  upon  occupational  diseases, 
made  an  investigation  as  to  the  relation  of  dusty  trades  to  phthisis 
in  Berlin,  and  the  following  table  is  taken  from  his  findings. 

Number  of 

deaths  due 

to  phthiBif), 

per  1,000 

persons. 

Non  dusty  occupations 2 .  39 

Dusty  occupations 5 .  42 

Metallic  dusts 6.84 

Copper 5. 31 

Iron 5. 65 

Lead 7.79 

Mineral  dust ^ 4 .42 

Pottery 14.0 

Masons 4.26 

Organic  dusts 5.64 

Leather,  furs,  feathers 4 .45 

Wool  and  cotton 6 .  35 

Wood  and  paper 5 .  96 

Tobacco 8.47 

Section  81  of  the  law  provides  for  the  installation  of  exhaust 
fans  to  carry  off  dust  from  emery  wheels,  grindstones  and  other 
dust-creating  machinery,  except  when  it  is  decided,  in  the  case 
of  wood-working  machinery,  that  it  is  unnecessary  for  the  health 
and  welfare  of  the  operatives;  and  section  86  provides  for  that 
where  dust  which  may  be  injurious  to  health  is  generated  in  the 
course  of  a  manufacturing  process,  the  room  must  be  ventilated 
in  such  a  manner  as  to  render  it  harmless  so  far  a^  is  practicable. 
But  the  law  is  not  specific  in  stating  that  the  dust  should  be  dealt 
with  at  the  point  of  its  origin,  and  never  be  allowed  to  mix  with 
the  atmosphere  of  the  room;  nor  does  it  provide  means  for  the 
Department  to  prove  the  harmful  nature  of  dust,  where  it  be- 
comes necessary  to  prosecute  for  noncompliance  with  the  sections 
relating  to  the  protection  of  operatives  of  dust-producing  ma- 
chinery, and  to  ventilation  in  general.  In  my  opinion  this  is  a 
matter  of  the  utmost  importance,  for  the  result  of  the  absence  of 
such  specific  legislation  has  been  evidenced  during  my  inves- 
tigations. 

Accumulations  of  dirt  and  refuse  upon  floors  and  in  corners  is 
a  prolific  source  of  dust,  and  the  number  of  large  factories  and 
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printing  establishments  where  such  exi^t  is  surprising.  Unfor- 
tunately there  is  no  section  of  the  law  dealing  with  such  con- 
ditions. In  my  opinion,  there  should  be  a  provision  requiring 
the  wet  cleaning  of  floors  in  all  workrooms  at  least  once  a  day. 

Water, 

Pure  drinking  water  is  as  essential  to  the  worker  as  is  pure 
air.  Water  enters  largely  into  the  composition  of  the  human 
body,  and  during  the  activities  incidental  to  factory  life,  evapora- 
tion from  the  skin  and  lungs  takes  place,  there  is  a  certain 
amount  of  thirst  caused,  and  this  must  be  quenched.  One  of  the 
mo^  important  questions  which  has  been  occupying  the  minds 
of  the  medical  profession  and  sanitarian's  for  some  years  past  has 
been  that  of  pure  drinking  water.  It  is  a  well-known  fact  that 
large  epidemics  of  certain  diseases,  especially  typhoid  fever,  are 
directly  traceable  to  the  waAer  supply.  On  the  other  hand  it  is 
known  that  a  generous  supply  of  pure  drinking  water  is  of  the 
utmost  benefit  in  keeping  the  body  in  a  healthy  condition,  this 
being  especially  true  of  workers. 

The  law  requires  that  water  be  provided  for  sanitary  purposes 
and  washing,  but  there  is  no  specific  provision  for  supplying 
water  for  drinking  in  workrooms.  In  my  opinion  there  should 
be  provided  a  supply  of  pure  drinking  water  in  each  workroom, 
for  the  use  of  the  employees.  Where  water  is  from  a  well  or 
impure  source,  a  notice  should  be  posted  giving  warning  of  its 
danger,  and  unfitness  for  drinking  purposes. 

General  Sanitation. 

During  my  visits  to  workrooms,  special  attention  was  given  to 
the  question  of  plumbing  and  drainage.  I  found  that  a  large 
number  of  factories,  especially  tenant  factories,  have  entirely 
disregarded  the  local  ordinances  relating  to  the  installation  of 
sanitary  plumbing. 

There  is  ait  present  no  specific  portion  of  the  law  covering 
plumbing,  such  iprovisions  as  there  are  require  plumbing  to  be 
"  proper ''  or  "  sanitary,"  and  where  question  arises,  it  becomes 
necessary  to  look  up  a  local  ordinance  covering  plumibing  con- 
struction. In  my  opinion,  there  should  be  a  provision  in  the  law 
requiring  all  fixtures  in  workrooms  to  be  properly  trapped  and 


38  New  York  State  Department  of  Labor. 

vented,  and  all  connections  made  in  accordance  with  an  accepted 
sani1;ary  standard. 

One  of  the  most  difficult  problems  to  deal  with,  especially  in 
tenant  factories,  is  "that  of  unclean  water  closets.  With  the  present 
old-fashioned  long  hoppers,  and  wooden  seats,  as  found  in  the 
majority  of  places,  it  is  readily  understood  that  it  is  not  an  easy 
matter  to  secure  proper  conditions  of  cleanliness  and  repair.  In 
my  opinion,  mnch  of  the  difficulty  would  be  overcome  by  pro- 
hibiting the  use  of  any  water  closets  but  the  individual  porcelain 
bowls  of  the  washout  or  washdown  pattern,  the  upper  portion  of 
bowl  shaped  as  a  seat;  wherever  I  have  seen  these  used,  there  has 
been  no  difficulty  in  securing  cleanliness. 

The  use  of  wooden  floors  in  water  closets  is  most  unsanitary, 
and  should  be  replaced  by  concrete  or  oemenit.  Another  source 
of  unsanitary  conditions  is  the  boxing,  in  of  water-closet  bowls, 
and  of  sinks;  this  provides  fertile  ground  for  growth  of  disease- 
prodnicing  bacteria,  but  there  is  no  specific  requirement  for  their 
removal  m  the  present  law. 

A  faiOtx>r  in  unsanitary  conditions  in  workrooms  is  the  storing 
and  selling  of  food  stuffs;  the  booths  are  usually  situated  near 
water  closets  or  obstruct  exits  from  rooms.  Besides,  no  effort 
is  made  on  the  part  of  the  peddler  to  protect  his  wares  from  dust, 
cleanliness  is  not  observed,  and  at  times  food'  is  merely  a  cover 
for  the  sale  of  intoxicants.  The  food  is  tracked  over  the  floor, 
finds  lodgment  under  tables  and  in  comers,  and  becomes  a  source 
of  danger  through  putrefactive  changes,  as  well  as  tending  to  keep 
the  workrooms  unclean.  In  my  opinion,  provision  should  be 
made,  requiring  such  sale  of  food  stuff  to  be  conducted  in  a  room 
entirely  separate  from  the  workroom,  and  protected  from  dlist. 

The  presence  of  bedding  in  tenant  factories  is  most  unsanitary, 
and  not  only  proves  fertile  ground  for  lodgment  of  vermin  and 
disease  germs,  but  adds  to  the  danger  of  fire.  The  law  does  not 
deal  definitely  with  this  question. 

Investigation  into  the  human  hair  goods  industry  shows  that 
it  is  one  confined  mostly  to  tenant  factories  and  tenement  houses, 
and  that  in  many  workrooms  most  unsatisfactory  conditions  exist; 
unfortunately  it  is  not  included  under  section  100  of  the  law,  and 
the  Department  is  unable  to  apply  summary  measures  where 
unsanitary  conditions  are  found. 
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At  present,  the  Department  is  enabled  to  take  summary  meas- 
ures for  unsanitary  conditions  in  tenant  factories  only.  In  my 
opinion,  these  summary  measures  should  also  be  made  applicable 
to  all  factories,  for  I  have  found  most  unsanitary  conditions  even 
in  large  factories. 

In  the  cigar-making  industry  there  exists  a  practice  which  is 
not  only  unsanitary,  but  dangerous  to  the  public  health.  It  con- 
sists of  the  workman  rolling  the  product  in  his  mouth  to  finish 
the  shape,  instead  of  shaping  and  gumming  the  tip  by  hand. 
Power  should  be  given  the  Department  to  deal  summarily  with 
such  conditions.  The  advent  of  the  cigar-making  machine  will 
eventually  overcome  .the  problem,  but  at  present  the  use  of  such 
machines  is  confined  to  a  few  very  large  factories. 

Women  and  Children. 

Statisticians,  in  estimating  the  general  effects  of  occupation  on 
health,  find  that  it  is  essential  to  note  carefully  the  important 
factors  of  age  and  sex,  yet  there  is  a  dearth  of  statistics  relating 
to  the  question  of  effects  of  labor  upon  women  and  children.  As 
regards  women,  labor  laws  are  intended  to  protect  them  from 
accident,  fatigue,  and  too  early  employment  after  childbirth. 
The  law  at  present  amply  provides  for  protection  against  accident, 
and  regulates  the  hours  of  labor,  but  there  is  no  specific  provision 
regarding  employment  of  women  before  or  after  childbirth.  All 
foreign  countries  have  legislation  upon  this  subject.  In  my  opin- 
ion, there  should  be  a  prohibition  of  women  working  before  four 
w^eks  have  elapsed  after  childbirth. 

The  law  provides  for  dressing-rooms  for  females  in  factories, 
but  it  is  not  definite  as  to  size  or  location.  In  many  factories 
visited,  the  dressing-room  was  merely  a  closet,  or  a  small  portion 
of  the  water  closet  partitioned  off.  In  my  opinion,  a  dressiing- 
room  for  females  should  be  a  room,  or  portion  of  a  room,  par- 
titioned off  on  the  main  floor,  containing  a  window  leading  di- 
rectly to  external  air,  lighted  by  the  sun,  containing  running 
water,  couch,  and  medicine  closet  having  simple  remedies  and  an 
emergency  outfit. 

During  the  past  year,  attention  has  been  given  to  the  secur- 
ing of  physical  records  of  children,  but  owing  to  the  absence  of 
specific  legislation,  the  obtaining  of  accurate  data  is  still  impossi- 
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ble.  As  was  stated  in  my  last  report-,  the  possession  of  a  working 
certificate  alone  does  not  establish  a  child's  fitness  to  work  at  its 
specific  occupation.  As  shown  in  my  report  of  the  investigation 
into  calico  print  industry,  young  boys  were  found  at  work  in  the 
very  dusty  napping  rooms,  and  in  the  bleach  houses,  and  both 
boys  and  girls  were  employed  in  rooms  where  aniline  dyes  were 
used.  In  the  pottery  industry,  young  boys  and  girls  are  em- 
ployed in  the  dipping-room,  and  so  exposed  to  danger  of  lead 
poisoning,  and  large  numbers  of  young  girls  work  in  the  decorat- 
ing-room, where  there  is  danger  of  poisoning  from  the  colors  used. 
In  -the  pearl  button  industry,  large  numbers  of  young  boys  and 
girls  are  exposed  to  the  irritating  pearl  dust.  In  the  human  hair 
goods  industry,  the  workers  are  mostly  all  young  females,  and 
are  exposed  to  the  dangerous  effects  arising  from  inhalation  and 
swallowing  of  the  very  fine  hairs.  In  the  cigar-making  industry 
are  many  young  workers  who  are  exposed  to  the  irritating  dust 
arising  from  the  tobacco,  and  to  danger  of  blindness  due  to  absorp- 
tion. 

The  law  specifies  a  few  processes  prohibited  to  children,  but 
there  are  a  large  number  of  processes  and  industries  which  should 
also  be  included  under  a  specific  heading  of  prohibited  industries 
for  children. 

To  be  enabled  to  secure  complete  statistical  data  as  to  the  effects 
of  various  occupations  upon  children,  legislative  authority  should 
be  granted  the  Department  to  secure  physical  records  not  only 
of  children,  but  of  all  workers  under  twenty-one  years  of  age. 

Respectfully  submitted, 

(iSigned)         0.  T.  Graham-Rogers,  M.  D., 

Medical  Inspector  of  Factories, 

REPORTS  OF  SPECIAL  INVESTIGATIONS 

I.    THE  CALICO  PRINT  INDUSTRY 

The  Process  of  Manufacture. 

The  process  of  calico  printingt  is  exceedingly  complex  and  varied,  and 
demands  a  special  amount  of  chemical  knowledge,  and  mechanical  ingenuity 

t  There  are  three  plants  in  the  state  devoted  to  calico  printing  or  dyeinj^.  In  1908  the  reports 
of  the  factory  inspectors  showed  a  total  of  1,630  employees  Cexclusive  of  office  help),  in  these  estab- 
lishments. The  total  in  1907  was  somewhat  larger.  Of  the  force  in  1908,  1,302  were  males  18 
years  of  aato  or  over,  63  were  males  16  to  18,  33  were  boys  14  to  16,  224  were  women  16  years  or 
over  and  8  were  girls  14  to  16. 
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of  extended  range.  While  it  is  beyond  me  to  give  a  complete  technical 
description  of  the  process  I  shall  endeavor  to  give  a  brief  account  of  the 
various  steps,  so  that  the  dangers  incidental  thereto  may  be  more  clearly 
understood. 

THE  PBINTING  CYLINDERS  AND  MACHINES. 

The  term  "  calico "  comes  from  the  town  of  Calicut,  India,  where,  at  one 
time,  this  was  the  principal  industry.  The  present  method  of  printing  is  by 
means  of  copper  cylinders  on  which  is  engraved  the  pattern  used  to  impart 
the  color,  and  as  the  making  of  these  rollers  is  part  of  the  industry,  1  shall 
describe  the  method.  There  are  three  ways  of  making  the  cylinders.  (1) 
Where  the  patterns  are  large,  they  are  engraved  by  hand,  directly  upon  the 
cylinder.  (2)  For  small  patterns,  the  pattern  is  first  engraved  by  hand  on  a 
very  small  cylinder  of  steel  forming  a  matrix.  This  die  is  then  tempered,  and 
makes  the  pattern  in  relief  upon  another  soft  steel  cylinder,  which  is  called 
the  mill.  The  mill  is  hardened  and  transfers  the  pattern  to  the  copper  cylin- 
der. (3)  A  copper  cylinder  is  coated  uniformly  with  a  bituminous  varnish 
And  the  pattern  is  then  traced  upon  this  by  a  set  of  diamond  points  from  a 
pantograph  machine.  The  roller  is  now  subjected  to  nitric  acid  for  a  brief 
period,  which  attacks  the  portions  of  cylinder  unprotected  by  varnish,  and  so 
etches  the  pattern.  All  varnish  is  now  removed,  and  the  cylinder  is  ready 
for  use. 

The  printing  machine  consists  of  a  central  drum  protected  by  a  blanket, 
around  which  are  set  the  copper  cylinders,  the  number  depending  upon  the 
number  of  colors  to  be  used  in  the  pattern.  Each  cylinder  works  in  a  small 
pan  containing  the  color  paste,  and  having  steam  and  water  connection  to 
prevent  the  paste  from  hardening.  Excess  of  paste  is  removed  from  the 
cylinder  by  a  sharp,  flat  steel  blade,  called  the  "  color  doctor."  The  cloth  to 
be  printed  passes  between  the  engraved  copper  roller  and  the  drum,  and  in 
order  to  have  an  elastic  underlayer  the  drum  is  supplied  with  a  thick 
blanket.  To  keep  the  blanket  clean,  unbleached  cotton  is  placed  between  the 
blanket  and  printing  cloth.  The  three  cloths  (blanket,  back  cloth  and  print- 
ing cloth)  go  through  between  drum  and  roller  at  the  same  time.  The  color 
is  imparted  to  the  printing  cloth  by  the  pressure  of  the  cylinder  against  the 
drum,  and  by  the  action  of  the  lapping  and  blanket,  which  by  forming  a 
kind  of  elastic  cushion  presses  the  cloth  into  the  engraved  cavities  on  the 
cylinder,  forcing  the  cloth  to  absorb  the  color,  which  i-s  prevented  from 
spreading  by  the  pressure. 

In  each  plant  the  various  steps  in  the  process  are  carried  out  somewhat 
diflferently,  but  the  essential  ones  are  three:  bleaching,  printing  and  dyeing, 
and  finishing. 

BLEACHING. 

Calico  as  it  comes  from  the  looms  is  a  coarse  yellow-gray  cotton,  averaging 
38  to  50  yards  to  the  piece,  and  must  be  specially  prepared  before  using.  In 
the  gray  room  the  goods  are  first  received.  Here  they  are  sewn  together  in 
one  long  piece,  and  a  distinguishing  stamp  put  on  them.  The  goods  now 
pass  through  a  shearing  machine  which  ha«  a  series  of  brushes  and  sharp 
bladed  knives  for  smoothing  the  goods  and  cutting  loose  threads.  This  is  an 
exceedingly  dusty  occupation.  The  goods  now  go  to  the  singeing  room  for  the 
purpose  of  still  further  removing  the  downy  pile  and  short  threads  from  the 
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surface  of  the  cloth,  which  would  detract  from  the  a,ppearance  of  fini'shed 
white  good9,  and  prevent  uniformity  and  sharpness  of  patterns  in  the  case  of 
prints.  There  are  two  methods  of  singeing;  one  is  to  pass  the  goods  over 
iron  plates  maintained  at  a  red  heat  by  a  coke  furnace  underneath;  the  other 
is  to  pass  the  goods  over  a  non-luminous  gas  flame  of  high  temperature,  the 
gas  being  a  mixture  of  coal  gas  and  air. 

In  some  cases  goods  are  -sent  from  the  gray  house  to  the  print  room,  to  be 
used  as  backing  cloth  on  print  machines,  and  then  come  back  for  bleaching. 
Upon  arrival  in  the  bleach  house  the  goods  are  washed,  then  run  into 
large  vats  to  lie  for  some  time,  so  that  sizing  from  print  machines  or  tallow 
from  singeing  may  soften.  In  this  process  many  young  boys  are  engaged  in 
running  the  goods  into  the  vats.  From  the  vats  the  goods  are  passed  through 
a  solution  of  milk  of  lime,  then  into  kiers  (large  steam  kettles),  for  boiling 
in  lime  under  pressure  for  about  ten  hours.  The  goods  are  again  washed,  and 
then  passed  through  a  solution  of  hydrochloric  acid  for  the  purpose  of  dis- 
solving any  traces  of  free  lime,  and  to  decompose  the  calcareous  soap.  This 
ie  known  as  the  brown  or  gray  sour.  After  being  in  this  sour  for  some  tim;e, 
the  goods  are  washed,  and  then  boiled  in  kiers  containing  soda  ash,  or  potash 
and  rosin,  the  process  lasting  eight  hours;  again  the  goods  are  washed  and 
are  now  ready  for  "  Chemicking,"  that  is,  the  goods  lie  for  some- time  in  vats 
containing  a  chlorine  bleaching  liquor.  Washing  is  again  performed,  and 
the  goods  run  into  vats  containing  sulphuric  acid  for  a  process  called  white 
sour.  Once  more  the  goods  are  washed,  run  through  drying  machines,  and 
sized,  and  are  then  ready  for  print  or  dye. 

FEINTING. 

The  methods  of  imparting  the  color  to  the  fabric  are  varied;  the  goods 
may  be  printed,  padded,  dyed,  or  subjected  to  a  comibination  of  all  three. 
Georgevic,  an  authority,  gives  this  classification  as  to  methods:  Direct  print- 
ingj  where  the  desired  color  is  mixed  with  the  proper  fixing  agent  and  the 
mixture  is  applied  directly  to  the  fabric;  comrhined  dyeing  and  printing ^ 
where  the  printing  is  done  with  mordants  (that  is,  substances  which  have  an 
attraction  both  for  organic  fibres  and  color,  thus  serving  as  a  bond  of  union 
between  them,  and  giving  fixity  to  the  dyes),  and  the  whole  fabric  is  then 
dyed;  discharge  style,  where  the  effect  is  produced  either  by  using  a  solution 
that  will  discharge  the  mordant,  or  by  the  dye  itself;  and  reserve  style, 
where  various  substances  printed  on  the  fabric  are  employed  to  prevent 
absorption  or  development  of  other  colors  subsequently  applied  by  padding 
or  dyeing. 

According  to  dye  stuffs  used,  a  classification  by  Payton  is  as  follows:  dye 
colors,  oxid-ation  colors,  steam  colors,  spirit  colors.  Owing  to  almost  universal 
use  of  aniline,  steam  is  probably  the  most  used. 

Steam  colors.  Where  aniline  colors  are  used,  the  dye  is  dissolved  in  acetic 
acid,  mixed  with  acetate  of  ammonia,  a  thickener,  and  arsenious  acid  dis- 
solved in  glycerine.  This  mixture  is  printed  on  the  cloth,  which  is  then  car- 
ried to  the  steaming  chamber.  In  steaming,  acetic  acid  is  liberated  and 
tirseniate  of  ammonia  formed,  which  with  the  aniline  color  is  precipitated  in 
the  fibre  as  a  brilliant  insoluble  color  lake.  Another  way  is  to  run  the  goods 
through  a  machine  which  pads  the  cloth  with  a  thickened  color  solution,  and 
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tannic  acid ;  the  goods  then  pass  through  a  boiling  solution  of  antimony  salts, 
by  means  of  which  an  insoluble  color  lake  (tannate  of  antimony  and  color 
base),  is  fixed  on  the  calico. 

Dye  colors.  The  goods  pass  through  the  print  or  padding  machine,  where 
instead  of  the  pattern  being  applied  in  color,  it  ia  applied  in  mordants, 
which  may  be  mixtures  of  alum>,  sulphuric  or  acetic  acid,  ammonia,  and 
water.  From  this  the  goods  either  pass  to  a  steam  dryer,  or  over  steam 
heated  can  rollers  and  then  go  to  an  ageing  chamber  (a  large  iron  cylinder 
containing  steam  at  a  high  temperature),  where  the  acetic  acid  of  the  mor- 
dant is  driven  off,  leaving  the  insoluble  salt  on  the  calico.  A  more  complete 
fixing  is  then  obtained  by  passing  the  goods  through  a  solution  of  silicate  or 
arseniate  of  soda,  and  then  a  final  washing  makes  it  ready  for  dyeing.  In 
the  dyeing  process,  the  good<s  pass  through  vats  containing  heated  solutions 
of  dye  stuff,  then  go  to  the  washing  machine,  after  which  they  are  subjected 
to  a  chemick  or  chlorine  solution,  are  again  washed,  and  are  then  ready  for 
finishing. 

OoDidation  colors.  These  are  usually  blues,  and  are  printed  with,  or  run 
through,  a  copper  solution,  then  pass  through  a  sulphuric  acid  solution  or 
sours,  are  washed,  and  then  dried.  Another  method  is  to  use  both  aniline 
and  copper,  pass  the  goods  through  an  ageing  machine,  then  through  a  solu- 
tion of  bichromate  of  potash,  and  then  to  the  washing  machine,  after  which 
they  are  dried.  For  reds,  the  printing  or  padding  is  done  with  beta  naphthol, 
after  which  the  goods  are  run  through  a  solution  of  paranitraniline  which 
must  be  kept  iced  to  keep  down  the  temperature.  For  browns  and  drabs, 
logwood  is  issued. 

FINISHING. 

No  matter  what  the  process  or  method  may  be,  all  goods  are  finished, 
whidi  is  accomplished  by  filling  the  cloth  with  boiled  starch,  to  which  is 
very  often  added  sulphate  of  lime  or  baryta,  and  ultra  marine  blue.  The 
goods  first  go  through  the  tentering  machine,  which  stretches  and  smooths 
them,  then  usually  through  a  watery  solution  of  chlorine,  and  then  into  a 
steam  box  to  arrest  the  action  of  the  chlorine  so  that  it  shall  do  no  more 
than  just  bring  out  the  whiteness  of  the  goods.  From  here  the  goods  go  to 
the  drying  cans,  passing  through  a  starch  solution,  and  over  steam  heated 
revolving  cylinders;  then  they  go  to  steam  calendars,  for  smoothing,  then  to 
plaiting  machines  for  folding,  and  finally  to  the  shipping  room. 

NAPPING. 

In  one  plant  a  process  called  napping  is  done.  The  goods  pass  through  a 
machine  in  which  rollers  with  very  fine  teeth  tear  the  surface  of  the  goods 
producing  a  sort  of  fleecy  appearance.  This  is  an  exceedingly  dusty  process 
and  to  the  danger  of  the  fibrous  dust  is  added  that  of  the  dyes  with  which 
the  goods  are  impregnated. 

DANGER   IN   THE   PROCESS. 

At  present  the  tendency  is  toward  the  use  of  the  aniline  colors,  and  while 
the  salts  on  the  whole  are  not  so  poisonous,  they  contain  in  many  instances 
poisonous  constituents,  and  in  certain  colors,  there  is  great  danger  from  the 
aniline.    Even  with  the  introduction  of  the  anilines,  it  is  still  necessary  to  a 
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certain  extent  to  use  logwood,  fustic,  cyanidesi,  antimony,  copper,  arsenic  and 
lead;  tannic,  acetic,  citric,  formic,  hydrochloric  and  sulphuric  acids;  quick 
lime  and  chlorine,  from  all  of  which  there  is  danger  of  poisoning.  Aniline  is 
a  product  in  the  distillation  of  coal  tar,  being  formed  indirectly  from  ben- 
zene, and  is  very  volatile.  It  unites  readily  with  acids,  forming  a  great 
number  of  crystallizable  salts  which  present  all  varieties  of  colors,  tints  and 
shades.  Its  great  importance  comes  from  the  value  of  these  substances  in 
furnishing  dyes  and  tinctorial  agents  to  the  industrial  world,  their  largest 
field  being  in  the  textile  industries. 

Aniline  because  of  its  extensive  and  well  known  poisonous  properties,  was 
considered  by  the  Frencli  Bureau  of  Labor  in  a  report  on  industrial  poisons 
in  1901.  Aniline  acts  as  a  poison  both  when  inhaled  and  when  taken  into 
the  stomach,  but  it  i-s  by  its  vapor,  however,  that  it  is  more  often  dangerous. 
In  the  cotton  print  industry,  the  danger  lies  not  only  in  the  evaporation 
which  takes  place  during  the  various  processes,  but  in  absorption  from 
handling  the  goods,  and  inhalation  of  dust  during  the  drying  and  finishing, 
and  it  is  in  this  part  of  the  industry  that  the  young  workers  are  mostly 
employed. 

The  condition  caused  by  the  poi-son  may  be  acute  or  chronic.  Every  one 
beginning  to  work  in  this  industry  suffers  from  headache,  nausea  and  malaise, 
and  all  workers,  especially  young  ones,  admit  this  to  be  so.  This  form  of 
poisoning  is  really  an  intoxication  of  a  grave  character,  causing  immediate 
cyanosis,  and  in  some  cases  death.  In  the  chronic  condition  there  is  a  de- 
struction of  the  red  blood  cells,  resulting  in  an  anaemic  condition  which  is 
difficult  of  cure.  Associated  with  this  are  nervous  conditions  and  sometimes 
bronchitis.     With  but  few  exceptions  all  workers  in  this  industry  are  pale. 

Investigation  has  shown  that  the  ill  effects  of  aniline  are  greater  as  the 
temperature  increases,  hence  where  the  rooms  are  heated,  especially  from  the 
drying  machines,  the  danger  to  the  worker  is  greater,  and  this  increases 
further  as  warm  weather  comes  on. 

Together  with  the  aniline,  there  is  the  danger  from  absorption  of  lead, 
copper,  or  arsenic,  and  poisoning  thereby.  The  irritating  action  of  acetic, 
formic,  hydrochloric  and  sulphuric  acids,  as  well  as  the  chlorine  gas,  is  not 
only  liable  to  cause  pulmonary  and  gastro-intestinal  disturbances,  but  also 
inflammation  of  the  eyes,  and  undoubtedly  increases  the  workers'  suscepti- 
bility to  the  other  poisons.  Dr.  Legge,  Medical  Inspector  of  Factories  of 
Great  Britain,  reports  the  finding  of  ulcers  on  the  skin  of  the  hands  and 
nose  of  workers  in  this  industry,  caused  by  the  action  of  the  bichromates 
used;  such  ulcers  have  not  been  observed  by  me  but  I  have  had  no  oppor- 
tunity to  examine  all  the  workers. 

The  following  extract  is  from  a  British  Departmental  Comanittee  Report 
on  "Certain  Miscellaneous  Dangerous  Trades,"  made  in  1899; 

In  printing  cotton  cloth,  although  the  persons  employed  upon  the  print  machines  are  not  free 
from  risks  of  lead  poisoning,  the  chief  danger  is  encountered  when  the  cloth  is  dried.  The  lead 
and  fibrous  dust  are  naturally  more  readily  liberated  in  hot,  dry  atmosphere,  where  the  cloth 
undergoes  handling,  than  where  the  temperature  is  low,  where  the  lead  compound  is  wet,  and 
where  the  cloth  passes  continuously  with  almost  no  handling  between  the  rollers  of  the  machine- 
Most  of  the  young  workers  employed  are  in  the  drying  and  finishing  rooms 
handling  the  printed  goods.     With  the  exception  of  the  shipping  and  packing 
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rooms,  all  the  rooms  are  very  warm;  in  drying  and  finishing  the  humidity  is 
low,  while  in  dyeing,^  steaming,  and  ageing  the  humidity  is  high.  Through- 
out the  whole  process  there  are  strong  odors  of  acetic  acid  and  the  aromatic 
odor  of  anilines,  and  in  the  hleach  house  the  chlorine  odor  is  marked. 

Observed  Conditions  Subbounding  Workers. 

The  conditions  under  which  work  is  carried  on  differ  in  each  plant.  I  shall 
therefore  give  a  brief  description  of  each  one  visited. 

Air  tests  were  made  in  each  plant  visited.  The  amount  of  COa  in  Plant 
No.  1  appears  to  be  low  as  compared  with  the  others,  but  this  is  undoubtedly 
due  to  the  fact  that  the  whole  plant  is  in  one  building,  giving  the  fumes 
from  the  caustics  used  a  chance  to  permeate  all  the  rooms  and  so  absorb 
the  CO2.  While  the  indicator  of  impurities  present  is  thus  partially  de- 
stroyed, the  impurities  still  remain,  as  the  apparatus  does  not  record  the 
aniline  or  dye  stuff  odors,  or  the  irritating  acid  fumes  present. 

PLANT  NO.   I. 

Plant  occupies  a  five-story  building,  rectangular  in  shape,  with  ceilings  of 
each  floor  twelve  to  fourteen  feet  high,  except  bleach  house  and  print  shop 
which  are  in  detached  buildings  with  high  ceilings.  While  the  machines  in 
some  instances  are  hooded,  and  have  an  exhaust  fan,  ventilation  throughout 
the  entire  plant  is  bad. 

Bleach  house.  Machinery  for  washing  is  so  close  together  that  place  is 
always  wet;  chlorine  odor  marked.  Young  Italian  boys  were  employed  here 
running  goods  into  vats. 

(jfray  room.  Close,  dusty,  and  gloomy;  shearing  machines  have  only  board 
covering  to  keep  down  dust  with  no  exhaust;  strong  odors  of  chlorine  from 
bleach  house,  smoke  from  singeing  room,  and  acetic  acid  from  drying  rooms; 
air  tests  showed  6,  8  and  9  parts  of  CO2  in  10,000.  Several  young  Italians 
employed  here  sewing  goods  and  running  shearing  machines. 

Fancy  dye  rooms.  Owing  to  rooms  being  filled  with  steam,  it  was  impos- 
sible to  see  anything,  although  a  number  of  exhaust  fans  were  at  work,  and 
the  day  was  clear  and  cold.  This  is  a  dangerous  condition,  as  there  is  tooth 
danger  of  acciden't  to  the  workers  from  the  machinery,  and  danger  to  health 
from  the  vapor.  One  young  boy  was  found  working  at  one  of  the  aniline 
machines  in  this  room. 

Drying  room^.  Oppressive  and  gloomy  with  strong  odors  of  acetic  acid  and 
aniline;  at  times  a  large  amount  of  steam  filled  the  rooms  from  the  fancy 
dye  house  on  the  floor  below;  air  tests  showed  7  to  12  parts  of  CO,  in  10,000. 
One  young  Italian  was  found  working  on  a  drying  machine,  handling  aniline 
goods. 

Steaming  a/nd  ageing  rooms.  Oppressive,  with  strong  odor  of  acetic  acid 
and  dye  stuffs.    A  few  adult  workers. 

Tentering  room.  Gloomy  and  oppressive  with  strong  odor  of  acetic  acid, 
dye  stuffs,  and  some  chlorine;  air  tests  showed  8,  9  and  12  parts  of  CO2  in 
10,000.     Two  females  and  several  young  males  at  work  in  this  room. 

Oalendar  room.  Large  and  light;  air  tests  showed  7  to  8  parts  of  00,  in 
10,000.     A  few  adult  workers. 
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Folding  room.  Light  and  free  from  odors ;  workers  are  entirely  surrounded 
by  goods  in  machine,  and  so  constantly  inhale  dust^  as  well  as  soil  their 
hands  from  same;  air  tests  showed  7  to  8  parts  of  CO^'in  10,000.  Majority 
of  workers  young  females. 

Paohing  room.  Light  and  clean;  air  tests  showed  8  to  9  parts  of  CO2 
in  10,000.     Mostly  young  female  workers. 

Print  and  color  house.  Large  and  light;  at  time  of  visit  but  one  m-achine 
working. 

PIANT  NO.    2. 

The  various  departments  are  in  separate  buildings,  all  with  high  ceilings. 
Many  of  the  machines  are  hooded  and  provided  with  exhaust  fans;  in  many 
of  the  rooms,  fans  for  ventilating  have  been  installed. 

Bleach  house.  Large  and  light;  strong  odor  of  chlorine  and  acids.  A 
number  of  young  boys  were  engaged  in  running  goods  into  vats. 

Chray  room.  Very  dusty;  fourteen  shearing  machines  with  no  exhaust  pro- 
vided; air  tests  showed  14  to  18  parts  of  CO2  in  10,000.  Operators  on 
machines  are  young  women. 

Print  room,.  Large,  with  high  ceiling  and  provided  with  48x36  inch 
exhaust  fan;  very  oppressive  odor  of  acetic  and  formic  acid;  owing  to  large 
number  of  machines  and  goods,  centre  of  room  is  gloomy;  air  tests  showed 
10  to  12  parts  of  CX),  in  10,000. 

Color  house.  No  fans;  strong  odor  of  acids  and  dye  stuffs;  humidity  high 
from  large  number  of  steam  kettles ;  all  workers  covered  with  the  dye  stuffs ; 
air  tests  showed  12  to  15  parts  of  CO2  in  10,000.     Workers  all  adult  males. 

Pad  machine  room.  Damp  and  gloomy;  odors  of  aniline,  tannin,  and  dye 
stuffs;  air  tests  showed  7  to  9  parts  of  CO,  in  10,000.  Several  young  males 
at  work. 

Dye  house.  Large,  light,  and  airy;  workers  mostly  all  young  males. 

Tentering  room.  Long  and  light  with  high  ceiling;  exhaust  fan  at  each 
end;  odor  of  acetic  acid  and  chlorine,  and  at  times  faint  aniline  odor;  air 
tests  showed  8  to  10  parts  of  COa  in  10,000.     Several  young  males  at  work. 

Starching  and  finishing.  There  are  several  of  these  rooms,  all  large  and 
light;  machines  are  provided  with  hoods,  and  there  are  exhaust  fans  in 
ceilings;  odors  of  acetic  acid,  chlorine  and  at  times  aniline;  air  tests  showed 
from  10'  to  14.5  parts  of  CO2  in  10,000.  Workers  are  all  young  females, 
who  constantly  handle  the  print  goods. 

Steaming  and  ageing  room.  Atmosp-here  is  'bad,  owing  to  heat,  acetic  acid 
fumes  and  odor  of  aniline ;  familiarly  called  "  the  black  hole."  Only  a  few 
adult  workers  here. 

Trapping  room^.  There  are  three  of  these  and  all  very  bad,  being  small, 
badly  ventilated,  and  machines  are  not  provided  with  any  means  of  exhaust; 
air  is  filled  with  large  amount  of  cotton  dust.  For  anyone  to  work  in  these 
rooms  is  dangerous.  I  found  one  boy  under  sixteen  at  work  on  one  of  the 
machines. 

Folding  and  packing  rooms.  All  large  and  light.  Majority  of  workers 
were  young  females. 

PLANT  NO.   3. 

The  various  departments  of  this  plant  are  situated  in  a  number  of  small 
separated  buildings,    two   stories   in   height;    many  of   the   rooms  have   low 
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ceilings.     While  there  are  many  machines  hooded  and  piped,  with  exhaust 
fans  provided,  ventilation  on  the  whole  is  very  bad  in  this  plant. 

Oray  room.  This  consists  of  several  connected  rooms  which  are  light,  and 
•have  high  ceilings,  with  a  duct  in  roof  connected  with  exhaust  fan  for 
removal  of  dust;  but  owing  to  the  height  of  roof  from  shearing  machines, 
and  there  being  no  connecting  hoods,  there  is  very  littlet  dust  removed; 
air  tests  showed  from  12  to  16  parts  of  COa  in  10,000. 

Bleach  house.  This  is  a  large,  light  building;  strong  odor  of  chlorine  and 
some  acid  fumes.  A  large  num'ber  of  young  boys  were  running  goods  into 
vats,  and  assisting  on  machines  in  adjoining  room. 

Print  rooms.  Tliese  rooms  are  small  and  gloomy;  strong  odors  of  acetic 
and  formic  acid;  one  room  is  damp,  with  gas  illumination  necessary  most 
of  the  time;  air  tests  showed  12  to  15  jmrts  of  CO2  in  10,000. 

Color  shop.  Gloomy,  with  strong  odors  of  acetic  acid  and  aniline,  and 
considerable  steam  and  vapor  due  to  large  num'ber  of  steam  kettles  for 
boiling  dyes;  no  exhaust  fans  in  this  building;  air  tests  showed  7%  to  9 
parts  of  CO2  in  10,000. 

Drying  and  finishing  rooms.  These  occupy  the  upper  floors  of  the  various 
buildings;  in  some  the  ceiling  is  as  low  as  ten  feet  and  in  others  as  high  as 
thirty;  many  machines  are  provided  with  hoods  and  ducts;  light  is  not  of 
the  best;  there  are  strong  odors  of  acetic  acid  and  dye  stuflfs;  air  tests 
showed  10  to  18  parts  of  COa  in  10,000.  Many  young  workers  are  employed 
in  these  rooms. 

Folding  room.  Large  room,  fairly  light;  slight  odor  from  dyed  goods;  air 
tests  showed  from  13  to  15  parts  of  COa  in  10,000.  A  large  number  of  young 
females  work  here. 

Packing  room,.  Room  not  very  light;  air  tests  showed  9  to  13  parts  of 
COj  in  10,000.     A  number  of  young  females  at  work. 

One  very  bad  place  in  this  plant  is  where  the  discharged  style  blue  goods 
are  turned  out.  This  is  a  dark,  gloomy  place,  with  large  vats  containing  the 
dye  solution,  and  filled  with  acid  and  dye  stuff  odors.  There  are,  however, 
none  but  male  adults  working  here. 

REGUI.ATIONS  Needed. 

In  my  opinion  this  industry  should  be  placed  in  the  class  of  dangerous 
industries  for  which  special  regulations  are  needed.  I  realize  that  many  of 
the  following  recommendations,  made  as  a  result  of  observation  in  this  in- 
dustry, may  appear  drastic,  but  they  were  arrived  at  only  .after  consulting 
the  results  of  other  investigations  into  similar  conditions. 

I  venture  to  recommend  the  formulation  of  regulations  along  the  follow- 
ing lines: 

FOB  EMPLOYERS. 

There  should  be  an  attending  physician  at  each  plant. 

No  young  person  under  sixteen  years  of  age  should  be  employed. 

No  person  should  be  employed  without  undergoing  a  physical  examination. 
All  employees  should  be  re-examined  once  a  year,  and  minors  every  six 
months.    No  one  to  be  employed  or  re-employed  after  absence  through  illness 
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without  examination.  A  complete  record  accessible  to  the  Department  should 
be  kept  of  all  such  examinations. 

All  cases  of  illness  should  be  seen  by  physician,  and  if  the  result,  directly 
or  indirectly,  of  the  industry,  should  be  recorded. 

A  sufficient  supply  of  wash  basins  with  running  hot  and  cold  water,  soap 
and  hand  brushes  should  be  provided.  Time  should  be  allowed  for  washing 
up  before  meals  and  before  leaving  the  works. 

No  food  should  be  brought  into  or  eaten  in  the  works  except  in  room 
specially  set  apart  for  that  purpose. 

Overalls  should  be  worn  by  males  and  aprons  by  females,  same  to  be  dis- 
carded on  leaving,  and  to  be  washed  at  least  once  a  week. 

A  room,  free  from  damp  or  dust,  should  be  provided  where  operatives  may 
change  their  clohting.  Dressing-rooms  for  females  should  be  large,  light, 
airy,  and  free  from  dust  or  fumes;  provided  with  a  couch,  medicine  chest, 
and  running  water. 

All  workrooms  should  be  ventilated  by  artificial  means  so  that  an  abundant 
supply  of  fresh  air  is  maintained. 

All  floors  should  be  of  such  material  as  to  l)c  easily  subjected  to  removal 
of  dust  'by  moist  method,  and  should  be  cleansed  daily. 

Notices  regarding  danger  of  poisoning  from  materials,  symptom*,  remedy, 
and  preventative  measures  to  be  observed,  should  be  posted  in  each  work- 
room and  dressing-room. 

FOB   WOBKEBS. 

Extreme  cleanliness  should  be  observed.  Care  should  be  taken  to  thoroughly 
wash  up  before  eating,  or  leaving  after  day's  work. 

Overalls  or  aprons  should  be  worn  during  work,  same  to  be  discarded 
before  leaving. 

No  food  is  to  be  brought  into  workroom;  meals  should  only  be  eaten  in 
meal  room. 

If  ill,  you  should  report  at  once  to  the  attending  physician. 

C.  T.  GRAHAM-ROGERS 

Medical  Inspector. 

II.  BAKERIES  IN  MANHATTAN  BOROUGH.* 

At  the  request  of  Mr.  W.  W.  Walling,  First  Deputy  Commissioner  of 
Labor  and  Factory  Inspector,  visits  were  made  at  night  to  a  number*  of 
bakeries  in  the  Borough  of  Manhattan,  New  York  City,  for  the  purpose  of 
securing  records  of  temperature  and  humidity,  and  ascertaining  air  con- 
ditions  by  means    of  carbon   dioxide  determinations. 

Industries  devoted  to  food  products  should  be  conducted  under  the  most 
rigid  sanitary  restrictions,  because  of  the  danger  of  disease  or  poisoning  to 
workers  and  consumers  alike.  Air  that  is  contaminated  by  products  of 
respiration  or  combustion,  is  not  fit  to  breathe,  and  where  such  conditions 
exist,  it  certainly  is  not  a  fit  place  to  handle  food  stuflfs. 


♦In  the  official  year  1908  the  total  number  of  bakeries  inspected  ""by 'factory 'inspectors  in 
Manhattan  Borough  was  1,407,  in  which  there  were  6,060  employees,  incIu(Ung291  women,  4 
boys  under  16  years  of  age,  and  6  girls  under  16  years. 
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It  is  a  fully  established  scientific  fact,  that  heat  is  a  germicide;  conse- 
quently it  is  often  thought  that  in  the  bread  baking  process  all  danger  is 
eliminated.  Unfortunately,  however,  heat  does  not  penetrate  the  interior  of 
the  dough  of  a  sufficiently  high  temperature  to  act  as  a  germicide,  hence  it 
creates  instead  a  fertile  ground  for  germ  development. 

Bakerooms  are  of  necessity  dusty  places,  and  as  the  majority  are  located 
in  cellars,  the  street  dust  finds  ready  access,  and  mingles  with  the  flour. 
Street  dust  is  filled  with  large  colonies  of  bacteria,  as  proven  conclusively 
by  bacteriologists,  and  this  fact  was  brought  forth  forcibly  in  a  paper  read 
at  the  last  session  of  the  American  Public  Health  Association.  Even  were 
the  bread  thoroughly  baked,  there  is  dust  accumulation  after  it  is  taken 
from  the  oven,  and  so  it  still  may  be  a  menace  to  the  consumer. 

Dampness  develops  mould.  This  decomposes  and  aids  in  contaminating 
the  air;  it  is  also  a  very  favorable  medium  for  growth  of  pathogenic,  or 
disease-producing,  bacteria.     All  cellars   are  favorable  to  dampness. 

Pulmonary  tuberculosis  is  the  principal  disease  you  would  expect  to  find 
among  workers  in  a  dusty  industry,  and  baking  is  a  dusdy  industry.  The 
Twelfth  United  States  Census,  year  190Q,  gives  the  death  rate  -per  1,000'  for 
pulmonary  tuberculosis  among  bakers  as  2.5,  they  standing  thirteen  in  a  list 
of  twenty-seven  industries.  The  rate  among  butchers!,  brewers,  coopers,  and 
leather  workers,  trades  not  as  dusty,  is  much  higher.  Other  causes  of  death 
among  -bakers   are   as    follows: 

Causes  of  Death. 

Diseases  of  venous  system 

Heart  disease 

Pneumonia 

Diseases  of  urinary  organs 

Accidents 

This,  of  course,  dees  not  tend  to  show  a  bad  condition  for  the  worker.  But 
these  are  mortality  statistics  and  had  we  accurate  morbidity  statistics,  we 
could  possibly  demonstrate  the  real  danger,  for  a  large  number  of  bakers 
certainly  suffer  from  pulmonary  affections.  According  to  Hirt,  a  German 
authority,  of  all  cases  of  disease  affecting  millers  and  bakers,  20.3  per  cent 
pneumonia,  10.9  per  cent  pulmonary  tuberculosis,  9.3i  per  cent  bronchial  ca- 
tarrh, and  1.9  per  cent  emphysema.  These  are  morbidity  statistics,  and 
while  not  very  recent,  they  still  show"  the  extent  to  which  bakers  suffer  from 
pulmonary  diseases. 

It  is  not  the  dust  alone  which  is  an  etiological  factor,  temperature  and 
humidity,  especially  the  latter,  play  a  very  important  part.  Sixty-eight  to 
seventy- two  degrees  Fahrenheit  is  considered  a  normal  temperature  to  work 
in,  and  a  relative  humidity  of  sixty-five  is  most  satisfactory.  Extreme  con- 
ditions of  humidity  added  to  a  h.igh  temperature  increase  the  danger  to 
workers,  and  in  bakeries  we  find  these  conditions  existing,  more  particularly 
a  high  temperature  and  low  relative  humidity,  as  shown  by  the  results  of 
the  investigation. 

A  danger  which  must  not  be  overlooked  is  that  of  poisoning  by  the  gases 
arifflng  from  the  coal  used  in  heating  the  oven.  Coal  gas  contains  marsh 
gas  and  carfeon  monoxide,  two  very  poisonous  gases, —  the  latter  especially 
90.    Marsh  gas  has  a  very  disagreeable  odor  whereas  carbon  monoxide,  being 


Position 

Rate. 

in  list 

1.61 

16 

1.02 

20 

1.17 

16 

1.46 

13 

.16 

23 
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tasteless  and  odorless,  ia  often  unsuspected.  Both  gases  are  dangerous  ex- 
plosives. Carbon  monoxide  destroys  the  red  blood  cells^  and  it  is  only  by 
means  of  this  test,  i.  e.,  action  upon  the  blood,  that  we  may  for  a  certainty 
detect  its  presence,  for  in  our  examination  of  air  by  testing  for  carbon 
dioxide  its  presence  is  not  shown.  The  baker  working  directly  at  the  oven 
must  inhale  these  gases,  and  as  the  average  cellar  bakery  has  very  few  open- 
ings, these  gases  are  not  very  quickly  dispersed.  Absence  of  proper  means 
for  ventilation,  high  temperature,  and  extremes  of  humidity  do  much  to 
increase  the  danger  of  poisoning  by  these  gases. 

Of  importance  in  considering  the  cellar  bakery  is  the  question  of  plumbing, 
for  in  the  cellar  are  the  connections  with  house  drain  and  sewer,  and  all 
waste  matters  from  the  house  pass  through  the  pipes  which  are  situated 
here.  If  plumbing  lines  are  not  in  very  good  sanitary  condition,  sinks 
properly  trapped  and  vented,  all  traps  and  pipes  plumb,  and  connections 
properly  made  and  calked  or  wiped,  there  is  danger  of  leakage,  favorable  to 
bacterial  communication  of  disease. 

Another  danger  is  that  of  keeping  animals  in  bakeshops,  for  there  is  not 
only  danger  of  their  carrying  disease  germs,  but  their  excreta  contains  in- 
testinal parasites,  the  eggs  of  which  readily  float  in  the  atmosphere,  and  are 
communicated  to  man,  and  despite  the  rigid  enforcement  of  the  section  of 
the  law  regarding  animals,  it  is  still  disobeyed. 

The  presence  of  bedding  in  bakeries  is  not  only  unsanitary  from  the  fact 
that  the  organic  matter  thereon  contaminates  the  air,  but  the  bedding  be- 
comes a  carrier  and  breeding  place  of  vermin  and  disease,  and  a  possible 
source  of  fire.  Its  presence  showed  that  there  must  be  persons  sleeping 
there,  despite  the  efforts  to  enforce  the  section  of  the  law  regarding  this. 
Fortunately,  this  is  a  condition  found  only  in  a  small  portion  of  the  bakeries 
in  the  city. 

Attached  hereto  is  a  tabulation  of  103  bakeries  visited,  showing  location, 
employees,  number  of  ovens  and  where  situated,  plumbing,  means  for  illum- 
ination, means  for  ventilation,  outdoor  temperature  and  carbon  dioxide,  and 
indoor  temperature,  humidity  and  parts  of  OO^  in  10,000  volumes  of  air.  All 
visits,  temperature,  humidity  and  the  'COj  determinations  were  made  after 
dark. 

The  results  of  the  COg  determinations  do  not  show  very  bad  air  conditions, 
but  this  is  probably  due  to  the  fact  that  at  the  time  of  the  visits  all  means 
of  obtaining  air  were  in  use,  that  there  was  very  little  difference  between 
the  external  and  internal  temperature,  and  that  some  air  circulation  was 
created  by  the  heat  of  the  ovens  causing  an  expansion  of  air  at  one  or  both 
ends  of  the  room.  Were  the  tests  made  in  cold  weather,  I  feel  assured  that 
the  CO2  readings  would  be  much  higher,  as  with  the  advent  of  cold  weather, 
conditions  tend  to  become  worse  and  they  could  not  be  bettered,  whereas 
the  present  tests  were  made  under  the  most  favorable  conditions.  We  must 
also  remember  that  our  COa  test  does  not  show  the  presence  of  the  deadly 
coal  gas,  or  the  quantity  of  bacteria  in  the  dust. 

The  temperature  and  humidity  readings  show  a  condition  which  is  not 
favorable  to  health,  and  these  conditions  become  worse  as  cold  weather  comes 
on.  In  some  bakeries  there  is  quite  a  difference  of  temperature  and  humidity 
in  the  same  room,  this  is  due  to  the  fact  that  at  one  end  are  the  ovens,  and 
at  the  other  are  steam  kettles  for  making  crullers  and  doughnuts. 
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The  best  remedy  for  existing  conditions  would  'be  the  elimination  of  the 
cellar  bakery,  but  this  course  can  hardly  be  deemed  practicable.  The  next 
best,  and  probably  the  most  available,  is  to  require  a  high  standard  of 
cleanliness,  and  proper  and  sufficient  means  of  ventilation.  Relying  upon 
natural  methods  of  ventilation  alone  means  not  only  dust  and  disease,  but 
imiproper  temperature  and  humidity.  The  mere  introduction  of  a  motor  fan 
at  one  end  of  the  room,  means  drawing  in  of  large  quantities  of  dust,  and 
also  making  the  air  thick  with  flour,  and  so  creating  a  worse  condition  than 
if  natural  methods  were  used;  but  it  is  true  that  it  will  regulate,  to  a 
certain  degree,  the  temperature  and  humidity.  An  ideal  method  would  be  to 
have  air  intakes  at  some  distance  above  the  street  level  and  screened,  and  to 
have  the  supply  and  exhaust  ducts  in  the  bakeroom.  ibreak  the  air  into  fine 
streams,  and  in  this  way  secure  an  almost  imperceptible  change  of  the  air. 

The  present  sections  of  the  law  dealing  with  bakeries  are  sufficient  for  the 
remedy  of  existing  conditions,  and  to  insure  proper  sanitary  bakeshops.  It 
is  true  there  is  no  specific  section  as  to  proper  temperature,  and  humidity, 
but  I  think  that  that  portion  of  section  111  providing  for  air  shafts,  windows, 
and  ventilating  pipes,  is  sufficient  to  insure  adequate  and  proper  ventilation, 
which  will  do  much  to  cover  this  deficiency. 

C.  T.  GRAHAM-ROGERS, 

Medical  Inspector. 
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[Temperatiire  is  in  degrees  Fahrenheit;  CO9  is  in 


o 


0) 

M 

at 


1 
2 
3 
4 
5 

6 

7 


24 


25 
26 

27 


28 

29 
30 

31 

32 


o 

a 


4 

10 

4 

4 

5 

2 
3 


8 

4 

9 

4 

10 

8 

11 

10 

12 

4 

13 

3 

14 

2 

16 

4 

16 

2 

17 

2 

18 

3 

19 

5 

20 

4 

21 

12 

22 

.3 

23 

6 

3 
2 


3 
3 

4 

1 


PLVMBma,  Etc. 


Sink  trap  not  vented . 


Sink  trap  not  vented ;  water  closet 

dirty. 
Sink  bad,  trap  not  vented 

Sink  enclosed,  trap  not  vented. . . 

Sink  trap  not  vented 


Sink  trap  not  vented . 
Sink  trap  not  vented . 


Sink  trap  not  vented;  poor  re- 
pair. 

Sink  in  poor  repair;  water  closet 
in  rear;  dirty. 

Sink  trapped  directly  to  house 
drain  and  not  vented. 

Sink  trapped  and  vented 

Sink  trapped,  not  vented 


Sink  trapped,  not  vented . 
Sink  trapped,  not  vented 


Sink  trapped,  not  vented , 
Sink  trapped,  not  vented . 
Sink  trapped  and  vented. 
Sink  trapped  not  vented. 

Sink  in  bad  repair 

Sink  in  bad  repair 


Water  closet  in  bake  room  not 

completely  enclosed. 
Sink  traijped  to  house  drain  by 

saddle  instead  of  Y  fitting  and 

not  vented. 
Sink  trapped,  not  vented 


Sink  trapped,  not  vented , 
Sink  trapped,  not  vented . 


Drain  from  fish  store  connects  to 
trap  of  sink  which  is  not  vent- 
ed; lead  bands  on  waste  pipe 
instead  of  fitting. 

Sink  not  trapped 

Sink  trapped,  not  vented 

Sink  trapped,  not  vented;  water 

closet  m  good  condition. 
Sink  trapped  and  vented 

Sink  trapped,  not  vented;  bad  re- 
repair. 


Means  of  Ventilation. 


Door  to  street;  2  doors  to  yard;  2  large  windows 
rear. 

Five  small  windows  over  ovens  to  yard;  door  to 
street. 

Two  doors  to  street;  one  door  to  area;  2  small  win- 
dows over  ovens  to  yard. 

Two  small  windows  over  ovens  to  yard;  door  to 
street. 

One  window  to  yard;  doors  to  rear  cellar  and 
street. 

Window  over  oven  to  street;  door  to  street 

Two  rear  windows  to  air  shaft;  doors  to  street 
and  area. 

Door  and  window  to  yard;  door  to  street 

Door  to  hallway;  opening  over  oven  to  yard;  sky- 
light to  yard. 

Three  small  windows  over  oven  to  yard;  doors  to 
street  and  area. 

Door  and  2  large  windows  to  street;  3  small  win- 
dows and  large  open  grating  over  oven  to  yard. 

Door  to  rear  cellar;  openings  over  oven  to  street; 
doors  to  street  and  area. 

Opening  over  oven  to  yard;  door  to  front  cellar. . . . 

Doors  to  street  and  cellar 

Door  to  front  area;  gratings  over  ovens  to  yard; 
door  to  adjoining  cellar. 

Grating  over  oven  to  yard;  doors  to  yard  and  front 

cellar. 
Grating  over  oven  to  yard;  doors  to  yard  and  front 

cellar. 
Door  and  windows  to  one  street;  window  to  second 

street. 
Small  openings  near  ovens  to  yard;  doors  front  and 

rear. 
Small  openings  over  ovens  to  yard;  door  front. . . . 

Small  openings  over  ovens  to  yard;  4  side  windows; 

doors  to  street  and  court. 
Doors  to  street  and  rear  area 

Door  front;  stairway  rear 

Door  to  front  cellar;  2  side  windows  to  yard; 
louvered  windows  over  oven  to  yard. 

Doors  to  front  cellar  and  yard 

Window  in  rear  partition  to  cellar;  window  over 

oven  to  street;  door  to  street. 
Door  and  2  windows  to  yard;  door  to  street 

Side  windows  to  shaft  and  court;  opening  over  oven 

to  yard;  door  to  front  cellar. 

Door  and  window  to  yard;  door  to  street 

Doors  to  front  cellar  and  court;  4  side  windows  to 

yard. 
Doors  to  street  and  area;  small  window  over  oven 

to  yard;  door  to  yard. 
Door  and  window  to  yard;  door  to  front  cellar.  . . . 

*  All  in  cellars  unless  otherwise  noted . 
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parts  to  10,000  volumes;  humidity  is  relative.] 
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Remarks. 


Raining;   outyards    filthy;    bake 
room  very  dirty. 


Bake  room  very  clean. 
Bake  room  dirty. 


Raining. 

Bake  room  dirty. 

Bedding  present ; 
dirty. 


bake      shop 


Shop  excellent. 
Shop  dirty. 

Bake  room  very  small;  bad 
condition. 

Ceiling  in  poor  repair;  general 
conditions  bad. 

Coal  gas  odor;  bake  shop  dirty; 
bedding  present;  2  dogs 
present. 

Bake  shop  dirty;  bedding  pres- 
ent. 

Bedding  present;  dog  present. 


Steam  boiler  present. 
Steam  boiler  present. 


Cloudy;  chickens  present;  bed- 
ding present;  4  persons 
sleeping. 

Dogs  present;  bake  shop  dirty. 

Bedding  present. 


Bedding     present;     bake     shop 
dirty. 

Bedding  present. 

Dog  present. 

Bedding     present;     bake     shop 
dirty. 


i  g.  j.=  gas  jets;  e.  1.=  electric  light. 
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Plumbino,  Etc. 


Sink  trapped  and  vented 

Two  water  closets  in  front  cel- 
lar,  filthy;   sink  trapped,   not 
^  vented. 
Sink  trapped  and  vented 

Sink  trapped  and  vented;  water 

closet  filthy. 
Water  closet  trap  not  vented;  sink 

vent  pipe  broken. 
Sink  trap    connected    to    house 

drain  by  saddle  instead  of  Y 

fitting. 
Sink  trapped,  not  vented 


Sink  trapped,  not  vented;  poor 

trap. 
Sink  trapped,  not  vented 


Sink  trapped,  not  vented . 

Sink  trapped,  not  vented , 
Sink  trapped,  not  vented . 


Sink  trapped,  not  vented;  water 
closet  in  hall  filthy. 

Store  icebox  drain  drops  in  center 
of  bake  room;  smk  trapped,  not 
vented. 

Sink  trapped,  not  vented;  bad 
trap. 

Sink  trapped,  not  vented;  T  con- 
nection instead  of  Y. 

Sink  trapped,  not  vented*. 

Two  sinks  trapped,  not  vented . . . 

Sink  connected  to  house  drain 
with  T  and  gate  valve  boxed 
in. 

Sink  trapped  and  vented 

Water  closet  and  shower  bath 
O.  K. ;  sink  trapped,  not  vented. 

Sink      trapped,      not      vented; 

connected  to  house  drain  by 

saddle. 
Water  closet,  basin,  sink  O.K... 

Sink  trapped,  not  vented 


Sink  trapped,  not  vented . 
Sink  trapped,  not  vented 


One  sink  trapped,  not  vented;  1 
sink  O.  K.;  water  closet  in  air 
shaft. 

Sink  in  poor  repair 

Sink  trapped,  not  vented;  bad 
trap. 


Means  of  Ventilation. 


Opening  over  oven  to  yard ;  2  doors  to  street 

Door  to  front  cellar;  window  over  oven  to  yard; 
rear  window  to  shaft. 

Door  to  front  cellar;  door  and  window  to  yard .... 

Door  to  street;  door  to  area 

Opening  over  oven  to  yard;  door  to  front  cellar.. . . 

Door  to  street;  grating  to  yard 

Doors  to  street,  area  and  yard 

Doors  to  yard  and  street;  opening  over  front  oven 

to  street. 
Door  and   opening  to   front   area;  door  to   side 

court. 
Doors  to  front  and  rear  cellar;  2  small  openings  over 

oven  to  yard. 

Door  and  window  rear;  door  to  front  cellar 

Small  opening  to  yard ;  door  to  street 

Two  side  windows  to  shaft;  door  to  front  cellar;  2 

windows  and  door  to  yard. 
Door  to  hall;  window  to  yard;  opening  over  oven  to 

yard;  doors  to  yard  and  shaft. 
Openings  over  oven  to  yard;  door  to  street  and  to 

to  area. 

Openings  over  oven  to  yard;  door  to  front  cellar. . . . 

One  door  and  two  windows  to  yard;  1  door  to  front 

cellar. 
Three  openings  over  ovens  to  yard;  2  doors  to 

street. 
Three  openings  over  ovens  to  yard;  door  to  street; 

6  side  windows  to  shaft. 
Two  openings  over  oven  to  yard;  door  to  street .... 

Two  openings  over  each  oven;  doors  to  street  and 
to  area. 

Doors  front  and  rear  to  street;  door  to  area;  open- 
ings over  ovens  to  street;  arch  to  adjoining 
cellar. 

Openings  over  oven  to  yard;  door  to  street;  stair  to 
to  store. 

Door  to  street;  arch  to  adjoining  cellar;  2  windows 

over  rear  ovens;  grating  over  front  oven. 
Opening  over  oven  to  yard;  door  to  front  cellar. . . , 

Opening  over  oven  to  yard;  doors  to  street  and 

area. 
Four  side  windows  to  shaft;  doors  to  front  cellar, 

street  and  area. 
Doors  to  air  shaft  and  front  cellar 


Doors  to  store  room,  street  and  area;  2  side  win- 
dows. 
Door  to  street;  opening  to  area;  door  rear  to  yard . . 

*  All  in  cellars  unless  otherwise  noted 
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CONDITIONS  FOUND  ON  NIGHT  VISITS  TO  BAKERIES*  IN  MANHATTAN 

[Temperature  in  in  degrees  Fahrenheit;  CO7  is  in 
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Plumbino,  Etc. 


Sink  trapped,  not  vented;  water 
closet  in  area,  long  hopper,  no 
vent. 

Sink  trapped  and  vented 


Sink  trapped  and  vented. 
Sink  trapped,  not  vented , 
Sink  trapped,  not  vented . 


Two  sinks  trapped,  not  vented , 

Sink  trapped,  not  vented 

Sink  trapped,  not  vented 


Sink      trapiped,      not      vented; 

yard  drain  and  trap  in  front 

of  ovens. 

Sink  trapped,  not  vented 

Sink  trapped,  not  vented 


Sink  trapped,  not  vented . 
Sink  trapped,  not  vented . 


Sink  trapped,  not  vented . 
Sink  trapped,  not  vented 
Sink  trapped,  not  vented . 


Sink      trapped,      not      vented; 

water  closet  in  rear  cellar  not 

enclosed. 
Sink  trapped  and  vented 


Sink  trapped  and  vented . 
Sink  trapped  and  vented. 
Sink  trapped,  not  vented 

Sink  trapped  and  vented . 


Sink      trapped      and 
water       closet       and 
O.    K.;   water   closet 
not  enclosed. 

Sink  trapped,  not  vented 


Sink  trapped,  not  vented , 


Sink  trapped,  not  vented .  .  . 
Sink  trapped,  not  vented  .  . 
Sink  not  trapped,  not  vented , 


Water     closet     in     bake 
not      completely     shut 
ventilated  by  grating. 

Sink  trapped,  not  vented .  . 

Sink  trapped,  not  vented .  . 


Means  op  Ventilation. 


Two  side  windows  to  court;  openings  over  ovens  to 
yard ;  door  to  front  cellar. 

Three  openings  over  ovens  to  yard;  door  to  street; 

2  arches  connecting  cellars. 
Window  over  oven  to  yard;  door  and  window  to 

street. 
Door  to  street;  door  to  yard 

Doors  to  street,  and  street  areaway;  small  open- 
ings over  oven  to  yard;  doors  to  yard  and 
area. 

Doors  to  yard,  area  and  street;  stairway  to  store. . . 

Door  and  window  to  yard;  door  to  street 


Door  to  store  room;  opening  over  oven  to  street; 

door  to  air  shaft. 
Door  and  opening  rear;  door  to  front  cellar 


Doors  to  street  and  rear  cellar 

Door  to  side  court;  openings  over  oven  to  yard; 

door  to  front  cellar. 
Four  side  windows  to  shaft;  openings  over  oven 

to  yard;  door  to  street. 
Doors  to  street  and  yard : 


Opening  over  oven  to  yard;  door  to  street 

Door  and  2  windows  to  yard;  door  to  street 

Two  openings  over  oven  to  yard;  doors  to  yard 

and  street. 
Door  to  rear  cellar  and  street 


Sink  trapped,  not  vented 


Doors  to  adjoining  cellar,  yard  and  street;  door 

and  window  to  area. 
Two  openings  over  oven  to  yard;  door  to  street .  .  . 

Opening  to  yard;  doors  to  yard  and  street 

Doors  to  street,  area  and  yard;  window  to  yard; 

door  to  cellar. 
Window  rear;  3  large  doors  to  street;  1  large  and 
1  small  louvered  ^ylight. 
vented;    Lowered  ventilators  over  ovens;  door  to  street; 

urinal        window  front;  36-inch  fan  front, 
m   area 

Stairway  and  elevator  shaft  to  store;  4  windows  to 
shaft;  gratings  to  street;  6  skylights  to  yard. 

Side  window  to  yard;  opening  over  oven  to  street; 
door  to  street. 

Door  to  street;  door  to  rear  area 

Two  small  windows  to  yard;  door  to  front  cellar. . .  . 

Door  to  hall;  opening  over  oven  to  yard;  door  to 
store  in  front, 
room    Door  to  water  closet;  skylight  to  yard;  3  small 
off;        openings  over  ovens  to  yard;  2  doors  to  street. 

Door  to  street 

. .  I  Two  windows  over  oven  to  yard;  doors  to  street 

i       and  yard. 
.  . !   Opening  over  oven  to  yard;  doors  to  street  and 

I       store  room. 

*  All  in  cellar  unless  otherwise  noted.         f  First  floor.' 
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Remarks. 


Ovens  do  not  extend  under  the 
yard. 


Hood  over  oven  and  pipe  lead- 
ing from  same,  broken. 

T  fitting  instead  of  Y  on  waste. 
Plumbing  in  very  poor  repair. 


Boy  15  years  old  at  work  on 
dough  machine;  time  11  p.  m. 
person  sleeping;  ceiling  at 
oven  7  ft.,  other  parts  5  ft.; 
bad  odor. 

T  fitting  instead  of  Y. 


Gas   engine   in   adjoining   room: 
fan  not  operating. 

Elevator  not  guarded. 


Bad  connections  to  house  drain. 
Plumbing  in  bad  repair. 


Water    closet    has    broken    win- 
dow to  bake  room. 


§  g.  i.=  gas  jets;  e.  1.=  electric  lights. 
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[Temperature  is  in  d^trees  Fahrenheit;  CO9  is  in 
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Plumbino,  Etc. 


Sink  in  bad  repair;  water  closet 

in  poor  repair. 
Sink  trapped,  vent  piiM  broken. 

Sink  trapped,  not  vented 

Sink      trapped,      not      vented, 

connect^  to  house  drain. 
Sink  trapped  and  vented 

^nk  trapped,  not  vented 

Sink  trapped,  not  vented 

Sink  trapped  uid  vented 

Sink  trapped,  not  vented 


Mbans  or  Ventilation. 


Two  side  windows  to  shaft;  3  openings  over  oven 

to  yard;  door  to  front  cellar. 
Three  side  windows;  side  door  to  hall;  doors  to 

store  and  yard. 
Three  side  windows;  4  small  openings  over  oven 

to  yard;  door  to  front  cellar. 
Openmgs  over  ovens  to  yard;  door  to  front  cellar. 

Openings  over  ovens  to  yard;  2  side  windows  to 

shaft;  door  to  front  cellar. 
Door   to    street;    small    window    to    street;    rear 

window. 
Door  to  street;  opening  over  oven  to  yard;  door 

to  store  room. 

Doors  to  street  uid  rear  cellar 

Opening  over  oven  to  street;  door  to  street;  small 
opening  to  yard. 


*  All  in  cellar  unless  otherwise  stated.         t  First  floor 
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Shop  dirty. 

Person  sleeping. 
Shop  dirty. 

Gas   engine   for    motive   power; 
machinery  not  guarded;  per- 
son sleepmg. 

§  g.  j.=  gas  jets;  e.  l.=  electric  lights. 
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III.  POTTERIES.* 

While  the  pottery  industry  is  not  extensive  in  this  state  consisting  as  it 
does  of  but  a  few  lar^e,  and)  a  number  of  small  establishments,  widely 
separated,  the  process  of  manufacture  is  a  replica  of  the  enormous  estab- 
lishments situated  in  England  and  France,  and  the  same  conditions  which 
have  been  regarded  as  inimical  to  the  health  of  the  workers  there,  exist  here. 
Many  of  the  workers  here  are  graduates  of  the  foreign  establishments,  and 
are  acquainted  only  with  such  methods  and  usages  as  were  in  vogue  there, 
before  the  speical  regulations  now  'being  enforced  were  introduced. 

So  much  has  been  written  regarding  the  manifestly  injurious  nature  of 
this  industry,  especially  the  lead  poisoning  and  pulmonary  affections  arising 
therefrom,  that  I  deemed  it  advisable,  in  view  of  the  large  number  of  children 
employed,  and  the  great  susceptibility  of  those  children,  as  well  as  the  adult 
females,  to  deterioration  and  disease,  to  inquire  into  the  conditions  surround- 
ing their  employment. 

That  the  conditions  under  which  the  various  processes  are  carried  on  may 
be  understood,  I  will  endeavor  to  give  a  short  description  of  the  processes 
through  which  the  clay  passes  before  reaching  the  finished  state. 

The  history  of  pottery  dates  to  prehistoric  times,  and  the  earlier  pottery 
resembles  our  flower  pot  ware.  Decorative  pottery  was  known  in  Egypt  in 
200Q  B.  C,  but  the  present  fine  ware  is  a  product  of  Great  Britain,  France 
and  Germany.  Staffordshire,  Great  Britain,  which  is  one  of  the  largest 
pottery  centers  in  England,  is  familiarly  known  as  "The  Potteries,"  and 
the  industry  has  been  a  large  one  in  that  country  for  centuries.  In  this 
country,  the  industry  dates  from  1685  when  Dr.  Coxe  established  a  pottery 
in  Burlington,  N.  J.  In  New  York  State  the  first  pottery  was  opened  by 
Charles  Cartlidge,  at  Greenpoint,  L.  I.,  sometime  in  1837.  At  the  present 
time,  the  pottery  industry  in  the  United  States  is  centered  in  Ohio  and 
New  Jersey. 

PEOcaess  of  Manufactube. 

Every  ware  made  of  clay,  or  a  mixture  in  which  clay  is  the  chief  in- 
gredient, and  hardened  by  heat,  may  be  regarded  as  a  species  of  pottery. 
The  nature  of  the  ware  depends  in  a  great  measure  upon  the  temperature 
to  which  it  is  exposed.  With  gradually  increasing  temperature,  the  same 
mixture  may  successively  assume  the  texture  and  character  of  sun  baked 
ware,  terra  cotta,  stone  ware,  porcelain  and  glass;  hence,  in  order  to  prevent 
certain  wares  from  changing  their  condition,  when  exposed'  to  a  higher  tem- 
perature required  for  certain  additions  to  the  ware,  it  "becomes  necessary  to 
cover  them  with  a  thin  protecting  layer  of  glass,  which  is  known  as  the  glaze. 

The  underlying  principle  of  manufacture  is  the  same  for  all  products,  the 
process  naturally  becoming  more  intricate  the  finer  the  grade  of  ware  re- 
quired. The  process  wherein  ware  requires  high  firing  and  glazing  is  as 
follows : 

•AH  clays  after  extraction  from  the  soil  are  first  piled  in  the  open,  and 
exposed  to  the  weather  for  some  time,  so  as  to  prevent  shrinking  in  process. 
The  clay,  together  with  flinty  ingredients,  is  then  placed  in  a  machine  for 

*  In  the  official  year  1908  the  number  of  potteries,  in  the  State,  inspected  by  factory  inspectors 
was  21;  the  total  of  shop  employees  in  these  was  1,232,  of  whom  751  were  men  over  16  years 
of  age,  422  were  women  over  16  years,  38  were  boys  under  16  and  21  were  girls  under  16. 
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the  purpose  of  grinding  and  making  a  body;  this  process  is  a  wet  one  and 
known  as  "blunging,"  and  is  carried  on  by  means  of  a  series  of  spiral 
paddles  driven  by  machinery.  The  clay  mixture  is  next  screened,  subjected 
to  pressure  and  evaporation  so  as  to  be  ready  for  working.  In  order  to 
ensure  a  close  grained  and  tenacious  mass  the  mixture  is  passed  through,  a 
mill  known  as  the  "  pug  mill,"  in  which  it  is  again  mixed,  ground,  pressed, 
and  kneaded  by  the  revolution  of  a  cylinder  armed  with  splayed  knives,  and 
from  which  it  is  finally  driven  in  a  continuous,  compact,  small  cylindrical 
stream.  The  stream  is  cut  into  small  blocks  so  as  to  be  easily  transported 
and  handled  by  the  workers,  and  is  known  -as  "pugs."  The  pugs  are  taken 
to  the  clay  shop  for  working  into  various  moulds  and  shapes.  The  different 
divisions  of  the  shop  being  designated  as  the  throwing,  turning,  pressing,  and 
jigger  shops. 

THBOWING. 

This  is  the  application  of  the  principle  of  turning  to  plastic  material. 
The  apparatus  or  wheel  consists  of  a  horizontal  or  rotary  disc,  the  clay  to  be 
worked  is  placed  upon  this  disc,  and  upon  a  balance  connected  with  it  is 
the  pattern  to  be  reproduced.  The  worker,  who  is  known  as  the  "thrower," 
merely  forms  the  inside  of  the  ware,  leaving  the  finishing  part  to  the 
"turner,"  who  often  reduces  the  size  of  the  product  one-half. 

TURNING. 

The  turner's  lathe  resembles  in  many  respects  that  of  a  wood  turner.  As 
the  ware  revolves  in  the  lathe,  the  superfluous  mibstance  is  removed  by 
means  of  thin  horn,  or  metal,  pieces  of  various  shapes.  The  vessel  gradually 
assumes  shape;  exterior,  bottom,  and  rim  are  finished,  and  if  necessary, 
polishing  is  done.  After  turning  is  completed,  the  ware  is  placed  on  racks 
in  a  drying  room,  previous  to  being  fitted  with  handles,  spouts,  or  applied 
decorations. 

DRYING. 

This  is  done  in  chambers  containing  shelves,  and  a  central  stove  for  heat- 
ing, or  the  chamber  may  be  built  around  the  kilns.  Small  boys  carry  the 
wares  in  and  out  of  these  drying  chambers,  an  occupation  both  unhealthy 
and  laborious.  After  partial  drying,  handles,  spouts,  etc.,  are  attached ;  these 
are  usually  made  in  moulds  by  young  workers,  and  a  liquid  clay  mixture 
known  as  "  slip  "  is  used  for  fastening.  The  ware  is  then  trimmed  and  re- 
turned to  the  drying  chamber.  After  thorough  drying,  it  is  ready  for 
"burning"  or  "firing,"  as  baJ^ing  in  the  kilns  is  termed. 

MOUUnNG. 

Only  the  very  small  ware  is  made  by  the  thrower.  The  majority  of  pottery 
products  are  now  formed  by  moulds.  These  are  a  most  valuable,  but  also 
a  very  cumbersome,  element  of  the  industry.  The  material  used  in  making 
the  moulds  is  plaster* of  paris,  because  of  its  power  when  dry  of  absorbing 
moisture  from  the  clay  in  contact  with  it;  also  on  account  of  the  ease  with 
which,  it  can  be  manipulated.  It  is  by  means  of  moulding  that  fluted,  flower, 
and  leaf  patterns  are  produced  on  common  ware.  The  first  step  in  the  proc- 
ess is  batting.  This  consists  in  hammering  clay  to  a  certain  thickness  on 
a  plaster  of  paris  bed,  and  is  usually  done  by  machinery.     The  next  step 
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is  pressing.  The  bat  is  pressed  into  a  mould,  which  la  placed  upon  a  re- 
volving disc  machine  known  as  a  jigger.  The  machine  has  a  heavy  movable 
arm  which  presses  the  bats  into  the  mould,  and  as  the  jigger  revolves, 
scrapes  off  the  surplus  clay.  After  this  manipulation,  the  ware  is  left  in 
the  mould,  and  both  are  taken  to  the  drying  room.  After  partial  drying,  the 
ware  is  "  trimmed "  or  "  towed,"  returned  to  the  chamber  for  further  dry- 
ing, and  is  then  ready  for  the  kiln. 

FIBING. 

After  the  ware  leaves  the  drying  cham'ber,  it  is  placed  in  fire  clay  trays 
known  as  "  saggers."  The  bottom  of  the  tray  is  covered  with  a  layer  of 
calcined'  flint  or  pure  sand.  Great  care  is  .taken  in  packing  the  ware  in 
these  "  saggers,'*  and  filling  in  is  done  with  this  flinty  material.  The  saggers 
are  now  stacked  in  the  kiln  and  subjected  to  a  temperature  of  aibout  2,600** 
Fahrenheit  for  a  period  of  from  15  to  54  hours.  After  the  kiln  has  cooled 
sufficiently,  the  ware  is  removed,  and  is  found  to  be  hard,  rough  and  porous, 
a  condition  specially  suitable  to  receive  decorations,  and  it  is  now  known  as 
"  biscuit "  ware.  Preparatory  to  printing  or  glazing,  the  ware  is  thoroughly 
rubbed  over  with  sand  paper,  or  subjected  to  a  sand  blast,  a  process  known 
as  "  scouring."     The  ware  is  now  ready  to  be  decorated  or  glazed. 

GLAZING. 

This  is  really  the  process  of  covering  ware  with  a  thin  coating  of  glass. 
The  glaze  mixture  is  composed  of  'borax,  cornish  stone,  calcic  carbonate,  flint, 
kaolin,  and  plumbic  carbonate  or  oxide  in  various  proportions,  and  reduced 
to  a  very  liquid  state.  In  some  cases  a  frittered  lead  is  used,  which  is  a  com- 
bination of  law  lead,  borax  and  silica,  fused  together  at  a  high  temperature, 
and  not  so  dangerous  to  the  workers  as  is  the  ordinary  lead  glaze.  The  ware 
is  dipped  in  the  glaze  mixture,  and  considerable  skill  is  required  on  the  part 
of  the  dipper,  to  have  the  mixture  spread  evenly  over  every  portion  of  the 
ware.  It  is  again  dried,  again  carefully  packed  in  saggers,  and  placed  in 
the  kilns  for  another  twenty-four  hours  firing.  This  kiln  is  known  as  the 
glost  kiln.  After  removal  from  the  glost  kiln,  the  ware  is  sent  to  the  trim- 
ming room,  where  females  test  the  ware,  and  remove  all  particles  of  flint 
which  may  adhere  thereto.     The  ware  is  now  ready  for  the  market! 

DECORATING. 

The  decoration  of  chinaware  may  almost  be  said  to  be  an  industry  in 
itself.  The  colors  and  patterns  may  be  applied  by  hand,  or  lithographic 
transfers  may  be  used.  Where  colors  are  applied  by  hand,  they  are  usually 
derived  from  chromes  and  cobalts.  This  is  usually  used  for  high  priced 
ware.  The  principal  method  of  decorating  the  ordinary  ware  is  by  means 
of  lithographic  transfer.  This  is  accomplished  by  placing  the  paper  con- 
taining the  decoration  on  the  ware,  wiping  off  the  paper  by  means  of  damp 
flannel,  then  placing  the  ware  in  what  is  known  as  a  hardening  on  kiln  for 
eight  hours  to  burn  on  the  print.  Two  methods  are  in  use.  One  known 
as  "  underglaze,"  in  which  the  decoration  is  applied  to  the  biscuit  ware, 
after  which  the  ware  is  glazed  and  put  through  the  glost  kiln,  the  other, 
known  as  "  overglaze,"  in  which  the  decoration  is  applied  after  the  ware  has 
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been  glazed.    The  greater  part  of  the  workers  in  the  decorating  shops,  where 
lithographic  transfers  are  used,  are  young  females  workers. 

Dangebs  in  the  Process. 

Proba'bly  no  industry  has  been  the  subject  of  so  much  investigation,  es- 
pecially by  medical  men,  as  has  the  pottery  industry.  The  earliest  writers 
have  reported  upon  the  tendency  of  potters  to  lung  troubles,  and  with  the 
introduction  of  lead  into  the  industry  for  glazing  and  coloring,  voluminous 
treatises  have  been  published  upon  the  lead  poisoning  incidental  to  this 
industry.  To  Drs.  Arlidge,  Greenhow,  Addison,  Oliver,  and  Legge,  of  Great 
Britain,  we  are  to  a  great  extent  indebted  for  intimate  knowledge  of  the 
diseases    incidental   to   this   industry. 

It  has  ever  been  a  subject  of  grave  concern  to  the  British  Home  OflSce, 
and  various  commissions  have  'been  appointed  to  inquire  into  the  industry, 
and  recommend  special  regulations.  In  l&Ofi.  the  Home  Office  promulgated 
a  series  of  regulations*  covering  special  trades,  and  among  these  was  the 
pottery    industry. 

Dr.  Arlidge,  one  of  the  greatest  authorities  upon  occupational  diseases, 
says,  "  The  pottery  industry  stands  nearly  at  the  head  of  the  list  of  un- 
healthy occupations."  There  is  no  doubt  that  this  •  industry  Is  one  wherein 
the  employment  is  directly  responsible  for  the  resulting  diseases.  The  prin- 
cipal materials  directly  responsible  for  the  dangerous  character  of  this 
industry,  are  the  clays  and  flints  used,  to  which,  of  recent  years,  plaster 
of  paris  has  been  added;  but  it  is  not  these  materials  alone  which  make 
the  industry  so  highly  injurious  to  health.  Lead  also  is  largely  used  for 
glazing  and  decorating,  and  is  a  frequent  cause  of  illness  among  the  workers. 

In  the  pottery  industry  there  are  really  two  separate  departments :  ( 1 )  the 
making  of  articlesi  from  potters'  elay,  which  is  the  real  industry;  and  (2)  the 
decoration  of  the  ware  by  painting,  gilding,  or  lithographic  transfer,  to  which 
may  be  added  the  process  of  glazing;  all  of  these  requiring  the  use  of  lead 
in  some  form.  From  this  it  may  be  seen  that  we  have  two  separate  and 
distinct  conditions  to  deal  with,  so  far  as  the  health  of  the  worker  is  con- 
cerned :  ( 1 )  a  local  condition  caused  by  the  irritating  mineral  dust,  and 
(2)  a  constitutional  condition,  or  poisoning  following  the  introduction  of  a 
toxic  substance,  namely  lead,  into  the  system.  At  the  present  time  we  have 
come  to  a  full  realization,  that  in  the  use  of  lead,  just  as  much  as  in  the  use  of 
elay  or  flint,  dust  is  the  enemy,  so  that  the  chief  danger  to  the  health  of  thoee 
engaged  in  all  portions  of  the  pottery  industry  is  dust.  It  is  true  that 
those  workers  who  are  engaged  in  tending  the  kilns  are  subjected  to  the 
effects  of  very  high  temperature;  but  this  is  a  matter  of  minor  importance 
as  compared  with  the  dust  problem  in  the  industry. 

As  we  have  already  seen,  the  industry  is  one  of  many  processes,  in  the 
course  of  which  dust  is  naturally  and  necessarily  created.  This  dust  is  of 
two   kinds: 

(a)  The  mixed  mineral  dust  created  in  forming  ware  before  it  is  fired,  or 
in  arranging  ware  for  firing,  and  consisting  of  particles  of  finely  ground 
clay  (which  is  a  hydrated  silicate  of  alumina)  flint  (a  silicious  substance, 
being  a  variety  of  quartz)  and  feldspar;  or,  in  preparing  for  decorating  and 


*In  Appendix  C  of  the  report  of  the  Bureau  of  Labor  Statistics  for  1906  were  reprinted 
the  English  regulations  then  existing. 
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glazing  after  having  been  fired,  when  a  chemical  change  has  taken  place  in 
the  mixture,  the  water  being  driven  off,  and  an  anhydrous  silicate  of  alumina 
being  left  as  the  finished  product;  in  both  cases  the  dust  created  is  almost 
entirely  silicious   (or  glassy),  and  very  irritating  to  the  lunge. 

•(b)  Dust  of  glazes,  and  in  decorating  rooms,  which  contains  lead  com- 
pounds, and  is  far  more  dangerous  to  workers  on  account  of  its  poisonous 
properties. 

The  general  consensus  of  medical  opinion  is,  that  the  constant  inhalation 
of  mineral  dust  as  a  condition  of  daily  labor  results  sooner  or  later  in  the 
appearance  of  grave  pulmonary  lesions,  which  lead  to  premature  disability 
and  death  among  the  workers.  The  prevalance  among  potters  of  the  pul- 
monary disease  known  as  potters'  asthma,  or  "  phthisis  "  was  a  known  fact 
to  the  medical  profession  even  as  far  back  as  the  seventeenth  century. 

The  injurious  effect  of  the  silica  dust  is  due  to  its  mechanical  action  in 
setting  up  an  inflammatory  process,  and  at  times  causing  abrasions  in  the 
delicate  lung  tissues,  thereby  opening  a  way  for  the  entrance  of  the  tubercle 
bacilli,  resulting  in  pulmonary  tuberculosis,  or  "consumption."  A  further 
factor  at  the  present  time  is  the  dust  arising  from  the  plaster  of  paris  used 
in  moulding.  No  process  in  the  industry  is  free  from  this  baneful  influence 
upon  the  health  of  the  worker,  but  those  most  seriously  exposed  are  the 
grinders,  mixers,  scourers,  dippers,  and  trimmers. 

In  an  analysis  of  the  air  of  the  potteries  of  Limoges,  France,  made  bj 
Dr.  Lemaistre,  and  quoted  by  Dr.  Oliver,  it  was  found  that  dust  was  com- 
posed of  earthy  particles,  fragments  of  granite,  flint,  particles  of  dried  glaze 
from  the  ware,  soot,  and  wood  charcoal.  The  atmosphere  in  which  the 
brushers  off,  finishers,  and  porcelain  workers  generally  work,  contained  640 
million  particles  of  dust  per  cubic  meter  (about  1  sq.  yd.)  of  air.  Thus  we 
may  understand  the  frequency  of  bronchitis  and  pulmonary  diseases  due 
to  the  dust. 

Dr.  Raymondaud,  professor  in  the  School  of  Medicine  at  Limoges,  having 
made  a  special  study  of  pulmonary  conditions  among  porcelain  workers, 
found  that  the  potteries  furnished  a  larger  number  of  patients  suffering 
from  lung  diseases,  than  did  the  other  trades  of  the  district.  Of  75  deaths 
occurring  among  china  workers,  36  were  due  to  phthisis,  and  of  30  potters 
examined  by  him,  20  had  pulmonary  tuberculosis.  At  the  Limoges  potteries, 
pulmonary  tuberculosis  is  regarded  as  the  principal  disease  affecting  the 
workers.  The  average  age  of  death  there  is  43  years  for  males  and  ZS  for 
females. 

China  scouring  is  considered  the  most  dangerous  of  all  the  potters'  dusty 
processes.  In  18i87,  Dr.  Warman,  in  a  report  to  the  N.  J.  State  Board  of 
Health,  on  the  Diseases  of  Potters,  said,  "The  soourers  are  exposed  to  a 
terribly  irriteting  dust,  and  they  are  the  chief  sufferers.  They  are  mostly 
women,  and  thirteen  years  is  the  longest  that  any  one  of  them  has  worked 
in  the  Trenton  potteries." 

Probably  of  far  more  importance  than  the  pulmonary  condition,  is  the 
question  of  plumbism,  or  lead  poisoning.  Dr.  Oliver,  the  Britisih  authority, 
says,  "  Next  to  white  and  red  lead  industries,  the  trade  which  gives  the 
largest  number  of  victims  of  plumbism,  is  that  of  china  and  earthenware." 
In  this  industry  we  have  two  processes  wherein  there  is  extreme  danger  of 
lead  poisoning:     first,  that  of  glaze  dipping;   second,  that  of  decorating. 
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In  the  glaze  dipping  the  danger  is  more  pronounced,  owing  to  the  greater 
amount  of  dust  containing  a  large  percentage  of  lead,  arising  fromi  the  spat- 
tering of  the  liquid  glaze  upon  the  clothes  of  workers,  and  about  the  room. 
In  1890  it  was  recommended  by  the  committee  appointed  by  the  British  Home 
Secretary,  and  composed  of  Dr.  Oliver  and  Prof.  Thorpe,  that  young  persona 
and  women  should  be  excluded  from  employment  as  dippers,  dippers'  as- 
sistants, ware  cleaners  after  dipping,  and  glost  placers  in  factories  where 
lead  glaze  is  used.  It  has  been  claimed  by  many  of  the  potters  in  this  state, 
that  lead  is  not  used  in  their  glaze.  The  following  extract  from  a  lecture 
delivered  before  the  British  Society  of  Arts  in  1908,  by  Mr.  William  Burton 
F.  C.  S.,  an  English  authority  on  pottery,  may  be  of  interest.  Mr.  Burton 
said  "The  great  bulk  of  our  English  products,  earthenware  ^glish  china, 
tiles,  electrical  fittings,  etc.,  can  only  be  satisfactorily  glazed  with  glazes 
containing  lead,  and  this  is  the  experience  of  potters  of  all  countries,  either 
in  Europe  or  America  where  similar  wares  are  manufactured." 

In  the  decorating  room  the  danger  is  not  so  great.  Excepting  in  a  few 
very  small  places  devoted  to  fine  ware,  where  color  is  ground  and  placed  by 
hand,  the  majority  of  the  decorations  are  applied  by  means  of  lithographic 
transfers.  The  danger  is  greater  in  the  lithographing  departments)  con- 
nected with  the  pottery. 

It  is  well  known  among  physicians,  that  women  are  more  susceptible  to 
lead  poisoning  than  men,  and  that  all  young  persons  are  more  susceptible 
than  those  of  mature  age.  It  is  said  that  the  female  liability  is  greatest 
between  the  ages  of  18  and  23  years,  and  that  they  break  down  in  health 
very  rapidly.  Lead  exercises  an  injurious  influences  upon  the  reproductive 
functions  of  women,  and  its  worst  effects  are  upon  those  who  are  pregnant. 
In  the  report  upon  Industrial  Poisons  of  the  French  Department  of  Labor, 
190^,  M.  Tardien  reported  concerning  women  workers  in  lead  procesises  that 
of  1,000  pregnancies  reported,  609  ended  in  abortions.  According  to  Miss 
Patterson  and  Miss  Deane,  British  Factory  Inspectors,  quoted  by  Dr.  Oliver, 
of  77  married  women  working  in  potteries,  and  suffering  from  lead  poison- 
ing during  1897,  15  had  been  childless;  8  had  had  2)1  stillborn  children;- 
3i5  had  had  90  miscarriages,  and  36  had  had  101  living  children  of  whom 
61  were  alive,  wbile  of  the  40  who  were  dead,  the  majority  died  of  con- 
vulsions in  infancy.  According  to  Dr.  Arlidge,  the  percentage  of  miscar- 
riages among  female  pottery  workers  exposed  to  lead  poisoning  is  higher 
than  among  those  engaged  in  other  departments. 

While  we  have  considered  the  dangers  of  pulmonary  diseasesi  and  lead 
poisoning,  there  is  also,  in  connection  with  the  decorating  room,  an  added 
danger,  and  that  is  from  the  turpentine  and  wood  alcohol  vapors.  These 
are  apt  to  cause  headache,  nervous  symptoms,  stomach  and  kidney  diseases, 
pulmonary  inflammations,  and  even  blindness. 

From  the  preceding  facts,  we  may  readily  understand  the  dangerous  nature 
of  this  industry,  and  the  reason  for  its  ever  having  been  a  subject  for  grave 
consideration.  If,  as  statistics  have  clearly  shown,  this  is  an  occupation 
dangerous  to  the  health  of  adult  workers,  what  must  it  be  upon  the  un- 
developed yqung  workers.  In  the  majority  of  the  various  processes  in  the 
pottery  industry  in  this  state,  the  greater  part  of  the  workers  are  young 
women,  and  very  young  boys  and  girls.    Therefore,  the  question  of  protecting 
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the  health  of  this  class  of  workers  and  insuring  full  physical  development, 
becomes  one  of  economic  importance  to  the  state. 

That  conditions  can  be  remedied  has  been  proved  by  the  reduction  of  death 
and  disease  among  pottery  workers  in  those  pottery  centers  in  Great  Britain, 
where  cleanliness  is  observed,  and  the  dust  is  diminished  by  exhaust  fan 
installation.  In  this  state,  some  of  the  plants  have  installed  means  for 
keeping  down  dust,  and  have  special  rules  regarding  cleanliness  to  be  ob- 
served on  the  part  of  employees. 

Since  the  chief  danger  in  the  industry  ie  dust,  the  obvious  remedy  is  the 
keeping  down,  and  removal  of  dust.  The  principle  of  dealing  with  dust 
should  be,  that  as  near  as  possible  to  the  spot  where  the  dust  is  created 
there  should  be  an  opening  into  a  duct  communicating  with  an  exhaust  fan, 
with  sufficient  power  to  create  a  current  of  air  capable  of  drawing  the  dust 
away  from  the  face  of  the  worker,  and  removing  it  from  the  room.  The 
orifice  of  the  duct  should  be  as  near  as  possible  to  the  point  of  origin  of  the 
dust,  for  by  this  means  the  dust  is  prevented  from  getting  into  the  general 
atmosphere  of  the  room,  and  being  inhaled  by  the  workers.  Where  this 
method  is  used  a  small  volume  of  air  is  sufficient  to  remove  the  dust.  This 
is  important,  not  only  because  of  the  cost,  but  because  there  is  lese  draught 
and  less  danger  of  colds.  When  dus-t  is  permitted  to  get  into  the  general 
atmosphere,  large  volumes  of  air  are  required  to  carry  it  away,  which 
means  that  equal  volumes  have  to  be  brought  in  from  outside  so  that  it 
may  be  very  difficult  to  heat  the  room  or  prevent  draughts. 

In  order  that  the  dangers  of  plumbism  may  be  lessened,  adequate  bathing 
facilities  should  be  installed,  and  extreme  cleanliness  should  be  observed  by 
the  workers  exposed  to  this  danger.  This  has  been  very  much  neglected  in 
the  places  visited.  In  the  process  of  dipping  glaze,  and  handling  the  ware, 
there  should  be  a  prohibition  of  the  employment  of  women  and  young 
workers.  In  all  places  visited,  both  women  and  young  children  were  em- 
ployed in  this  process. 

Observed  Conditions  in  New  York  State. 
The  following  is  a  brief  description  of  the  plants  visited: 

PIANT  NO.    1. 

This  is  one  of  the  largest  potteries  in  the  state,  situated  in  open  country. 
It  is  a  three  story  brick  structure  built  around  the  kilns.  A  large  numiber 
of  young  workers  are  employed,  many  under  16  years  of  age,  and  of  these 
physical  records  were  secured. 

GUm/  grinding  a/nd  pugging  root?i«.— These  are  in  the  cellar;  a  few  male 
adults  working  here  were  all  covered  with  dust. 

Clay  shops. —  These  are  large  light  rooms,  but  very  dusty.  Many  young 
boys  are  employed  carrying  ware  to  drying  chambers,  and  moulding  clay 
handles.  All  workers  were  covered  with  dust,  and  none  of  the  young  workers 
appeared  to  be  in  very  good  physical  condition.  At  the  time  of  my  visit,  I 
found  one  boy  imder  16  years  of  age,  not  yet  fully  convalescent  from  typhoid 
fever,  moulding  clay  handles. 

Scouring. — This  room  was  very  dusty.  Workers  were  mostly  young  females. 
No  special  means  were  provided  to  protect  the  workers  from  inhaling  the 
irritating  dust,  or  for  its  removal. 
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Dipping  room» —  Conditions  in  this  room  were  not  good.  The  room  was  very 
dusty,  and  the  greater  part  of  the  assistants  were  under  16  years  of  age,  some 
of  them  working  as  dippers.  From  my  obaervations,  I  should  judge  that  they 
were  all  suffering  somewhat  from  the  effects  of  the  lead  used  in  the  glaze. 

Sagger  and  kiln  rooms. —  These  were  very  dusty,  and,  when  the  kilns  were 
running,  very  hot.    There  were  but  few  adult  male  workers  here. 

Decorating  rooins, — These  were  dusty,  humid  and  there  was  a  strong  odor  of 
turpentine  and  alcohol  present.  They  also  have  in  these  rooms  a  lithographing 
press  for  the  making  of  transfers  which  are  applied  to  the  wares.  No  special 
means  are  provided  for  ventilation,  or  for  removal  of  dust  created  in  the 
course  of  the  lithographing  process.  The  workers  in  this  branch  were  all 
young  females,  many  of  them  under  16  years  of  age,  and  from  my  observa- 
tion, the  majority  of  them  seemed  to  be  suffering  from  acne  due  to  the  work. 

General  conditions  in  this  plant  are  poor.  There  seemed  to  be  no  provision 
for  a  dressing  room  for  females,  and  the  toilets  were  not  kept  in  good  condi- 
tion. Meals  were  brought  into  all  rooms  of  the  plant,  including  the  glaze 
dipping  room,  and  eaten  there  by  the  workers.  No  air  tests  were  made  in 
this  plant. 

VLANT  NO.   2. 

This  is  one  of  the  largest  potteries  in  the  state.  It  consists  of  a  three  story 
brick  structure,  built  around  the  kilns.  Mixing  and  pugging  are  done  in  the 
cellar,  which  is  large  and  light,  but  very  dusty;  few  adult  males  work  there. 

Clay  shops. — ^This  is  a  large,  light  room,  but  dusty.  A  large  number  of  boys 
under  16  years  of  age  were  engaged  in  carrying  ware  to  drying  room,  mould- 
ing handles,  and*  assisting  in  making  plaster  of  paris  moulds. 

Polishing  room. — This  is  a  small  room,  partitioned  off  from  main  room.  It 
was  very  dusty  from  three  buffing  wheels,  run  by  young  'boys.  A  wet  flint 
paste  is  used  for  polishing  ware,  which  dries  very  rapidly,  and  fills  the  air 
with  irritating  particles.  No  special  provision  was  made  for  the  removal  of 
this  dust.    Air  tests  showed  13,  131%  and  14  parts  €0,. 

Decorating  rooms. —  Room  number  1  is  a  large,  light  room,  but  a  strong  odor 
of  turpentine  prevailed,  and  there  was  considerable  dust.  A  large  number 
of  young  female  workers  were  found  here.  Air  tests  showed  9'l^  to  10  parts 
CO,.  Room  number  2  is  a  large,  light  room  with  a  high  ceiling.  Workers 
were  all  young  females.  Tests  showed  7^2  to  8  parts  COz.  Room  number  3 
under  glaze  decorating  room  on  the  second  floor.  This  is  a  large,  light  room, 
but  a  strong  odor  of  varnish,  turpentine  and  wood  alcohol  was  noticed. 
Workers  present  were  all  young  females.  Air  test  showed  8  to  8%  parts  CO,. 
Room  number  4,  under  glaze  decorating  room  on  the  third  floor.  This  is  a 
large,  light  room;  strong  odor  of  turpentine  and  wood  alcohol  present.  Male 
and  female  workers.    Air  test  showed  10  to  11  parts  CO,. 

Dipping  room. —  This  room  is  not  very  light,  and  was  very  dusty.  Assist- 
ants to  dippers  were  all  young  females,  under  16  years  of  age.  Test  showed 
10  to  111/2  parts  COa. 

Trimming  room^ — This  is  a  large,  very  light  room,  but  very  dusty. 
Workers  were  all  young  females.  Test  showed  11,  11%  and  12  parts  CO,. 

Scouring  room. —  Scouring  is  all  done  under  hoods,  which  are  placed  over 
open,  latticed-work  tables,  connected  with  exhaust  fans.  At  time  of  visit  no 
scouring  was  being  done. 
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Lithographing  room, —  This  is  a  large,  light  room,  situated  in  the  basement, 
and  presses  and  machines  are  all  hooded  and  connected  with  an  18-inch  fan 
on  roof.  Those  employed  on  the  presses  were  young  females.  Air  test  showed 
9  parts  COj.  The  high  percentage  of  CO2  found  at  the  time  of  my  vi«it  was 
probably  due  to  the  fact  that  windows  and  ventilators  were  very  nearly  all 
closed  at  that  time,  owing  to  atmospheric  conditions.  The  city  was  in  the 
midst  of  one  of  the  largest  snow  falls  that  they  had  had  in  many  years,  and 
it  was  probably  due  to  this  fact  that  the  unusual  conditions  were  present. 

General  conditions  in  this  plant,  so  far  as  sanitation  and  cleanliness  were 
concerned,  were  very  good.  A  physician  is  employed  to  look  after  the  health 
of  the  employees,  and  special  regulations  are  printed  and  posted,  warning  of 
the  dangers  incidental  to  the  industry.  An  effort  is  made  to  eliminate  as 
much  of  the  dust  as  possible. 

PLANT  NO.   3. 

This  is  a  two  story  brick  structure  built  around  the  kilns  and  situated  in 
the  open  country.  At  the  time  of  my  visit  very  little  work  was  being  done. 
A  combined  heating  and  ventilating  plant  of  the  plenum  system  is  used  here, 
the  motive  power  being  a  5-foot  Buffalo  blower.  Grinding  and  pugging  room 
is  in  the  cellar.  The  place  is  very  dusty,  and  not  very  light.  Only  a  few 
adults  work  here. 

dkuy  shops. —  These  are  large,  light  rooms  provided  with  numerous  windows 
and  skylights.  Considerable  dust  was  present.  Young  boys  are  employed  in 
carrying  ware  te  drying  chambers.     Air  test  showed  10  to  10^  parts  CO2. 

Oreen  room, —  This  is  a  large,  light  room,  but  very  dusty.'  The  dust  con- 
sists principally  of  the  flint  used  in  filling  saggers.  Females  are  employed  at 
this  work.  Air  test  showed  8  parts  CO2.  No  special  provision  is  made  for 
protecting  the  workers  from  the  effects  of  this  irritating  dust. 

Brushing  and  tumhUng  room, —  Instead  of  using  sandpaper  for  scouring, 
ware  is  placed  in  sieves,  filled  with  broken  ware,  and  placed  in  a  wooden 
cylinder,  known  as  the  ''tumbler,"  which  is  turned  by  machinery.  Ware  is 
thus  cleaned  without  the  creating  of  much  dust.  Ware  is  further  scoured  by 
brushes  eneased  in  hoods,  and  final  brushing  is  done  on  an  open  latticed 
table.  All  means  possible  are  taken  in  this  room  te  keep  down  the  dust.  Air 
test  showed  7%  to  8  parts  OOj. 

Decorating  room, —  This  is  a  very  light  room  with  a  strong  odor  of  tur- 
pentine prevalent.  At  time  of  visit  but  few  females  were  working.  Air  test 
showed  6,  611/2  and  7%  CO^. 

Dipping  room, —  This  is  a  light  room,  just  off  the  kilns,  but  very  dusty. 
At  time  of  visit  one  male  adult  and  a  boy  were  working.  Air  test  showed  8 
parts  (X>2. 

Trimming  room.— This  is  a  large,  light  room,  but  very  dusty.  All  workers 
were  young  females.  During  my  visit  I  was  obliged  to  remove  a  piece  of  flint 
from  the  eye  of  one  of  the  girls  engaged  in  testing  the  ware,  and  was  in- 
formed that  it  was  not  at  all  unusual  for  pieces  of  flint  to  fly  into  the  eyes  of 
the  workers  engaged  in  this  process. 

General  conditions  in  this  plant  were  good,  and  there  seemed  to  be  an 
endeavor  on  the  part  of  the  company  to  remedy  the  very  dusty  conditions. 
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PLANT  NO.    4. 

This  plant  consists  of  a  number  of  old  two  story  brick  and  frame  buildings, 
built  around  the  kilns  and  communicating  with  each  other.  The  principal 
product  of  this  plant  is  small  porcelain  ware  for  electrical  use.  It  is  claimed 
by  the  proprietors  that  the  glaze  used  is  a  leadless  one.  Among  the  workers 
were  a  number  of  children  under  16  years  of  age,  of  whom  physical  records 
were  secured.  The  majority  of  the  children  were  employed  in  the  fettle  room, 
i.  e.,  where  ware  was  examined  and  cleaned  prior  to  packing,  a  procesis  which, 
is  very  dusty.  The  proprietors  endeavor  to  keep  the  place  in  as  sanitary  a 
condition  as  possible,  and  have  also  provided  a  large,  light  dressing  room  for 
the  female  employees. 

Clay  shop. —  High  ceilings,  numerous  windows,  but  very  dusty.  All  male 
adults.    Air  test  showed  7^^  to  8  parts  COj. 

Biscuit  room. —  Second  floor,  over  kilns.  Large  number  of  windows,  sky- 
lights and  doors,  but  very  dusty.  Female  workers.  Air  test  showed  7  to  8 
parts  COj. 

Gloise  room. —  Large,  light  room,  but  considerable  dust  present.  All  dipping 
done  by  adult  females.    Air  test  showed  7  to  7%  parts  CO,. 

No.  1  fettle  room. —  This  is  a  fairly  large  room,  well  lighted  by  means  of 
windows  and  skylights,  but  very  dusty.  All  female  workers.  Air  test  showed 
91/2  to  10  parts  CO2. 

'No.  2  fettle  room. —  Small  room,  well  lighted  by  windows  and  skylights,  but 
very  dusty.  Small  number  of  female  workers.  Opening  from  this  room  is  a 
dressing  room  for  females.  Air  test  showed  9,  9l^  and  11  parts  COg.  The 
high  percentage  of  CO,  found  in  the  fettle  rooms  was  probably  due  to  the 
presence  of  coal  stoves  used  for  heating. 

PIANT  NO.   5. 

This  is  a  small  plant,  making  fine  china.  It  consists  of  several  converted 
brick  dwellings  in  front,  and  a  two  story  structure,  built  around  the  kilns, 
and  situated  in  the  rear,  which  contains  clay  shops,  turning,  mould  room  and 
dipping  room. 

The  clay  shop,  turning  room  and  mould  room  are  situated  on  the  second 
floor,  being  separated  by  means  of  partitions  and  the  racks  used  for  drying  the 
ware.  There  are  a  number  of  windows  and  skylights  on  this  floor;  there  are 
also  numerous  crevices  in  the  side  of  the  building.  Notwithstanding  this,  the 
rooms  are  exceedingly  dusty  and  not  very  light.  There  are  but  a  few  male 
adult  workers  in  these  rooms'.  The  results  of  air  tests  were  as  follows: 
clay  shop,  8  parts  CO2;  turning  room,  9,  9%,  and  10  parts  CO,;  mould  room, 
9  parts  CO2. 

Dipping  room. —  This  is  a  very  high  light  room,  surrounded  by  a  balcony, 
and  near  the  kilns.  Despite  itsi  height,  about  20  feet,  there  was  considerable 
dust  present.  Workers  here  are  adult  males  and  females.  Air  tests  showed 
7  to  8  parts  COj. 

Decorating  room. —  This  is  situated  in  the  front  building,  and  is  well 
lighted  by  windows  and  skylight.  Decoration  is  all  hand  work,  and  baking 
is  done  in  a  gas  heated  kiln  just  off  the  decorating  room.  All  workres  were 
adults,  with  the  exception  of  one  young  female,  16  years  of  age,  who  was 
employed  at  grinding  colors  at  the  time  of  my  visit. 
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PLANT  NO.  ft. 

This  plant  confiists  of  a  small,  two  story  modem  concrete  structure.  The 
product  is  insulating  material  used  in  electrical  work.  No  young  workers 
are  employed,  and  it  is  claimed  that  no  lead  is  used  in  the  glaze.  The 
principal  glaze  used  is  a  'brown  one  for  which  an  iron  oxide  i«  employed. 
Firing  and  glazing  is  completed  in  one  process. 

Moulding  and  pressing  rooms. —  These  are  well  lighted,  and  have  high  ceil- 
ings, 'but  considerable  dust  is  present. 

Testing  room. —  This  is  a  portion  of  the  lower  floor,  devoted  to  subjecting 
the  ware  to  discharges  of  high  tension  electrical  current.  There  i-s  a  strong 
odor  of  ozone  present  due  to  the  constant  discharge  of  electrical  sparks. 
It  is  said  that  workers  in  this  portion  of  the  industry  complain  of  headaches 
and  eye  trouble,  as  a  result  of  the  process.  At  the  time  of  my  visit,  the 
greater  part  of  the  plant  was  shut  down,  so  that  no  air  tests  were  made. 
While  general  conditions  were  seemingly  good,  there  is  no  doubt  that  the 
dust  problem  would  be  serious,  were  the  plant  in  full  operation. 

PLANT   NO.    7. 

This  is  a  small  plant,  consisting  of  a  three  story  brick  structure,  and 
devoted  to  the  manufacture  of  large  earthen-ware  tubs  and  bowls,  all  of  which 
are  moulded.  Workers  were  all  adult  males,  and  there  were  but  a  few  on 
each  floor.  Owing  to  the  open  character  of  all  these  floors,  no  air  tests  were 
made.  Lead  is  used  in  the  glaze,  and  glazing  is  done  by  painting  it  on  the 
ware  in  the  open  air.     Throughout  the  entire  place  there  was  much  dust. 

PLANT  NO.   8. 

This  is  a  very  small,  one  story  structure,  built  around  the  kiln,  and  situated 
in  the  rear  of  a  dwelling.  The  workers  were  all  members  of  the  family,  and 
all  were  adults.  Product  is  a  glazed  earthen  ware.  Place  is  practically  a 
shed,  is  not  very  light,  and  is  very  dusty.  At  time  of  visit  kiln  was  not  in 
operation.    No  air  tests  were  made. 

PLANT  NO.   9. 

This  place  consists  of  a  small  two  story  structure  built  around  the  kiln, 
and  situated  in  the  open  country.  Product  is  glazed  earthen  ware.  Lead 
glaze  is  used.  Place  is  very  light  and  very  open,  but  there  is  considerable 
dust  present.    But  a  few  adult  males  were  employed.    No  air  tests  were  made. 

PLANT  NO.    10. 

This  is  a  small  two  story  structure  devoted  to  making  flower  pots  from 
local  fire  clay  mixed  with  fish  oil.  All  male  adult  workers.  This  place  is 
very  open,  and  dust  is  not  so  apparent  as  in  china  and  earthen-ware  plants. 
No  air  tests  were  made. 

PLANT  NO.   11. 

This  is  a  large  one  story  sitructure,  devoted  entirely  to  architectural  terra 
cotta  ware.  The  plant  has  a  combination  heating  and  ventilating  plenum 
system,  with  three  very  large  blower  fans. 
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It  is  about  23  feet  to  the  apex  of  the  roof,  which  consists  of  louvered 
ventilators,  and  in  spite  of  this  the  place  is  very  dusty.  The  clay  used  here 
is  local  fire  clay.  In  the  mould  room,  which  is  very  large,  there  is  consid- 
erable plaster  of  paris  dust  in  the  air,  arising  from  the  large  sized  moulds 
used  in  the  plant.  The  glazing  and  coloring  is  all  done  by  means  of  com- 
pressed air  sprays,  and  is  done  practically  in  the  open  air.  Some  300  males 
are  employed,  all  over  18  years  of  age.  Toilet  arrangements  for  help  in 
this  plant  were  exceptionally  good  for  a  country  place.  A  tile  building  was 
built  especially  for  this  purpose,  and  all  fixtures  are  of  porcelain.  Owing 
to  the  plant  being  practically  an  open  one,  no  air  tests  were  made. 

PLANT  NO.   12. 

This  is  a  large  five  story  brick  structure,  situated  in  the  open,  and  devoted 
to  architectural  terra  cotta  of  large  dimensions.  No  females  are  employed. 
Some  200  males  are  employed,  and  but  one  under  16  was  found.  This  was 
a  boy  employed  in  the  plaster  of  paris  shop.     Physical  record  was  secured. 

All  floors  have  high  ceilings,  well  lighted  by  numerous  windows  which  are 
open  practically  all  the  time.  General  condition  of  place  is  very  .dusty.  A 
lead  glaze  is  used,  being  mixed  in  the  cellar,  and  driven  by  compressed  air 
to  the  second  floor,  where  it  is  sprayed  on  the  ware  before  firing.  Owing 
to  the  open  nature  of  the  place,  no  air  tests  were  made.  It  is  quite  evident 
that  the  principal  danger  is  from  the  dust,  and  on  the  fifth  floor  this  con- 
sists principally  of  plaster  of  paris  from  the  manufacture  of  the  large  moulds 
there.     General  sanitary  conditions  in  this  plant  are  very  good. 

Regulations  Needed. 

The  manifestly  injurious  nature  of  this  industry  has  caused  the  foreign 
countries  to  have  it  listed  as  dangerous  for  many  years.  The  decrease  in  mor- 
tality and  morbidity,  which  is  due  undoubtedly  to  the  strict  enforcement  of 
the  special  regulations  which  have  been  enacted  regarding  this  industry  from 
time  to  time  in  Great  Britain,  has  led  me  to  venture  the  recommendation  of 
regulations  along  the  following  lines. 

REGULATIONS  FOB  THE  EMPLQYEB. 

There  should  be  an  attending  physician  connected  with  each  plant,  who 
should  examine  the  workers  at  least  once  a  month,  a  register  to  be  kept 
of  all  such  examinations.  No  person  under  16  years  of  age  should  be  em- 
ployed. No  females  should  be  employed  in  dipping,  or  to  assist  in  dipping. 
No  person  should  be  employed  without  undergoing  a  physical  examination, 
or,  after  absence  through  illness,  without  a  further  examination.  A  complete 
record  accessible  to  this  Department  should  be  kept  of  all  such  examinations. 

Every  case  of  illness  should  be  seen  by  a  physician,  and  if  it  is  the 
result,  directly  or  indirectly,  of  the  industry,  should  be  recorded.  Proper 
protection  should  be  provided  for  the  eyes  of  workers  engaged  in  trimming 
and  cleaning  ware  after  leaving  glost  kiln.  In  all  processes,  exhaust  fans 
should  be  provided  and  maintained  for  proper  removal  of  dust  at  point  of 
origin,  and  for  the  prevention  of  any  of  the  injurious  effects  arising  from 
dust. 
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Overalls  should  be  provided  for  males,  and  aprons  and  head  coverings  for 
females  and  all  young  persons  employed  in  the  industry.  All  overalls  and 
head  coverings  should  be  washed  at  least  once  a  week.  A  room,  free  from 
damp  or  dust,  should  be  provided  where  workers  may  change  their  clothing. 
Dressing  rooms  for  females  should  be  large,  light,  airy,  and  free  from  dust  or 
fumes;  provided  with  a  couch,  medicine  chest,  and  running  water.  A  sufficient 
supply  of  wash  basins  with  running  hot  and  cold  water,  soap  and  hand  brushes 
should  be  provided.  Time  should  be  allowed  for  washing  up  before  meald  and 
before  leaving  the  works.  No  person  should  be  permitted  to  bring  into,  pre- 
pare or  partake  of  any  food  or  drink,  or  to  remain  during  meal  times,  in 
any  of  the  rooms  where  the  various  processes  are  carried  on.  All  floors 
should  be  of  such  material  as  to  make  possible  removal  of  dust  by  moist 
method,  and  should  be  wet-cleansed  daily.  All  shelves,  benches  and  boards, 
especially  those  used  in  connection  with  glaze  dipping,  should  be  cleansed 
every  week,  and  no  boards  used  in  connection  wi^h  dipping  should  be  used  in 
other  departments.  Notices  regarding  danger  of  poisoning  from  materials, 
symptoms,  remedy,  and  preventive  measures  to  be  observed,  should  be  posted 
in  each  room  and  dressing  room. 

BEGULATIONS  FOB  THE  EMPLOYEES. 

Extreme  cleanliness  should  be  observed.  Care  should  be  taken  to  wash  up 
thoroughly  before  eating,  or  leaving  after  work.  All  workers,  when  at  work, 
should  wear  an  overall  suit  and  head  covering,  which  should  not  be  worn  out- 
side the  works,  or  removed  therefrom,  except  for  the  purpose  of  being  washed. 
No  food  or  drink  should  be  brought  into  the  workroom;  meals  should  be 
eaten  only  in  a  room  provided  for  that  purpose.  Workers  should  make  use 
of  such  safeguards  as  may  be  provided  by  the  employers  for  the  prevention  of 
injuries.  No  workers  should  in  any  way  interfere  with  the  means  and  appli- 
ances for  ventilation  or  for  the  removal  of  dust.  None  but  male  adults 
should  do  any  cleansing  of  floors  or  benches.  All  workers  should  have  a 
physical  examination  made  at  least  once  a  month,  and  if  ill,  should  report  at 
once  to  the  physician. 

C.  T.  GRAHAM-ROGERS, 

Medical  Inspector, 


III. 

EEPORT  OF  THE  TUNNEL  INSPECTOR. 

Hon.  John  Williams, 

Commissioner  of  Labor,  Albany,  N.  Y, 

iSiB. —  I  hereby  submit  my  report  as  Tunnel  Inspector,  for  the 
year  ended  September  30,  1909. 

As  in  my  report  last  year,  I  again  divide  the  tunnels  into  two 
classes:  subaqueous  and  subterranean.  While  in  the  course  of 
construction,  those  tunnels  in  the  first  class  use  compressed  air; 
those  in  the  second  are  under  natural  air  pressure. 

Heretofore  the  work  in  this  Department  has  been  mainly  with 
subaqueous  tunnels,  which  for  the  most  part  were  situated  in  New 
York  City.  Within  the  latter  half  of  the  year,  the  work  has 
gradually  shifted  from  subaqueous  to  subterranean,  until  at  the 
present  time  but  one  subaqueous  tunnel  remains.  This  tunnel  is 
situated  in  Buffalo.  The  work  has  shifted  from  New  York  City 
to  other  parts  of  the  state,  mostly  along  the  line  of  the  new  aque- 
duct from  Ashokan  Dam  to  New  York  City;  and  at  the  present 
time  but  very  little  is  being  done  in  the  line  of  tunnel  construc- 
tion in  New  York  City.  I  have  tried  to  reach  the  tunnels  outside 
of  New  York  City  once  in  three  months,  so  that  I  may  make  two 
inspections  and  two  observations  a  year.  An  observation  in  this 
case  is  practically  equivalent  to  an  inspection,  for  if  on  a  second 
visit  to  a  tunnel  the  same  conditions  exist  which  were  reported 
on  the  previous  inspection  card,  and  no  orders  are  to  be  issued, 
only  an  observation  card  is  made  out.  But  since  one  inspection 
card  may  cover  the  work  of  several  days,  and  since  an  observation 
card  must  be  sent  daily,  more  observation  cards  may  appear  for 
one  tunnel  than  for  another. 

Not  only  from  the  small  number  of  orders  issued,  but  from 
what  I  have  gathered  during  my  visits,  I  can  safely  say  that  no 
longer  do  the  contractors  wait  for  orders,  but  do  everything  pos- 
sible to  make  working  conditions  safe   and  sanitary.     This  is 
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especially  noticeable  along  the  route  of  the  aqueduct  constniction 
being  doiie  under  the  supervision  of  the  Board  of  Water  Supply 
of  New  York  City. 

Accident  reports  have  reached  this  Bureau  in  the  past  quite 
irregularly ;  but  this  year  a  decided  change  has  taken  place.  Six 
hundred  and  seventy-nine  accidents  with  seventeen  fatalities  have 
been  reported  this  year,  as  compared  with  five  hundred  and  thirt}' 
accidents  with  twelve  fatalities  last  year.  This  is  a  great  increase 
in  accidents  over  last  year,  when  we  consider  that  but  5,110  were 
employed  in  tunnel  construction  this  year  as  compared  with 
11,T'9'8  last  year.  Yet  it  does  not  mean  that  the  work  is  more 
dangerous  now,  or  that  fewer  precautions  are  taken:  it  is  due 
solely  to  the  fact  that  now  nearly  all  of  the  contractors  are  report- 
ing with  some  degree  of  regularity. 

The  old  method  of  tunnel  driving  by  torch  light,  with  its  accom- 
paniment of  foul  air  and  soot,  has  been  entirely  abandoned  in  this 
State.     All  tunnels  are  now  operated  under  electric  light. 

Thirty-three  tunnels  were  visited,  fourteen  of  which  were  com- 
pleted dliring  the  year,  and  but  five  orders  had  to  be  issued. 
About  ten  contractors  whose  work  began  in  August  and  Septem- 
ber, and  who  will  employ  large  forces  of  men,  have  not  yet  been 
visited. 

As  the  regulations  which  I  suggested  in  my  report  of  last  year 
have  been  issued,  and  as  additional  laws  governing  work  in  com- 
pressed air  were  passed  by  the  last  legislature  and  will  go  into 
effect  January  1,  1910,  I  feel  assured  that  work  in  this  line  will 
be  amply  safeguarded. 

Respectfully  submitted, 

(Signed)         Gustav  Werner, 

Twrmel  Inspector, 
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STATISTICS  OF  TUNNELS  INSPECTED,  1909. 


LoCATIOir  AND  PUBPOSB. 
or  TUNNILS. 


Buffalo. 
Intake  and  aqueduct . 


New  York  City. 
Railroad 


Railroad. 
Railroad. 

Railroad. 

Railroad. 

Railroad. 
Railroad. 
Railroad. 
Railroad. 

Railroad. 


Sewer  (Brooklyn  borough) . 
Sewer  fBrookfyn  borough) 
Sewer  O^ronx  borough) 

Niapara  FaHU. 
Shaft  and  toot  passage 

Sewer 


Oneida  Co.  (Taberg). 
Aqueduct 


Orange  Co.  {OtiafOle). 


Urangi 
Rulroad. 


PeekekiU. 


Aqueduct . 


Ulster  Co.  {Atwood). 
Aqueduct 


UhUrCo.(HighFalU). 
Aqueduct 


Sewer. 


Yonkeri, 


Total. 


Owner. 


City  of  Buffalo. 


Hudson  &  Manhattan  R.  R. 

Co 

Hudson  &  Manhattan  R.  R. 

Co 

Pennsylvania     Tunnel     & 

Terminal  Co 

Pennsylvania     Tunnel     & 
Terminal  Co , 


Pennsylvania     Tunnel 

Terminal  Co 

City  of  New  York 

City  of  New  York 

City  of  New  York 

City  of  New  York 


& 


City  of  New  York. 

City  of  New  York. 
City  of  New  York. 
City  of  New  York. 


State  of  New  York.. 
City  of  Niagara  Falls . 

City  of  Rome 


ErieR.R.Co. 


City  of  New  York. 


City  of  New  York. 


City  of  New  York. 


County  of  Westchester. 


Contractor  or  constructor. 


Buffalo  Dredging  Co. 


The  Hudson  Cos. 


Degnan  Construction  Co. . 

O'Rourke    Engineering     & 
Construction  Co 


United  Engineering  &  Con- 
struction Co 


S.  Pearson  &  Son 

Degnan  Construction  Co. . 

Cranford  Co 

Bradley  Contracting  Co. . . 

Rapid  Transit  Subway  Con- 
struction Co 

Rapid  Transit  Subway  Con- 
struction Co 

John  Pierce  Co 

Litchfield  Construction  Co. 

McDonald  &  Barry 


Chas.   Fraser   Construction 

Co 

Tiemey  &  Horn 


Carey  Construction  Co. 


Bennett  dc  Talbot. 


Thos.  McNally  Co. 


Stewart-Eerbaugh-Shanley 
Co 


T.A.Gillespie  Co. 


American  Pipe  Construction 
Co 


o 
I 


i 


2a 


26 


2c 

Ad 
1 
1 
3 

le 

1 

Id 
la 
1 


1 
1 


16 


33 


I 

s 


275 

200 
200 

200 

400 
425 
300 
450 

150 


250 
60 


85 
65 


150 


200 
1.200 

350 


5,110 


NnifBBB 
OF  — 


i 


a 


1 
1 

2 


1 
1 


15 


i 


o 


2 

22 
8 


16 
12 
12 
35 

6 

1 

3 

5 

21 


1 
1 


1 
2 


39 

201 


a  Completed  in  June,  1909.       h  Completed  in  March,  1999.       c  Completed  in  January,  1909.       d  Completed 
in  December,  1908.       e  Completed  in  February,  1909. 


IV. 

.  STATISTICAL  TABLES. 

Peepaeed  by  the  Bureau  of  Labor  Statistics. 

I   Work  of  deputy  factory  inspectors. 
II.  Orders  and  compliances. 
III.  Prosecutions. 
rV.  Complaints. 

V.  Accidents  in  factories,  etc. :  number,  age  and  sex  of  persons  injured. 
VI.  Accidents  in  factories,  etc.:  causes  and  nature  of  injuries. 
VII.  Accidents  in  factories,  etc.:  particulars  of  fatal  accidents. 
VIII.  Accidents  in  factories,  etc.:  nature  of  injuries,  by  industries. 
IX.  Accidents  in  portable  saw  mills. 
X.  Children's  employment  certificates. 
XI.  Statistics  of  factories  inspected:  by  counties. 
XII.  Statistics  of  factories  inspected:  by  coimties  and  localities. 
XIII.  Statistics  of  factories  inspected  in  first  and  second-class  cities:  by  industries. 
XrV.  Statistics  of  factories  inspected,  by  industries. 
XV.  Statistics  of  mines  and  quarries  inspected. 
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TABLE  L— MONTHLY  SUMMARY  OF  WORK 


Items. 


Regular  insi>ections: 

Factories  in  separate  buildings 

Tenant  factories 

Laundries ^ .  . 

Bakeries 

Mines  and  quarries 

Tunnel  workings 

Tenant  fa^'tory  buildings 

Tenant  buildings  (licensed) 

Total 

Sp3cial  inspections  (factories,  laundries,  bakeries). 

Investigations: 

Applications  for  licenses 

Complaints 

Ck>mpliance8  (No.  of  establishments) 

On  special  orders 

Total 

Observations: 

Tenement  buildings  (unlicensed) 

Tunnel  workings 

Tagging  to  stop  work: 

Goods  in  tenements  (§100) 

Goods  in  tenant  factories  (§  95) 

Articles  in  bakeries  (§  114) 

Unsafe  machinery  (§  81) 

Scaffolding  (§19) 

Total 

Prosecutions  begun 


Oct. 


977 

2,440 

138 

426 

10 

1 

28 

82 


4,102 


92 


203 

69 

2,786 

349 


3,407 


171 
23 


3 
29 
2 
2 
1 


37 


38 


Fiscal  Year 


Nov. 


649 

2,315 

125 

232 


14 
196 


154 


Dec. 


730 

3,199 

174 

356 


19 
475 


3,531        4,953 


118 


Jan. 


931 

2,832 

204 

401 


18 

572 


4.958 


64 


270 

326 

266 

87 

111 

91 

2,590 

2,111 

1,896 

301 

340 

246 

3,248 

2,888 

2,499 

121 

132 

161 

17 

19 

21 

8 

1 

3 

83 

55 

53 

3 

1 

1 

95 

57 

56 

42 

42 

32 

Feb. 


646 

2,251 

161 

311 

2 

15 
1,071 


4,457 


98 


173 

58 

3,345 

216 


3,792 


171 
13 


8 

54 

2 


64 


31 


*  Includes  19,775  first  and  10,865  subsequent  visits. 
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OF  DEPUTY  FACTORT  INSPECTOBS. 


OCTOBBB  1 

,  1908,  TO  September  30,  1909. 

Total, 

-      1908. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

623 

599 

1,430 

1,644 

1,355 

991 

1,016 

1 
F    • 
11,571 

11,854 

2,465 

1,975 

2,217 

2,132 

1,645 

358 

475 

24,304 

23,480 

168 

123 

324 

425 

322 

125 

70 

2,359 

1.945 

343 

198 

453 

605 

394 

697 

437 

4,853 

4.101 

10 

19 

29 

22 

31 

il21» 

F ;  2771: 

118 

1 

5 

3 

1 

22 

40 

27 

30 

35 

29 

2 

20 

125 

2,608 

4,158 

851 

130 

54 

15 

7 

10,2191 

8,751 

6,248 

7,085 

5,318 

4,991 

3,808 

2,210 

2,056 

53,717 

50.396 

80 

69 

90 

113 

93 

120 

56 

1,147 

1,427 

254 

262 

338 

333 

287 

226 

241 

3,179 

3,195 

62 

86 

72 

67 

54 

58 

55 

870 

603 

3,246 

2,533 

2,545 

1,948 

2,152 

2,460 

3,028 

*30,640 

t32,448 

322 

227 

174 

216 

263 

223 

197 

3,074 

3,473 

3.8)34 

3,108 

3,129 

2,564 

2,756 

2,967 

3,521 

37,763 

39,719 

233 

311 

331 

282 

163 

31 

28 

2,135 

4.736 

16 

11 

18 

19 

11 

15 

17 

200 

186 

2 

17 

19 

17 

14 

6 

6 

104 

71 

24 

9 

39 

21 

28 

4 

399 

446 

6 

3 

11 

30 

2 

59 
3 
1 

14 

11 

3 

31 

29 

69 

68 

16 

34 

10 

566 

545 

27 

55 

36 

'   41 

65 

54 

48 

511 

743 

t  lucludes  19,211  first  and  13,237  subsequent  visits. 
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TABLE  n.— NUMBER  OF  NOTICES  ISSUED  TO  FACTORIES,  MINES  OR  QUARRIES 

AND  COMPLUNCES  THEREWITH 


Orders. 
[With  reference  to  section  of  the  Labor  Law  violated.] 


I.  Administration. 

Post  law  (§  68) 

Post  schedule  of  hours  (§  77) 

Obtain  and  post  permit  changing  period  of  noonday  meal  (§  89) 

Keep  register  of  children  employed  (§  76) 

Keep  record  of  overtime  (§  77) 

Report  accidents  (§  87) 


New  York 

aty. 


3. 


4. 


Total 

II.  Sanitation  and  Safety. 
Lighting 

Properly  light  workrooms  (§§  81,  94) 

Properly  light  halls,  stairs  or  water  closets  (§§  81,  94) 

Ventilation  and  overcrowding 

Provide  250  cubic  feet  of  air  space  for  each  employee  between  6  a.  m.  and  6 

p.  m.   (§  85) 

Provide  proper  and  sufficient  means  of  ventilation 

Time  allowed  for  meals 

Allow  60  minutes  for  noonday  meal  (§  89) 

Allow  20  minutes  for  lunch  at  6  p.  m.  (§  89) 

Cleanliness  and  sanitary  conveniences 

Limewashing,  painting  or  papering  ordered  (§  84) 

Clean,  repair  or  rearrange  workrooms,  floor,  halls,  door,  windows,  stairs  or  yard 


14,980 

6,240 

1,753 

155 

4 

104 


23,236 


(5§  62,  94.  100) 
Walls 


5. 


or  ceilings  ordered  repaired  (§§  62,  84,  92,  94) 

Provide  and  use  receptacle  for  refuse  (§S  62,  94) 

Provide  proper  facilities  for  storing  goods  (§§  62,  92,  94) 

Provide  additional  water  closets  or  separate  water  closets  for  sexes  (§§  88,  94) 

Repair,  clean,  disinfect  or  flush  water  closets  (§§  88,  94) 

Screen  water  closets  or  dressing  rooms  (§§  88,  94) 

Whitewarfi  or  paint  water  closets  (§§  88,  94) 

Provide  separate  approaches  to  water  closets  (§§  88,  94) 

Provide  lock  for  women's  water  closets  (§§  88,  94) , 

Clear  passageway  to  water  closets  (§§  88,  94) 

Remove  obscene  writing  from  halls  or  water  closets  (§§  88,  94) 

Provide  signs  on  water  closets  (§§  88,  94) 

Cease  using  water  closets  for  storage  purposes  (§§  88,  94) 

Provide  dressing  rooms  (§  88) 

Provide  screens  for  stairways  (§§  80,  94) 

Provide  wash  room  for  empbyees  (§  88) 

Ventilate  water  closets 

Provide  room  for  drying  clothes . . . .. ., 

Repair  plumbing  and  drainage  facilities 

Provide  new  sink 

Cease  using  workrooms  for  living  purposes  (§  94) , 

Heat  workrooms 

Provide  running  water  in  workroom 

Dangerous  machinery 

Countersink  protruding  set  screws 


Guard  gearing  (§  81) . 


Guard  pulleys  and  fly  wheels  (§  81) 

Provide  belt  shifters 

Guard  shafting  (§  81) 

Provide  guards  for  saws  and  planers  (§  81) 

Provide  or  repair  exhaust  fans  (§  81) 

Encase  or  box  belting  (§  81) 

Provide  guards  for  other  machinery  (§  81) 

Have  boiler  inspected  or  repaired 

6.  Elevators,  hoistways,_etc 

Provide  guard  rails  and  enclose  elevator  or  hoistway  openings. 

Properly  guard  or  repair  all  elevator  machinery 

Guard  projecting  ledges  in  elevator  shaft 

Provide  and  repair  gates  and  doors  of  elevator 

Other  orders  relating  to  elevators 


994 

10 

984 

604 

28 

576 

7 

1 

6 

12,159 

1,327 

3,013 

357 

427 

27 

285 

3.346 

517 

442 

170 

77 

52 

86 

402 

4 

749 

41 

44 

162 

24 

258 

144 

56 

63 

86 

S,SOB 

795 

366 

338 

35 

211 

578 

244 

366 

369 


6S1 

279 

30 

126 

75 

21 


Report  of  Bubeau  of  Factory  Inspection,  19019.        81 


ON  INSPECTIONS  MADE  BETWEEN  OCTOBER  1,   1908,  AND  SEPTEMBER  30,  1909 
REPORTED  UP  TO  FEBRUARY  1,  1910. 


Nonn  CATIONS. 

Compliances. 

Re- 

New 
York 
State. 

Sus- 

Reported 
hy  deputy 

Reported 

• 

Thereof 

mainder 

pended, 

Net 

by  owners 

Total. 

.  in  New 

of  the  • 

rescinded, 

total. 

inspect- 

or occu- 

York 

State. 

etc. 

ors. 

pants. 

City. 

3,750 

•       18,730 

18,730 

18,730 

18,730 

14,980 

1,412 

7,652 

7,652 

7,652 

7,652 

6,240 

222 

1,975 

1,975 

1,975 

1,975 

1,753 

51 

206 

4 

202 

195 

2 

197 

150 

4 

4 

4 

4 

4 

148 

252 

2 

250 

200 

35  J 

236 

99 

6,583 

28,819 

6 

28,813 

28,756 

37 

28,793 

23,226 

184 

1,178 

31 

1J47 

1,056 

23 

1,079 

P37 

3 

13 

2 

11 

11 

11 

8 

181 

1,166 

29 

1,136 

1,045 

23 

1,068 

8)9 

66 

660 

49 

611 

286 

30 

316 

275 

3 

31 

4 

27 

25 

1 

26 

24 

53 

629 

45 

584 

261 

29 

290 

251 

g 

9 

9 

8 

8 

7 

1 

1 

1 

1 

1 

2 

8 

8 

7 

7 

6 

1,636 

13,795 

699 

13,096 

11,907 

225 

12, 132 

10,819 

65 

1,392 

179 

1,213 

1,008 

9 

1,017 

969 

208 

3,221 

137 

3,084 

2,939 

30 

2,969 

2,783 

62 

419 

25 

394 

331 

10 

341 

301 

27 

454 

27 

427 

407 

1 

408 

383 

1 

28 

28 

28 

28 

27 

273 

558 

32 

526 

393 

32 

425 

235 

471 

3,817 

114 

3,703 

3,452 

66 

3,518 

3,105 

79 

596 

23 

673 

551 

7 

558 

485 

49 

491 

21 

470 

438 

6 

444 

398 

12 

182 

6 

176 

160 

3 

163 

153 

11 

88 

1 

87 

83 

2 

85 

74 

2 

54 

4 

50 

46 

2 

48 

46 

19 

105 

105 

102 

2 

104 

85 

18 

420 

14 

406 

387 

7 

394 

379 

•    •  • 

4 

4 

4 

4 

4 

84 

833 

54 

779 

726 

11 

737 

•     674 

6 

47 

4 

43 

40 

40 

37 

83 

127 

4 

123 

85 

8 

93 

39 

25 

187 

4 

183 

152 

5 

157 

137 

62 

86 

1 

85 

58 

8 

66 

21 

69 

327 

16 

311 

254 

7 

261 

219 

144 

19 

125 

106 

2 

108 

108 

56 

4 

52 

51 

1 

52 

52 

4 

67 

4 

63 

56 

3 

69 

66 

6 

92 

6 

86 

50 

3 

63 

49 

6,  BIS 

9,520 

137 

9,383 

7,161 

979 

8,140 

3,108 

1,051 

1,846 

15 

1,831 

1,521 

117 

1,638 

771 

809 

1,175 

11 

1,164 

937 

83 

1,020 

348 

358 

696 

8 

688 

608 

43 

651 

328 

97 

132 

132 

82 

7 

89 

33 

230 

441 

7 

434 

400 

14 

414 

198 

1,398 

1,976 

25 

1,951 

1,400 

200 

1,600 

548 

210 

454 

31 

.423 

328 

30 

358 

193 

586 

952 

11 

941 

726 

88 

814 

342 

597 

966 

14 

952 

792 

52 

844 

347 

882 

882 
1,603 

15 

867 
U479 

367 

1,288 

345 

81 

712 
1,369 

97S 

482 

169 

448 

13 

435 

383 

20 

403 

253 

28 

58 

2 

56 

50 

4 

54 

26 

684 

810 

5 

805 

695 

52 

747 

124 

90 

165 

4 

161 

141 

5 

146 

61 

1. 

22 

22 

19 

19 

18 

82 


New  Yoek  State  Depabtment  of  Labor. 


Table  II. —  Number  of  Notices  Issued  to  Factories,  Mines  or  Quarries  on  Inspections  Made 

up  to  February 


'  Orders. 
[With  reference  to  section  of  the  Labor  Law  violated.] 


II.  Sanitation  and  Safety — Concluded. 

7 .  Protection  from  fire 

Erect  or  repair  fire  escapes  (§  82) 

Remove  obstructions  from  entrances,  fire-escapes,  halls  and  stairways  (§§  80, 

82  and  94) 

Display  fire-escape  signs  (§  82) 

Construct  doors  to  open  outwardly  (§§  80,  94) 

Provide  rubber  or  new  treads  on  stairs  (§  80) 

Keep  doors  unlocked  during  working  hours  (§§  80,  94) 

Provide  or  repair  handrail  on  stairs  (§§  80,  94) 

Provide  or  repair  stairs 

Provide  ladders  or  stairways  to  roof 

8.  Unsafe  buildings 

Repair  roof,  walls,  flooring  or  foundations 


Total, 


III.  Children. 
Discharge  children  under  14  years  of  age  (§  70) . . . 
Cease  allowing  children  under  16  to  work  more  than  8  hours  or  before  8  a.  m.  or  after 
5  p.  m. 


Discharge  children  under  16  without  certificate  (§  70) 

Cease  employing  children  under  16  on  dangerous  machinery 


Total 


IV.  Women  and  Minors. 
Cease  employing  males  under  18  and  women  more  than  60  hours  per  week  (§  77)  , 

Cease  employing  males  under  18  and  women  at  polishing  and  buffing  (§  93) 

Provide  seats  for  female  employees  (§17) 

Cease  employing  females  more  than  10  hoars  a  day  or  after  9  p.  m 

Cease  employing  minors  before  7  a.  m.  or  after  9  p.  m 

Cease  employing  male  minors  between  12  midnight  and  4  a.  m 

Cease  employing  male  minors  on  dangerous  niachinery 

Cease  employing  females  at  other  hours  than  those  stated  on  notice 

Keep  record  of  names  and  addresses  of  females  employed  and  record  of  overtime . 


Total 


V.  Laundries  (special  provisions  of  §  92). 

Clean  workroom 

Whitewash  or  paint  laundry 

Cease  using  workroom  for  living  purposes 


Total 


VI.  Workshops  in  Tenements  (Article  VIII.) 
Keep  and  file  register  of  outside  help  (§  101) 


VII.  Bakeries  (Special  Law). 
Walls  and  ceilings  ordered  whitewashed  or  painted  (§  112) 
Repair,  scrape  or  oil  floor,  or  provide  new  floor  (§  112) .  .  . 
Bakeshop  and  storeroom  ordered  cleaned  (§  112) 


Yard  or  area  ordered  cleaned  (§  112) 

Rubbish,  ashes,  coal  or  wood  ordered  from  bakeroom  and  receptacle  provided  for  same 


(§  112) 


Woodwork  to  be  painted  (§  112) * 

Provide,  alter  or  repair  pipe  or  hood  to  ventilate  bakeroom  (§  111) .  . . . 
Water  closets  ordered  from  bakeroom  and  provided  outside  (§  113) .. . 

New  sink  ordered  (§  111) 

Sinks  ordered  repaired  (§  111) 

Other  orders  relating  to  drainage  or  plumbing  (§111) 

Remove  beds  or  bedding  from  and  cease  sleeping  in  bakeroom  (§  113) . 

Cease  using  bakeshop  for  living  purposes  (§  113) 

Side  walls  or  ceilings  ordered  plastered,  wainscoted  or  repaired  (§  112) 
Repair  doors,  partitions,  windows,  roof  or  ovens  (§  112) 


New  York 
City. 


i,08B 


328 
3 

17 

340 

113 

1,078 

179 

18 
SOS 
302 


19,981 


1,008 

257 

6 


1,273 


102 
4 
73 
6 
1 
3 


190 


12 
20 
44 


76 


414 


1,852 

1,247 

184 

101 

322 

911 

743 

47 

53 

302 

221 

17 

47 

535 

134 
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Between   October   1»  1908,  and   September   30»  1909,  «nd   Compliances   Therewith   Reported 
1,  1910  —  Continued. 


NonncATioNB. 

COMPTJANCES. 

Re- 

Sus- 

Reported 

Reported 

Thereof 

mainder 

New 

pended, 

Net 

by  deputy 

by  owners 

in  New 

of  the 

York 

rescinded, 

total. 

infipect- 

or  occu- 

Total. 

York 

State. 

State. 

etc. 

ors. 

pants. 

City. 

1,306 

3,387 

'  104 

3,  £83 

£,741 

1£9 

£,870 

1,770 

52 

52 
379 

8 
10 

44 
369 

32 
347 

2 
4 

34 
351 

51 

306 

1 

4 

4 

4 

4 

3 

25 

42 

42 

39 

2 

41 

17 

63 

409 

23 

386 

300 

17 

317 

264 

17 

130 

130 

124 

3 

127 

112 

1,007 

2,085 

54 

2,031 

1,676 

94 

1,770 

913 

43 

222 

7 

215 

168 

6 

174 

142 

46 

64 

2 

62 

51 

1 

52 

13 

197 

499 

£5 

474 

380 

19 

399 

£36 

197 

499 

25 

474 

380 

19 

399 

236 

10,570 

30,551 

1,069 

29,482 

24,827 

1,486 

26,313 

17,604 

5 

7 

7 

7 

7 

2 

297 

1,305 

22 

1,283 

1,225 

21 

1,246 

989 

78 

335 

335 

335 

335 

257 

6 

6 

6 

6 

6 

380 

1,653 

22 

1,631 

1.573 

21 

1,594 

1,254 

36 

138 

4 

134 

128 

2 

130 

96 

3 

7 

7 

4 

1 

5 

4 

14 

89 

4 

85 

78 

4 

82 

70 

2 

8 

8 

8 

8 

6 

11 

12 

12 

12 

12 

1 

6 

8 

8 

7 

7 

2 

9 

9 

4 

10 

9 

4 

10 

6 
4 

7 

i 

3 

7 

4 

10 

4 

10 

95 

285 

8 

277 

254 

11 

265 

179 

3 

15 

15 

13 

13 

12 

20 
44 

2 

20 
42 

20 
41 

20 
41 

20 

41 

3 

79 

2 

77 

74 

74 

73 

414 

414 

414 

414 

414 

358 

2,210 

62 

2,148 

1,939 

32 

1,971 

1,677 

189 

1,436 

49 

1,387 

1,074 

29 

1,103 

959 

66 

250 

5 

245 

212 

5 

217 

162 

19 

120 

7 

113 

86 

5 

91 

74 

32 

354 

10 

344 

308 

1 

309 

286 

125 

1,036 

32 

1,004 

804 

19 

823 

715 

41 

784 

52 

732 

538 

12 

550 

527 

33 

80 

4 

76 

60 

5 

55 

26 

14 

67 

4 

63 

34 

3 

37 

31 

33 

335 

17 

318 

211 

7 

218 

107 

8 

229 

13 

216 

142 

8 

150 

145 

5 

22 

22 

21 

1 

22 

17 

47 
592 

24 

47 
568 

47 
372 

is 

47 
387| 

47 

57 

346 

18 

152 

4 

148 

110 

4 

114 

104 

M 


New  Yobk  State  Department  of  Labob. 


Table  n. —  Number  of  Noticee  Ismied  to  Factories,  Mines  or  Quarries  on  Inspections  Mad 

np  to  Fetyrnary 


Obders. 
[With  reference  to  section  of  the  Labor  Law  violated.  ] 


New  York 

aty. 


VII.  Bakeries  (Special  Law) — Concluded. 

Food  products  to  be  stored  in  dry  rooms  (§  112) 

Storage  facilities  to  be  arranged  for  cleaning  (§112) 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom  (§  112). 

Ceilings  ordered  raised  to  at  least  8  feet  (§  112) 

Provide  proper  ventilation  (§  112) 

Clean  shelving  or  troughs  (§  112) 

Paint,  whitewash,  clean,  repair  or  disinfect  water  closets  (§  112) 
Light  bakery,  water  closets  or  stairs  (§  112) 


Total. 


VIII.  Mines  and  Quarbies. 

Guard  opening  to  shaft 

Repair  ladders 

Renew  cables  on  hoist 

Have  boilers  inspected 

Provide  safe  storage  for  explosives 

Store  exploders  apart  from  explosives 

Report  accidents 

Repair  floor  in  engine  room 

Guard  engine  driver  or  belt 

Cease  permitting  men  to  work  under  unsafe  conditions . 

Post  signal  code  for  hoisting 

Provide  better  system  of  warning  before  blast , 


44 
61 
14 

225 
42 

278 
15 


7,395 


Total. 


Pay  wages  in  cash  (§  9) . 
Pay  wages  weekly  (§  10) 


IX.  Wages. 


Total 

Grand  Total  , 


1 
1 


52,567 
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Between  October   1,   1908,   and   September  30,   1909,   and  Compliances  Therewith  Beported 
1,  1910  —  Concluded. 


NOTIPI  CATIONS. 

COMPLIANCSS. 

Re- 
mainder 
of  the 
State. 

New 
York 
State. 

Sus- 
pended, 
rescinded, 
etc. 

Net 
total. 

Reported 
by  deputy 
inspect- 
ors. 

Reported 
by  owners 
or  occu- 
pants. 

Total. 

Thereof 

in  New 

York 

City. 

11 

11 
44 
70 
19 

230 
54 

299 
16 

1 
36 

ii 

1 

10 
44 
70 
19 

194 
54 

288 
15 

10 
43 
66 
12 

126 
53 

224 
12 

i 

1 
9 
1 
4 

10 
43 
67 
13 

135 
54 

228 
12 

43 

9 
5 
5 
12 
21 
1 

58 

9 

130 

42 
216 

11 

1,062 

8.457 

332 

8,126 

6,494 

162 

6,656 

5,822 

2 

2 
1 

1 
21 
4 
6 
6 
2 
3 
3 
1 
1 

i 

2 
1 
1 
20 
4 
6 
6 
2 
3 
3 
1 
1 

2 
1 

2 

",'      "'2 

2 

i 

6 
1 
3 
2 
1 
3 

i 

1 

2 
1 
1 
8 
1 
5 
2 
1 
3 
2 
1 
1 

1 

1 

21 

4 

6 

6 

. 

2 

3 

3 

1 

1 

61 

51 

1 

60 

9 

19 

28 

1 
6 

1 
6 

1 
2 

i 

1 
3 

1 

5 

6 

7 

7 

3 

1 

4 

1 

17,749 

70,316 

1,440 

68,876 

62.404 

1,737 

64,141 

48,573 

8'6 
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TABLE  ni.— DETAILED  STATEMENT  OF  PBOSECUTIONS 


Town. 


Ballston  Spa 

New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 

No.  Tonawanda. 

Saranac  Lake. . . 


New  York  City . 

New  York  City . 

New  York  City . 
New  York  City. 

New  York  City. 

New  York  City . 

New  York  City . 
New  York  City . 
New  York  City. 
New  York  aty. 


New  York  City. 

Buffalo 

New  York  City . 
New  York  City . 
New  York  City . 


New  York  City. 

New  York  City. 

New  York  aty. 
New  York  City. 
New  York  City . 
New  York  City . 


Defendant  and  Premises. 


John  Reynolds, 


Toch  Bros.,  56  0th  st..  Long  Island  City 

(Jay  L.  Toch,  partner,  defendant). 
Charles  Smithline,  236-242  Eldridge  st 

Eleanor  Williams,  353  Fifth  ave 


John  T.  Brady  &  Co.,  103  Park  ave. 
(John  P.  Butler,  president,  defendant) 

V.  Cardo  &  Sons  Co.,  132nd  st.  and 
Cypress  ave.  (Domenic  Cardo,  part- 
ner, defendant). 

Charles  G.  Butts  Co.,  Summer  St., 
(William  R.  Young,  part  owner,  de- 
fendant). 

Eldridge  &  Grannis,  Saranac  Lake  (Fred 
erick  D.  Grannis,  member  of  firm,  de- 
fendant). 


David  CJohen,  171  Broadway 

Elias  Diamond,  296  Stanton  st 

Herman  Feinberg,  44  East  10th  st . . . . 
H.  Nelson  Flanagan,  53  Bond  st 

Isaac  Goodstein,  2  Birmingham  st . . . . 

D.  &  W.  MuUins,  157  East  Broadway 
(Daniel  MuUins,  proprietor,  defend 
ant). 

Louis  Shulsky,  285  Madison  st 

Harold  Vernon,  66-68  Duane  st 

William  A.  White  <fe  Sons,  62  Cedar  st . . . 
William  A.  White  &  Sons,  62  Cedar  st. . 


Joseph  J.  Theil,  284  Broadway 


Offense. 


Goe.  A.  Ray  Manufacturing  CJo.,  1489- 
1495  Niagara  st. 

P.  P.  Cappel  <fe  Co.,  335  West  23d  st. 
(Peter  P.  Cappel,  lessee,  defendant) . . 

Sam'l  L.  Davis  A  Co.,  40-42  East  End 
ave. 

Denzer  Bros.,  433  Broadway  (M.  Ray- 
mond Denzer  and  Sidney  W.  Denzer, 
agents,  defendant). 

Amos  F.  Eno,  13  South  William  st 


B.  Feifer  &  Co.,  427-429  East  76th  st. 
(Bemhard  Feifer,  proprietor,  defend- 
ant). 

Greenwald  Bros.,  1552-1556  Third  ave. 

Mary  Hauf ,  89th  st.  and  Madison  ave . . 

Simdel  Hyman,  2069  Fifth  ave 

Jefferson  Real  Estate  (>>.,  534-538  W. 
58th  St. 


I.  ADMINISTRATION. 

Interference  with  deputv  factory  inspector 
in  ihe  performance  of  his  duties. 

Interference  with  deputy  factory  inspector 
in  the  performance  of  his  duties. 

Interference  with  deputy  factory  inspector 
in  the  performance  of  his  duties. 

Failure  to  post  schedule  of  working  hours. 

Emplo3ang  aliens  upon  public  work 


Employing  aliens  at  cutting  stone  on  public 
work. 

Failure  to  report  accident. 


Employing  workmen  over  8  hours  per  day  on 
public  work. 


II.  SANITATION  AND  SAFETY. 

1.    LlQHTING. 

Failure  to  properly  light  water  closets  in  cellar 

of  17  EUzabeth  st. 
Failure  to  properly  light  halls  leading  to 

workrooms. 
Failure  to  properly  light  water  closets. 
Failure  to  properly  light  halls  leading  to 

workrooms  at  28  Bond  st. 
Failure  to  properly  light  halls  leading  to 

workrooms. 
Failure  to  properly  light  water  closets  at  47 

Monroe  st. 

Failure  to  properly  light  halls  leading  to 

workrooms  at  6-8  Birmingham  st. 
Failure  to  properly  light  halls  leading  to 

workrooms. 
Failure  to  properly  light  halls  leading  to 

workrooms  at  48-50  Duane  st. 
Failure  to   properly  light  halls  leading  to 

workrooms  at  131-33  Bleecker  st. 

2.  Ventilation  and  Overcrowdino. 

Failure  to  ventilate  water  closets  at  87-89 
East  Houston  st. 

Failure  to  provide  proper  and  sufficient  ven- 
tilation in  polishing  and  buffing  room. 

Failure  to  ventilate  properly,  premises  at 
331-3  Bowery. 

Failure  to  ventilate  properly,  workrooms. 

Failure  to  ventilate  properly,  136  Prince  st. 


Failure  to  ventilate  properly,  factory  at  427- 
431  West  Broadway. 

Failure  to  ventilate  properly,  workrooms. 


Failure  to  provide  proper  ventilation  in 
factory. 

Failure  to  provide  proper  ventilation  in  fac- 
tory, 117  East  14th  St. 

Failure  to  provide  proper  ventilation  in  fac- 
tory, 138-142  Prince  st. 

Failure  to  provide  proper  ventilation  in 
workroom. 

*  Includes  cases  pending  at  beginning  of  year 
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FOB  VIOLATION  OF  THE  FACTORY  LAW.* 


Inspector. 

Court  and  Dates. 

Result. 

Penalty. 

Gilbert  I.  Harmon 

Warrant,  July  6,  1909;  Justice  of  the 
Peace  (jury),  July  20.  1909. 

Acquitted. 

Charles  F.  Miller,  Jr 

Warrant.  June  29,   1909;  Special  Ses- 

Pleaded guilty ;  sentence 

sions,  Aug.  10,  1909. 

suspended. 

Charles  Whelan 

Warm,nt,    Mar.  4,    1909;    Special   Ses- 

Convicted  

Fmed  1||;?5. 

sions,  May  3,  1909. 

Charles  F.  Miller,  Jr 

Warrant,  June  21,   1909;  Magistrate's 
Court,  June  2.5,  1909. 

Dismissed. 

Louis  A.  Qavens 

Summons,  Nov.  16,  1908;  Magistrate's 
Court,  Dec.  15,  1908. 

DisQussed. 

liouis  A.  Havens 

Summons,  Nov.  16,  1908;  Magistrate's 
Court,  Jan.  5, 1909. 

Dismissed. 

Ernest  M.  Wilber 

Warrant,  Nov.  25,   1908;  City  Court, 

Pleaded  guilty 

Fined  $20. 

Nov.  27, 1908. 

• 

James  H.  Bell 

Warrant,  Oct.  14,  1908;  Coimty  Court, 

Grand  Jury  failed  to  in- 

• 

Nov.  14, 1908. 

dict. 

Charles  F.  Miller,  Jr.. . . 

Warrant,  Sept.  30,   1909;  Special  Ses- 

Pending. 

Joseph  S.  Altschul 

sions. 
Warrant,    Dec.    7, 1908;    Special    Ses- 

Convicted 

Fined  $50. 

sions,  April  23.  1909. 

Rebecca  B.  Gourlie .... 

Warrant,   Mar.  20,    1908;   Special  Ses- 

Pleaded pruilty;  sentence 

sions,  Jan.  11,  1909. 

suspended. 

Chas.  L.  Halberstadt,  Jr 

Warra,nt,   Jan.   26,    1909;   Special   Ses- 
sions, April  29,  1909. 

Acquitted. 

Solomon  N.  Brenner 

Warrant,    July   9,    1908:    Special    Ses- 
sions, Oct.  12,  1908. 

Dismissed. 

Maurice  Barshell 

Warrant,  Sept.  20,  1909;  Magistrate's 
Court,  Sept.  29,  1909. 

Discharged. 

William  S.  Finney 

Warrant,  Dec.   11,   1908;  Magistrate's 
Court,  Dec.  30,  1908. 

Dismissed. 

Charles  F.  Miller,  Jr.. . . 

Warrant,  Jan.   23,   1909;  Special  Ses- 
•   sions.  May  3,  1909. 

Acquitted. 

Charles  F.  Miller,  Jr 

Warrant,   Jan.   23,    1909;   Special   Ses- 

Convicted;  sentence  sus- 

sions, May  3,  1909. 

pended. 

Charles  F.  Miller,  Jr.. . . 

Warrant,  Jan.   23,    1909;   Magistrate's 
Court,  Feb.  26, 1909. 

Discharged. 

Charles  F.  Miller,  Jr.. . . 

Warrant,  April  26.  1909;  Special  Ses- 

Pleaded guilty;  sentence 

sions,  May  20,  1909. 

suspended. 

Ernest  M.  Wilber 

Summons,    Feb.    15,    1909;    Municipal 
Court,  June  8, 1909. 

Dismissed. 

Charles  F.  Miller,  Jr 

Summons,    June    5,    1908;    Municipal 
Court,  Mar.  23,  1909. 

Discontinued. 

Dr.     C.     T.     Graham- 

Summons,    April    2,    1909;    Municipal 

Discontinued  by  stipu- 

Rogers. 

Court,  June  28,  1909. 

lation. 

William  E.  Tibbs 

Summons,    May   25,    1908;    Municipal 

Discontinued  by  stipu- 

Court, Feb.  3,  1909. 

lation. 

Frederick  H.  Cunning- 

Summons,   May   21,    1908;    Municipal 

Pending. 

ham  and  William  E. 

Court. 

Tibbs. 

Dr.     C.     T.     Graham- 

Summons,    April    2,    1909;    Municipal 

Pending. 

Rogers. 

Court. 

M.  J.  Flanagan 

Summons,   Mar.    10,    1909;   Municipal 
Court,  July  17,  1909. 

Discontinued. 

Charles  F.  Miller,  Jr .  . . 

Summons,    June    5,    1908;    Municipal 
Court,  Mar.  26.  1909. 

Discontinued. 

- 

Fred.    H.    Cunningham 
and  Wm.  E.  Tibbs... 

Summons,    May   21,    1908;    Municipal 

Pending. 

Court. 

Frederick  H.   Cunning- 

Summons,  Mar.   30,    1908;   Municipal 

Discondnued  by  stipu- 

ham. 

Court,  Feb.  3,  1909. 

lation. 

as  well  as  all  cases  begun  during  fiscal  year. 
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Kew  York  State  Department  of  Labor. 


Table  III. —  Detailed  Statement  of  Proeecutions 


Town. 


New  York  City .  . 

New  York  aty.  . 
New  York  City .  . 
New  York  City .  . 

New  York  City .  . 
New  York  City .  . 

New  York  City.  . 

New  York  City.  . 

New  York  City .  . 

Syracuse 

Syracuse 

New  York  City .  . 
New  York  City . . 

New  York  City .  . 

New  York  City .  . 
New  York  City .  . 
New  York  City . . 
New  York  aty . . 
New  York  City .  . 
New  York  City  .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City. . 
New  York  City .  . 
New  York  City .  . 
New  York  City . . 

New  York  City . . 
New  York  City .  . 
New  York  City .  . 


Defendant  and  Premises. 


Kuhns    &    Spooner,    43    East    8th    st. 
(Charles  W.  Kuhns,  defendant). 


Julius  Martinson,  295  East  10th  st , 
Louis  Minsky,  56  Second  ave 


Offense. 


Pollak  &  Reisenstein  (Henry  H.  Pollak 
and  Leon  H.  Reisenstein,  lessees,  de 
fendant) . 

Ruland  <fe  Whiting  Co.,  5  Beekman  st. . 

Max  Stem,  84  University  place , 


William  C.  Walker's  Son.s,  299  Broad- 
way (William  Walker,  James  Walker 
and  Thomas  B.  Walker,  defendant) . . 

Eleanor  Williams,  353  Fifth  ave 


Michael    Seitz,    256-270    Maujer    st., 

Brooklyn. 
J.  M.  Darrow,  318  Rem  wick  ave 

Syracuse  Stove  Works,  100-108  North 
Geddes  st. 

Louis  Leavitt,  11th  st.  and  Driggs  ave., 
Brooklyn. 

Americain  Column  Co.,  252  Huron  st., 
Brooklyn  (Henry  C.  Fischer,  owner, 
defendant) . 

Webster  B.  Mabie  &  Co.,  1178  Broad- 
way (Webster  B.  Mabie,  agent,  de- 
fendant). 

Edward  F.  Riley,  271  West  125th  st. . . 


Joseph  H.  Schwartz,  101  Bowery 

Louis  Simon,  29  East  10th  street 

Herman  Feinberg,  44  East  10th  st 

Herman  Feinberg,  48  East  10th  st 

Edward  F.  Riley,  271  West  126th  st .  .  . 

Berse    &   Kendzur,    13   East    17th   st. 

(Charles  Berse,  partner,  defendant) . . 

Charles  Block,  260-262  Madison  st 


H.  Nelson  Flanagan,  53  Bond  st. . 

Louis  Karp,  181  Ludlow  st 

Otto  Lorence,  49-51  Elizabeth  st. 


Oriental  Fireproof  Sash  and  Door  C!o., 
721  East  133d  st. 

Rosenbaum  <fe  Ginther,  8-10  West  19th 
St.  (Max  Rosenbaum,  partner,  defend- 
ant). 

Max  Zion,  258  East  3d  st 


Joseph  H.  Schwartz,  101  Bowery , 


Pearlmutter  &  Kellemer,  284  Sackman 
St.,  Brooklyn  (Samuel  Pearlmutter, 
partner,  defendant). 


II.  SANITATION  AND  SAFETY— Con. 

2.  Ventilation  and  Overcrowding — Con. 
Failure  to  provide  proper  ventilation  in  fac- 
tory, 4a-45  East  8th  st. 

Failure  to  provide  proper  ventilation  in  'ao- 
tory,  193  Eldridge  st. 

Failure  to  provide  proper  ventilation  in  fac- 
tory, 236-244  Eldridge  st. 

Failure  to  provide  proper  ventilation  in  fac- 
tory, 114  East  14th  st. 

Failure  to  provide  proper  ventilation  in  fac- 
tory, 136  Prince  st. 

Failure  to  provide  proper  ventilation  in  fac- 
tory, 1-5  Bond  st. 

Failure  to  provide  proper  ventilation  in  fac- 
tory, 149  Spring  st. 


Overcrowding  of  workrooms. 


4.  Cleanliness  and  Sanitary  Conven- 
iences. 
Failure  to  provide  inside  water  closets   in 

brewery. 
Failure  to  provide  inside  water  closets  in 

factory. 
Failure  to  provide  inside  water  closets  and 

suitable  wash  and  dry  room  in  factory. 
Failure  to  provide  separate  toilet  for  the 

sexes  at  61-65  Stanton  st. 
Failure  to  provide  a  suitable  and  convenient 

water  closet  for  employees. 

Failure  to  provide  additional  water  closet. . . 


Failure  to  provide  sanitary  water  closets  at 

143  Chambers  st. 
Failure  to  provide  sufficient  number  of  w^ter 

closets  at  195  Bowery. 
Failure  to  supply  water  closet  at  45  East 

Broadway. 
Failure  to  supply  sufficient  water  to  flush 

water  closets. 
Failure  to  provide  sufficient  water  to  flush 

water  closets. 
Failure  to  provide  sufficient  water  to  flush 

water  closets  at  143  Chambers  st. 
Failure  to  keep  water  closets  in  a  clean  and 

sanitary  condition. 
Failure  to  keep  water  closets  in  a  clean  and 

sanitary  condition. 
Failure  to  keep  water  closets  at  28  Bond  st. 

in  a  clean  and  sanitary  condition. 
Failure  to  keep  water  closets  in  a  clean  and 

sanitary  condition. 
Failure  to  keep  water  closets  in  a  clean  and 

sanitary  condition. 
Failure  to  keep  water  closets  in  a  clean  and 

sanitary  condition. 
Failure  to  keep  water  closets  in  a  clean  and 

sanitary  condition. 

Failure  to  keep  water  closets  in  a  clean  and 

sanitary  condition. 
Failure  to  properly  screen  water  closets  in 

factory,  195  Bowery. 
Failure  to  provide  dressing  room  for  female 

employees. 
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for  Violatioii  of  the  Factwy  Law —  Continued. 


Inspector. 


Frederick   H.    Cunning- 

ham  and  Rebecca  B 

Gourlie. 
Fred.    H.    Cunningham 

and  Abraham  Sirota 
Fred.    H.    Cunningham 

and  Abraham  Sirota. 
William  E.  Tibbs 


William  E.  Tibbs 


Court  and  Dates. 


Fred.    H.    Cunningham 
and  Wm.  H.  Donahue. 


WilUamE.  Tibbs, 


Charles  F.  Miller,  Jr .  . 

Charles  Whelan 

Luman  S.  Arnold 

Luman  S.  Arnold ...... 

William  H.  Donahue .  . 
Charles  Whelan 


Charles  F.  Miller,  Jr .  . .' 

Charles  F.  Miller,  Jr .  . , 

William  H.  Donahue ... 

William  S.  Finney 

Rebecca  B.  Gourlie .... 

M.  J.  Flanagan 

Charles  F.  Miller,  Jr .  . . 

Lily  C.  Foster 

Nathan  Herzstein 

Chas.    L.    Halberstadt, 

Jr. 
M.  J.  Flanagan , 


Charles  F.  Miller,  Jr .  . 

Abraham  Sirota 

Lily  F.  Foster 


William  H.  Donahue . . . 
William  H.  Donahue . . . 
Florence  C.  Wilkinson. . 


Summons,    May   21,    1908;   Municipal 
Court. 

Summons,    May   21,    1908;    Municipal 

Court,  July  7,  1909. 
Summons,    May   21,    1908;    Municipal 

Court,  Dec.  17,  1908. 
Summons,    May   25,    1908;   Municipal 

Court. 

Summons,    May   25,    1908;   Municipal 

Court,  Oct.  20,  1908. 
Surmnons,   May   21,    1908;   Municipal 

Court,  Feb.  3,  1909. 

Summons.    May   25,    1908;    Municipal 
Court,  Nov.  24,  1908. 

Warrant,  June  21,   1909;  Special  Ses- 
sions, July  19,  1909. 


Warrant,  Dec.  3,  1907;  Special  Sessions, 

Oct.  1,  1908. 
Warrant,  Oct.   5,   1908;  Police  Court, 

Oct.  21,  1908. 
Warrant,  Oct.   6,   1908;  Police  Court, 

Dec.  7,  1908. 
Warrant,   Nov.   6,    1908;   Magistrate's 

Court,  Dec.  15,  1908. 
Warrant,  April  1,  1909;  Special  Sessions 


Warrant,  Sept.  30,  1909;  Magistrate's 
Court. 

Warrant,  Sept.  1,  1909;  Special  Sessions. 

Warrant,   April   6,    1909;   Magistrate's 

Court,  May  14,  1909. 
Warrant,  Feb.  25, 1909;  Special  Sessions, 

May  20,  1909. 
Warrant,  Mar.  20,   1908;  Special  Sea 

sions,  Jan.  11,  1909. 
Warrant,  Sept.  8,  1908;  Special  Sessions, 

Feb.  24,  1909. 
Warrant,  Sept.  1,  1909;  Special  Sessions. 

Warrant,  July  14, 1908;  Special  Sessions, 
Sept.  14,  1909. 

Warrant,  May  17,  1909;  Special  Ses- 
sions, July  1,  1909. 

Warrant,  Jan.  26,  1909;  Special  Sessions, 
April  29,  1909. 

Warrant,  June  23,  1908;  Special  Ses- 
sions, April  12,  1909. 

Warrant,  Jan.  23, 1909;  Special  Sessions, 
April  16,  1909. 

Warrant,  Aug.  28,  1909;  Special  Ses- 
sions. 

Warrant,  July  14, 1908;  Special  Sessions, 
Sept.  21,  1909. 

Warrant,  April  30,  1909;  Special  Ses- 
sions, June  17,  1909. 

Warrant,  April  6,  1909;  Magistrate's 
Court,  May  14,  1909. 

Warrant,  Sept.  27,   1909;  Special  Ses 
sions. 


Result. 


Pending. 


Discontinued  by  stipu- 
lation. 
Judgment  for  defendant, 


Penalty. 


Pending. 


Judgment  for  defendant. 

Discontinued  by  stipu- 
lation. 

Discontinued. 


Convicted . 


Fined  $25. 


Convicted;         sentence 

suspended. 
Dismissed. 

Withdrawn. 

Discharged. 

Pending. 

Pending. 

Pending. 

Discharged. 

Pleaded  guilty;  sentence 

suspended. 
Convicted 


Acquitted. 
Pending. 
Convicted . 


Convicted; 

suspended. 
Convicted . . . 


sentence 


Pleaded  guilty. 
Pleaded  guilty . 
Pending. 
Convicted 


Pleaded  guilty , 

Discharged. 

Pending. 


Fined  $20. 


Fined  $20. 

Fined  $25. 
Fined  $25. 
Fined  $50. 

Fined  $20. 
Fined  $50. 


90 


New  York  State  Depabtment  of  Labok. 


Table  m. —  DetaUed  Statement  of  Prosecatloiifl 


Town. 


New  York  City , 
New  York  City . 

New  York  City . 

New  York  City. 

New  York  City. 
New  York  City . 

New  York  City . 

New  York  City. 


Albany 

New  York  City , 
New  York  City, 
New  York  City , 
New  York  City. 


New  York  City , 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City , 
New  York  City . 

New  York  City . 

New  York  City . 
New  York  aty. 
New  York  City. 

New  York  City. 
New  York  City . 

New  York  City . 
New  York  aty. 
New  York  City . 
New  York  City. 
New  York  City. 
Syracuse 


Defendant  and  Premises. 


Aaron  Schwartz.  1610x1612  St.  Marks 

ave.,  Brooklyn. 
Persky  &  Summergrade.  49-51  Elizabeth 

St.  (Joseph  Summergrade,  member  of 

firm,  defendant). 
H.  Shapiro,  246-248  Cherry  st.  (Harris 

Shapiro,  lessee,  defendant). 
Louis  Waetsman,  89  Ridge  st 

Bernard  Drachenberg,  374-376  Canal  st. 
Henry  C.  Fischer,  234-240  Green  st., 

Brooklyn. 
Otto  Lorence,  49-51  Elizabeth  st 

Otto  Lorence,  49-51  Elizabeth  st 


Ofifense. 


Capital  City  Plating  Works   (William 
Tanner,  proprietor,  defendant). 


M.  Bartos,  507-509  West  35th  st 

Otto  F.  Becker,  310-312  East  75th  st.. . 

Brooklyn    Foundry    Co.,    Calzer    and 

Moultrie  sts.,  Brooklyn. 
Empire  City  Metallic  Bed  Co.,  184-196 

Lewis  st.  (Morris  S.  Segal,  president, 

defendant) . 
Ferdinand  Espersen,  310-312  East  75th 

st. 
Eureka  Wood  Working   Co.,    318-320 

East  75th  st. 
Henry  C.  Fischer,  234-240  Green  st. .  . 

Howell  &  Lawrence,  402-406  East  96th 

St. 

Clarence  F.  Kaltenbach,  9-11  Baxter  st. 

John  G.  Klumpp's  Sons,  13  Baxter  st. 
(John  Ebbinger,  one  of  the  partners, 
defendant) . 

Kolar  Bros.,  9-11  Baxter  st.  (Valentine 
Kolar,  one  of  the  proprietors,  de- 
fendant) . 

Otto  F.  Kruger,  310-316  E.  75th  st 


Isaac  Licht,  13  Baxter  st , 


Manhattan  Perfected  Ventilation  Co., 
9-11  Baxter  st.  (Adolph  Heinrich, 
partner,  defendant). 

Christian  Munson,  foot  of  24th  st., 
Brooklyn. 

North  River  Wood  Working  Co.,  643- 
649  W.  50th  St.  (James  Morrison, 
secretary  and  manager,  defendant). 

Robert  Stahl,  310-312  E.  75th  st 

Toroditzsky   &  Gold,   171-173  Suffolk 

St.  (Meyer  Gold,  partner,  defendant). 

Ignac  Vrasda,  310-312  E.  75th  st 

Jacob  Weintraut,  27-31  Bleecker  st. . . . 

Whale  Creek  Iron  Works,  Calzer  and 

Moultrie  sts.,  Brooklyn. 
Syracuse   Stove   Works,    100-108    No. 

Geddes  st.  | 


II.  SANITATION  AND  SAFETY— Con. 

4.  Cleanliness  and  Sanitary  Conven- 
iences— Concluded. 
Failure  to  provide  dressing  room  for  female 

employees. 
Failure  to  whitewash  walls  of  workroom. 

Failure  to  whitewash  walls  of  workroom. 

Failure  to  whitewash  walls  and  ceilings  of 

workrooms. 
Failure  to  provide  wash  rooms  in  factory. 
Failure  to  provide  suitable  wash  and  dry 

rooms  for  employees  in  foundry. 
Failure  to    supply  sufficient  water  for  waeh 

rooms. 
Failure  to  keep  halls  in  a  clean  and  sanitary 

oondition. 

5.   DjiNQEROITS  MaCHINSBT. 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  systemf 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  sjrstem 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system 

Failure  to  install  exhaust  system .- . 

Failure  to  install  exhaust  system 
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for  VlnlrtlM  af  tke  rmdmrj  Law— GMtiMied. 


WiUiam  M.  Rich 

Charles  F.  Miller.  Jr. . 

Solomon  N.  Brenner. . 
William  H.  Donahue. . 

Maurice  Barshell 

Charles  Whelan 

Charles  F.  Miller.  Jr. . 
Willi|tm  S.  Finn^ 

Franks.  Nash 

M.  J.  Flanagan 

M.  J.  Flanagan 

Charles  Whelan 

M.  J.  Flanagan 

M.  J.  Flanagan 

M.  J.  Flanagan 

Charles  Whelan 

M.  J.  Flanagan 

Charles  F.  Miller,  Jr .  . 
Charles  F.  Miller,  Jr. . 

Charles  F.  Miller,  Jr .  . 

M.  J.  Flanagan 

Charles  F.  Miller,  Jr.. . 
Charles  F.  Miller,  Jr.. . 

M.  J.  Flanagan 

M.  J.  Flanagan 

M.  J.  Flanagan 

Abraham  Sirota 

M.  J.  Flanagan 

William  S.  Finney 

Charles  Whelan 

Luman  S.  Arnold 


Warrant.  July  19. 1909;  Special  Sessions 


Warrant,  Jan.  23. 1909;  Special  Sessions, 
April  26.  1909. 

Warrant.  Oct.  19.  1908;  Magistrate's 
Court,  Nov.  30,  1908. 

Warrant.  May  4.  1909;  Special  Ses- 
aons,  June  17,  1909. 

Warrant,  Nov.  19,  1908;  Magistrate's 
Court,  Nov.  23,  1908. 

Warrant,  April  1,  1909;  Special  Ses- 
sions. 

Warrant,  Jan.  23, 1909;  Special  Sessions, 
April  16,  1909. 

Warrant,  Dec.  11.  1908;  Special  Ses- 
sions, April  16,  1909. 


Warrant,  Dec.  11,  1908;  PoUce  Court, 
Jan.  27.  1909. 

Warrant,  Oct.  17, 1908;  Special  Sessions, 
April  12.  1909. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  June  4,  1909;  Special  Sessions. 

Warrant,  June  2,  1908;  Special  Ses- 
sions, Jan.  25,  1909. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  April  1,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Feb.  9,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  11,  1908;  Magistrate's 
Court,  Oct.  12, 1908. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Oct.  19,  1908;  Special  Ses- 
sions, Nov.  4, 1908. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Dec.  7,  1908;  Magistrate's 
Court,  Jan.  11,  1909. 

Warrant,  June  4,  1909;  Special  Ses- 
sions. 

Warrant,  Oct.  6,  1908;  Police  Court, 
Dec.  3, 1908. 


sentence 


Pending. 


Convicted: 
suspended. 

Dismissed. 

Pleaded  guilty 

Withdrawn. 

Pending. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 


Convicted. 


Con^'^cted;         sentence 

suspended. 
Pending. 

Pending. 

Pleaded  guilty 


Pending. 
Pending. 
Pending. 
Pending. 
Pending. 
Pending. 

Pending. 

Pending. 
Pending. 
Pending. 

Pending. 
Discharged. 

Pending. 
Pleaded  guilty , 
Pending. 
Dismissed. 
Pending. 


Convicted;  sentence  sus- 
pended. 


Fined  $20. 


Fined  $20. 


Fined  $50. 


Fined  $15. 
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New  York  State  Depabtment  of  Labob. 


Table  m. —  Detailed  Statement  of  ProeecntloiiB 


Town. 


New  York  City. 


Olean . . . 
Syracuse . 
Buffalo.. 


New  York  City , 
New  York  City . 
Fayetteville ... 


New  York  City . 

New  York  City. 
New  York  City. 
New  York  City. 

New  York  City . 

New  York  City . 
New  York  City. 

Albion 


Coming 

Famham 

Marlbort.ugh.  : . 
New  York  City. 

New  York  City. 
New  York  City .  , 
New  York  City .  , 
New  York  City .  , 
New  York  City . 

New  York  City .  , 
New  York  City.  , 

New  York  City .  . 

New  York'City .  , 

■      .'IP    WP---. 
New  York  City . . 

NewYork_aty.. 


Defendant  and  Premises. 


New  York  Store  Fixture  Co.,  5  E.  137th 
St.  (John  B.  Fischer,  partner,  de- 
fendant). 

Edward  Troy,  S.  Barry  st 

Joseph  S.  Caldwell,  250  Tallman  st 

Wridit  Motor  Works,  48  S.  Division  st. 
(Charles  C.  Nichols,  proprietor,  de- 
fendant) . 

Racich  Asbestos  Mfg.  Co.,  611-619  W 
55th  St. 

Otto  Lorcnce,  19  Elizabeth  st 


Offense. 


F.  C.  Beard. 


Martino  Volento,  206  Withers  st.,  Brook- 
lyn. 

Dutchess  Costume  CJo.,  18  E.  16th  st. 
(John  Simpson,  president,  defendant). 

Joseph  Hoffman,  12-14  W,  21st  st 


Hugh  Lederer,  10-14  E.  12th  st. 


Marks,  Brownold,  Crook  &  Co.,  36-38 
W.  20th  St.  (Jacob  Marks,  member  of 
firm,  defendant). 

Leo  Schwartzreich,  18  E.  16th  st 


Thienel  &  Dangler,  7-9  E.  20th  st.  (Harry 
Dangler,  partner,  defendant). 


Burt  Olney  Canning  Co.,  Temperance 

St.  (Louis  I.  Wiegel,  .superintendent, 

defendant). 
J.   Hoare   &  CJo.   (William  McGeorge, 

foreman,  defendant). 
United  States  Canning  Co.  (Floyd  F. 

Felts,  sujperintendent,  defendant). 
Franklin  (Jlark 

Altman  &  Halpem,  143  Prince  st 
(Abraham  Halpem,  partner,  de- 
fendant) . 

Bagnoli  &  Monticelli,  135  Wooster  st. 
(Peter  Bagnoli,  partner,  defendant). 

H.  R.  Blackford,  315  W.  145th  st 

Bloom  &  Mandel  Co.,  128-132  White  st. 

(Moses  Bloom,  president,  defendant) . 
Broisie   Bros.,    74   Goerick   st.    (Louis 

Broisie,  partner,  defendant). 
Brooklyn  Gas  <fe  Gasoline  Engine  Co., 

1377    De    Kalb    ave.     (Christopher 

Kranenberg,  proprietor,  defendant). 
Brown  &  Goldstein,  48  Cannon  st.  (Gus- 

tave  Brown,  partner,  defendant). 
Attilio  Brunati,  458  W.  Broadway 


Tony  Caiazzo,  315  E.  109th  st 

Barney  Chorr,  59  Walker  st 

Rafaelle  Cinquegana,  129  Thompson  st. 

iM.  Cohenf&IBro.,  Inc.,  59-61  Liberty 
^Ave.;    Brooklyn    (Abraham   Shapiro, 
foreman,  defendant). 


II.  SANITATION  AND  SAFETY— Con. 

6.  Dangerous  Machinebt — Concluded. 
Failure  to  properly  guard  saws 

Failure  to  properly  guard  saws 

Failure  to  properly  .guard  saws 

Failure  to  properly  guard  set  screws 

Failure  to  properly  guard  set  screws 

Failure  to  provide  gates  at  elevator  openings. 

Failure  to  provide  new  roof  over  wheel  pit. . 

7.  Insufficient  Fire  Protection. 
Failure  to  provide  hand  radls  on  stairs ....... 

Permitting  doors  leading  to  factory  to  be 

locked  during  working  hours. 
Permitting  doors  leading  to  factory  to  be 

locked  during  working  hours. 
Permitting  doors  leading  to  factory  to  be 

locked  during  working  hours. 

Permitting  doors  leading  to  factory  to  be 
locked  during  working  hours. 

Permitting  doors  leading  to  factory  to  be 

locked  during  working  hours. 
Permitting  doors  leading  to  factory  to  be 

locked  during  working  hours. 

III.  CHILDREN. 

Employing  child  under  14  years  of  age  (2 
cases) . 

Emplojdng  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Emplojdng  child  under  14  years  of  age  (2 

cases) . 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age .... 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 
cases). 

Employing  child  under  14  years  of  age  (2 

cases) . 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 
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for  Yiolatkm  of  ihe  VmtlMj  Law  —  Continned. 


Inspector. 


Louis  A.  Havens 

Davids.  Yard 

Luman  S.  Arnold 

S.T.Wilson 

Charles  F.  Miller,  Jr 

Charles  F.  Miller,  Jr 

Luman  S.  Arnold 

Joseph  S.  Altschul 

Lily  F.Foster 

Lily  F.Foster 

Lily  F.Foster 

Lily  F.Foster 

Lily  F.Foster 

Lily  F.Foster 

S.T.Wilson 

Franks.  Nash 

Ernest  M.  Wilber 

Josie  A.  Reilly 

May  G.  Davies 

May  G.  Davies 

William  H.  Donahue . . . 

William  S.  Finney 

Joseph  S.  Altschul 

Joseph  S.  Altschul 

Charles  F.  Miller,  Jr .  . . 
Charles  F.  Miller.  Jr.. . . 

George  C.  Daniels 

Charles  F.  Miller.  Jr. . . . 

Maigaret  Finn 

Solomon  N.  Brenner . . . 


Court  and  Dates. 


Warrant,  Feb.  5,  1909;  Special  Ses- 
sions, April  29, 1909. 

Warrant,  May  10,  1909;  Police  Court, 

June  5,  1909. 
Warrant,  Oct.  13,  1908;  Police  Court, 

Nov.  7  1908 
Warrant,'  May  4,  1909;  Police  Court, 

May  7, 1909. 

Warrant,  Dec.  6,  1908;  Magistrate's 
Court,  Dec.  21,  1908. 

Warrant,  Jan.  23,  1909;  Special  Ses- 
sions, April  16, 1909. 

Warrant,  Oct.  31,  1908;  Justice  of  the 
Peace,  Nov.  14,  1908. 

Warrant,  Sept.  9,  1908;  Magistrate's 
Court,  Nov.  6,  1908. 

Warrant,  Mar.  31,  1908;  Special  Ses- 
sions, Sept.  14,  1909. 

Warrant,  Mar.  31,  1908;  Special  Ses- 
sions, Sept.  14, 1909. 

Warrant,  July  14,  1908;  Special  Ses- 
sions, Sept.  23, 1909. 

Warrant,  Mar.  31,  1908;  Special  Ses- 
sions, Sept.  14,  1909. 

Warrant,  Mar.  31,  1908;  Special  Ses- 
sions, Sept.  14, 1909. 

Warrant,  July  14,  1908;  Special  Ses- 
sions, Sept.  14, 1909. 


Warrant,  Sept.  15,  1908;  Police  Court, 
Oct.  21, 1908. 

Warrant,  Oct.  6,  1908;  City  Court,  Oct. 

8, 1908. 
Warrant,  Aug.  6,  1908;  Justice  of  Peace, 

24, 1908. 
Warrant,  July  8, 1909;  Justice  of  Peace . 

Warrant,  July  14,  1909;  Special  Ses- 
sions, Aug.  2, 1909. 

Warrant,  July  14,  1909;  Special  Ses- 
sions', July  26, 1909. 

Warrant,  Sept.  3,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  23,  1908;  Special  Ses- 
sions, April  5, 1909. 

Warrant,  Nov.  4,  1908;  Special  Ses- 
sions, April  15, 1909. 

Warrant,  Sept.  9,  1908;  Special  Ses- 
sions, Dec.  3,  1908. 

.Warrant,  Deo.  18,  1908;  Special  Ses- 
sions, May  3, 1909. 

Warrant,  July  23,  1909;  Special  Ses- 
sions, Aug.  16,  1909. 

Warrant,  July  14,  1909;  Special  Ses- 
sions, Aug.  2, 1909. 

Warrant,  July  24,  1908;  Special  Ses- 
sions, Jan.  21,  1909. 

Warrant,  Aug.  6,  1909;  Special  Ses- 
sions, Sept.  27, 1909. 

Warrant,  Sept.  30,  1908;  Special  Ses- 
sions, Feb.  15, 1909. 


Pleaded  guilty 

Convicted 

Dismissed. 

Convicted;  sentence  sus- 
pended. 

Dismissed. 

Pleaded  guilty;  sentence 

suspended. 
Dismissed. 

Discharged. 

Convicted 

Convicted 

Defendant  fled  from 
jurisdiction  of  court, 
forfeiting  bond. 

Pleaded  guilty 

Convicted 

Defendant  fled  from 
jurisdiction  of  court, 
forfeiting  bond. 

Acquitted  in  one  case, 
other  case  withdrawn. 

Pleaded  guilty 

Withdrawn. 

Pending. 

Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pending. 

Pleaded  guilty 

Convicted 

Convicted 

Convicted;  sentence  sus- 
pended. 

Convicted;  fined  in  one 
case,  sentence  sus- 
pended in  one  case. 

Convicted;  sentence  sus- 
pended. 

Convicted 

Convicted 

Pleaded  guilty 


Penalty. 


Fined  $20. 


Fined  S20. 


FmedS20. 
Fined  $20. 

Fined  $25. 
Fined  $20. 


Fmed  $20. 


Fined  $20. 


Fined  $20. 
Fined  $25. 
Fined  $20. 

Fined  $25. 

Fined  $20. 
Fined  $20. 
Fined  $20. 
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New  York  State  Department  of  Labor. 


Table  III.~  Detailed  StateaieBt  of  ftoaccrtlwM 


Town. 


New  York  City .  . 

New  York  City .  . 

New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City.  . 
New  York  Cty. . 
New  York  City .  . 
New  York  City.  . 

New  York  City.  . 
New  York  City .  . 

New  York  City. . 

New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City.  . 
New  York  City .  . 

New  York  aty.  . 

New  York  City.  . 

New  York  City .  . 
New  York  City. . 
New  York  City .  . 
New  York  City.  . 
New  York  City.. 

New  York  City . . 
New  York  City. . 

New  York  City. . 
New  York  City. . 
New  York  City.. 
New  York  City . . 

New  York  City . . 


Defendant  and  Premises. 


Colonial  Art  Metal  Works,  465-469  W. 
Broadway  ^Giles  Kleinberger,  super- 
intendent, defendant). 

'Coney  Island  Ice  cream  Co.,  2840  Cort- 
land St ,  Brooklyn  (Albert  Bonoma, 
proprietor,  defendant). 

Giacomo  Commarata,  534  E.  14th  st. . . 

Edward  A.  Davis,  1947  3d  ave 


Charles  V  Dibliana,  2044  2d  ave 


Ehlers  Bros.,  141  Duane  st.  (Theodore 
Ehlers,  partner,  defendant) 

Adolph  Friedenberger,  61  Vernon  ave., 
Long  Island  City. 

Gallucci  &  Gaeto,  176  Hester  st.  (Gae- 
tano  Gaeto,  partner,  defendant). 

Prince  A.  Garoner,  206  Canal  st 


Robert  J.  Gemmill,  27-29  Walker  st . .   . 

B.  Glaser  &  Isadore  Schary,  26  Orchard 
St.  (Isidore  Schary,  partner,  de- 
fendant) . 

Gleeckstern  &  Schwartz  Co.,  402  E. 
104th  St.  (Nathan  Schwartz,  secre- 
tary, defendant). 

Jacob  Goldstein,  37-43  Liberty  ave., 
Brooklyn. 

Robert  Gould,  109  Cook  st.,  Brooklyn.. 

Leon  Greenberg  &  Co.,  101-103  Thomp- 
son St. 
Joseph  Gumbel,  626  E.  12th  st.  (rear) . . . 

Hamburg  Knitting  Mills,  685  Park  ave., 
Brooklyn  (Jacob  Schleifer,  proprietor, 
defendant) . 

Hudson  Hand  Laundry,  133  W.  44th  st. 
(Israel  Gershater,  proprietor,  de- 
fendant). 

International  Paper  Butter  Dish  Co., 
625  Grand  st.  (Mitchell  Rossum, 
partner,  defendant). 

Theodore  Jaffe,  111  E.  103rd  st 

Morris  Kamenetzky,  127-129  Bleecker 

st. 
Knickerbocker    Shirt    Waist    Co.,    99 

Greene  st. 
Louis  Koplow'tz,  495  Broome  st 

Salvatore  L.  Amodio,  81  Mulberry  st. . . 


Victor  Lapuma,  416-418  E.  13th  st. . . 
John  Leone,  328  E.  107th  st 


Offense. 


Isaac  Levy,  486-488  Water  st. 


Levi   &  Son,  63   Elizabeth .  st.  (Isaac 

Ijevi,  partner,  defendant). 
Isaac  Liebowitz,  112  Stanton  st 

Lubin  Mfg.  Co.,  41-43  University  pi. 
(Charles  Lubin,  proprietor,  defend- 
ant). 

Gus  Lurie  &  Co.,  37-43  West  26th  st. . . 


III.  CHILDREN— Continued. 
Emplojdng  child  under  14  years  of  age 

Employing  ch'ld  under  14  years  of  age 

Emplosdng  child  under  14  years  of  age 

Employing  children  under  14  years  of  age. . . 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 

cases). 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Emplojdng  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (3 

cases). 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 
cases). 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  shears  of  age 


J 
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for  Violatloii  of  the  Factory  Law — Continued. 


Inspector. 


May  G.  Davies 

Charles  Whelan 

Margaret  Finn 

Nathan  Herzstein 

Nathan  Herastein 

Charles  B.  Ash 

Nathan  Schwarts 

M.  J.  Flanagan 

William  H.  Guyett 

Charles  F.  Miller,  Jr 

Margaret  Finn 

George  C.  Daniels 

William  J.  Neely 

William  M.  Rich 

Geo.  S.  Cangialoei 

Margaret  Finn 

WUliam  M.Rich 

William  H.  Donahue . . . 

Nathan  Hersstein 

Joseph  S.  Altschul 

Charles  F.  Miller,  Jr 

May  G.  Davies 

Geo.  S.  Cangialosi 

Chas.  B.  Ash 

Nathan  Schwarts 

Nathan  Hersstein 

Nathan  Hersstein 

Geo.  8.  Cangialosi 

Abraham  Sirota 

Rebecca  B.  Gourlie . . . . 

Nathan  Hersstein 


Court  and  Dates. 


Warrant,  July  17,  1909;  Special  Ses- 
sions, July,  26,  1909. 

Warrant,  'July  13,  1908;  Special  Ses- 
sions, Jan.  14,  1909. 

Warrant,  Sept.  29,  1908;  Special  Ses- 
sions, May  27, 1909. 

Warrant,  Mar.  29,  1909;  Special  Sea 
sions,  April  14,  1909. 

Warrant,  Sept.  16,  1908:  Special  Ses- 
.    ions,  Oct.  1, 1908 

Warrant,  Feb.  11,  1909;  Special  Ses- 
sions, Feb.  23,  1909. 

Warrant,  May  20,  1909;  Magistrate's 
Court,  May  25.  1909. 

Warrant,  Aug.  20,  1908;  Special  Ses- 
sions, Sept.  23, 1909. 

Warrant,  Oct.  6,  1908;  Special  Sessions, 
April  15, 1909. 

Warrant,  Sept.  14,  1908;  Special  Ses- 
sions, Feb.  8, 1909. 

Warrant,  Sept.  29,  1909  Magistrate's 
Court. 

Warrant,  July  21,  1908;  Special  Ses- 
sions, Jan.  21, 1909. 

Warrant,  Aug.  14,  1909;  Special  Ses- 
sions. 

Warrant,  July  26,  1909;  Special  Ses- 
sions. 

Warrant,  Aug.  31,  1909;  Special  Ses- 
sions. 

Warrant,  Aug.  4,  1908;  Special  Sessions, 
Jan.  25.  1909. 

Warrant,  Aug.  9,  1909;  Special  Sessions 

Warrant,  Aug.  19,  1909;  Special  Ses- 
sions.   . 

Warrant,  July  16,  1908;  Special  Sesr 
sions,  Jan.  21,  1909. 

Warrant,  Aug.  10,  1909;  Special  Ses- 
sions, Sept.  13,  1909. 

Warrant,  Jan.  6,  1909;  Special  Sessions, 
April  26,  1909. 

Warrant,  June  14,  1909;  Special  Ses- 
sions, June  28,  1909. 

Warrant,  Aug.  13,  1909;  Special  Ses- 
sions. 

Warrant,  April  9,  1909;  Special  Ses- 
sions, May  10, 1909. 

Warrant,  July  8,  1908;  Special  Sessions, 
Feb.  8,  1909. 

Warrant,  Sept.  16,  1908;  Special  Ses- 
sions, April  5, 1909. 

Warrant,  Sept.  3,  1908;  Special  Ses- 
sions, Jan.  25,  1909. 

Warrant,  Aug.  31,  1909;  Special  Ses- 
sions. .   „ 

Warrant,  July  13,  1908;  Special  Ses- 
sions, Jan.  18,  1909. 

Warrant,  Sept  25,  1908;  Special  Ses- 
sions, April  12, 1909. 

Warrant,  Sept.  1, 1909;  Special  Sessions. 


Pleaded  guilty 

Pleaded  guilty 

Acquitted. 

Pleaded     guilty;     sen- 
tence suspended. 
Pleaded  guuty 

Convicted 

Dismissed. 

Defendant  fled  from 
jurisdiction  of  court. 

Pleaded  guilty;  fined  in 
one  case,  sentence 
suspended  in  one  case. 

Pleaded  guilty 

Pending. 

Acquitted. 

Pending. 
Pending. 
Pending. 

Convicted 

Pending. 

Pending. 

Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Pleaded  guilty 

Pending. 

Acquitted  in  two  cases, 
convicted  in  one  case; 
sentence  suspended. 

Convicted 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 

Convicted 

Pending. 

Pleaded  guilty 

Convicted 

Pending. 


Penalty. 


Fined  $20. 
Fined  $20. 


Fined  $20. 
Fined  $20. 


Fined  $20. 
Fined  $20. 


Fined  $25. 


Fined  $35. 

Fined  $20. 
Fined  $20. 


Fined  $50. 
Fined  $50. 

Fined  $20. 

Fined  $35. 
Fined  $20. 
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New  Yobk  State  Department  of  Labob. 


Table  m. —  Detailed  Statement  of  Proseeotions 


Town. 


New  York  City .  . 

New  York  aty.  . 
New  York  City.  . 
New  York  City.  . 

New  York  aty.  . 
New  York  City.  . 

New  York  City .  . 
New  York  City.. 

New  York  City.  . 
New  York  City .  . 

New  York  City .  . 

New  York  City.  . 

New  York  City .  . 

New  York  aty.  . 
New  York  aty .  . 
New  York  City .  . 

New  York  City .  . 
New  York  City .  . 
New  York  City .  . 

New  York  City .  . 
New  York  City .  . 

New  York  City.. 

New  York  City . . 
New  York  aty . . 
New  York  City.. 

New  York  City . . 
New  York  City . . 


New  York  aty . 
New  York  aty . 


Offense. 


James  A.  McClurg  &  Sons,  Inc.,  111-115 
Varick  st.  (Harry  E.  McClurg,  supt 
&  director,  defendant).. 

Harry  Mark,  207  Green  st 


Isaac  Miller,  197  Grand  st. 


New  Victoria  Hand  Laundry,  200  East 
50th  St.  (William  Abomlack,  pro- 
prietor,   defendant) . 

Victor  Nobis  Sons,  410  Pearl  st.  (Rich- 
ard Nobis,  manager,  defendant) . 

Orange  Mfg.  Co.,  103-105  West  39th  st. 
(William  Adler,  partner,  defendant) 

Maria  Paumbra,  300  North  8th  St., 
Brooklyn. 

Samuel  W.  Peck  &  Co..  8-12  Forrest  st.. 
Brooklyn,  (Vincent  Maroni,  foreman, 
defendant). 

Plaza  Laundry  Co.,  204-206  East  107th 
St.  (Solomon  Gold,  supt.,  defendant). 

Prophet  &  Jaburek,  247  Center  st 
(Robert  M.  Prophet,  partner,  defend- 
ant). 

Ratner  &  Cohen,  43  Liberty  ave.,  Brook- 
lyn (Morris  Ratner,  partner,  defend- 
ant). 

Reiter  Bros.,  1620  St.  Marks  ave., 
Brooklyn  (Bernard  Reiter,  partner, 
defendant) . 

Rifkin  &  Gura,  6  Bond  st.  (Abraham 
Rifkin,  partner,  defendant) . 

Nathan  Rosenberg,  93  Attorney  st . . . . 

Max  Roth,  4&-50  Walker  st.  (George 
Finkelstein,  manager,  defendant). 

Rudolph  Knitting  Mills,  540  Palmetto 
St.,  Ridgewood  Heights,  L.  I  C.  (Otto 
Rudolph,  proprietor,  defendant). 

Guiseppe  Saitta,  81  Mott  st 


Henry  Schoen,  245  West  Broadway. 


Schulman  &  Shapiro,  60-62  Lispenard 
St.  (Abraham  Schulman,  partner,  de- 
fendant) . 

Shulman  Bros.,  54  Bond  st.  (Abraham 
A.  Shulman,  partner,  defendant) . 

Spiro  &  Hipsher,  131  Prince  st.  (Nathan 
Hipsher,  partner,  defendant) . 

Joseph  Syracuse,  2124  Second  ave 


John  Thompson  Press  Co.,  Inc.,  Mott  & 

East  aves.,  L.  I.  C. 
Raffale  Vassallo,  310-312  East  112th  st. 

Virgil  Practice  Clavier  Co.,  523  West 
45th  St.  (rear)  (Albert  E.  Jones,  fore- 
man, defendant). 

Morris  Waldman,  1498  Avenue  A 


Waldorf  Pound  Cake  Co.,  911  East 
135th  St.  (Frank  Glum,  president, 
defendant). 

Abraham  Wissir,  178  Prince  st 

Samuel  Yagoda,  33  Attorney  st.  (rear). 


III.  CHILDREN— C<m<tnu«i. 
Employing  child  under  14  years  of  age 

* 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age   .... 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 
cases). 

Employing  child  under  14  years  of  age  (2 

cases). 
Emplo>'ing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Emplojdng  child  under  14  years  of  age  (2 
cases). 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  imder  14  years  of  age  (2 
cases). 

Employing  child  under  14  years  of  age 

Emplojdng  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 

cases). 

Employing  child  under  14  years  of  age  (2 
cases) . 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  imder  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 
cases). 


Repom  of  Bureau  of  Factory  Inspection,  idOd. 


or 


tcr  Violation  of  the  Factory  Law  —  Continaed. 


Inspector. 


Charles  F.  Miller,  Jr. . . 

William  H.  Donahue . . 
Charles  F.  Miller,  Jr. . . 
William  H.  Guyett 

Abraham  Sirota 

Maurice  Barshell 

Florence  C.  Wilkinson 
Joseph  S.  Altschul .  .  . 

Nathan  Herzstein. . . . 
Nathan  Schwartz .... 

Florence  C.  Wilkinson 

George  C.  Daniels .  .  . 

May  G.  Davies 

Abraham  Sirota 

Charles  F.'Miller,  Jr . 
William  J,  Neeley 

Charles  B.  Ash 

Charles  F.  Miller,  Jr . 
Charles  F.  Miller,  Jr .  , 

Charles  F.  Miller,  Jr . 
May  G.  Davies 

Nathan  Herzstein 

Nathan  Schwartz .... 

Nathan  Herzstein 

William  H.  Donahue . 

George  F.  O'Neill 

Joseph  S.  Altschul .  . . 

Solomon  N.  Brenner. . 
Nathan  Herzstein 


Court  and  Dates. 


Warrant,  June  20,  1908;  Special  Ses- 
sions, Jan.  11, 1909. 

Warrant,  Sept.   11,   1908;  Special  Ses 
sions,  Jan.  25, 1909. 

Warrant,  Nov.  13,  1908;  Special  Ses- 
sions, April  2,  1909. 

Warrant,  Jan.  6,  1909;  Special  Sessions, 
May  27,  1909. 

Warrant,  Aug.  26,  1908;  Special  Ses- 
sions, April  5,  1909. 

Warrant,  Aug.  21,  1908;  Special  Ses 
sions,  Feb.  8,  1909;  April  6,  1909. 

Warrant,  Sept.  18,  1909;  Magistrate's 
Court,  Sept.  22.  1909. 

Warrant,  Aug.  26,  1908;  Special  Ses- 
sions, Dec.  3, 1908. 

Warrant,  Sept.    17,    1908;   Special  Ses- 
sions, April  5,  1909. 
Warrant,  Aug.   13,   1908;  Special  Ses- 
sions, Jan.  25, 1909. 

Warrant,  Aug.  24,  1908;  Special  Ses- 
sions, Nov.  20,  1908. 

Warrant,  Aug.  7,  1908;  Special  Ses- 
sions, Jan.  8,  1909. 

Warrant,  April  16,  1909;  Special  Ses- 
sions, April  26,  1909. 

Warrant,  Aug.  5,  1908;  Special  Ses- 
sions, Jan.  21,  1909. 

Warrant,  July  18,  1908;  Special  Ses- 
sions, Jan.  21,  1909. 

Warrant.  July  27,  1909;  Special  Ses- 
sions. Sept.  7,  1909. 

Warrant,  April  9,  1909;  Special  Ses- 
sions, May  14,  1909. 

Warrant.  Sept.  14,  1908;  Special  Ses- 
sions, April  12,  1909. 

Warrant,  July  11,  1908;  Special  Ses- 
sions, Jan.  25,  1909. 

Warrant,  Dec.  18,  1908;  Special  Ses- 
sions, April  23,  1909. 

Warrant,  July  14,  1909;  Special  Ses- 
sions, July  26,  1909. 

Warrant,  Sept.  16,  1908;  Special  Ses- 
sions, Oct.  1,  1908;  Special  Sessions, 
Oct.  5,  1908. 

Warrant,  Sept.  20,  1909;  Magistrate's 
Court. 

Warrant,  April  10,  1909;  Special  Ses- 
sions, May  10,  1909. 

Warrant,  Jan.  15, 1909;  Special  Sessions, 
April  26,  1909. 

Warrant,  Aug.  30;  190§;  Magistrate's 
Court,  Sept.  10,  1909. 

Warrant,  Aug.  10,  1909;  Special  Ses- 
sions, Aug.  23,  1909. 

Warrant,  July  14, 1909;  Special  Sessions. 
Warrant,   Sept.    1,   1909;   Special  Ses- 
sions, Sept.  20,  1909. 


Pleaded  guilty. 


Convicted , 


Convicted;  sentence  sus- 
pended. 

Convicted;  sentence  sus- 
pended. 


Pleaded  guilty , 


Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  one  case. 

Dismissed. 

Pleaded  guilty 


Pleaded  guilty , 


Pleaded  guilty;  sentence 
surpended. 

Pleaded  guilty 


Acquitted. 


Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 

Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  fined  in 

one     case;     sentence 

suspended  in  one  case. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Acquitted. 


Convicted;  sentence  sus- 
pended. 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 

Pendmg. 


Convicted .... 
Pleaded  guilty . 

Discharged. 
Pleaded  guilty. 


Pending. 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 


Penalty. 


Fined  $20. 


Fined  S25. 


Fined  $20. 
Fined  $25. 

Fined  $20. 
Fined  $20. 

Fined  $20. 


Fined  $35. 


Fined  $20. 


Fined  $20. 


Fined  $30. 
Fined  $20. 

Fined  $20. 
Fined  $20. 

Fined  $20. 
Fined  $25. 
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Towk. 


New  York  City. 

Pulaski 

Seneca  Falls 

Skaneatelefl 

Syracuse 

Syracuse 

Syracuse 

Yonkers 

Yonkers , 

Albany 

Albany 

Albany 

Buffalo 

Buffalo 

Buffalo 

Canajobarie .  . . . 

Eastwood 

Eastwood 

Fulton 

Hicksville 

Ix)ckport 

Manlius 

Montrose 

Mt.  Vernon 

Mt.  Vernon 

New  York  City. 

New  York  City. 

New  York  City. 

New  York  City. 


Defendant  and  Premises. 


Aaron  Zinberg,  22  Suffolk  st 

B.  G.  SeamonSt  Park  and  Broad  sts. . 
Ferdinand  Isenman,  85  Falls  st 


Weeks-Thome  Paper  Co.,  Hart  Lot, 
Skaneateles  FaUs  (Thomas  McEvoy, 
foreman,  defendant). 

Isaacs,  La  vine  &  Gais  Co.,  Canal  & 
Pearl  sts.  (Max  Lavine,  partner,  de- 
fendant). 

Henry  Schmeer  Box  Co.,  204  Nozon  st 
(Henry     Schmeer,      manager,      de- 
fendant). 

A.  F.  Weymer  &  Co.,  306-308  W.  Div- 
ision St.  (CSiarles  Resch,  foreman,  de- 
fendant). 

Alex  Smitn  A  Sons  Carpet  dk).,  Saw  Mill 
River  Road  (Alfred  Speed,  foreman, 
defendant). 

H.  Steams,  28  Dock  st.  (Lena  Held, 
forewoman,  defendant). 

Beiermeister  Bros.,  Arch  and  Grand  sts. 
(Thomas  Manning,  foreman,  de- 
fendant). 

Hart  &  Fleet,  Bridge  st.  (Wm.  F.  Fleet, 
proprietor,  defendant). 

Jacob  Kreischer,  31  Hudson  ave.  (Gus- 
tavo A.  Kreischer,  manager,  de- 
fendant). 

International  Automobile  League, 
Rooms  57-58,  Chapin  Bldg.  (Edith 
Yeager,  forewoman,  defendant). 

William  Leyers,  60  Cherry  st 

Myers  &  Mayore,  07  Franklin  st.  (0>md 

Mayore,  partner,  defendant). 
Beech-Nut  Packing  Co 

Century  Sanitary  Mfg.  Co.  (Daniel 
Striker,  foreman,  defendant). 

Gustave  Stickley  Ck).(Edwar(i  Schirme, 
superintendent,  defendant). 

E.  L.  Johnson,  So.  2nd  st 


Henry  Menge. 


Niagara  Textile  Co.,  S.  Transit  st.  and 
State  Road  (J.  Everett  Emerson, 
superintendent,  defendant). 

Niagara  Silk  Mills  (Harriet  Van  Birgin, 
forewoman,  defendant). 

Young  &  Winn  (Henry  Young,  propri- 
etor, defendant). 

E.  M.  Benford  &  Ck).,  Pearl  st.  (David 
Benford,  superintendent,  defendant). 

John  Emmeluth,  125  S.  4th  ave 

J.  Abrams  &  Son,  131  Walton  st.,  Brook- 
lyn (Jacob  Abrams,  partner,  de- 
fendant). 

Albert  &  Baker  Co.,  139-147  Emerson 
pi.,  Brooklyn  (Charles  Avery,  fore- 
man, defendant). 

American  Barber  Towel  Supply  and 
Steam  Laundry  CJo.,  7-0  Bedford  st. 
(Philip  Settel,  proprietor,  defendant). 

Anger  Baking  Co.,  77  Bowery  (John 
Anger,  proprietor,  defendant). 


CyRcDSt. 


Empk>ying  child  under  14  years  of  age  (2 

cases). 
Employing  child  under  14  years  of  age 

Emplojring  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplo\ang  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  yean  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Botuxi  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplo^ng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 


Repobt  op  3xread  of  Factokt  Inspection,  1909. 

r<r  TMaliH  af  ike  FaeUry  l^>-  CoMlaud. 


.„. 

Court  and  Dates. 

Result. 

Penalty. 

Charles  F.  Miller.  Jr.,. 
Lumau  8.  Arnold 

W                         3,    1909;   Special    Seft. 

,1909. 
W                       2,  1909;  Justice  of  Peace 

Plea^  guilty;  sentence 

James  W.  Ireland 

W                           22,   1909;   Police  Court 

Pleaded  guilty 

Fined  120. 

r-uioan  S.  Arnold 

W                       4. 1900;  Justice  of  Peace 

Pleaded  guilty    

Fined  t20. 

Eraeot  M.  Wilber 

Warrant,  lu^  3,   1909,  Police  Court 

Pleaded  guilty 

Fined  120. 

■"""■— 

'S*"Si.**  ""■ '"""  '^" 

"sS-fi"-"-" 

EmeatM.  Wilbcr 

Warrant,  April  10,  1909;  Police  Court 

Pleaded  guilty 

Fined  120. 

CbarlmB.  Ash 

Warrant,  Sept.  30,   1908;  City  Court 

Pleaded  guilty;  sentence 

Charles  B.  Ash 

Fr^S-Naah 

Warrant,  May  11,   1909;  Qty  Court 

Warrant,  Dec.  16.  1908;  Police  Court 
March  i.  1909. 

Convicted;        seolenoe 
acquitted  in  one  case 

Fined  (20. 

Frank  S.Na>h 

Frank  S.Na*h 

Warrant,  Not.  23,  190S;  City  Court 
Warrsnt.  f>ec.  i,  1908;  Police  Court, . . 

Pleaded  guilty;  sentence 
FeiidSTg, 

Pleaded  guilty ;  sentence 

Warrant,  Sept.  1.  1909;  PoUce  Court 

Warrant,' Nov.' 24,  1908;  Police  Court 

Wanant,    Aug,  ■  17,    1909;    Justice    of 
Peace,  Aug.  17,  1909. 

Pleaded  guilty;  seuteuM 

PfcadSd  guilty 

Pleaded  guilty 

Pleaded  guilty 

S.  T.Wilson 

W.  G.  Lounsbury 

Luman  S.  Arnold 

Fined      140 

Fined  »20.   ' 

Fined  »aO  in 
oaeb  ol  2 

Lumaa  S.  Arnold 

Warrant,    May    11.    1909;    Justice    of 

Peace,  May  11,  1909. 
Warrant.  Sept.  11,  1909;  Pohce  Court, 

Sept.  14.  1909. 

2SxJ>-'--" 

Emeat  M.  Wilb«r 

Pleaded  gunty;  sentence 

Luman  S.  Arnold 

Warrant,    June    12,    1909;    Justice    ol 

Peace,  June  12,  1909. 
Warrant.    July    27.    1909;    Justice    of 

Peace,  Aug.  2.  1909. 
Warrant,  June  11,   1909;  City  Court, 

June  12,  1909. 
Warrant,  June  11,   1909;  Oty  Court, 

Juno  12,  1909. 
Warrant,  Jul.v  28,   1908;  Special  Ses- 

doos,  De".  17,  1908. 

Pleaded  guilty 

Fined  120. 

::b»rleB  B.  Aah 

Charles  B.Aih 

ai»rle»B.Aah 

Fk>reneeC.WUkin»n.. 

Pleaded  guilty;  sent«nce 

Convicted;         sanlence 

Buepended. 
Convicted 

Fined  (20. 

VTilUam  M.  Rich 

Warrant,  Oct.  24.   1908;  Ma^Btrate's 
Court,  Dec.  3,  1908. 

Discfaarged. 

0«orseS.Can^<ao<i.... 

Warrant,  Dec.   IB,   1908;  Special  Sea- 

Dismissed. 

Gaorgo  F.  O'Nmll 

-K'iS'i.'.lb.'."'^  '^' " 

Pleaded  gnUty 

Fined  IW,  .■ 

100  New  Yoek  State  Depabtmen*  oy  LaboA, 

Trfil*  m.—  WtOai  SUUnat  at  ProMcaUoiu 

Dtfeuduit  and  PranuMi. 


New  York  Oty.. 

NewYorkaty.. 
New  York  aty.. 
New  York  aty.. 
New  York  City.. 
New  York  City.. 
New  York  Gty . . 
New  York  City , . 
Now  York  CSty.. 
New  York  aiy.. 

New  York  City.. 
New  York  City., 
New  York  aty.. 

New  York  aty.. 
New  York  City.. 

New  York  City., 
New  York  aty.. 

New  York  aty.. 
Now  York  City .  . 
Now  York  City.. 
New  York  aty.. 
New  York  City.. 
New  York  aty.. 
New  York  aty.. 
New  York  aty.. 

New  York  CSty.. 


N«»  York  aty. 
New  York  Qty. . 
New  York  City.. 

Ne"  York  City, 
NnwYnrkCity., 
New  York  City. , 


Anita  faSety  Mstch  Co.,  2W  Junius  at., 

Brooklyn. 
Joeepb  Antonuccio.  403  E.  I07lh  M 

Aiiincton  Button  Co..  207  Green  it 

Arnold,  Schiff  &  Co.,  107-113  Fruklin 

Pbilip  Aiher,  70  White  M 

E,  A.  Anating.  3S  Frankfort  eC.  (Samuel 
AJtmsD,  fDremsn,  defendent). 

BaniDli  A  Monticelli.  135  Woosl«r  et. 
IPeWr  Basnoli,  partner,  defendant). 

B.  Bander,  140  lAlayettfi  et 

Louia  Barber,  42  Bleecker  at 

Jos.  Beekel  k  Co.,  17  Ralph  ave..  Brook- 
lyn (Patrick  J.  Meoahan.  partner, 
defendant). 

Bercdorf-Goodman  Co..  32  W.  32nd  et . . 

Alexander  Bernstein.  223  Grand  at 

S.  &  C.  BeroBlein.  Iie-121  Bleecker  et. 
(Charlea  Bernstein,  partner,  de- 
fendant). 

Best  Button  &  Burkle  Mfg.  Co,,  101- 
103  Thompson  et 

Betron  fitudio.  390  Webster  ave.,  L.  I.  C. 
(Jul«  H.  Adler,  proprietor,  de- 
fendant). 

H.  R.  Blackford.  315  W.  145th  at 

Blitier  tc  Co.,  108  Delancey  st.  (rear) 
(Charlee  H.  Feedelnuum.  partner, 
defendant). 

Jacob  Blumenthal,  375  Blake  ave., 
Brooklyn. 

Boley  Mf(  Co,,  414  W.  14lli  at 

Bouciuec  Flower  A  Feather  Co.,  520-524 

W.  Broadway. 
Charlee  Bramborg,  91  Cliff  at 

Brenner  A  Brainin,  34  E.  10th  nt.  (Wil- 
liam P,  Brainin,  partner,  defaidani), 
Flory  Brindiai,  169  Bleecker  st 

Harry  Briakman.  134^139  Sprint  at 

Brooklyn  Daily  Timei  ,  24  Broadway, 

Bnnklyu    (Oeor(e    Baildou,    editor, 
defendant) 
8.  M.  Brookstone,  531  W.  Broadway . . . 

Broom  A  Newman,  120-142  I3th  at., 
Brooklyn  (JuliuB  Bematein.  manaser, 
defendant). 

Broter  &  Radlauer,  lOlG  E.  ISOth  at 
(Hyman  Broter.  partner,  defendant). 

Bruat  Broe,,  254  Loriner  st„  Brooklyn 
IJohn  Brust,  partner,  defendant). 

Cabinet  Letter  File  Co.,  79-81  Readt 
at,  (John  H.  Somere,  proprietor,  de- 
fendant). 

Jamea  Caccsviello,  318  E.  lOOth  et 

Tony  Caiaito,  316  E.  109tb  at 

Fmcent  Capitelli.  57  W.  ZStb  (t 


III.  CHIIJ3RBN— Cmrfinyed. 
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for  VlobUioii  of  the  Vtioej  Law—  Omtlaiied. 


Inspector. 


Charles  F.  Miller,  Jr.. . . 

George  C.  Daniela 

George  S.  Cangialosi . . . 

Charles  Whelan 

Charles  F.  Miller,  Jr.. . . 

William  M.Rich 

May  G.  Davies 

James  Davie 

Gilbert  I.  Harmon  and 

Chas.  Whelan 

Jo'Kiph.  8.  Altschul 

EUaNagle 

Chas.    L.    Halberstadt, 

Jr. 
Maurice  Barshell 

George  S.  Cangialosi . . . 
Nathan  Schwartz 

William  H.  Donahue . . . 
William  H.  Donahue . . . 

William  M.  Rich 

George  F.  O'Neill 

George  S.  Cangialosi .  .  . 

WUliam  M.Rich 

Nathan  Schwartz 

William  H.  Donahue.. . . 

William  H.  Guyett 

William  M.  Rivh 

Charles  F.  Miller,  Jr.. . . 
WUliam  M.Rich 

Cbas.    L.    Halberstadt, 

Jr. 
William  Pearson 

Charles  B.  Ash 

Nathan  Herzstein 

Geoi^e  C.  Danieis 

James  Davie 


Court  and  Dates. 


Warrant,  Aug.  27,  1909;  Special  Ses- 
sions. ,   ^ 

Warrant,  July  21,  1908;  Special  Ses- 
sions, April  5. 1909. 

Warrant,  May  20.  1909;  Special  Ses- 
sions, June  28,  1909. 

Warrant,  Mar.  8,  1909;  Special  Ses- 
sionf*.  May  3, 1909. 

Warrant,  July  29,  1908;  Special  Ses- 
sions, Jan.  21, 1909. 

Warrant,  July  13,  1908;  Special  Ses- 
sions, Jan.  11, 1909. 

Warrant,  July  14,  1909,  Special  Ses- 
sions, July  26, 1909. 

Warrant,  Dec.  28.  1908;  Spe^l  Ses- 
sions, April  19, 1909. 

Warrant.  March  29,  1909;  Special  Ses- 
sions, May  6, 1909. 

Warrant,  July  9,  1908;  Special  Se» 
sions.  April  5, 1909. 

Warrant.  Feb.  16,  1909;  Special  Ses- 
sion?, June  12, 1909 

Warrant,  March  10,  1909;  Special  Ses- 
sions, May  3, 1909. 

Warrant,  Sept.  30,  1908;  Special  Ses- 
sions, Apru  8,  1909. 

Warrant,  Aug.  31,  1909;  Magistrate's 
Court,  Sept.  27, 1909. 

Warrant,  June  15,  1909;  Special  Ses- 
sions, June  -7, 1909. 


Warrant,  Sept.  3,  1909;  Special  Ses- 
sions. 

Warrant,  Dec.  9,  1908;  Special  Ses- 
sions, April  16, 1909. 

Warrant,  Aug.  IG,  1909;  Special  Ses- 
sions. 

Warrant,  Feb.  15,  1909;  Special  Ses- 
sions, Mur  10, 1909. 

Warrant,  Feb.  15,  1909;  Special  Ses- 
sions, June  12, 1909. 

Warrant,  June  26,  1908;  Special  Ses- 
sions, Jan.  11, 1909. 

Warrant,  Dec.  17.  1908;  Special  Ses- 
sions, April  16, 1909. 

Warrant,  June  24,  1903;  Special  Ses- 
sions, Jan.  11, 1909. 

Warrant,  Aug.  6,  1908;  Special  Sessions, 
Feb.  8, 1909. 

Warrant,  Mar.  16,  1909;  Magistrate's 
Court,  Mar.  24, 1909. 

Warrant.  So^t.  29,  1908;  Magistrate's 
Court,  April  1«,  1909. 

Warrant,  Mar.  2,  1909;  Spedal  Ses- 
sions, June  10, 1909. 

Warrant,  Aug.  17,  1909;  Special  Ses- 
sions, Sept.  20, 1909. 

Warrant,  Nov.  24,  1908;  Magistrate's 
Court.  Dec.  8  1908. 

Warrant,  Jan.  7,  1909;  Special  Sessions, 
Jan.  21, 1909. 

Warrant,  Sept.  17,  1908;  Special  Ses- 
sions, April  5  1909. 

Warrant,  July  14,  1909;  Special  Ses- 
sions, Aug.  2, 1909. 

Warrant.  Mar.  8,  1909;  Special  See- 
8)OQS.  Ma7  3, 1909. 


Pending. 

Pleaded  guilty 

Pleaded  guilty 

Convicted 

Convicted 

Pleaded  guilty 

Pleaded  guilty 

Pleaded  guilty 

Pleaded  guilty 

Convicted 

Discontinued. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Discontinued. 

Pleaded  guilty;  fined  in 
one  case,  sentence 
suspended  in  two 
cases. 

Pending. 

Pleaded  guilty;  sentence 
suspended. 

Pending. 

Pleaded  guilty;  sentence 

suspended. 
Discontinued. 

Pleaded  guilts'- 

Pleaded  guilty 

Acquitted. 

Pleaded  guilty 

Dismissed. 

1  leaded  g  Jilty 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 

Dismissed. 

Pleaded  guilty;  sentence 
suspended. 

Convicted 

Convicted 

Pleaded  guilty 


Fined  $20. 
Fmed  $20. 
Fined  $20. 
Fined  $35. 
Fmed  $20. 
Fined  $30. 
Fined  $20. 
Fined  $20. 
Fined  $20. 


Fined  $20. 


Fuxed  $20. 


Fined  $20. 
Fined  $20. 

Fined  $20. 
F.ned  $20. 
Fined  $20. 


Fined  $20. 
Fined  $30. 
Fined  $20. 
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Table  m. —  Detailed  Statement  of  Proaeeolloiui 


Town. 


New  York  City. 
New  York  City. 

New  York  City . 

New  York  City . 

New  York  City . 
New  York  City . 
New  York  City . 

New  York  City. 
New  York  City . 
New  York  City. 
New  York  City . 

New  York  City . 

New  York  City . 
New  York  City . 
New  York  City . 

New  York  City. 
New  York  City . 
New  York  City . 
New  York  City . 

New  York  City . 
New  York  City . 

New  York  City . 

New  York  City . 
New  York  City . 

New  York  City. 

New  York  City. 
New  York  City . 

New  York  City . 

New  York  City . 


Defendant  and  Premises. 


Samuel  Carey,  Dry  Harbor  road,  Glen- 
dale,  Queens. 

Daniel  J.  Carroll,  213  Jackson  St., 
Brooklyn  (John  L.  Carroll,  foreman, 
defendant). 

Charles  Cepolo,  221  East  114th  st 


Champion  Knee  Pants  Co.,  385  Broome 
St.  (Abraham  Fink,  proprietor,  de- 
fendant). 

Chamey  &  Newson,  27  East  4th  st. 
(Nathan  Newson,  partner,  defendant) 

Julius  demons,  2147  Pitkin  ave., 
Brooklyn. 

Cohen,  Frank  &  Co.,  765  Stone  ave., 
Brooklyn  (John  Frank,  treasurer,  de- 
fendant) . 

David  Cohen,  194  Grand  st 

Collins  Bag  Co.,  84-86  White  st.  (J. 
Ross  CoIUns,  president,  defendant). 

P.  D.  Ck>llins  &  Co.,  159  Leonard  st. 
(Peter  D.  Collins,  partner,  defendant). 

Columbia  Portrait  Co.,  138  Bowery 
(Jacob  Glassberg,  proprietor,  defend- 
ant). 

Columbus  Conf'y  Co.,  Inc.,  479  Pearl 
st.  (Benedict  Refetti,  sec.  and  treas., 
defendant). 

Joseph  Com,  139-141  Spring  st 

Edward  S.  Craddock,  78  East  131st  st. . 

Crane  &  Huber  Co.,  18  Columbia 
Heights,  Brookljrn  (Henry  Crane, 
pres.,  defendant). 

Edward  L.  Diamond,  287  North  6th  st., 
Brooklyn. 

Rose  Dombusch,  173  East  70th  st 

Eagle  Pencil  Co.,  702-732  East  14th  st. 

(Sam'l  Kraus,  supt.,  defendant). 
Eastern   Embroidery  Works,    89   East 

Broadway  (Isaac  Minkin,  proprietor, 

defendant) . 
Edward  Eicke,  157  Canal  st 

Eisler  Mantel  Mfg.  Co.,  401-405  East 
8th  St.  (Isaac  Eisler,  sec,  defendant). 

Empire  City  Pearl  Button  Works,  10th 
st.  and  Vernon  ave.,  L.  I.  C. 


Engle  &  Co.,  407  Broome  st.  (Harry 
Engle,  partner,  defendant). 

Enterprise  Mfg.  Co.,  86-88  Meserole  st., 
Brooklyn  (Sam'l  J.  Covit,  manager, 
defendant) . 

Fleisher,  Lanberg  &  Co.,  135  Mangin 
St.  (Abraham  Lanberg,  partner,  de- 
fendant) . 

M.  Fox  &  Co.,  525-531  West  24th  st. 
(Charles  Fox,  partner,  defendant) . 

M.  H.  Frank  &  Co.,  519  Broadway 
(William  H.  Rosenstein,  partner,  de- 
fendant) . 

Franklin  Knitting  Mills,  16-18  Dunham 
pi.,  Brooklyn  (Simon  L.  Shaffer,  part- 
ner, defendant). 

Joseph  Frey,  71  Washington  sq.,  South 


OSexuie. 


III.  CHILDREN— Conhnwed. 

Employing  child  under  16  years  of  age  with- 
out Bos^  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (3  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplojdng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplojdng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  imder  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  Certificate. 

Emplo3dng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing-  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (13  cases). 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplojring  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplo^dng  child  \mder  16  years  of  age  with- 
out Board  of  Health  certificate.. 
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for  Isolation  of  the  Factory  Law —  Continaed. 


Inspector. 


George  L.  Horn 

W.  G.  Lounsbury 

Rebecca  B.  Gourlie.  .  . . 

Nathan  Schwartz 

George  C.  Daniels 

William  S.  Finney 

William  M.  Rich 

Chas.  L.  Halberstadt,  Jr 
Charles  F.  Miller,  Jr .  . . 

Charles  B.  Ash 

Nathan  Schwartz 

Maurice  Barshell 

May  G.  Davies 

Maurice  Barshell 

William  M.Rich 

William  M.  Rich 

George  F.  O'NeUl 

Nathan  Herzstein 

Margaret  Finn 

Joseph  S.  Altschul 

Nathan  Herzstein 

Charles  F.  Miller,  Jr .  . . 

Nathan  Herzstein 

William  Pearson 

Joseph  S.  Altschul 

Maurice  Barshell 

William  H.  Guyett 

William  J.  Neeley 

George  S.  Cangialosi 


Court  and  Dates. 


Result. 


Warrant,   Sept.   3,    1909;   Magistrates' 

Court,  Sicpt.  15,  1909. 
Warrant,  Feb.  20,   1909;   Magistrate's 

Court,  Mar.  15,  1909. 

Warrant,  Sept.  26,  1908;  Magistrate's 
Court,  Oct.  9t  1908;  Special  Sessions, 
April  5,  1909. 

Warrant,  July  21, 1908;  Special  Sessions, 
Jan.  21,  1909. 

Warrant,  Jan.  25, 1909;  Special  Sessions, 

April  26,  1909. 
Warrant,  Sept.  9, 1908;  Special  Sessions, 

Feb.  1,  1909. 
Warrant,  Aug.  9, 1909;  Special  Sessions. 


Warrant,  Mar.  26,  1909;  Special  Ses- 
sions, May  10,  1909. 

Warrant,  July  11,  1908;  Special  Ses- 
sions, Jan.  25,  1909. 

Warrant,  April  5, 1909 ;  Special  Sessions, 
April  12,  1909. 

Warrant,  July  13, 1908;  Special  Sessions, 
Feb.  8,  1909. 

Warrant,  Sept.  3, 1908;  Special  Sessions, 
Feb.  8,  1909. 

Warrant,  June  21,  1909;  Special  Ses- 
sions, June  28,  1909. 

Warrant,  Sept.  20,  1909;  Special  Ses- 
sions. 

Warrant,  Dec.  8,  1908;  Special  Sessions. 
April  2,  1909. 

Warrant,  June  14,  1909;  Special  Ses- 
sions. 

Warrant,  Oct.  23,  1908;  Magistrate's 
Court,  Oct.  23,  1908. 

Warrant,  Sept.  4, 1908;  Special  Sessions, 
April  6,  1909. 

Warrant,  Dec.  2,  1908;  Magistrate's 
Court,  Dec.  2,  1908. 

Warrant,  July  22,   1909;  Magistrate's 

Court,  July  26,  1909. 
Warrant,  Nov.  9, 1908;  Special  Sessions, 

April  12,  1909. 

Warrant,  April  17,  1909;  Special  Ses- 
sions, June  22,  1909. 


Warrant,  July  22, 1909;  Special  Sessions, 

Aug.  9,  1909. 
Warrant,  Jan.  7,  1909;  Special  Sessions, 

April  1,  1909. 

Warrant,  Jan.  11, 1909;  Special  Sessions, 
April  26,  1909. 

Warrant,  April  5, 1909;  Special  Sessions, 

May  10,  1909. 
Warrant,  Aug.  6, 1908;  Special  Sessions^ 

Jan.  25,  1909. 

Warrant,  March  9,  1909;  Magistrate's 
Court,  March  29,  1909. 

Warrant,  April  16,  1909;  Special  Ses- 
sions, April  30,  1909. 


Dismissed. 
Dismissed. 


Dismissed  in  two  cases; 
convicted  in  one  case. 


Penalty. 


Pleaded  guilty . 

Pleaded  guilty . 
Pleaded  guilty , 
Pending. 

Pleaded  guilty . 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Convicted 


Pleaded  guilty;  sentence 
suspended. 


Pleaded  guilty . 
Pending. 
Pleaded  guilty , 

Pending. 
Dismissed. 
Pleaded  guilty . 
Dismissed. 

Dismissed. 


Pleaded  guilty;  fined  in 
one  case;  sentence  sus- 
pended in  one  case. 

Pleaded  guilty;  fined  in 
four   cases;    sentence 
suspended  in  nine 
cases. 

Pleaded  guilty 


Pleaded  guilty . 


Pleaded  guilty 
Pleaded  guilty 


Fined  S25. 

Fined  $20. 

Fined  $20. 
Fined  $20. 

Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Convicted;  fined  in  one 
case;  sentence  sus- 
pended in  one  case. 

Dismissed. 


Pleaded  guilty , 


Fined  $20. 

Fined  $20  in 
each  of  4 
cases. 

Fined  $20. 

Fined  $20. 

Fined  $20. 

Fined  $20. 
Fined  $20. 


Fined  $20. 
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Tmble  m.—  Detailed  Stetement  of  PrMecutioM 


Town. 


New  York  City . . 

New  York  City . . 
New  York  City . . 
New  York  City .  . 
New  York  City.. 
New  York  City . . 
New  York  City . . 

New  York  City .  . 
New  York  City . . 
New  York  City .  . 
New  York  City . . 
New  York  City . . 
New  York  City .  . 
New  York  City .  . 
New  York  City . . 
New  York  City . . 

New  York  City .  . 

New  York  City . . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 

New  York  City .  . 
New  York  City . . 

New  York  City . . 

New  York  City . . 

New  York  City . . 
New  York  City . . 

New  York  City .  . 

New  York  City.  . 


Defendant  ana  Premises. 


R.  Friedman  Co.,  197-201  Grand  st. 
(Benjamin  Wilinsky,  partner,  defend- 
ant). 

J.  Frishman,  27  West  8th  st 

Morris  Finkelstein,  25-25}  Division  st. . 

F.  Gattiere  A  S.  Pitta,  339  East  107th  st. 

(Frank  Gattiere,  partner,  defendant). 

Aaron  Geiler,  417  Osborne  st.,  Brooklyn. 

Jacob  Gita,  141  Kosciusko  st.,  Brooklyn. 

Globe  Trimming  &  Binding  Co.,  607-609 
West  Broadway  (Harris  Lapin,  man- 
ager, defendant). 

Goldman  &  Dorfman,  208  Green  st.  (A. 
Goldman,  partner,  defendant). 

Charles  Goldstein,  319  Snedecker  ave., 
Brookljm. 

Philip  Goldstein,  2-6  Montgomery  st . . 

Jacob  Gordon,  31  Division  st 

Mary  Graf,  59  Grand  st 

Grayzel  A  Co. ,  134  Watkins  st. ,  Brooklyn 
(AaroD  Grayzel,  partner,  defendant). 

Grean  &  Co.,  20  East  33d  st.  (Alexander 
M.  Grean,  manager,  defendant). 

Louis  Green,  230  Wooster  st 

Iieon  Greenberg,  Inc.,  101-103  Thomp- 
son St.  (Leon  Greenberg,  president, 
defendant). 

Gross  &  CJo.,  143  Green  st 

Grove  Straw  Hat   Mfg!  Co.,  259  West 

10th  St. 
P.  E.  Guerin,  21-25  Jane  st 

Joseph  Gumbel,  626  East  12th  st.  (rear). 

H.   &  F.  Waist  Co.,   496  Broome  st. 

(Sam'l M. Levine, partner,  defendant). 
Morris  J.  Halpem,  261-71  Lorimer  st., 

Brooklyn. 
N.  J.  Halpem,  409  East  107th  st.  (Isaac 

Litowitz,  foreman,  defendant). 

Harlem  Button  Works,  1955  Park  ave. . . 

Harlem  Mirror  &  Glass  (Jo.,  1909-1911 
Park  ave.  (Patrick  E.  McCarthy, 
foreman,  defendant). 

Helios  Blacking  (>).,  1241-1243  DeKalb 
ave.,  Brooklyn  (Herman  M.  Stosch, 
manager,  defendant). 

H.  Henkell,  293-297  Monroe  st.  (Wil- 
liam Ambruster,  partner,  defendant). 

Edward  Hilhnan,  390  Canal  st 

Hinman  &  Taylor,  159  Duane  st. 
(Arthur  M.  Hinman,  partner,  defend- 
ant). 

Hirsch  &  Stein,  40  Bleecker  st.  (Sam'l 
Hirscb,  partner,  defendant). 

William    Hoffman,    55    Buffalo    ave., 
jiXBrooklyn. 


Offense. 


III.  CHILDREN— Continued. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  ^ears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplo3dng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with 
out  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (3  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with  - 
out  Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 
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for  Vlolatioii  of  the  Factory  Law  —  Continued. 


Inspector. 


William  Pearson 

Joseph  O'Rourke .  .  . 

Margaret  Finn 

Nathan  Herzstein . . . 
George  C.  Daniels .  . 
Charles  F.  Miller,  Jr 
George  S.  Cangialosi 

William  H.  Donahue 
George  C.  Daniels .  . 
Solomon  N.  Brenner, 
George  C.  Daniels .  . 
George  S.  Cangialosi 
George  C.  Daniels .  . 

Ella  Nagle 

George  F.  O'Neill... 
Solomon  N.  Brenner 

May  G.  Davies 

George  F.  O'Neill... 
George  F.O'NeUl... 

Margaret  Finn 

George  S.  Cangialosi 
William  Pearson .... 
George  C.  Daniels .  . 

Maurice  Barshell. . . . 
Maurice  Barshell .  .  . 

George  L.  Horn .... 

Nathan  Herzstein . . . 

William  M.Rich.  .. 
Charles  B.  Ash 

Gilbert  I.  Harmon . . 

George  C.  Daniels. . 


Court  and  Dates. 


Penalty. 


Warrant,  Sept.  28,  1908;  Special  Se»-l 
sions,  Oct.  15.  1908.  I 

I 

Warrant,  Dec.  7,  1908;  Special  Sessions, 
sions,  April  16,  1909. 

Warrant,  Oct.  22, 1908;  Special  Sessions, 
April  8,  1909. 

Warrant,  Feb.  15,  1909;  Magistrate's 
Court,  June  11,  1909. 

Warrant,  Aug.  24,  1908;  S];>ecial  Ses- 
sions, Dec.  24,  1908. 

Warrant.  Sept.  30,  1909;  Special  Ses- 
sions. 

Warrant,  Aug.  13,  1909;  Special  Ses- 
sions. 

Warrant,  June  16,  1908;  Special  Ses- 
sions Jan.  11,  1909. 

Warrant,  Aug.  24,  1908;  Magistrate's 
Court,  Oct.  8,  1908. 

Warrant,  July  25, 1908;  Special  Sessions, 
Jan.  21,  1909. 

Warrant,  Sept.  27,  1909;  Special  Ses- 
sions. 

Warrant,  Aug.  31,  1909;  Special  Ses- 
sions, Sept.  20,  1909. 

Warrant,  Sept.  26,  1908;  Special  Ses- 
sions, Dec.  2,  1908. 

Warrant,  Mar.  16,  1909;  Special  Ses- 
sions, Mar.  25,  1909. 

Warrant,  Sept.  29,  1908;  Special  Ses- 
.  April 

Warrant,  July  14, 1909 ;  Special  Sessions, 


Pleaded  guilty Fined  $20. 


sions,  April  19,  1909- 
^arrant,  July  14 
July  26,  1909. 


Warrant,  May  25,  1909;  Magistrate's 
Court,  June  7,  1909;  Special  Sessions, 
July  12,  1909. 

Warrant,  Feb.  19, 1909;  Special  Sessions, 

Mar.  17.  1909. 
Warrant,  Mar.  9,  1909;  Special  Sessions, 

May  3,  1909. 
Warrant,  Aug.  4,  1908;  Special  Sessions, 

Jan.  25,  1909. 
Warrant,  Aug.  13, 1909;  Special  sessions. 

Warrant,  Dec.  9,  1908;  Special  Sessions, 

May  6,  1909. 
Warrant.  July  21. 1908;  Special  Sessions, 

Jan.  25,  1909. 

Warrant,  July  14, 1909;  Special  Sessions, 

Sept.  13,  1909. 
Warrant,    July   9,    1909;    Magistrate's 

Court,  July  12,  1909. 

Warrant,  Feb.  4,  1909;  Special  Sessions, 
May  6,  1909. 

Warrant,  Aug.  7,  1908;  Special  Sessions, 
Jan.  25,  1909. 


Pleaded  guilty . 
Pleaded  guilty , 


Defendant  fled  from  jur- 
isdiction of  court. 
Acquitted. 

Pending. 

Pending. 


Convicted;     sentence 

suspended. 
Discharged. 

Convicted;        sentence 

suspended. 
Pending. 

Pleaded  guilty;  sentence 

suspended. 
Discharged. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

sxispended. 
Pleaded  guilty;  sentence 

suspended. 

Discharged  in  one  case; 
pleaded  guilty  in  one 
case:  sentence  sus- 
pended. 

Pleaded  guilty;  sentence 
suspended. 

Pleaoed  guilty 


sentence 


Convicted; 

suspended. 
Pending. 

Acquitted. 


Pleaded  guilty;  fined  in 
one  case;  sentence  sus- 
pended in  two  cases. 

Convicted;     sentence 
suspended. 

Dismissed. 


Acquitted. 


Pleaded  guilty;  sentence 
suspended  in  one  case, 
fined  in  one  case. 

Pleaded  guilty 


Warrant,  Sept.  25,   1908;  Special  Ses- 
sions, Oct.  15,  1908.  { 

Warrant,  March  8,  1909;  Special  Ses-^  Pleaded  guilty 
sions,  March  15,  1909. 


Warrant,  March  29,  1909;  Special  Ses- 
sions, May  6,  1909. 

Warrant,  July  30, 1908;  Special  Sessions, 
Jan.  15,  1909. 


Acquitted  in  one  case; 

pleaded  guilty  in  one 

case. 
Pleaded  guilty 


Fined  $20. 
Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 

Fined  $20. 
Fined  $20. 

Fined  $20. 

Fined  $20. 
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Town. 


New  York  City . 
New  York  City. 

New  York  City. 

New  York  Qty . 

New  York  City . 
New  York  City . 

New  York  City. 

New  York  City . 
New  York  City. 
New  York  City. 

New  York  City. 

New  York  City . 
New  York  City. 
New  York  City. 
New  York  City . 

New  York  City . 

New  York  City.  , 
New  York  City. . 
New  York  City. . 

New  York  City . , 
New  York  City .  . 

New  York  City . . 

New  York  City .  . 

New  York  City . . 
New  York  City.. 

New  York  City .  . 

New  York  City. . 
New  York  City.. 


Defendant  and  Premises. 


J.  Hollander,  177^^  East  87th  st. 


Joseph  Horawitz,  860  Flushing  ave., 
Brooklsm  (Charles  Goldstein,  supt., 
defendant). 

Horn,  Hammer  &,  Silverman,  260-266 
Stone  ave.,  Brooklyn  (Ike  Horn,  part- 
ner, defendant). 

M.  H.  Horowitz  &  Sons,  101-103  Woos- 
ter  St.  (Julius  Horowitz,  partner,  de- 
fendant) . 

Hurwitz  Bros.,  133-135  Greene  st.(Sam'l 
Hurwitz,  partner,  defendant). 

Ideal  Gas  k  Electric  Fixture  Co.,  142 
Worth  St.  (Henry  H.  Simpson  chief 
clerk,  defendant) . 

Inter.  Paper  Butter  Dish  Co.,  625  Grand 
St.  (Niitchell  Rossum,  partner,  de- 
fendant) . 

Mme.  Irene,  25-27  West  35th  st. 
(Ignatz  Kahn,  partner,  defendant). 

H.  Jacob  &  Son,  511  East  72d  st.  (Moe 
Jacob,  partner,  defendant). 

Jacobowits  &  Rothenberg,  31  Greene  st. 
(Arthur  Jacobowitz,  partner,  defend- 
ant). 

John  Johannes,  40  Bond  st 


Adelbert  Josephson,  407  Broome  st. 


J.    &    M.    Kahn,    75   East    111th   st., 

(Jetty  Kahn,  partner,  defendant). 
Max  Karol,  20  Johnson  ave.,  Brooklyn. 

A.  D.  Katcher  &  Bro.,  498-500  Broad- 
way (Mayer  Katcher,  partner,  de- 
fendant). 

Kaufmans  &  Sapadin,  184  Siegal  st., 
Brooklyn  (Henry  Sapadin,  proprietor, 
defendant). 

Kelson  &  Posner,  286  Junius  St.,  Brook- 
lyn (Saul  Kelson,  partner,  defendant). 

Joseph  Klein,  133  Avenue  B 

Knickerbocker  Bindery,  40  W.  13th  st 
William    J.    Beaver,    treasurer,    de- 
fendant). 

Krieger  Shoe  Ck>.,  131  Patchen  ave., 
Brooklyn. 

Kuchinski  &  Lipschitz,  179-183  Lewis 
St.  (Jacob  Kuchinski,  partner,  de- 
fendant). 

Kuchinski  &  Lipschitz,  179  Lewis  st. 
(Jacob  Kuchinski,  partner,  defend- 
ant). 

H.  Kuhn  &  Sons,  573  Metropolitan  ave., 
Brooklyn. 

Ladin  Bros.,   10  Lispenard  st.   (Isidor 

Ladin,  partner,  defendant). 
Lasner,     Palestine     &     Co.,     119-121 

Bleecker  st.  Isidore  Lasner,  partner, 

defendant). 
Lieberman,  Dorfeld  &  Rosenthal,  250 

Stone     ave.,     Brooklyn     (Abraham 

Rosenthal,  partner,  defendant). 
John  Leone,  328  E.  107th  st 


0£Fenae. 


Leusonia  Mfg.  Co.,  270  E.  133rd  st. 
(Harry  A.  Weissberger,  president,  de- 
fendant). 


III.  CHILDREN— Conitnwcd. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  cerUficate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  oertficate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  jrears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Bofutl  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Emplosring  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  ago  with- 
out Board  of  Health  certificate. 

Emplojdng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age,  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplojdng  child  under  16  years  of  age,  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplojdng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Boud  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificates  (2  cases). 
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Inspector. 


Ella  Nagle 

William  M.  Rich. 

Anna  C.  Bannon. 

May  G.  Davies.. 

May  G.  Davies. . 
Maurice  Barshell . 


Nathan  Herzstein. 


Charles  F.  Miller,  Jr.  ., 

George  C.  Daniels 

George  S.  Cangialosi . . . 

Chas.  L.  Halberstadt,  Jr. 

Nathan  Sch-wartz 

Chas.  L.  Halberstadt,  Jr. 
Florence  C.  Wilkinson . . 
James  Davie 


William  M.  Rich 


George  C.  Daniels. 
Margaret  Finn.  .  . 
Maurice  Barshell . 


George  L.  Horn . . 
Nathan  Herzstein. 

Joseph  S.  Altschul , 

William  Pearson . . 


Charles  F.  Miller,  Jr.. . 
Abraham  Sirota 


William  M.  Rich. 


Nathan  Herzstein. 


Chas.    L.    Halberstadt, 
Jr. 


Court  and  Dates. 


Warrant,  May  20,  1909;  Magistrate's 
Court,  June  2,  1909. 

Warrant,  Feb.  15,  1909;  Special  Ses- 
sions, May  6,  1909. 

Warrant,  June  1,  1909;  Special  Sessions. 


Warrant,  July  29, 1909;  Special  Sessions, 
Sept.  13,  1909. 

Warrant,  May  29,  1909;  Special  Ses- 
sions, July  12,  1909. 

Warrant,  Dec.  7,  1908;  Special  Sessions, 
April  26,  1909. 

Warrant,  July  16, 1908;  Special  Sessions, 
Jan.  21,  1909. 

Warrant,  June  8,  1909;  Special  Sessions, 
July  12,  1909. 

Warrant,  May  15,  1908;  Special  Ses- 
sions, June  12,  1909. 

Warrant,  July  19, 1909;  Special  Sessions, 
Aug.  23,  1909. 

Warrant,  Aug.  6,  1908;  Special  Sessions, 
Jan.  21,  1909. 

Warrant,  Aug.  10,  1908;  Special  Ses- 
sions, Jan.  21,  1909. 

Warrant,  June  7,  1909;  Special  Sessions, 
June  14,  1909. 

Warrant,  Sept.  27,  1909,  Special  Ses- 
sions. 

Warrant,  Nov.  25,  1908;  Special  Ses- 
sions, April  12,  1909. 

Warrant,  March  17,  1909;  Special  Ses- 
sions, May  28,  1909. 

Warrant,  Sept.  26,  1908;  Magistrate's 

Court,  Nov.  23,  1908. 
Warrant,  July  25, 1908;  Special  Sessions, 

April  6,  1909. 
Warrant,  Dec.  7,  1908;  Special  Sessions, 

April  16,  1909. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Dec.  1, 1908;  Special  Sessions, 
April  12, 1909. 

Warrant,  Jan.  11,  1909;  Special  Ses 
sions,  April  26, 1909. 

Warrant,  Jan.  26,1909;  Magistrate's 
Court,  Mar.  16,  1909. 

Warrant,  Sept.  29,  1908;  Special  Ses- 
sions, April  5, 1909. 

Warrant,  Dec.  7,  1908;  Magistrate's 
Court,  Dec,  16,  1908. 

Warrant,  July  19,  1909;  Special  Ses- 
sions. 

Warrant,  Sept  16,  1908;  Special  Ses- 
sions, Apiil  5,  1909. 

Warrant,  Aug.  3,  1909;  Special  Sessions, 
Aug.  16, 1909. 


Result. 


Discharged. 
Acquitted. 

Pending. 

Pleaded  guilty , 

Pleaded  guilty , 


Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 

Discontinued. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 

Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pending. 


Convicted; 
suspended. 

Pleaded  guilty , 


sentence 


Discharged. 


sentence 


Convicted; 

suspended. 
Pleaded  guilty;  sentence 

suspended. 

Pending. 
Acquitted. 


Convicted , 


Dismissed  in  one  case, 
withdrawn  in  one 
case. 

Convicted 


Discharged. 


Pending. 


Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty:  fined  in 
one  case,  sentence  sus- 
pended in  one  case. 


Penalty. 


Fined  $20. 


Fined  S20. 


Fined  $25. 


Fined  S20. 
Fined  $20. 


Fined  $20 


Fined  $20. 


Fined  S20. 


Fined  $20. 
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NswYorlcCStj-,. 
NowYortt  dtj. . 

New  York  tSly. , 
New  York  City , . 
New  York  City.. 
New  York  QW.. 
New  York  aty.. 
New  York  City., 
N«w  York  City.. 

New  York  City. . 
New  York  aty.. 
New  York  aiy.. 
New  York  City.. 
New  York  City,, 
New  York  aty.. 
New  York  aty.. 
New  York  aty.. 

New  York  aty.. 

New  York  aty. . 
New  York  aty.. 


Levi   Broa,,   130  Woost«r   at.    (Jogeph 

a,  Leaser  ^'Levin.  123-12$  Bleecker 
(Joaeph     LeflBer,     partner,     de- 
Jacob  Leviiuon,  103  Cook  at..  Brooklyn, 
Uvy  *  Stieial  Co.,  Dry  Hsrbor  Road, 

Louis  Levy',  29  JEflcreon  W 

Jacob  Lewis.  28-30  E.  4th  st 

Lionel  Mfg.  Co..  4-6  Wiito  at.  (Joshua 

Edmund  Lonamore,  1231  Myrtle  ave., 

BrooUyn. 
A.  Luban  A  Co..  a2fi  Broadway  (Alei- 

auder  Luban,  proprietor,  defendant). 

GuaLurie  ACo.,  3T-43Wect2echat.., 

M«Bon  Bernard,  7  West  31M  at 

Mai  Makofeky,  232  East  Iieth  at 

Philip  Mann,  200-262  MadisOD  at 


John  Marc 


NewY. 


New  York  City. . 
New  York  aty.. 
New  York  aty.. 
New  York  aty.. 
New  York  City.. 
New  York  City.. 
Now  York  City., 

New  York  a^.. 


I,  56  A 


.,.Brooklyo, 


Meyer,  partoer,  del endaatj , 
Meyerstdn    A   Rubis.   157   Sprini  at, 

(Joaepb  M.  Hubin,  partner,  defend- 

anl), 
J.  Mikola  A  Bro.,  197-199  Greene  at, 

(John  Mikola,  partner,  defendaat). 
Charlea  B.  Miller  4  Co.,  15  Vandor- 

water  at,  (Robert  Beoary,  partner,  de- 

lasas  Miller,  197  OrBDd  at 

Minkofi  Bros.,  A  Weiaetein,  30O  Penn 
at.,  BrookK'n  (Henry  Minkoff,  part- 

Monarek  *  Bet"  Co.,  434   Broome    st. 

(laidora  Birsan,  Foreman,  defendant). 

Morrison    Shirt    Waiat    Co.,    207-2081 

MOB^ti  Braa.,  g4  Avenue  D,  (Abra- 
ham Moscowitt.  partner,  defendant). 
Marcus  Nshankin,  4283  Park  ave 


New  York  Amer. 


New  Yqrt  Tinware  Ci;.lJ 


New  York  aty.. 


Pearl  at.  (Rich- 


Ill.  CHILDREN-~<7i>iili'nuRl. 

Employing  ohild  « 

Employing  child  i 

out  Board  of  Healtb  cc 


I,  Board  of  Health 

E  child  under 
ird  of  Health  > 
g  child  under 
>rd  of  Health  . 

s  child  under 
ird  of  Health 
e  child  under 
ird  of  Health 


Board  of  Health 
lying  child  under 

Boud  of  Health 

Employing  child  under 
out  Board  of  Health 


J  of  Health 
child  under 
1  of  Health  I 

child  under 


d  of  Health 

ikiyiiig  child  under 
Li  Boud  □(  Health 


irtificate. 

i  !;ear«  ot  age  with- 


^rtlficate. 

lA  yeara  of  age  with- 
certificate. 

yean  of  age  with- 
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Inspector. 

Court  and  Dates. 

Result. 

Penalty. 

May  G.  Davie? 

Charles  F.  Miller,  Jr.. . . 

Warrant,  June  28,  1909;  Special  Ses- 
sions, July  12, 1909. 

Warrant,  Sept.  29,  1908;  Special  Ses- 
sions, April  15, 1909. 

Pleaded  guilty 

Discharged. 

Fined  $20. 

WiPiam  M.Rich 

Warrant,  July  26,   1909;  Special  Ses- 

Pending. 

George  L.  Horn 

Solomon  N.  Brenner. . . . 
C7haA.  Tj.  TTalborntadt.  Jr, 

sions. 

Warrant,   Sept.   3,   1909;   Magistrate's 
Court,  Sept.  20,  1909. 

Warrant,  July  9,  1908;  Special  Sessions, 
Jan.  18, 1909. 

Warrant,  Oct.   26,   1908;   Special  Ses- 
sions, April  8, 1909. 

Warrant,  Oct.   16,   1908;  Special  Ses- 
sions, April  12, 1909. 

Warrant,  Feb.   16,   1909;  Special  Ses- 
sions, May  6, 1909. 

Warrant,  Sept.  25,  1908;  Special  Ses- 
sions, Oct.  16, 1908. 

Dismissed. 

Dismissed. 

Convicted 

Fined  $25. 

May  G.  Davies 

William  M.Rich 

William  M.Rich 

Pleaded  guilty;  sentence 

suspended. 
Acqmtted. 

Pleaded  guilty   fined  in 
one     case;     sentence 
suspended      in      two 
cases. 

Fined  $25. 

George  S.  Cangialosi . . . 

Warrant,  Aug.  31,   1909;  Special  Ses- 

Pending. 

Ella  Nagle 

sions. 

Warrant,  Feb.  4,  1909;  Special  Sessions, 
Feb.  18, 1909. 

Warrant,  Nov.  11,  1908;  Special  Ses- 
sions, April  15, 1909. 

Warrant,  July  21,   1908;  Special  Ses- 
sions, Jan.  21, 1909. 

Warrant,  June  14,   1909;  Special  Ses- 

Pleaded guilty;  sentence 
suspended. 

Convicted;  sentence  sus- 
pended. 

Pleaded  guilty 

Pending. 

George  F.  O'Neill 

Solomon  N.  Brenner. . . . 
WilUam  M.Rich 

Fined  120. 

George  C.  Daniels 

Chas.  L.  Halbcrstadt,  Jr. 
George  L.  Horn 

sions. 

Warrant,  Aug.  24,  1908;  Special  Ses- 
sions, Jan.  15, 1909. 

Warrant    Oct.   26,   1908;   Special  Ses- 
sions, April  15,  1909. 

Warrant,  June  29,   1908;  Special  Ses- 
sions, Mar.  1,  1909. 

Acquitted. 

Pleaded  guilty 

Discharged. 

Fined  $20. 

May  G.  Davies 

Warrant,  Aug.  27,  1909;  Special  Ses- 
sions, Sept.  13,  1909. 

Pleaded  guilty 

Fined  $20. 

George  S.  Cangialosi .  . . 
William  M.  Rich 

Warrant,  May  20,   1909;  Special  Ses- 
sions, June  17,  1909. 

Warrant,  Aug.  20,   1908;  Special  Ses- 
sions, Jan.  25,  1909. 

Pleaded  guilty 

Acquitted. 

Fined  $20. 

William  Pearson 

William  Pearson 

Warrant,  Sept.  28,  1908;  Special  Ses- 
sions, April  15,  1909. 

Warrant,  Nov.  9, 1908;  Special  Sessions, 
March  25,  1909. 

Pleaded  guilty 

Pleaded  guilty 

0 

Fined  $20. 
Fined  $20. 

Jam«*-«  Davie 

> 

Warrant,  Dec.  7,  1908;  Special  Sessions, 
Dec.  17,  1908. 

Warrant,  April  16,  1909;  Special  Ses- 
sions, May  3,  1909. 

Warrant,  Nov.  19,  1908;  Special  Ses- 
sions, April  12,  1909. 

Warrant,  May  28,   1909;  Special  Ses- 
sions. June  28,  1909. 

Warrant,  July   16,   1909;   Special  Ses- 
sions, Aug.  9.  1909. 

Warrant,  Sept.  23,  1908;  Magistrate's 
Couit,  Oct.  1,  1908. 

Warrant,  Sept.  16,  1908;  Special  Ses- 
sions. April  16.  1909. 

Warrant,  Sept.  25,  1908;  Special  Ses- 
sions, April  29,  1909. 

Pleaded  guilty 

Pleaded  guilty 

Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pleacled  guilty ;  sentence 

suspended. 
Dismissed. 

Convicted;  fined  in  one 
case ;     sentence     sus- 
pended in  one  case. 

Convicted 

Fined  $20. 

George  S.  Cangialosi .  . . 

Nathan  HerEstcin 

William  H.  Guyett 

Joseph  S.  Altschul 

William  S.  Finney 

Nathan  Schwartz 

MAthiLn  TTArxfltAin  ..... 

Fined  $20. 
Fined  $25. 

Fined  $25. 
Fined  $20. 

William  H.  Guyett 

Abraham  Sirota 

Warrant.  Oct.  22,   1908;  Magistrate's 

Court.  Oct.  27.  1908. 
Warrant,  Aug.  26,  190S;  Special  Ses- 

nona,  AprU  5.  1909. 

Discharged. 

Pleaded  guilty;  sentence- 
nispended. 

• 
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Town. 

Defendant  sod  Premiaes, 

OffenK. 

ni.  CHILDREN— CDRli'nusd. 

Now  York  raty.. 

North  Central  Knitlimi  Mills,  1850  Pit- 
kin ave,    (Joseph  Oiavkin,  partner 
defendant). 

feth  at,   (Rudolph  Hacker,  partner 
£t' ""e^nXit'^"™  Oppeohei^e, 

Employing  child  under  16  yem  ol  age  with- 

New York  aty.. 
New  York  aty.. 

out  Board  ot  Health  certificate  (2  ca«e). 
Employing  child  under  16  yean  of  age  witb- 

New  York  Qty . . 

Emploving  child  under  16  years  ol  age  with- 
out Board  ot  Health  certificate. 

New  York  City., 
New  York  aty.. 
New  York  aty.. 

Pareti  Bros,,  70  West  3d  at,   (Goorje 
Park  Chemical  Co..  614-616  Grand  si 
C.  H.  Parsons  Co.,  78-82  Water  si 

Employing  child  under  16  years  of  age  with- 
out board  of  Health  certificate. 

Employing  child  under  16  veara  of  age  with- 
out Board  of  Health  certificate  <3  cans) . 

New  York  City,, 

Petre,   Schmidt    &   Bercman,   227-231 
Bleecker  at.  (Charles  Petre,  preadeot 

Phoenii  Specialty  Mfe.  Co.,  48  Duane 
St.  (Lvdia  R  L,  Wagenseller,  man- 

Kri^  Chocolate  Co,.   972   Dean   st, 
Brooklyn    (Georga   C,    Stout,   supt. 

John  Pirkl  Foundry  Co..  Boulevard  and 
Orchard  St.,  Astoria.  Queans  Co 

S.   4  W.  Piatt,  127-129  Bleecker  st. 
(WiUiam  Piatt,  proprietor.  defcBdant). 

Employing  cluld  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

New  York  City,, 
New  York  aty,. 

Employinjt  rhild  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

out  Board  of  Health  certificate. 

New  York  City.  . 
New  York  City,. 

oSt  C5d  of  Health  ceruCal*  (3  oa»es). 

New  York  City,, 
New  York  City,, 

PoUaho  Mfg.  Cto.,  101  Eaat  131=t  st 

Poliacheck    &    Ijmoni,    350    Bowery 
1  Louie  Limoni,  partner,  defendant). 

Emptying  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

New  York  City.. 
New  York  City .  . 

Pollack    *   Gewirti,    296    Stanton   st. 
(Joseph  Pollack,  partner,  defendant). 

Aleiander  M.  Powell.  160-154  Cham- 
bers St.  (David  J.  Charters,  eupt..  de- 

out  Board  ot  Health  certificate, 
out  Board  ot  Health  certificate. 

New  York  City,, 
New  York  City., 
New  York  City.. 

Redfi"d  iSiis.,  Inc..  311-319  West  43d 

r4^d    &    Davis.    105    East    29th    at. 

(Kittio  Regan,  partner,  defetidant). 
Louis  Rich.  40-t2  Walton  sl„  Brooklyn. 

El                               ler  16  years  ol  age  witb- 

Ei                               lerlVye^cifagewith- 

th  certificate. 
El                               ler  16  y^re  of  age  witb- 

Ei                               Ierf6''j™™"f"«^"ith- 
,h  certificate  (2  cases). 

New  York  City.. 
New  York  City.. 
New  York  City,. 

New  York  City,. 

New  York  City,. 

Rifkin  &  Gura,  6,Bond  Bt,  (Abraham 
Rilter    Bros.,    596    Broadway    (Jacob 

Spring  8t.  (Bernard  Solomon,  partner, 

Roaenbcre  ^Silverman.  501  East  Houb- 
lon  St.  (Abraham  Rosenberg,  partner. 

D.''Sit;S.,>,83Ti,W.„,„k„. 
ham    Rosouatein,    manager,    defend- 

oSt  SoZd  of  Health  certificate.  ^ 
Employing  child  under  16  years  of  aga  with- 
out Board  of  Health  certificate. 

"St'Si^'rdofHeSlb'i^r^^aXcS.  " 

out  Board  of  Health  certificate  (2  casee). 
Employing  child  under  16  years  of  age  witb- 

N«w  York  City,, 
N™- York  aty,. 

MaiRolC'48-SO  Walker  at.   (George 

Emplojdng  child  under  16  yeare  ot  age  with- 
out Board  of  Health  certificate. 

out  b^rd  ol  Health  certificate. 
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William  M.  Rich. 


Lily  F.  Foster , 


Joseph  S.  Altschul , 


George  S.  Cangialosi , 

George  S.  Cangialosi . 
Nathan  Herzstein. . . 
Charles  Whelan .... 


George  S.  Cangialosi , 


Abraham  Sirota 


Solomon  N.  Brenner. . 

Nathan  Schwartz . . . . 
Charles  F.  Miller,  Jr. . 


Maurice  Barshell 

Chas.  L.  Halberstadt,  Jr, 

Joseph  S.  Altschul 

Charles  F.  Miller,  Jr 

William  M.  Rich 

William  H.  Donahue . . . 

EUaNagle 

Solomon  N.  Brenner. . . . 

May  G.  Davies 

May  G.  Davies 

George  S.  Cangialosi . . . 


Nathan  Herzstein. 


Abraham  Sirota , 


William  J.  Neeley 

Charles  F.Miller,  Jr.... 


Warrant,  Aug.  9, 1009;  Special  Sessions. 


Warrant,   Mar.   3,   1908; 
sions,  Sept.  14,  1909. 

Warrant,  Aug.   10,   1909; 
sions,  Aug.  23,  1909. 

Warrant,  Mar.  16,  1909; 
sions.  Mar.  24,  1909. 

Warrant,   Feb.   4,    1909; 

sions,  April  26,  1909. 
Warrant,   Sept.   4,    1908; 

sions,  April  5,  1909. 
Warrant,  May  21,   1909; 

sions,  June  7,  1909. 


Special  Ses- 

Special  Ses- 

Special  Ses- 

Special  Ses- 

Special  Ses- 

Special  Ses- 


Pending. 


Acquitted  in  one  case, 
convicted  in  one  case. 

Pleaded  guilty 


Pleaded  guilty , 


Warrant,  Dec.  7,  1908;  Special  Sessions, 
Dec.  23,  1908. 

Warrant,  Oct.  22,  1908;  Special  Ses- 
sions, Oct.  30,  1908. 

Warrant,  Mar.  30,  1909;  Special  Ses- 
sions, May  24,  1909. 

Warrant,  Aug.  23,  1909;  Magistrate's 
Court,  Sept.  3,  1909. 

Warrant,  Sept.  29,  1908;  Special  Ses- 
sions, Oct.  19,  1908. 


Warrant,  July  9,  1909:  Special  Sessions, 
July  26,  1909. 

Warrant,  Nov.  11,  1908;  Special  Ses- 
sions, April  12,  1909. 

Warrant,  Oct.  23,  1908;  Special  Ses- 
sions, April  8,  1909. 

Warrant,  Sept.  29,  1908;  Special  Ses- 
sions, April  15,  1909. 

Warrant,  July  26,  1909;  Special  Ses- 
sions. 

Warrant,  May  27,  1909;  Special  Ses- 
sions, July  12,  1909. 

Warrant,  April  20,  1909;  Magistrate's 
Court,  April  24,  1909. 

Warrant,  Nov.  10,  1908;  Special  Ses- 
sions, April  30,  1909. 

Warrant,  April  16,  1909;  Special  Ses- 
sions, April  26,  1909. 

Warrant,  Sept.  21,  1909;  Special  Ses- 
.  sions. 

Warrant,  Aug.  13,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  21,  1909;  Special  Ses- 
sions. 

Warrant,  May  28,  1909;  Special  Ses- 
sions, June  28,  1909. 

Warrant,  June  14,  1909;  Special  Ses- 
sions. 

Warrant,  July  18,  1908;  Special  Ses- 
sions, Jan.  21,  1909. 


Pleaded  guilty;  sentence 

suspended. 
Convicted 


Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  two 
cases. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  one  case. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  s:uilty  sentence 
suspended. 

Dismissed. 

Pleaded  guilty;  fined  in 
one  case,  sentence 
suspended  in  two 
cases. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  fined  in 
one  case,  sentence 
suspended  in  one  case. 

Acquitted. 

Convicted;  sentence  sus- 
pended. 

Pending. 

Pleaded  guilty;  sentence 

suspended. 
Dismissed. 

Dismissed  in  one  case; 

discontinued    in    one 

case. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Pending. 


Pending. 


Convicted , 


Pending. 

Pleaded  guilty;  sentence 
suspended. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $25. 


Fined  $25. 


Fined  $35. 


Fined  $20. 


Fined  $20. 


Fined  $20. 
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Town. 


New  York  City.. 

New  York  aty.. 
New  York  City .  . 

New  York  City .  . 
New  York  City.. 

New  York  City . . 
New  York  City .  . 
New  York  City .  . 

New  York  City.. 

New  York  City .  . 

New  York  City .  . 

New  York  City .  . 
New  York  City .  . 
New  York  City.. 

New  York  City .  . 
New  York  aty.  . 

New  York  City.  . 

New  York  City .  . 
New  York  City.  . 
New  York  City .  . 

New  York  City .  . 
New  York  City .  . 
New  York  City.  . 

New  York  City.. 
New  York  City.  . 
New  York  City.. 
New  York  City.. 

New  York  City.  . 
Now  York  City .  . 


Defendant  and  Premises. 


TaUe  HL—  DetaUed  Stetomeat  of  ProMeatkiBS 


Ofifense. 


Charles    Rothenbach,    100    Starr    St., 

Brooklyn  (Theodore  Burdette,  supt., 

defendant)^ 
Royal  Lace  Paper  Co.,  320  Driggs  ave., 

Brooklyn. 
Royal  Paper  Box  Co,  317   Christopher 

ave.,  Brooklyn   (Abraham  Kleeman. 

manager,  defendant). 
Louis  Rubenstein,  860  Flushing  ave. .'. . . 

Rudinsky  Bros.,  207  Wooster  st.  (Joseph 
Rudinsky,  partner,  defendant). 

J.  Runsdorf  &  Co.,  26-30  Bleecker  st. 
(Jacob  Runsdorf.  partner,  defendant) 

Russo  &  Schepin,  330  E.  107th  st.  (Leo 
Russo,  partner,  defendant) . 

Safferson  &  Weisberg,  145-151  Greene 
St.  (Abri^m  Weisberg,  partner,  de- 
fendant). 

Salant  &  Salant,  Knickerbocker  ave.  and 
Bleecker  st.,  Brooklyn  (Arthur  Lip- 
shie,  foreman,  defendant). 

Saltzman  &  Mehlman,  125  Mangin  st. 
(Barney  Mehlman,  partner,  de- 
fendant) . 

A.  R.  Sameta  &  Co.,  64-56  W.  3rd  st. 
(Adolph  R.  Sametz,  proprietor,  de- 
fendant) . 

Nicola  S.  Santulli,  106  Canal  st 

Charles  Schaffran,  105  Liberty  ave., 
Biookl^n. 

B.  Schapiro,  650  Broadway 


Joseph  Schapiro,  54-56  W.  3rd  st 

SchliefiF,  Grundwerg  &  Co..  141-145 
Wooster  st.  (Samuel  Grundwerg, 
partner,  defendant). 

Leo  Schlissinger  &  Co.,  372  South  st. 
(Leo  Schlissinger,  proprietor,  de- 
fendant) . 

Schnitsler  Braid  Co.,  214-220  E.  23rd 

St. 

Henry  Schoen,  245  W.  Broadway 

F.  A.  Schurman,  134-138  Suydam  st. 

(Rudolph   Rowland,   superintendent, 

defendant). 
Schwab  Bros.  Co.,  811-817  E.  0th  st. 

(Adolf  Schwab,  manager,  defendant). 
Herman  Schwartz,  802  E.  5th  st 

Sea  Island  Thread  Co.,  28-30  E.  4th  st. 
(Bernard  Fertig,  president,  defend- 
ant). 

Ernest  W.  Seamann,  2047  Fulton  st., 
Brooklyn. 

Annie  Seidenstein,  317  (Christopher  ave., 
Brooklyn. 

Sherman  &  Sons  CJo.,  64  Leonard  st. 
(Cardoza,  foreman,  defendant). 

Sherr  Bros.,  116-118  Wooster  st.  (Ivan 
Sherr,  partner,  defendant). 


Shulman  Bros.,  54  Bond  st,  (Abraham 
S.  Shulman,  partner,  defendant) 


III.  CHILDREN— Con<tnued. 

Employing  child  under  16  yean  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  afee  -with- 
out Boiutl  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases) . 

Employing  child  under  16  years  of  age  with- 
out Bo^xl  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  tmder  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Heaith  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (z  cases). 


Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 


16  years  of  age  with- 
i  certificate. 
16  years  of  age  with- 
certificate 

16  years  of  age  with- 
certificate. 
16  years  of  age  with- 
certificate  (2  cases). 


Employing  child  under  16  years  of  age  with- 
in ijuui^c.'     „»«...>.,  ,-^ ,.  out  Board  of  Health  certificate. 

SieMr&"siSei,'?7"WaikCT       (Abraham  i  Employing  child  under  16  years  of  age  with- 
Siegel  partner,  defendant).  I       out  Board  of  Health  certificate  (3  oases). 
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sz 


Inspector. 


WUliam  M.  Rich , 

William  M.  Rich , 

George  C.  Daniels 

William  M.  Rich 

Charles  F.  Miller,  Jr .  . . 

May  G.  Davies 

Nathan  Herzst^n 

May  G.  Davies 

George  L.  Horn 

Joseph  S.  Altschul 

George  S.  Cangialosi. . . 

William  H.  Guyett 

Solomon  N.  Brenner. .  , 
May  G.  Davies 

George  S.  Cangialosi... 
May  G.  Davies 

Nathan  Schwartz ...... 

Nathan  "Schwartz 

Charles  F.  Millar,  Jr.  .. 
Joseph  S.  Altschul 

Nathan  Herzstein 

Nathan  Herzstein 

Chas.  L.  Halberstadt,  Jr 

William  J.  Neeley^ 

George  C.  Daniels 

Charles  B.  Ash 

William  H.  Donahue . . . 

CharlesF.  Miller.  Jr.  .. 
CharlesF.  Miller,  Jr... 


Court  and  Dates. 


Warrant,  June  14,  1000;  Special  Ses- 
sions. 

Warrant,  June  1,  1000;  Special  Ses- 
sions, July  1, 1000. 

Warrant,  Sept.  3, 1008;  Special  Sessions, 
July  12,  1000. 

Warrant,  Feb.  15,  1000;  Special  Ses- 
sions, March  10,  1000. 

Warrant,  Aug.  24,  1000;  Special  Ses- 
sions, Sept.  13,  1000. 

Warrant,  June  7,  1000;  Special  Ses- 
sions, June  28,  1000. 

Warrant,  Sept.  25,  1008;  Special  Ses- 
sions, Sept.  23,  1000. 

Warrant,  May  25.  lOOO;  Special  Ses- 
sions, June  17,  1000. 

Warrant,  Feb.  4,  1000;  Special  Sessions, 
May  6.  1000. 

Warrant,  Jan.  14,  1000;  Special  Ses- 
sions, Feb.  8,  1000. 

Warrant,  April  16,  1000;  Special  Ses- 
sions, May  17,  1000. 

Warrant,  Oct.  22,  1008;  Special  Ses- 
sions. April  8,  1000. 

Warrant,  Sept.  30,  1008;  Magistrate's 
Court,  Oct.  15,  1008. 

Warrant,  Jan.  21,  1000;  Special  Ses- 
sions, April  26,  1000. 

Warrant,  April  16.  1000;  Magistrate's 
Court,  Sept.  23,  1000. 

Warrant,  July  14,  1000;  Special  Ses- 
sions, Aug.  2,  1000. 

Warrant,  Nov.  13,  1008;  Special  Ses- 
sions, Nov.  23,  1008. 

Warrant,  March  10,  1000;  Special  Ses- 
sions, May  13,  1000. 

Warrant,  Sept.  14.  1008;  Special  Ses- 
sions, April  12,  1000. 

Warrant,  Sept.  0,  1008;  Special  Ses- 
sions, Jan.  28,  1000. 

Warrant,  Nov.  2, 1008;  Special  Sesraons, 
April  12,  1000. 

Warrant,  Nov.  10,  1008;  Special  Ses- 
sions, Dec.  24,  1008. 

Warrant,  Oct.  26.  1008;  Special  Ses- 
sions, Nov.  6,  1008. 

Warrant.  June  5,  1000;  Special  Sessions. 

Warrant,  Sept.  0,  1008;  Special  Ses- 
sions, March  10,  1000. 

Warrant,  Feb.  11,  1000;  Special  Ses- 
sions, April  20,  1000. 

Warrant.  Sept.  18,  1008;  Special  Ses- 
sions, April  15,  1000. 

Warrant.  Dec.  18.  1008;  Special  Ses- 
sions, April  23.  1000. 

Warrant.  July  20.  1008;  Special  Ses- 
sions, Jan.  21,  1000. 


Pending. 

Pleaded  guilty . 
Acquitted. 

Pleaded  guilty . 


Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 

Convicted 


Defendant     fled     from 

jurisdiction  of  court. 

Pleaded  guilty 


Acquitted. 


Pleaded  guilty , 


Convicted;  fined  in  one 
case;  sentence  sus- 
pended in  one  case. 

Pleaded  guilty 

Discharged. 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 

Defendant  fled  from 
jurisdiction  of  court. 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 


Pleaded  guilty;  sentence 

suspended. 
Discharged. 


Pleaded  guilty . 
Convicted .... 


Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case 

Pending. 

Acquitted. 

Pleaded  guilty 


Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  one  case. 

Convicted 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  two 
casest 


Penalty. 


Fined  $20. 

Fined  $20. 
Fined  $20. 

Fined  $20. 
Fined  $20. 


Fined  $20. 
Fined  $25. 
Fined  $20 

Fined  $20. 
Fined  $20^ 


Fined  $20. 


Fined  $20. 
Fined  $20. 
Fined  $20. 


Fined  $20. 
Fined  $25. 

Fined  $25. 
Fined  $40. 
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Town. 


New  York  aty.. 
New  York  City . . 
New  York  City.  . 

New  York  City.  . 

New  York  City .  . 
New  York  City.  . 
New  York  City . . 

New  York  City .  . 
New  York  aty.. 
New  York  City . . 

New  York  City .  . 

New  York  City .  . 
New  York  City . . 

New  York  City.. 
New  York  City.  . 

New  l^ork  City .  . 
New  York  City . . 
New  York  City . . 


New  York  City . . 
New  York  City .  . 

New  York  City.  . 
New  York  City .  . 
New  York  City.. 
New  York  City.. 
New  York  City. . 
New  York  aty.. 

New  York  City. . 
Now  York  aty. . 


Defendant  and  Premises. 


Offense. 


Jacob  Silberman,  648  Broadway . 


Silver  Bros.,  12  White  st.  (Mayer  Silver, 
partner,  defendant) . 

Simonds  A  Domroe,  152-156  Wooster 
St.  (Louis  Simonds,  partner,  de- 
fendant). 

£.  C.  Smith,  420  Oakland  st.,  Brooklyn 
(Adrian     M.     Snow,     foreman,     de 
fendant). 

Smith  &  Kelly,  34  W.  47th  st.  (May 
Kelly,  partner,  defendant). 

Sobel  &  Finder,  54  Bogart  St.,  Brookljm 
(Philip  Sobel,  partner,  defendant). 

Solomon  Bros.  &  Frieden,  1620  St. 
Marks  ave.,  Brooklyn  (Abraham 
Solomon,  partner,  defendant). 

Laura  Spano,  239  E.  115th  st 

Sprung  &  Hirschbom,  125  Mangin  st. 

(Wolf  Spnmg,  partner,  defendant). 
Star  Ribbon  Mfg.  Co.,  45-55  Mills  st., 

Astoria,  Queens. 


Tauber,    Rjrttenberg    &    Co.,    530-534 
Livonia    ave.,    Brooklyn    (Abraham 
Rabinowitz,  superintendent,  defend 
ant). 

Mme.  M.  Taylor  (Mabel  Taylor,  de- 
fendant), 114  E.  29th  st 

Jacob  Thaler  &  Bro.,  134  W.  14th  st 
(Isidore  Thaler,  partner,  defendant). 


Harry  Thier,  174  Allen  st. 


Thomas  Press  (The),  18-20  Rose  st 
(Emil  J.  Aberle,  vice-president,  de< 
fendant). 

Tutelman  Bros.,  1-5  Bond  st.  (Jacob 
Ruben,  contractor,  defendant). 

Ungarleider  &  Wallen,  295  E.  2nd  st. 
(Max  Wallen,  partner,  defendant). 

United  Button  Works,  219  Wooster  st. 
f  Nathan  Finkelstein,  partner,  de- 
fendant) . 

Vienna  Candy  Mfg.  Co.,  206  Forsythe 
St.  vMax  Silveratein,  partner,  de- 
fendant). 

Louis  Walman,  155  Christopher  ave., 
Brooklyn. 

Henry  Wallbatt  &  Son,  440-444  Canal 
st.     (John     Mueller,     foremai;,     de 
fendant.) 

Warm  &  Co.,  102  E.  109th  st.  (Louis 
Warm,  partner,  defendant). 

Wechsler  Bros.,  652  Broadway,  (Jacob 
Wechsler,  partner,  defendant) . 

Joseph  Weil,  455  W.  42nd  st.  (Henrietta 
Weil,  manager,  defendant). 

Theo.  Weil,  170  Greene  st.  (Henry  Roth- 
man,  manager,  defendant) . 

Josef  Weissman,  505  5th  st 

Weltman  &  Pollack,  35-37  W.  33rd  st. 
(Samuel  Weltman,  partner,  de- 
fendant). 

Max  Werner,  55  Hester  st 

Wiener  &  Co.,  231  Henry  st.  (Morris 
Wiener,  proprietor,  defendant). 


III.  CHILDREN— Conrtnued. 

Emplo^ng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  chiM  under  16  jrears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Boud  of  Health  ceruficate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2 'cases). 

Emplojdng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Emplojdng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (3  cases). 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  ag^  with- 
out Board  of  Health  certificate. 

Employing  child  undnr  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 


Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 


16  years  of  age 
certificate. 
16  years  of  age 
certificate. 
16  years  of  age 
certificate. 
16  years  of  age 
certificate. 
16  years  of  age 
certificate. 
l6  years  of  age 
certificate. 


with- 
with- 
with- 
with- 
with- 
with- 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. .    . 

Emplojdng  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  oases). 
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Inspector. 


George  F.  O'Neill 

Charles  F.  Miller,  Jr 

May  G.  Davies 

Charles  Whelan 

Anna  C.  Bannon 

William  Pearson 

Charles  Whelan 

George  C.  Daniels 

Joseph  S.  Altschul 

Charles  F.  Miller,  Jr 

William  M.  Rich 

EIlaNagle..  .  ..\ 

George  F.  O'Neill 

Chas.  L.  Halberstadt,  Jr 
William  M.  Rich 

May  G.  Davies 

Nathan  Herzstein 

James  W.  Ireland 

Nathan  Herzstein 

George  C.  Daniels 

Charles  B.  Ash 

Nathan.  Herzstein 

May  G.  Davies 

William  H.  Donahue . . . 

May  G.  Davies 

Charles  F.  Miller,  Jr 

EUaNagle 

Solomon  N.  Brenner. . . . 
Charles  F.  Miller,  Jr. . . . 


Court  and  Dates. 


Warrant,  Sept.  30,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  29,  1908;  Special  Ses- 
sions, April  8,  1909. 

Warrant,  April  14,  1909;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  June  30,  1908;  Magistrate's 
Court,  Oct.  8,  1908;  Special  Sessions, 
Jan.  28, 1909. 

Warrant,  Mar.  29,  1909;  Special  Ses- 
sions, May  6,  1909. 

Warrant,  June  4,  1909;  Special  Sessions. 

Warrant,  Nov.  6,  1908;  Magistrate's 
Court,  Nov.  20,  1908. 

Warrant,  Aug.  4,  1909;  Special  Ses- 
sions, Aug.  30, 1909. 

Warrant,  Jan.  14,  1909;  Special  Ses- 
sions, Feb.  8, 1909. 

Warrant,  April  17,  1909;  Magistrate's 
Court,    May  19,  1909;  Special  Ses 
sions,  Jime  1,  1909. 

Warrant,  July  19,  1909;  Special  Ses 
sions. 


Warrant,  April  20,  1909;  Special  Ses- 
sions, May  20,  1909. 

Warrant,  Feb.  15,  1909;  Special  Ses- 
sions, April  29, 1909. 


Warrant,  Feb.  25,  1909;  Special  Ses- 
sions, Mar.  8, 1909. 

Warrant,  July  27,  1908;  Special  Ses- 
sions, Jan.  25, 1909. 

Warrant,  Jan.  18,  1909;  Special  Ses- 
sions, April  26, 1909. 

Warrant,  Dec.  17,  1908;  Special  Ses- 
sions, April  19,  1909. 

Warrant,  Jan.  7,  1909;  Special  Sessions, 
April  12,  1909. 

Warrant,  Sept.  21,  1909;  Special  Ses- 
sion^. 

Warrant,  Sept.  26,  1908;  Magistrate's 

Court,  Nov.  6, 1908. 
Warrant,   Mar.   8,    1909;   Special   Ses 

sions,  May  3,  1909. 

Warrant,  Dec.  18,  1908;  Special  Ses- 
sions, April  16, 1909. 

Warrant,  Jan.  21,  1909;  Special  Ses- 
sions, June  17,  1909. 

Warrant,  April  19,  1909;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  Dec.  7,  1908;  Special  Sessions, 
April  23, 1909. 

Warrant,  July  7,  1909;  Special  Sessions, 
Aug.  16,  1909. 

Warrant,  Feb.  17,  1909;  Special  Ses- 
sions, April  29,  1909. 

Warrant,  June  17,  1908;  Special  Ses- 
sions, Jan.  18, 1909. 

Warrant,  Aug.  24,  1909;  Special  Ses- 
sions, Sept.  20, 1909. 


Result. 


Pending. 
Pleaded  guilty . 
Pleaded  guilty , 


Discharged  in  one  case; 
convicted  in  one  case. 

Pleaded  guilty;  sentence 

suspended. 
Pendmg. 

Discharged. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Dismissed  in  one  case; 

convicted  in  one  case; 

sentence  suspended. 
Pending. 


Pleaded  guilty 


Penalty. 


Pleaded  guilty;  fined  in 
one  case ;  sentence 
suspended  in  two 
cases. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 


Convicted;  sentence  sus- 
pended. 
Pleaded  guilty 


Pending. 

Discharged. 
Pleaded  guilty 


Pleaded  guilty 
Pleaded  gmlty , 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Pleaded  guilty . 


Pleaded  guilty;  fined  in 
one  case ;  sentence 
suspended  in,  one 
case» 


Fined  $20. 
Fined  $20. 

Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $20. 


Fined  $20. 
Fined  $20. 


Fined  $20. 

Fined  $25. 
Fined  $20. 

Fined  $20. 

Fined  $25. 

Fined  $20. 
Fined  $20. 
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Town. 


New  York  Qty 
New  York  aty 
New  York  City 
New  York  aty 
New  York  City 
Now  York  aty 
Oswego 

Oswego 

Phoenix 

Rochester 

Rochester 

Rochester 

Rochester 

Seneca  Falls . . . . 

Skaneateles 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Syracuse 

Watertown 

Watertown 

West  Carthage.. 
WLlUamstown. . . 


Defendant  and  Premises. 


Samuel  Yagoda,  33  Attorney  st.  (rear)  . 

Young   &  Holberton,   584  Hudson  st. 

(John  Holberton,  partner,  defendant). 
Zimmerman  &  Brinn,  297-299  Cherry 

St.  (Jacob  Brinn,  partner,  defendant). 
Aaron  Zinberg,  22  Suffolk  st 

Abraham    Ziviak,    178    Meserob    st., 

BrookljTi. 
J.  Zucker  &  Janishesky,  316  Canal  st 

(Joseph  Zucker,  partner,  defendant) 
Nottingham  Knitting  Co.,  West  First 

St.    (Louisa  Walsh,   forewoman,   de« 

f endant) . 

Oswego  Knitting  Co.,  Seneca  &  Water 
sts.  (Anna  Sweeney,  forewoman,  de- 
fendant). 

Duffy  Silk  Co.  (Herbert  Dunn,  fore- 
man, defendant). 


F.  W.  Clarke  Paper  &  Mfg.  Co.,  Inc.,  82 
Mill  St.  (F.  W.  aark,  president,  de- 
fendant) . 

Luther  R.  Foote,  rear  of  6  Woodlawn  st 

Herman  Terhaar,  465  Joseph  ave 

Andrew  J.  Wegman,  59  Mortimer  st . . . 


Offense. 


Yonkers.... 
Ticonderoga 


Cast-Thread  Fitting  &  Foundry  Co., 
Factory  st.  (Henry  B.  Cutter,  pres- 
ident, defendant). 

Weeks-Thorn  Paper  Co.,  Hart  Lot, 
Skaneateles  Falls  (Thos.  McEvoy, 
foreman,  defendant). 

J.  R.  Clancy.  243  N.  Salina  st.  (Charles 

Heisley,    shipping-clerk,    defendant). 

lEastem  Basket  &  Veneer  Co.,  724  Canal 

,  St.    (Wm.    H.    Smith,    foreman,    de- 

Wi  f ft n fi iLn fi^ 

Hotaling  Warmer  Co.,  720  N.  Clinton 
St.  (Frank  Fanalla,  foreman,  de- 
fendant). 

Jessie  E.  Leetz,  114-118  S.  Salina  st. .  . 

Piquet  Box  &  Lumber  Co.,  2613  Lodi  st. 

S.  Shopiro  Co.,  476  S.  Salina  st.  (Abrar 

ham  Trupin,  foreman,  defendant). 
Bessie  J.  Squires,  472  S.  Salina  st 

West  Bros.,  cor.  Emerson  ave.  and  Har- 
bor St.  (Patrick  J.  Stack,  foreman, 
defendant) .  i^. 

Nill  &  Jess  Co.,  Tnc,  35  Fairbanks  st, 
(Winfield  Scott,  foreman,  defendant). 


Valentine  &  Bentley  (Charles  H.  Spit- 

tel,  superintendent,  defendant). 
O.  H.  Braman 

New  Hartford  Canning  Co.  (E.  F.  Cook- 
inham,  superintendent,  defendant). 

H.  Steams,  28'n:>ock  st.fCLena  Held, 

forewoman,  defendant). 
Burett  Mfg.  Co.  (S.  J.  Potter.'superin- 

tendant,  defendant)  4 


III.  CHILDREN— Conrtnued. 


Employing  child  imder 

out  Board  of  Health 
Employing  <  hild  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Employing  child  imder 

out  Board  of  Health 
Employing  child  under 

out  Board  of  Health 
Emplojdng  child  under 

out  Board  of  Health 


16  yeaxB  of  age  with- 

certificate  (2  ^ases). 

16  ^ears  of  age  with- 

certificate. 

16  years  of  age  with- 

certificate. 

]  6  years  of  age  with- 

certificate. 

16  ^ears  of  age  with- 

certificate. 

16  years  of  age  with- 

certificate. 

16  years  of  age  with- 

certificate  (2  cases). 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (3  cases). 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  3^ears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  jrears  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  ye&n  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  ^ears  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

EmplojHing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing"  chi'd  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  imder  16  years  of  age  with- 
out Board  of  Health  certificate 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (3  cases). 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 


Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate. 

Employing  child  under  16  jrears  of  age  with- 
out Board  of  Hea  th  certificate. 

Employing  child  imder  16  years  of  age  with- 
out Board  of  Health  certificate  (2  cases). 

Employing  child  under  16  years  of  age  with- 
out Board  of  Health  certificate  (3  cases). 

Emi>loying  children  under  16  years  of  age  in 
mines. 
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Ia<ipector. 


Nathan  HerEStein 

George  F.  O'Neill.... 

Nathan  Herzstein 

CharlesF.  Miller,  Jr.. 

WiUiam  M.  Rich 

CharlesF.  Miller,  Jr.. 
Luinan  S.  Arnold .  . . . 

Luman  S,  Arnold .  . . . 
Luman  S.  Arnold .  . . . 

D.C.Sullivan 

D.C,  Sullivan 

Kate  L.  Kane 

D.  C  Sullivan 

James  W.  Ireland 

Luman  S.  Arnold .  . . . 

Frank  S.  Nash 

Franks.  Nash 

Frank  S.  Nash 

Ernest  M.  Wilber 

Frank  S.  Nash 

Ernest  M.  Wilber 

Ernest  M.  Wilber 

Ernest  M.  Wilber 

Joseph  O'Rourke .  .  . . 

Joseph  O'Rourke .  .  . . 
Joseph  O'Rourke . .  . . 
Luman  S.  Arnold . . . . 

Charles  B.  Ash 

Charles  M.  Gilmore. . 


Court  and  Dates. 


Warrant,  Sept.  1,  1909;  Special  Ses- 
sions, Sept.  20,  1909. 

Warrant,  Feb.  25,  1909;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  Aug.  26,  1908;  Special  Ses- 
sions, Jan.  25, 1909 . 

Warrant,  Feb.  3,  1909;  Special  Sessions, 
April  29, 1909. 

Warrant,  April  28,  1909;  Magistrate's 
Court,  May  10,  1909. 

Warrant,  July  11,  1908;  Special  Ses- 
siona,  Jan.  21, 1909. 

Warrant,  July  6,  1909;  Recorder's 
Court,  July  21, 1909;  Sept.  30, 1909. 


Warrant,    July    6,    1909;    Recorder's 
Court,  Sept.  30,  1909. 

Warrant,  June  3, 1909;  Justice  of  Peace, 
June  3,  1909. 


Warrant,  Dec.  1,  1908;  Police  Court, 
Jan.  6, 1909. 

Warrant,  Sept.  14,  1909;  Police  Court, 

Sept.  15, 1909. 
Warrant,  Feb.  24,  1909;  Police  Court, 

March  10,  1909. 
Warrant,  Nov.  19,  1908;  Police  Court, 

Dec.  18,  1908. 
Warrant,  Aug.  2,  1909;  Police  Court, 

Aug.  16, 1909. 

Warrant,  July  14, 1909 ;  Justice  of  Peace, 
July  15,  1909. 

Warrant,  June  30,  1909;  Police  Court, 
July  12   1909;  July  28,  1909. 

Warrant,  May  12,  1909;  Police  Court, 
May  13,  1909. 

Warrant,  April  17,  1909;  Police  Court, 
April  21,  1909. 

Warrant,  May  22,  1909;  Police  Court, 

May  28,  1909. 
Warrant,  June  8,  1909;  Police  Court, 

June  18,  1909. 
Warrant,  May  3,  1909;  Police  Court, 

May  4, 1909. 
Warrant,  May  6,  1909;  Police  Court, 

May  28,  1909. 
Warrant,  June  26,  1909;  Police  Court, 

June  29,  1909. 


Warrant,  July  15,   1909;  City  Court, 
July  15,  1909. 


Warrant,  July  16,   1909;  City  Court, 

July  16,  1909. 
Warrant,  July  27, 1909;  Justice  of  Peace, 

July  28, 1909. 
Warrant,    Sept.    18,    1908;   Justice   of 

Peace,  Nov.  11,  1908. 

Warrant,   May   18,   1909;   City  Court, 

May  22,  1909. 
Warrant,  Aug.  5, 1909 ;  Justice  of  Peace, 

Aug.  5.  1909. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Pleaded  guilty. 
Dismissed. 


Convicted;  sentence  sus> 

pended. 
Pleaded  guilty;  sentence 

suspended      in      one 

case,  discontinued  in 

one  case. 
Discontinued. 


Pleaded  gui  ty;  fined  in 
one  case;  sentence 
suspended  in  two 
cases. 

Convicted 


Pleaded  guilty . 
Dismissed. 
Pleaded  guilty . 
Convicted .... 


Pleaded  guilty:  sentence 
suspended. 

Acquitted  in  one  case; 
convicted  in  one  case 
Pleaded  guilty 


Convicted , 


Pleaded  guilty . 
Pleaded  guilty. 


Pleaded  guilty;  sentence 

suspended. 
Dismissed. 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  two 
cases. 

Pleaded  guilty;  fined  in 
one  case,  sentence 
suspended  in  one 
case. 

Pleaded  guilty 


Pleaded  guilty;  sentence 

suspended. 
Acqmtted  in  one  case; 

withdrawn      in     one 

case. 
Convicted;        sentence 

suspended. 
Pleaded  guilty 


Penalty. 


Fined  <20. 
Fined  $20. 


Fined  $20. 

Fined  $20. 
Fined  $10. 

Fined  $20. 
Fined  $20. 


Fined  $20. 
Fined  $20 

Fined  $20. 

Fined  $20. 
Fined  $40. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $50. 
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Town. 


Batavia 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Eastwood 

Eastwood 

Farnham 

Fulton 

Marlborough 

New  York  City . . 
New  York  City .  . 

New  York  City . . 

New  York  City. , 

New  York  City. . 
New  York  City . . 

New  York  City . . 

New  York  City. . 
New  York  City .  . 
New  York  City . . 
New  York  Citv. . 
Oswego 

Skaneateles 

Skaneateles 

Syracuse 

Warsaw 

alo 


Defendant  and  Premises. 


Buffalo  Cut  Glass  Co.,  Exchange  place 
(D.  J.  McGettigan,  superintendent, 
defendant). 

Allen  Carpet  Cleaning  and  Rug  Weaving 
Co.,  940  Michigan  St.,  (Mamie  Smith, 
forewoman,  defendant). 

American  Radiator  Co.,  22  Roseville  st. 
(Adam  Mohl,  foreman,  defendant). 

Buffalo  Forge  Co.,  490  Broadway  (John 
Manquen,  foreman,  defendant). 

Buffalo  Lounge  Co.,  567  Exchange  st. 
(George  Reichle,  foreman,  defendant). 

Buffalo  Standard  Laundry,  767  Seneca 
St.  (Emil  Emendorpher,  manager,  de- 
fendant). 

Charles  Nevin,  47  Exchange  st 

CJentury  Sanitary  Mfg.  CJo.,  (Daniel 
Striker,  foreman,  defendant). 

Gustav  Stickley  Co.  (Edward  Schirme, 
superintendent,  defendant). 

United  States  Canning  Co.  (Floyd  F. 
Felts,  superintendent,  defendant). 

E.  L.  Johnson,  South  Second  st 

Franklin  Clark 

Charles  Bramberg,  91  Cliff  st 

Collins  Bag  Co.,  84-86  White  st.   (J. 
'  Ross  (DolUns,  president,  defendant). 

F.  Gattiere  &  S.  Pitta,  3339  East  107th 
St.  (Frank  Gattiere,  member  of  firm, 
defendant). 

Mitred  Box  Co.,  811-817  East  9th  st. 
(Ignatz  Greenberger,  treasurer  and 
superintendent,  defendant). 

Mme.  Irene,  25-27  West  35th  st.  (Ignatz 
Kann,  partner,  defendant). 

Moscowitz  Bros.,  84  Avenue  D  (Abra- 
ham Moscowitz,  member  of  firm,  de- 
fendant). 

Lues  Reiter,  12-14  Walker  st.  (Abraham 
Reiter,  foreman,  defendant). 

Max  Roth,  48-50  Walker  st.  (George 

Finkelstein,  manager,  defendant). 
Herman  Schwartz,  802  East  5th  st 

Harris  Wolf,  45  Pike  st 

J.  Zucker  &  Janishefsky,  316  Canal  st. 
(Joseph  Zucker,  partner,  defendant). 

Oswego  Knitting  Co.,  Seneca  and  Water 
sts.  (Anna  Sweeney,  forewoman,  de- 
fendant). 

Glenside  Woolen  Mills,  Skaneateles  Falls 
(L.  D.  Farrar  and  William  H.  John- 
son, overseers,  defendant). 

The  Sinclair-Allen  Mfg.  Co.,  Mattville, 
(A.  J.  Allen,  one  of  the  owners,  de- 
fendant). 

Samuel  Elman,  419  Clinton  st 


Warsaw  Button  Co.,  81  Main  st.  (John 

C.  Denney,  manager,  defendant). 
John  Strohm,  2220  Seneca  st 


Offense. 


III.  CHILDREN— Continued. 

Emplojdng  child  under  16  more  than  eight 
hours  per  day  (3  cases). 

Employing  child  under  16  more  than  eight 
hours  per  day. 

Employing  child  under  16  more  than  eight 

hours  per  day. 
Emplojdng  child  under  16  more  than  eight 

hours  per  day. 
Employing  child  under  16  more  than  eight 

hours  per  day. 
Emplojdng  child  under  16  more  than  eight 

hours  per  day. 

Emplojdng  child  under  16  more  than  eight 

hours  per  day. 
Employing  chud  under  16  more  than  eight 

hours  per  day. 
Employing  child  under  16  more  than  eight 

hours  per  day. 
Employing  child  under  16  more  than  eight 

hours  per  day  (2  cases). 
Employing  child  under  16  more  than  eight 

hours  per  day. 
Employing  child  under  16  more  than  eight 

hours  per  day  (2  cases). 
Employing  child  under  16  more  than  eight 

hours  per  day. 
Employing  child  imder  16  more  than  eight 

hours  per  day  (2  cases). 

Emplo3dng  child  under  16  more  than  eight 
hours  per  day. 

Employing  child  under  16  more  than  eight 
hours  per  day  (3  cases). 


Employing  child  under  16 

hours  per  day. 
Employing  child  under  16 

hours  per  day. 

Emplojdng  child  under  16 
hours  per  day  (2  cases). 

Employing  child  under  16 

hours  per  day. 
Emplojdng  child  under  16 

hours  per  day. 
Employing  child  under  16 

hours  per  day. 
Employing  child  under  16 

hours  i>er  day. 
Employing  child  under  16 

hours  per  day. 

Emplojdng  child  under  16 
hours  per  day  (2  cases). 


more  than  eight 
more  than  eight 

more  than  eight 

more  than  eight 
more  than  eight 
more  than  eight 
more  than  eight 
more  than  eight 

more  than  eight 


Employing  child  under  16  more  than  eight 
hours  per  day  (2  cases). 


Employing  child  under  16 
hours  per  day  (3  cases). 


more  than  eight 


Employing  child  under  16  more  than  eigiht 

hours  per  day. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
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for  Violadoii  of  the  Factory  Law  —  Contiiiaed. 


Insi)ector. 


Ernest  M.  Wilber. 
S.T.Wilson 


Ernest  M.  Wilber. 

S.T.  Wilson 

Ernest  M.  Wilber. 
Ernest  M.  Wilber. 


S.T.Wilson 

Luman  S.  Arnold .  .  . 
Luman  S.  Arnold . . . 
Ernest  M.  Wilber... 
Luman  S.  Arnold .  . . 

Josie  A.  Reilly 

William  M.  Rich.... 
Charles  F.  Miller,  Jr 

Nathan  Herzstein 

Nathan  Herzstein 


Charles  F.  Miller,  Jr. 
Nathan  Herzstein. . . . 


Charles  F.  Miller,  Jr. 

Charles  F.  Miller.  Jr. 

Nathan  Herzstein 

Maurice  Barshell .  .  . . 
Charles  F.  Miller,  Jr. 
Luman  S.  Arnold . . . . 


Luman  S.  Arnold . 
Luman  S.  Arnold , 
Frank  S.  Nash .  .  . 


S.  T.  Wilson. 
S.  T.  Wilson. 


Court  and  Dates. 


Warrant,  Dec.  3,  1907;  County  Court, 
Oct.  23,  1908. 

Warrant,  Sept.  3,  1909;  Police  Court, 
Sept.  4,  1909. 

Warrant,  Nov.  28,  1908;  Police  Court, 

Dec.  5,  1908. 
Warrant,  Jan.   5,   1909;  Police  Court, 

Jan.  8,  1909. 
Warrant,  Oct.  22,  1908;  Police  Court, 

Oct.  28,  1908. 
Warrant,  Nov.  28,  1908;  Police  Court, 

Nov.  30,  1908. 

Warrant,  Feb.  3,  1909;  Police  Court, 

Feb.  6,  1909. 
Warrant,  Oct.  5,    1908;  Justice  of  the 

Peace,  Oct.  6,  1908. 
Warrant,  Oct.  5,  1908;  Justice  of  the 

Peace,  Oct.  6,  1908. 
Warrant,  Aug.  6,  1908;  Justice  of  the 

Peace,  Oct.  24,  1908. 
Warrant,  July  16,  1909;  Police  Court, 

July  26,  1909. 
Warrant,  July  8,  1909;  Justice  of  the 

Peace,  July  22,  1909. 
Warrant,  June  26,  1908;  Special  Ses- 
sions, Jan.  11,  1909. 
Warrant,  July  11, 1908;  Special  Sessions, 

Jan.  25,  1909. 

Warrant,  Feb.   15,   1909;  Magistrate's 
Court,  June  11,  1909. 

Warrant,   Nov.   2,   1908;   Special   Ses- 
sions, April  12,  1909. 


Warrant,  June  8,  1909;  Special  Sessions, 
July  12,  1909. 

Warrant,  Nov.  19,  1908;  Special  Ses- 
sions, April  12,  1909. 

Warrant,  Sept.  29,  1908;  Special  Ses- 
sions, April  5,  1909. 

Warrant,  July  18, 1908;  Special  Sessions, 
Jan.  21,  1909. 

Warrant,  Nov.  19,  1908;  Special  Ses- 
sions, Dec.  30,  1908. 

Warrant,  Nov.  4,  1908;  Special  Sessions, 
Nov.  13,  1908. 

Warrant,  July  11, 1908;  Special  Sessions, 
sions,  Jan.  21,  1909. 

Warrant,  July  6,  1909;  Recorder's 
Court,  July  21,  1909. 

Warrant,  Oct.  19,  1908;  Justice  of  the 
Peace,  Oct.  22,  1908. 

Warrant,  Oct.  19,  1908;  Justice  of  the 
Peace,  Oct.  22,  1908. 

Warrant,  July  8,  1909;  Police  Court, 
July  9,  1909. 


Warrant,  Oct.  29,  1908;  Justice  of  the 

Peace,  Oct.  29. 1908. 
Warrant,  May  4,   1909;  Police  Court, 


May  12 


jviay  ' 
,1909. 


Result. 


Pleaded  guilty  in  one 
case;  discharged  in 
other  two. 

Pleaded  guilty;  sentence 
suspended. 

Convicted 


Pleaded  guilty;  sentence 

suspended. 
Convicted;     sentence 

suspended. 
Convicted 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Ac'qiutted  in  one  case, 

other  case  withdrawn. 
Pleaded  guilty;  sentence 

suspended. 
Discharged  in  one  case; 

other  case  pending. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended  in  one  case; 

convicted  in  other. 
Defendant     fled     from 

jurisdiction  of  court. 

Pleaded  guilty;  fined  in 
one  case,  sentence 
suspended  in  other 
two. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  fined  in 
one  case,  sentence 
suspended  in  other. 

Pleaded  guilty 

Dismissed. 

Pleaded  guilty;  sentence 

suspended. 
Convicted 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended  in  one  case, 
fined  in  the  other. 

Pleaded  guilty;  sentence 
suspended  in  one  case, 
fined  in  the  other. 

Pleaded  guilty;  fined  in 
one  case;  sentence 
suspended  in  two 
others. 

Pleaded  guilty 


Penalty. 


Fined  <20. 


Convicted . 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $30. 


Fined  $30. 


Fined  $40. 


Fined  $25. 


Fined  $20. 


Fined  $20. 


Fined  $40. 


Fined  $20. 
Fined  $20. 
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Tmble  m. —  Detailed  Statement  of  ProeecutlonB 


Town. 


Eastwood . 
Lancaster . 


New  York  City.  . 

New  York  City.. 
New  York  aty.. 

New  York  City. . 

New  York  City. . 

New  York  City . . 

New  York  City. . 
New  York  City. . 
New  York  City.. 

New  York  City. . 

New  York  City.. 

New  York  aty.. 

New  York  City . . 

New  York  City . . 
New  York  City . . 

Now  York  City. . 
New  York  City.. 

New  York  City . . 

New  York  City . . 
New  York  City.. 
New  York  aty.. 
New  York  aty . .. 

New  York  aty.. 
New  York  aty. . 

New  York  City.. 


Defendant  and  PremiscM. 


Gustav  Stickley  Co.  (Edward  Schirme, 
superintendent,  defendant). 

Industrial  Glass  Co.,  Sheldon  ave. 
(George  W.  Myers,  forenum,  de- 
fendant). 

R.  C.  Boeckel  &  Co.,  352  W.  38th  st. 
(Robert  C.  Boeckel,  proprietor,  de- 
fendant). 

Edward  Boyd,  265  Lafayette  st 

Bregstein  Bros.,  77-81  Wooster  st. 
(Henry  Bregstein,  proprietor,  de- 
fendant). 

Broter  A,  Radlauer,  1015  E.  180th  st. 
(Albert  Radlauer,  one  of  the  propri- 
etors, defendant). 

Consolidated  Wafer  Co..  388  Oakland 
St.,  Brookljm  (Samuel  Medfes,  pres- 
ident, defendant). 

Empire  Tip  Printing  Co.,  55  Great  Jones 
St.  (Harry  Greenberg,  one  of  the  pro- 
prietors, defendant). 

Hyman  Finkelstein,  51  Walker  st 


William  Greilich,  56  Garden  St.,  Brook- 
13m. 

Madame  A.  Gruber,  767-769  Lexington 
ave.  (Anna  Gruber,  proprietor,  de- 
fendant). 

William  J.  Hauser,  55  E.  8th  st 


Holzberg  and  Gelford,  3  Wooster  st. 
(Abnubam  Holsberg,  partner,  de- 
fendant). 

Wm.  Krai  &  (Do.,  45  Mills  st.,  Long 
Island  aty  (William  Krai,  member  of 
firm,  defendant). 

N.  Kurzrok,  21  Bond  st.  (Raphael  Kurx- 
rok,  proprietor,  defendant). 

George  W.  Loft,  54  Barclay  st 


Mendelsohn  &  Goldstem,  468-472  W. 
Broadway  (Israel  Goldistein,  one  of 
the  proprietors,  defendant). 

H.  &  E.  &  S.  Myers,  652  Broadway  (Eli 
Myers,  partner,  defendant). 

National  Rubber  (>>at  (Do.,  105  Bleecker 
St.  (Israel  Goldstein,  owner,  de- 
fendant). 

M.  &  W,  Naumberg  &,  (Do.,  81-85  Uni 
versity  Place  (Joseph  Guggenheimer, 
member  of  firm,  defendant). 

P.  Pareti  &  Co.,  100-102  W.  Houston 
St.  (Paul  Pareti,  partner,  defendant) 

Moses  Rafowitz,  230  Clinton  st 


Charles  Shaefer,  23  John  st. 


Frederick  A.  Schurman,  134-138  Suy- 
dam  St.,  Brooklyn. 

Charles  Smithline,  236-242  Eldridge  st. 

A.  Stein  &  Co.,  1042-1044  3rd  ave. 
(Osoar  Robinson,  manager,  defend- 
ant). 

Weinstein  &  Maher  Clothing  Co.,  18-20 
West  4th  St. 


Offense. 


III.  CHILDREN— Con/tnttcd. 

Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 

Employing  child  luder  16  before  8  a.  m.  or 
after  5  p.  m.  (3  cases). 

Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m.  (2  cases). 

Emplo3dng  child  under  16  before  8  a.  m.  or 
alter  5  p.  m. 

Employing  child  under  16  before  8  a.  m.  or 
after  5  p.  m.  (3  cases). 

Employing  child  under  16  before  8  a.  m.  or 
after  5  p.  m. 

Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 

Employing  child  under  16  before  8  a.  m.  or 
after  5  p.  m.  (2  cases). 

Employing  child  under  16  before  8  a.  m.  or 
after  5  p.  m. 

Employing  child  under  16  before  8  a.  m.  or 
after  5  p.  m.  (3  cases). 

Employing  child  under  16  before  8  a.  m.  or 
after  5  p.  m.  (3  cases). 

Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m.  (3  cases). 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 

Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 

Employing  child  under  16  before  8  a.  m.  or 
fliter  5  p.  m.  (2  cases). 

Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m.  (3  cases). 

Emplosong  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m.  (2  cases). 

Employing  child  under  16  before  8  a.  m.  or 
after  6  p.  m.  (2  cases). 
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for  Violation  of  the  Factory  Law  —  Continued. 


Inspector, 


Luman  S.  Arnold . 
S.T.  Wilson 


Charles  F.  Miller,  Jr 

Chas.  Whelan 

George  S.  Cangialosi .  . . 

Chas.  L.  Halberstadt,  Jr. 

Chas.  Whelan 


Chas.  Whelan , 


Charles  F.  Miller,  Jr.. . 
Joseph  S.  Altschul .... 
Nathan  Herzstein 


Charles  F.  Miller,  Jr. 


William  S.  Finney . 


George  F.  O'Neill. 


Chas.  Whelan 


Charles  F.  Miller,  Jr. . 
Charles  F.  Miller,  Jr. . 


Court  and  Dates. 


Lily  F.  Foster .  . 
May  G.  Davies. 


CharlesF.  Miller,  Jr.. 


Lily  F.  Foster 

William  H.Guyett. 

Chas.  Whelan 

Chas.  Whelan 


Chas.  Whelan 

Nathan  Herzstein. 

May  G.  Davies... 


Warrant,  Oct.  5,  1908;  Justice  of  the 

Peace,  Oct.  6, 1908. 
Warrant,  June  23,  1909;  Police  Court, 

June  23, 1909. 

Warrant,  Jan.  26,  1909;  Special  Ses- 
sions, Feb.  8, 1909. 

Warrant,  April  19,  1909;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  July  23,  1909;  Special  Ses- 
sions, Sept.  13,  1909. 

Warrant,  Aug.  17,  1909;  Special  Ses- 
sions, Sept.  20,  1909. 

Warrant,  June  30,  1908;  Special  Ses- 
sions, Jan.  28,  1909. 

Warrant,  April  19,  1909;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  July  24,  1908;  Special  Ses- 
sions, April  5,  1909. 

Warrant.  Sept.  18,  1908;  Special  Ses- 
sions, Jan.  7,  1909. 

Warrant,  April  22,  1909;  Special  Ses- 
sions, May  6, 1909. 

Warrant,  June  29,  1909;  Special  Ses- 
sions, July  19,  1909. 

Warrant,  July  2^,  1908;  Special  Ses- 
sions, Jan.  21, 1909. 

Warrant,  May  26,  1909;  Special  Ses- 
sions, Aug.  31, 1909. 

Warrant,  Mar.  31,  1909;  Special  Ses- 
sions, May  6,  1909. 

Warrant,  Dec.  31,   1908;  Magistrate's 

Court,  Feb.  6,  1909. 
Warrant,  May  25,  1909;  Magistrate's 

Court. 

Warrant,  April  16,  1908;  Special  Ses- 
sions, Sept.  14, 1909. 

Warrant,  April  1, 1909;  Special  Sessions, 
sions,  May  6, 1909. 

Warrant,  July  15,  1909;  Special  Ses- 
sions, Sept.  13, 1909. 

Warrant,  April  16,  1908;  Special  Ses- 
sions, Sept.  14, 1909. 

Warrant,  Nov.  30,  1908;  Special  Ses- 
sions, April  12, 1909. 

Warrant,  April  19,  1909;  Magistrate's 
Court,  April  21,  1909. 

Warrant,  Nov.  16,  1908;  Special  Ses- 
sions, May  6, 1909. 

Warrant,  Mar.  4, 1909;  Special  Sessions, 
May  3,  1909. 

Warrant.  April  22,  1909;  Special  Ses- 
sions, May  13, 1909. 

Warrant,  April  1,  1909;  Special  Ses- 
sions, May  10,  1009. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 

Pleaded  guilty;  sentence 
suspended    in     two 
cases,  fined  in  other. 

Acquitted. 

Convicted;  sentence  sus- 
pended in  one  case, 
fined  in  other. 

Pleaded  guilty 


Discharged     in     every 
case. 

Convicted 


Pleaded  guilty , 
Pleaded  guilty . 


Pleaded  guilty;  sentence 
suspendad. 

Pleaded  guilty;  sentence 
suspended  in  one  case, 
fined  in  other. 

Pleaded  guilty 


Convicted ;  sentence  sus- 
pended in  one  case, 
fined  in  other  two. 

Convicted;  fined  in  one 
case,  sentence  sus- 
pended in  other  two. 

Discharged  in  every 
case. 

Pending. 


Penalty. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Pleaded  guilty 


Fined  $20. 

Fined  $20. 
Fined  $20. 


Fined  $20. 
Fined  $25. 


fined  $20  in 
each       of 
two  cases. 
Fined  $50. 


Fined  $20. 


Convicted ,  Fined  $25. 


Acquitted    in    each    of! 
two  cases. 

Pleaded  guilty;  sentence 

suspended.  I 

Pleaded  guilty;  sentence 

suspended. 
Dismissed. 

Pleaded  guilty;  fined  in    Fined  $20. 
one  case,  sentence  sus- 
pended in  other  two. 

Convicted 


Pleaded  guilty;  sentence 
suspended  in  one 
case,  fined  in  other. 

Pleaded  guilty;  sentence 
suspended  in  one  case, 
fin^  in  other. 


Fined  $25. 
Fined  $20. 


Fined  $30. 
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Tmble  III.—  DetaUed  Statement  of  Proeecntioiis 


Town. 


New  York  aty. . 

Rochester 

New  York  City.  . 

New  York  City. . 

Buffalo 

Vernon 

Geneva 

Knoxboro 

Oneida 

Rome ,  T , . , 

Buffalo 

New  York  City . . 
New  York  aty.. 
New  York  City. . 

New  York  City . . 
New  York  City.. 
New  York  aty.. 

New  York  City.  . 
New  York  City . . 
New  York  City . . 
New  York  City .  . 
New  York  City. . 
New  York  City . . 

Jamestown 

Brewerton 

Springville 


Defendant  and  Ftemises. 


Weisberg  &  Co.,  8  Bond  st.  (Louis  Wein- 
berg, proprietor,  defendant). 

F.  W.  Clark  Paper  &  Mfg.  Co.,  82  MiU 
St.  (F.  W.  Clark,  president,  defend- 
ant). 

Mrs.  Osbom  Co.,  24-26  E.  46th  st. 
(Edward  Roman,  superintendent,  de- 
fendant). 

M.    Preuss    Laundry    Co.,     1152    St. 

Nicholas  ave.  (Max  Preuss,  president, 

defendant). 
H.  B.  Windrath,  191  Seneca  st 

Curtice  Bros.  CUo.  (Fay  E.  Brownell, 
manager,  defendant). 

Geneva  Preserving  Co.,  North  st.  (Ed- 
win S.  Thome,  manager,  defendant) . 

Knoxboro  Canning  Co.  (Edward  C. 
Campbell,  manager,  defendant). 

The  Burt  Olney  Canning  Co 

Fort  Stanwix  Canning  Co 

John  Strohm,  2220  Seneca  st 


Wolfgang  Darmhardt,  248  Jefferson  St., 

Brooklyn. 
M.  Diamond,  422  Stone  ave.,  Brooklyn. 

M.  Drucker  &  Sons,  31  Jamaica  ave., 
Brooklyn  (Harry  Drucker,  one  of  the 
proprietors,  defendant). 

Henry  Heatt«r,  334  E.  New  York  ave., 
Brooklyn. 

Moses  Kohen,  105  Johnson  ave.,  Brook- 
lyn. 

Harris  Nelson,  1610-1612  St.  Marks 
ave.,  Brooklyn. 


Charles  Zeitner,  1074  Second  ave. , 
Samuel  Hammer,  51  Canal  st . . . . 

Sarah  Levine,  22  Orchard  st 

Joseph  Eisen,  157  Suffolk  st 

Harry  J.  Sprung,  1369  Broadway 
Karl  M.  Wallach,  240  E.  79th  st. 

Jamestown  Panel- Veneer  (Uo , . . . 
Stewart-Kerbaugh-Shanley  Co. . 
Stewart-Kerbaugh-Shanley  Co . . 


Offense. 


III.  CHIJjBREN— Concluded. 

Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 
Employing  child  under  16  before  8  a.  m.  or 

after  5  p.  m. 

IV.  WOMEN  AND  MINORS. 

Employing  woman  under  21  after  9  p.  m.  (3 

cases). 


Employing  woman  under  21  after  9  p.  m.  (2 
cases). 

Employing  woman  under  21  more  than  10 
hours  per  day  (2  cases). 

Employing  woman  more  than  12  hours  per 

day  (3  cases). 
Employing  woman  more  than  60  hours  per 

week  (2  cases). 
Employing  woman  more  than  60  hours  per 

week  (3  cases). 
Employing  woman  more  than  60  hours  per 

week  (3  cases). 
Employing  woman  more  than  60  hours  per 

week  (3  cases). 
Emplo:^g  male  minor  between  the  hours  of 

12  midnight  and  4  a.  m. 

VI.  WORKSHOPS   IN  TENEMENTS 

(Special). 

Permitting  goods  to  be  manufactured  in  un- 
licensed tenement  house. 

Permitting  goods  to  be  manufactured  in  un- 
licensed tenement  house. 

Permitting  goods  to  be  manufactured  in  un- 
licensed tenement  house. 

Permitting  goods  to  be  manufactured  in  un- 
licensed tenement  house. 

Permitting  goods  to  be  manufactured  in  un- 
licensed tenement  house. 

Permitting  goods  to  be  manufactuted  in  un- 
licensed tenement  house. 

VII.  BAKERIES  (Special). 

Failure  to  provide  water  closet  apart  from 

bake-room. 
Failure  to  keep  water  closet  in  a  clean  and 

sanitary  condition. 
Failure  to  whitewash  walls  and  ceilings  of 

bake-room. 
Failure  to  provide  new  floor  in  bake-room. 

Failure  to  provide  new  floor  in  bake-room. 

Failure  to  provide  new  floor  in  bake-room. 

IX.  WAGES. 
Failure  to  pay  wages  regularly. 

Failure  to  pay  employees  weekly. 

Failure  to  pay  employees  weekly  (4  cases.) 
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for  Violation  of  the  Factory  Law  —  Condnded. 


Inspector. 

Court  and  Dates. 

Result. 

Penalty. 

Chas.  Whelan 

Warrant.  Mar.  31,   1909;  Special  Ses- 
sions, May,  6, 1909. 

Warrant,  Dec.  1,  1908;  Police  Court, 
Jan.  6. 1909. 

Pleaded  guilty 

Convicted;  sentence  sus- 
pended. 

Fined  $20. 

D.  C.  Sullivan 

Charles  F.  Miller,  Jr 

George  C.  Daniels 

S.  T.  Wilson 

Warrant,  Dec.  18,  1908;  and  Dec.  19, 
1908;  Special  Sessions,  April  23,  1909. 

Warrant,  Nov.  18,  1908;  Special  Ses- 
sions, April  12,  1909. 

Warrant,  Jan.  5,   1909;  Police  Court, 
Jan.  6,  1909. 

Warrant,  July  30,  1908;  County  Court, 

Oct.  26, 1908. 
Warrant,  July  30,    1909;  City  Court, 

Aug.  11, 1909. 
Warrant,  Aug.  24,  1909;  Justice  of  the 

Peace,  Sept.  1, 1909. 
Warrant,  Aug.  26, 1909;  City  Court 

Pleaded  guilty;  sentence 

suspended     in     two 

cases,  fined  in  other 

case. 
Pleaded  guilty;  sentence 

suspended  m  one  case, 

fin^  in  other. 
Pleaded  guilty;  sentence 

suspended  m  one  case, 

fined  in  other. 
Grand    Juiy   failed   to 

in(Uct. 
Acquitted  in  one  case, 

discharged  in  other. 
Dismissed. 

Pending. 

Fined  $20. 

Fined  $20. 
Fined  $20. 

Joseph  O'Rourke 

D.  C.  Sullivan 

Joseph  O'Rourke 

Joseph  O'Rourke 

Joseph  O'Rourke 

Warrant,  Aug.  28, 1909;  City  Court 

Pending. 

S.T.Wilson 

Warrant,  May  4,  1909;  Police  Court, 
May  12, 1909. 

Pleaded  guilty;  sentence 
suspended. 

Florence  C.  Wilkinson. . 

Warrant,  June  24,   1909;  Special  Ses- 

Pending. 

Florence  C.  Wilkinson. . 

sions. 
Warrant,  May  26,   1909;  Special  Ses- 

Pending. 

Florence  C.  Wilkinson. . 

sions. 
Warrant,  June  24,   1909;  Special  Ses- 
sions. 

Pending. 

Florence  C.  Wilkinson. . 

Warrant,  May  26,   1909;  Special  Ses- 

Pending. 

Florence  C.  Wilkinson. . 
Florence  C.  Wilkinson. . 

sions. 

Warrant,  Sept.  27,  1909;  Magistrate's 
Court. 

Warrant,  July   14,   1909;   Special  Ses- 
sions. 

Pending. 
Pending. 

Dennis  J.  Hanlon 

Charles  F.  Miller,  Jr. . . . 
Solomon  N.  Brenner. . . 

Dennis  J.  Hanlon 

Charles  F.  Miller,  Jr — 
Dennis  J.  Hanlon 

Warrant,   Dec.   8,    1908;   Magistrate's 
Court,  Dec.  31,  1908. 

Warrant,  Dec.  3, 1908;  Special  Sessions, 
April  16,  1909. 

Warrant,   Oct.   19,   1908;   Magistrate's 
Court,  Oct.  31, 1908. 

Warrant,  May  17,  1909;  Special  Ses- 
sions, June  17, 1909. 

Warrant,   Dec.   3,    1908;   Magistrate's 
Court,  Jan.  12, 1909. 

Warrant,  July  13,   1909;  Magistrate's 
Court,  June  27, 1909. 

Dismissed. 

Pleaded  guilty 

Discharged. 

Pleaded  guilty 

Withdrawn. 
Dismissed. 

Fined  $25. 
Fiped  $20. 

Davids.  Yard 

Summons,  Nov.  12,  1908;  Justice  of  the 

Peace,  Nov.  22,  1908. 
Summons,  June  7,  1909;  County  Court. 

Summons,  Aug.  11,  1909;  Justice  of  the 
Peace,  Aug.  25, 1909. 

Dismissed. 
Pendinic. 

Frank  S,  Nftjjh  x , » , 

Ernest  M.  Wilber 

Judgment  confessed  in 
one  case,  other  three 
cases  withdrawn  upon 
payment  of  costs. 

Fined    $50 
and  costs. 
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TABLE  IV.— COMPLAINTS  ALLEGING  VIOLATION  OF  THE  FACTORY  LAW,  AND  DISPOSI- 

TION  OF  THE  SAME.(a) 


SUBJECT  OF  COMPLAINT. 

[With  reference  to  article  or  section  of  Labor  Law 

involved.] 


I.  Administration  (§§  68,  76-78,  87,  89). 

Failure  to  post  law  (§68) 

No  permit  for  lunch-room  in  factory 


2. 


3. 


4. 


5. 


II.  Sanitation  and  Safety  (§§  62,  79-86,  88-91,  94). 
Lack  of  Upht  (^  81) : 

Insujfficient  light  in  halls  or  stairways  (§§81,  94) .  .  . 

Insufficient  light  in  workrooms  (§§81,  94) 

Lack  of  ventilation,  overcrowding,  etc.  (§§  85-86,  94) : 

Insufficient  air  space  for  day's  work 

Insufficient  ventilation 

Insufficient  time  for  meals  (§  89) : 

Allowance  of  less  than  one  hour  for  noonday  meal  or 

twenty  minutes  for  supper 

Uncleanlinesa,  lack  of  sanitary  conveniences  (§§  84-88, 
94): 

Unclean  shop,  hallway  or  yard  (§S  62,  94) 

Lack  of  sufficient  or  inside  water  closets  (|§  88,  94) . . 

Lack  of  separate  water  closets  for  sexes  (§|  88,  94) . . . 

Water  closets  unclean,  not  disinfected  or  not  flushed 
(§§88,94) 

Unscreened  water  closets  (§§  88,  94) 

Water  closets  out  of  repair  (§§  88,  94) 

Water    closets    insufficiently    ventilated    or    Ughted 
(§§88,94) 

Dressing  rooms  not  provided  for  females  (§  88) 

Failure  to  provide  running  or  clean  water  in  work- 
rooms (§62) 

Leakage  from  defective  pipes,  tanks  or  roofs  (§  62) . . . 

Offensive  odors  (§62) 

Factory  connected  with  or  used  for  Uving  or  sleeping 
purposes 

Lack  of  heat  in  factory 

Lack  of  wash  rooms 

Other  or  unspecified  unsanitary  conditions 

Dangerous  machinery,  boilers,  etc.  (§§  81,  91) : 

Unguarded  gearing  (§  81) 

Lack  of  belt  shifters,  loose  pulleys  or  safety  clutch 


Spbcial  Intestiqationb. 


Sus- 
tained. 


Not 
sus- 
tained. 


1 
1 


25 
2 

2 

17 


8 
8 

3 

10 


.   ($81). 

Lack  of,  or  imperfect  exhaust  fans  (§  81) 


Defective  or  uninspected  boilers  or  engines  (§§81, 91) 

Unguarded  belts  and  pulleys  (§81) 

Protruding  set  screws  (§81) 

Other  unguarded  machinery  (§  81) 

6.  Unsafe  elevators,  hoistways,  etc.  (§  79): 

Lack  of  guard  rails  at  elevator  or  hoistway  openings . . 
Unsafe  elevator 

7.  Insufficient  fire  protection  (§§  80,  82-83): 

Lack  of,  or  inadequate  fire  escapes  (§  82) , 

Obstructions  to  exits  or  fire  escapes  (§  82) 

Doors  not  unlocked  during  working  hours  (§  80) , 

Lack  of  hand  rail  on  stairs  (§  80) 

Doors  swinging  inwards  (§  80) , 

8.  Unsafe  buildings  (§f  62,  90) : 

Noncompliance  with  municipal  ordinance  (§  62) 

Defective  shutters,  skylights  or  doors 

Defective  ceiling,  floor  or  stairs 

Unsafe  conditions 


Total 


III.  Illegal  Emplotubnt  op  Children  (§§  70-77,  79, 81) 
Illegal  employment  of  children  (particulars  not  specified) . . 

Employment  of  children  under  14  (§70) 

Employment  of  children  under  16  without  certificates  (§  70). 

Employment  of  children  under  16  more  than  eight  hours  a 

day  (§77) 


13 
20 
16 

23 
1 
1 

2 
2 

5 
6 
1 

1 

1 

1 

*5 


6 
16 

7 

9 
1 


Place 
com- 
plained 
of  not 
found 
closed, 
etc. 


2 
*33 
3 
3 
1 
4 


2 
3 
3 
2 


1 
1 
2 


205 


5 
25 

9 


3 
2 
1 

2 
3 


3 
1 


2 
1 


94 


Total. 


There- 
of in 

New 
York 
City. 


1 
1 


33 
10 

5 
28 


19 
36 
23 

32 
2 
1 

2 
2 

8 
8 
2 

3 

4 
2 

8 


12 
36 


2 
2 


2 
36 
4. 
3 
1 
4 

2 
1 

4 
3 
3 
2 


2 
1 
4 


301 


19 
63 

12 


1 
1 


33 

10 

3 
25 


19 
33 
22 

27 
2 
1 

2 
2 

8 
8 
2 

3 
3 

1 
8 


1 
27 


1 
1 
2 

2 
1 


3 
3 

1 


2 
1 

4 


262 


17 
50 

8 


Anony- 
mous 
com- 
plaints, 
(b) 


32 
9 

14 
29 


28 

35 
39 
25 

31 

4 


13 
9 
6 

19 
1 
2 

12 


21 
3 
1 
1 
3 

3 

1 

4 
5 
7 
1 
1 


5 

1 


373 


1 
63 
58 

14 


a  Exclusive  of  eomplaints  re  hours  on  public  work,  concerning  which  see  page  13  of  current  report  o^ 
Commissioner  of  Labor.  &  Investigated  in  course  of  regular  inspections;  no  special  reports  made 
by  inspectors.        *  Includes  one  coinpl^int  partly  sustained, 
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TftUe  IV. —  Complaiiits  Alleging  Violation  of  tlie  Factory  Law,  and  Disposition  of  tlie  Same.  — 

Condaded. 


SUBJECT  OF  COMPLAINT. 

[With  reference  to  article  or  section  of  Labor  Law 

involved.] 


Special  iNYBsnaATxoNS. 


Sus- 
tained. 


III.  Illegal  Employment  op  Children,  Etc. —  (ConcVd.) 

Emplojrment  of  children  under  16  before  8  a.  m.  or  after  5 

p.  M 


Emplojrment  of  children  under  16  on  dangerous  machinery 
Total 


IV.  Illegal  Employment  of  Women  and  Minors  (§§  17, 

77,  79,  81,  93). 
Employment  of  women  or  minors  more  than  10  hours  a  day 

or  60  ho\irs  a  week  (§77) 

Emplojrment  of  women  or  minors  after  9  p.  m.  (§  77) .... 
Emplo3rment  of  women  or  minors  at  polishing  or  buffing 

(5  77; 

Lack  of  seats  for  women  (§17) 

Employment  of  women  over  scheduled  hours  (§  77) 


Total. 


V.  Laundries  (§  92). 
Laundry  connected  with  living  or  sleeping  rooms . 

Insufficient  ventilation 

Defective  smoke-stack 


Total, 


VI.  Tenement  Work  (Art.  VII). 

Work  carried  on  without  license  (§  100) 

Work  carried  on  under  unsanitary  conditions  (§  100) 


Total. 


VII  'Bakeries  (Special  Art.  VIII). 

Insufficient  light  in  workroom  of  bakery 

Work  carried  on  in  cellar  beneath  a  stable  (§111) 

General  violation  of  bakeshop  law , 

Water  closet  connected  with  bake  room  (§  113) 

Defective  drainage  or  plumbing  (§  111) , 

Beds  and  bedding  in,  or  sleeping  in,  bakerooms  (§  113) . . 

Defective  ventilation,  lack  of  pipe  or  hood  (§111) 

Unclean  bakeshop  or  confectionery  establishment  (§  112) 
Walls  or  ceiUngs  not  lime  washed  or  out  of  repair  (§  112)  . 

Ceilin03  less  than  eight  feet  high  (§112) 

Defective  flooring  (§  112) 

Defective  flues 

Bakery  in  cellar  (§  111) 

Unsafe  oven  in  bakery , 

Offensive  odors  from  oakery 


8 
1 


48 


11 
2 

1 
2 
1 


17 


14 

7 


21 


1 

2 

4 
7 
19 
15 
1 
3 


Total. 


Miscellaneous. 

Failure  to  pay  wages  weekly  (§10) 

General  violation  of  factory  law  (including  complaints  with 

out  ]^articulars) 

Conditions  not  within  Department's  jurisdiction 


Not 
sus- 
tained. 


55 


21 
2 


26 


16 
2 


18 


5 
1 
3 
3 
1 
4 
8 
2 
4 


68 


34 


2 
*6 


Total 

Grand  Total. 


1 
3 


8 


§370  I     235 


Place 
com- 
plained 
of  not 
found 
closed, 
etc. 


Total. 


1 
1 
1 


1 
2 


1 
7 


15 


15 


30 


13 
1 


108 


33 

4 

2 
2 
3 


44 


30 
9 


39 


7 

1 

12 

11 

4 

8 

16 

23 

19 

1 

3 

1 


3 


109 


9 
15 


27 


J635 


There- 
of in 
New 
York 
City. 


11 


86 


20 
1 


2 
3 


26 


30 
9 


39 


7 

1 

11 

11 

4 

7 

16 

22 

19 

1 

3 

1 


106 


7 
15 


23 


Anony- 
mous 
com- 
plaints, 
(b) 


48 
1 


185 


77 
8 

1 
3 


89 


2 
1 


3 


112 
8 


120 


18 


3 
4 

1 
16 


2 
2 
1 
1 


48 


7 
15 


22 


1548  I     tt842 


h  Investigated  in  course  of  regular  inspections;  no  special  reports  made  by  inspectors.  *  Includes  one 
complaint  partly  sustained.  f  Includes  two  complaints  partly  sustained.  tThe  number  of  separate 
commuDicatibns  was  506,  as  111  covered  more  than  one  subject;  thus  93  covert  two  subjects;  18,  three 
subjects.  §  Includes  five  complaints  partly  sustained.  ^  The  number  of  separate  communications 
was  435,  as  99  covered  more  than  one  subject;  thus  85  covered  two  subjects;  14,  three  subjects.  ft  Ths 
number  of  separate  communications  was  539,  as  303  covered  more  than  one  subject;  thus  106  covered 
two  subjects;  25.  three  subjects;  4,  four  subjects. 
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TABLE  v.—  NUMBER,  AGE  AND  SEX  OF  PERSONS  REPORTED  INJURED  IN  FAC 


CAUSE. 


[n.  e.  s.=  not  elaewhere  specified]. 


Mechanical  Power. 
Transmission  of  power: 

Motors  (engines,  dynamos,  flywheels,  etc.) 

Air  fans,  steam  pumps,  etc 

Gearing 

Set  screws 

Shafting 

Belts  and  pullejrs 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  n.  e.  s 

Locomotives  and  trains 

Wood  working  machines: 

Saws 

Planers 

Jointers 

Shapers 

Lathes 

Heading  machines 

Other  wood  working  machines 

Paper  and  printing  machinery: 

Barkers 

Calendars  and  other  paper  making  machines 

Paper  cutting,  stitching  and  staying  machines 

Prmting  presses 

Textile  machinery: 

Picking  machines 

Carding  machines 

Spinning  machines 

Looms 

Formers,  knitting  machines  and  other  textile  machinery. 

Sewing  machines,  etc 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 

Stamping  machines 

Drilling  and  milling  machines 

Screw  machines 

Lathes 


Drop  and  other  power  hammers. 

Shears 

Rollers 

Others 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc 

Struck  by  fragments  of  polishing  wheels 

Others 

Machines  used  in  bakeries,  confectionery  establishments,  etc . 
Machines  not  elsewhere  specified 


T7NDBB 
16  TEAB8. 


M. 


'2' 


al 

i 


4 
3 


1 

2 

1 
1 


1 
1 


Total. 


Heat  and  Electricity. 

Explosives  (powder,  dynamite,  etc.) 

Explosion  and  ignition  gases,  dust,  etc 

Explosion  of  boilers,  steam  pipes  and  other  machines . 

Other  injiurles  from  steam  and  hot  liquids , 

Caustics 

Explosion  of  molten  metals , 

Other  accidents  from  molten  metals 

Vats,  pans,  etc.  (containing  hot  liquids  or  caustics) . . . 

Electricity 

Fire  and  neat,  n.  e.  s 


1 
1 


32 


Total. 


2 
1 


All  Acci 


16-18 

TBAB8. 


M. 


3 
1 

30 
3 

1 

19 

25 
4 

10 
6 

26 
8 
3 
1 


14 

1 

7 
16 
26 

1 
4 
4 
4 
13 
3 


11 

61 

17 
2 

15 
3 
8 
1 

19 

6 
8 
3 
1 
19 


407 


3 
6 


2 
3 
1 
1 
6 


22 


F. 


1 
3 


2 

21 

2 


1 
3 

8 
8 
7 
1 

25 


1 
"9 


107 


1 
1 


18  TBAB8 
AND  UFWABD. 


M. 


147 

30 

238 

25 

64 

287 

179 

66 

1.107 

188 

512 
110 
92 
42 
18 
5 
98 

31 
238 
113 

82 

28 
37 
22 
40 
118 
38 
19 
91 

476 
278 
26 


F. 


20 
2 

4 
11 


1 
1 


1 
75 

8 

2 
1 
19 
41 
44 
24 
11 
11 

71 
3 


150 

151 

3 

101 

1 

104 

373 

14 

93 

173 

118 

33 

2 

265 

20 

6.406 

396 

89 

120 

74 

207 

4 

117 

100 

190 

43 

146 

2 

253 

3 

1.339 

9 

a  Not  an  employee. 
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TORIES,  QUARRIES  AND  TUNNEL  CONSTRUCTION,  YEAR  ENDED  SEPTEMBER  30,  1909. 


DENTS. 


AGE  NOT 
BXPOBTED. 

^LL  AGES 

. 

M. 

F. 

M. 

F. 

Total. 

150 
31 

274 
29 
66 

307 

209 

70 

1,126 

194 

547 

121 

96 

43 

18 

5 

117 

32 
247 
135 
112 

29 
41 
27 
44 

132 
43 
20 

104 

541 
298 
28 
166 
156 
.110 
105 
397 

100 
182 
123 
35 
285 

'"'27' 
2 

5 
14 

5 

i' 

1 

2 

3' 

97 
11 

3 
1 

20 
44 
54 
33 

19 
13 

97 
3 

4* 

1 

'***i9' 

i* 

2 

29 

150 

31 

2 

1 
1 
1 

1 

301 
31 
71 

321 

214 
70 

7 

1,127 
195 

8 
3 

647 

121 

96 

1 

43 

18 

5 

4 

119 
32 

2 
2 

1 

i' 

1 

250 
232 
123 

32 

42 

47 

88 

1 

1 
1 

i" 

186 
76 
39 

117 

3 

2 

1 

638 

301 

28 

1 
I 

166 
160 
111 

105 

4 

416 
100 

182 

2 

124 
37 

1 

314 

50 

4 

6.895 

511 

7,406 

1 

89 
123 

75 
218 
119 
104 
193 

44 
149 
260 

6* 

3' 

4 

89 

1 

123 

i 

3 
2 
2 

j- 

75 
224 
119 
104 
193 

44 

2 

162 
264 

10 

1 

1,374 

13 

1,387 

Pbbmanbntlt  Injured. 


Under 

16 
years. 


16-18 
years. 


11 


1 
1 
2 

8 
5 
2 


2 
4 


5 
2 
1 
2 

23 


4 
1 
2 
1 
3 


91 


1 
1 


18 
years 

+ 


28 
9 

78 
2 
6 

32 

19 

7 
96 
20 

138 

48 

59 

9 

3 

1 

26 

8 
26 
39 
13 

8 

7 

4 

6 

20 

10 

5 

15 

254 
26 

4 
15 
12 
28 

7 
59 

11 
9 
17 
14 
49 


1,247 


13 
3 
3 
2 
3 


1 
2 
3 
3 


33 


Age  not 

re- 
ported. 


2 
2 


1 
1 
1 


13 


M. 


29 
9 

87 
2 
5 

32 

17 

8 

98 

22 

148 

55 

61 

9 

3 

1 

30 

8 
27 
29 
16 

8 

8 

4 

3 

20 

11 

2 

17 

251 
26 

4 
19 
14 
30 

8 
60 

11 
9 
19 
13 
49 


1,282 


13 
3 
3 
2 
3 
1 
1 
2 
3 
3 


34 


F. 


1 
1 


13 
2 


1 
3 
6 
1 
6 
2 

28 


1 
6 


74 


1 
1 


Total. 


29 
9 

89 
2 
6 

33 

19 

8 
98 
22 

148 

66 

61 

9 

3 

1 

30 

8 
27 
42 
18 

8 

8 

6 

6 

25 

12 

7 

19 

279 
26 

4 
19 
14 
30 

8 
62 

11 
9 
19 
14 
54 


.356 


13 
3 
3 
2 
3 
1 
1 
2 
4 
4 


36 


»iie  not  an  employee. 
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ITeW    't'oRK    State    l)EPAtlTA!!ENT    OF    tiAiofi. 


TaUe  V. —  Number,  Age  and  Sex  of  PerMiis  Reported  Iqjiired  in  Factories 


CAUSE. 


[h.  e.  8.=  not  elsewhere  specified]. 


Fall  of  Person. 
Fall  from  ladder,  8ca£fold,  platform,  etc . . 
Fall  from  machinery,  trucks,  engines,  etc. 

Fall  caused  by  collapse  of  support 

Fall  through  opening  in  flo6r,  etc 

Fall  in  hoistway,  shaft,  etc 

Fall  on  stairs,  steps,  etc 

Fall  on  level  by  slipping 

Fall  on  level  by  tripping 

All  other 


UNDBR 
16  TBABS. 


M. 


al 


Total. 


Injured  bt  Weiohts. 

Falling  rock  and  earth  (quarrying,  excavating,  etc.) 

Falling  pile  of  material  (luinber,  coal,  cement,  etc.) 

Falling  walls,  doors  and  other  objects 

Tools  or  weights  dropped  by  persons  injured 

Falling  objects  dropped  by  other  persons 

Heavy  materials  or  parts  on  which  injured  persons  were  at 

work 

Machinery  being  moved 

Fall  of  materials  from  trucks  in  transit 

Handling  of  castings,  flasks,  etc 

Handling  of  stone,  ore,  etc 

Handling  of  lumber,  paper  and  other  materials 

Loading  and  unloading 

Cause  insufficiently  described  for  classification 


1 
1 


F. 


al 


Total. 


Flying  Objects. 
Struck  in  eye  by  piece  of  metal,  glass,  etc . 
Other  injuries  from  flying  objects , 


Total. 


Vehicles  and  accidents  caused  by  animals. 


Miscellaneous. 
Hand  tools  (hammers,  knives,  wrenches,  files,  etc.) 

Tools  in  hands  of  fellow  workmen 

Injured  while  filling  and  assembling,  n.  e.  s 

Caught  on  nail,  sharp  projection,  etc 

Cut  on  glass 

Injured  oy  stepping  on  nail,  sliver,  etc 

Inhalation  of  poisonous  gases 

All  other 


Total 

Grand  Total. 


1 
2 
1 


6 


60 


All  Acci 


16-18 

TEARS. 


M. 


8 
5 
2 
2 
2 
4 
3 
4 
4 


34 


1 

7 
2 


0 

2 

2 

10 


8 
2 
5 


48 


13 
2 


15 


14 
6 
3 

18 
9 
0 
1 

10 


70 


603 


F. 


2 
3 
3 
1 


1 
5 
2 
1 


14 


135 


18  TEARS 
AND  UPWARD. 


M. 

F. 

223 
218 
220 

1 

1 

87 

39 
42 

100 
93 

172 


10  1,194 


230 
183 
807 
133 
72 


489 
188 

88 
459 

61 
278 

93 
163 


1.819 


15,420 


1 

i; 

19 
6 
4 


49 


467 

1 

94 

151 

493 

112 

394 

; 

401 

219 

3.756 

r 

551 

116 

< 

• 

667 

•2 

239 

4 
1 

1 
i 


6i: 


a  Not  8 
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Ouarries  and  Taimel  Constnictioii,  Year  Ended  September  SO,  1909  —  Conduded. 


DENT8. 

■ 

Pbrhanbntlt  Injured. 

AOB  NOT 
BBPORTBD. 

ALL  AOB8. 

M. 

F. 

M. 

F. 

Total. 

^\f^      16-18 
years.      y«""«- 

18 
years 

+ 

Age  not 

re- 
ported. 

M. 

F. 

Total. 

232 

223 

226 
89 
42 
47 

103 
98 

176 

2 

1 

i' 

19 

23 

9 

5 

234 

224 

226 

89 

43 

66 

126 

107 

181 

5 
5 
5 
3 

1 
1 
2 

5 
5 

5 
3 

1 

i" 

5 



5 

3 

1 

5 

1 

3 

1 

1 

I 

1 

1 

1 

2 

2 

1 

3 

3 

3 

4 

1 

1.236 

60 

1,296 

, 

25 

24 

1 

25 

2 

232 
184 
817 
135 
74 

478 
99 
153 
507 
113 
405 
404 
225 

2 

10 

232 
186 
827 

6 

9 

13 

1 

6 

6 

1 

.......              o  ....... 

9 

i 

1 

13 

1 

13 

135 

1   ;         75 

1          479 

1 

2 

2 

i 
1 

23 
3 

4 
17 

1 
17 

9 
11 

i' 

23 
3 

4 
18 

1 
17 
10 
11 

• 

•  ■•■•••• 



23 

2 

3* 

99 
153 
507 
113 
408 
404 
225 

3 

4 

4 

1 

18 

1 

1 

1 

3 

17 

1 
1 

1 

10 
11 

19 

1 

3.826 

17 

3.843 

1 

114 

1 

116 

116 

1 

566 
118 

566 

25 
3 

25 
3 

25 

2  ,       120 

3 

1     

684 

2 

686 

28 

28 

28 

2 

249 

2 

251 

9 

1              10 

10 

3 

4 

1 

i' 

508 
198 

92 
478 

72 
292 

94 
175 

13 
1 
1 

15 
2 

13 

7" 

521 
199 

93 
493 

74 
305 

94 
182 

1 

11 
11 
5 
2 
1 
1 
1 
6 





.  > 

10 

11 

5 

2 

1 
1 
1 
6 

2 

i' 

12 
11 

5 

2 

1 

2 

4 

1 

1 

2 

6 

13 

2 

1.909 

52 

1 

1.961 

2 

38 

37 

3 

40 

99 

9 

16.173 

657 

16.830 

5 

96 

1,494 

16 

1,531 

80 

1.611 

employee. 
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TABLEIVI.— CAUSE  AND  NATURE  OF  INJURIES  SUSTAINED  FROM  ACCIDENTS  IN  FAC 


Cause. 


[n.  e.  B.=  not  elsewhere  specified]. 


MSGHANICAL  PoWER. 

Transmission  of  power: 

Motors  (engines,  dynamos,  flywheels,  etc.) 

Air  fans,  steam  pumps,  etc 

Gearing 

Set  screws 

Shafting 

Belts  and  pulleys 

Conveying  and  hoisting  machinery: 

Elevators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveymg  apparatus,  n.  e.  s. 

Locomotives  and  trains 

Wood  working  machines: 

Saws 

Planers 

Jointers 

Shapers 

Lathes 

Heading  machines 

Other  wood  working  machines 

Paper  and  printing  machinery: 

Barkers 

Calendars  and  other  paper  making  machines 

Paper  cutting,  stitchmg  and  staying  machines 

Ptinting  presses 

Textile  machinery: 

Picking  machines 

Carding  machines 

Spinning  machines 

Looms 

Formers,  knitting  machines  and  other  textile  ma- 
chinery   

Sewing  machines,  etc 

Laundry  machines 

Leather  working  machinery 

Metal  working  machinery: 

Stamping  machines 

Drilling  and  milling  machines 

Screw  machines 

Lathes 

Drop  and  other  power  hammers 

Shears 

Rollers 

Others 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc 

Struck  by  fragments  of  polishing  wheels 

Otiiers 

Machines  used  in  bakeries,  confectionery  establish- 
ments, etc 

Machines  not  elsewhere  specified 


Total. 


Heat  and  Elbctbicitt. 

Explosives  (powder,  dynamite,  etc.) 

Explosion  and  ignition  of  gases,  dust,  etc 

Erolosion  of  bouers,  steam  pipes  and  other  machines. . 

Other  injuries  from  steam  and  hot  liquids 

Caustics 

Explosion  of  molten  metals 

Other  accidents  from  molten  metals ^ 

Vats,  pans,  etc.  (containing  hot  liquids  or  caustics)  .  .  . 

Electricity 

Fire  and  heat,  n.  e.  s 


Grand 
total. 


150 
31 

301 
31 
71 

321 

214 

70 

1,127 

195 

547 

121 

96 

43 

18 

5 

119 

32 
250 
232 
123 

32 
42 
47 

88 

186 
76 
30 

117 

638 
301 
28 
166 
160 
111 
105 
416 

100 
182 
124 

37 
314 


7,406 


Total. 


89 
123 

76 
224 
119 
104 
193 

44 
152 
264 


Tempobabt 


1,387 


Lacera- 
tions. 


20 
7 
90 
15 
13 
54 

16 

11 

196 

14 

134 
11 

7 
7 

4 


24 

2 
53 
69 
36 

7 
16 
16 
29 

53 

14 

3 

23 

71 
59 
8 
34 
33 
24 
14 
86 

33 

8 

16 

7 
75 


1,412 


8 
1 


3 

i 


15 


Bums. 


2 

i 


3 
2 


11 
1 


11 
1 
2 


3 
1 
6 


3 
2 


25 
1 

3 

4 
2 


91 


4 
95 
39 

200 
88 
79 

166 
36 
98 

203 


1.008 


Cuts. 


20 
1 

14 
4 
5 

35 

11 
3 

73 
5 

120 
21 
21 
14 
5 
2 
27 

5 

26 

26 

6 

5 

4 

6 

17 

23 

22 

2 

18 

45 

52 

7 

28 

12 

21 

1 

77 

19 
10 
38 

3 

56 


910 


Bruises. 


5 
2 
3 
1 


2 
1 


15 


30 
6 

22 
4 

15 

51 

40 

14 

270 

40 


22 
34 
10 
,14 
56 

1 

3 

11 

4 
35 


1,008 


6 
3 
3 


1 
1 


15 


Sprains 
and 
dislo- 
cations. 


7 
1 


2 
18 

16 

3 

42 

13 


81 

1 

12 

2 

3 

3 

1 

11 

1 

2 

41 

7 

26 

1 

20 

2 

1 

7 

1 

17 

37 

2 

0 

7 

11 

28 

2 

47 

7 

3 

7 
5 
1 
1 
8 


1 
1 


159 


h  One  not  an 
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Injukibs. 

Serious 
injuries 
prob- 
ably 
perma- 
nent. 

Permanent  Injuries. 

Plural 
injuries. 

Other. 

Total. 

LOSS  OP  ONE  OR  MORE 

In- 
ternal. 

All 
other. 

Total. 

Frac- 
tures. 

limbs. 

Hands 

or 

feet. 

Fin- 
gers. 

Eyes. 

Death. 

4 

13 
1 

10 
3 

11 

51 

42 

12 

136 

32 

18 
2 

3 

1 

""2 

8 

5 

1 

15 

2 

4 

99 

17 
139 

27 

52 
244 

137 

45 

805 

119 

313 
49 
28 
28 
13 
4 
70 

10 
162 
136 
81 

15 
25 
33 

71 

136 
56 
22 
59 

163 

218 

20 

113 

111 

60 

72 

278 

67 

140 

S3 

16 
219 

19 
5 

71 
2 
4 

32 

39 

14 

201 

37 

74 

17 

7 

6 

2 

26 
7 

77 
2 
1 

18 

3 

6 

61 

8 

129 

48 
58 

7 
2 

1 
27 

8 
18 
38 
14 

3 
5 
5 
2 

17 

12 

3 

16 

268 
20 

3 
14 
12 
29 

5 
52 

6 

3 
2 

7 

29 
9 

89 
2 
6 

33 

19 

8 

98 

22 

148 

55 

61 

9 

3 

1 

30 

8 
27 
42 
18 

8 
8 
5 
6 

25 
12 

7 
19 

279 
26 

4 
19 
14 
30 

8 
62 

11 

9 

19 

14 
54 

3 

2 

5 

2 

1 

4 

1 

4 

i' 

4 

4 
8 

9 

2 

29 

6 

12 
4 
1 
1 

9 

24 

5 
1 

1 

1 
3 

12 

19 
3 

53 
12 

5 
1 

3 
3 

1 

1 
4 

1 
3 
2 
1 

1 
4 

3 
1 

1 

23 

17 

12 

2 

2 

1 

1 

1 
4 

"■'2' 

1 

19 

14 
59 
54 
23 

9 

8 

9 

11 

24 
8 
8 

38 

195 
57 
4 
34 
35 
21. 

1 

1 

1 

1 

7 

17 
8 
8 

'"3* 

1 

1 
2 
1 
5 

6 
9 
1 
3 

4 
19 

"is 

8 
2 

1 
19 

6 

105 

8 

**i3' 

1 
1 

2 

1 

2 

3 

2 

1 

8 

1 
1 

1 
1 

2 

2 

6 



1 

2 
2 
3 

.     12 
1 
2 
4 

10 

28 

2 

4 

12 

2 

14 

10 

5 

8 
5 

2 
24 

4 
4 

3 

1 

1 

1 
1 

2 

1 

6 
3 

1 
4 
1 
1 
2 
6 

5 
4 
5 

1 
11 

3 
3 

2 
2 

i* 

2 

1 

5 

2 

25 

74 

22 
31 
21 

7 
41 

i* 

15 

2 

1 

2 

1 

5 
1 

2 

2 

1 
2 

3 

12 

11 
37 

1 

6 

1 

171 

529 

276 

4,555 

1,381 

26 

43 

1,091 

20 

14 

162 

1.356 

114 

4 

11 
3 
6 
4 
2 
1 
1 
1 

11 
9 

1 
2 
2 
1 
3 
1 
1 

'"22* 
10 

39 
106 

54 
210 

93 

84 
168 

37 
134 
227 

11 

6 

14 

11 

22 

19 

24 

2 

5 

24 

1 

1 

9 

2 
3 
2 
2 

13 
3 

3 
2 
3 

1 
1 
2 
4 
4 

26 
8 

1 

1 

4 

1 

1 

3 
1 

1 

1 
2 

3 

1 

3 

69 

3 

1 

9 

6 

49 

43 

1.152 

138 

1 

1 

5 

13 

3 

13 

36 

61 

•mployee. 
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TsUe  YL—  CaiiM  and  Natnre  of  I^jnriea  Siuteined  from  Aeddents  in  Factorleo 


Causb. 
[n.  e.  s.=:  not  elsewhere  specified.] 


Fall  of  Person. 

Fall  from  ladder,  scafifold,  platform,  etc 

Fall  from  machinery,  trucks,  engines,  etc 

Fall  from  collapse  of  support 

Fall  through  opening  in  floor,  etc 

Fall  in  hoistway,  shaft,  etc 

Fall  on  stairs,  etc 

Fall  on  level  by  slipping 

Fall  on  level  by  tripping 

All  others 

Total 

Injured  by  Weiohts. 
Falling  rock  and  earth  (quarrying,  excavating,  etc.) . . . 

Falling  pile  of  material  (lumber,  coal,  cement,  etc.) 

Falling  walls,  doors  and  other  objects 

Tools  or  weights  dropped  by  person  injured 

Falling  objects  dropped  by  other  persons 

Heavy  materials  or  parts  on  which  injured  persons 

were  at  work 

Machinery  being  moved 

Fall  of  material  from  trucks  in  transit 

Handling  of  castings,  flasks,  etc 

Handling  of  stone,  ore,  etc 

Handling  of  lumber,  paper  and  other  materials 

Loading  and  unloading 

Cause'  insufficiently  described  for  classification 

Total 

Flying  Objects. 

Struck  in  eye  by  piece  of  metal,  glass,  etc 

Other  injuries  from  flying  objects 

Total 

Vehicles  and  accidents  caused  by  animals 

Miscellaneous. 
Hand  tools  (hammers,  knives,  wrenches,  files,  etc.) . . 

Tools  in  hands  of  fellow  workmen 

Injured  while  fitting  and  assembling,  n.  e.  s 

Caught  on  nail,  wire,  sharp  projection,  etc 

Cut  on  glass 

Injured  by  stepping  on  nail,  sliver,  etc 

Inhalation  of  poisonous  gases 

All  other  causes 

Total 

Grand  Total 


Grand 
total. 


234 

224 

226 

89 

43 

66 

126 

107 

181 


1,296 


232 
186 
827 
135 
75 

479 
99 
153 
507 
113 
408 
404 
225 


521 
199 

93 
493 

74 
305 

94 
182 


1,961 


16,830 


Lacera- 
tions. 


11 

13 

11 

10 

1 

1 

6 

9 

23 


85 


60 
28. 
215 
24 
15 

103 
17 
24 

127 
40 
59 
82 
40 


3,843 

834 

566 
120 

19 
21 

686 

40 

251 

40 

135 

50 

24 

144 

5 

231 

1 

18 


608 


3,034 


Temposaby 


Bums. 


1 

i 


2 
3 


2 

i' 


1 
1 


6 


19 
1 


20 


2 
1 


6 


Cuts.    Bruises. 


1.139 


9 
11 
10 

3 


1 
12 
13 
25 


84 


23 
14 
79 
10 
20 

48 
9 
13 
33 
8 
70 
26 
16 


369 


68 
66 


124 


15 


168 
32 
23 

194 
55 
16 


30 


518 


2,035 


37 
57 
52 
16 
3 
13 
21 
19 
41 


259 


62 
59 
328 
80 
25 

169 
28 
73 

166 
41 

116 

141 
58 


126 

62 

25 

18 

2 

4 


30 


267 


3,034 


Sprains 
and 
dislo- 
cations. 


37 
44 
44 
27 
2 
24 
44 
25 
29 


276 


5 

12 

17 

1 

1 

42 

9 

7 

46 

6 

64 

29 

35 


1,346 

274 

30 
15 

i 

45 

1 

94 

17 

18 
1 

4 
4 


11 
39 


77 


805 


c  Two  not 
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Quarries  and  Tunnel  ConatmeCion,  Year  Ended  September  30,  1909  —  Conduded. 


Injxtriisb. 

Serious 
injuries 
prob- 
ably 
permar 
nent. 

Permanent  Injuries. 

Plural 
injuries. 

Other. 

Total. 

LOSS  OP  ONE  OR  MORE 

In- 
ternal. 

All 
other. 

Total. 

Frao- 
turea. 

Limbs. 

Hands 

or 

feet. 

Fin- 
gers. 

Eyes. 

Deaths 

26 

83 
54 
63 
18 
13 
12 
10 
11 
22 

4 
5 
6 
2 
2 
5 
7 
4 
12 

208 

204 

202 

80 

28 

62 

112 

97 

164 

15 

11 

15 

2 

3 

2 

10 

10 

13 

1 

1 
2 
1 
2 

3 
3 
3 

1 
1 
1 

1 

5 
5 
5 
3 

1 
1 
2 

6 

20 

4 

15 

1 

4 

4 

4 

7 

cU 

6 

1 

10 

1 

2 

13 

12 

1 

2 

3 

1 

113 

286 

47 

1,157 

81 

3 

7 

15 

26 

33 

4 

33 

28 

86 

8 

7 

23 
15 
14 
31 
4 
23 
35 
23 

4 

3 

25 

1 
1 

11 
1 
2 

11 
2 

12 
6 
7 

191 
155 
776 
130 
74 

407 
83 
138 
434 
103 
362 
347 
189 

21 
17 
35 

4 
1 

47 
13 
11 
54 
8 
28 
41 
24 

1 

1 

5 
6 
4 
1 

6 

9 

13 

1 

14 

11 
24 

1 
8 

1 
1 

5 

3 

6 

4 

11 
4 

1 

16 
2 
4 

11 

■'*•■■ 


1 

1 

6 

23 
3 
4 

18 
1 
17 
10 
11 

2 

5 

19 

1 
1 
7 
1 
2 

6 

5' 

1 
1 

1 

2 

1 

17 

5 
8 

8 



1 

27 

6 

10 

1 

144 

330 

86 

3.389 

304 

3 

63 

16 

34 

116 

34 

8 
2 

287 
13 

431 
111 

110 
6 

23 

2 

2 

25 
3 

2 

1 

2 

10 

300 

542 

116 

1 

23 

4 

28 

18 

31 

4 

220 

19 

1 

4 

1 

4 

10 

2 

10 
4 

12 

17 
3 

21 

1 

2 

•  9 

15 

17 

8 

1 

77 

1 

36 

78 

25 

486 
174 

82 
461 

65 
302 

88 
166 

23 
14 
6 
28 
7 
2 
4 
5 

•  ■•••,>■ 

9 
4 
2 

1 

1 
1 
1 

1 
6 
2 
2 
2 
1 

12 

11 

5 

2 

2 

1 
1 
6 

2 

1 

2 

2 

i 

I 

6 

1 

2 

3 

5 

25 

80 

243 

1.824 

89 

1 

16 

1 

5 

17 

40 

8 

479 

1,315 

998 

12,839 

2.128 

32 

44 

1,183 

57 

46 

249 

1,611 

252 

employees. 
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TABLE  VIL— PABTICULABS  OF  FATAL  ACCIDENTS 


INDUSTRY  AND  OCCUPATION. 


I.  MINERAL  PRODUCTS. 


1.  Stone. 
Foreman  —  crushed  stone  plant . 
Laborer  —  crushed  stone  plant . . 


Stone  cutter  —  monumental  works. 


Laborer  —  quarry. 
Laborer  —  quarry. 


Superintendent  —  quarry , 


Laborer  — :  quarry. 
Laborer  —  quarry. 
Fireman  —  quarry , 


Stone  cutter  —  quarry 

Foreman  —  quarry 

Fireman  —  quarry 

Blacksmith  —  quarry 

Dynamite  expert  —  quarry 

General  manager  —  quarry 

Master  mechanic  —  quarry 

Laborers  —  quarry  (12  men) 

Superintendent  —  quarry 

Superintendent's  assistant  —  quarry. 

Blaster  —  trap  rock  quarry 

Blaster's  helper  —  trap  rock  quarry . 

Driller  —  trap  rock  quarry 

Driller's  helper  —  trap  rock  quarry. . 
Laborer  —  trap  rock  quarry 


2.  Miscellaneous  Minebal  Products. 
Laborer  —  asbestos  plant 


Laborer  —  grai>hite  mine . 
Workman  —  mica  mill . . . 


Laborer  —  talc  mill , 


3.  Lime,  Cement  and  Plaster. 
Pump  operator  —  gypsum  mine 


Timberman  —  gypsum  mine , 
Foreman  —  cement  plant . . . 


Laborer 
Laborer 


cement  plant . 
cement  plant . 


Laborer  —  cement  plant . 
Labore.-  —  cement  plant . 


Oiler  —  cement  plant 

Laborer  —  flux  quarry 

Laborer  —  limestone  quarry. 
Laborer  —  limestone  quarry. 


Night  watchman  —  limestone  quarry. 
Laborer  —  plaster,  brick,  etc.,  plant. . 
Laborer  —  sand  and  gravel  plant .  .  . . 
Foreman  —  sand  and  gravel  plant .  .  . 


4.  Brick,  Tile  and  Pottery. 

Brickmaker  —  brick  vard 

Laborer  —  brick  yard 


40 
ca     30 

23 

22 
31 

48 

23 
45 
56 

43 
39 
32 
27 

"**32 
35 
a 
21 
37 
32 
31 
33 
23 
28 


22 

49 
37 

50 


30 

35 
24 

25 
40 

26 
ca     45 

45 

22 

40 

25 


Male. 

Male. 

t  Male. 

Male. 
Male. 

Male. 


Male. 
Male. 
Male. , 


Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 
Male. 


Male. 

Male. 
Male. 

Male. 


Male. 

Male. 
Male. 

Male. 
Male. 

Male. 
Male. 


Male. . 
Male. . 
Male. . 
Male. . 


70 
22 
36 
25 

Male., . . 

Male 

Male 

Male 

66 
23 

Male. . . . 
Male. . . . 

Marital  condition. 


Married . . . 
Married. . . 

Single 

Married . . . 
Married.. . 

Married . . . 

Single 

Married . . . 
Single 

Married. . . 
Married . . . 
Married . . . 
Married. . . 
Married . . . 
Married . . . 
Married. .  t 
Married. . . 

Single 

Married . . . 
Married. . . 
Married . . . 
Married . . . 

Single 

Single 

Single 

Married. . . 
Married. . . 

Married. . . 

Married. . . 

Married. . . 
Single 

Single 

Married. . . 

Single 

Married. . . 

Single 

Single 

Married. . . 

Married. . . 

Married. . . 
Married. . . 
Married . . . 
Single 

Married . . . 
Single 


a  Exact  age  unknown,  although  over  18  years. 
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FOB  YEAR  OCTOBER  1,  1908-SEPTEMBER  SO.  1909. 

Particulars. 


Caught  in  gearing  of  stone  crusher  and  terribly  injured:  leg  and  chest  crushed  and  back  injured. 
E^reDolt  at  head  of  derrick  broke  allowing  boom  to  fall;  deceased  was  struck  on  head  and  almost 

instantly  killed. 
Deceased  attempted  to  move  4,000  pound  stone  which  fell,  crushing  him  beneath  it;  fracture  of 

skull,  leg  and  arm;  died  in  few  hours. 
Cnished  beneath  falling  bank  of  earth;  so  seriously  injured  as  to  cause  death  in  ten  minutes. 
Struck  on  back  by  stone  which  fell  from  upper  part  of  quarry;  internal  injuries  caused  death  in 

three  days. 
Guy  wire  puUed  loose  from  anchor  which  caused  derrick  to  fall,  striking  deceased;  death  resulted 

in  few  hours. 
Guy  wire  puUed  loose  from  anchor  which  caused  derrick  to  fall,  striking  deceased;  killed  instantly. 
Wlule  blasting,  deceased  was  struck  on  chest  by  rock  and  killed. 
While  deceased  was  ascending  ladder,  it  broke  and  he  fell  to  bottom  of  pit,  and  was  struck  by  falling 

ladder;  neck  broken;  died  one-half  hour  later. 
Stone  fell  from  bank,  striking  deceased  on  head;  fractured  skull;  resulted  in  death  six  days  later. 
Premature  explosion  of  dynamite  caused  instant  death.,  * 
Premature  explosion  of  dynamite  caused  instant  death. 
Premature  explosion  of  dynamite  caused  instant  death. 
Premature  explosion  of  dynamite  caused  instant  death. 
Premature  explosion  of  dynamite  caused  instant  death. 
Premature  explosion  of  dynamite  caused  instant  death. 
Premature  explosion  of  dynamite  caused  instant  death. 
Premature  explosion  of  dynamite  caused  instant  death. 
Premature  exploraon  of  dynamite  caused  instant  death. 
Premature  explosion  of  dynamite  caused  instant  death;  body  badly  mangled. 
Premature  explosion  of  dynamite  caused  instant  death;  body  badly  mans^led. 
Slipped  from  ledge  to  floor  of  quarry;  fracture  of  skull  caused  death  withm  an  hour. 
While  moving  dnlling  machine,  it  fell  over  against  high  tension  electric  wire;  *'man  killed." 
Deceased  attempted  to  move  stone  from  pile  of  sand  when  pile  slipped  crushing  him  beneath  it; 

akull  and  jaw  fractured  causing  instant  daath. 

While  mixing  varnish  and  benzine,  the  mixture  exploded  and  deceased  was  covered  with  the  varnish 

and  very  badly  burned  over  entire  body;  death  resulting  in  five  days. 
Terribly  injured  by  explosion  of  dynamite;  death  resulted  later. 
Deceased  was  at  work  at  emery  wheel  when  it  burst  and  he  was  struck  on  head  by  flying  parts; 

"can  live  but  few  hours." 
While  loading  truck,  deoeasd  was  fatally  injured;  skull  fractut^  and  internal  injuries  caused  death 

six  days  later. 

Death  supposed  to  have  been  due  to  inhalation  of  poisonous  gases,  as  strong  odor  of  gas  was  present 

in  shaft  where  body  was  found. 
"FaU  of  roof;  death." 
Helping  to  place  new  roller  under  kiln  which  had  been  blocked  up;  kiln  rolled  over  crushing  him 

between  it  and  wall;  killed  instantly. 
Caught  in  screw  conveyor  and  horribly  mangled;  death  occurred  in  few  minutes. 
White  shoveling  gravel,  buik  fell  in  and  cnuhed  him  beneath  it;  internal  injuries  caused  death  in 

short  time. 


Caught  in  slide  of  pile  of  pulverised  limestone  and  suffocated, 
sing"  cement  fix 
occurred  following  day. 


WhiTe  "hoeing"  cement  from  pile,  the  pile  plid  and  drove  point  of  hoe  against  abdomen;  death 


While  oiling  machinery,  jumper  caught  on  line  shaft  and  he  was  thrown  around  shaft;  arm  broken 

and  torn  off;  neck  broken;  lived  only  few  minutes. 
"Premature  discharge  of  block  hole  blast;"  fracture  of  skull  and  lacerated  hand;  death  ensued  five 

days  later. 
While  deceased  was  breaking  stone  with  sledge  hammer  explosion  occurred;  cause  unknown;  leg 

blown  off  and  otherwise  injured:  death  resulted. 
Clothing  caught  in  shafting  and  deceased  was  whirled  around  same;  "death  caused  instantly  by 

broken  neck." 
"Probably  stumbled  and  fell,  fracturing  thigh  bone;  died  one  week  later." 
"Found  <fead  on  roof  of  plant;  death  probably  caused  by  coming  in  contact  with  shaft." 
Buried  beneath  slide  of  sand;  "killed." 
While  deceased  was  leaning  against  railing  on  platform,  it  gave  way  and  he  fell  to  ground  (20  ft.), 

striking  head;  "fractured  skull;  died"  same  day. 

Struck  on  head  by  falling  earth  and  fatally  injured,  death  occurring  followin|{  dav. 
While  loading  cart  at  sand  bank,  bank  caved  in,  crushing  deceased  beneath  it;  death  resulted  few 
minutes  after  rescue. 
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Table  vn.— Partfcalan  cT  Fatal  AeddMito  for  Year 


INDUSTRY  AND  OCCUPATION. 


II.  METALS,  MACHINERY  AND 
CONVEYANCES. 

2.  Copper,  Lsad,  Zinc,  Etc. 
Carpenter  and  millwright  —  brass  and  copper  mill... 

Oiler  —  brass  and  copper  mill 

Laborer  —  copper  refining  plant 

3.  Iron  and  Stbel  Products. 

a-c.  Blast  furnaces,  rollino  mills,  steel  works  and  iron 

mines. 

Blaster 

Bricklayer 

Crane  operator 

laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Laborer 

Machine  operator 

Machinist 

Millwright 

Mucker 

Mucker 

Oiler 

Rollman 

Scrapman 

Shear  operator 

Sweeper 

Switchman 

Switchman 

Switchman 

Trainman 

Not  an  employee 

3  d-v.  Foundries  and  machine  shops. 
Elevator  operator 

Engineer 

Foreman 

Foreman 

Foreman's  assistant 

Foundryman 


ca  65 
46 
52 


29 
30 

28 

40 

22 

39 

26 
32 
41 

19 

28 

42 

39 

33 
33 

46 

22 
32 

18 
27 
32 

24 
44 
20 

47 

ca  45 
51 
40 

33 
38 


Male. 
Male. 
Male. 


Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 
Male. 

Male. 
Male. 
Male. 


Male. 

Male. 
Male. 

Male. 

Male. 
Male. 


Marital  condition. 


Male....    ' 
Male. . . . 
Male.-. . . 


Married 

Married 

Married 

Married 

Single 

Married 

Married 

Single 

Married 

Married 

Married 

Married 

Married 

Married 

Married 

Married 

Single 

Married 

Married 

Single 

Married 

Single 

Married 

Married 

Married 

Married 

Single 

Married 

Married 

Married 

Married 

Married 

Married 
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October  1,  1908-September  30,  1909  —  Continned. 

Particulars. 


Chain  used  to  lower  heater  broke;  deceased  was  struck  by  falling  heater;  head  oruahed;  lived  only 

f«w  minutes. 
While  oiling  shafting,  deceased  fell  to  floor  (ca  25  feet);  "broken  collar  bone  and  fracture  at  base  of 

skuil;"  disd  without  regaining  consciousness. 
Deceased  was  in  pit  of  elevator  wall  oiling  machinery  when  he  was  struck  by  wheelbarrow  which 

fell  from  top  floor;  skull  crushed,  causing  almost  instant  death. 


Ore  (2i  tons)  fell  from  roof  of  mine  (45  feet  above),  striking  deceased  and  killing  him  instantly. 
While  cleaning  aroimd  highly  charged  electrical  switches,  accidently  touched  same  and  was  killed 

instantly, 
r While  going  for  water,  slipped  and  fell  to  slag  pit  below;  compound  fracture  of  skull;  died  same 

evening." 
While  imloading  stone  with  hoisting  bucket,  was  caught  between  bucket  and  oar;  "lacerated  groin 

and  severe  squeeze  of  abdomen"  caused  death  same  day. 
Exact  cause  of  injury  unknown;  found  back  of  boiler  baa.ly  burned  on  face,  wrist  and  legs;  death 

resulted  later  at  hospital. 
Deceased  was  working  between  two  cars,  one  of  which  was  struck  by  crane,  and  he  was  crushed; 

three  ribs  broken  and  lung  pimotured;  death  resulted  three  hours  after  accident. 
**Fell  into  ore  bin  and  was  crushed  by  ore;  suffocated." 

Deceased  "was  poking  ore  to  make  it  run  down  in  bia,  fell  down  with  it  and  was  smothered." 
Found  dead;  evidently  had  been  run  over  by  "cars  on  coke  run;"  right  side  of  chest  crushed,  arm 

amputated,  skull  and  other  bone?  cruahed. 
Struck  by  ore  falling  from  roof  of  mine;  "five  ribs  fractured,  also  neck;  rupture  of  stomach  and 

general  mangling  of  body;  killed  outright." 
Crushed  to  death  beneath  ore  unloider,  which  extended  over  dock,  and  was  struck  and  wrecked 

by  boat  as  it  left  dock. 
While  ti^tening  nut  on  platform,  the  slipping  of  wrench  caused  him  to  fall  from  platform;  com- 
pound fracture  of  vault  of  skull  caused  disitti  same  day. 
Struck  b^  "chunk  which  fell  from  roof"  of  mine;  fracture  of  leg,  lacerated  wound  of  scalp,  fracture 

of  pelvis  bones  with  internal  injuries;  death  ensued  two  days  subsequently. 
Run  over  by  skip  car;  chest  crushed,  causing  instant  death. 
Crushed  to  death  beneath  ore  unloader,  which  extends  over  dock,  and  was  struck  and  wrecked  by 

boat  leaving  dock. 
Struck  on  head  by  buckle  on  belt;  compound  complicated  fracture  of  skull  with  severe  cerebral 

hemorrhage  caused  death. 
Struck  by  coke  car;  fracture  of  sku  11  caused  death  six  days  subsequently. 
Deceased  was  "standing  beside  conveying  table  trying  to  pry  hot  bar  which  was  being  rolled;  when 

bar  was  started  by  operator  the  bar  he  was  using  gave  way,  causing  him  to  fall  about  four  feet;" 

force  of  fall  great  on  account  of  pressure  on  bar;  neck  broken,  causing  almost  instant  death. 
Caught  in  pulley  and  whirled  around  shafting,  striking  side  of  building;  breast  bone  and  three  ribs 

fractured,  also  injured  internally;  death  occurred  within  few  minutes. 
"Standing  near  gondola  when  iron  dump  car  passed  along  and  caught  him  between  gondola  and 

car;  chest  crushed  in;  killed  instantly. 
Attempted  to  make  coupling  between  two  kettles  with  iron  bar,  bar  overbalanced  and  he  fell  across 

track  and  was  struck  oy  falling  bar  and  wheels  of  car;  side  crushed  in  with  fatal  result  following 

day. 
Struck  by  trun  in  yard  of  plant;  found  by  side  of  track  with  head  completely  severed  and  several 

feet  from  body. 
Shoveling  ore  at  foot  of  pillar  when  chunk  of  ore  fell  upon  him;  head,  back  and  legs  fractured; 

death  ensued. 
Supposed  to  have  been  struck  by  train  of  cars  in  yard  of  plant;  found  dead  with  chest  and  shoulders 

crushed. 

Elevator  stopped  between  floors;  deceased  attempted  to  climb  out,  when  it  suddenly  started  and 

crushed  him  between  floor  of  building  and  guard  of  elevator;  "fractured  ribs  on  side,  front  and 

back;"  died  three  days  later. 
Was  caught  in  flywheel  of  engine;  arm  fractured  and  mangled  between  shoulder  and  elbow;  death 

rdsulted  eight  davs  later  at  hospital. 
While  suparintending  shifting  of  sectional  roof  trusses,  one  fell,  crushing  him  beneath  it  with  fatal 

result. 
Sleeve  caught  on  shafting  and  deceased  was  thrown  over  shaft  into  coal  pit;  cut  on  forehead,  also 

deep  cut  under  arm  extending  nearly  around  arm,  bruises  on  arm;  death  followed  from  shock 

same  day. 
Directing  loa(ting  of  car  with  beams  and  channels,  when  skid  was  moved  and  beams  fell  upon  him; 

fractured  leg;  death  resulted  five  days  later. 
While  moving  flask  with  crane,  brake  slipped  and  flask  fell  five  feet  to  ground;  "arm,  leg  and  body 

crushed;  death  occurred  shortly  after  removal  to  hospital." 
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Table  Vn.—  PartfcnUra  of  Fatal  Aeddents  for  Year 


INDUSTRY  AND  OCCUPATION. 


II.  METALS,  MACHINERY  AND  CON- 
VEYANCES—Conitnued. 

3.  Iron  and  Stbbl  Products — Concluded. 

3  d-v.  Fcundrx€9  and  machine  ehope — Concluded. 
Molder's  helper 


Laborer. . .  . 

Laborer 

Laborer 

Laborer 

Wire  drawer. 

Die  polisher. 


4.  Electrical  apparatut. 


Elevator  operator. 
Engineer,  student. 

Engineer*  student. 


Fireman, 


5  Ord.  Vehicle*. 


General  helper. 


5  e-{f.  Cars  and  Locomotives. 
Air  brake  inspector , 


Ash  pit  man. 
Ash  pit  man. 


Car  inspector 

Car  inspector's  helper . 


Car  repairer. 


Car  repairer. . . 

Coaler 

Crown  bolter. . 

Engine  cleaner. 

Fire  cleaner . . . 

Foreman 

Helper 


Hostler. 
Laborer. 


Machinist. 


Night  watchman. 
Night  watchman. 
Pattern  maker. . . 


Itigger 

Yardman . 


25  I  Male 


23 

AT&CtIO 

Male 

40 

Male 

60 

Male 

32 

Male 

35 

j  Male 

22 

Male 

37 
24 

Male..... 
Male 

28 

Male 

68 

Male 

20 

Male 

28 

Male 

32 

Male 

48 

Male 

45 
33 

Male 

Male 

21 

1 

Male 

i 
40 

Male 

28 

Male 

47 

Male 

60 

Male 

28 
60 
47 

Male 

Male 

Male..... 

28 

Male 

25  i 

1 

Male 

38 

Male 

47 
38 
30 

Male 

Male 

Male 

60  j 
22  ' 

Male 

Male 

Marital  condition. 


Single.. . 
Married. 
Married. 
Married. 
Married. 
Married. 

Married. 

Married. 
Single . . . 

Married. 

Married. 
Single. . . 

Single... 

Married. 

Married . 

Married. 
Single... 

Single... 

Married. 

Single. . . 

Married. 

Married. 

Married. 
Married. 
Married. 

Single. . . 

Single... 

Married. 

Married. 
Married . 
Married . , 

Married. , 
Single. . . . 
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Particulars. 


Deceaaed  was  movins  pattern  with  crane,  arm  of  crane  slipped  and  pattern  fell  upon  his  foot 
crushing  it  badly;  Blood  poison  developed,  causing  death  from  lockjaw  within  few  days. 

Fell  from  runway  with  wheelbarrow;  "bad  cut  over  left  eye;"  death  resulted  five  days  later  at 
hospital. 

"Struck  on  head  by  piece  of  iron  which  flew  from  traveling  crane  used  for  iron  breaker;  skull  frac- 
tured; lived  five  hours." 

Cut  on  hand  caused  blood  xx>isoning,  and  then  pnemnonia  developed,  which  caused  death  nineteen 
days  after  original  injury. 

Believing  elevator  to  be  at  his  floor,  deceased  pushed  heavily  loaded  truck  in  elevator  shaft  and  was 
drawn  in  by  falling  truck;  back  and  ribs  broken;  death  ensued  eight  days  later. 

Attempted  to  catch  end  of  coil  of  wire  as  it  came  through  draw  plate;  hand  was  caught  and  two 
fingers  cut  off;  probably  otherwise  injured  as  death  followed  within  twenty-four  hours. 

"Injured  person  was  polishing  dies  with  stick  of  emery  held  in  brass  tube  and  tube  was  driven  into 

his  abdomen;  puncture  of  TOwels  and  lacerated  wound  back  of  abdomen;"  death  occurred  within 

few  minutes. 
Splinter  in  hand;  blood  poisoning  developed  with  fatal  result  eight  days  after  original  wound. 
Qimbed  on  top  of  transformer  to  make  some  change  in  connection;  came  in  contact  with  current 

and  received  fatal  i^ock. 
While  on  ladder  reading  temperature  on  generator  under  test,  coils  short  circuited,  causing  fire 

which  enveloped  him;  severely  burned  over  greater  portion  of  body;  died  later  at  hospital. 

Flue  carrying  shavings  to  boiler  became  clogged,  deceased  attempted  to  dislodge  them;  shavings 
ignited  and  suddenly  loosened,  fell  out  and  enveloped  him  with  the  burning  mass;  bums 
caused  death. 

Clothing  caught  on,  and  deceased  was  whirled  arotmd  shaflang;  terribly  injured;  died  in  few  minutes 
without  regaining  consciousness. 

While  deceased  was  making  repairs  imder  car  it  was  struck  by  engine;  injuries  caused  death  in  few 

minutes. 
While  wetiing  down  ashes,  deceased  was  run  over  by  enc^e;  "both  legs  severed  from  body,  left 

leg  at  hip  and  ridit  leg  at  knee,  stumps  trimmed  up;"  death  ensued  the  following  day. 
"Cause  unknown;  body  foimd  after  accident  between  tracks;"  is  supposed  to  have  been  run  over 

by  engine;  both  legs  cut  off  and  body  mangled;  killed  instantly. 
Repairing  car  on  side  track  which  was  struck  by  other  cars;  fatally  crushed  through  chest. 
Deceased  was  working  under  car  which  was  struck  by  train;  three  cars  ran  over  him;  back  broken 

and  both  legs  cut  off;  Uved  five  days. 
Deceased  was  repairing  a  car  on  side  track  when  switch  engine  struck  some  empty  cars  which  in 

turn  ran  against  car  on  which  he  was  working  and  crushed  him  between  car  and  platform;  death 

occurred  in  five  minutes. 
While  working  on  engine,  it  was  struck  by  another  engine;  severe  scalp  wound,  fractured  ribs  and 

internal  injuries  caused  death  in  few  hours. 
"Jumped  on  coaling  machine  to  ride  a  few  feet  and  was  caught  between  counter  balance  of  machine 

andcluumel  iron  of  platform;  squeezed  shoulders  and  chest"  so  as  to  cause  death. 
While  working  inside  of  firebox  of  boiler,  his  oily  clothing  caught  fire  from  torch  he  was  using; 

burned  on  hands,  face,  neck  and  side;  death  ensued  the  following  day. 
Run  over  by  engine  and  car;  hand  and  arm  crushed,  hip  dislocated,  several  ribs  fractured;  died 

three  days  later. 
While  working  around  engine,  fell  into  pit  containing  water  and  was  drowned. 
Struck  by  train  and  severely  crushed;  died  at  hospital  same  night. 
"Man  was  working  on  radial  trucks  and  was  overcome  by  heat  which  caused  acute  peritonitis  and 

rwulted  in  death." 
Deceased  attempted  to  board  engine  and  fell  into  turntable  pit;  broken  neck  caused  death  within  few 

minutes. 
Deceased  was  unloading  locomotive  driving  wheel  tires  from  car;  first  tire  unloaded  jarred  and 

swaged  car  so  that  two  tires  overbalanced  and  fell  to  floor,  striking  him  on  the  head;  skull  crushed, 

causing  death  in  one  half  hour. 
While  deceased  was  working  under  engine,  he  accidentally  pushed  his  arm  against  and  opened  blow- 
off  cock;  terribfy  scalded  by  escaping  steam  and  boiling  water;  death  resulted  following  day. 
Fell  through  shaft  opening  in  floor;  death  ensued  next  day  without  regaining  consciousness. 
While  chan^g  trolley  pole,  fell  from  car,  dislocating  back;  death  resulted. 
While  workmg  at  buss  saw,  was  struck  in  abdomen  by  board  thrown  from  saw;  intemal  injuries 

caused  death  six  days  later. 
Pulley  block  broke  and  struck  deceased  in  forehead,  fracturing  his  skull  and  killing  him  instantly. 
"No  witnesses,  particulars  unknown;  employed  in  taking  ashes  from  ferryboat  to  dock  across  gang 

plank  in  a  wheelbarrow  and  in  some  manner  got  overboard;  probably  heart  failure." 
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Tftble  VII.—  Particiilan  of  Fatal  Aeddenta  for  Year 


INDUSTRY  AND  OCCUPATION. 


II.  METALS,  MACHINERY  AND  CON- 
VEYANCES—Conc/wrf^-rf. 

6.  Ship  and  Boat  Building. 
Helper 

Laborer 

Not  an  employee 

7.  Agricultural  Implements. 
Carpenter 

Engineer 

III.  WOOD  MANUFACTURES. 
Cabinet  maker 

Employee 

Engineer 

Foreman 

Helper 

Laborer 

Laborer 

Laborer 

Laborer 

Machinist 

Millwright 

Sawyer 

Sawyer 

Sawyer 

Sawyer * 

Sawyer  and  general  worker 

Tinner 

Wood  worker 

Not  an  employee 

IV.  LEATHER  AND  RUBBER  GOODS. 
Fireman 

Foreman 

Shoemaker 

V.  CHEMICALS,  OILS,  PAINTS,  ETC. 

Chipper  helper 

Employee 

Employee 

Freight  conductor 

Laborer 

Laborer 

Laborer 

Laborer 

laborer 


Age. 

Sex. 

Marital  condition. 

« 

50 

Male 

Married 

32 

Male 

Married 

36 
ca     50 

Male 

Male 

Widower 

18  + 
40 

Male 

Male 

Married 

18 
35 
42 

Male 

Male 

Male 

Single 

Married 

Married 

28 

Male 

Married 

38 

Male 

Married 

57 

Male 

Single 

36 

Male 

Married 

65 
68 

Male 

Male 

Married 

Married 

67 

Male 

Widower 

34 
21 

Male 

Male 

Single 

Single 

19 

25 

ca     52 

74 

Male 

Male 

Male 

Male 

Single 

Single 

Married 

Married 

60 
70 

Male 

Male 

Single 

Married 

29 

Male 

Married 

42 

Male 

Single 

>  ■ 

31 

Male 

Married 

•   • 

31 

16 

ca     34 

32 

Male 

Male 

Male 

Male 

Married 

Single 

Married 

Married 

■  • 
•  • 

27 

1 

Male 

Single ^ . .. 

■  • 

1 

31 

Male 

Married 

•  • 

28 

Male 

Married 

■  • 

43 

Male 

Married 

i  • 

36 

Male 

Single 

I  • 
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Particulars. 


"While  descending  into  hold  of  vessel,  he  fell,  fracturing  his  ribs  and  injuring  himself  internally; 

died  in  hospital." 
Support  on  port  side  of  steamship  on  which  deceased  was  walking  turned  and  he  fell  to  dock  (25 

feet) ;  concussion  of  brain  and  fracture  of  skull  resulted  in  death. 
Fell  from  ladder  to  deck  of  vessel  (about  four  feet) ;  died  later  from  concussion  of  brain. 

Deceased  was  replacing  belt  with  stick,  which  was  caught  by  belt  and  thrown  with  great  force, 

striking  him  in  abdomen;  death  ensued  ten  days  later. 
Boiler  exploded;  seriously  burned  and  injured  internally;  death  resulted  within  few  days. 


Deceased  was  carrying  four  long  beams  on  elevator  and  they  projected  through  top  of  elevator; 
as  car  reached  the  top  floor  the  beams  struck  the  roof  and  the  pressure  forced  floor  of  car  to  give 
way,  throwing  him  to  basement,  five  floors  below;  "  killed." 

Clothing  caught  on  shafting  and  he  was  thrown  around  it  to  instant  death. 

Caught  in  flywheel  of  engine;  skull  fractured;  instant  death. 

Struck  in  side  and  on  arm  by  stick  of  wood  thrown  from  saw;  arm  fractured  and  injxired  internally; 
died  at  hospital  a  few  hours  after  accident. 

While  lacing,  belt  deceased  was  caught  in  belt  and  whirled  aroimd  shafting  receiving  terrible  inju- 
ries which  caused  death  same  day. 

While  working  on  bending  machine,  crane  holder  gave  way,  striking  deceased  and  causing  him 
to  fall  over  backward;  fractured  skull  and  injured  brain;  death  occurred  thirty-six  days  later. 

While  loading  truck  with  lumber,  deceased  jumped  on  truck,  which  overbalanced,  and  he  was 
thrown  to  the  ground  and  so  seriously  injured  as  to  cause  death  four  days  after  accident. 

While  lifting  plank  on  saw  he  lost  his  balance  and  fell  back  on  saw;  body  frightfully  injured,  being 
torn  in  many  pieces;  killed  instantly. 

"  Abdomen  penetrated  by  stick  "  thrown  from  saw;  death  ensued. 

Attempted  to  throw  loose  belt  from  pulley  without  using  stick;  hand  was  caught  by  belt  and 
deceased  was  drawn  in  machinery;  "  leg  broken  above  ankle  and  slight  flesh  woimd;  "  death 
resulted  five  days  later  from  shock  and  exhaustion. 

Deceased  was  setting  up  sand  disc;  he  turned  on  power  and  found  disc  off  center  and  held  ham- 
mer against  edge  to  force  it  in  place ;  disc  broke  and  struck  him  over  heart ,  killing  him  instantly. 

Struck  in  abdomen  by  piece  of  board  thrown  from  saw;  internal  injuries  caused  death  in  three  days. 

Circular  saw  broke  ana  deceased  was  struck  by  flying  parts;  so  badly  cut  in  temple  as  to  cause 
death  the  following  day. 

Struck  in  abdomen  by  board  thrown  from  saw;  internal  injuries  terminated  fatally. 

Struck  by  board  thrown  from  saw;  abdomen  punctured,  causing  internal  hemorrhage  and  death. 

Struck  by  board  thrown  from  saw;  abdominal  injuries  caused  death  in  few  days. 

While  deceased  was  at  work  at  his  bench,  chimney  was  blown  down  by  heavy  wind;  it  fell  through 
roof,  killing  him  instantly. 

Struck  in  abdomen  by  board  thrown  from  saw;  death  occurred  eleven  days  later. 

Found  fatally  injured  at  bottom  of  elevator  shaft;  died  in  few  hours. 


"  Opened  blow  off  cock  suddenly  and  too  far,  which  broke  blow  off  pipe,  hitting  him  on  head  and 

killing  him  instantly." 
Explosion  of  benzine  caused  destruction  of  entire  plant;  terribly  burned  by  overturning  of  caldron 

of  steaming  cement;  died  shortly  after  accident. 
Hand  caught  in  leveling  machine  and  seriously  crushed;  pneumonia  developed  later  with  fatal 

result. 

Arm  caught  in  driving  belt  and  torn  from  body;  died  before  reaching  hospital. 

Entire  pumt  destroyed  by  fire;  overcome  by  celluloid  fumes  and  burned  to  death. 

Entire  plant  destroyed  by  fire;  overcome  by  celluloid  fumes  and  burned  to  death. 

Stepped  between  cars  to  take  out  coupling  pin,  his  heel  caught  between  guard  rail  and  track;  run 

over  by  car;  leg  and  thigh  badly  crushed;  death  resulted. 
Leaned  over  elevator  gate  to  look  for  elevator;  it  was  descending  and  crushed  his  head;  died  almost 

instantly. 
Operating  rotary  crusher,  which  became  clogged  and  "it  is  supposed  that  in  his  efforts  to  clear 

machine  he  slipped  through  an  opening  used  for  hoisting  material,  striking  floor  below;  killed 

instantly." 
Deceased  was  working  on  first  floor;  drum  of  lye  which  wati  being  rolled  across  second  floor  burst 
*^  and  ran  down  through  conveyor  opening  upon  him;  very  badljr  burned  with  fatal  result. 
Deceased  was  working  on  plank  on  level  with  large  kettle  containing  boiling  soap;  made  a  misstep 
^  and  fell  into  vat,  receivmg  terrible  bums  which  caused  death  later  at  hospital. 
"  Walking  in  steam  filled  gangway^  walked  in^manhole;  "  died  thirty-nine  days  later,  probably  as 

result  of  fall  rather  than  bums^ 
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Table  Vn.—  Particulars  of  Fatal  Acddenta  for  Year 


INDUSTRY  AND  OCCUPATION. 


Ace. 


V.  CHEMICALS,  OILS,  PAINTS,  ETC.— 

Conduded. 
Laborer 


Laborer  and  coal  trimmer. 
Laborer 


Manager, 
Miller . . . 


40 
51 
38 
39 


Male. 
Male. 
Male. 
Male. 


Pitman . 


35  <  Male. 

I 

37  '  Male. 


Saw  operator. 
Still  fireman., 


28 
55 


Male. 
Male. 


Teamster ca     50 

VI.  PAPER  AND  PULP. 


Beaterman 

Conveyor  tender. 

Carpenter 

Employee  o 


60 
23 

50 

18+ 


Malc. 

Male. 

Male. 

Male. 
Male. 


Employee  a. 


Engineer. 
Foreman . 


30  '  Male. 


Grinderman . 


Laborer 

Laborer 

Machine  tender. 


47 
36 

45 


25 
28 
30 


Male. 
Male. 

Male. 


Machine  tender '  ca     27 

Millwright 31 

Sulphite  cook 29 

Winderman 19 


VII.  PRINTING  AND  PAPER  GOODS. 
Pressman 

VIII.  TEXTILES. 
Laborer  —  carpet  mill 


Male. 
Male. 
Male. 

Male. 
Male. 
Male. 

Male. 


37      Male. 


DoflFer  cleaner  —  cordage  mill 
Helper  in  cotton  yarn  mill .  .  . 


Card  tender  —  knitting  mill , 
Millwright  —  knitting  mill .  . 


Rag  picker  —  knitting  mill . . 

Yarn  carrier  —  knitting  mill . 

Employee  a  —  silk  mill 

a  Class  of  work  unknown. 


60 

20 
40 

32 
30 

28 


21 
16 


Male. 

Male. 
Male. 

Male. 
Male. 

Male. 


Male 

Male.... 


Marital  condition. 


Married 

Single 

Married 

Married 

Single 

Married 

Married 

Married 

Widower 

Married 

Single 

Married 

Married 

Single 

Married 

Married 

Married 

Married 

Single 

Single 

Married 

Married 

Married 

Single 

Married 

Married 

Married 

Single 

Single 

Married 

Single 

Single It 
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Deceased  was  cleaning  in  elevator  well,  unknown  to  fellow  workman,  who  lowered  elevator  upon 

him;  killed  almost  instantly. 
Caught  in  coal  conveyor;  foot  and  leg  crushed,  severing  main  artery;  died  before  arrival  of  ambu« 

lance. 
While  carrying  beam  he  fell  and  was  struck  on  head  and  back  by  beam;  fractured  vault  and  base 

of  skull;  a^  bruises  on  back;  death  resulted. 
Instantly  killed  by  explosion  of  oxygen  tank. 
**  Steam  jacketed  kettle  exploded  while  in  act  of  turning  steam  into  same;  fracturing  skull  and 

bursting  blood  vessel;  fatol." 
While  working  in  furnace  department,  deceased  was  overcome  by  heat;  removed  to  hospital, 

where  death  occurred  in  few  hours. ' 
Struck  bv  board  thrown  from  saw;  rupture  of  intestines  caused  death  following  day. 
Deceased,  was  cleaning  off  manhole  plate  of  crude  still  when  "  there  was  a  pu|F  or  erolosion,  the 

force  of  which  threw  him  from  platform  and  broke  plate  from  its  fastenings;"  struck  by  faUing 

plate;  head  crushed:  died  before  arrival  at  hospital. 
Kicked  by  horse;  skull  fractured;  died  shortly  after  being  injured. 


Found  dead  in  rag  pit,  wedged  between  wall  of  pit  and  bale  of  rags;  supposed  to  have  fallen  through 

trap  door. 
While  placing  belt  on  pulley,  was  caught  by  belt  and  whirled  around  shaft;  compound  fracture  of 

skull;  arm  torn  off;  killed  instantly. 
Struck  by  board  thrown  from  saw;  leg  broken,  hip  hurt  and  wrist  cut;  death  resulted. 
Out  off  finger  while  handling  rag  cutter;  blood  poisoning  developed,  and  death  followed  from  lock- 
jaw, nine  dajrs  after  original  injury. 
Found  on  floor  back  of  machine;  supposed  to  have  been  thrown  from  plank  which  bent  or  tipped 

as  he  stepped  on  it;  uikle  broken  and  bruised  and  head  cut;  died  same  day. 
Caught  in  flywheel  and  thrown  af^ainst  shaft  of  engine;  killed  instantly. 
While  fixing  packing  box  on  shaftmg  of  water  wheel,  was  caught  on  shafting  and  whirled  around; 

head  anachest  crushed,  arm  torn  off,  etc.;  almost  instant  death. 
While  repladng  belt  on  pulley,  arm  was  caught  bsr  i)ulley  and  he  was  whirled  around  shaft;  arm 

torn  from  body,  four  ribs  broken,  heart  and  lungs  injured;  bones  in  both  legs  broken,  foot  crushed; 

death  resultea  in  few  hotu^. 
While  moving  flywheel  weighing  five  tons,  deceased  was  crushed  beneath  it;  "  injured  internally; 

operated  upon  at  hospital  the  following  day; "  died  within  twenty-four  hours. 
"  Fell  into  tank  of  hot  pulp; "  scalded  on  entire  body  with  exception  of  head  and  chest;  death 

ensued  on  following  day. 
While  greasing  gears,  his  arm  was  drawn  in  and  badly  mangled  from  finger  to  shoulder,  arm  prac- 
tical^ torn  off;  flesh  on  back,  breast  and  side  bsdly  la^rated;  it  was  necessary  to  amputate 

arm,  which  left  large  open  wound;  death  resulted  ten  days  later. 
When  deceased  was  helping  to  open  head  gates  in  raceway  he  lost  control  of  gates  and  was  crushed 

to  death. 
While  replacing  belt  on  pulley,  arm  was  caught  and  torn  off  at  elbow  and  lung  punctured;  died 

within  few  hours. 
While  loading  600  pound  disc  on  car,  disc  slipped  and  fell  over  on  deceased;  crushed  skull  and 

broken  neck  caused  instant  death. 
Leg  caught  in  rapidly  revolving  hand  wheel  on  paper  machine  and  deceased  was  drawn  in  and 
■  thrown  around  shafting  and  to  floor  with  great  force;  leg  broken  in  four  places,  skull  fractured 

and  otherwise  injured;  died  following  day. 

Supposed  to  have  fallen  into  press  from  running  board;  arm  torn  from  body,  etc.;  death  ensued 
at  hospital. 

While  lowering  hose  from  seventh  to  first  floor  with  hand  hoist,  handle  slipped  and  struck  him  in 

face;  "  compound  fracture  of  skull  and  nose;  died  in  ambulance." 
Clothing  cau^t  in  machine  and  he  was  drawn  in  and  almost  instantly  crushed  to  death. 
Hand  cauc^t  in  belt  and  deceased  was  whirled  around  shafling  and  thrown  to  floor;  skull  fractured ; 

died  next  day. 
Found  unconscious  on  floor  beside  finishing  card;  fracture  at  base  of  skull  resulted  in  death. 
While  making  repairs  around  shafting  his  clothing  caught  on  shaft  and  he  was  whirled  aroimd, 

receiving  serious  injuries  with  fatal  results. 
While  deceased  was  working  on  machine,  fire  suddenhr  broke  out,  due  to  the  presence  of  so  much 

cotton;  it  spread  rapidly  and  completely  enveloped  him;  terrible  bums  resulted  in  death  twenty- 
five  days  later. 
Caught  between  elevator  and  floor  of  room  and  terribly  crushed,  ribs  being  forced  through  lungs; 

death^occurred  upon  arrival  at  hospital. 
Attempted  to  boara  moving  elevator  over  guard  gate;  caught  and  neck  broken,  oausiAg  instant 

deatn. 
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Table  VII.—  Particiilars  of  Fatal  Aeddenta  for  Tear 


INDUSTRY  AND  OCCUPATION. 


IX.  CLOTHING,  MILLINERY,  LAUNDRY. 

ETC. 

Rag  buyer  a  —  dotbing  factory 

Laborer  —  dyeing  and  cleaning  plant 

Assorter  —  laundry 

Wringerman  —  laundry 

Helper  —  laundry  in  collar  factory 

Porter  —  ahirt  factory 

General  workman  —  rag  sorting  plant 

X.  FOOD,  LIQUORS  AND  TOBACCO. 

I.  Cereals,  Fbuits  and  Groceries. 
Elevator  operator  —  flour  mill 

Roustabout  —  flour  mill 

Laborer  —  canning  factory 

Mucker  —  salt  mine 

Salt  loader  —  salt  mine 

Carpenter  —  sugar  refinery 

Laborer  —  sugar  refinery 

Laborer  —  sugar  refinery 

2.  Provisions. 
l4iborer  —  fish  cannery 

3.  Dairt  Products. 
Workman  —  dairy 

4.   Bakery   Products,    Confectionery,   Etc. 

Employee  b  —  bakery 

Hostler  and  harness  cleaner  —  bakery 

Employee  —  bakery 

Oven  attendant  —  bakery 

Foreman  —  candy  factory 

Shipping  clerk  —  candy  factory 

Watchman  —  candy  factory 

5.  Beverag'S. 
Carpenter  —  brewery 

Employee  b  —  brewery 

General  workman  —  brewery 

Laborer  —  grape  juice  plant 

XL  WATER.  LIGHT  AND  POWER. 
Gas  engineer  —  gas  plant 

Helper —  gas  plant 

Workman  —  gas  plant 

Laborer  —  gas  plant 

Laborer 

a  Not  an  employee^        b  Class  of  work  unknown. 


H2 
19 

23 

65 

26 

28 
33 


19 

24 
76 

38 


34 
59 
31 

47 


27 


35 


19 
45 

58 
30 

28 


19 
63 

32 

30 
45 

20 


36 
18 
70 
49 
28 


Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 


Male. 

Male. 
Male. 

Male. 


Male. 
Male. 
Male. 

Male. 


Male, 


Male. 


Male. 
Male. 

Male. 
Male. 
Male. 


Male. 
Male. 

Male. 

Malp. 
Male. 

Male. 


Male. 
Male. 
Male. 
Male. 
Male. 


Marital  condition. 


Single . . . 

Single.. . 

Single . . . 

Married . 

Married. 
Married. 


Single. 


Single.. . 
Married. 

Married. 


Married . 
Married. 
Married. 

Married. 


Married . 


Widower , 


Single . . . 
Married . 

Married . 
Single.. . 
Married. 


Single... 
Married . 

Married. 

Married. 
Married. 


Single. 


Single . . . 
Single... 
Single.. . 
Married. 
Married . 


Report  qf  Bureau  of  Factory  Inspection^  1909.         145 

October  1,  1908-Septeinber  30,  1909  —  Continued. 

Particulars. 


When  lowering  raps  through  hoistway  he  fell  to  bottom;  died  at  once. 

Explosion  of  gasoline  caused  destruction  of  entire  plant;  deceased  was  blown  through  front  door; 

dead  when  picked  up. 
Deceased  rested  his  head  on  cross  bar  of  entrance  to  elevator;  descending  elevatoi  struck  his  head, 

fracturing  skull;  death  resulted. 
Arm  caught  in  wringer,  broken  and  lacerated  so  as  to  necessitate  amputation;  died  following  day 

without  regaining  consciousness. 
Door  of  wash  wheel  flew  open  and  boiling  water  was  thrown  on  chest  and  face,  so  seriously  burned 

that  death  ensued  five  days  later. 
Crushed  "  between  elevator  and  entrance  heading;  death." 
Caught  in  belting  and  whirled  to  almost  instant  death. 


Cable  of  elevator  broke,  allowing  elevator  to  fall  from  tenth  floor  to  basement:  deceased  fell  with 

elevator,  fracturing  both  ankles,  etc.;  death  resulted  later  at  hospital. 
Crushed  between  platform  and  cars,  died  following  day. 
Struck  by  "  traveling  carriers  "  and  thrown  into  vat  of  boiling  water;  serious  bums  on  head,  arms 

and  body;  died  in  few  hours. 
Ascending  from  mine  in  car  loaded  with  salt,  car  passed  usual  landing  place  and  proceeded  to 

station  where  salt  is  automatically  dumped  into  grinding  hopper,  he  became  frightened  and 

jumped  from  car,  falling  to  bottom  of  shaft;  killed  instantly. 
Struck  by  **  salt  cars  "  and  very  badly  crushed,  death  occuring  in  five  minutes. 
Constructing  scaffold  at  window  in  tenth  floor;  fell  from  window  and  killed  instantly. 
Fell  in  large  filter  (20  feet),  which  had  been  opened  to  be  filled;  fractured  skull  caused  death  same 

day. 
Pile  of  sugar  bags  (325  pounds  each)  fell  over;  struck  by  three  of  bags;  back  and  both  legs  broken; 

death  resultedf  next  day. 

Hand  caught  under  die  of  power  press,  causing  loss  of  four  fingers  and  part  of  thumb;  death  oc- 
curred, probably  due  to  shock. 

"  Breaking  of  elevator  about  3:30  p.  m.;  neck  broken;  died  at  hospital  at  midnight." 

Fell  down  elevator  shaft;  fractured  skull  with  fatal  result. 

Deceased  was  on  ladder  replacing  belt  on  pulley,  belt  sUpped,  causing  him  to  fall  from  ladder; 

struck  head;  died  following  night. 
Found  dead  with  "  bruise  on  abdomen,"  is  supposed  to  have  fallen  against  machinery. 
Cut  finger  on  wire;  injury  resulted  in  death  thirty  days  later,  probably  due  to  blood  poisoning. 
Deceased  with  others  was  transferring  vats  of  boiling  sugar  from  third  floor  to  basement;  when 

he  reached  second  floor  he  attempted  to  jump  from  elevator,  missed  the  ledge  and  fell  back  in 

vat;  "  scalded  in  back;  died." 
Riding  on  elevator  canying  700  pounds  of  glucose  which  fell  from  first  floor  to  basement;  "  head 

and  leg  so  injured  as  to  cause  immediate  death." 
Fell  down  elevator  shaft;  killed  instantly. 

While  tearing  down  cupola,  stepped  on  plank  which  gave  way  and  he  fell  to  floor  of  attic ;  fracture 
of  skull  caused  instant  death. 

Fell  down  elevator  shaft;  died  before  arrival  of  ambulance. 

Deceased  was  working  on  scaffold  near  shafting;  apron  string  is  supposed  to  have  caught  on  shaft- 
ing and  he  was  drawn  to  and  whirled  around  same;  right  leg  torn  on,  both  arms  broken  and  several 
scalp  wounds;  injuries  resulted  in  death. 

While  oiling  machinery  of  elevator,  clothing  caught;  he  was  drawn  in;  found  suspended  by  neck 
between  guard  doors  of  elevator. 

Plant  destroyed  by  explosion  of  gas  stored  in  tanks  and  used  for  lighting  auto  lamps ;  serious  bums 

caused  death  later  at  hospital. 
Plant  destroyed  by  explosion  of  gas  stored  in  tanks  and  used  for  lighting  auto  lamps;  supposed  to 

have  been  killed  instantly. 
Plant  destroyed  by  explosion  of  gas  stored  in  tanks  and  used  for  lighting  auto  lamps;  terribly 

burned  and  also  other  injuries;  death  resulted  about  one  hour  after  reaching  hospital. 
Deceased  was  wetting  hot  ashes  with  hose;  too  great  pressure  of  water  caused  hot  ashes  to  be 

thrown  over  him;  burned  on  neck  and  shoulders;  death  resulted  within  three  days. 
Just  finished  unloading  car  and  was  struck  by  another  car  which  was  pushed  down  to  be  unloaded; 

thrown  down  in  hopper  pit;  compound  fracture  of  leg  and  shoulder,  ribs  crushed  in;  died  from 

internal  injuries  ana  shock. 
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Table  VII. —  Particulars  of  Fatal  Accidents  for  Year 


INDUSTRY  AND  OCCUPATION. 


XI.  WATER,  LIGHT  AND  FOWBR— Concluded, 

Mason  —  gas  plant 

Oiler  —  light,  heat  and  power  plant 

Foreman  —  light  and  power  plant 

Electrical  machinist  —  light  and  power  plant 

Foreman  —  power  plant 

Fireman  —  power  plant 

Boiler  cleaner  —  power  plant 

Wireman  —  power  plant 

Not  an  employee  —  power  plant 

XII.  TUNNELS. 
Drill  runner 

Drill  runner's  helper 

Drill  runner's  helper 

Drill  runner's  helper 

Dumpman 

Foreman 

Foreman 

Foreman  (shaft) 

Laborer , 

Laborer 

Laborer 

Laborer 

Laborer  in  engine  room 

Mucker 

Mucker 

Mucker 

Mucker 

XIII.  MISCELLANEOUS. 
1.  Eleyatobs  in  Tenant  Factobt  Buildinos.  . . . 

2.    RSFRIOBKATINO  AND  WaRE  HoUSE  PlANTS 


Age. 


67 

19 

40 

42 
41 

30 

36 
35 

19 


20 
30 


24 
35 

42 


33 

31 

22 
18 

46 

23 

40 

40 

38 

25 
28 

27 


45 
38 


Sex. 


Male. 

Male. 

Male. 

Male. 
Male. 

Male. 

Male. 
Male. 

Male. 


Male. 
Male. 


Male. 
Male. 

Male. 


Male. 

Male. 

Male. 
Male. 

Male. 

Male. 

Male. 

Male. 

Male. 

Male. 
Male. 

Male. 


Male. 
Male. 


Marital  condition. 


Married. 

Single... 

Married. 

Single... 
Married. 


Single. 


Married. 
Married. 


Single.. . 
Married. 


Married. 
Single... 


Single . . . 

Married. 

Married. 

Married. 
Single... 


Married . 
Single.. . 
Married . 


Married . 
Married. 
Single. . . 


Married. 
Married. 
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October  1,  1908-Septeinber  30,  1909  —  Condnded. 

Particulars. 

While  making  repairs  in  elevator  shaft  was  caught  by  descending  elevator;  skull  crushed;  died  in 

about  one  hour. 
Clothing  caught  in  chain  conveyor  and  he  was  drawn  in  and  badly  injured;  compound  fracture  of 

leg  necessitated  amputation;  death  resulted  four  days  later. 
Rack  suroended  from  ceiling  and  used  for  storage  purposes  fell  upon  deceased  as  he  was  passing 

through  Bhoi>\  died  soon  aiter  reaching  hospitcJ. 
Killed  bv  electnc  shock;  alone  at  time,  so  particulars  unknown. 
Received  electric  shock  while  working  in  tcansformer  room;  severe  bums  about  face  and  lower 

limbs,  also  severely  shocked;  death  resulted  following  day. 
Boiler  tube  burst;  deceased  was  so  seriously  burned  on  face,  neck  and  arms  as  to  result  in  death 

seventeen  da^^s  later. 
Killed  by  electric  shock  while  cleaning  boiler. 
Deceased  was  "  inspecting  oil  breakers  preparatory  to  cutting  in  a  cable,  when  ho  inadvertently 

placed  his  hand  on  live  part  of  breaker;  shock  causing  instant  death." 
Was  alleged  to  have  been  "  fooling  "  with  others  and  in  order  to  escape,  ran  in  sub-station  and 

jumped  in  transformer  pit,  came  in  contact  with  high  tension  wire  and  sustained  severe  shock 

which  caused  instant  death. 

Deceased  was  standing  on  edge  of  bucket  which  swayed  to  side  of  shaft  as  it  ascended  and  he 

struck  against  timber  and  was  thrown  from  bucket  to  bottom  of  shaft  (100  feet) ;  killed  instantly. 
Deceased  was  standing  on  edge  of  bucket  which  swayed  to  side  of  shi^t  as  it  ascended  and  he 

struck  against  timbers  and  was  thrown  to  bottom  of  shaft  (100  feet) ;  laceration  of  scalp  and  con- 
cussion of  brain  caused  death  about  a  month  later. 
"  Crushed  between  ca|;e  and  timbers;  killed  instantly." 

Apparatus  used  to  hoist  rock  and  earth  to  surface  suddenly  collapsed;  deceased  was  caught  be- 
neath the  falling  mass  and  instantly  killed. 
Attempted  to  remove  chain  from  muck  car  which  was  attached  to  mule;  fell  in  front  of  car  and 

was  run  over;  laceration  of  finger,  contusion  of  arms  and  body  and  internal  injuries;  died  next 

day. 
Deceased  was  being  lowered  into  tunnel,  engineer  evidently  lost  control  of  car  which  fell  to  bottom 

of  shaft;  neck  broken,  pausing  instant  death. 
While  helping  to  remove  a  post  from  a  bucket  he  fell  from  platform  to  bottom  of  shaft;  fracture 

at  base  of  skull  caused  death  later  at  hospital. 
Head  crushed  by  stone  which  fell  from  wall  of  shaft;  killed  instantly. 
Crushed  beneath  falling  hoisting  apparatus;  "  fracture  of  arm  and  pelvic  girdle  and  rupture  of 

entire  lower  abdomen,  causing  death  in  few  minutes  and  before  medical  attention  could  be 

given." 
Fell  from  platform  to  track  about  51  feet;  fracture  and  dislocation  of  back  caused  death  following 

day. 
Deceased  was  using  steam  shovel  to  load  cars  with  earth  and  stone;  struck  by  stone  which  fell 

from  shovel;  skull  fractured  at  base  caused  death  later. 
While  dumping  cars  on  trestle  was  struck  by  car  following  one  just  dumped;  "  rupture  of  bladder, 

fracture  of  pelvic  girdle  and  internal  hemorrhage;  died  about  two  hours  later." 
Was  setting  up  heater  in  engine  room,  when  it  fell  over  upon  him;  shoulder  fractured  and  skull 

crushed,  causing  instant  death. 
Struck  on  head  by  wedge  shape  stone  which  fell  from  side  of  shaft ;  compound  fracture  of  vault  of 

skull ;  lived  only  one-half  hour. 
Fell  from  cage  when  sixty  feet  from  bottom  of  shaft;  died  in  ambulance  on  way  to  hospital. 
"  Helxnng  to  place  pipe  on  bench,  when  a  smaller  pipe  which  telescopes  inside  the  larger  one 

slipped;  out  at  end  at  which  he  was  assisting,  hitting  him  in  abdomen,  concussion  over  aMomen, 

peritonitis,"  fatal. 
Struck  on  head  by  piece  of  slab  which  fell  from  bucket  as  it  was  being  raised  in  shaft;  died  two 

days  later. 


Crushed  to  death  beneath  elevator. 

Is  supposed  to  have  attempted  to  board  moving  elevator;  struck  by  safety  gate  and  carried  to 
third  or  fourth  floor,  and  then  dropped  to  bottom  of  shaft;  head  crushed  and  body  otherwise 
injured,  causing  instant  death. 
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SUMMARY  OF  TABUS  VH  — FATAL  ACCIDENTS. 


Ages. 

Marital  Condition. 

INDUSTRY. 

Under 

16 
years. 

16-18 
years. 

18 
years 

Age 
not  re- 
ported. 

Total. 

Single. 

Mar- 

ried. 

Not 
re- 
ported. 

I.  Stone,  Clay  and  Glass  Products. 
1.  Stone 

34 

4 

15 

2 

3 
36 

4 
23 

3 

2 

19 

3 

17 

14 

1 

7 

7 

8 

1 
1 

7 
4 

1 

35 
4 

15 
2 

3 
36 

4 
23 

3 

2 

.19 

6 
1 
6 
1 

7 
1 
8 

al 

b8 
1 

&6 
5 

4 
3 

2 

al 
3 
1 

29 
3 
9 
1 

3 
28 

3 
15 

2 

11 

2 

12 

10 

1 
3 

3 

6 
1 

2.  Miscellaneous  mineral  products 

3.  Cement  and  lime 

i.  Biick,  tile  and  potterj' 

II.  Metals,  Machinery  and 
Conveyances. 

2.  Copper,  lead,  sine,  etc 

3.  Iron  and  steel  products 

1 

4.  Electrical  apparatus 

6.  Vehicles 

6,  Bo^t  and  ^hip  building. ....    

1 

7.  Agriculture  implements 

1 

III.  Wood  Manufactures 

IV.  Leather  and  Rubber  Goods  . . . 

1 
3 

V.  Chemicals,  Oils.  Paints,  Etc.  . 

1 

1 

18 

15 

1 

8 

7 

8 
1 

1 
7 

VI.  Paper  and  Pulp 

VII.  Printing  and  Paper  Goods.  . . . 

VIII.  Textiles 

1 

1 

IX.  Clothing,  Millinery,  Laundry, 
Etc 

1 

X.  Food,  Liquors  and  Tobacco. 
1.  Cereals,  fruits  and  Kroceries 

2.  Provisions 

3.  Dairv  oroducts 

4.  Bakery  products 

4 
3 

6.  Beverages 

4 

a  Widower. 


b  Including  one  -widower. 
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Sumiiiary  of  Table  VII  —  Fatal  Accidents  —  Concluded. 


Ages 

* 

Marital  Condition. 

INDUSTRY. 

Under 

16 
years. 

16-18 
years. 

18 
years 

Age 
not  re- 
ported. 

Total. 

Single. 

Mar- 
ried. 

Not 
re- 
ported. 

XI.  Water,  Light  and  Power 

14 
17 

2 

14 
17 

2 

6 
6 

7 
9 

2 

1 

XII.  Tunnel 

2 

XIII.  Transportation  and  Communi- 
cation   

Total 

2  1     248 

2 

252 

77 

167 

8 
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TABLE  Vm.—  nature  OF  INJURIES  IN  ACCIDENTS  IN  FACTORIES,  QUARRIES  AND 


Grand 
total. 

Temporary 

INDUSTRIES. 

Lacersr 
tions. 

Bums. 

Cuts. 

Bruises. 

Sprains 

and 
disloca- 
tions. 

I.  Stone,  Clat  and  Gt.ahs  Pboducts. 

1.  Stone: 

a.  Crushed  stone 

143 

48 

2 

43 

7 
1 

3 

6 

i 

21 
8 

3 

b.  Cut  stone 

5 

c.  Hones,  slates,  mosaics,  etc 

Total 

193 

51 

3 

7 

29 

2.  Miscellaneous  Mineral  Products: 

a.  Asbestos,  graphite,  etc 

41 
22 

7 

7 

2 
1 

6 
1 

5 
3 

1 

b.  Abrasives 

1 

Total 

63 

14 

3 

7 

8 

2 

3.  Lime,  Cement  and  Plaster: 

a.  Asphalt 

34 
126 

72 
2 
1 
1 

7 
22 
16 

3 
1 

1 

2 
10 
10 

7 
31 
14 

1 

b.  CeiPATtt  ftT»d  HmA 

10 

c.  Plaster  (wall  and  land) 

4 

d.  Sifted  sand  apd  mortar 

e.  Artificial  stone 

f.  Plaster  casts  and  ornaments 

Total 

236 

44 

5 

22 

52 

15 

4.  Brick,  Tile  and  Pottery: 

a.  Building  brick 

17 

10 

6 

2 
6 
2 

6 
2 

b.  Terra  ootta  and  fine  clay  products 

c.  Pottery  products. 

1 
2 

Total 

33 

9 

3 

8 

5.  Glass:          ^ 

a.  Building  glas** 

3 

8 
7 
5 

1 
3 
2 

•  •••••• 

1 
1 

b.  BevelecTglass  and  mirrors 

2 

i* 

3' 

1 

c.  Pressed,  blown  and  cut  glass 

d.  Bottles  and  jars 

1 

Total 

23 

3 

4 

6 

3 

Total,  Group  I 

548 

121 

15 

45 

100 

26 

II.  Metals,  Machineby  and  Conveyances. 

1.  Gold,  Silver  and  Precious  Stones: 

a.  Silver  and  plated  ware. 

44 

1 

12 

2 

1 

7 

3 

7 

2 

3 

b.  Gold  and  silver  refining 

c.  Gold,  silver  and  aluminum  leaf.  . 

4 

1 

1 

d.  Gold  and  silver  watch  cases 

e.  Jewelry,  gold  pens,  etc 

1 

Total 

60 

8 

7 

8 

3 

3 

2.  Copper,  lead,  sine,  etc.: 

a.  Smelting  and  refining, . 

37 

12 

37 

7 

125 

578 

123 

5 

8* 

5 
16 
56 
14 

12 
1 
5 

5* 

7 
14 

1 

5 

6 

2 

27 

175 

17 

6 

1 
4 

b.  Copper  work 

c.  Brass  and  bronze  castings 

d.  Gas  and  electric  fixtures 

e.  Brass  and  bronze  ware,  n.  e.  s 

f .  Sheet  metal  work 

22 
31 
20 

2 
9 

g.  Metal  goods  not  elsewhere  specified 

2 

Total 

919 

104 

44 

233 

84 

13 

3.  Iron  and  Steel  Products: 

a.  Ore  crushing .  .  .  .  , 

241 

292 

1,410 

52 

106 

30 
52 
273 
18 
24 

4 

40 

155 

1 
6 

19 
53 
27 

""is* 

93 

45 

291 

8 

18 

13 

b.  Pig  iron 

9 

0.  Rolling  mills  and  steel  works , . 

94 

d.  Bridges  and  structural  iron 

1 

g.  Hardware,  n.  e.  s 

3 
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TUNNEL  CONSTHUCnON,  BY  INDUSTRIES,  FOR  TEAR  ENDING  SEPTEMBER  SO,  1909. 


Injubibs. 

Sezious 
injuzies 
prob-  . 
ably 
perma- 
nent. 

PsBlfAMENT  iNJXTBnSS. 

Ffaual 
injuries. 

Other. 

Total. 

LOBS  or 

OKU  OB 

BOTH  — 

Loss  of 
fingers. 

In- 
ternal. 

AU 
other. 

Total. 

Death, 

Frac- 
tures. 

Limbs. 

Hands 

or 
feet. 

Eyes. 

3 

11 
6 

2 
3 

92 
35 

1 

14 
4 

3 

I 

5 
6 

1 

32 

5 

2 

1 

3 

«••••• 

1 

( 

8 

17 

5 

128 

18 

4 

2 

1 

5 

12 

35 

3 

3 

2 

3 

30 

17 

3 
3 

1 

1 

2 
2 

4 
2 

4 

2 



5 

5 

3 

47 

6 

1 

1 

4 

6 

4 

2 

1 
16 
10 

2 
4 
3 

25 

102 

60 

7 
8 
3 

1 
5 
3 

1 

2 
6 
6 

8 

1 

10 

3 

1 

1 

:::::;l....^ 

3 

2 

1 

1 

1 

1 

14 

27 

9 

188 

18 

1 

1 

1 

9 

1         3 

15 

15 

1 

1 

10 
8 
6 

1 
2 

1 

1 

I 

!           2 

4 

2 

1 

1 

1 

' 

f 

2 

2 

24 

3 

1 

1 

2 

i 

4 

2 

1 

2 
7 
7 
5 

1 

1 
1 
1 

1 
2 

1 

' 

1 

1 

1 

1 

1 

( 

::::::  ::::;: 

1 

1 

4 

21 

1 



1 

1 

1 

30 

55 

17 

408 

46 

3 

2 

6 

17 

1 

9 

38 

56 

1 

2 

25 

1 
4     

1 

14 

1 
1 
1 

1 

15 

1 
1 
1 

1 

1 

8 

3' 

1 

1 



2 

3 

34 

8  ; 

1 

17 

18 

3 
2 
1 

3 
3 

30 
9 

28 
7 

88 
331 

72 

4 
2 
2 

1 

2 

2 
1 

7 

1 

1 
1 

2 

1 

1 

3 

2 

5 

13 
1 

9 

34 

2 

20 

104 

31 

2 
1 
1 

9 

134 

16 

1 

3 
6 
2 

15 

143 

20 

2 

6 
2 

I 

2 

1 

11 

25 

51 

565 

163    

3 

5 

164 

3| 

13 

188 

3 

9 

7 

21 

11 

139 

6 

7 

3 

18 

142 

2 

1 

192 

235 

1.150 

40 

70 

31 

35 

161 

7 
11 

1 
1 

1     ' 

1 

4 
16 
51 

4 
13 

1 

1 

""5 

5 

2 

17 

11 
18 
77 
4 
16 

7 
4 

38 

4 

1 

3 

13 
1 

2 

1 

3 
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Table  VIII.—  Nature  of  Injuries  In  Acddenta  In  Factories,  Quarries  and  Tunnel 


INDUSTRIES. 


II.     Mbtalb, 


CONYBTANCSS  — 


3. 


Machinery    and 
Conduded. 
Iron  and  Steel  Products  —  Concluded. 

h.  Cutlery 

i.  Tools  and  dies 

k.  Fire  arms 

m.  Metal  beds  and  bed  springs 

n.  Wire  work.  n.  e.  s 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work 

Cooking  and  heating  apparatus 

Typewriting  and  registering  machines .  . 

Stationary  engines,  Doilers,  etc 

Machinery  not  elsewhere  specified 

Castings  (iron  foundry  products) 


p. 

q. 

r. 
s. 
t. 
u. 

V. 


4. 


Electrical  Apparatus: 

a.  Telegraph,  telephone,  fire  alarm  apparatus . 
c.  Dynamos,  motors  and  electrical  supplies . . 


Total. 


5. 


Vehicles: 

a.  Carriages,  wagons  and  sleighs 

b.  Blacksmithing  and  wheelwrighting . 

c.  Cycles 

d.  Motor  vehicles , 

e.  Cars 

f .  Locomotives 

g.  Railway  repair  shops 


Total. 


6.  Boat  and  Ship  Building . . 

7.  Agricultural  Implements. . 


8.  Instruments  and  Appliances: 

a.  Prof essional  and  scientific  instruments. 

b.  Optical  and  photographic  apparatus. . 

c.  Lamps,  reflectors,  stereopticons,  etc . . . 

d.  Clocks  and  time  recorders 

e.  Scales,  meters,  phonographs,  etc 


Total. 


Total— Group  II. 


III.  Wood  Manufacturers. 
1.  Saw  Mill  Products 


2.  Planing  Mill  Products: 

a.  House  trim 

b.  Packing  boxes,  crates,  etc. . . 

c.  Cigar  and  fancy  wood  boxes. 


Total. 


3.  Cooperage. 


4.  Wood,  Turned  and  Carved: 

a.  Canes,  umbrella  sticks,  etc 

c.  Wooden  toys  and  novelties 

e.  Other  articles  and  appliances  of  wood. 

Total 


Grand 
total. 


Total 4,062 


64 

34 

20 

49 

103 

147 

79 

280 

61 

343 

441 

340 


93 
530 


623 


40 

7 

27 

139 

27 

603 

2,703 


3,546 


96 


416 


25 
119 

98 

5 

16 


263 


9,985 


137 


179 

82 

3 


264 


47 


Lacera- 
tions. 


10 

5 

5 

2 

12 

31 

14 

59 

12 

62 

78 

72 


759 


15 
162 


177 


6 
2 
5 

31 
3 

82 
322 


451 


24 


109 


3 

17 

15 

2 

1 


38 


1,670 


21 


35 

18 
1 


54 


Temporary 


Bums. 


1 

2 
14 
69 

1 

6 

12 

85 

19 

1 

3 

6 
11 

5 
43 

3 
42 
16 
44 


381 


4 
60 


64 


3 
10 

1 

24 

124 


163 


6 


51 


5 

10 

3 


18 


734 


3 
1 


21 

7 

5 

12 

27 

17 

12 

20 

7 

41 

69 

25 


380 


19 
12 


31 


9 

1 

4 

21 

2 

106 

328 


471 


23 


6 
19 
17 


45 


1,196 


14 


43 

17 
1 


61 


11 


Cuts.    Bruises. 


Sprains 

and 
disloca- 
tions. 


4 
14 

18 


2 

3 

2 

.  7 

18 

31 

17 

37 

5 

46 

70 

45 


738 


11 
86 


97 


4 

16 

6 

155 

779 


963 


8 


86 


20 
4 
1 


25 


2,004 


23 


12 
9 


21 


1 
1 
1 


4 
3 
3 
6 
3 
7 
15 
9 


173 


3 
20 


23 


1 

7 

4 

21 

234 


267 


6 


6 


6 
2 


8 


499 


1 
1 
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CoiutnicdoB,  by  Indostriee,  for  Year  Ending  September  30,  1909  - 

—  Continued. 

Injubies. 

Serious 
injuries 
prob- 
ably 
perma- 
nent. 

Pbrmanent  Injuries. 

1 

Total. 

LOSS  OF 

ONE  OR  BOTH 

Loss  of 
fingers. 

In- 
ternal. 

All 
other. 

Total. 

Death. 

Frac- 
tures. 

Plural 
injuries. 

Other. 

Limbs. 

Hands 
or 

feet. 

Eyes. 

4 

4 

2 

3 

4 

4 

4 

21 

4 

•  16 

29 

32 

3 

4* 

7 
9 
15 
2 
25 
32 
15 

42 

20 

17 

30 

78 

110 

65 

208 

39 

256 

323 

254 

11 

6 

1 

8 

11 

25 

8 

47 

13 

63 

74 

56 

2 

7 

8 

2 

7 

11 

8 

5 

11 

8 

17 

34 

23 

2 

11 

8 

2 

11 

12 

11 

5 

23 

8 

22 

43 

29 

1 

3 
3 

1 

1 

1 

2 

2 

A 

3 

1 

1 

1 

7 
3 

2 

1 

3 

1 

5 

2 
1 

17 

1 
1 

1 

1 

3 
6 
5 

2 

14 
12 

2 

1 
1 

127 

311 

278 

3,147 

568 

4 

5 

13 

229 

7 

53 

311 

36 

2 

7 
61 

4 
12 

65 
426 

15 
49 

1 
6 

9 
33 

"'i' 

2 
11 

12 
52 

1 

13 

1 

3 

15 

68 

16 

491 

64 

1 

7 

42 

1 

13 

64 

4 

1 

2 

2 

2 

3 

""m 

256 

22 

5 

19 

105 

18 

503 

2,281 

6 

6* 

23 

4 

60 

286 

i' 

1 

1 

6 
1 
2 
6 
3 
21 
74 

2 

10 
2 
2 

11 
5 

36 
119 

2 

4 

13 

2 

43 

182 

1 
1 
2 
6 

1 

"3' 
9 

3 

1 

8 

22 

12 
56 

2 
5 

3 

4 
17 

73 

242 

323 

2,953 

385 

8 

4 

11 

113 

13 

36 

185 

23 

6 

12 

4 

71 

15 

1 

1 

3 

1 

1 

7 

3 

17 

27 

13 

332 

43 

33 

6 

39 

2 

2 
3 
3 

7* 

5 

16 
83 
47 
5 
11 

4 
17 
12 

5 
17 
36 

5 
19 
39 

1 

2 

3  . 

1 

3 

3 

2 

2 

1 

3 

2 

11 

15 

162 

35 

2 

60 

4 

66 

253 

699 

700 

7,756  1  1,281 

12 

15 

39 

661 

25 

126 

878 

71 

6 

I         22 

1 

3 

91 

20 

1 

19 

1 

4 

25 

1 

2 
2 

3 

5 

2 
1 

101 

54 

2 

20 
9 

1 

50 
16 

"**i' 

3 

1 

54 

18 

4 
1 

1 

4 

8 

3 

167  1        29 

1 

66 

1 

4 

72 

6 

4 

1 

29             6 

1 

8 

2 

11 

1 

1 
11 
38 

1 
1 

1 

1 

17 

1 

1 

1 

2 

11 

1 

1              3 

1 

15 

1      1 

3 

1 

1   1           3 

2 

50 

13 

1 
1  ■—  ■ 

17 

1 

19 

3 

1 

1         ■-"  •■ 

154 


New  Yobk  State  Department  of  Labok. 


Table  VOL —  Nature  ef  Ii^iiriea  in  Aeddeato  In  Facterlaa,  Qnarriee  and  Tnnnel 


Grand 
total. 

Tkmpobabt 

INDUSTRIES. 

Lacera- 
tions. 

Bums. 

Cuts. 

1 

Bruisea. 

Sprains 

and 
disloca- 
tions. 

III.  Wood  Manufactubkbs  —  Concluded. 

5.  Furniture  and  Cabinet  Work: 

a.  Furniture  and  uoholstery 

223 
5 

81 
5 

22 

40 

47 
1 

11 
1 
4 

18 

1 
4 
1 
1 

8 

b.  Caskets 

c.  Store,  office  and  kitchen  fixtures 

27 

5 

2 

d.  Mirror  and  oicture  frames 

e.  Other  cabinet  work 

4 

1 

Total 

336 

71 

6 

64 

25              10 

6.  PinnoR-  Orirans.  Etc , 

74 

14 

1 

7 

7  1             2 

,  •    1             ^ 

7.  Brooms,  Cork,  Etc.: 

a.  Pulo  and  fibre  goods 

1 
3 
6 
8 
1 
6 

b.  Mats  and  woven  goods 

2 

1 

•^T  Prooms , 

2 

1 
5 

d.  Articles  of  cork 

e.  Pines,  tobacco 

f.  Firenroofinff  lumb*>r. 

A 

2 

1 

Total 

25 

3 

2 

8 

1 

Total — GrouD  III 

968 

186 

15 

183 

90 

17 

IV.  Leather  and  Rubbeb  Goods. 
1.  Leather 

67 

12 

3 

6 

10 

3 

2.  Fur  and  Fur  Goods 

13 

2 

1 

2 

1 

3.  Leather  and  Canvas  Goods: 

n.     'RAltinor.  WASheni^.  fttc .  .  -  t  ,  .  t  t  -  .  -  ,  -  -  -  -  t  ,  -  - 

2 
4 
2 
169 
3 
5 
3 

1 
1 

b.  Saddlery  and  hamefis 

c.  Travelinir  bam  and  trunks 

2 
29 

d.  Boots  and  shoes 

24 

1 
2 
2 

6 

1 

13 

7 

ft.  Gloves  and  mit-t-^^ns . 

f.  Fancv  leather  iroodsv , 

V.  Canvas  and  ST>ortinpr  Kooda, . . .  , 

Total 

178 

29 

7 

31 

15 

7 

4    Rubber  and  Gutta  Percha  Goods 

56 

9 

4 

9 

8 

1 

6.  Articles  of  Pearl,  Horn,  Bone,  Hair,  Etc.: 

a    Peftrl  buttons,  handles,  etc 

12 
5 
3 

1 

2 
2 

3 

1 
1 

1 

b    Articles  of  horn.  bone,  tortoise  shell,  etc .  .  . 

c    Brushes 

d.  Mattresses  pillows,  and  other  articles  of  hair 

Total 

21 

4 



6 

1 

Total — Group  IV 

334 

56 

15 

53 

34 

1 

12 

V.  Chemicals,  Oils,  Paints,  Etc. 
1.  Drugs  and  Chemicals: 

&    Pmnrietarv  niAdicine^* 

1 
207 
148 

b.  Sodas  and  othnr  RlkAlifis , ,  .  .  .  . 

16 
13 

31 
34 

18 
13 

50 
26 

14 

d    Other  chemicals  and  druss 

9 

Total 

356 

29 

65 

31 

76 

23 

2.  Paintfl,  Dyes  and  Colors: 

n    Pftint.  varnish,  etc.  , ,  . 

41 
46 

5 
6 

4 
5 

1 
14 

9 
6 

2 

b    Sodas  aT»d  other  alkalien . , 

1 

Total 

87 

11 

9 

15 

14 

3 

3    Wood  Alcohol  and  Eweptia!  OUs ...........  r  r .. , 

26 

3 

1 

2 

3 

4    Animal  Oil  Products 

19 

6 

6 

3 

1 
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ConstractioB,  hj  ladastrieB,  for  Year  Ending  September  30,  1909  —  Continued. 


Injubisb. 

Serious 
injuries 
prob- 
ably 
perma- 
nent. 

Pebmansnt  Injukibs. 

Plural 
injuries. 

Other. 

Total. 

LOBS  OP  ONE  OB  BOTH  — 

Loss  of 
fingers. 

In- 
ternal. 

AU 
other. 

Total. 

Death. 

Frac- 
tures. 

Limbs. 

Hands 

or 

feet. 

Eyes. 

5 

12 

11 

1 
5 

1 
1 

141 

3 

57 

4 

10 

28 

2 

2 

42 

2 

15 

1 
7 

1 

4 

51 
2 

16 
1 

7 

3 

3 
1 

7 

1 

1 

1 

5 

6 

16 

17 

215 

40 

2 

2 

67 

1 

5 

77 

4 

2 

3 

1 

37 

7 

24 

2 

26 

4 

1 

2 
4 
5 

1 
2 

1 

1 
2 

1 

1 

2 

1 
1 

1 

4 

1 

1 

1 

15 

5 

5 

5 

19 

67 

27 

594 

120 

5 

3 

206 

4 

17 

235 

19 

4 

15 

2 

55 

5 

4 

3 

7 

2 

8 

2 

2 

2 

1 

1 
2 
2 
99 
2 
3 
2 

1 
1 

1 
1 

1 

1 

5 

9 

6 

40 

2 

16 

1 
1 

19 
1 

1 

1 

2 

1 

1 

6 

9 

8 

111 

43 

1 

2 

18 

2 

23 

1 

1 

1 

7 

40 

6 

1 

1 

4 

Z 

8 

1 

6 
3 

1 
1 

3 

1 
1 

2 

1 
1 

3 

1 

1 

1 

1 

1 

11 

5 

3 

2 

6 

10  1         26 

19 

225 

01 

2 

3 

31 

9 

45 

3 

1 
13 
17 

'    "22' 
8 

1 
172 
124 

8 

27 
13 

2 

2 
3 

2* 
2 

6 
5 

2 

4 

6 

12 

31 

30 

297 

40 

2 

5 

4 

11 

8 

1 

7 
3 

2 
6 

31 
42 

4 

1 

1 

2 

2 
3 

5 
3 

1 

2 

3 

10  1           8 

73 

5 

1 

2 

5 

8 

1 

1 

4 

4 

18 

4 

1 

1 

2 

1 

17 

1 

1 

1 
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Table  VIIL —  Nature  of  IiUnriea  in  Aeddenta  in  Facioriea,  Quarriea  and  Tunnel 


Grand 
total. 

Tbmporart 

INDUSTRIES. 

Lacera- 
tions. 

Bums. 

Cute. 

Bruises. 

Spraina 

and 
disloca- 
tions. 

V.  Chemicals,  Oils,  Paints,  Etc. —  Concluded. 
6.  Mineral  Oil  Products 

62 

5 

6 

10 

10 

2 

6.  Soap,  Perfumery  and  Cosmetics 

103 

24 

16 

6 

20 

6 

7.  Miscellaneous  Mineral  Products: 

b.  Starch 

31 
8 

1 
3 

12 

1 

2 

1 
2 

c.  Glue,  mucilage,  etc 

e.  Matches  and  explosives 

1 

f .  Celluloid  and  otner  plastics 

1 

Total 

43 

12 

2 

2 

3 

1 

Total — Group  V 

685 

84 

104 

70 

128 

39 

VI.  Paper  and  Pulp. 
2.  Pulp  and  Pap^r 

913 

197 

48 

99 

174 

55 

VII.  Printino  and  Paper  Goods. 
1.  Type  and  Printers*  Materials 

5 

1 

1 

2.  Paper  Goods: 

a.  Paper  boxes  and  tubes 

146 
15 
31 

39 
1 
9 

2 

1 

14 
3 
3 

15 
2 
3 

2 

b.  Paper  bass  and  sacks 

1 

c.  Other  paper  goods 

1 

Total 

192 

49 

3 

20 

20 

4 

3.  Printing  and  Book  Making: 

a.  Printing  and  publishing 

178 

75 

64 

9 

43 

17 

25 

2 

5 
2 
3 

16 

15 

3 

1 

31 

16 

7 

1 

3 

b.  Bookbinding  and  blank  book  making 

c.  Lithographing  and  engraving 

2 
1 

d.  Games  and  novelties 

326 

87 

10 

35 

55 

6 

4.  Wall  Paper 

21 

7 

1 

4 

2 

Total — Group  VII 

544 

143 

14 

56 

80 

12 

VIII.  Textiles. 
1    Silk  and  Silk  Goods 

34 

8 

6 

5 

2.  Wool  Manufactures: 

a.  Carpets  and  rugs 

150 

14 

147 

42 

3 

47 

10 

18 

18 

1 

22 

14 

b.  Felt  Koods 

c.  Woolens  and  worsteds 

7 

13 

5 

Total 

311 

92 

17 

31 

41 

19 

3.  Cotton  Goods 

274 

48 

14 

56 

41 

14 

4.  Hosiery  and  Knit  Goods 

286 

58 

8 

51 

36 

14 

6.  Other  Textiles  of  Silk,  Wool  or  Cotton: 

a.  Dyeing,  finishing,  etc 

61 
5 
4 

14 

10 

3 

1 

14 

1 

5 

b    Unholsterv  isoods 

i»    'Rra.ifls.  f^mhmiiipriAR  And  dres8  trimm^nflTS .  . 

Total 

70 

14 

10 

4 

15 

5 

6    Flax.  Hemn  and  Jute  Manufactures 

49 

8 

1 

4 

4 

2 

7   Oilcloth,  Window  Shades,  Etc 

82 

18 

2 

17 

14 

1 

Total — Group  VIII 

1.106 

246 

62 

169 

166 

65 
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CMWtmcHoii*  bj  Industries    or  Year  Ending  Sept^nber  80,  1909  —  Condnned. 


INJUBXES. 

Serious 
injuries 
prob- 
ably 
perma- 
nent. 

Pbbmanbnt  Ixjubibs. 

Plural 
injuries. 

Other. 

Total. 

LOBS  OF 

ONK  OB 

BOTH  — 

Loss  of 
fingers. 

In- 
ternal. 

All 
other. 

Total. 

Death. 

Frac- 
tures. 

Limbs. 

Hands 

or 
feet. 

Eyes. 

8 

5 

46 

2 

2 

1 

3 

1 

2 

3 

6 

82 

14 

3 

3 

4 

4 

3 

4 

7 

28 
8 

1 
1 

2 

1 

1 

2 

4 

7 

*■      7 

38 

2 

1 

1 

2 

22 

64 

60 

571 

68 

3 

14 

11 

28 

18 

37 

83 

15 

708 

122 

3 

1 

46 

2 

17 

68 

16 

1 

3 

2 

4 

5 

1 
3 

4 

85 

9 

19 

36 

4 
8 

1 

23 
2 
4 

1 

25 
2 
4 

4 

9 

4 

113 

48 

1 

29 

1 

31 

10 
1 

18 

Y 

5 

1 
1 

131 
54 

48 
4 

28 
9 
8 

3 

2 

1 

14 

10 

5 

4 

1 

18 

12 

8 

5 

1 

1 

2 
1 

12 

25 

7 

237 

45 

6 

33 

1 

3 

43 

1 

4 

1 

19 

1 

1 

1 

16 

38 

13 

372 

96 

7 

63 

2 

3 

76 

1 

1 

6 

25 

5 

1 

1 

1 

3 

1 

3 

6 

1 
12 

9 
1 

7 

120 

6 

117 

14 

5 

16 

1 

11 

1 

11 

1 

2 
1 
2 

16 
3 

14 

1 

1 

4 

7 

19 

17 

243 

36 

1 

1 

23 

2 

5 

32 

1 

3 

16 

19 

210 

43 

2 

3 

1 

11 

3 

20 

1 

8 

17 

21 

213 

38 

3 

3 



17 

8 

31 

4 

2 

3 
3 

1 

1 

52 
5 
3 

5 

1 

3 

4 

2 

1 

1 

• 

4 

7 

1 

60 

5 

2 

3 

6 

4 

5 

2 

30 

10 

6 

2 

8 

1 

2 

9 

5 

68 

8 

1 

2 

2 

1 

6 

29 

77 

65 

849 

144 

6 

7 

5 

62 

2 

23 

106 

8 
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TkblelVin. —  Nature  of  I^JnriM  in  Aeddents  in  Factories,  Quarries  mad  Tmuie 


Grand 
total. 

Tbmporakt 

INDUSTRIES. 

Lacera- 
tions. 

Bums. 

Cuts. 

Bruises. 

• 

Sprains 

and 
disloca- 
tions. 

IX.  Clothing,  Millinkrt,  Laundry,  Etc. 

1.  Men's  Clothing: 

a.  Tailoring 

27 
64 

1 
1 

1 
11 

1 

1 

6 
0 

7 
8 

b.  Shirts,  collars  and  cuffs 

4 

c.  Neckwear 

d.  Suspenders  and  other  furnishing  goods 

Total 

03 

12 

2 

16 

15 

4 

2.  Women's  Clothing: 

a.  DreSPTnftking 

8 
4 
2 
4 

2 

2 

1 

1 

b.  White  goods 

d.  Neckwear,  etc 

e.  Corsets,  garters,  etc 

1 

Total 

18 

2 

2 

3 

3.  Men's  Hats  and  Caps 

48 

17 

3 

5 

6 

1 

4.  Millinery 

1 

1 

5.  Miscellaneous  Needle  Work: 

A.  Curtains,  embroideries,  etc 

7 
2 

2 

1 

1 

b.  Quilts,  comfortables,  etc 

Total 

9 

3 

1 

6.  Laundering,  Custom  Dyeing,  Etc.: 

(a-1.)  Laundries  (non-Chinese) 

38 
5 

2 

1 

0 

1 

1 

5 

b.        ClfM^ning  and  dyeipg ... 

Total 

43 

3 

10 

1 

6 

7.  Clip  Sorting,  Rags 

2 

1 

Total — Group  IX 

214 

36 

18 

23 

29 

6 

X.  Foods,  Liquors  and  Tobacco. 

•1.  Cereals,  Fruits  and  Groceries: 

a.  Flour  and  other  cereal  products 

105 
45 

30 

6 

44 

21 
2 

2 
2 
5 

8 
10 

5 

10 
1 

4 

10 
15 

3 

10 

b.  Sugar  and  molasses  refining 

5 

c.  Fruits  and  vegetables,   ccuining   and  pre- 
servmg 

2 

d.  Coffee  and  spice  roasting  and  grinding 

e.  Groceries  not  elsewhere  specified 

8 

3 

6 

2 

Total 

230 

32 

31 

18 

43 

10 

2.  Provisions 

12 

2 

1 

1 

3.  Dairy  Products 

20 

3 

2 

3 

2 

4.  Bakery  Products,  Confectionery,  Etc.: 

a.  Macaroni  and  other  food  pastes 

4 

4 

32 

31 

2 

2 

b.  Crackers  and  biscuits •. 

c.  Bread  and  other  bakeiy  products 

4 
3 

1 
6 

2 

2 
1 

d.  Confectionery  and  ice  cream 

Total 

71 

7 

7 

4 

5 

5.  Beverages: 

a.  Artificial  ice 

4 
5 
7 
17 
41 
2 

1 

1 

c.  Mineral  and  soda  waters 

3 
6 
6 

2 

4 

d.  Malt 

1 
2 

1 

4 

e.  Malt  liauors 

f.  Vinous  and  distilled  liauors 

Total 

76 

3 

6 

14 

7 

1..    .1- 
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CoMlnictioa,  by  Industries,  for  Year  Bading  September  30,  1909  —  Contianed. 


Injubies. 

Serious 

*  .    • 

Pbbmanent  Injuries. 

Plural 
injuries. 

Other. 

Total  . 

injuries 
prob- 
ably 

perma- 
nent. 

LOSS  OF  ONE  OB  BOTH  — 

Loss  of 
fingers. 

In- 
ternal. 

All 
other. 

Total. 

Death. 

Frac- 
tures. 

Limbs. 

Hands 

or 
feet. 

Eyes 

3 

2 

8 

6* 

20 

49 

1 

6 
6 

1 

2 

7 

1 

8 

1 

1 

1 

1 

6 

10 

6 

70 

12 

1 

7 

1 

9 

2 

3 

i" 

6 

4 
1 
1 

1 

1 

1 

1 
2 

1 

1 

1 

4 

12 

4 

1 

1 

1 

1 

2 

3 

38 

6 

2 

2 

4 

1 

*  *      * 

1 

2 

6 

1 

1 

1 

1 

1 

1 

2 

7 

1 

1 

2 

2 

6 
1 

2 

27 
4 

4 

1 

1  p              1 

3 

1 

5 

2 

1 

1 

3 

7 

2 

31 

4 

1 

3 

1 

5 

3 

1 

1 

11 

22 

15 

160 

26 

1 

1 

14 

2 

3 

21 

7 

4 

8 
2 

1 
1 
5 

4 
1 

1 
1 
1 

84 
36 

19 

4 

33 

8 
2 

4 
1 
4 

2 

2 
4 

6 

1 
4 

5 

2 

11 

4 

6 
1 
5 

2 

3 

1 

1 

3 

1 

2 

8 

17 

8 

176 

19 

2 

17 

5 

3 

27 

8 

3 

8 

1 

1 

1 

3 

1 

1 

3 

1 

16 

3 

1 

6 

2 

9 

1 

4 

1 

11 

16 

1 

1 

7 

2, 

2 

7 
9 

2 
10 
10 

1 

3 
2 

i' 

1 

"*i" 

2 

4 
3 

2 

5 

1 

32 

10  1 

1 

18 

1 

2 

22 

7 

1 
1 
1 
4 
6 
1 

i' 

3* 

3 
3 
5 
17 
31 
1 

1 

1 

1 

1 
1 

■ 

1 

1 

1 

1 

6 

4 

2 

J 

1 

3 
1 

3 

8 

14 

4 

60 

6 

4 

2 

6 

4 
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Table  VIII.  Nature  of  Injuries  in  Accidents  In  Factories,  Quarries  and  Tunnel 


Grand 
total. 

Tbbcporaby 

INDUSTRIES. 

Lacera- 
tions. 

Burns. 

Cuts. 

Bruises. 

Spraina 

and 
disloca- 
tions. 

X.  Foods,  Liquors  and  Tobacco  —  Concluded. 

6.  Tobacco  Products: 

a.  Tobacco  and  snufif 

3 
2 
6 

1 

2 

b.  Cigars 

1 
1 

1 

c.  Cigarettes 

Total 

11 

1 

2 

2 

1 

Total — GrouD  X 

429 

48 

47 

41 

60 

27 

XI.  Water,  Light  and  Power. 
1.  Water 

7 

1 

2 

2.  Gas 

182 

41 

23 

28 

23 

18 

4.  Electric  Lisht  and  Power 

227 

22 

41 

37 

39 

11 

5.  Steam  Heat  and  Power 

4 

1 

1 

1 

Total — Group  XI 

420 

64 

60 

65 

"62 

•32 

XII.  Building  Industry. 
D.  Tunnel  Construction 

679 

183 

11 

35 

117 

26 

XIII.  Transportation  and  Communication. 
I.  Elevators.  Boilers,  Etc.,  in  Tenant  Factories 

3 
2 

2.  Refriseratinff  and  Warehouse  Plants 

Total — Group  XIII 

5 

Grand  Total 

16.830 

3.034 

1,139 

2,035 

3,034 

805 
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Construction,  hj  Induairiea,  for  Yemr  Bfldisc  SoQiienVs  99, 1M9  -^  CeudiadeA. 


Injubibs. 

Serious 

PBBiMANEirr  fNirnsms. 

Plumi 

injuries. 

Other. 

Total. 

lUJUTlcS 

prob- 
ably 
perma- 
nent. 

LOSS  OP  ONE  OR  BOTH 

Loosol 
fingers. 

in- 
ternal. 

All 
other. 

Total. 

Death. 

Frao-. 
tures. 

Limbs. 

Hands 

or 

feet. 

1 
Eyes. 

3 
2 
3 

■ 

2 

2 

1 

3 

■"■'*'"  I 

2 

8 

2 

1 

3 

19 

44 

14 

300 

38 

4 

1 

' 

48           6 

11 

70 

n 

3 

1 

1 

2 

3 

3 

16 

8 

160 

10 

1 

2 

3 

6 

6 

9 

18 

17 

194 

13 

1 

7 

4 

12 

8 

1 

4 

( 

12 

34 

26 

361 

24 

• 

2 

10    

9 

21 

14 

21 

114 

27 

584 

102 

1 

1 

12 

1 

11 

26 

17 

i 

1 
1 

1 
1 

1 

1 

1 

1 

2 

2 

1 

1 

1           2 

479 

1,315 

998 

12,839 

2,128 

32 

44 

57 

1.183 

45 

249 

1,611 

1       252 

6 


162 


New  York  State  Departmment  of  Labor. 


TABLE  IX.—  ACaDENTS  IN  PORTABLE  SAW  MILLS. 

[Note. —  The  following  accidents,  which  occurred  in  portable  saw  mills  not  visited  by  Factory 
Inspectors,  were   not  reported  to  the  Department.    Particularsiwere  obtained  from  the  newspapers.] 


County. 


Broome 
Broome. 


Chemung. 


Cause  or  manner  of  accident. 


Chenango , 
Chenango . 


Chenango . 
Columbia . 
Delaware. 
Delaware . 


Injured  "fell  and  was  caught  under  some 

logs." 
"Caught  by  belt  and  thrown  around." . . . 


Mitten    caught   in   belt   and    drew    arm 
around  flywheel. 

Struck  right  hand  against  saw 

Caught  on  set  screw  on  shaft  and  whirled 
around  same. 


Caught  hand  on  saw. 


Nature  and  extent  of  injury. 


Delaware . 
Delaware . 

Delaware . 

Delaware. 

Dutchess. 

Dutchess . 


Coat  caught   on  saw   and  drew  injured 
against  it.  { 

Struck  finger  against  saw •  •  •  ■ ' 

Log    swerved    and    crushed    leg    against 
carrier. 

Hand  caught  on  saw 

Hand  caught  in  pulley 

Fell  over  against  saw 


Essex. 
Essex. 


Mitten   caught  on  saw   and  drew  hand 

against  it. 
Hand  caught  on  saw 

Board    slipped    and    hand    was    thrown 
against  saw. 

Hand  caught  on  saw 

Hand  caught  on  saw 


Franklin . 
Franklin . 


Fulton.. 
Genesee . 


Genesee . 
Genesee , 


Genesee . . 
Herkimer. 


Jefferson , 
Jfefferson . 


Plank  thrown  from  saw 

Small  limb  on  log  he  was  feeding  to  saw  be- 
came entangled  in  gearing  and  threw 
him  against  saw. 

"Saw  burst  and  struck  injured  on  head" . . 
Slipped  and  struck  hand  against  saw 


Accidentally   struck  by   ax  in   hands   of 

fellow  workman. 
Caught  in  belt  and  thrown  against  saw .  .  . 

Boiler  exploded 

Right  hand  caught  on  saw 


Jefferson , 

Kings . . . 
Madison . 


Monroe. 
Niagara . 


Oneida. 
Ontario 


Ontario 
Otsego. 


Otsego . 
Otsego . 


Foot  caught  in  saw  carriage 

Struck  in  eye  by  peice  of  board  thrown 

from  saw. 
Struck  hand  against  saw 

"Left  hand  caught  in  machinery" 

Fell  against  machinery  and  arm  caught  in 
cog  wheels. 

Saw  slipped 

Foot  slipped  ai^d  injured  fell  against  saw . . 

Fell  on  saw 

Leg  caught  between  flywheel  of  engine  and 
belt. 

Hand  caught  in  engine 

Struck  arm  against  saw 

Struck  foot  against  saw 

Struck  by  stick  thrown  from  lath  machine . 


Ligaments  of  leg  badly  torn  and  otherwise 

bruised. 
Arm  and  leg  broken,  face  badly  cut;  also 

other  injuries  which  caused  death  same 

day. 
Arm  badly  broken  in  two  places;  "it  is 

thought  that  amputation  will  not  be 

necessary." 
Finger  cut;  "it  is  thought  it  can  be  saved." 
Severe  bruises  on  head,  leg  fractured  above 

knee,  also  collar  bone  and  several  ribs, 

body     covered     with     bruises;     very 

seriously  injured. 
Two  Angers  of  right  hand  cut  off  and  two 

badly  injured. 
Arm'  cut  off;  side  and  hip  badly  gashed; 

death  resulted  almost  immediately. 
Cut  or  "sawed  finder  of  left  hand  as  far  as 

second  joint." 
I..eg  badly  bruised,  no  bones  broken. 

0 

Thumb  badly  mangled. 

Hand   badly   lacerated   and   some  bones 

broken. 
Flesh  of  left  arm  badly  lac3rated  and  bone 

broken  in  many  places;  may  lose  arm. 
Thumb  and  forefinger  of  right  hand  nearlv 

cut  off  and  three  others  badly  lacerated. 
Thumb  nearly  cut  off  and  several  other 

bad  cuts. 
Right    hand    so    badly    lacerated    as    to 

necessitate  amputation  at  wrist. 
Thumb  cut  off. 
One    finger    cut    off    and    another   badly 

lacerated. 
Struck  on  head  and  painfully  injured. 
Ends  of  four  fingers  of  right  hand  severed 

and  hand  lacerated;  left  hand  also  badly 

cut  and  lacerated;  muscles  and  tendons 

torn. 
Jaw  broken  and  flesh  badly  lacerated. 
Two  fingers  of  right  hand  taken  off  and 

two  others  badly  cut. 
Severely  cut  in  leg. 

"Right  hand,  with  exception  of  thumb, 
amputated." 

Four  reported  killed. 

Three  fingers  of  right  hand  badly  mangled 
and  little  finger  nearly  severed;  hope  to 
save  little  finger. 

Foot  sprained  and  bruised. 

Glasses  broken  and  piece  entered  eye; 
sight  thought  not  to  be  affected. 

Severely  lacerated  thumb ;  may  have  to  be 
amputated. 

Thumb  and  forefinger  amputated. 

Fleshy  part  of  arm  mangled  from  wrist  to 
elbow. 

Thumb  of  left  hand  completely  severed. 

Leg  severed  at  hip;  death  resulted  two 
hours  later. 

Hand  badly  lacerated. 

Leg  so  badly  crushed  as  to  necessitate 
amputation;  death  resulted. 

Thumb  of  right  hand  lacerated. 

Piece  cut  out  of  left  arm  between  shoulder 
and  elbow. 

Foot  seriously  cut. 

Face  punctured  just  below  eye  and  extend- 
ing through  roof  of  mouth;  seriously- 
injured. 
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Table  IX. —  Accidents  in  Portable  Saw  MiUs  —  Concluded. 


County. 


Otsego. 


Queens 

St.  Lawrence 


Saratoga . 
Saratoga . 

Schoharie 

Schoharie 
Schoharie 

Schoharie 
Schoharie 

Seneca.  .  . 

Seneca .  .. . 

Steuben . . 

Steuben . . 
Suffolk... 
Suffolk... 
Sullivan . . 

Tompkins 

Ulster.... 
Ulster. . . . 

Wayne . . . 
Wyoming , 

Yates .... 

Yates 


Cause  or  manner  of  accident. 


Sleeve  caught  in  belt  and  injured  whirled 
around  shafting. 


Fell  against  saw. 


Clothing  caught  on  set  screw  and  injured 
whirled  around  shaft. 

Hand  caught  on  saw 

Sleeve   caught  and   hand   drawn   against 

saw. 
/'Head  came  in  contact  with  saw,  which 

cut  through  to  brain." 


Hand  caught  on  saw 

Struck  on  head  by  board  thrown  from  saw . 


Arm  came  in  contact  with  saw 

Injured  was  turning  over  log  on  carrier  with 

cant  hook  when  bark  loosened  and  he 

was  thrown  backward. 
Sleeve  caught  in  machinery  and  injured 

hurled  over  planing  machine  at  which 

he  was  working.              ' 
Fell  on  saw 


Hand  'came  in  contact  with  saw . 


Hand  came  in  contact  with  saw . 
Hand  came  in  contact  with  saw. 
Hand  came  in  contact  with  saw . 
Hand  came  in  contact  with  saw . 


Arm   caught  in  belt  and  pulled  around 

pulley. 

Struck  by  board  thrown  from  saw 

Foot  caught  in  machinery  and  deceased 

was  dragged  over  the  saw. 


Hand  came  in  contact  with  saw , 
Hand  came  in  contact  with  saw . 


Coat  caught  in  wheel  of  engine  and  in- 
jured was  thrown  several  feet. 
Hand  came  in  contact  with  saw 


Nature  and  extent  of  injury. 


Arm  fractured  below  elbow  and  leg  in  sev- 
eral places  below  knee;  several  ribs 
broken  and  also  numerous  bruises;  arm 
may  have  to  be  amputated;  condition 
serious. 

Body  completely  severed  at  waist,  half 
falling  on  each  side  of  saw;  killed 
instantly. 

Left  leg  crushed  to  pulp;  right  leg  fractured 
in  many  places;  body  lacerated  and 
torn;  death  resulted  in  few  hours. 

Loss  of  first  finger  of  right  hand. 

Loss  of  right  hand;  severed  by  saw  at 
wrist. 

Condition  extremely  critical;  death  prob- 
able as  brain  substance  exuded  from 
wound. 

Three  fingers  badly  cut. 

Six  teeth  knocked  out;  both  lips  severely 
cut;  roof  of  mouth  badly  crushed;  also 
other  bones  in  head. 

Arm  completely  severed  just  below  elbow. 

Bones  of  leg  below  knee  broken. 


Clothing  torn  off  and  arm  badly  lacerated. 


Body     completely     severed    just     below 

waist,  head  eplit  from  skull  to  chin  and 

arm  sawed  off  at  elbow;  killed  instantly. 
Two  fingers  of  right  hand  severed  and  hand 

badly  lacerated. 
Two  fingers  of  right  hand  severed. 
One  finger  of  right  hand  severed. 
Thumb  of  left  hand  severed. 
Thumb  and  two  middle  .fingers  of  right 

hand  severed. 
Arm    broken    above    and    below    elbow; 

flesh  under  arm  badly  lacerated. 
Gash  three  inches  long  cut  in  forehead. 
Left  leg  cut  off  close  to  body;.riRht  foot 

and  left  arm  also  cut  off;  killed  almost 

instantly. 
Left  hand  terribly  mangled. 
Two  fingers  of  right  hand  cut  off  and  the 

other  two  badly  lacerated. 
Bones  of  elbow  fractured. 

First  finger  of  left  hand  nearly  severed  at 
joint. 
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TABLE  X.— CB1IJMESN*S  i»iFIX>YMENT  GBBTIFICATES  ISSUED  BY  LOCAL 


Locality. 


Albany  city 

Coesrmans  town 

Cohoes  city 

Colonic  town 

Grreen  Island  village . 
Voorheesvil'le  village. 
Watervliet  city 


Albany  Cotjnty. 


Andover  village , 
Behnont  village . 


Allegany  County. 


Mnghamton  city . . 
EncScott  village. . . 
Lestershire  villas . 


Broomb  County. 


Allegany  village. 

Carroll  town 

Franklinville  village . 

Glean  city 

Portville  town 

Salamanca  village .  . 


CATTABAueua  County. 


Auburn  city . 


Cayuga  County. 


Chautauqua  County. 

Cherry  Creek  village 

Dunkirk  city 

Falconer  village 

Jamestown  city 


SSnrira  city 

Big  flats  town . . 


Chbmung  County. 


New  Berlin  village . 

Oxford  village 

Sherburne  village. . 


Chenango  County. 


Pera  town 

Plattsburgh  city 

Rouses  Point  village . 


Clinton  County. 


Chatham  village . 
Claverack  town . . 

Ghent  town 

Greenport  town . . 

Hudson  city 

Kinderhook  town. 
Philmont  village. 
Stockport  town . . 
Valatie  village . . . 


Columbia  County. 


Cortland  County. 


Cortland  city 

Cortlandville  town .  . 

Homer  village 

McGrawville  village 


idney  village. 


Dklawabb  Coujtty. 


Issued 
before 
Oct.  1, 
1908, 
but  re- 
ported 
in  1909. 


154 


Oct. 


15 


22 


12 


14 


5 

7 


7 
5 


1 
2 


Nov. 


10 
9 


3 
2 


16 
1 
1 


1 
1 


6 
1 


3 
1 


2 
1 


1 
1 


Issued 


Dec 


8 
5 

"i 

12 


4 

i 


1 

5 


4 
2 


3 
1 


1 

4 


1 

i 
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BOABDS  OP  HEAItTH  IN  THE  TWELVE  MONTHS  ENDED  SEPTEMBER  30,  1909. 


BsrwBXN  October  1,  190S  and  Sbptember  30,  1900. 


Jau. 

F«lb. 

Mai. 

April. 

May. 

'June. 

July. 

Aug. 

Sept. 

Total. 

10 
1 

25 
1 
1 

12 

8 

7 

11 

25 
1 

23 
0 
1 

2a 

10 

35 

174 

2: 

10 
2 

4 
1 
6 

21 
2 
4 

10 

8 

•  ••«■••• 

8 
4 

1 

14 
3 
2 
1 
4 

7 

3 

1 

14 
5 

1 

322: 
34 

17 

2. 

4 

1 

10 

7 

7 

5 
1 

1 

1 

11 

&2 

1 

8 
1 
1 

1 

11 

12 

14 

• 

9 

16 
3 
4 

18 

3 

1 

42 
2 

16.T 
8 

1 

1 

2 

1 

17 

2 
3 
2 

2 
2 
5 

i 

4 

::.:::::. 

1 

6 

1 
2 

10* 

5 

7 
3 

15 

10 

1 
3 

8 

11 

8 

50. 

4 

2 
11 

2 

16 

2 

42 

1 

8 

7 

39 

23 

3 
19 

19 

4 

17 

3 
2 

7 
16 

11 

8 

157 
4 

is 

3 

7 

2 

io 

2 
13 

4 

1 
2 

IS 

4 

37 

26" 

5 

102 
21 

10& 

4 

2 

1 

1 

4 

1 

1 
1 

1 

1 
1 

ear 
3 

1 

••■;•'■  'i 

1 

1 

2 

3 

1 
2 

2 
3 

1 
1 

14 

9 

2 
3 

2 

14 

1 

1 

2 

17 

1 

1 

3 

2 
2 

2 

2 

6 

1 

3 

■3' 
3 

1 
6 
1 
2 

t 

4 

1 
1 

5 

7 

• 

1 

1 

6 

1 

4' 

34 

1 
2 
2 

i' 

1 

4 

1 
2 
3 

•  »■••••• 

1 
4 
2 

2 

4 

1 
1 

2 
2 

4 
2 
1 

5 
1 

1 

Id 

6 

28 
12 

2 

5 

2 

5 

29 

4 

1 

1 

4 

1 
1 

3 
1 

& 

•  « 

1 

2 

1 

6 
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New  York  State  Department  of  Labor. 


Table  X. —  Children's  Employment  Certificates  Issued  by  Local  Boards 


LOCAUTT. 


Issued 
before 
Oct.  1, 
1008. 
but  re- 
ported 
in  1900. 


Dutchess  County. 

Flshkill  town 

Fishkill  Landing  village 

Matteawan  village 

MiUerton  village 

Poughkeepsie  city 

Red  Hook  village 


Ebib  County. 


Akron  village 

Alden  village 

Angola  village 

Buffalo  city 

Oheektowaga  town .  . 

Depew  village 

Farnham  village . .  .  . 
East  Hamburg  town. 
East  Aurora  village . . 
Lackawanna  city . . . . 
Lancaster  village . . . . 

Newstead  town 

Sbringville  village .  .  . 

Tonawanda  city 

Williamsville  village . 


46 


Oct. 


Essex  County. 


Ausable  town 

Keeseville  village. 
Ticonderoga  town , 


Santa  Clara  town 
Waverly  town .  .  . 


Franklin  County. 


Gloversville  city. 
Johnstown  city . . 
Mayfield  village. 


Fulton  County. 


Genesee  County. 


Batavia  town. . 
Batavia  village. 
LeRoy  village . . 
Oakfield  village 


Greene  County. 


Athens  village .  .  . 
Catskill  village. . . 
Catskill  town .  . . . 
Coxsackie  village. 


Herkimer  County. 


Dolgeville  village 

Frankfort  village 

Herkimer  village 

Ilion  village 

Little  Falls  city 

Middleville  village 

^^  •  '  Jefferson  County. 

Carthage  village 

Ohaumont  village 

Watertown  city 

West  Carthage  village 


KiNOS  County. 
(See  N.  Y.  City,  Brooklyn  Borough.) 


Lewis  County. 


New  Bremen  town 


Nov. 


16 


68 


5 

2 


1 
3 


7 
3 


11 
15 


7 
1 


1 
67" 


3 

1 


6 
1 


2 

'4" 


2 
1 


ISSUBD 


Dec. 


1 
3 
2 
5 
1 


49 


13 
13 


1 
2 


1 
1 
3 
1 
2 
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•r  Heahh  in  the  Twelve  Months  Ended  September  30,  1909  —  Continued. 


Bbtwben  October  1,  1908  and  September  30,  1909. 


Jan. 

.J 

Feb. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

2 
1 
3 

i' 

1 
5 
9 

3 

2 

3 
2 

6 
.  1 

5' 

10 

1 

9 

4 

39 

4 

4 

6 

7 

7 
1 

1 

7 

11 

2 

.  6 

130 

4 

2 
2 

1 
1 

2 

1 

3" 

1 
167 

8 

6 



' 

1 

73 

1 

59 
1 
1 

77 

71 

90 

262 

I 

90 

60 

1.123 
3 

•  ••■•••• 

4 

2 
9 

3 

4 

1 

14 

17 

1 

2 

1 

4 

1 

1 
1 
2 

2 

2 
3 

3 
2 

6 

3 
1 

1 
2 

1 
2 

4 

17 

6 

2 
13 

5 

7 

2 
6 

5" 

9 

9 
3 

10 

1 

11 
1 

7 
2 

1 
1 
1 

12 
3 

1 
1 

91 
13 

1 
3 

4 

2 

1 

■  >>•••■. 

1 

16 

1 

1 

17 
5 

1 

1 

9 
2 

1 

13 
5 

1 

1 

5 
2 

1 

2 

5 

37 

12 

S 

1 

2 

10 

1 

26 
18 

13 
4 
1 

1 

24 
16 

1 

9 

25 
5 
2 

196 
86 
14 

7 

5 
4 
2 

1 

3 

4 

1 

.11 

2 

1 

4 

2 

33 

3 

1 

2 

5 

1 

1 

2 

11 

1 

1 

1 

4 
2 
6 
7 
4 

2 

1 

i" 

•  4 
2 

9 
2 
3 

4" 

3 
3 
1 

1 
1 

io' 

2 

2 

10 
1 
4 
1 
3 
2 

2 

4 

1 

3 
2 
6 
10 
10 
1 

42 
22 

2 

4' 

1 
2 
3 

39 

28 

64 

3 

2 

4 

10 

1 
2 

1 

2 

2 

1 

2 

7 

1 

2 
1 

1 

5 

26 
2 

3 

6 

1 

16 
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New  Yobk  State  Department  of  Labor. 


Tttl*  Z.— dUranTs  Bmfeymeal  Ccrtificatos  Imied  hf  l.ocat  Bomrd 


LOCAUTT. 


lasiaed 
before 
Ort.  1, 
1908, 
but  re- 
ported 
in  1909. 


Oct. 


Geneseo  village . 


LrVINGSTON  COUNTT. 


Hamilton  village . 

Oneida  city 

Stockbridpe  town. 
Bullivan  town. . . . 


Madison  .County. 


Not. 


Brorkport  village. 
Fairport  Tillage .  . 

Gate;j  town 

Penfieid  town 

Ri/chester  city . . . 


MoNBOE  County. 


Amsterdam  city. 
Akin  village .... 
Hagaman  village 
Harrower  village . 
Glen  town , 


MONTGOMERT  CoUNTY. 


2 

i' 

60" 
14 


1 
1 


St.  Johns^dlle  village. 


Nassau  County. 

Hempstead  town 

Oyster  Bay  town 

Rockville  Centre  village 


3 


New  Yaax.  Cmr. 

Bronx  borough 256 

Brooklyn  borough ;  773 

Manhattan  borough I '  1,468 

Queens  borough j I  58 

Richmond  boroush ! I  17 


Total,  New  York  City 

Niagara  County. 


!     2,572 


Lockport  c'ty 

Newf ane  town .  . . . 
Niagara  Falls  city. 
Wilson  town 


Clayville  village, 
Kirkland  town. . 
Lee  town 


Onruxa  County. 


New  Hartford  town .  . 
Oneida  Castle  village . 
Oriskany  Falls  village . 

Paris  town 

Rome  city 

Utica  city 

Western  town 

Whitesboro  village 

Whitestown  town .  .  .  . 
Yorkville  village 


1 
23 


2 

"i 

69 


12 
1 
1 


198 

543 

1,119 

54 

5 


1,919 


3 


16 


8 

32 

1 


Camillus  town . 
Fayetteville  village , 
Skaneateles  town. . , 
8kaneatele9  village . 

Solvay  village , 

Syracase  city 


Onondaga  Countt. 


3 

1 


Ontario  County. 

Canandaigua  village , 

Clifton  Springs  village , 

Farmington  town 

Geneva  city 


53 


3 

2 

50 


2 
1 


17 


5 


1 
22 


3 
1 


2 
51 


Deo. 


a 

50 


146 

489 

888 

31 

9 


1,563 


4 

i2 


1 

17 


1 
2 


3 
73 
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«r  HMtth  in  tin  Tireive  Moatira  Ended  Seyleaber  M,  1909  —  C«atiiiaed. 


BsTWKEN  October  1,  190S  aitd  September  30,  1909. 


.Ian. 

Feb. 

Mar. 

April. 

May. 

'  une. 

July. 

Aug. 

Sept.  1 

1 

1 

Total. 

9 

9 

1 
10 

1 

1 
1 

1 

2 

3 

5 

8 

6  1 

1 
1 

37 

1 

1 

1 
6 

1 

1 
9 
1 

i' 

4 

3 

1 

6 

3 

2 

2 

22 

10 

1 

1 

74 

14 

1 

2 

78 

11 

6 

3 

74 

23 

1 

3 

5 

71 

10 

i* 

5 

29 

11 

72 
33 

187 

34 

1 

155 

32 

93 

14 

93 

1 
1 

42 

1 
2 

1.066 

245 

4 

2 

7 

1 

i 

I 

1 

1 

3 

3 

3 

8 

1 
6 
2 

230 
9S3 

1.458 

207 

6 

1 
4* 

1 

t 

2 

4 

19 

5 

1 

2 

5 
3 

156 

728 

1,045 

158 

5 

347 
1,106 
1,888 

186 
12 

26 

1 

175 
574 
954 
120 
11 

6 

221 

743 

1.422 

163 

10 

239 

915 

1,393 

164 

11 

156 

734 

1,062 

148 

16 

76 
311 
528 

49 

250 
1,041 
1.711 

258 
18 

2.450 

8,910 

14,936 

1.596 

120 

1.834 

2.559 

2,722 

2.116 

2,092 

3,539 

2,854 

964 

3.278 

28,012 

3 

2 

1 

. 

13 

1 
17 

19 

1 
26 

2 

15 

1 

2 

1 

6' 

5 

1 

I 

18 

« 

6 

10 

17 

22 

201 
12 

. 

3 
2 

6 

2 

4 
1 

4 

2 

1 
1 

15 

1 
3 

4 
3 

7 

2 

3 

•  ••••••• 

10 

2 

S 

1 

10 

62 

6 
5 
6 
4 
21 
42 

2 

44 

7 

2 

1 

2 
3 

7 
31 

i" 

8 
35 

1 

1 

9 

33 

53 

18 
11 

2 

26 

1 
29 

7 

24 

86 

406 

1 

1 

4 
1 

1 

1 
2 

2 
1 

5 

1 
3 

3 

3 

6 
1 

4 
7 

1 

1 
1 

21 

31 

6 

3 

3 

2 

3 
3 

15 

7 

2 

2 

2 

3 

40 

i" 

56 

1 

6 

42 

1 

1 
i 

4 

4 

66 

1 

4 
121 

1 

1 

121 

13 

4 
44 

1 
119 

2 

85 
856 

60 

1 

t... 

2 

2 

1 

8* 

18 

6 

1 

80 
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New  Yo'RK  State  Depaktment  of  Labok. 


Table  X. —  Children's  Employment  Certificates  Issued  by  Local  Boards 


Locality. 


Deerpark  town. . 
Midaletown  city .  .  . 
Montgomery  village 

Newburgh  city 

Newburgh  town. . . . 
Port  Jervis  city .... 

Walden  village 

Wallkill  village 

Woodbury  town .... 


Orange  County. 


Medina  village. 


Fulton  city 

Oswego  city ... . 
Oswego  town.  .  . 
Schroeppel  town, 
Spriba  town .... 
Volney  town 


Orleans  County. 
Oswego  County. 


MJddlefield  town. 

Oneonta  city 

Phoenix  Mills  village , 
Richfield  town 


Otsego  County. 


Queens  County. 
(See  N.  Y.  City,  Queens  Borough.) 

Putnam  County. 
Putnam  Valley  village 


Issued 
before 
Oct.  1, 
1908, 
but  re- 
ported 
in  1909. 


Richmond  County. 
(See  N.  Y.  City,  Richmond  Borough.) 

Rensselaer  County. 

Castleton  village 

Hoosick  Falls  village 

Poestenkill  town 

Sand  Lake  town 

Schaghticoke  village 

Troy  city 

Valley  Falls  village 


Clarkstown  town. 
Ramapo  town 


Rockland  County. 


Madrid  village . . 
Norwood  village 
Potsdam  village. 


St.  Lawrence  County. 


Saratoga  County. 

Mechanicville  village 

Moreau  town 

Saratoga  Springs  village 

Schuylerville  village 

South  Glens  Falls  village 

Stillwater  town 


Oct. 


Glenville  town .  . 
Rotterdam  town. 
Schenectady  city. 
Scotia  village .  .  . . 


Schenectady  County. 


Seneca  Fall?  village. 
Waterloo  village .  . . 


Seneca  County. 


5 


6 
2 
1 


7 
2 


Nov. 


2 
9 


2 
3 


4 
.2 


1 

3 

31 


1 
5 

i" 


1 
17 


1 
1 
2 
6 


8 


10 


Issued 


Dec, 


3 

i 


4 

6 


1 


8 


6 
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of  Health  in  the  TweWe  Months  Ended  September  80,  1909  —  Continued. 


Between  Octobxb  1,  1908  and  Septembek  30,  1909. 


• 

Jan. 

Feb. 

Mar. 

Apiil. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

2 
2 

2 

1 
3 
1 

1 
5 
1 
6 

4 

4 

4 

1 
1 
2 

2 
1 
3 

3 

2 
2 

9 

1 

13 



4 

53 
10 

5 

6 

37 
1 

2 

1 

2 

1 

1 
10 

4 

1 

21 

6 

2 

25 

1 

2 

1 
2 

3 

8 

1 

1 

6 
9 

2 

4 
9 

8 
2 

4 

6 
7 

14 

16 

18 

8 

14 

7 

1 

1 

5 

7 

2 

7 
12 

44 

75 

96 

1 

1 

4 

1 

i" 

» 

1 
2 

8 

1 

1 

1 

2 

3' 

6 

■           •     a     • 

• 

1 
2 
1 
2 

1 
1 

3 

16 

1 

2 

1 

2 

1 
2 

2 

1 
1 

3 
3 
1 
1 

2 
4 
3 
1 
1 
27 

1 
2 
1 
5 

1 
17 

1 
2 
2 
3 

32* 

1 
6 
6 

2 

18 

2 

1 
1 
2 

2 

2 

2a 

27 
19 
14 

7 

15 

18 

21 
2 

14 

97 

306. 

2" 

1 

I 

3 
1 

1 

lO" 

1 

1 

«••••■••■ 

3 

i 

1 

1 
3 

6 
4 

4 
1 

3 
2 

2 
2 

2 

2 

3 

1 
6 

la 

1 

1 

21 
2- 

3 



1 

3 
1 

i' 

1 

1 

3 

24 

1 

1 

1 

1 

1 

3 

S 

1 

1 

2 

1 

6 

8 

1 

1 

13 
3 

i' 

16 

21 

27' 

2 

20 
1 

7 

24 

36 

204 
7 

1 

1 

3 

-., 

4 

2 

28 

1 

J 
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New  York  State  DEPAKTMEiiirT  of  Labor, 


Tidite  X. —  ChUdrefn'B  emptajmont  CvrHtieutte  Ismied  liy  L«obI  Soml 


Locality. 


Corning  city. . . . 

Corning  town 

Greenwood  town . . . 

fiomell  city 

Painted  Post  village . 


Steuben  County. 


Brookhaven  town . 
Sag  Harbcv  village 

Bethel  tow<n 


Suffolk  County. 


Sullivan  County. 


Ithaca  city. 


Tompkins  County. 


Ellenville  village .  . 

Kingston  city 

Marlborough  town . 
Rif ton  village .    ... 
Rosendale  lown .  . . 
Saugerties  town . . . 
Ulster  tow<n 


Ulstbk  County. 


Glens  Falls  city , 


Warden  County. 


Washington  County. 

Fort  Ann  village , 

Fort  Edward  village 

Granville  village 

Greenwich  village 

Whitehall  village 

Salem  village 


Arcadia  town 

Lyons  viUa-i;e 

Marion  t»-«wn 

Newark  villain . . . . 
Williamson  village. 
W'Olcott  village . . . . 


Wayne  County. 


Westchester  County. 

Cortlandt  town 

Hastingi<K)n-Hudson  village 

Mount  Vernon  city. 

North  Tarrytown  village 

Peekskill  village 

Port  Chester  village 

Rye  village 

Yonkers  city 


Wyoming  County. 

Arcade  village , 

Perry  village 

Silver  Springs  village, 


Penn  Yan  village . 
Total 


Yat.es  County. 


Issued 
before 
Oct.  1, 
1908, 
but  re- 
ported 
in  1909. 


Oct. 


1 
/ 


8 


11 


4 
22 


2 


286 


6 


3 
1 


3 
i2 

1 
2 


3,268 


Nov. 


3 


1 
22 


6 


1 
2 
3 


1 
1 


5 
1 


2 
1 

11 


IflBVSD 


Dec. 


I 
1 


1 
22 


1 

1 


1 
3 


2,398  1  988 
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itt  tfto  Tvohr«  MuaHkB  t^aOat  iBnptwhcg  »;  1909  —  Concluded. 


Bbtt(^kbn  Ogtobbr  I,  l;90S  and  Septembeb  30,  1909. 


Jftn. 

Feb. 

Mar. 

Apnl. 

May. 

Jno^. 

Jtily. 

Aug-. 

Sept. 

Total. 

9 

1 

• 

4 

1 
1 

2 
2 

3 
2 

2 
1 

3 

2 

3a 

7 

1 

16 

4 

3 

6 

3' 

2 
4 

5 

'             2 

is" 

3 

4 

7 

5S 
6 

1 
2 

1 
3 

4 
6 

3 
1 

4 
1 

19 

5 

6 

45 

2 

1 

1 
14 

•     1 

1 
9 

2 

3 

16 

1 

1 

1 
23 

2 

2 

25 

12 

16 

28 

23 

24 

20 

23& 
1 

2 

, 

'    I 

2 

2 
3 

1 

,1 

2 

8 

1 

3 
1 

• 

6 

5 
1 
9 

4 

1 

20 

2 

3 

6 
1 

1 
6 

1 

1 

• 

4 

12 

3 

6 

1 
1 

1 
10 

23 

67 

4 

1                  1 

1 

1 
6 



1 

1 
2 
2 



2 

3 

•1 

1 

2 



2 

1 

12 
13 

6 

1 

1 

2 

6 



1 

1 

9 

3 

1 

11 

5 
3 

4 

1 

9^ 

5 

1 

5 

1 

17 

3 

i" 



6 

1 

•      1 
2 

6 

^ 

7 

5 

2 

23 

1 

2 

2 
1 

6 

1 

4 

2 

7 

10 

2 

18 

64 
2 

1 

1 

ii' 

1 
6 



1 
3 

7' 

1 
16 

-     2 
2 

a 

1 

1 

14 

4 

2 

^ 

9 

8 

18 

12 

14 

32 

49 

13 

208 
3 

1 

3 

1 

5 
1 

1 

11 

9 
1 

3 

6' 

38 
5 

1 

2 

4 

■ 


13 

2,416 

3,087 

3,357 

2,798 

2,815 

5,000 

3,949 

1,572 

4,473 

37.402 
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TABLE  XI.—  STATISTICS  OF  FACTORIES  INSPECTED 


COUNTY. 


Albany 

Allegany 

Broome 

Cattaraugus 

Cayuga 

Chautauqua 

Chemimg 

Chenango 

Clinton *. . . 

Columbia 

Cortland 

Delaware 

Dutchess 

Erie 

Essex 

Franklin 

Fulton 

Qenesee 

Greene 

Herkimer k 

Je£ferson 

*KingB 

Lewis 

Livingston 

Madison 

Monroe 

Montgomery 

Nassau 

♦New  York 

Niagara 

Oneida 

Onondaga 

Ontario 

Orange 

Orleans 

Oswego 

Otsego 

Putnam 

♦Queens 

Rensselaer 

♦Richmond 

Rockland 

St.  Lawrence 

Su'atoga 

Schenectady 

Schoharie 

Schuyler 

Seneca 

Steuben 

Suffolk 

Sullivan 

Tioga 

Tompkins 

Ulster 

Warren 

Washington 

Wayne 

Westchester 

Wyoming 

Yates 

Grand  total 

♦New  York  City... 


Number 

of 
inspec- 
tions. 

Places  Insfsci'ed. 

Number  of 
establish- 
ments with 
no  em- 
ployees. 

N\imber  of 

owners 

at  work. 

Larobbt 

Once. 

More 
than 
once. 

Total. 

Office 
help. 

658 

656 

104 

223 

127 

208 

259 

182 

97 

93 

107 

86 

75 

273 

2.087 

54 

89 

270 

129 

57 

110 

94 

5,346 

54 

121 

88 

1,476 

125 

169 

21,917 

308 

281 

656 

127 

221 

88 

173 

91 

29 

698 

635 

204 

92 

181 

196 

201 

68 

28 

79 

205 

246 

37 

90 

178 

245 

134 

111 

148 

526 

66 

75 

1 

4 

2 

i 

3 

• 

1 

4 

"' i 

i 

68 

1 

i9 

7i4 

3 

4 

1 

• 

5 

1 

i 

i 

1 

657 

104 

227 

127 

208 

261 

182 

98 

96 

107 

87 

75 

273 

2,091 

54 

90 

270 

129 

57 

111 

94 

6,414 

55 

121 

88 

1,494 

126 

169 

22,631 

308 

284 

656 

131 

222 

88 

173 

91 

29 

703 

636 

204 

92 

182 

196 

201 

68 

28 

79 

205 

246 

37 

90 

178 

245 

135 

112 

148 

526 

66 

75 

486 
64 
99 
63 
81 
93 
77 
66 
22 
51 
16 
40 

113 

1,453 

10 

38 

13 

85 

35 

9 

22 

3.130 

22 

62 

42 

949 

12 

96 

14,085 

145 
56 

787 
84 

108 
58 

149 

49 

7 

417 

266 

119 
36 

122 
79 

102 
54 
18 
25 
96 

175 
22 
52 
84 

116 
59 
37 
64 
66 
33 
30 

683 

104 
231 
127 
208 
263 
182 

1 
3 
4 

•       t 

56 
380 
190 
403 
532 
336 

99 

68 

99 

•   •■••••••• 

71 

107 
88 
75 

273 

2,096 

54 

91 

3 
1 
1 
5 
21 
1 

78 
94 
16 
239 
5,744 
39 
26 

270 

218 

129 

127 

57 
112 

4 

14 
235 

94 

120 

5,484 
56 

16 

3,764 
13 

121 



63 

88 

1,513 

125 

2 
19 

42 

2,577 

212 

169 

23,394 

308 

287 
656 
135 
223 

88 

6 
13 

7 

3 

11 

f 

19 

23,043 

672 

460 

1,865 

166 

309 

44 

173 
91 

3 

227 
66 

29 
708 
537 

i 

23 
966 
742 

204 
92 
183 
196 
201 

1 

2 

7 

348 
86 
62 

178 
2,778 

68 

11 

28 

25 

79 
205 

3 

146 
249 

246 
37 
90 

6 

1 

247 

2 

42 

178 

77 

245 
136 

6 

141 
116 

113 

148 

526 

66 

75 

3 

1 

157 
138 
781 

94 

1 

20 

42,718 

40,992 

837 

41.829 

171 

24,827 

60,625 

29,790 

28, 165 

■  787 

28.952 

30 

17,761 

28. 120 

Report  of  Bureau  of  Factory  Inspection,  19t09.         175 


IN   EACH  COUNTY,  YEAR  ENDED  SEPTEMBER  30,  1909. 


Number  of 
IN  Year. 

Employees 

Number  of 

Employees 

IN  Shop  at 

TiBiE  OF  Inspection. 

Shop 

NUMBER  IN  SHOPS  EMPLOYING  — 

-.• 

Total. 

Total. 

force. 

1  to  4. 

6  to  19. 

20  to  49. 

50  to  199. 

200  to  499. 

500 +. 

24,409 

25,092 

23,071 

220 

2,230 

1,376 

7,286 

2,722 

9,237 

1,347 

1,402 

1,174 

137 

234 

204 

389 

210 

10,411 

10,791 

9,832 

178 

767 

1,068 

2,881 

1,759 

3,179 

5,498 

5,688 

4,834 

110 

282 

512 

2,752 

325 

853 

8,377 

8,780 

7,432 

281 

446 

392 

1,411 

1,167 

3,736 

13,259 

13,791 

12,035 

173 

921 

1,480 

3,491 

1,733 

4,237 

7,196 

7,532 

5,847 

187 

498 

889 

1,776 

2,497 

2,167 

2,235 

2,086 

120 

204 

386 

992 

384 

2, 666 

2,737 

2,116 

102 

213 

343 

1,048 

410 



4,173 

4.251 

4,067 

119 

247 

341 

1,022 

1,682 

656 

3,659 

3.753 

3,269 

80 

256 

405 

1,413 

t . 

1,115 

1,023 

1,039 
9,859 

980 
8,778 

69 
281 

312 
665 

213 
973 

386 
2,964 

9,620 

2,534 

1,361 

74,036 

79,780 

64,268 

2,253 

5,623 

7,171 

18, 182 

11,044 

19,995 

1,613 

1,652 
1,979 

1,423 
1,674 

36 

85 

150 
299 

195 
183 

1,042 
907 

1,954 

200 

S,636 

8,854 

8,553 

165 

1,124 

1,511 

4,042 

1,711 

4,013 

4,140 

3,183 

173 

321 

114 

1,264 

507 

804 

1,404 

1,418 

1,375 

54 

104 

31 

986 

200 

10,319 

10,564 

9,296 

73 

287 

663 

2,157 

1,500 

4,616 

5,038 

5,158 

4,519 

56 

210 

450 

1,958 

1,255 

690 

135,136 

138,900 

118,685 

6,229 

16,797 

20,286 

34,837 

19,994 

21,542 

754 

767 
2,408 

728 
1,870 

63 

214 

163 
174 

248 
133 

254 
1,134 

2,345 

225 

2,192 

2,234 

1,823 

107 

214 

339 

905 

258 

52,842 

55,419 

49,535 

1,577 

4,897 

6,463 

16,606 

8,920 

13,172 

13,163 

13,375 

11,987 

113 

354 

376 

2,302 

4,045 

4,797 

1,886 

1,905 

1.477 

248 

402 

330 

241 

256 

476, 536 

499,579 

402,654 

23,509 

76,749 

91,988 

130,343 

49,833 

30,232 

13,656 

14,328 

12,330 

278 

722 

1,559 

3,459 

4.521 

1,791 

20,341 

20,801 

19,132 

216 

913 

1,280 

3,690 

5,871 

7,162 

28,698 

30,563 

25,016 

500 

2,396 

2,830 

7,079 

6,426 

5,785 

3,462 

3,628 

2.722 

148 

277 

542 

1,025 

730 

J2,195 

12,504 

11,897 

176 

647 

1,020 

3,909 

3,079 

3,066 

2,115 

2,159 

1.829 

142 

155 

274 

483 

775 

9,184 

9,411 

8,613 

134 

589 

625 

2,237 

2,910 

2,118 

1,862 

1,927 
741 

1.736 
666 

110 

47 

300 
35 

247 
25 

324 

177 

756 

718 

382 

27,040 

28,005 

24,365 

777 

1,800 

2,735 

4,871 

6,636 

7,546 

26,220 

26,962 

24,645 

522 

1,387 

2,070 

4,355 

5,020 

11,291 

8,184 

8,532 

7,269 

255 

464 

531 

1,802 

2,354 

1,863 

5,145 

5,230 

4,861 

68 

185 

667 

2,655 

555 

831 

2,797 

2,849 

2,292 

212 

566 

473 

746 

295 

8,346 

8,524 

7,540 

205 

406 

647 

1,908 

2,553 

1,821 

15,714 

18,492 

518 

669 

3,157 

15,649 

507 

533 

2,822 

315 

126 

41 

99 

594 

145 

84 

107 

389 

170 

24 

204 

735 

66 

384 

.      1,054 

13,616 

507 

644 

3,011 

405 

953 

5,370 

8.619 

6,701 

245 

564 

582 

2,087 

1,481 

1,742 

3,235 

3.482 

3,049 

384 

557 

240 

491 

847 

530 

237 

239 
1.340 
1,906 
8.217 

221 
1,093 
1,769 
7,752 

61 
139 
238 
262 

100 
235 
434 
617 

60 
135 
364 

878 

1.298 

584 

733 

3,102 

1,829 

8,076 

i,993 

900 

4,283 

4,399 

4,273 

142 

457 

512 

772 

2,390 

4.644 

4.801 

4.031 

95 

189 

354 

2,347 

1,046 

2,356 

2.494 
26,194 

1.876 
24,915 

219 
675 

316 
1,306 

262 
1,442 

1,079 
.  3,571 

25.413 

4,269 

13,652 

2,78^ 

2,889 

2.519 

67 

161 

181 

642 

561 

907 

927 

947 

65:3 

88 

235 

95 

238 

1,138,965 

1,189,590 

1,001,850 

43,998 

131,086 

159,380 

300,466 

170,470 

196,450 

646,898 

675,016 

552,973 

30.770 

94.810 

115,540 

171,853 

78,817 

61,183 
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Table  XI.—  Statistics  of  Factsries  Inspected 


1 

NuMBEB  OF  Employees 

AT  Time 

COUNTY. 

Grand 
total. 

OFFICE  FORCE. 

Total. 

Thereof  — 

dSOP 

• 

• 

Boys, 
14-16. 

Gills* 
14^16. 

Total. 

Men,  18 
yrs.  +. 

Youths, 
16-18. 

Albany 

23,754 
1,229 

10.211 
5,024 
7,835 

12,567 
6,177 
2,154 
2,187 
4,146 
3,363 
996 
9,012 

69,967 
1,462 
1,699 
8,771 
3,310 
1,389 
9,531 
4,622 
122,330 
741 
1,933 
1,865 

52,105 

12,199 

1,496 

425,143 

13.001 

19,592 

26.868 
2,888 

12,206 

1,873 

8,838 

1,801 

689 

25,321 

25,383 
7.617 
4.946 
2,342 
7,718 

18,427 

518 

558 

2,968 

6,950 

3,296 

223 

1,135 

1,846 

7,893 

4.389 

4,182 

2,014 

25,696 

2,613 

676 

683 

65 

379 

190 

403 

532 

330 

68 

71 

78 

94 

16 

234 

5,699 

39 

25 

218 

127 

14 

235 

103 

3,645 

13 

63 

42 

2,570 

212 

19 

22,489 

671 

460 

1,852 

166 

309 

44 

1 

23,071 

14,677 

254 

Alleiranv 

1 
9 
4 
7 
12 
6 
2 
2 
4 
3 

8 
64 
1 
1 
8 
3 
1 
9 
4 
118 

1 

1 

49 

11 

1 

402 

12 

19 

.     25 

2 

11 
1 
8 
1 

.    24 
24 
7 
4 
2 
7 
15 

174 
832 
834 
432 
035 
847 
086 
116 
067 
269 
980 
778 
268 
423 
674 
553 
183 
375 
296 
519 
685 
728 
870 
823 
535 
987 
477 
654 
330 
132 
016 
722 
897 
829 
613 
736 
666 
365 
645 
269 
861 
292 
540 
649 

1 
6 
4 
5 
9 
4 
1 
1 
2 
2 

6 
$0 

1 
1 
5 
2 
1 
7 
3 
81 

1 

1 

32 

6 

1 

246 

9 

12 

19 

2 

8 

1 

5 

1 

19 
11 
6 
4 
2 
5 
13 

079 
323 
341 
173 
433 
122 
676 
701 
559 
397 
837 
276 
720 
262 
372 
487 
360 
136 
091 
957 
945 
654 
510 
494 
711 
186 
.287 
771 
958 
110 
525 
108 
812 
301 
900 
397 
621 
185 
846 
224 
101 
056 
506 
734 

3 

Sroome .  . 

104 

Cattarausus 

87 

Oavusa 

224 

OhautauQua 

195 

C/hemuiiE 

39 

C/henazico .  .  .• 

33 

Clinton 

8 

Columbia 

108 

Cortland 

52 

Delaware 

15 

Dutchess 

149 

Erie 

21 

1 

2,058 

Essex 

Franklin 

52 

Fulton 

126 

Genesee 

55 

Greene 

21 

Herkimer 

133 

Jefferson 

8 

♦Kings   

1.850 

11 

Livingston 

1 

10 

Monroe 

2 

2 

940 

276 

Nassau 

20 

*New  York 

91 
6 

5 

3,760 

Niagara 

330 

306 

Onondaffa 

5 

464 

Ontario               

20 

Orange         

304 

Orleans     .      .  .           

41 

Osweeo.    . .               

225 



148 

Otseiro 

66 

23 

956 

738 

348 

86 

50 

178 

2,778 

11 

25 

146 

249 

247 

2 

42 

77 

141 

116 

151 

138 

781 

.      94 

20 

13 

Putnam          

7 

1 
2 

494 

Rensselaer. 

384 

^Richmond 

12& 

Rockland                    

15& 

14 

Saratoga                             

17 

Schenectadv • .- 

89 

35 

Schoharie  . .                

507 

533 
2,822 
6,701 
3,049 

221 
1,093 
1,769 
7.752 
4.273 
4,031 
1.876 
24,915 
2,519 

656 

343 

467 

2,405 

5,439 

2,153 

204 

781 

1,399 

•     5.430 

2.251 

2.792 

1,392 

17,713 

1.583 

529 

Schuvler.                            

5 

Seneca 

74 

58 

Suffolk 

105 

6 

Tioea                          

11 

9 

Ulster 

2 

144 

W^ashinirton ...           

19 

23 

W^estehester                    

599 

1 

37 

Yates                               

8 

Grand  total 

1,051,684 

49,834 

220 

9 

1,001,850 

675,702 
354,125 

14,552 

*New  York  City 

680,411 

27,438 

92 

5 

552,973 

6,230 

t  Including  children  discharged  for 
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OF  Inspection. 

Weekly  Hours  of  Labor. 

Children 
Under 

14  Years 
Found  in — 

I^BCE. 

AJLL  CHILDSSN  14  TO  16 
TEARS  OLD.t 

NUMBER  EMPLOYEES  IN   SBOPA 
WHO  WORK — 

Boys, 
14^16. 

Woxa'n, 
16yr8+ 

Gide, 
14-16. 

Office. 

ShoE>. 

Total. 

61hr8. 
or  less. 

62  to  57 
hours. 

66  to  63 
hours. 

Over  63 
hours. 

Office. 

Shop. 

105 
2 

7,909 
88 

3,369 
387 

1,970 

2,266 

1,664 
460 
404 

1,331 
790 
123 

2,267 

10,745 

160 

232 

2,835 
753 
217 

2,019 

641 

33,397 

62 

354 

309 

15,370 

5,334 

157 

148,622 

1,926 

e,435 

4,738 
565 

2,666 
475 

2,481 

311 

36 

4,255 

12,252 

878 

568 

212 

1,988 

1,844 

164 

59 

332 

1,191 

709 

11 

296 

355 

1,913 

1,993 

1,194 
446 

6,483 
851 
115 

126 

2 

25 

7 

27 

69 

16 

10 

1 

33 

22 

1 

231 

4 

46 

19 

65 

141 

22 

17 

3 

69 

30 

5 

86 

745 

1 

18 

105 

15 

1 

63 

13 

1,494 

1 

5 

10 

514 

191 

13 

3,500 

116 

281 

289 

29 

115 

12 

84 

15 

2 

431 

163 

41 

34 

10 

29 

36 

232 

4 

46 

19 

65 

141 

22 

17 

3 

69 

86 
767 

1 

18 

105 

53 

13 

1,494 

1 

5 

10 

518 

191 

13 

3,696 

122 

281 

294 

29 

115 

12 

84 

15 

2 

432 

165 

41 

34 

10 

29 

125 

2,966 

17 

669 

251 

307 

247 

294 

98 

235 

132 

91 

17 

683 

6,197 

193 

32 

159 

406 

89 

61 

646 

12,422 

15 

167 

354 

3,041 

240 

78 

74,671 

919 

589 

2,280 

95 

1,904 

22 

446 

126 

120 

3,589 

1,211 

1,337 

145 

44 

1,869 

850 

45 

8 

35 

1,318 

450 

10 

152 

289 

417 

135 

735 

50 

2,499 

53 

29 

6,160 

57 

2,125 

1,133 

923 

3,318 

2,042 

189 

138 

163 

182 

94 

3,086 

16,018 

75 

86 

44 

193 

12 

51 

1,497 

54,829 

17 

360 

39 

32,678 

386 

706 

236,055 

2,532 

673 

9,603 

357 

3,215 

130 

1,660 

717 

58 

9,906 

11,308 

2,802 

681 

238 

1,733 

13,891 

64 

30 

744 

2,077 

1,586 

8 

306 

309 

765 

2,202 

932 

394 

16,169 

80 

34 

13,794 

1,095 

6,932 

3,283 

6,202 

8,427 

3,355 

1,582 

1,461 

3,669 

2,977 

633 

4,898 

34,090 

488 

1,413 

8,335 

2,423 

956 

9,007 

1,922 

60,768 

500 

1,231 

1,193 

13,522 

11,215 

632 

88,130 

7,386 

17,425 

12,370 

2,228 

6,590 

1,384 

5,101 

513 

487 

9,849 

11,821 

3,070 

3,861 

1,093 

2,950 

868 

398 

242 

1,938 

3,111 

951 

171 

627 

1,095 

6,551 

1,824 

1,856 

1,424 

4.261 

2,280 

536 

161 

5 

206 

167 

1 

21 

12 

38 

82 

43 
166 
217 
282 
103 
19 
236 
211 

8,963 
667 
143 
15 
161 
318 
187 
554 
666 
196 
112 
237 
294 
146 
61 

3,898 

1,493 
445 
763 
42 
188 
293 

1.406 

380 

1 

1,021 
305 
60 
174 
917 
988 
40 

6 

7 

2 

36 

8 

5 

41 

45 
336 

1 

22 

409 



1 

18 

58 

47 
•    8 

7 

■■■*••• 

1 

24 

29 

6 

921 

7 

673 

•  •    • « 

1 

5 

6 

306 

133 

5 

2,288 

44 

182 

150 

27 

48 

4 

96 

6 

5 



! 

4 

208 
58 

1 

g 

1,212 
72 

1 

20 

99 

139 

2 

2 

67 

12 

27 
>          10 

57 
5 

1 

2 

162 
73 

269 

90 

37 

6 

6 

19 
5 

1 
2 

89 

5 

4 

28 

4 

10 
31 

1 

1 

>  i 

46 

1 
11 
13 
82 

1 
11 
13 
82 

253 

105 

195 

62 

32 

8 

76 

19 

112 

608 

8 

1,986 

106 

67 

9 
g 

1 

36 



4 

1 

4 
151 

7 
17 

6 
69 
24 

2 

2 

i 

5 

6 

265 

29 

26 

15 

120 

4*8 

4 

5 

6 

267 

29 

26 

15 

120 

49 

4 

2 

114 
22 

2 

9 

9 

61 

*  * 

24 



2 

3.996 

3(n,867 

6,734 

229 

9,729 

'9,968 

125,129 

447,860 

398,394 

30,467 

1 

35 

1,961 

187,162 

3,515 

97 

6,466 

5,663 

91,919 

303,592 

151,817 

6,645 

1 

25 
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TABLE  Xn.— statistics  OF  FACTORIES 


COUNTT  AND  CiTT  OR  ViLLAQB. 

(With   industries  having  200  or  moi 
employees  specified  in  each  locality.) 


Albany  County. 


Albany  (See  Table  XIII) 

Coeymans 

Building  brirk 

Coh-  es 

Hosiery  and  knit  goods 

Cotton  goods 

Rolling  miUs  and  steel  works .  . 

Shirts,  collars  and  cuffs 

Woolens  and  worsteds 

Brass  and  bronzeware,  n.  e.  s. 
Colonie 

Castings 

Green  Island 

Railteay  repair  shops 

Laundries  {non-Chinese) 

Guilderland 

Ravens 

Slingerlands 

Voorheesville 

WatervUet 


Allbqany  County 

Alfred 

Andover 

Angelica 

Belfast 

Belmont 

Machinery.. . . 

Bolivar 

Canaseraga 

Cuba 

Fillmore 

Friendship 

Wellsville 


Brooms  County, 


Binghamton 

Cigars 

Boots  and  shoes 

Furniture  and  upholstery 

Tailoring 

House  trim 

Scales,  meters,  phonographs,  etc. 

Printing  and  bookmaJnng 

Center  Lisle 

Chenango  Forks 

Deposit 

Endicott 

Boots  and  shoes 

Leather 

Clocks  and  time  recorders 

Lestershire 

Boots  and  shoes 

Nineveh 

Port  Dickinson 

Tunnel 

Union 

Whitney's  Point 


•Cattaraugus  County, 


Allegany 

Cattaraugus.. 
Delavan 


Num*- 
berof  j 
inspec- 
tions. 

PukCES 

Inspbctbd. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work. 

Largest    Number    of 
Employbbs    in    thb 
Year. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

1 
658 

656 

1 

485 

683 

24,409 

25.092 

426 
7 

4 

129 

21 

3 

1 

4 
9 
1 

15 
2 

19 
1 
1 
2 
7 
2 
4 

47 

104 

426 

7 

4 

129 

21 

3 

1 

4 
9 
1 

13 
2 

19 
/ 
1 
2 
7 
2 
4 

47 

104 

399 

2 

407 

11.179 

414 

407 

8.609 

3,169 

2,890 

600 

689 

226 

216 

1,484 

913 

1,377 

626 

202 

19 

174 

88 

169 

896 

1,347 

11.586 

414 

407 

53 
6 

107 
32 

8 
10 

9 

14 
6 

58 
•   20 

56 

16 
4 

8,716 

' 

3,191 

! 

2,898 

610 

1 

698 

240 
221 

1 

1 

1,542 
935 

3 

1,433 

641 
206 

19 

1 

1 

2 

23 

54 

4 

4 

47 

55 

178 

88 

173 

943 

•  ■•■•■ 

•     1 

1.402 

7 
9 
5 
6 
6 
1 

10 
3 

15 
8 

10 

25 

231 

7 
9 
5 
6 
6 
1 

10 
3 

15 
8 

10 

25 

223 

2 
4 
3 
3 

1 

2 
4 

7 
1 
5 

4 

1 

io 

4 

21 

380 

106 
119 
110 

16 
229 
210 

35 
6 

97 

50 
153 
426 

10,411 

108 

123 

117 

17 

234 

214 

1 

9 
3 
7 
4 
5 
13 

99 

36 
6 

107 

50 

157 

447 

4 

3 

10,791 

178 

29 
3 
6 
7 
6 
2 

10 
2 
3 

11 
7 
1 
1 
1 

16 
1 
1 
1 
4 
4 
5 

127 

172 

29 
3 
6 
7 
6 
2 

10 
2 
3 

11 
7 
1 
1 
1 

13 
1 
1 
1 
4 
4 
5 

127 

3 

1 

78 
22 

279 

26 

6 

14 

7 

8 

26 

20 

i 

43 
17 
2 
23 
50 
28 

6.962 

2,372 

717 

614 

286 

228 

197 

189 

22 

4 

91 

1.478 

887 

326 

264 

1,701 

1,362 

15 

2 

14 

37 

85 

5,498 

7.241 
2,397 

723 

628 

7 
1 
3 
6 
1 
3 
8 
3 

293 

• 

236 

222 

209 

22 

1 

4 
92 

1 

1,521 
904 

327 

277 

1 

2 

1,751 
1,380 

15 

2 

1 
1 
2 

53 

4 

3 

190 

14 

41 

88 

4 

5,688 

3 
8 
5 

3 

8 
5 

2 
4 
4 

1 
6 

1 

21 

156 

29 

22 

1 

162 
30 
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INSPECTED  IN  EACH  COUNTY  AND  TOWN. 


NUMBEB 

OF  Empzx>ykbs  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  years 
(in  shop 
except 

as 
noted). 

In 

office, 

etc. 

SBOP  FOBCB. 

NUMBER  of  employees  (iN 

shops)  who  work — 

Total. 

Total. 

Men 

(18  yrs. 
+). 

Youths 
(16-18 
years) . 

Boys 
(14-16 
years). 

Women 

(16  yrs. 

+). 

Girls 

(14-16 
years) . 

51 

hours 

or  less. 

52-57 
hours. 

68-63 
hours. 

Over 

63 
hours. 

23,754 

683 

23,071 

14,677 

•    254 

105 

7,909 

126 

2,956 

6,160 

13,794 

161 

1 

10,986 

414 

407 

10,579 
414 

7,065 

398 

391 

4,110 

•  1,032 

1,239 

600 

69 

206 

215 

1,112 

697 

1,012 

625 

28 

19 

167 

78 

120 

596 

1,079 

193 
16 
16 
19 

2 
7 

40 

3.231 


50 

2.152 

4,690 

3,671 

412 

407 

7,151 

2,776 

2,806 

600 

169 

206 

66 
2 

1 

A07 
8,345 
M,871 

, 

i67 
32 

8 
10 

9 

14 
6 
58 
20 
56 
16 
4 

""."i 

4 

47 

55 

8,238 

2,839 

2,857 

600 

589 

208 

215 

1,154 

597 

1,377 

625 

202 

19 

169 

88 

154 

879 

1,174 

64 
13 
S3 

3,984 
1,757 
1,560 

71 
35 
18 

193 
46 
51 

887 
17 

7 

£,865 

610 

598 

2 

505 

2 

13 

15 

415 

2 

215 

125 

"258 

222 

221 

1,212 

6 

3 

33 

540 

483 

5 

489 

114 

1,114 

625 

201 

19 

84 

88 

153 

613 

1,095 

617 

1,433 

1 

362 

2 

641 

206 

173 

1 

1 

19 

173 

1 
2 

i7 

3 

i 

6 
2 

1 

8 

33 

257 

88 

86' 

88 

158 

■      ■    "3 
2 

i 

65 
17 

"266 
57 

926 
1,229 

1 

5 

72 

2 
4 
7 
1 
5 

4 

1 

io 

4 

•  21 

379 

70            65 

5 
31 

3'         67 
21          85 

1 

114 

110 

84 

16 

225 

210 

28 

5 

81 

39 

129 

387 

9,832 

76 

84 

15 

224 

210 

26 

5 

72 

35 

127 

350 

6,323 

1 

2 

4 



91 

84 

16 

225 

210 

17 

1 

1 

;;';;'!; 

230 

I. 

21A 

\ 

.     29 

2 

1 

4 

23 

5 

68 

5 

1 

91 

9 

3 

2 

34 

3.359 

13 

1 

39 

1 

•    •<•••■ 

3 

36 
129 
357 

6,932 

1 

133 

1 

408 
10,211 

2 
104 

1 
21 

25 

9 
569 

16 
2,125 

5 

206 

6,914 

2,240 

278 

25 

6 

14 

7 

8 

25 

20 

i 

43 
17 
2 
23 
50 
28 

4 

3 

190 

6,636 

2,215 
717 
476 
282 
208 
197 
185 
11 

3,812 
666 
338 
449 

47 
206 
196 
167 

11 

66 
8 

14 
7 

2 

7 

16 

2 
4 

i 

2,721 
1,527 

358 
20 

234 

21 
3 

612 

217 
3 

1,664 

225 
30 

4,361 
1,773 
684 
476 
218 
200 

99 

1 

723 

490 

289 

64 
8 

1 

216 

1 

222 

1 

1 

177 

196 
8 

205 

11 

11 

11 
3 

3 

31             3 

1 

t 

88 

87 

1,478 

887 

325 

264 

1,489 

urn 

15 
2 
14 
37 
60 

4,834 

84 

1,137 

553 

324 

248 

1,153 

832 

^          15 

2 

14 

37 

65 

4,341 

3 
315 
312 

2 

2 

4 
4 

17 
289 

""S4 
264 
163 

17 

1,181 

883 

291 

49 

1,521 
904 

22 

3 
.16 

14 

2 

2 

4 

1 

327 

.    1 

277 

3 

3 

3 
315 

291 

1 

i 

1,539 
1,170 

2 
2 

49 
5 

1,284 

1137 

3 

15 

15 

2 

t 

2 

14 

i 

7 
33 
35 

3,283 

7 

41 

1 

2 

2 

63 

5 
387 

26 

5,024 

87 

12 

7 

251 

1,133 

167 

15 

1 
6 

1 

14 

116 

23 

14 

110 

23 

1 

2          12 
4        112 

1          18 

122 

6 

1 

24 

1           5 

1»0 
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Table  XII. —  Statistics  of  Factories  Inspected  in  each  Comitj  and  Town  —  (!ontinueiL 


County  and  City  or  Villagb. 

With  industries   having   200   or   more 
employees  specified  in  each  locality.) 

• 

Ntim- 
ber  of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish-" 
ments 
with 
no  em- 
ployees. 

Nnm- 

ber  of 

owners 

at  work. 

Largest    Number    op 
Empl.oyb]i»    in    the 
Year. 

Once. 

More 

than 

once. 

Office 
help. 

Shop 
force. 

TeteL 

Cattaraugus  County — Concluded, 
East  Salamanca  {RailvHiy  repair  shops) 

1 
5 
1 
2 
5 
1 
11 
2 
1 
9 

4 
45 
IB 
6 
2 
2 
6 
18 
2 
2 
1 
2 

208 

1 

• 

5 

2 

...... ^ 

4 

13 

2 

2 

15 

16 

104 

26 

8 

16 

10 

5 

21 

6 

3 

1 

2 

403 

19ft 

90 

5 

8 

440 

246 

401 

25 

150 

234 

219 

'2,542 

866 

415 

347 

320 

177 

737 

302 

76 

8 

203 

8.377 

2^1 

Ellicottville 

5 

1 

4 
1 
1 

92 

Elton 

1 
2 
5 
1 
11 
2 
1 
9 

4i 

5 

Farmeraville 

8 

Franklinville 

447 

Canning  and  preserving 

2S0 

Gowanda* 

8 

1 

414 

Killbuck 

27 

Tj'mestone ,    

152 

Little  Valley 

1 

3 

249 

Cutlery 

234 

Olean 

1 

11 

2,646 

Railwau  revair  shovs 

2 



892 

Leather 

6 
2 
2 
6 
18 

ASS 

Mineral  oil  product* 

S63 

Bottles  and  jars 

SSO 

Randolph 

2 
10 

182 

Salamaasa 

758 

Leather 

2 
2 
1 
2 

208 

308 

South  Dayton 

2 

79 

Westons  Mills 

9 

Whitehouse 



205 

Cayuga  County 

4 

81 

8,780 

Auburn 

152 
6 

2 
1 
5 
S 
1 
S 
5 

I 

2 
13 
14 

1 

1 

2 

12 

263 

152 

2 

48 

I 

400 
165 

47 
9 

13 
6 

4 
6 

8,044 

2,476 

1,191 

300 

287 

287 

276 

234 

11 

2 

25 

6 

42 

111 

2 

7 

6 

121 

13.259 

8,444 

Agricultural  implements 

6 

2 
1 
3 

f 

i 

4 

2 

13 

14 

1 
1 

2,641 

Flax,  hemp  and  jute  manufactures. . . 

1,238 

Articles  of  horn,  bone,  shell,  etc 

309 

Stationary  engines,  boilers,  etc 

300 

Carpets  and  rugs 

293 

280 

Rolling  mills  and  steel  works 

240 

Cato 

3 
2 
3 
2 
11 
7 

11 

Genoa 

2 

Locke 

25 

Meridian 

6 

Moraviai 

1 

42 

Port  Bvron 

111 

Sei^ftt-p , , 

2 

SorinsTDort 

7 

ThrooDSville 

2 
12 

259 

6 

Weedsport 

Chautauqua  County  .  .* 

2 

1 
6 

5 
93 

3 
532 

124 
13,791 

Ashville 

2 
6 
3 

6 
36 

1 

1 

17 

3 

1 

4 
2 

15 

3 

117 

S7 
6 
3 
1 
6 

6 

3 

6 
36 

1 

1 

17 

3 

1 

4 

2 

15 

a 

115 
35 

6 
3 

1 
6 

1 

1 
2 

2 

100 

30 

22 

42 

9 

6 

7 

2 

19 

""366 
98 
27 
87 
10 
11 

19 

148 

14 

105 

3,349 

2,200 

430 

1.329 

431 

277 

215 

84 

143 

14 

6,883 

2,282 

2,011 

896 

251 

205 

20 

Brocton 

1 
3 
3 
5 

150 

Cassadasa 

14 

Cherrv  Creek 

1 
1 

107 

Dunkirk . 

Locomotives 

3,44>9 

2,230 

Cooking  and  heating  apparatus .■ 

452 

Falconer 

2 

1,371 

Woolens  and  worsteds 

1 

440 

Black  STnithina 

233 

House  trim      

222 

Forestville 

2 

4 

3 

43 

4 

86 

Fredonia 

162 

Frewsbure 

14 

Jamestown 

1 

1 

1 

7,183 

Furniture  and  uvholstery 

2,380 

Woolens  and  worsteds 

2,0S8 

Metal  fuTn,itu^€ 

983 

Sheet  metal  work 

261 

House  trim 

2 

21  e 

*  See  also  Gowanda  under  Erie  County. 
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NUIIBES  or  ElfPLOTBBS  AT  TiME  OF  INSPECTION 

• 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  years 
(intrixcrp 
esoept 

as 
noted). 

In 

office. 

etc. 

SHOP  FOBCE. 

NUkfBER  OF  EMPLOYEES  (iN 
shops)  WSO  WOUC 

Total. 

Total. 

Men 
(18  yrs. 

+). 

Youths 
(16-18 
years) . 

Boys 
(14-16 
years). 

Women 
(16  yrs. 

+)• 

Girls 
(14-16 
years) . 

61 

hours 

or  less. 

62-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

201 

5 
2 

7 

4 

13 

2 

2 

15 

16 

104 

26 

8 

12 

10 

5 

21 

6 

3 

1 

2 

403 

196 

72 

5 

5 

284 

90 

346 

10 

150 

213 

200 

2,353 

S06 
S26 
278 
133 
720 
290 
56 
8 
130 

7,432 

196 

67 

5 

5 

215 

61 

202 

8 

150 

191 

180 

2.116 

90tf 
SO4 

S£6 
229 
130 
688 
290 

34 
8 

99 

6,173 

196 

74 

i5 

.... 

72 

5 

4 

283 

90 

5 

1 

5 

1 

291 

6 

62 

29 

41 

2 

1 

i    *"  i 

94 

359 

13 

1 
6 

11 

334 
4 

12 

152 

150 
9 

228 

2 

2 
57 

i 
/ 
7 

19 

17 
167 

6 

3        201 

216 

1 
227 

199 

2.457 
S92 

711 

1.403 

866 
304 



12 

SIS 

1 

1 

""S25 
119 

SS7 

.    . 

£88 

46 

S 

169 

138 

3 
22 

138 
650 
290 
56 
8 
130 

741 
296 

7 

3 

8 

8 

154 

59 

22 

9 

132 

2 

224 

1 
38 

28 

1.970 

7.835 

27 

207 

923 

6.202 

1 

7,640 

400 

166 

47 

9 

IS 

6 

4 
6 

3 

532 

7,140 

1,990 

1,191 

SOO 

£11 

287 

276 

2S4 

11 

2 

25 

6 

40 

75 

2 

7 

3 

121 

1.2.035 

5.012 

1.904 

678 

66 

209 

91 

206 

230 

10 

2 

8 

6 

36 

43 

2 

7 

3 

44 

9.433 

222 

74 
29 

4 
2 
7 
4 
4 

38 

2 

i 



1,842 
10 

484 
226 

20!       28S 
1           « 

1 

896    5.956 

£,16S 

no    1.818 

1,2S8 

1,191 

S09 

6,           6 

294 
186 



224 

"26 

29S 

5 


179 
86 

7 

10 

277 
276 

234 

10 

2 

23 

6 

29 

64 

2 

7 

3 

280 

240 

11 

1 



1 

2 

25 

1 

:::::::l ^« 

i           1 

1 

1 

S 

40 

4 
31 

'            6 

1           11 

5 

75 

2 



7 

3 

124 

1 
195 

82 

76 
2.266 

21 

inn 

12,567 

1 

1 

69,       247 

3,318    8.427!         43 

201 

1 

2 

100 

SO 

22 

42 

P' 

6 

7 

2 

19 

"366 

98 
27 
87 

5?i 

19 

100 
2.951 

1.281 

4IB 

277 

192 

56 

128 

9 

6,454 

2, OSS 

2,006 

896 

261 

£06 

19 

69 

5 

67 

2,654 

1,919 

4S0 

900 

106 

276 

192 

44 

79 

9 

4,807 

2,013 

660 

869< 

246 

£00\ 

1         

19 

74 

5 

98 

76! 

1 

14 


, 

1 

5 

102 

i 

4 
20 
18 

6 

1 

29 
267 



2 

3.050 
1,968] 

4-         30 
1           1 

76|  2.841 
[  1.937 

4 

4^2 

430 
710 

1.323 

35 

26 

2 



6 
4 

327 
269 

13          48<       623 

4£4^ 

ll\         16 

4O0 

1 

£8S 

277 
70 
56 

199 

• 

1 

122 

58 

«*«.•■■ 

12 

49 

•    .•.•••<.•••.* 

147] 

....... 



.....          -   ' 

24 

91 
9 

13 

9 

....... 

....... 

1*' 

6.754 
£,1S1 
£,0S2 
98Sr 

130 
6 

26 
6 
2 

67 
8 

U 

2 
1 
S 

1.408 

7 

1,192 

42 
38 

159'  2.609 

8        165 

82    1,820 

i' 

i-       260 

3          SO 

3.668 

1,870 

103 

894 

18 

1 

.  ...  ..\.  ...... 

£61 

1 

£16 

172 

1 
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Table  XII. —  Statistics  of  Factories  Inspected  in  each  County  and  Town  —  Continued. 


*  See  also  Keeseville  under  Essex  County. 


• 

County  and  City  or  Villagk. 

(With   industries   having   200   or   more 
employees  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

N\im- 
ber  of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work. 

Largest    Number    of 
Employees    in    thb 
Year. 

Once. 

More 
than 
once. 

• 

Office 
help. 

Shop 
force. 

Total. 

Chautauqua  Cou^Tr — Concluded. 
JKennedv ...                

5 
4 
3 
3 
7 

12 
S 
9 
3 

10 

182 

5 
4 
3 
3 
7 

12 
3 
9 
3 

10 

182 

1 
1 

2 

1 
4 

6 

34 

29 

2 

i5 

336 

49 

38 

67 

24 

91 

610 

338 

51 

103 

238 

7,196 

51 

Mayville 

3» 

Ripley 

71 

Ripley  Crossine 

1 
2 
5 

24 

Sherman 

97 

Silver  Creek 

1 

544 

Aaricultural  imvlements              

367 

Sinclairville 

2 

8 
4 
6 

77 

53 

Stockton 

loa 

Westfield 

25a 

Chemunq  County 

7.532 

Big  Flats 

6 

2 

143 

2 
2 
8 
2 
3 
3 

10 
3 
1 
9 
1 
1 

14 
3 
5 
1 

99 

6 

2 

143 

2 
■    2 
8 
2 
3 
3 
10 
3 
1 
9 
1 
1 
14 
3 
5 
1 

97 

4 

i 

254 
60 
30 
11 

5 
19 

6 
15 

34 

1 

75 

52 

4 
6 

19l           19 

Breesport 

451           46 

Elmira 

59 

5, 4261     5.6«?0 

Stationary  engines,  boilers,  etc 

•   Railway  revair  shovs 

555 
489 
496 

593 

519 

Tobacco  and  snuff .  .  .• 

507 

Silk  and  silk  aoods 

471         47e 

Brass  and  bronzeware,  n.  e.  s 

1 
1 
3 
1 

393          41  £ 

Furniture  and  uvholsterv 

340          346 

House  trim 

330          345 

Bookbindina  and  blank  book  makino . 

258  \         292 

Hosiery  and  knit  aoods 

231 :         232 

Elmira  Heights 

i 

1,473 

450 
475 

1,548 

Bridges  and  structural  iron 

502 

Hosiery  and  knit  aoods 

179 

7 
3 
3 

200          206 

Milloort 

15!           15 

15l           15 

Wellsburg 

3:             3 

Chenango  County 

1 

66 

68 

2,167 

2,235 

Af  ton 

5 

8 

I 

32 
1 

10 
3 
5 
2 
2 
2 
3 

99 

5 
8 
7 

11 
2 
9 

30 
1 

10 
3 
5 
2 
2 
2 
3 

93 

3 

1 
8 
7 
1 
7 
18 

4 

5 
5 

3 

44 
9 

7 

7 

24 
76 
88 

136 
33 

148 
1,232 

384 

144 

6 

219 

24 

80 

Earlville 

93 

Greene 

141 

Mount  Upton 

New  Berlm 

33 

151 

Norwich 

Railway  revair  shovs 

1 

1,276 
393 

Oxford 

10 
2 
5 

1 

144 

6 

Sherburne 

226 

212          219 

Smyrna 

6               6 

South  New  Berlin 

2 
2 

22 

71 

9               9 

South  Otselic 

46            46 

Clinton  County 

3 

2,666 

2,737 

Ausable  Chasm 

2 

1 
1 
1 
1 
7 
1 
3 
4 
2 
3 
3 
3 

2 
1 

1 
1 
1 
7 
1 
3 
4 
2 
3 
3 
3 

27!           27 

5 

18,           23 

Beekmantown 

1.              1 

Beekmantown  Corners 

1 

125 

124 

64 

81 

66 

1 

Cadvville 

4 
3 

1 

129 

2 

127 

Dannsmora 

65 

Keeseville*.                               

81 

Mooers 

1 

1 

66 

Mooers  Forks 

4               4 

Morrison  ville 

27            27 

Perrvs  Mills 

1 

2 

23            23 

Peru 

50            52 
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Chaataaqua-Clinton  Counties* 


NuMBSR  or  Employees 

AT  Time 

OF  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  years 
(in  shop 
except 

as 
noted) . 

In 

office, 

etc. 

SHOP  FOBC9. 

» 

NUMBER  of  employees  (IN 

shops)  who  work — 

Total. 

Total. 

Men 
(18  yrs. 

+). 

Youths 
(16-18 

years) . 

1 

Boys 
(14-16 
years). 

Women 
(16  yrs. 

+). 

Girls 

(14-16 
years). 

51 

hours 

or  less. 

52-57 
hours. 

58-63, 
hours^. 

Over  ' 

63     1 
hours. 

17 

2 
1 
4 

6 

34 

29 

2 

is 

330 

15 

24 

56 

24 

65 

487 

SS8 

42 

103 

142 

5,847 

13 

23 

31 

10 

54 

438 

338 

36 

79 

106 

4,122 

2 
1 
23 
14 
11 
46 

3 
18 

2 
14 

2 
27 

12 

1 

50 

10 

63 

455 

338 

40 

103 

122 

3,355 

j 

25 

5 

60 

2 

4 

24 

1 

71 

I 

521 

367 

2 

1 



5 

1 

44 



, 

6 
24 
33 

1,664 

2 

103 

( 

157 

3 
39 

6 



18 
2,042 

2 

6,177 

16 

294 

1 
156* 

18 

i 

248 

60 

SO 

11 

6 

14 

6 

15 

S4 

I 

75 

52 

4 
6 

68 

18 

30 

4,575 

454 

4S9 

S72 

465 

S17 

3S0 

272 

210 

2S1 

1,025 

14S 

S62 

172 

10 

15 

2 

2,086 

6 

28 

3,317 

U6 
439 
152 

67 
290 
318 
270 
120 

56 
597 
143 

72 
148 

10 

14 
2 

1,576 

12 

2 

1.199 

11 

7 

28 

2,267 

< 

31 

"  "  ie 

2 

4,823 
614 

37 
8 

6 

286 

1,884 
464 

138 

1 

469 



323 

342 

466 

292 

26 

67 

116 

S8S 

"   220 

389 

18 

8 

86 
162 
427 

8 

6 
9 

24 

26 
304 
206 
202 

'  "  i44 
143 

470 

9 

4 

5 

4 
1 

1 

i 

i 

SSI 

SS6 

M87 

8 

9 
8 
9 

H4 

£32 

222 
881 

1,100 

195 

S66 

290 
23 

S62 

157 

6 

7 

2 

1,582 

178 
10 

1 

1 

14 

4 

15 

1 

5 

3 

1 

2 



2,154 

33 

7 

460 

10 

98 

189 

217 

24 

4 

5 
5 

3 

44 
9 

7 
7 

71 

24 

76 

88 

100 

33 

144 

1,192 

384 

143 

6 

219 

212 

6 

9 

46 

2,116 

22 

72 

81 

99 

33 

81 

924 

380 

96 

6 

123 

116 

6 

9 

24 

1,701 

2 
3 
3 

1 

2 
17 

2 

53 

68 

84 

1 

139 

882 

384 

87 

2 

218 

211 

2 

1 

43 

1,461 

20 

80 

1 
....... 

6 

1 

93 
105 

3 

1 

3'....:: 

5 

17 

11 

33 

32 

147 

1.236 

S9S 

1 
17 

4 
5 

3 

61 
241 

1 
7 

1 

74 

2 
149 

2 

87, 

1 

143 
6 

3 

39 

8 

8 

40 

4'- -  -    - 

22& 

7 
7 

88 
88 

1 
1 

i 

tl9 

1 

6 

4 

9 

8 
3 

138 

46 

22 
.    404 

2.187 

8 

2 

1 

235 

282 

7 

6 

4 

3 

1 

2 

7 
18 

1 

1 

100 

124 

64 

71 

44 

4 
27 
13 

7 
18 

1 

1 

100 

120 

64 

11 

14 

4 
27 
13 

• 

7 
18 

23 

1 

1 

•     1 

1 

49 

3 

,        , 

104 

51 

127 

4 

119 

2 
64 

65 

71 

69 
30 

1 

2 

69 
42 
3 
27 
13 
32 

44 

2 

1 

1  ■. 

4 

1 

27 

1 

13 

36 

34            34 

2 

( 
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Table  XII.—  Statistics  sf  Factories  Inspected  In  each  Coanty  and  Town  —  Contlnned. 


(With   industries   liaying  200  or  more 

Num- 
ber of 
inspec- 

Places 
Inspected. 

Num- 
ber of 
estab-     Num- 

lish-       ber  of 
ments    owners 

with    at  work, 
no  em- 
ployees. 

TiAROBST    Number    of 

EMPIiOroS     IN     TBM 

Year. 

Once. 

More 
than 
once. 

Office 
help. 

Shtq} 
force. 

Total. 

Clinton  County — Concluded. 

Plattsburg 

58 
/ 

S 
3 

i 

2 
2 
2 

107 

52 
/ 
/ 
3 

/ 
2 
2 
2 

107 

3 

17 

46 
1£ 
3 
6 
6 
2 
1 
1 

78 

1,459 
410 
333 
282 
200 
196 
112 

1,505 

Motor  vehicles 

4££ 

Shirts,  collars  and  cuffs 

£ 

1 

356 

Rouses  Point 

288 

House  trim 

1 

206 

Schuyler  Falls 

t 

198 

Sciota 

113 

West  Chacv 

6              7 

Columbia  Countt 

3 

51 

4,173      4,251 

Ancram ,,..-- 

1 

1 

13 

1 

1 

1 

51 

S 

£ 

3 

4 

1 

10 

s 
1 

2 

i 

11 

8& 

1 
1 

13 
1 
1 
1 

51 

, 

20'           20 

Anftrn.m  Tiead  Mines 

10 

215 

4 

105 

348 

1,512 

869 

213 

88 

35 

lO 

Chatham 

6 
1 

8 

i 

17 

223 

Chatham  Center 

4 

Columbtaville 

106 

Emoire  (buildina  brick) 

350 

Huuson 

2 

30 

1,561 

Hosiery  and  knit  a0ods 

5 
£ 

886 

Buildina  brick 

£ 

21S 

Kinderhook 

s 

1 
1 

1 
2 

1 
7 
7 

89 

Mellenville 

4 
1 
10 
3 
1 
2 
1 

37 

Newton  Hook 

49            50 

Philmont 

••••'• 

1 

6 

547 

620 
18 
55 

554 

Hosiery  and  knit  aoods 

627 

Rossmans 

18 

Stocknort 

55 

Stockoort  Center 

10            10 

Stottville 

2 

1 

2 

£ 
1 
4 
£ 

94 

657          659 

W  oolens  and  worsteds 

/ 

8 

11 

£ 

86 

656          658 

Stuwesant  Falls 

184 
316 

185 

Valatia , 



5 

320 

Hosiery  and  knit  aoods 

263          265 

Cortland  Coui^tv,  ,,.,.. ,., 

1 

1 

16 

3,659 

d,7i»3 

Cincinnatus 

4 
53 

i 

4 
16 
fi 
5 
£ 
4 

76 

4 

51 

/ 

4 

16 

6 

5 

3 
6 

77 

12 
9 
6 
6 
5 
4 

16 

22 

2,749 

22 

Cortland 

1 

1 

2.826 

Wire    

1,115      1,1£7 

Carriaaes  and  waaons 

270          279 

I 

3 
2 
1 

370 
123 
381 

376 

Marathon 

129 

McGraw 

386 

Cornets 

£ 

4 

75 

1 ' 

! 

298          302 

Truxton 

1 
40 

141            14 

Delaware  County 

1 

1 

I 

1 

1,023      1,039 

Arkville 

2 
1 
2 
1 
12 
3 
2 
2 
1 
2 
4 
1 
1 

a 

2 

1 

10 

5 

2G 

2 
1 
2 

; 

1 

1 

22 
1 
60 
11 
04 
15 
18 

22 

Beerston 

t 

1 

1 

60 

Cooks  Falls 

I 
12 
3 
2 
2 
1 
2 
4 
1 
1 
3 
2 
1 
11         10 
.            S 

11 

Delhi 

2 

2 

1 

»5 

East  firanch 

15 

Fishs  Eddv 

18 

Grand  Gorare 

1 

1 

10'           10 

Griffins  Corners 

4 
18 
21 
14 
12 
17 
23 

le 

393 

32 

242 

4 

Hamden 

18 

Hancock 

1 

2 

21 

Hobart 

16 

Horton 

12 

Margaretville 



1 

3 

17 

23 

Rock  Rift 

16 

Sidney 



9 

3 

17 

"i 

' 6 

400 

Stamford 



32 

Walton 

1          20 
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Cnfatm-DelBware  Covnlles 


NuuasA  ov  Emplotebs  at  Time  of 

'  iNftPBCClOK. 

Weekly  Hours  or  Labob. 

Chil- 
dren 
tinder 
14  years 
(in  f^op 
except 

as 
noted) . 

la 

etc. 

BHOP  JrORCE. 

NUMBER  of  employees  (iN 

shops)  who  work — 

T««at. 

Total. 

Men 

(18  yrs. 
+). 

Youths 
(16-18 
years) . 

Boys 
(14-16 
years). 

Women 

(16  yrs. 

+). 

Girls 
(14-16 
years). 

51 

hours 

or  less. 

52-67 
hours. 

58-63 
hours. 

Over 

63 
hours. 

1,360 

46 

12 
S 
6 
6 
2 
1 
1 

78 

1,254 

410 

302 

146 

90 

90 

112 

6 

4,067 

945 

410 
14 

309 

56 

77 

1,044 

410 

302 

8» 

88 

23 

3,669 

77 

4M2 

306 

288 

152 

134 

4, 

2 

2 

« 



57 

» 

67 

2 

2 

163 

96 

84             ^ 

92 

90 

112 

6 

113 

110 
4 

loa 

7 

4,145 

2,559 

108 

36 

1,331 

33 

1 

132 

20 

8 

i 

2 
49 
17 

i 

2 
1 

7 
7 

2 

2 
1 
4 

2 

94 

20 

10 

201 

4 

105 

348 

1,477 

869 

213 

84 

24 

49 

533 

620 

15 

55 

4 

657 

666 

184 

297 

263 

3,269 

17 

3 

3 

17 

10 

27 

2 

10 

10 

120 

4 

209 

81 

3 

5 

166 

2 

99 

348 

4 

106 

34 
348 

io 

•   4 

55 

2 

6 

350 

. 

1,526 
886 

912 

372 

211 

34 

21 

49 

252 

239 

15 

33 

4 

27 
17 

2 

5 

5 

523 

46S 

10 

to 

75 

16 



\      129 

1,270 
864 

3 

21S 

213 

84 

20 

49 

527 

614 

• 

85 

"i 

26 

4 

50 

1 

540 

12 

12 

3 
3 

263 
263 

3 

6 

6 

6m 

• 

15 

15 
8 

55 
4 

I 

2 

19 

2 

45 
4 
644 
643 
140 
271 
263 

2,977 

659 

452 

38 

10 

10 

6 

6 

6 

8 

i54 
164 

78 
102 

93 

790 

3 

3 

10 

5 

4 

22 

is 

13 
16 
11 
10 

91 

"is 

13 
182 

668 

461 

78 

176 

162 

2.397 

38 

12 

8 

a 

52 

185 
301 
265 

15 

2 

>••■•.• 

9,363 

19 

16 

77 

12 
9 
6 
6 
5 

•      16 

16 

2,439 

1,116 

148 

297 

123 

381 

296 

19 

980 

16 

■ 

3 

62 

1 

5 
152 

8 
2.219 

l,tl4 
148 
250 
123 

2.516 

J,  127 

1,971 
997 
146 
200 
121 
77 

49 

40 

5 

400 

77 

14 

6 

167 

303 
129 

1 
2 

1 

1 

19 

• 

23 

5 

386 

i             1 

296 

»4T 

7 
3 

1 

1 
17 

2 
94 

373 

296 

4 

502 

48 
12 

13 

1 
5 

8 

996 

837            15 

123 

' 

633 

236 

16 

i 

•   •••,••• 

2 

7 

6 

16 
1 
«0 
11 
89 
15 
18 
10 
4 

18 
21 
14 
12 
17 
23 
16 

389 
24 

222 

16 

1 

58 

t 

2 

14 

1 

2 

1 

«0 

2 

18 

40 

11 

11 
85 
15 
18 
10 
4 
18 
20 
12 
12 
17 
23 
16 

279 
19 

203 

1 

11 
54 

90 

' 

4 

■•••■*■ 

1 

1 

33 
15 

15 

, 

18 

1 

9 
2 
4 

"ii 

9 
8 

10 

4 

. 

18 

5 

13 
10 
12 
12 

21 

i 

. 

16 

2 

2 

12 

17 

. 

• 

17 

n 

23 

12 

16 

6 

2 

17 

16 

396 
24 

i         *o 

2 

98 

5 

14 

6 

32 

5 
I         50 

345 

17 

149 

228 

1  ■          4 

i 

6 

18-6 
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Table  Xn. —  Statistics  of  Factories  Inspected  in  each  County  and  Town  —  Continued. 


• 

County  and  City  or  Village. 

(With    industries    having   200  or  more 
employees  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work. 

Largest    Number    or 
Employees    in    thu 
Year. 

Once. 

More 
than 
once. 

• 

Office 
help. 

Shop 
force. 

Total. 

Dutchess  County 

273 

273 

6 

113 

239 

9,620 

9,859 

Amenia 

8 
1 
1 
1 
7 
1 

29 
8 
1 
1 
2 
1 
1 
3 

20 
S 
1 
6 
5 
3 
4 
1 
2 
143 
S 

12 
6 

2,096 

8 
1 
1 

1 
7 
1 

29 
8 
1 
1 
2 
1 
1 
3 

20 
S 
1 
5 
5 
3 
4 
1 
2 
143 
5 

12 
6 
A 

4 

4 

101 

61 

5 

6 

603 

1 

1,243 

816 

2 

2 

67 

105 

Chelsea ' . . 

51 

Clinton  Corners 

- 

5 

Coleman  Station 

6 

Dutchess  Junction  (buildina  brick) .... 

603 

Fishkill 

1 
11 

ie 

1 

Fishkill-on-Hudson 

1 

1,269 

Buildina  brick 

816 

Gayhead 

2 

Green  Haven 

2 

Hooewell  Junction 

67 

Hvde  Park                      

1 

1 

Lasransevilie 

4 

8 

1,579 

874 

201 

30 

47 

49 

21 

17 

20 

4,142 

890 

629 

404 

S87 

127 

17 

1 

19 

19 

276 

2 

6 

1,124 

854 

247 

2 

40 

74,036 

4 

Madalin 

2 

8 

42 

11 

20 

1 

i 

i 

1 

158 
6S 
16 
S 
6 
2 
1 

8 

Matteawan 

1,621 

Men's  hois  and  cavs 

886 

Cooking  and  heaiina  avjHiraHts 

221 

Millbrook 

. 

3 
4 
2 
2 

31 

Millerton 

47 

New  Hambure 

60 

Pawling 

21 

Pinp  Plains 

• 

18 

Pleasant  Vallev. 

21 

PoushkeeDsie 

2 

61 

4,300 

Aaricultural  imDlements 

963 

Tailorino 

12 

2 

644 

Cigars 

407 

Women's  white  goods 

393 

Red  Hook 

7 

1 

3 
3 

129 

7 
1 
3 
1 
1 
1 
1 
9 
1 
1 
1 
1 

2,087 

18 

Salt  Point 

1 

3 

i 

19 

Stanfordville 

20 

Stoneco  (crushed  stone) 

275 

Stormville 

2 

Tivoli 

6 

WaoDincers  Falls 

4 

10 
7 
S 

i 

5,744 

1,134 

Diieina.  finishino,  etc 

861 

Tnilorina 

260 

1 

2 

Wassaic 

41 

Erie  County 

4 

21 

1,453 

79,780 

Akron 

15 
3 
4 
6 
1 
1,916 
3 
7 
2 
4 

12 
2 
2 

17 
2 
3 
2 
1 
6 

10 
5 

15 
3 
4 
6 
1 
1,907 
3 
7 
2 
4 

12 
2 
2 

17 
2 
3 
2 
1 
5 

10 
5 

15 

4 

286 

96 

145 

595 

S79 

61,564 

8 

822 

226 

8 

2,538 

1,26S 

1,063 

305 

233 

7 

84 

144 

32 

157 

44 

290 

, 

95 

Angola 

3 
2 

3 

14 

5 

4.983 

1 
38 
IS 

97 

fiO 
S4 
48 

i 

2 
2 

1 
2 

14S 

Blasdell 

609 

Rolling  mills  and  steel  works 

384 

BuflFalo  (see  Table  XIII) 

4 

21 

1,347 
2 
2 

66.647 

ChaflFee 

g 

Cheektowaga 

860 

Fertiliztrs 

238 

Colden 

4 
4 

8 

Depe  w ■ 

2.636 

1,313 

Railwai/  revair  shovs 

1,097 

East  Aurora 

9 

1 
1 

353 

Printing  and  vublishino . . 

279 

Ebenezer : 

7 

Eden  Center 

85 

Farnham 

146 

Gowanda* 

5 

13 

3 

34 

Hamburo: 

158 

Holland 

46 

*  See  also  Gowanda  under  Cattaraugus  County. 
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Duteheas-Erie  ConntlMi. 


Number  of  Employs  sa 

AT  TiMl 

1  OF  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  years 
(in  shop 
except 

as 
noted). 

In 

office, 

etc. 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

Total. 

Total. 

Men 

(18  yrs. 

+). 

Youths 

(16-18 

years). 

Boys 
(14-16 
years). 

Women 

(16  yrs. 
+). 

Girls 
(14-16 
years). 

51 

hours 

or  less. 

1 

52-57 
hours. 

58-^3 
hours. 

Over 

63 
hours. 

9,012 

234 

8,778 

6,276 

149 

41 

2,267 

45        583 

3,086 

4,898 

211 

96 

4 

ie 

92 

51 

4 

6 

504 

1 

1,045 

92 

51 

4 

6 

497 

1 

954 

608 

2 

2 

57 

9 

78 
51 

5 

51 

4 

4 

6 

6 - 

504 

5 

2 

2 

268 

234 

1 
592 
368 

1 

1,061 
617 

16 
6 

3 
3 

71 

1 

90 

87 

361 
16£ 

2 



2 

2 

2 

57 

. 

2 

2 

2 
20 

67 

37 

4 

42 

11 
so 

1 

i 

i 

1 

153 

6£ 
16 
3 
6 
2 
1 

i 

^? 

5 

i 

5,699 

4 

8 

1,402 

697 

£01 

27 

56 

44 

19 

17 

20 

3,812 

701 

6£9 

381 

38£ 

126 

17 

1 

17 

15 

275 

2 

6 

1,124 

864 

£47 

2 

40 

64,268 

4 

8 

894 

366 

£01 

24 

24 

42 

19 

17 

13 

2,371 

697 

119 

94 
£1 

86 

16 

1 

17 

15 

275 

2 

6 

751 

704 

£4 

2 

23 

50,720 

4 

2 

269 

8 

6 

1,047 

697 

>•••>■ 

1,444 
708 

54 

£8 

5 

441 
314 

8 

21 

65 

S£l 

£01 
23 

•    ■•••• 

28 

3 

11 

2 

4 
22 
44 

2 

36 
45 

•       1 

1 

13 

19 

2 

15 
17 

18 

. 

21 

7 
1,369 

1 
2,047 

404 
61£ 

96 
377 

34 
6 

19 

1,537 

£95 

17 

£66 

6 

92 

11 

1 

3,965 

763 

42 

£ 

16 

3 

12 

£ 

U 

18 

198 

£ 

30 

644 

396 

£76 

361 

40 

584 

6 

£0 

388 

128 



18 

1 

1 

17 

17 

16 

is 

275 

275 

.     2 

2 

6 

6 
852 
837 

1,134 

31 
7 

18 
16 

£ 

306 

109 
197 

18 

1 

17 

269 

17 
£47 

3 

861 

£60 

2 

2 

41 

17 
10,745 

40 
16,018 

69,967 

2,058 

409 

336 

6,197 

34,090 

8,963 

167 
40 

4 

3 
14 

5 
4,938 

1 
38 
13 

97 
50 

S4 
48 
46 

i 

2 
2 

1 
2 

163 

40 

104 

583 

379 

52,458 

6 

810 

££6 

7 

2,468 

1,£5£ 

1,008 

296 

£3£ 

4 

84 

144 

27 

140 

34 

95 

23 

103 

515 

379 

39,777 

6 

758 

££0 

7 

2,377 

i,£ie 

960 

216 

164 

4 

38' 

67 

27 

88| 

34 

4 
11 

32 

1 
3 
1 

53 
3 

2 

34 

1 

379 

379 

4,032 

1 

32 

107 
3 

24 

3 

103 

164 

20 

107 

697 

S84 

36 

40 

•   ••••■» 

57,396 

7 

1,705 

376 

i6,264 

336 

14,454 
"547 

30,613 

5 

231 

£25 

4 

1,767 

1,£6£ 

380 

61 

3 

3 

37 

3,959 

848 

49 

6 

3 

1 

£38 

7 

3 
1 

"'69i 

. 

2,565 
J,SO£ 

88 
36 
47 
15 
16 

1 

2 

9 

•   •••«■• 

£78 

1 

1 

229 

££9 

1 

43 

77 

6£7 
4 

4 

65 
63 

2 

4 

85 

3 
9 

8 

43 
60 

146 

67 

29 

27 

104 

31; 

141 

5 

47 

36 

36 

1 

3 
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T^blB  Xn. —  StaHsdcs  of  Factories  Inspected  in  each  County  and  Town  —  Continaed. 


County  and  Citt  oh  Villaob. 

(With  industries  having  200  or  more 
employees  specified  in  each  locality.) 

Nmn- 
ber  of 
inspec- 

Places 
Inspected. 

Num- 
ber of 
estab- 
hsh- 
ments 
with 
no  em- 
ployees. 

N»m- 

ber  of 

owners 

atworic. 

Labgest    Number    of 
Emtlotbes    in    the 
Year. 

Once. 

More 
than 
once. 

Office 
help. 

1 

Shop 
force. 

Totel. 

Ebub  County — Concluded, 

Lackawanna 

5 

1 
16 
1 
2 
6 
2 

20 

28 
1 

1 

i 

4 
54 

5 

1 

16 

1 

2 

6 

2 

20 

28 

1 

1 

1 

4 

54 

4 

457 

44fi 
17 
11 

4, 800 

4,f'>13 

621 

298 

45 

25 

3 

207 

1,459 

314 

300 

262 

42 

1.613 

5.257 

Roilvno  tnilli  and  ftte^l  works 

S',059 
638 

liftncHHtftr   . 

5 

Castings 

309 

Newstead 

45 

North  Collins 

4 

1 
16 
11 

5 

68 
3 

rf 
t 

7 
1 

39 

25 

Sardinia 

3 

Sprinirville 

212 

Tonawanda 

1,627 

Pianos,  oranna,  e*c    

317 

Rollinn  THiJlf  and  sitel  works 

307 

Pao^.T  fn\Us 

2 
2 

10 

259 

WiUviun*ville ...        ... 

43 

Esasz  County 

1 

1,652 

Ausable  Forks 

6 
4 
1 
4 
6 
1 
1 
1 
12 
17 

1 

91 

6 
4 
1 
4 
6 
1 
1 
1 
12 
17 
2 
1 

89 

1 
1 

9 

313 

26 

50 

31 

126 

40 

6 

16 

227 

676 

412 

102 

1,954 

322 

Crown  Point 

1 

26 

Essex 

50 

Jay 

, 

31 

Keeseville* 

1 

3 

129 

Minovtllc 

40 

Moriah 

6 

NewnriRn.  . 

16 

Port  Henry 

3 
4 

4 
22 

14 
1 

25 

2*1 

Tirondftrnga. ,  .  ,  . 

698 

Pulv  and  vavcr  mitts 

420 

"Willsboro 

103 

Franklin  County 

1 

38 

1.979 

Bangor 

2 
3 
3 

11 
6 
3 
1 

26 
3 
3 
1 
1 
2 
7 
1 

10 
2 

10 
3 

\       270 

1 

2 
3 
3 

11 
6 
3 

24 

10 

2, 

10 
3 

270 

5 

33 

5 

89 

30 

43 

170 

749 

229 

2A 

14 

10 

22 

345 

200 

107 

15 

293 

265 

8,636 

5 

BrainardsviUe ... 

2 

1 
5 
5 
1 



i 



1 

7 
3 
1 

1 

33 

Brushton 

1 

1 

5 

Chnteausav . 

1 

90 

Du*kin8on  Center 

1 

30 

Duane 

' 

43 

Faust 

171 

Malone 

Tailoring 

i 

9 

756 
232 

1 

25 

Owls  Head 

15 

Paul  Smiths 

10 

ReynoldstfxB 

i» 

St.  Regis  Falls 

2 

b 

3 
4 

5 
5 

218 

35& 

W  oodenware 

203 

Sfir^n^v^  T-alv»   . 



6 
2 
4 

111 

Sloerry 



15 

Tupper  Lake 

Saw  miUs 

298 

260 

Fulton  County 

1 

13 

8,854 

1 

Benedicts  Comers 

2 

5 

156 

i         74 
22 
90 
39 
20 
3 
4 

4 

1 

10 

2 

i            2 

5 

156 

74 

2£ 

t         90 

39 

20 

3 

4 

\ 

i          10 

i            2 

1 
1 

22 

150 

5,613 

9,687 

.1,063 

22 

Br^aHftlhin , 

2 
154 

89 
t6 
61 
30 

4 
6 

152 

Gloversville ... 

8 
3 

2 
5 
3 

5,7ft7 

Gloves  

1 . . . . 

3,776 

Leather 

t.OBS 

Johnstown 

2,433      2.494 
1,384      t.AlA 

Gloves  

Leather .    . 

684^ 
235 
206 
206 

14 
175 

23 

588 

Hosiery  and  knit  goods 

241 

Mayfiold 

Glares '. 

206 

206 

14 

North  ville 

1 

176 

Vail  Mills 

1 

23 

*  See  also  Keeseville  under  Clinton  County, 
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NUMBIUI  OF  EmPLOTEBS  AT  TllCB  OV  iKBPBCnON. 

Weekly  Houbs  or  Labor. 

Chil- 
dren 
under 
14  years 
(insbqp 
exoflpt 

as 
noted) . 

In 

office, 

etc. 

SHOT  FORCE. 

NUMBER  OF  EMFLOTEBS  (iN 
shops)  WHO  WORK — 

Tatti. 

Total. 

Men 

(18  yrs. 

+). 

Youths 
(16-18 
years) . 

Boys 
(14-16 
years) . 

Women 
(16  jrrs. 

+). 

Guds 
(14-16 
years). 

51 

hours 
or  less. 

52-57    58-63 
hours,  hours. 

Over 
hours. 

6,257 

457 

U6 

n 
11 

5 

68 
S 
7 
7 
1 

9» 

4,800 

4.771 

29 
£9 
73 
13 

3 

213 

£9 

400 

£98 

45 

17 

2 

47 

774 

314 

£40 

4,584 

4.584 

2 

6,069 

4,613^     4,684 
620'         634 
£98          £86 

637 
S09 

8 

5 

163 

55 

46 

45 

19 

3 

193 

1,208 

314 

£40 

£36 

22 

1.423 

45 

13 

3 

134 

1,072 

££S 

£40 

£36 

13 

19 

6 

2 

i 

11 
138 

3 

198 
1,276 

517 

7 
26 
10 

8 

52 

103 

81 

101 
53 

34 
243 

£47 

S4£ 



£S6 

23 

3 

6 
160 

1 

4 
193 

3 

75 

15 

488 

1,462 

667 

321 

9 

3 

4 

22 

H 
1 

25 

312 
26 
36 
30 

100 

291 
26 
28 
30 
84 

21 

1           20 

117 
26 
36 

175 

26 

36 

-     8 

30 

30 

28 

40 

6 

103 

16 

70 

2 

40 

40            40 
6'              6 

6 

2 

2 
180 
689 

2 
140 
613 

2 
120 
266 
182 
102 

143 

184 

40 
75 

8 

60 
145 

6 

«L1 

1 

■  *  ■  173' 
166 

6 

867 

368          SAS 

103 

102 
1,674 

102 
1.372 

1,699 

52 

18 

232 

32 

86 

1,413 

6 

' i 

1 
7 
5 
1 
1 

•  •  « ^   •   ■   ■ 

6 
3 

4 

6 

6 

218 

5,             6 
28           22 

5 

28 

5 

14 

27 

40 

147 

495 

194 

24 

14 

10 

22 

264 

193 

24 

13 

281 

MS 

8,335 

28 

1 

5 

6 

5 

76 

27 

40 

157 

604 

194 

24 

14 

10 

22 

274 

£00 

86 

13 

289 

£66 

8,663 

5 

75 

27 

40 

132 

379 

48 

24 

14 

10 

22 

248 

176 

75 

13 

281 

£51 

6.487 

77 

1 

62 

27 

40 

158 

15 
11 

10 

10 
9 

'    '23 

mi 

197 

214 

146 

77 

26 

15 

10 

22 

279 

£03 

18 
18 

7 
7 

1 

8 
7 
1 

■'■59 

2 

90 

11 

1 

2 

13 

294 

6 

4 

126 

1 

1 

4 

4 

mo 

15 

«,771 

58 

2.83S 

47 

159 

44 

»     22 

2 

164 
5P 
i5 
61 
SO 

4 
6 

1 

22 

160 

6,647 

3,663 

U0£6 

2,433 

U384 

684 

£36 

206 

£06 

14 

168 

23 

9 

73 

3,608 

1,937 

1,016 

1,632 

747 

684 

B4 

122 

1££ 

14 

106 

23 

13 

m 

1,798 
1,614 

22 
147 

5,405 
3,610 
1,0£3 
2,365 

i,se£ 

684 
££9 
203 
£03 

14 
156 

23 

f  '  162 

5 

77 
69 
7 
43 
31 

1 
39 
S3 

£ 
17 
11 

2 
25 

£0 

3 
98 
63 

£ 
65 
££ 

■"si 

"13 

5,701 

S,76g 

18 

l^OAO 

2,494 

823 
68Si 

18 
12 

688 

HI 

6 

1 

1 

S 
1 

1 

17a 

8A 

3 
2 

£ 

6 
3 
3 

•   ••■•• 

206 

£06 

14 

169 

52 

2 

■ 

23 
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Ck>UNTT  AND  CiTT  OB  ViLLAQE. 

(With  industries  having   200  or   more 
employeed  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Placbs 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work. 

Larqest    Numbbb    of 
Employees    in    the 
Year. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

OlPV1Cf41C1&   CJOTTN'TY                                                       

129 

129 

85 

127 

4,013 

4,140 

A  If  rrtll                                                                        

1 

71 

4 

4 

1 

6 

4 

33 

5 

10 

4 

57 

1 

71 

4 

4 

1 

6 

4 

33 

5 

10 

4 

57 

^ 

10 

2.662 

1,131 

364 

230 

168 

34 

761 

253 

347 

31 

1,404 

10 

Datavia                             

1 

62 

1 
3 

82 

35 

3 

2,744 

Agricultural  implements 

House  trim,                         

1,166 

367 

Canning  and  preserving 

Rprffpii                                             

230 



6 

4 
14 

34 

18 
11 

14 

168 

iCorfu                                       

34 

Le  Rov                                  

795 

firT/%f*^T'i  PSt 

271 

O&kfield                                    

6 
3 

35 

358 

Pavilion                          

31 

Greene  County 

4 

1,418 

A IsAn     (Cfi'mfifif  fittfl  litnti) 

1 

10 

3 

28 
3 
1 

11 

1 
2 

112 

1 
10 

4 

6 

2 
3 
2 

200 

262 

12 

601 

107 

207 

12 

3 

10.319 

204 

Athens 

2 

1 

9 

3 

14 

262 

Cairo               

3 

12 

Catakill                                                 

•     28 
3 

606 

Ri/V/Wiw/i  y^T^cic 

340 

f\*rnAnt.nn                                                          

1 

11 

1 

2 

110 

110 

Coxsackie          

1 

7 

209 

Piirlinor                                                                           .  .  . 

12 

IVpflt  C!oxsaclcie                      

2 
9 

235 

3 

Herkimer  County  . , 

1 

10.564: 

Cold  Brook             •                                

.     5 
7 
2 

10 
1 
1 

24 
6 
2 
1 

11 

*       1 

1 

38 
5 
1 
3 
4 
4 
1 
2 

94 

5 

7 

2 

10 

33 

725 

532 

601 

5 

5 

1,472 

959 

239 

172 

3,302 

1,333 

1,735 

3,561 

2,527 

241 

210 

166 

60 

16 

12 

5,038 

33 

DoliTPville                                



1 

18 

14 
18 

743 

Vfilt  myn/lji                                                           ... 



546 



1 

61» 

rirant 

1 
1 

5 

5 

Herkimer                      

22 
5 

2 
1 
11 
1 
1 

1 

. 

3 

30 

20 

3 

3 

89 

47 

29 

64 

18 

5 

7 

5 

1 

1,502 

store,  office  and  kitchen  fixtures 

ZJ/io<i*^>^'ti  /iTi/T    Arm/  flfkfi/iS 

979 

242 

Tlinklpv                                                          

175 

Tlinn                                                                                  ... 

3,391 

V^rfifLTmst                                                       



1,380 

Typewriting  and  registering  machines 

1,764 

38 
6 
1 
3 
4 
4 
1 
2 

94 

4 

3.625 

TJr%a^i>v^i  /fnil  IcTk'if  nncinR 

2,545 

£46 

TV>f  iflfllAvillp 

217 

t 

161 

Newport 

Northwood 

Poland 

•TlCFPTCRftOV  CJoTTNTY                                 

51 

15 

12 

22 

120 

6,168 

A  n  f.^wpn^                                             

9 
6 
7 
3 
2 
8 
1 
1 
2 
1 
1 
5 
5 

9 
6 
7 
3 
2 
8 
1 
1 
2 
1 
1 
5 
5 

2 
2 

2 
2 

62 

183 

372 

239 

6 

63 

440 

440 

89 

25 

30 

42 

30 

64 

T^mxirnvillp                                           

185 

lift  t4"  Vi  actp 

372 

T^'ijJn  nntl  r%nr%pr  millR 

239 

C^\\  011  TY\  rt  Tl  4". 

5 

CJlavton                                 

2 

1 

64 

npfpripf.                                                                     .  .  . 

440 

'P'iil^n  nnri.  nritTTk^T  tn'tlls 

UO 

Fpltq  Mills 

89 

3 

28 

(~irf>s:if  TKt^nti 

30 

2 
2 

1 

43 

Theresa 

30 
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Genesee-Jefferson  Co  unties 


Number 

OF  Employees  at  Time  of  Inspection. 

Weeklt  Hours  of  Labor. 

Chil- 
dren 
under 
14  years 
(in  shop 
except 

as 
noted) . 

In 

office, 

etc. 

• 

SHOP  FORCE. 

JfUMBER  OF  EMPLOYEES  (iN 

shops)  who  work 

Total. 

Total. 

Men 

(18  yrs. 

+). 

Youths 
(16-18 
years) . 

Boys 

(14-16 
3rears). 

Women 

(16  yrs. 

+). 

Girls 
(14-16 
years). 

51 

hours 

or  less. 

1 

' 52-57 
hours. 

1 

58-63 
hoiu-s. 

Over 

63 
hours. 

3,310 

127 

3,183 

2,360 

55 

7 

753 

8 

406 

1 

193 

2,423 

161 

1 

10 

82 

36 
3 

34 

18 
11 

14 

10 

2,276 

936 

291 

230 

25 

19 
603 
220 
233 

17 

1 ,375 

10 

1,741 

890 

279 

40 

22 

13 

356 

117 

206 

12 

1,136 

1 

10 
65 
36 

i 1 

2.358 
970 

36 

10 
12 

7 



489 
36 

3 

393 

i'"  "277 

1 

1,769 
900 

14 

190 

1» 

i         49' 

; 1 

294 
230 

190 

3 

5 

226 

98 

25 

5 

217 

i         40 

25 



*  .    .    . 

1 

6 

19 

1 

16 

2 

2 

'■■*   3          16 

113        469 

'a6\       132 

1           2        139 

i          12 

1 \ 

637 
238 
244 

5 
3 

7 
3 

14 

! 

92' 

17 

5 
89 

1,389 

21 

1 

1 

12 

956 

318 

204 

4 

6 

2 
3 
2 

235 

200 
258 

6 
.584 
338 
107 
205 
12 

3 

9,296 

200 

202 

5 

484 

333 

107 

.     123 

12 

3 

7,091 

1 

I 

200* 

258 

6 

" i 

50 

1 
86 





80 

178 

6 

566 

338 

6 

589 
340 
110 

13 
6 



7 

,  t I 

11 

1 

107 

207 

2 

80 

2 

12 

191 

12 

3 

9,007 

12 

3 

i    .    .  . 



9,531 

133 

24 

2,019 

29 

51 

51 

187 

31 

is 

14 
18 

30 

20 

i 

89 

A7 

29 

64 

18 

6 

7 

5 

1 

103 

31 

718 

632 

529 

6 

1,270 

778 

239 

160 

3,079 

1,110 

1,735 

3,058 

2,123 

241 

210 

156 

50 

15 

10 

4,519 

31 

511 

347 

434 

5 

5 

1,053 

763 

80 

160 

2,719 

1,073 

UU9 

1,871 

1,010 

241 

200 

43 

34 

15 

10 

3,957 

1 

31 
704 

736 

18 
18 

1 

7 
7 

175 

163 

92 

7 
7 
2 

14 

n 

2 

646 
547 

518 

527 

5 

5 

5 

5 
1,236 

777 

1,300 
798 

36 

23 
10 

3 

1 
1 

172 

1 
lU 

6 

4 

t 
1 
6 

23 

4 

242 
163 

234 

160 

3,168 

39 

11 
28 
34 
19 

5 
1 
3 
9 
4 

316 
26 

255 
1,130 
1,076 

ii 

5 

1 

3 

23 

18 

10 

3,064 
/  .  109 

1.167 

1,764 
3,122 

2,141 
246 
217 

'l',732 

18    3,011 
2.105 

6 

241 

2 
3 

8 

110 
16 

210 

156 

48 

161 

1 

51 

2 
15 



15 

10 

10 
1,922 

4,622 

8 

7 

541 

6 

546 

1,497 

554 

61 

2 
2 

■    ■••■•• 

i 

3 

i 

59 

175 

372 

239 

5 

46 

415 

416 

89 

25 

30 

42 

30 

49 

160 

345 

218 

5 

34 
404 

"% 

25 
30 
38 
30 

1 

9 
15 
27 

21 

1 

'66 

58 
57 
154 
21 
5 
26 

177 

52 

218 
218 

372 

239 

5 

47 

i2 

8 
8 
6 

5 
406 
406 

is 

9 

9 



415 

1 

1 

2 
2 

416 

89 

79 

10 

28 

25 

30 

30 
37 
23 

43 

2 

2 

1 

4' 
1 

30 

7 
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CouKTT  AJU>  CiTT  OB  Vtt.t.aqw.  Num- 

ber of 

(With    industries  haviof;  200  or   more  inspec- 
employees  specified  in  each  locsiity.)     I  tioaa. 


Jeffkrson  County — Concluded. 
Watertown 

Car  wheels  and  railway  equipment . 

Carriages,  wagons  and  sleighs 

Machinery 

jSi7A:  and  silk  goods 

West  Carthage 


38 

2 
S 
£ 
2 
9 


Kings  County  (New  York  City,  Brook- 
lyn Borough,    See  Table  XIII) I  5,484 


Lewis  County  , 


56 


Castorland. . . . 

Croghan 

Glenfield 

Gouldtown .... 
Harrisville .... 

Lowville 

Lyonsdale 

Lyons  Falls .  .  . 
Natural  Bridge. 
New  Bremen.  . 

Osceola 

Port  Leyden... 
Turin 


TiiviNosTON  County  , 


5 

4' 

1 

1 

5 

18 
1 

•6 
3 
1 
3 
7 
1 

121 


Avon 

Caledonia 

Cuylerville 

Groceries 

Dansville 

Printing  and  publishing . 
Geneaeo 

Canning  and  preserving . 

Groveland 

Lakeville 

Leicester 

Lima 

Livonia 

Mt.  Morris 

Canning  and  preserving. 

Nunda 

Piflfard 

Retsof 

Groceries 

TuscaroTa 


Madison  County. 


S8 


Bouckville 

Canastcrta 

Hamilton 

Lenoa^ 

Leonardsville* 

Oneida 

Caskets 

Cigars 

Ccmninig  a«4  preserving , 
South  "Bay . 


1 
31 

5 
1 
2 

47 

i 

.6 
1 
1 


Places 

IlVBPSCTBD. 


Once. 


More 
than 
once. 


38, 

2\ 
31 
2 
2 

e 


5,346 


54 


5 
4 
1 
1 
5 
16 
1 
6 
3 
1 
3 
5 
1 

121! 


16 

16 

9 

9 

1 

1 

1 

1 

27 

27 

4 

4 

13 

13 

2 

2 

2 

2 

1 

1 

1 

1 

9 

9 

4 

4 

2a 

21 

2 

2 

11 

11 

2 

2 

1 

1 

1 

J 

3 

3 

88 


1 
31 
5 
1 
2 
47 
i 
6 
1 
1 


Num- 
ber of 
ftrtab" 

lish- 
ments 

with 

no  em- 

plo3nBes, 


68 


15 


Num- 
ber of 
owners 
at  work. 


Labgbst    Numbkb    or 
Emfi^tsbb    in    thb 

Ybab. 


Office 
help. 


11 


3,130' 


22 


1 
9 


3 
1 


3 
2 


62: 


10 
6 


17 

2 
7 


6 


42 


17 


1 

24 

4 


111 
62 
20 
H 


Shop 
force. 

Totid. 

3^310 

3,421 

1,260 

1,322 

S92 

412 

SI  5 

329 

221 

221 

387 

387 

1S5.136 

138,900 

13 


764 


767 


21 


2 
1 


71 
1 


46 

27 

20 

11 

129 

210 

44 

112 

41 

6 

10 

73 

25 


63'     2,345 


48 

27 

20 

11 

131 

211 

44 

119 

42 

6 

10 

73 

25 

2.408 


3l 
5! 
5| 
5! 
25l 
10 
2 
2 
4 


42 


35 

12 


10 


165 

135 

225 

226 

465 

193 

279 

235 

32 

6 

70 

32 

33 

455 

310 

121 

86 

225 

226 

16 

2,192 


100 

655 

23 

15 

44 

1,440 

277 

221 

200 

15 


168 

140 

230 

230 

490 

20S 

281 

»37 

36 

6 

74 

32 

33 

463 

315 

124 

87 

228 

228 

16 

2,234 


*  See  «lso  Leonardsville  under  Otsego  County. 


100 

562 

23 

15 

44 

1,475 

289 

£21 

210 

16 
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Jefferson-Madison  Counties. 


Number  of  Emvlotees 

AT  Time 

OF  Inspection. 

• 

1 

Weekly  Houbs  of  Labob. 

Chil- 

dren 

under 

14  years 

(in  shop 

except 

as 
noted). 

0 

In 

office, 

etc. 

SHOP  FOBCB. 

t 

numbeb  of  employees  (in 
shops)  who  wobk — 

Total. 

Total. 

Men 

(18  yrs. 

+). 

Youths 
(16-18 
years) . 

Boys 
(14-16 
years). 

Women 

(16  yrs. 

+). 

Girls 
(14-16 
years). 

51 

hours 

or  less. 

52-57 
hours. 

68-63 
hoiu-8. 

Over 

63 
hoiu-s. 

2,952 

980 

94 

20 
14 

3,645 

2,858 
936 
312 
316 
217 
373 

118,686 

2,391 

936 

300 

.316 

31 

363 

81,946 

2 

4 

456 

1 

\ 

6 

1 

132 

1 

1,378 
936 

1,311 
936 
312 
20 
210 
142 

50,768 

1 
1 

1 

37I 

1 

SSS 

12 

1 

329 

296 

1 

217 

2 

1,850 

1 

1 

• 

673 

'""179 
7 

33,397 

6 
921 

7 

"    ■      1 

373 
122.330 

1' 

12,422  54,829 

230 

1 

666' 

1 

741 

13 

728 

654 

11 

1 

62 

•     15 

17 

500 

1 
I 
1 
196j 

33 

2l           31 

27 

:           20 

1           11 

2|          129 
1          199 

44 

7          112 
1.           41 

6 

23 

27 

20 

11 

125 

182 

43 

110 

41 

6 

8 

38 

20 

1,510 

8 

1 

3 

28 
27 
20 

27 

1 

20 

1 

!!!!!!  i !!!!.! ! 

11 

1 

Ill 

131 

4 

f 



•••••••(••••■* 

61 

181 

1 

109 

4 

6 

6 

42 

25 

1,231 

78i 

200 

15 

1     ai 

7 

44 

43  .••.,.. 

119 

2 

' 

1 

42 

1    . 

37  .....'.'. 

6 

1 

1 

10 

10 
73 
25 

1 

2 

30 

5 

354 

t 

1 

73 
25 

4 


1 

2 

'27\. '.'.'.'.'.'. 

1,933 

63      1,870 

1 

5 

167 

360 

112 



146 

3;         143 
5I         111 
5          195 
5          196 
251         316 
10\           66 
2i         214 
2          179 

133 

109 

195 

196 

240 

30 

65 

33 

12 

4 

70 

19 

22 

239 

1A7 

^? 



5 

2 

7 

4 

195 

196 

62 

66 

7 

129 
40 

2 

116 
200 

1 

65' 

1 

200 

1 ! 1 1 

1 

341 

76 

26 

144 

141 
20 

12 

1 

220 

22\. . .. .    . 

66 

1 

216 

^ 

78 
76 

123 

104 

20 

4 

61 

181 

1 

36 

4 

32 

4 

I2I 

4 

1 

1 

74 

41           70 
26 

r 

70 

26 

7 

7 

t 

7 

12 

22 

247 

22 

8 

6 

22 
313 

217 

321 

•   •••••• 

74 

70 

6 

8 

!         56 

1        4^ 

8 

3 

222 

172 

104 

3!         lOll           95 
1            861           78 

99 

78 

2  ..  . 

87 

I          8 

, .  1 

1 

228 

3          225 

5          226 

12 

42      1,823 

225 

226 

4 

1,494 

225 

226 
12 

1,193 

1 

228 

\ 

1 

--       12 

8 
309 

1 

1,865 

10 

4 

6 

354 

39 

237 

45 

7 

36 

12 

lb 

45            45 

<06          372 

231           23 

46 
338 

21 

10 

8 

769 

192 

24 

413 
23 

1 

33 

9 

3 

2 

66 

10 

10 

12 

1,326 

268 

212 

167 

2 

10 

9 

1,033 

190 

183 

96 

2 



12 

3 

273 

1           66 

22 
72 

4  .'.'.'.'.'.[ 

1,360 

270 

9 

2 
4 

4 
1 
2 

6 

i 

345 

66 

188 

34 

177i 

£12 

1 

177 

167 

2 

• 

'    ' ' '  \ 

2 

1 
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Table  XII. —  Statistics  of  Factories  Inspected  in  each  County  and  Town  —  Continued. 


County  and  City  or  Village. 

(With   industries   having   200   or   more 
employees  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work. 

Largest    Number    of 
.    Employees    in    the 
'   Year. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Monroe  County 

1,513 

1,475 

19 

19 

949 

2,577 

52,842 

56,419 

Barnard 

1 
1 

1 
13 
1 
5 
1 
3 
5 
1 
1 

18 
1 
3 
4 
1 
11 
2 
4 
1,427 
1 
2 
8 
2 
6 

125 

1 
1 
1 

13 
1 
5 
1 
3 
5 
1 
1 

16 
1 
1 
4 
1 

11 
2 
4 
1,393 
1 
2 
6 

6 

125 

18 

50 

62 

497 

259 

176 

75 

50 

18 

Bealsburg 

50 

Rriirhtnn 

1 

12 

4 

63 

Brockoort 

•2 

512 

Boots  and  shoes 

271 

Charlotte 

2 

180 

Chili 

75 

Churchville 

1 
2 

50 

29 

17 

20 

9 

\ 

1 

2 

12 

"'2,' 466 
1 

RfX 

East  Rochester 

1.526i     1.576 

Cars 

»  ■ 

800  <         829 

Pianos,  oraans,  etc 

655  \         «7« 

FairDort 

1 

i 

8 

785 

339 

304 

336 

208 

126 

200 

23 

48,395 

61 

11 

302 

225 

149 

13,163 

805 

Sheet  metal  work 

348 
306 

Cannina  and  vreservino 

1 

Gates 

2 

337 

Cookina  and  heatina  avvaratus 

209 

Honeove  Falls 

5 

128 

Lincoln  Park 

212 

Pittsf  ord 

3 
916 

23 

Rochester  (See  Table   XIII) 

Rush 

17 

18 

50,860 
62 

Scottsville 

11 

Webster 

1 
1 

■    • 

9 

2 
2 
4 

212 

304 

Cannina  and  vreservina 

227 

Wheatland 

153 

Montgomery  County 

12 

13,375 

Akin 

1 
63 

3 
10 

2 

4 

2 

10 
1 
5 

23 

2 
5 
1 
1 
1 
1 
2 
1 
11 
3 
1 

169 

1 
63 

3 
10 

2 

4 
2 

10 
1 
5 

23 
2 
5 

11 
3 

169 

155 

10,480 

4:S37 

3,662 

966 

564 
370 
368 
220 

73 
695 
469 
143 
337 
337 
188 
3 

20 

2 

679 

384 

225 

20 

1,886 

155 

Amsterdam 

8 

152 
36 
36 

7 

14 

12 

32 

25 

2 

6 

6 

2 

2 

2 

2 

10,632 

Carpets  and  rugs 

Hosiery  and  knit  aoods 

4,373 

3,698 

iStZA;  and  silk  aoods 

973 

Brooms 

578 

Pearl  buttons,  handles,  etc 

382 

CanaJoharie 

1 

400 

Cannina  and  vreservina 

246 
75 

Fonda             

Ft.  Plain 

2 

701 

Hosiery  and  knit  aoods 

474 
145 

Fultonville            

Hasaman 

339 

Hosiery  and  knit  aoods 

339 

Harrower 

190 

Minden 

3 

Palatine  Bridse 

20 

Pattersonville 

2 

St.  Johnsville 

1 

13 

9 

1 
1 

19 

692 

Hosiery  and  knit  aoods 

395 

Pianos,  oraans,  etc 

226 

Tribes  Hill   

21 

Nassau  County 

5 

96 

1,905 

"RnlrlwinR 

2 

2 
1 
1 
9 

1 

13 

3 

14 

1 
1 
2 

2 
2 

1 

^    1 

9 

1 

13 
3 

14 
/ 
1 
2 

2 
2 

7 

4 

35 

8 

165 

38 

52 

14 

384 

346 

40 

18 

7 

Cedarhurst 

4 

Central  Park 

35 

East  Rockawav 

8 

Farmintirdale 

2 

2 

3 

165 

Floral  Park 

40 

Freenort 

1 

11 

55 

Oaraen  Citv 

14 

Olen  Cove 

9 

4 

4 

388 

Leather  aoods 

350 

Olenhead         

1 
2 

40 

18 
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Monroe-Nassaa  Counties. 


Number  of  Employbbs  at  Timb  of  Inspection. 

Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14  years 

(in  shop 

except 

as 
noted). 

• 

1 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 
SHOPS)  WHO  WORK 

Total. 

Total. 

Men 

(18  yrs. 
+). 

Youths 
(16-18 
years) . 

Boys 

(14-16 
years) . 

Women 

(16  yrs. 

+). 

Girls 
(14-16 
years) . 

51 

hours 
or  less 

52-57 
hours. 

68-63 
hours. 

Over 

63 
hours. 

52,105 

1 

2,570 

49,535 

32,711 

940 

208 

15.370 

306 

3,041 

32,678 

13,522 

294 

1 

18 

i 

15 

IS 

4 

50 

29 

17 

20 

9 

1 

1 

2 

12 

2,"  458 
1 

18 

50 

62 

439 

259 

176 

52 

7 

1,526 

800 

655 

632 

339 

208 

281 

208 

85 

66 

17 

45,677 

61 

11 

232 

155 

143 

11,987 

18 

50 

62 

311 

146 

170 

50 

7 

1,518 

800 

655 

336 

240 

52 

278 

205 

74 

65 

17 

29,484 

40 

5 

86 

25 

140 

6,186 

18 

50 

50 

63 

62 
421 

257 

7 

458 

271 

16 
16 

1 

2 

1 

2 

109 

96 

5 

1 
1 

3 

2 

12 

5 

60 

3 

180 

164 

52 

2 

7 

1 

7 
3 

1,576 

8 

1,523 

800 

666 

11 

829 

■      672 

5 

282 

90 

162 

652 

10 
9 

1 

i 

3 

3 

3 

6 

615 

339 

202 

3 

318 

210 

3 

6 
3 
5 
6 

'276 

206 

7 

282 

209 

87 

ii 

'■'.'■■■ 

57 

66 

17 

11,806 

60 

5 

232 

155 

143 

11,215 

15 

78 

1 

17 

48,135 
62 

910 

200 

14,782 

20 

6 

144 

130 

3 

3,334 

301 
1 

2,970 
1 

30,789 
6 

112 

1 

11 

234              2 

2 

157 

4 
212 

147 

12,199 

276 

58 

133 

240 

386 

146 

155 

""i52 

36 

36 

7 

H 
It 
32 
25 
2 
6 

156 

9,304 

3,627 

3,562 

569 

664 

334 

368 

220 

73 

695 

469 

143 

337 

337 

188 

3 

20 

2 

679 

384 

225 

20 

1,477 

74 

4,790 

2,047 

1,391 

117 

551 

94 
196 
108 

59 
383 
202 

69 
112 
112 

75 
3 

16 

2 

387 

126 

207 

20 

1,287 

4 
232 

138 

66 

2 

9 

4i 

18 

11 

1 

4 

77 

4,134 

1,409 

2,033 

434 

166 

8,813 

3,594 

3,600 

383 

560 

334 

135 

9,456 
3,663 

107 
16 
61 
16 

198 
33 

62 

48 

4 

147 

""ihk 

146 

3,598 

576 

578 

346 

226 

156 

99 

13 

275 

241 

72 

213 

213 

108 

14 
4 

2 

400 

7 
6 
1 
13 
7 

5 
5 

ii 

8 

9 

7 

224 

213 

5 

10 

2I^5 

75 

68 
662 
450 
141 
334 

334 

186 

3 

20 

2 

676 

383 

225 

20 

632 

701 

13 

11 

2 

2 

2 
2 

23 
19 
2 
3 
3 
2 

474             S 

145 

2 
2 

2 
2 

13 

339 

9 
9 
3 

1 

1 

339 

■    ••■•■ 

190 

3 

20 

4 

2 

692 

7 
6 

282 

250 

18 

3 

3 

3 

1 

S9S              9 

226 

1 
1 

19 

21 

.  .    . 

1,496 

r 

20 

8 

*  157 

5 

78 

706 

61 

3 

• '  '  ' ' 

3 

4 

2 

8 

52 

12 

52 

13 

291 

256 

40 

18 

3 

4 

2 

8 

47 

10 

46 

13 

274 

244 
40 
18 

2 

1 
4 
2 

4 

2 

8' 

• 

8 
1 

52i 

5 
2 
4 

18 

12 

26 

4 

266 

266 

40 

3 

33 

14'             2 

55             3 

1 

1 

8 

18 

9 

19 

13 

295,             4 

260^             A 

40 

12 

12 

5 

9 

7 

18 

:::::::  :::::::'. ::.::i 

15i 
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TaUe  XII. —  Stattstics  of  Factories  Inspected  In  each  County  and  Town  —  Continued. 


County  and  City  or  Villagb.  Num- 

(With  industries  having  200  or  more  inspec- 
empioyees  specified  in  each  locality.)      tions. 


Places 
Inspected. 


Nassau  County — Concluded. 

Great  Neck 

Hempstead 

Hicksville 

Hyde  Park 

Inwood 

Lawrence 

Lynbrook 

Manhasset 

Merrick 

Mineola 

OyBter  Bay 

Port  Washington 

Rockville  Center 

Roslyn 

Sea  Cliff 

Thomaston 

Valley  Stream 

Wantagh 

Westbury 

Woodbury 

Woodmere 


Num- 
ber of 
estab- 
lish- 
ments 
with* 
no  em- 
ployees. 


Num- 
ber of 
owners 
at  work, 


Largest  Number  of 
Employees  in  the 
Year. 


1 

17 

14 

4 

4 

4 

5 

3 

1 

4 

12 

10 

12 

10 

8 

3 

2 

2 

2 

1 

1 


New  York  County  (New  York  City,! 
Manhattan  and  Bronx  Boroughs.  See! 
Table   XIII) 23,394 


1 

17 

14 

4 

4 

4 

5 

3 

1 

4 

12 

10 

12 

10 

8 

3 

2 

2 

2 

1 

1 


21,917 


Niagara  County. 


308 


Barker 

Gasport 

Lockport 

Paper  mills 

Pulp  and  fiber  goods 

Middleport 

Newfane 

Niagara  Falls 

Sodas  and  other  alkalies 

.Smelting  and  refining 

Paper  mills 

Printing  and  book  maJcing .... 

Flour  and  other  cereal  products. 

Cement  and  lime 

Machinery 

North  Tonawanda 

Hardware,  n.  e.  s 

Pig  iron 

Packing  boxes,  crates,  etc 

Pianos,  organs,  etc 

Stationary  engines,  boilers,  etc. 

Castings 

Olcott 

Ransomville 

Sanborn 

Wilson 


Oneida  County. 


Blossvale 

Camden , 

Capron 

Chadwicks , 

Clark  Mills 

Upholstery  goods 

Clayville. 

Hosiery  and  knit  goods , 


1 

7 

107 

4 
1 
16 
5 
112 
7 
6 
6 
7 

4 
1 
6 
54 
1 
1 
6 
3 
2 
1 
1 
2 
2 
1 

287 


1 
22 
1 
2 
1 
/ 
3 
1 


308 


1 

7 

107 

4 
1 
16 
5 
112 
7 
6 
6 
7 

4 
1 

e 

54 

1 
1 

5 
3 
B 
1 
1 
.2 
2 
1 

281 


1 
22 
1 
2 
1 
1 


714, 


13 


14,085    23,043  476,536 


145 


672 


13,656 


4 
68 


11 

3 

38 


4 
15 


2 
4 

104 
6 
8 
1 
8 

451 

U\ 
13, 

84 
49 
68 
11 
100 

B4 

11 

7 

10 

2' 
S 


1 
2 
2 

1 

56 


6 


460 


10 


116 

110 

2,618 

271 

228 

325 

97 

7,049 

1,224 

1,067 

702 

603 

613 

,492 

197 

3,076 

6U 

389 

.    361 

282 

278 

201 

35 

34 

45 

151 

20.341 


499.679 


14,328 


33 
451 

57 
204 
437 
437 
255 
226 


118 

114 

2,722 

277 

236 

326 

105 

7,500 

1,268 

1,070 

724 

687 

662 

660 

208 

3,176 

668 

4O0 

358 

292 

286 

203 

35 

34 

45 

153 

20,801 


33 

461 
57 
206 
437 
437 
258 
229 


*  Includes  one  child 


Repoet  of  Bureau  of  Factory  Inspection,  1909.  197 


Nassau-Oneida  Countiefl. 


Number 

or  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
\inder 
14  years 
(in  shop 
except 

as 
noted). 

In 

office, 

etc. 

I 

SHOP  rOBCE. 

number  of  employees  (in 
shops)  who  work — 

Total. 

Total. 

Men 

(18  yrs. 

+). 

Youths 
(16-18 
years) . 

Boys 
(14-16 
years). 

Women 
(16  yrs. 

+). 

Girls 
(14-16 
years). 

51 

hours 

or  less. 

52-67 
hours. 

58-63 
hours. 

Over 

63 
hours. 

• 

2 

2 



4 

i 

3 

22,489 

2 

108 

130 

21 

2? 

16 

64 

25 

13 

27 

202 

86 

201 

15 

10 

8 

4 

2 

10 
4 

402,654 

2 

75 

52 

21 

7 

27 

16 

64 

25 

3 

25 

202 

54 

198 

14 

9 

8 

4 

2 

10 

4 

246,771 

1 

1 

1 

1 

1 

2 
47 
85 
21 

7 
4 

108 

132 

21 

2 
3 

1 
4 

30 
67 

4 

11 

7 

45 
34 

5 

4 

7 

1 

1 

27 

1 



231 

' 

16 

1 

2i         14 
38          22 

1 

68 

4 

25 

*****       ,•••••• 

25 
10 

14 

■••'■•■ 

10 
2 

3 

27 

9 

3l          11 

16!        185 

60,         21 

106          95 

2             5 

4            4 

4 
1 

202 

89 
201 

1 

2 

28 
3 

1 

5 

15 

1 

7 

li 

10 

1 

2'..:::.. 

8 

8 

1 

1 

4 

1 

.    ... 

r 

-i::::::: 

2 

1 

1 

2 
10 

1 

1 

10 

1 

1 

1 

4 

4 
74,571 

1 

425.143 

3,760 

1 
1,212  148,622 

2,288 

236,056  88.130 

1 

2.532i  7,386 

1 

3;898|        *21 

13,001 

671 

12,330 

9,958 

330 

72 

1,926 

44 

919 

1,493 

105 

67 

2 

4 

103 

6 

8 

1 

8 

451 

44 
IS 
22 
84 

■  49 
68 
11 

100 
B4 

11 

7 

10 

8 

2 

2 

460 

103 

63 

2,265 

261 

228 

233 

88 

6,425 

1,199 

1,041 
606 
428 
447 
462 
165 

2,931 

6U 

376 

303 

268 

266 

201 

15 

30 

26 

151 

19,132 

33 

46 

1,868 

250 

222 

144 

56 

5,229 

1,147 

1,031 

493 

222 

274 

431 

162 

2,498 

488 

376 

233 

238 

260 

199 

8 

10 

23 

43 

12,110 

1 
3i 

1 
1 
9 

64 

16 

353 

11 

4 

K 

98 

63 

1,631 

19 

.       216 

206 

1         85 

1 
......1. ...... 

2,368 
267 

4 

"78        i65 

1 

39i  .'.v.... 

2Jt2^ 

236 

6 
3 
3 

128 
20 
10 

12 

234 
96 

1 
2Z 

85 

28 

1,023 

32 

i 

22 

'i5            4 

3| 

8 

6,876 
1,243 
1,064 

675l  2,243'  2,800 

396        659  \         47 

66        414        662 

97        310  <         51 

46        362          20 

1 '       IA6 

707 
198 

i 

628 



IS 
176 
169 

16 

■■"239 

82 



10 
1 



4 

48 

612 

15 
3 
6 

2 

160 

74 

6 


i 

30 

496 

620 

176 

3,031 

668 



8          29 

108        120 

1 

21 

128 

,  2,316 

1       6U 

1 

431 
"'ZS7 

"."[ 

386 

1 
1 

srj'-'"-.- 

310 

60 
9 
6 

1 

20 
3 

20 '       283 

S '        266 

278 

18 

273 

266 

201 

15 

10 

26 

136 

17,425 

33 

431 
55 

203 

1 



15 

7 
19 

3 
89 

6,435 

( 

30 

1 

20 

26 

153 
19,592 

4 
306 

7 
99 

8 
182 

15 
589 

673 



445 

33 

io 

2 

I 

•  in  office 

33 
451 

57 
149 
437 
437 
255 
226 

25 

288 

5 

74 
322 
322 
133 
108 

8 

147 

50 

53 

103 

103 

103 

99 

461 
57 

4 

12 
2 

4 

t 

8 
8 

20 

2| 

151 

437 

437 

258' 

229^ 

15 
4 

4 
4 

4 

3 

4 

4 
7 
7 

7 142 

8 429 

8  ......         429 

15 '       240 

16 '       211 

1  ■■'"**  * 

1 

1 

1 

working 

198 
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Table  XII. —  Statistics  of  Factories  Inspected  in  each  County  and  Town  —  Continued. 


County  and  City  or  Village. 

(With   industries   having    200   or    more 
employees -specified  in  each  locality.) 

Nxim- 
ber  of 
inspec- 
tions. 

Places 
Inspected. 

1  Num- 
1  ber  of 
estab- 
Ush- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work. 

TiARGBST    Number    of 

EltPLOTBBS      IN      THE 

Year. 

1 

More 

Once.  1  than 

once. 

1 

1 

1 

Office 
help. 

Shop 
force. 

Total. 

Oneida  County — Concluded. 

Clinton 

3 
2 
1 
1 
2 
1 
2 
5 
2 

e 

6 
S 

85 
6 

1 
1 

1 

i 

3 
2 
1 

1 

2 

126 

4 

I 
\ 

1 
1 

656 

3 
2 

1 
1 
2 
1 
2 
5 

1 

1 
! 

50 

35 

4 

31 

155 

50 

61 

316 

1,826 

1,826 

384 

368 

4,253 

1,479 

475 

400 

381 

282 

226 

198 

56 

3 

429 

104 

10.389 

53 

98 

17 

98 

135 

357 

357 

28.698 

50 

Deansboro 

1 

2 

37 

Florence 

1 

1 

4 

Holland  Patent 

31 

Kenwood 





11 

166 

Knozboro 

50 

McConnellsville 

1 

6 

22 

£2 

1 

87 

26 

25 

9 

62 

New  Hartford 

322 

New  York  Mills 

2 
2 
6 
3 
85 

1,848 

CotUm  aoods 

1,848 

Oriskany  Falls 

392 

Hosieru  and  knit  aoods 



376 

Rome 

3 

30 

4,340 

Br<u»  and  bronzeware  n.  e.  s 

6 

1 
1 

4 

1 
1 
3 
2 
1 
1 
2 
120 
4 
7 
1 
1 
1 
1 
1 

656 

1,50  A 

Metal  furniture 

500 

Canning  and  •preserving 

409 

Hosiery  and  knit  goods 

381 

Copper  work 

4 

286 

Cars  (except  railway  shops) 

1 
1 

225 

Wire  work  n.  e.  s 

1 

9 
2 

207 

Sauquoit 

58 

Scanondoa 

1 


3 

Sherrill  {Hardware) 

429 

Taberg 

1 
292 

4 

105 

♦Utica  (See  Table  XIII) 

3 

15 
2 
2 

10,681 

Vernon 

53 

Waterville 

102 

Westdale 

17 

West  Winfield 

1 

2 

100 

Whitesboro 

1 

135 

Willowvale 

i 

7 
7 

1,865 

364 

Dyeing,  finishing,  etc 

1 

364 

Onondaga  County 

1 

11 

787 

30,563 

1 

Baldwinsville 

1 

1 
2 
2 
1 
5 
1 
4 
10 

2 
1 
1 
2 
6 
3 
8 
£ 
5 

4 
11 

556 
2 

15 
4 

1 
2 
2 

/ 
5 

/ 

4 
10 
2 
1 
1 
2 
6 
3 
8 
2 
5 
1 
4 
2 
11 
4 
1 

20 
4 

24 
6 
1 
4 

14 

u 

16 

8 

4 

8 

22 

22 

i 

is 

10 
9 
3 
3 
2 

7 

2 

399 

379 

15 

S 

1 

1,328 

467 

367 

32 

22 

223 

221 

"820 

550 

90 

257 

443 

428 

18 

12 

16 

141 

389 

235 

310 

303 

59 

45 

117 

394 

268 

4,064 

3,296 

335 

247 

64 

20,302 

56 

491 

Camillus 

1 

373 

Cicero 

33 

DeWitt 

26 

East  Syracuse 

2 

/ 
3 

237 

Silver  and  plated  ware 

235 

Eastwood 

836 

Cooking  and  heating  apparatus 

558 

Elbridge 

3 
9 
3 
3 

1 
1 
6 
8 

94 

Favetteville 

265 

Geddes 

465 

Rolling  mills  and  steel  works 

450 

Hart  Lot 

• 

18 

Jamesville 

13 

Jordan 

16 

Liverpool 

156 

Manlius 

6 

399 

Castings 

. 

1 
4 
/ 
3 
1 
11 
10 
/ 
4 

244 

313 

Woolens  and  worsteds 

306 

Marcellus  Falls 

61 

Mottville 

45 

Skaneftteles ...                .  .    , 

. 

117 

Skaneateles  Falls 

401 

Woolens  and  worsteds 

270 

Solvay 

6 

/ 
/ 
/ 
1 
556 
2 

.:.::■;:::::.. 

4 .  45.3 

Sodas  and  other  alkalies 

3,676 

Electrical  supplies 

2 

350 

Pottery  produces 

250 

Split  Rock 

65 

Syracuse  (See  Table   XIII) 

11 

687 
1 

21,630 

Warners 

56 

Onlj'  partially  inspected  in  1909. 
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Oneida-Onondaga  Counties 


NuMBEB  OF  Employees  at  Time  of  iNSPEcrriON. 

• 

Weekly  Hours  op 

Labor. 

ChU- 

dren 

under 

14  years 

(in  shop 

except 

as 
noted) . 

In 

office, 

etc. 

SHOP  FOBCE. 

NUMBER  of  employees  (iN 

shops)  who  work — 

Total. 

Total. 

Men 
(18  yrs 

+). 

Youths 

.    (16-18 

years) . 

i    Boys 
(14-16 
3^ar8). 

Women 
(16  yrs 

+). 

Girls 
(14-16 
years). 

51 

hours 

or  less 

52-57 
hours. 

Over 
58-63       63 
hours,   hours. 

5C 

2 

ii 

i 

6 
22 
22 

8 

8 
87 
25 
26 

9 

4 

1 

9 
2 

i 

292 

4 

2 

7 

7 

1,852 

5C 

17 

4 

31 

155 

30 

61 

316 

1,826 

1,826 

384 

368 

3.622 

1,381 

360 

248 

349 

282 

60 

198 

56 

3 

249 

104 

10, 167 

51 

98 

17 

.      79 

73 

357 

367 

25,016 

1            IS 

16 

4 

21 

>            48 

1            18 

56 

142 

1,222 

•      1,22ft 

144 

134 

2,978 

1,309 

360 

185 

42 

265 

60 

150 

21 

3 

233 

61 

5,817 

51 

67 

17 

79 

72 

174 

m 

19,525 

)         a 
t 

[ 

28 
1 

t 

5 
1 

3 

1 
6 

31 
1,80 
1,80 

36 

36 
3,11 
1,36 

36 

• 

0 

7 

4 

1 

1 

5 

6 

5 

1     "264 

0 

0 

248 

7 

2 

19 

4 

31 

10 
107 

11 
5 
162 
557 
1          657 
228 
224 
605 

61 



166 

!  .  .  ..    . 

149 

30 
62 

I 

1 

1 

322 

1,848 

1,848 

392 

376 

3,709 

1,406 

376 

.  .  . 

7 
26 
26 

\            3 
2 

15 

8 

3 

10 
10 

2 

/ 
10 



2 

11 

11 

7 

7 

14 

6 

21 

21 

9 

8 

137 

3 



■  ■  ■  io 
"iio 

18 

•   •    •   ■   •   •  • 

257 

63 

296 

17 

349 

12 

12 

33 
28 

6 
19 

5 

1 

286 

60 

0 

207 

• 

47 
33 

1 

8 

58 

2 

2 

4 

3 

3 

249 

6 

207 

3 

si 

"     12 

37 

3,975 

1 

4 

245 

I 

105 

la 

9,56 
4^ 
9^ 

r 

7\ 

1 

10,459 
51 

117 

284 
2 

'       153 

4 

7        163 

9  •• 

102 

31 

t 

17 

7 

• 

81 

J 

73 

1 
13 
13 

464 

73 

1 
1 

2,280 

364 

1 

1 

139 

169 
169 

4,738 

150 

9,603 

35( 
361 

12.37( 

5 

364 
26,868 

J 

)        763 

2 

434 

373 

33 

24 
6 

1 

4 

14 

14 

16 

8 

4 

8 

22 

22 

i 

15 

10 
9 
3 
3 
2 

7 

2 

399 

379 

15 

3 

11 

1,315 

410 
367 
32 
22 
190 
188 
820 
660 
87 
251 
313 
298 
18 
12 
16 
141 
289 
222 
268 
261 
59 
41 
104 
275 
^     149 
3.009 
2,661 
148 
107 
64 
18.202 
26 

383 
280 
8 
22 
140 
138 
809 
650 
78 
197 
311 
296 
13 
10 
15 
93 
247 
222 
160 
156 
54 
19 
70 
216 
122 
2,868 
2,663 
86 
47 
64 
13,442 
26' 

3 

7 
2 

6 

24 
73 
20 

i 

2 

35 

7 
2 

15 
216 

331 
64 
3( 
22 
52 
5C 

266 

[          29 

\          80 
) 

26 

5 

204 

8 
8 
4 

3 

■■'42 
1 

J        138 

202 

)        138 

836 



554 
560 

\ 

658 

91 

9 
48 

68 

s 

;       11 

13 

} 

259 
335 

5 
2 

2 

1 
2 

1 

6 
2 
2 

15 
296 

217 
U 

320 

296 

18 

4 

5 

is 

) 

13 

7 

16 

1 
40 
40 

4 

2 

29 1 

1 

10             .'5 



156 

2 

2 

135 

21 

1 
1 

299 

250 
222 

8 


231 

271 

25 

26 

1 

79 
77 
5 
19 
30 
45 
16 
119 

3 

3 

8 
4 

2 

264 

iA7 

61 

1 

5 

54  .' .' .' .' .' ." .' 

41 

3 

2 

2 
1 

■  "  i4 

149 

149 

11 

8 

3i 

1 

104 
282 
161 

4 
12 

10 

19 

8 

3 

8 

2 

10          58 

3 

22 

123 

3,408 

104 

2,894 

2,663 

148 



3,040 

163 

2 

60 
49 

110 

1 

3 

104  ■ 

64  . 

65 



-    •    .    • 

19.517 
26  . 

368 

125 

4,136 

131 

1,985 
25  . 

8,102 



7,843 

1 

272 

2 
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Table  XII. —  Statistics  of  Factories  Inspected  in  each  Count  y  and  Town  —  Continued. 


County  and  City  ob  Villaqb. 

(With  industries  having   200   or   more 
employees  specified  in  each  locaUty.) 


Ontabio  County. 


Canandaigua 

Sheet  metal  work 

Chapinville 

Clifton  Springs 

Fhnt 

Geneva 

Optical  and  photographic  apjKuratus. 

Canning  and  preserving 

Stationary  engines,  boilers,  etc 

Cooking  and  heating  apparatus 

Gorham 

Littleville 

Manchester 

Naples 

Phelps .• 

Shortsville 

Stanley 

Victor 


Obanoe  County. 


Central  Valley 

Comwall-on-Hudson 

FirthcUff 

Carpets  and  rugs 

Goshen 

Highland  Falls 

Highland  Mills 

Mechanicstown 

Middletown 

Railway  repair  shops 

Dairy  products 

Monroe 

Montgomery 

New  Hampton 

New  Windsor 

Building  brick 

Newburgh 

Tailoring 

Men's  hats  and  caps 

Stationary  engines,  boilers,  etc . 

Woolens  and  worsteds 

Cotton  goods 

Dyeing,  finishing,  etc 

Boat  and  ship  building 

Port  Jervis 

Railway  repair  shops 

Roseton  (Building  brick) 

Salisbury  Mills 

Southfields 

Sparrowbush 

Walden 

CvUery 

Warwick 


Nimi- 
ber  of 
inspec- 
tions. 


Obleans  County. 


Albion 

Canning  and  preserving . 

Holley 

Medina 

Furniture  and  upholstery . 

Canning  and  preserving . 
Shelby  Basin 


135 


26 
1 
1 
7 
2 

64 
2 
2 
7 
£ 
2 
2 
1 
9 
7 
6 
1 
7 

223 


7 
3 
1 
1 
9 
5 
1 
1 

39 
1 
1 
5 
2 
1 

11 
3 

87 

4 
2 

A 
2 
1 
1 
2 

21 
1 
4 
1 
1 
1 

13 
3 

10 

88 


Places 
Inspected. 


Once. 


127 


26 
/ 
1 

7 

58! 


7 

2 

2 

2' 

1 

9 

7 

6 

1 

5 

221 


7 
3 
1 
1 
9 
5 
1 
1 

39 
/ 
1 
5 
2 
1 

11 
5 

85 

4 

2 

4 
2 


2 


13 

3 

10 

88 


36 

36 

1 

1 

8 

8 

42 

42 

4 

4 

2 

2 

2 

2 

More 
than 
once. 


Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 


I 


6 


Num- 
ber of 
owners 
at  work. 


Larqbst  Number  or 
Employees  in  thb 
Year. 


Office       Shop 
help.       force. 


84 


16 


6 

3 

34 


li 


1 
10 
4 
3 
2 
4 

108 


18 


I 


1 
1 

42; 

1' 


1 


10 


9 
5, 

58' 


25 


6; 

25' 


Total. 


166      3,462 


35 

22 


589 
400 


3,62$ 


624 

4£» 


113 

19 

5 

49 

8 


89  j 
13 
2,234 

420 
400^ 
S53\ 
330, 
10 

92: 


90 

13 

2,347 

4S9 

405 

40» 

338 

10 

94 


3 

1 


11 


28 
118 

44 1 
5 
240 


309    12,195 


6 

3 

14 

14 

7 


28 
121 

45 

5 

251 

12,504 


57 

22 

6 

2 


17 


151 

4S 
6 

22 
3 
1 

fi 

26, 

'i\ 

3 

2 

1 

11 

7 
4 

44 


109 
55 

577 

677 

164 

15 

24 

10 

1,673 

600 

201 

59 

83 

31 

814 

234 

4,439 

878 

539 

347 

358 

238 

232 

219 

1,297 

734 

1,240 

72 


115 

58 

591 

59t 

171 

15 

25 

10 

1,730 

629 

2oe 

61 

83 

31 

831 

2S4 

4,590 

921 

545 

369 

361 

239 

237 

220 

1,323 

74s 

1,244 

75 


111 

7 

5 

28 

7 

4 


74 

76 

113 

114 

1,129 

1,140 

991 

998 

217 

221 

2,115 

2,150 

665 

676 

449 

4se 

155 

160 

1,273 

1,301 

478 

485 

245 

249 

22 

22 
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Ontario-Orleans  Counties. 


NUMBKR  OF  EmpLOTEBS  AT  TiMB  OF  iNSPBCnON. 

Wbbklt  itfouBS  OF  Labor. 

cha- 

dren 

under 

14  years 

(in  shop 

except 

as 
noted). 

V    In 
office, 
etc. 

SHOP  FOBCB. 

NUMBBR  OF  BHPLOYBBS  (iN 
.  shops)  WHO  WOBK — 

Total. 

Total. 

Men 

Youths 

(16-18 

years). 

Bosrs 
(14-16 
years). 

Women 

(16  yrs. 

+). 

* 

Girls 
(14-16 
years). 

u  ^^     '52-57 
hours    uTTXI 

or  less.  ^°^- 

58-63 
hours. 

Over 

63 
hours. 

2,888 

166 

2,722 

2,108 

20 

2 

565 

27 

95 

1 
357 

2,228 

42 

1 

595 

422 

35 

22 

560 
400 

440 
326 

3 

117 

76 

38 

31 

477 
400 

14 

1 

90 

1 

ii3 

19 
6 

49 
8 

2 

89 

10 

1,582 

60 

330 

363 

245 

10 

92 

63 

9 

1,223 

•     u 

147 

362 

246 

10 

92 

15 

25 

12 

25 

52 

10 

1,227 

60 

302 

161 

246 

10 

90 

10 

1,695 
'  69 

1 

316 

6 

148 

27 

37 

294 

24 

336 

7 
1 

1 

27 

28 

"kbk 

402 

263 

10 

94 

2 

19 

3 

1 

ii 

309 

19 

80 

38 

2 

240 

11,897 

15 

77 

37 

2 

140 

8,812 

4 
3 
1 

7 

3 

9 
80 

83 

39 

1 

35 

"•   2 

2 

2 
236 

6,590 

251 

304 

1 
67 

99 
2,666 

•  •••••« 

48 

1 
1,904 

3 
3,215 

12,206 

188 

110 

6 
3 

14 

i 

57 

22 
6 
2 

ii 

■■'*i5i 

43 

6 

22 

3 

1 

6 

1 

26 

11 

4 

3 

2 

1 

11 

7 

4 

44 

104 

49 

577 

677 

162 

15 

24 

10 

1,654 

600 

201 

99 

31 

361 

361 

156 

11 

10 

10 

1,259 

600 

90 

5 

14 

157 

167 

5 

2 

12 

3 

75 

48 

544 

6U 
38 

26 

1 

52 

4 
26 
26 
I 
2 
2 

is 

18 

591 

i5 
16 

33 

33 

14 

5 

691 

169 

110 
10 

15 

25 

"'24 

10 

10 

12 

1.711 
622 

16 

5 

369 

5 

90 

233 

1,319 

600 

199 

42 

74 

31 

290 

206 

1 

109 

1 

2 

3 

2 

59 

57            57 

12i 

83 

83 
31 
814 
234 
4,374 
878 
639 
323 
368 
238 
232 

46 

22 

716 

226 
2,709 
178 
433 
322 
199 

104 
IAS 

6 

2 
23 

9 
111 

8 
10 

1 
31 
20 
10 

5 

i 

24 

7 

73 

2 

7 

31 

831 

234 

1 

2 

462 

234 

1,508 

7 

4 
323 

60 

4,525 
921 

15 

i 

1,531 

691 

96 

8 

1 

1,576 
871 
635 

1,249 

41 

646 

346 

361 

7 
6 

118 
107 

77 

3 
1 

10 

7 

348 
231 
232 

239 

237 

190 

189          189 

189 
192 

1,322 

1,296 

734 

1,052 

72 

74 

113 

1,119 

991 

217 

1,829 

982 

724 

1,015 

50 

68 

111 

901 

799 

198 

1,301 

31 

10 

37 

2 

282 

1 

98 

1,006 

734 

1,015 

21 

74 

113 

1,006 

968 

203 

1.384 

746 

1,056 

37 
1 

75 
76 

i9 
6 

;       1 

1 

50 

' 

114 

2 
36 
36 

3 

41 

1,130 

18 

18 

5 

12 

149 

123 

11 

475 

is 

16 

33 

33 
5 

22 

80 

6 

130 

998 

221 
1,873 

3 

293 

610 
466 

11 
7 
5 

28 
7 
4 

599 

449 

97 

1,113 

471 

365 

280 
52 

877 
398 

0 
9 

225 
160 
45 
194 
43 
83 
11 

1 

5 

34 

272 
169 
95 
1.017 
420 
121 

288' 

280' 

102 

1 

2 

77 
43 

1,141 
478 
126 

.30 

22 

12 
8 



14 
8 

5 

121            38 
20,             7 

20 

1              2 

1 

""z 

17 
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Table  XII. —  Statistics  of  Factories  Inspected  in  each  County  and  Town  —  Continued. 


County  and  City  or  Villaqe.  Num- 

ber of  ! 
(With   industries   havinK   200   or   more  inspec 
employees  specified  in  each  locality.)       lions. 


Places 
Inspected. 


OswEQO  County. 


Altmar 

Battle  Island 

Cleveland 

Constantia 

Fulton 

Woolens  and  worsteds 

Firearms 

Lacona 

Mexico 

Minetto 

Oil  cloth,  window  shades,  etc. 
Oswego 

Hosiery  and  knit  goods 

Stationary  engines,  boilers,  etc. . 

Cotton  goods 

Matches  and  explosives 

Railway  repair  shops 

Starch 

Packing  boxes,  crates,  etc 

Parish 

Pennellville 

Phoenix 

Pulaski 

Richland 

Sandy  Creek 

Williamstown 


Otseoo  County. 


Cherry  Valley 

Clinton  Crossing 

Colliers 

Cooperstown 

Edmeston 

Hartwick 

Laurens 

Leonardsville* 

Milford 

Oneonta 

Railway  repair  shops. 

Otego 

Richfield  Springs 

Schenevns 

Schuyler  Lake 

South  Edmeston 

Unadilla 

Worcester 


Putnam  County, 


Baldwin  Place 

Brewsters 

Carmel 

Cold  Spring 

Bridges  and  structural  iron. 

Lake  Mahopac 

Patterson 


Queens    County     (New    York     CJity, 
Queens  Borough.    See  Table  XIII)  .  . 


Rensselaer  County. 


Averill  Park. 
Berlin 


Once. 


173 


I 


I 

17 

12 

2 

3, 

91 


4 
1 
1 
8 
6 
1 
1 
1 
4 

28 
1 
5 

10 
4 
1 
2 
9 
5 

29 


1 
9 
5 
10 
1 
1 
3 


708 


173 


11       1 

1 

1 

1 

1 

2 

'     2 

45 

45 

1 

1 

1 

!       1 

4 

4 

8 

8 

1 

1 

1 

/ 

67 

67; 

6 

6 

7 

7\ 

2 

2 

1 

1 

1 

1 

1 

11 

2 

2\ 

7 
1 
17 
12 
2 
3 
1 

91 


4 
1 
1 
8 
6 
1 
1 
1 
4 

28 
1 
5 

10 
4 
1 
2 
9 


29 


537 

535 

4 
6 

4 
6 

More 
than 
once. 


i  Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 


Largest  Number  of 
Employees  in  the 
Year. 


Num- 
ber of 
owners 


at  work.  I  Qgj^g 
'    help. 


149 


2 

3 

38 


2. 

5 

7 


50 


6 
1 
17 
13 
2 
3 


49 


227 


1 
59 
11 
10 


266 


1 

6 

6 

143 

16 

33 

'y 
I 

5 

17 

9 

5 


65 


1 

; 

' 

9 

1 

2 

2i 

5 
10 

1 

4 

21' 

1 

H 

1 

3 

698 

•  >...•.. 

1 
5      1 

1 
417 

1 

1 
965 

Total. 


9.184      9,411 


15 

15 

88 

90 

18 

18 

41 

42 

2,913 

2,972 

1,565 

1,576 

250 

260 

17 

17 

119 

120 

360 

366 

360 

366 

4,979 

5,122 

999 

1,015 

756 

789 

739 

74ff 

553 

568 

A50 

467 

254 

263 

251 

256 

20 

20 

31 

31 

305 

313 

192 

197 

44 

45 

17 

18 

25, 

25 

1,862,     1,927 


2 

20 

, 

.   4 

1 

3 

t 

20 

115 

26 

*  "  1            ' 

14 

, 

7 

1 

4i 

22 

3 



80 

1 

5 

24 

....  . 

27 

1,174 

755 



4 

24 
183 

' 

2 

18 

4 

' 

28 
102 

1 
1 

23 

33 



7 

1 
718: 

20 

4 

3 

135 

26 

14 

7 

81 

27 

1,215 

777 

24 

186 

IS 

4 

2S 

102 

3a 


3' 
104' 
23 
551 

382 

1 

36 


741 


3 

106 

23 

572 

396 

1 

36 


965    27.040    28,005 


742 


26,220:  26.962 


151 
207 


♦See  also  Leonardsville  under  Madison  county. 


152 
2O7 


Repoet  of  Bureau  of  Factory  Inspection.  1909. 


203 


Oswego-Rensselaer  Counties. 


Number 

OF  Employees  at  Time  of  Inspection. 

1 
Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14  years 

(in  shop 

except 

as 
noted). 

In 

office, 

etc. 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 
shops)  who  WORK 

Total. 

Total. 

Men 
(18  yrs. 

+). 

1  Youths 

(16-18 

'  years). 

Boys 
(14-16 
years) . 

Women 
(16  yrs. 

+). 

Girls 
(14-16 
years) . 

51 

hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

8,838 

225 

8,613 

5,900 

148 

1 

27 

2,481 

57 

446 

1,660 

5,101 

1 
1,406               1 

15 

2 

i 

59 
11 
10 

i 

6 

6 

141 

H 
33 

7 
5 
17 
9 
5 

8 

5 
1 

1 

65 

15 

88 

18 

22 

2,890 

1,565 

250 

17 

119 

360 

360 

4,484 

689 

711 

722 

553 

450 

254 

251 

17 

31 

298 

173 

39 

17 

25 

1.736 

15 

88 

6 

18 

1,941 

820 

250 

17 

82 

311 

311 

2,956 

111 

711 

411 

275 

450 

169 

221 

17 

25 

227 

136 

32 

13 

16 

1,397 



15 

• 

90 

1 

88 

18 

12 

4 

891 

696 

'   18 

21 

1,615 

716 

250 

13 

101 

360 

360 

2,566 

37A 

23 

i7 

17 

i':::::: 

2,949 

1.576 

260 

29 

20 

12 

12 

64 
29 

14 

i,i97 
820 

•  *■•••• 

17 

4 
11 

120 
366 

5 

27 
49 

49 

1,378 

543 

5 

5 

'2 

366 

■■'iio 

16 

i2 

2 

1 

4,625 
703 

28 
17 

359 
313 

1,522 

2 

37 

744 

218,       493 

729 

35 
25 

1 
3 

275 
240 

10 

1 

721 

658 

13]       5A0 



467 
263 

450 

4 
25 

5 

81 

254 
51 

.... 

256 

'  5         195 

17 

1 

16 

31 



f 

2 

1 

6 
61 
33 
7 
4 
9 

311 

31 
224 
40 
39 
17 

306 

178 
40 

5 
2 

7 
9 

6 
116 

ei 

8 



i 

18 

5 

1 

25 

::::::::::::     25 

126        7l7i       513 

1.801 



13 

10 

380 

20 

20 

1 

4i 

22 
3 

23 

20 

4 

3 

113 

26 

14 

3 

34 

26 

1,166 

755 

24 

135 

18 

4 

28 

85 

33 

666 

18 

4 

3 

84 

26 

14 

3 

34 

25 

943 

751 

24 

80 

18 

3 

28 

66 

24 

621 

2 

4' 1          14 

2 

4 





4 

3 

3' 

133 
26 

1 

5 
• 

23 

6 

12 
5 

59 
5 

36 

16 

14 

14 

3 



3 

35 

34 
17 

"I 

6 

123 

.') 

4 



26 

1 
204 

' 



9: 

1,207 

777 

9 

5 

5 

.      88 

678 

539 

1 

12 

223: 

212^ 

24 

17 

138 

1 

54 

1 

18 







13 

4 

1 

1 
, 1 

28 

I    

.    ... 

3 



25 

85 
33 

1 

7, 

2 

18 
9 

36 

' 

28 

2 

58 

48 
18 

487 

9| 

13 

689 



120 

1 

1' 

2 

2 

• 

2i 

14 
956 

2 

103 

19 

505 

3S2 

1 

36 

24,365 

2 

76 

16 

497 

375 

1 

29 

19.185 

1 

2 
89 

105 

27 
3 

41       io 

19 

7 
6 

i 

1 

4,            8             7 
112              4         389 

1 

526 

1 

396 

1[       381 

1 



i       .... 

36 



494; 

1 

1 
162 

6 
4,255 







36; 

i 

9,906'  9,849 

1 

1 

25, 321 1 

269 

3.589 

1,021!          5 

1 

25.383 

738 

24,645 

11,846 

! 
384 

73 

12,252 

90 

1,211  11,308  11.821 

1 

305J 

152 

^i 

151 
202 

67 
111 

i; 

1 

77 
91 

5 


e! 

811 

145 
121 

1 

202 

1 
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Table  XII.—  Statistics  of  Factories  Inspected  in  each  County  and  Town  —  Continued. 

County  and  City  ob  Village. 

(With  industries   having   200   or  more 
.   employees  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work. 

Larobbt    Numbeb    of 
Employees    in    the 
Ybab. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Rensselaer  County — Concluded. 
Castleton 

1 

19 

2 
5 
2 
3 
28 
3 
1 
1 
5 
441 
5 
2 
2 
4 

204 

_ 

19 
/ 

■» 

2 
5 
2 
3 

28 
3 
1 
1 
5 
439 
5 
2 
2 
4 

204 

1 

17 
6 

503 

F>in 

Pianos',  oraans,  etc 

285          9.fii 

CroDseyville 

1 

1 
20 

1 

Eagle  Bridge 

90 

Eagle  Mills 

2               2 

Grafton  Center 

92 

1.664 

1,088 

242 

6 

147 

43 

51 

1,026 

S6S 

290 

200 

136 

21,735 

292 

239 

92 

Hoosick  Falls 

6 

76 
66 

2 

1.740 

Agricultural  implements 

1,154 

Shirts,  collars  and  cuffs 

244 

Johnsonville 

6 

Nasflau 

3 

1 

1 

1 

148 

North  Hoosick 

44 

Petersburg 

51 

Rensselaer .- 

17 

43 
21 
9 
S 
4 
592 
3 
2 
2 
2 

348 

1.069 

Railway  repair  shops 

384 

Felt  goods 

299 

Hosiery  and  knit  goods 

203 

Schashticoke 

2 
229 

1 

140 

Troy  (See  Table  XIII) 

"iW'.'.V.W 

22,327 

Valley  Falls 

295 

Cotton  goods 

SA1 

Walloomsack 

74            7fi 

West  Sand  Lake 

i 

119 

70 
8,184 

72 

Richmond   County   (New  York  City, 
Richmond  Borough.    See  Table  XIII). 

1 

8,532 

Castleton  Comers 

1 
1 
5 

3 
1 
1 
7 
5 
2 
3 
2 
2 
2 
1 
6 
2 
21 

li 

1 

2 

2 

9 

3 

1 

37 

16 

12 

35 

92 

1 
1 
5 
3 
1 
1 
7 
5 
2 
3 
2 
2 
2 
1 
6 
2 

22 

70 
156 

19 
3 

40 
410 

27 

14 

5 

176 

102 

751 

42 
371 
816 
798 

11 
820 

22 

Chelsea 

YO 

Clifton 

1 

3 

1 

1 

.    .... 
4 

156 

Concord 

1 

23 

Ft.  Wadsworth 

1 

3 

Garretson 

1 

40 

Graniteville 

1 

1 
3 
2 
2 
1 
1 
1 

5 

3 

178 
15 

ie 

5 

1 

40 

415 

Grant  City 

27 

Grasmere 

14 

Great  Kills 

1 

5 

Green  Rid^e 

KreischerviUe 

1   

175 

102 

Linoleum  ville 

755 

Livingstone 

4o 

Mariners  Harbor 

2 

374 

Milliken 

994 

New  Brighton 

'\ 

1 
. .      . . 

13 

1 

11 

813 

New  Dorp .  .  ,  . : , 

11 

Port  Richmond 

19 
1 
2 

8.^6 

Prince  Bay 

1 

600 1         BO.") 

Richmond 

1 

2 
2 
3 

12 
22 

13 

Richmond  Valley 

2 

. 

22 

9 
3 

1 
37 
16 
12 
35 

92 

1261          165 

Rossville 

117!           117 

St.  George 

1 

1 

26 

9 

5 

28 

36 

io 

8 
31 
26 

85 

7 
312 

7 

Stapleton 

' 

.^22 

Tompkinsville 

508          516 

Tottenville 

546          577 

West  New  Brighton 

i 

2 

l,283i      1,308 

Rockland  County 

5,145i     5,230 

Clarkstown 

1 
1 
1 
3 
38 
25 
2 
1 

1 
1 
1 
3 
38 
26 
2 
1 

1 

134           134 

Gamerville 

8 
8 
1 
6 
1 
22 
21 

831           839 

Dyeing,  finishing,  etc 

831          839 

Grassy  Point 

1 

13 

5 

1171         lis 

Haverstraw 

2,228      2.234 

Building  brick 

1,987 
303 

1,988 

Hillburn 

.^2.T 

Car  wheels  and  railway  equipment. . . 

285 \         306 
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Rensselaer-Rockland  Counties. 


Number  of  Emplotebb 

AT  Time 

.  OF  Inspection. 

Weekly  Houbb  of  Labor. 

Chil- 
dren 

• 

In 

office, 

etc. 

SHOP  FOBCB. 

number  of  employees  (in 
shops)  who  work — 

14  years 
(in  shop 

except 
as 

noted) 

Total. 

Total. 

Men 
(18  yrs. 

Youths 

(16-18 

years). 

Boys 
(14-16 
years) . 

Women 
(16  vrs. 

Girls 
(14-16 
3rears). 

61 

hours 

or  less. 

52-67 
hours. 

68-63 
hours. 

Over 

63 
hours. 

519 

£91 

I 

17 
6 

76 

66 
£ 

i 

1 

43 

£1 
9 
3 
4 
588 
3 
£ 
2 
2 

348 

602 

£85 

1 

14 

2 

92 

1,395 

871 

£33 

6 

142 

43 

49 

961 

316 

£90 

£00 

134 

20,586 

251 

£0£ 

44 

70 

7,269 

338 

160 

1 

14 

2 

7 

1,007 

871 

'i 

94 

43 

26 

608 

316 

20 
18 

11 

126 
89 

8 
8 

19 
18 

102 

306 

£67 

1 

75 

14 

*'i4:.... ..: 

2 



2 

• 

92 

86 

92 
1,202 

871 
£30 

""iZb 

43 

26 

483 

££6 



1,471 
937 

7 

377 

4i           9 

177 

7 

::::::: 

235 

£19 

3 

3 

2 

6 

•.....• 



4 

7 

143 

4 

• 

44 



44 

49 

•••■•'• 

23 

23 
376 

14 
£90 

i6,'629 

1,004 
SS7 

29 

320 

4 

17 

86; 

76' 

£99 

139 

£6 

69 

9,198 

166 

116 

44 

46 

6.224 

£6 



1£6 

171 

66 

10,957 

77 
77 

£03 

4 
3 
62 
3 
3 

4 

7 

1,055 

14 

6 

196 
127 
8.836 
237 
197 

138 

6 

313 

4 

4 

1 

66 

2 

£ 

21.174 
254 

66 

£04 
46 

44 
2 

60 

72 
7,617 



126 

2 
4 

21 
878 

1 
37 

3 
1.337 

2,802 

65 
3,070 

22 

4 

5 

4 

3 

3 

178 

.    16 

ie 

6 
1 

22 

20 

110 

18 

3 

28 

366 

14 

8 

4 

175 

102 

761 

42 

288 

766 

751 

8 

791 

691 

9 

13 

115 

100 

7 

246 

497 

416 

1,008 

4  861 

22 
20 

1 
. .    . .  1 

22 

20 

20 

7 
1 
3 

110 

108 
17 

3 

12 

174 

12 

4 

4 
175 
102 
646 
42 
288 
684 
672 

6 
773 
636 

9 

8 

114 

66 

4 
223 
432 
413 
667 

4,101 

2 

3 

80 

20 

8 

22 

1 

9 

3 

28 

16 
149 

28 

14 

9 

4 

371 

18              ^ 

22 

32 
4 

320 
6 

14 

■I ' 

8 

4 

4 

176 

2 

761 

175 

102 

1 

100 

755 

26 

•80 

45 

42 

4 

360 

166 

291 

28i 

3 

944 

35 

11 

46              2 

416 

766 

8 

68 •           7 

3 1           8 

683 

6 

807 

18 

30 

602 
691 

167 

2 

596 

6 

60 

10 



6 

4 

13 

*'         6! 

1 

31              3 

13 
30 
3 
3 
44 
26 

155<           dO 

76 

96 

4 

123 

16 

340 

147 

681 

6 
2 

4 

100 

10 

8 

31 

25 

86 

7 

2 
4 

8 

1 

256 
505 
447 

18 

67 

3 

328 

668 

1 

70 
463 

76 
427 

3,861 

9 
3 

••••••* 

1,033 
4,946 

16 
168 



28 

8 
6 

429 
146 

6 
174 

1 

134 

134 
831 
831 
110 
1.961 
1,7£A 

70 
63^ 
638 
106 
1,728 
1,6£3 
303 

3 
28 
£8 

6 
94 

1 
19 
19 

60 

1 

'"32 
200 

133 

809 

809 

73 

1,667 

1,6£3 

286 

839              fi 

143             3'         22 

8S9 

8 

1 
6 

1 
22 

143             3 

££ 

6 

104 

101 

111 

1,967 

7 

131              1 

1,7  £6 

94              7 

325 

18 

soe 

£1          £85 

£86 

1 

1 

£86 
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Table  XII. —  Statistics  of  Factories  Inspected  in  each  County  and  Town  —  Continued. 


County  and  City  or  Village. 

(With   industries   having   200   or   more 
employees  specified  in  each  locality.) 


Rockland  County — Concluded. 

Mount  Ivy 

Nanuet 

Nyaok 

Orangeburg 

Pearl  River 

Machinery 

.    Piermont 

Ramapo 

Rockland  Lake 

Spring  Valley 

Stony  Point 

Suff  em 

Tompkins  Cove 

West  Nyack 


St.  Lawrence  County. 


Benson  Mines 

Brasher  Falls 

Canton 

DeGrasse 

DeKalb  Junction 

East  Pitcairn 

Edwards 

Emeryville 

Fine 

Fort  Jackson 

Fowler , 

FuUerville  Iron  Works. 

Gouverneur 

Hailesboro 

Hannawah  Falls 

Hermon 

Heuvelton 

Hopkinton 

Lisbon 

Madrid 

Massena 

Natural  Dam 

Newton  Falls 

Nicholville 

Norfolk 

Pulp  and  paper  mills 

Norwood 

Ogdensburg 

Oswegatchie 

Parishville 

Potsdam 

Pyrites 

Rensselaer  Falls 

South  Edwards 

Russell 

Wanakena 

West  Stockholm 


Saratoga  County. 

Ballston  Lake .  .  . 
Ballston  Spa .  .  .  . 

Leather 

Paper  mills .  .  . 

Corinth 

Crescent 

Factory  Village .  . 
Fennimore 

Pulp  mills .  .  . . 


Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
plo3-ees. 

Num- 
ber of 
owners 
at  work 

Largest    Num 
Employees 
Year. 

BER      OP 
IN      THE 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

* 

• 

Total. 

1 

1 
1 
22 
2 
2 
1 
3 

\ 

7 

1 
3 

1 
1 

181 

4 

4 

1 

"    ■    "  r    •    ' 

1 

2 
8 

22 

18 
4 
18 
18 
3 
4 
1 

551 

119 

274 

270 

134 

100 

31 

216 

2 

25 

69 

7 

2,797 

o69 

? 



123 

2 

292 

1 

288 

3 
1 

1 

2 

137 
104 

2 



32 

7 

7 

216 

,1 

• 

2 

3 

3 

25 

1 

69 

1 

7 

183 

1 



122 

....... 

52 

2,849 

2 

2 

7 

15 
1 
6 
2 
7 
1 
3 
3 
1 
1 

21 
4 
3 
4 
2 
4 
2 
8 
2 
1 
3 
3 
1 
1 
7 

25 
2 
2 

19 
2 
5 
1 
1 

31 
32 
72 
8 
57 
2fi 

31 

7 

6 
17 
1 
4 
2 
3 

1 
2 

i 

33 

15 

74 

1 

8 

6 

58 

2 

26 

7 

!             61 

61 

1 

50 
9Fi 

50 

3 

•  >>•... 

2 
4 

25 

3 

9 

9 

1 

8 

8 

} 

10 
325 

35 
194 

15 
5 

10 

21 

• ' 

8 

9 

334 

4 

35 

3 

1 

195 

4 

4 

1 
4 
2 
8 
1 

15 

2 

5 

4 

9 

2 

2             59 
1             32 

9 

2 

2 

8 

61 

2 

33 

1 

85 
228 

85 

3 

2 

230 

3 

2 

i            10 

4!         295 

4i         295 

3,          126 

20          262 

8 

10 

1 

299 

1 

299 

7 

2 

26 

2 

2 

13 

129 

25 

282 

2 

8 

2 

11 

11 

21 
.    2 

1 

6 

235 
181 

241 
181 

5 

7 

45 

12 

15 

186 

.      33 

8,346 

45 

1 

12 

1 

■    15 

7 

7 
3 

196 

1 

186 

3 

33 

196 

7 

79 

178 

8,624 

2 
26 

1 

4 
5 
3 
2 
1 
1 

2 
26 

1 
13 

22 

S 

5 

1,139 

600 

309 

18 

97 

25 

5 

1,161 

1 

5 
3 

503 

323 

1 

1 

18 
97 

2 
1 

/ 



25 

2 

265 

267 

«'         265 

267 
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Rockland-SaAtoga  Counties. 


• 

1 

Number  of  Employees  at  Time  of  Inspection 

9 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  years 
(in  shop 
except 

as 
noted). 

t 

In       - 
office,  1 
etc.     1 

1 
1 

SHOP  FORCE. 

■ 

number  of  employees  (in 
shops)  who  work — 

Total. 

Total. 

Men 

(18  yrs. 
+). 

Youths 

(16-18 
years) . 

Boys 
(14-16 
years) . 

Women 

(16  yrs. 

+). 

Girls 
(14-16 
years). 

51 

hours 

or  less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

4 

4 

4 

1 

1 
1 

4 

, 

1 

559 

is; 

ill 

18 
3 
4 

1, 

1 

1 

50 

541 

119 

274 

270 

134 

100 

31 

216 

2 

25 

69 

7 

2,292 

389 

119 

272 

268 

127 

100 

31 

122 

2 

15 

69 

7 

2,056 

14 

138 

148 

381 
105 

12' 

123 

14 

292 

2 
2 
4 

270 

270 

3 

4 

288 

137 



3 

5 

100 

31 

195 

2 

5 

126 

104 

32 

216 

8 

1 

83 

2 

3 

18 

2 

25 

10 

10 

10 

69 

69 

7 

7 

2,342 

14 

4 

212 

6 

44 

238 

1,093 

917 

31 

i 

2 

i, 



9 

i! 

1 

.      ' 

2 

1 

2\ 

3; 
18' 

6 

1 
' t 

178 

31 

23 

49 

2 

57 

16 

46 

32 

19 

7 

2 

5 

288 

28 

104 

13 

5 

5 

2 

40 

32 

75 

225 

6 

295 

295 

106 

224 

8 

4 

117 

181 

35 

12 

15 

159 

25 

7,540 

31 
23 

67 

16 

46 

31 

19 

7 

2 

5 

211 

28 

104 

12 

5 

I 

18 

19 

75 

225 

5 

289 

289 

102 

158 

8 

4 

83 

175 

33 

12 

14 

159 

25 

5.506 

31 

23 

45 

2 

5 

16 

46 

1 

19 

7 

2 

24 

■    /••••• 

51 

3 

4 

2 

58 



52 

16 

46 

• 

32 

1 

31 

19 

1 

7 

1 

2 

5 

5! 

297 

28 

7 

2 

63 

5 

17 

65     ■    i84 

22 

28 

105 

75  !!.!.! 

1           12 

291 

13 

1 

^1 

5 

5 

5 

2 

37 

1 

5 

1 

2 

1 

42 

21 
13 

1 

1 

2 



33 

13l         19 

75 

75 

37 

5 

6 

6 

19 

161 

8 

4 

227 

iss! 

5 

299 

6 

6 

4 

64 

289 

289 

85 

2 

299 



109 

2 
38 

242 

8 

2 

23 



4 



123 
181 

1 
1 
1 

1 

32 
5 

2 

38 

58 
26 
34 

19 
155 

35 

1 

1 

12 

12 

15 



1 

15 

159 

25 

2.950 

159 

25 

7,718 

1 

17 

10 

1,988 

19 

1.869 

1,733 

988 

1 

5 

22 

3 
H 

1 

2 

2             \ 

5 

1,062 

500 

265 

13 

94 

23 

215 

215 

5 

872 

477 

182 

13 

94 

23 

215 

215 

3 

315 

2 

541 

500 

8 

8 

18 

1.084 
60S 

2 

1 

2 

2 

186 
20 
82 

154 

52 

279 
13 

65 
3 

147 

2 

76 

45 

94 

'""23 

1 

23 

217 

206 
206 

9 
9 

217 
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Table  XII. —  Statiiitics  of  Factories  Inspeeted  in  each  Coiutty  and  Town  —  Continued. 


COUNTT  AND  CiTY  OK  VlLLAQE. 

(With  industries  ha^-ing  200  or  more 
employees  specified  in  each  locality.) 


Saratoga  County — Concluded. 

Greenfield 

Hadley 

Mechanicville 

Pulp  and  paper  mills 

Building  brick 

Northumberland 

WaU  paper 

Palmer 

Pulp  and  paper  miUa 

Rock  City  Falls 

Saratoga  Springs 

Silk  and  silk  goods 

Schuylerville 

South  Glens  Falls 

Pulp  and  paper  mills 

Spier  Falls 

Stillwater 

Victory  Mills 

Cotton  goods 

Waterf  ord 

Hosiery  and  knit  goods 

Castings 

Willow  Glen 

Schenectady  County 

Delanson 

El^rance 

Rotterdam 

Schenectady  (See  Table  XIII) 
Scotia 

Schoharie  County 

Central  Bridge 

CobleskiU 

Esperance 

Howes  Cave 

Middleburg 

Richmond-ville 

Schoharie 

Summit. . . . .' 

Schuyler  County : 

Montour  Falls 

Odessa 

Watkins 

Seneca  County 

Border  City 

Interlaken 

Ovid 

Seneca  Falls 

Stationary  engines 

Waterloo 

Steuben  County 

Addison 

Atlanta 

Avoca 

Bath 

Campbell 

Canisteo 


Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work 

Larosbt    Numbsb'Top 
Employees    in  ..thb 
Yeab. 

Once. 

More 
than 
once. 

Office 
help. 

'    Shop 
force. 

Total. 

1 

2 

37 

1 

4 
1 
1 
1 
1 
2 

67 
1 
6 
5 
1 
1 
7 
1 
1 

25 
6 
1 
1 

201 

1 

2 

37 

1 

4 
1 
/ 
1 
1 
2 

67 
1 
6 
5 
1 
1 
7 
1 
1 

25 
6 
1 
1 

201 

3 

116 

1,772 

703 

260 

220 

220 

700 

700 

51 

1,450 

392 

105 

476 

400 

17 

66 

450 

460 

1,367 

902 

260 

4 

15,714 

3 

1 

6 
6 
6 
1 

8 

8 

117 

1 

15 

1,806 
718 

261 

226 

226 

706 

706 

52 

2 

25 

1.523 
400 
105 

4 
3 

2 

484 

408 

17 

2 

3 

3 
22 

10 
8 

66 

453 

463 

1,389 

912 

1 

15 

268 

4 

102 

2,778 

18.492 

2 

1 

1 

196 

1 

68 

2 
1 
1 
196 
1 

68 

2 

1 

1 
97 

1 

54 

"2,' 778 
11 

8 
6 
2 
15,696 
2 

507 

8 

6 

2 

18,474 
2 

518 

4 
33 
3 
2 
14 
3 
8 
1 

28 

4 
33 
3 
2 
14 
3 
8 
1 

28 

4 

23 

4 

1 

12 

2 

7 
1 

18 

1 

i 

....... 



25 

19 
341 
26 
15 
48 
32 
23 
3 

644 

20 

349 

26 

16 

48 

33 

23 

3 

669 

6 

4 

19 

79 

5 

4 

19 

79 

2 

3 

13 

25 

17 

\ 

146 

208 

21 

415 

3,011 

225 

22 

422 

3 

3.157 

2 
9 
5 

36 
3 

27 

205 

2 
9 
5 

36 
3 

27 

205 

3 
2 

'*"ii9 

102 
22 

249 

110 

63 

17 

1,880 

1,368 

941 

8.370 

113 

1 

5 

1 
8 

65 
17 

1,999 

1,460 

2 

11 
96 

963 
8,619 

11 
3 
6 

23 
2 

19 

11 
3 
6 

23 
2 

7 
2 
1 
9 
3 
10 

2 

i 

18 
8 

243 
8 

141 

272 
5 

299 

245 

8 

142 

290 

5 

19 

307 
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Saratoca-Stenben  Counties. 


Number  of  Ehploteeb  ai 

'  Time  op  Inspection. 

Wekklt  Houbs  op  L 

lABOB. 

Chil- 
dren 

In 

office. 

etc. 

SHOP  rOBCE. 

NUMBER  OP  EMPLOYEES  (iN 
shops)  who  WORK — 

14  years 
(in  shop 

except 
as 

noted). 

Total. 

Total. 

Men 
(18  yrs. 

+). 

Youths 
(16-18 
years). 

Boys 
(14-16 
years). 

Women 
(16  yrs. 

+). 

Girls 
(14-16 
years). 

61 

hours 
or  less. 

52-57 
hours. 

68-63 
hours. 

Over 

63 
hours. 

3 

i 

34 
16 

1 
6 
6 
6 
6 
1 
73 
8 

8 

8 

3 

S 

22 

10 

8 

2,778 

3 

116 

1,646 

70S 

220 

160 

160 

618 

618 

49 

1.225 

S92 

105 

411 

S60 

15 

66 

450 

460 

1,270 

878 

200 

4 

15,649 

3 

88 

1,308 

673 

219 

145 

146 

616 

616 

49 

776 

66 

35 

411 

360 

15 

22 

223 

223 

590 

222 

200 

4 

13,734 

3 

31 

642 

30 

96 

160 

160 



117 

27 

325 

30 

1 
2 

85 
60 

"239 

1.680 

718 

9 

2 

715 
673 

£21 

1 

36 

90 

156 

5 
6 
3 
3 

166 

624 

618 
618 

6BA 

50 

49 
94 

1,298 
400 

1 
•f 

446 

327 

70 

2 

112 

805 
392 

214 

105 

1 
351 
360 

104 
60 

•  •••••• 

419 

S68 

15 

15 
45 

"224 

"kbb 

66 

42 
221 
221 
663 
639 

2 

2 

2 

10 

10 

2 

6 

6 

281 

246 

15 
444 

444 
718 
633 

4 

453 

6 

6 

4 

4 

1 
1 

46S 

1,292 
888 

47 

208 

4 

. 

4 
40 

-18.427 

35 

31 

1.844 

6 

850 

13.891 

868 

8 

2,778 
11 

8 
6 
2 
15,631 
2 

607 

8 
6 
2 
13,716 
2 

343 

8 
6 
2 
850 
2 

398 

6 

2 

18.409 
2 

35 

31 

1,844 

5 

860 

• 

i3,89i 

40 

518 

164 

46 

64 

20 

1 
8 

i 

i 

25 

19 
341 
26 
15 
48 
32 
23 
3 

533 

19 
223 

3 

15 
45 
14 
21 

3 

467 

1 

19 
284 

3 
15 
31 
29 
14 

3 

242 

349 

118 
23 

11 
23 

46 

26 

16 

48 

3 

18 

2 

9 

1 

7 

33 

23 

2 

3 

558 

6 



69 

1 

8 

30 

263 

152 

17 
1 
7 

146 

135 

19 

379 

2,822 

131 

15 

321 

2,405 

4 

3 

3 

24 

744 

132 
16 
95 

1,938 

t 

20 

3 

66 

332 

1 
2 

1 
7 

35 

386 
2.968 

2 

74 

9 

263 
105 

1 

113 

3 
2 

*"*ii9 

102 
22 

249 

110 

54 

17 

1,775 

1,281 

866 

6,701 

110 

32 

10 

1,591 

1,213 

662 

5,439 

10 

42 

10 

1,642 

1,264 

334 

3,111 

100 

56 

22 

7 
110 

14 
193 

1,191 

12 

7 

213 

14 
512 

2,077 

17 

1.894 
1,S8S 

66 

61 

9 

58 

8 
3 

1 

8 

1  , 

1 

i 

6 

15 

3 

20 

1,318 

5 

1 

^88 

6,950 

195 

183 

2 

i 

18 
8 

181 
7 

128 

243 
5 

217 

166 
7 

121 

201 
5 

171 

16 

10 

2 

169 
7 

128 

213 
6 

202 

7 

129 

7 
42 

261 

8 

17 

i      « 

5 

226 

46 

4 

11 

' 
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Table  XII. —  Statistics  of  Factories  Inspected  in  eacii  County  and  Town  —  Continued. 


County  and  City  or  Village. 

With    industries   ha^nng    200    or    more 
employees  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work 

Largest    Number     of 
Employees    in    the 
Year. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Steuben  County — Concluded. 

Cohocton 

4 
3 

41 

10 

1 

1 

4 

19 

36 

4 

1 
1 
7 
1 
1 
5 
1 
5 
1 
14 

246 

• 

4 

3 

41 

10 

1 

1 

4 

19 

35 

4 
1 
1 
7 
1 
1 
5 
1 
5 
1 
14 

246 

1 

1 

15 

2 

1 
9i 

61 

14 
2 

is 

63 
10 
17 

40 

32 

2 

2 

6 

247 

100 

12 

3,210 

2,215 

263 

200 

18 

265 

2,764 

1,085 

941 

1 

515 

332 

3 

13 

50 

18 

55 

378 

3,235 

101 

Cooners  Plains                             

12 

C\rkrT\\j\tr        . 

3,301 

Pressed,  blotm  and  cut  glassware .  .  . 
Car  wheels  and  railway  equipment .  . 
Railwav  renair  shovs ....               .... 

£,266 

267 

202 

Oreenwood 

3 

9 

11 



18 

Tf  ainmondsDort 

280 

TTomell                     

2,827 

flilk  and  silh  aoods                   

1 ,095 

TtnAhnttu  T^'DHXT  kho'DB 

968 

TC&nnnA      .       • 

' 

2 
3 

1 

Painted  Post .            

555 

Machinery      

36*4 

Perkinsville                

1 
6 

3 

Prattsburs 

13 

Rheims                      

52 

RRvona                        

4 

18 

TTrKana                         

57 

Wavland                 

8 
175 

384 

STTFroLK:  County 

7 

3,482 

Amitwille                          

10 

13 

1 

11 

1 
1 
6 
3 
1 
1 
6 
1 
1 
1 
1 
3 
21 

4 
4 
2 

14 
6 
1 
1 

21 
2 

11 

25 
1 

1 

11 

1 

19 

13 

1 

1 

7 

3 

12 

5 

1 

1 

4 

10 

13 
1 

11 
1 
1 
6 
3 
1 
1 
6 
1 
1 
1 
1 
3 

21 

4 
4 
2 

14 
6 
1 
1 

21 
2 

11 

25 
1 
1 

11 
1 

19 

13 
1 
1 
7 
3 

12 
5 
1 
1 

9 
8 
1 
6 
1 

i 

i 

2 

i 

30 

48 

2 

47 

2 

70 

16 

8 

4 

2 

17 

2 

10 

1 

4 

20 

355 

227 

35 

7 

94 

25 

8 

8 

282 

32 

58 

852 

530 

225 

67 

155 

131 

668 

401 

221 

29 

15 

61 

51 

5 

3 

11 

30 

Bftbvlon    

48 

Bavnort            

2 

Bav  Shore .  .  .  .• 

48 

BellDort         

2 

T)n1iATniR                                 

71 

TtridflTphftiTin'fcoii                   

6 
2 

1 

1 
4 

18 

CJpntpr  M^oriches                  

8 

CJold  Rnrinff        

4 

Deer  Park      



2 

p^ofltHftmnton                       •.••... 

18 

P!fl.Rt  iHlin                                

1 

2 

Ti^Rst  Northnort                    

10 

•  East  Setauket 

1 

8 

■  8 

1 

Echo                   

1 

2 

18 

2 

1 

4 

Fair  Ground '. 

20 

Oreentjort     

363  . 

Rant  and  ahiv  buildino    

235 

Oreenlawn           

35 

TTftlpflitfA                          

7 

TTnntinflrtnn 

1 

13 
3 

1 

94 

Islio                 

26 

JTo.TnPflnrki*f.                                    

8 

Larkfield     

1 
17 

1 

7 

20 

5 

1 

102 

30 

18 

10 

5 

4 

5 

80 

58 

22 

1 

8 

Lindenhurst 

1 
1 

287 

Mattituck 

33 

Northtiort 

160 

Patchomie 

2 

882 

Tlnhol^terv  ooodi 

648 

ffoujt^  triffi           •  •  •  • 

235 

Pnrt  .TpfffTBon            

8 

72 

T^iviTninpH  TjATin. 

159 

TlivArKead    

17 
6 

136 

Raff  Harbor 

1 

•    748 

(inlA  nnd  silver  WcUch  caSBS 

459 

fiilvpr  and  nlated  ware 

243 

fiawillG              

3 

1 
7 
4 

30 

Smit.htriiRm  Branch 

15 

firiuthanitit^il. ......  • 

61 

Southfiela 

1 

51 

Stnnv  Broolc                

5 

'iVc^Af^A.mritiOii               

3 

Westbampton  Beach 

4 

4 

11 
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Steuben-Suffolk  Counties. 


Number  of  Employees 

AT  Time 

OF  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14  years 
<in  shop 
except 

as 
noted) . 

In 

office, 

etc. 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

Total. 

Total. 

Men 

(18  yrs. 

+). 

Youths 
(16-18 
years) . 

Boys 

(14-16 
years). 

Women 
(16  yrs. 

+). 

Girls 
(14-16 

years). 

51 

hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

98 

1 

9i 

61 

14 
2 

15 

63 
10 
17 

40 

32 

2 

2 

6 

247 

97 

11 

2.568 

1,692 

263 

175 

13 

209 

2,089 

748 

800 

1 

474 

332 

2 

10 
28 
12 
43 
363 

3,049 

44 

11 

2,227 

1,460 

260 

176 

13 

191 

1,469 

206 

800 

1 

469 

332 

1 

10 

28 

u 

31 
262 

2,153 

53 

92 

1 

3 

2 
11 
1,067 
49  4\ 

11 

2,669 
1,743 

56 
56 

7 
7 

278 

169 

3 

175 

151 

3 

1,145 
1,047 

181 

£67 

250\ 

177 

176 

13 

13 
201 
773 

491 

224 

is 

614 
636 

4 

4 

1 
908 

96 
800 

7 
401 
161 

2.152 
768 

2 

2 

7 

817 

1 

1 
46 

514 

5 

428 
332 

S64 

• 

2 

1 

2 

10 

10 
28 
10 
43 
182 

951 

30 

12 

1 
12 
99 

709 

2 

45 

369 
3,296 

105 

1 
36 

1 
46 

118 
450 

61 
1,586 

2 

62 

28 

i 

i 

2 

i 

8 

8 

i 

5 

1 

102 

30 

18 

10 

5 

4 

5 

80 

68 

22 

1 

28 

47 
2 

46 
2 

70 

16 
8 
4 
2 

17 
2 

10 
1 
4 

20 
241 

114 

33 

7 

73 

23 

8 

8 

279 

31 

57 

842 

630 

2!i5 

50 

155 

131 

667 

401 

221 

28 

8 

61 

49 

5 

3 

11 

25 

37 

2 

37 

2 

24 

15 

7 

4 

2 

17 

2 

10 

1 

2 

20 

236 

114 

33 

7 

52 

15 

8 

7 

125 

12 

46 

534 

239 

215 

44 

155 

93 

430 

246 

143 

22 

8 

51 

49 

6 

3 

11 

3 

7 

3 
11 

7 
8 

12 

23 

2 

25 

6 
5 

47 
2 

1 

2 

47 

9 

15 

2 

6 

2 

71 

1 

1 

44 
1 
1 

70 

11 

2 

18 

5 
6 
4 
2 

8 

4 

2 

18 

6 

11 
2 

2 

10 

10 

1 

1 

4 

2 

4 

20 

20 

86 

249 
122 

1 

4 

1 

148 
114 

6 

33 

33 
2 

30 
3 

7 

5 
38 
16 

73 
24 

i 

20 

8 

3 

2 

4 

8 

8 

8 

1 

17 
2 

8 
85 

284 

8 
3 

119 
13 
11 

252 

245 

10 
1 

22 

22 

16 

178 
31 
30 

32 

159 

9 
259 

26 
225 

14 
552 
504 

4 

872 
648 

30 
20 
10 

4 
4 

21 

i          10 

235 

55 

5 

1 

37 

9 

155 

97 

38 

4 

159 

136 

62 

14 
38 

2 
15 

6 
10 

34 
160 

134 

24 

6 

2 

10 

3 

6 

24 
26 

8 
16 

6 

10 

598 

393 

205 

10 

2 

9 

2 

5 

^ 

747 
469 

5 

243 

29 

5 

6 

43 

47 

7 

8 

61 

10 

9 

49 

5 

3 

3 

11 

5 

6 
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Table  XH.—  Statistics  of  Factitries  Inspected  in  each  Coiutty  and  Town  —  Cantinned. 

County  and  City  or  Villaqb. 

(With  industries   having   200  or  more 
employees  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Places 
Inspbctjcd. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work 

Labgkst    Number    of 
Employees    in    thk 
Year. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

SuiiiiiVAN  County 

37 

37 

1 

22 

2 

237 

239 

Fallsburg 

Grooville                           

3 
1 
3 
12 
5 
3 
6 
1 
3 

90 

3 
1 
3 
12 
5 
3 
6 
1 
3 

90 

1 
2 
3 
5 

4 
2 
4 

1 

2 

19 
15 
18 
54 
14 
46 
46 
5 
20 

1.298 

19 

15 

Hurlewille                       

18 

Xiibertv                               

54 

Li\'inorston  I^anor  .          

14 

IVfontioello                                  

48 

Roscoe 

1 

46 

South  FallsburiE                         

5 

Willo'wenioc                                     

20 

TiooA  County                              

52 

42 

1,340 

Berkshire 

4 
6 
2 
8 
5 

33 
3 
5 

24 

178 

4 

.6 

2 

8 

5 

33 

3 

5 

24 

178 

3 

4 

1 

4 

•       3 

16 
2 
2 

17 

84 

1 
1 

4 

1 
22 

i 

12 

77 

16 

177 

5 

149 

44 
611 

11 

27 
258 

1,829 

17 

Candor 

178 

Tjoclcwood                                         

5 

Newark  Vallev                                       .... 

153 

Nichols   

45 

Oweco 

633 

Hichford 

11 

Snencer 

28 

W^averlv 

270 

'T'r»'»*'D'irfwa  OrkTT'wrv 

1.906 

Brookton                 

3 
6 
2 
1 
2 

13 
1 
126 
2 
1 
2 
1 
4 
1 
1 
2 

10 

245 

3 
6 
2 
1 
2 

13 
1 
126 
2 
1 
2 
1 
4 
1 
1 
2 

10 

245 

3 

4 

1 

2 

******* 
....... 

5 
50 

4 
15 

4 
199 

2 
1,267 

3 

5 

2 
102 

7 
60 

8 

3 
93 

8,076 

5 

Dryden 

ITlfnn. 

52 

4 

'T'nrpflt.  TTnmp 

15 

Freeville        

2 

8 

6 

4 

Oroton      

205 

TTftlsewillfi                                                 .  -  . 

2 

Ith&ca               

52 
1 

1 
2 

60 

•  •••••. 

5 
2 

1,327 

Jacksonville      

3 

Mallorwille 

5 

"M^cTjftoTi 

2 

"M'^TPf^                                                               



107 

Nftwfifild                 •• 

3 

7 

"Pnrt.lRiifl  Point                                     .     .  .  . 

62 

Slft-fpTvillp 

8 

Taiiffhannock  Falls 

1 
6 

116 

2 

141 

3 

Tnimanaburflc   .           

95 

UiiBTEH  County 

6 

8,217 

nTiirKpatpr                                            ...>.... 

1 
5 
19 
1 
5 
5 
3 
7 
2 
128 
9 
6 
3 
1 
2 
3 
9 
3 
1 
6 
7 

1 
5 
19 
1 
5 
5 
3 
7 
2 
128 
9 
5 
3 

I 
I 

3 
1 

6 
7 

2 

125 

674 

274 

£07 

410 

648 

5 

74 

3 

3,797 

J,££S 

716 

636 

12 

27 

105 

151 

30 

5 

157 

42 

127 

East  Kingston  {Building  brick) 

Ellenville    

674 

1 

11 

4 
3 
1 
2 

3 

"  "  ios 

7 
1 
6 

278 

CiLflpr^i                                        

£10 

1?1a.fhiish  (Ruildi'na  hrirk^ 

411 

r^looArk   ( K'iiilil^'n.n  hr^rlc^ 



650 

Hiffh  Falls                      

4 
1 
2 
75 
6 

5 

TTiflrhlftnd                             • • 

77 

ICerhonkson      

1 

2 

3 

Kingston     

3,902 

CinnTR                     . 

1,£S0 

n^iilil'L'nn  hTT/*Jr.                                            ... 

717 

Sihirifi   rnllars  a/nd  cuifs   .         '        .  .     . 

64£ 

T  .Cl/»lf  CIHT'fl.plf                                                                                             .    . 

12 

Tjlovd                  

1 
1 
1 
1 

i 



27 

AA^AldATI 

105 

\f  arlhoro 

152 

l^ilton                       

31 

A^^rkiif^lft.                                             

9  5 

^Jor^ftTinoVi 

1 

2 

159 

New  Paltz 

1 

1 

4 

42 

H 
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SnlUrui-UIster  Counties. 


NUMBBB  OF  ElCPLOTBES  AT  TiMX  OF  InBPKCTXON. 

• 

Wbbklt  Hoxtbs  of  Labor.. 

Chil- 
dren 
under 
14  years 
(in  shop 
except 

as 
noted). 

In 

ofBce. 

etc. 

SHOP  FOBCB. 

NUMBBB  OF  EMPLOTBBB  (iN 
SHOPS)  WHO  WOBK — 

Total. 

Total. 

Men 

Youths 

(16-18 

years). 

Boys 
(14-16 
years). 

Women 

(16  yrs. 

+). 

Girls 
(14-16 
years). 

51 

hours 
or  less 

• 

62-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

223 

2 

221 

204 

6 

11 

••••••• 

10 

8 

171 

32! 

1 

19 

2 

42 

19 
15 
11 
54 
12 
46 
39 
5 
20 

1.093 

19 
15 
11 
41 
11 
45 
•  37 
5 
20 

781 

•••*•*" 

'  4 

15 

7 

37 

12 

46 

36 

5 

9 

627 

15 

15 

11 

4 

54 
12 

2 
1 
1 
2 

11 

10 

3 

4  ....!.! 

48 

1 

39 

1 

'*'  21. ::::!! 

5 

1 

20 

, 

111 

1,135 

11 

4 

296 

1 

152       306 

1 

8; 

13 

1 
1 

4 

1 
22 

i 

12 

77 

12 

150 

4 

129 

38 

523 

9 

22 

206 

1,769 

7 

83 

4 

126 

25 

332 

9 

16 

179 

1,399 

5 
67 

4 

8 

148 

4 

125 

37 

191 

7 

18 

89 

1,095 

151 

• 

2 

4 

133 

3; 

13 

4 

11 

39 

' 

545 
9 

7 

4 

179 

1 

52 

274 
2 

"•*24 

e::::::; 

23 
218 

2 
2 

9 

2 

4 
25 

355 

4 

2 
93 

2 

1,846 

289        309 

1 

76| 

5 

2 



6 

60 

5 

2 

2 

141 

5 
46 

3 
15 

4 
199 

2 
1,212 

3 

5 

2 
102 

7 
60 

8 

3 
93 

7,752 

5 

31 

3 

15 
3 
193 
2 
962 
3 
3 
2 

70 
7 

60 
8 
3 

29 

5,430 

1 

5 

48 

1 

14 

1 

46 

, 

3 

31 

15 

' 

is 

|.    .         ... 

4 

1 

1 

3 ...:.. :.:::: 

205 

1 

5 



5          48 

146 
2 

------      --..... 

2 

i 

1,272 
3 

5 

2 

243 

264        237 

695'          16 

3' 

5 

2 

5: 

2 

2l 

107 

7 

2 

27              3 

3 

99 

7' -- 

62 

\^                       ,    1 

60 

8 

1 

8 

3 

:::::::  :::::::i:::::::::::: 

3' 

95 

64 ;          16            9 

68l 

7.893 

144 

114 

l,913i         161 

417        765 

1 

6,551          19              2 

119 

2 

4 
3 
1 
2 

3 

""i65 

7 
1 
6 



} 



2 

117 

674 

270 

207 

410 

646 

5 

73 

3 

3,682 

1,»B2 

716 

636 

3 

27 

105 

124 

30 

5 

149 

40 

115 

649 

232 

171 

392 

610 

5 

57 

3 

1,910 

181 

688 

IBl 

3 

24 

105 

80 

21 

5 

137 

40 

2 

10 

5 

5 

12 

36 

1 

117! 

674 

15 

12 

10 

6 

15' 

18            9 

12 

6 

659' 

274 
BIO 

19              2- 
19\             2 

243 
196 



411 

404 

646 

5 

58 

3 

2,714 

761 

702 

■ 

648 

1....... 

5 

] 

76 

1 

4 

io'              ll           5          10 

3 

1 

3,787 

56 

B4 

14 

5 

64 
32 

H 
3 

1,510 
866 

i42l       sis        640 
129\       £00\       271 

13 

717 

lA 

64S 
3 

600\              7 
1 

10 



626 
3 

1 

.27 
105 



1 

^!:::::::::::vii;;i 

261 

105i 

125 
31 

i 

1 
1 

41,             2]            1             5 
7 L           1, 

118 

29 

5 

141 
38 

2 

1 

5 

1              1 
1 • 

151 

4 

3 

4 

14            4 

40 

1 

I            2 

M4 
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Table  XII. —  Statistics  of  Factories  Inspected  in  eacli  County  and  Town  —  Continued. 


County  and  City  ok  Village. 

(With   industries   having   200   or  more 
employees  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work 

Largest    Number    op 
Employees    in    the 
Year. 

Once. 

More 
than 
once. 

Office 
help. 

Shop 
force. 

Total. 

Ulster  County — Concluded. 

Phoenicia 

1 
5 
2 
1 
3 
1 
17 
2 
1 
1 
1 
2 
3 
1 

136 

1 
5 
2 

1 
3 

1^ 

2 
1 

1 

2 
3 
1 

134 

1 

1 

3 

3 

U 

9 

1 

17a 

304 

300 

88 

1 

601 

271 

15 

135 

2 

58 

150 

4 

4,283 

1 

Port  Ewan 

1 

178 

Rifton                                            

307 

Cartiets  and  ruas                     

303 

Rosendaie 

i 

1 

8 

88 

St.  Remy 

1 

Sauserties 

615 

Paver  tnills 

280 

Shandaken   

15 

South  Rondout 

1 

136 

Tonarore      

... 

2 

2 

Ulster  Landine 

58 

Wallkill  . .              

2 
116 

152 

Wawarsinit 



i 

59 

4 

Warren  County 

• 
1 

4,399 

Glens  Falls 

113 
9 

1 
1 
1 
3 
19 

113 

111 
9 
1 

1 

1 

3 

19 

111 

1 

....... 

47 

100 

SO 

10 

15 

1 

is 

157 

3,507 

1,715 

310 

220 

39 

15 

722 

4,644 

3,607 

Shirts,  collars  and  cuffs 

1,7A5 

Cement 

' 

320 

Wall  "Daver        



235 

GraDhite. .           

40 

Lake  Georare    

2 
10 

37 

15 

TVarrensbure 

737 

Washington  County 

1 

3 

4, "801 

Dattenvillc                                

1 
9 
1 
1 
'    2 
1 
3 

10 
1 
1 

13 

17 
3 
1 
1 
5 

22 
1 
1 
2 
3 

17 
1 

148 

1 
9 
1 
1 
2 

1 
3 

10 
1 
1 

13 

17 
3 
1 
1 
5 

20 
1 
1 
2 
3 

17 

1 
148 

20 

258 

29 

10 

2 

70 

54 

788 

650 

35 

184 

584 

27 

11 

34 

181 

1,371 

325 

258 

60 

177 

749 

329 

2,356 

20 

Cambridee 

1 

4 

31 

289 

*    Center  Falls                          

29 

Eafflevillft                                        

10 

East  Greenwich 

1 

2 

8 

7 

1 

1 

16 

3 

1 
2 

66 
2 

21 

,      1 

7 

18 

11 

138 

2 

Easton                  

72 

Fort  Ann               

i 

3 

54 

Fort  Edward      

796 

PwZn  and  naucr  ntills 

657 

Fort  Miller                              



36 

Granville                    

3 
3 

1 

185 

Greenwich 

1 

600 

Middle  Falls 

27 

Middle  Granville     .                               ... 

14 

Rexleich      

' 

35 

Salem                 

2 
11 

183 

Sandv  Hill 

1 

1,437 

Patter  baas  and  sacks 

327 

TVdll  i>n,t>€r                           

279 

Shushan             

2 

61 

ThoinHoii                                    -       ■  .  - 

184 

Whitehall 

1 

6 

767 

Silk  find  silk  aoods 

340 

Wayne  County 



1 

64 

2,494 

Clyde              

16 
1 

34 
3 
5 

38 
5 

21 
3 
8 
.5 
9 

16 
1 

34 
3 
5 

38 
3 
5 

21 
3 
8 
5 
9 

5 

8 

312 

8 

581 

8 

107 

777 

178 

21 

335 

5 

38 

82 

82 

320 

T^.fVQf  ^Xrillia.msf>n 

8 

Tjvona                  •.•..••... 

13 
3 
2 

13 

7 

72 

26 

43 

3 

3 
2 

588 

IVf  acedon       • 

8 

\Tarioii                  . •  .  .  .  • 

107 

Npwark                 • • • 

849 

l\^nffvr  infihi/*JfiJt                                                . .  -      . 

204 

Ontario 

1 
9 

\ 

6 
4 

'21 

Palmvrft                     , 

....    . 

378 

Savannah i . . . . .. 

Sodus    

5 

i 

41 

W^iHiaiTison 

85 

Wolcott 

84 
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Ulster- Wayne  Counties. 


Number  op  Emplotees  at  Time  of  Inspection. 

Weekly  Hours  of  \ 

1 

Labor,      (.j^jj, 
1    dren 

In 

office, 

etc. 

shop 

force. 

NUMBER  OP  EMPLOYEES  (iN    \  14  ycarS 

alHOPs)  WHO  WORK —         (in  shop 

Total. 

Total. 

Men 

(18  yrs. 
+). 

Youths 
(16-18 
years) . 

Boys 
(14-16 
years) . 

1 

Women 
(16  yrs. 

+). 

Girls 
(14-16 
years) . 

51 

hours 

or  less. 

52-57 
hours. 

1 
58-63 
hours. 

1      VyAV>\y^V 

Over     „«?1js 
go        noted). 

hours. 

1 

1 

1 

i 3 

1          s 

! 

i 

i4 

9 

i 

..... .^ 

116 

1 

178 

234 

232 

88 

1 

600 

271 

15 

80 

2 

1           58 

1         130 

I             2 

4,273 

1 

170 

117 

115 

88 

1 

401 

223 

15 

80 

2 

56 

109 

2 

2,251 

1                1 
1 

1 

1 

176 

232 

230 

88 

1 

537 

253 

15 

80 

2 

58 

45 

2 

1.824 

1 

178 

6 
4 

4 

2 

1 
1 

I 

■       2 

2 

2\ 

237 

111 
111 

1 
1 

£S5 

88 

1 

1 

1 

614 
280 

5 

4 

188 
48 

2 

47 
18 

12 

4 

15 

81 

2 

58 

2 

132 

21 

85 

2 

4,389 

1 

22 

1,993 

7 

135 

2,202 

112 

3,606 

1,7A5 

320 

100 
30 
10 
16 

1 

is 

151 

3,506 

1,715 

310 

222 

30 

15 

722 

4,031 

1.867 
415 
310 
175 
30 
14 
340 

2,792 

22 

4 

1,611 
1,293 

6 
3 

125 

7 

2,136 
1,585 

1,215 
123 
310 

30 

-.  .  . . 

235 

9 

36 

9 

211 

31 

30 

8 

571 

1.856 

15 

381 
1,194 

i 

17 

4 

6 

735 

'"66 
932 

3 

737 

79 

4,182 

19 

9 

508 

20 

25 

2 

8 

7 

1 

1 

16 

."3 

1 

2 

66 

•  2 

21 

1 

7 

18 

11 

138 

20 

161 

29 

10 

2 

70 

50 

•      567 

UO 

35 

184 

566 

26 

11 

34 

153 

1,169 

277 

168 

54 

177 

713 

329 

1,876 

20 

94 

29 

6 

2 

70 

31 

488 

438 

35 

30 

280 

26 

10 

29 

29 

933 

148 

20 

186 

67 

161 

29 

29 

10 

4 

10 
1 

2 

1 

72 

70 

50 

19 

79 

2 

50 

89 

575 

450 

438 

28 
2 

447 

4 

• 

36 

35 

185 

582 

26 

7 

3 
2 

146 
271 

5 
6 

12 

8 

170 
413 

1 

2 

145 

25 

14 

1 

11 

35 

5 
118 
223 
129 

6 
40 

34 
144 
184 

155 

lil 

1 
2 

5 

6 
257 

3 

728 

.     277 

1,235 
279 

189 

150 

10 

2 

168 

......  1 

55 

14 
177 
489 
165 

1,392 

54 

184 

.......   .......| 

177 

731 

340 

23 

1 

1 
1 

9 

222 

162 

446 

1 

1 

6 

2 

2 

50 

102 
394 

545 

327 

1,424 

4 

2,014 

8 

190 

8 

7 

72 

26 

43 

3 

3 
2 

182 

8 

286 

5 

107 

736 

162 

19 

335 

5 

29 

82 

82 

132 
8 

253 

5 

46 

552 

4 

46 

1 

3 

7 

172 

8 

212 

5 

104 

618 

161 

16 

100 

5 

26 

79 

79 

8 

293 
5 

2 

31 

16 

50 

8 

107 

3 

1 
5 

1 

55 
160 

2 
4 

3 
19 
1 
3 
2 

■■99 
'    "233 

808 

188 

158              3 

19 

18 
290. 
5' 
20 : 
28  i 
35 

1 
44 

378 

1 

5 

32 

1 

9 
54 
46 

3 

3 

2 

• 

85 

84 

1 
•    •••••■' 

i 

1 

1 ;. 

216 


-h 


iffEW  York  State  Department  of  Labor. 


Table  Xn. —  Statistics  of  Factories  Inspected  In  eacli  County  and  Town  —  Continued. 


County  and  City  or  Vzllaqe. 

With   industries   having   200   or   more 
employees  specified  in  each  locality.) 

Num- 
ber of 
inspec 
tions. 

'  Pr.ACSs 

Inspbcted. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work 

Largest    Number    of 
Employees     in     the 
Year. 

Once. 

More 
than 
once. 

( 

1 

Office      Shop 
help.       force. 

Total. 

Wbstchxsteb  County 

526 

526 

65 

781    25,413 

26.194 

Ardsley 

2 
6 

4 
1 
/ 
1 
1 
4 
1 

f 

8 
1 
1 
3 

12 
1 
1 
1 
1 
5 
5 
1 
1 

17 
4 
7 

83 
S 
1 

37 

e 

3 
2 
6 

1 

27 

49 

6 

1 

1 

1 

1 

6 

27 

1 

1 

6 

1 

1 

17 

11 

1 

3 

3 

29 

121 

3 

66 

2 

2 

1              3 

3 

Brifrrciiff  Manor ... 

1 

36 

101 

36 

Bronzville 



3 

8 

109 

1 
1 
1 
1 
4 

7!         213 
7i         2t3 
2             33 

220 

Oilclotht  tnndow  shades,  etc 

220 

Chappaaua 

35 

Chauncey 

' 

12 

48 

12 

234 

52 

60 

3 

65 

6 

1.357 

429 

329 

306 

12 

Croton  Falls 

1 

49 

Croton  Lake 

1 
5 

1 
8 

12 

Croton-on-Hudson 

1 

234 

Crugers 

52 

Dobbs  Ferry 

1 

3 

63 

Goldens  Bndee 

} 

. 

3 

Harmon 

65 

Harrison 

3 

1 

6 

Hastings-on-Hudson 

12 

1 
1 
1 

\ 

5 
1 
1 

17 
4 
7 

83 
3 
1 

37 
6 

I 

6 

1 
27 
49 

6 
1 
1 

1 
1 

1           6 

'I 

1 

1 

5 

1,362 

Brass  and  bronze  ware 



429 

Copper  work 

2 

331 

Other  metal  goods 

1 

306 

Hawthorne 

1 

' 1 

2 

214 

13 

2 

2 

129 

185 

29 

1,178 

274 
6 
784 
288 
200 
292 
885 
866 
341 
2,398 
778 

44£ 

W2 

300 

4 

22 

2,299 

699 

601 

'    25 

1 

5 

79 

488 

373 

7 

267 

302 

13,214 

5 

2,786 

2 

Irvington 

1 

1 

28 

242 

Katonah 

13 

Kitchawan 

2 

liarchmont 

2 

Mamaroneck 

2 

129 

Montrose 

185 

Mt.  Kisco 

1 

14 

45 

8 

42 

H 
14 

3 
82 
81 

4 
43 

H 
5 
5 
8 

22 

Mt.  Vernon 

1,223 

Silver  and  plated  ware 

282 

Nepara  Park 

2 
3 

6 

New  Rochelle 

826 

Printing  and  book  maJnng 

312 

Scales,  meters,  phonogravhs,  etc 

214 

North  Pelham 

295 

•  North  Tarrytown 

967 

Motor  vehides 

937 

Ossining 

345 

Peekskill 

4 

2,441 

Cookina  and  heatina  avvaratus 

792 

Men's  hais  and  cavs 

447 

Hosiery  and  knit  aoods 

407 

Groceries 

308 

Pelham 

4 

Pleasantville ; 

1 

1 
2 

ii2 

!            71 
i            2X 
1 

22 

Port  Chester 

2,411 

Hardware 

770 

Hosiery  and  knit  goods 

'    '   *  1 

625 

Rye , 

6 

i 

25 

Sherman  Park 

1 

1 

17 

11 

1 

3 

1 

1 

Somers  Center 

5 

Tarrytown 

1 

1 

' 29 

1           27 

\\\ '.'.'.  v. 

79 

Tuckahoe 

517 

Rubber  and  aiUta  vercha  aoods 

400 

Valhalla V.V.V. 

1 

7 

Verplanck  (buildina  brick) 

3 

29 

121 

3 

66 

1   '    ■ 

267 

White  Plains 

1 

3 
20 

10 
357 

312 

Yonkcrs  (see  Table  XIII) 

1   ' 

t 

13,571 

Yorktown  Heis^ts 

1 

5 

Wyoming  County 

33 

94 

2,880 

1 

Arcade , 

9 
7 
3 
5 

9 
5 

4 
2 

1 
3 

1             9 
i           16 

228 
106 

237 

Attica 

122 

Bliss 

i;           27 
2            28 

28 

Castile 

; 1 

......I....... 

30 
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Westchester-Wyoming  Counties. 


Number  of  Employees 

AT  Time  of  Inspection. 

Weekly  Houbs  of  Labor. 

Chil- 
dren 
under 
14  years 
(in  shop 
except 

as 
noted) . 

In 

office, 

etc. 

SHOP  FOBCE. 

NUMBER  OF  EMPLOYEES  (iN 

shops)  who  WOBK — 

Total. 

Total. 

Men 

(18  yrs. 

+). 

Youths 
(16-18 
years) . 

Boys 
(14-16 
years). 

Women 

(16  yrs. 

+). 

Girls 
(14-16 
years). 

hours    5?:" 
or  lew..  •«>""• 

1 

58-63 
hours. 

Over 

63 
hours. 

25.696 

781 

24,915 

17,713 

599 

61 

6,483 

59 

i 

2,499  16,169 

4,261 

1,986 

3 



8 

7 
7 
2 

i 

3 

5 

k 

28 

45 

8 

42 

B4 
H 

3 
82 
81 

4 
43 

14 
6 
6 
8 

"112 
71 
22 

29 

27 

io 

357 
1  

!         94 

3 

36 

101 

213 

213 

33 

12 

34 

12 

215 

52 

58 

3 

65 

6 

1,310 

429 

329 

see 

-  2 

214 

13 

2 

2 

128 

185 

25 

1.054 

174 

2 

777 

288 

200 

292 

885 

856 

335 

2,358 

761 

442 

402 

300 

4 

21 

2,296 

699 

601 

25 

1 

5 

73 

401 

322 

7 

258 

254 

13,138 

5 

2,519 

3 

20 

86 

202 

202 

29 

11 

34 

12 

213 

50 

56 

3 

65 

6 

1,187 

426 

280 

256 

2 

207 

13 

2 

2 

124 

181 

24 

813 

148 

I 

1 

3 

6 

27 

213 

213 

36 

1 



6 

15 

9 

11 

11 

4 

1 

I         26 
61 

4 

109 

13 

220 

1 
1 

£20 

1 

35 

;         33 

12 

1    '      ■    ' 

1 
3 

11 

35 



31 

12 

210 

, 

12 

. . 

1 

215 

....  ^ 
2 

5 
52 
50 

52 

61 

2 

7i           1 

::;::j::::::: 

3 

3 

65 

65 

6 

32 



6 

1,315 
429 

io 

3 
6 



113 

5 

1.172 
429 
329 
306 

101 



SSI 

4S 
60 



S06 

2 

2 

242 

7 

211 

8 

1 

13 

3 

8 
2 

2. 

2 

1 

1 

2 

2 
31 

i 

128 

4 
4 
1 
17 
2 

40 

53 

4 

185 

185 
8 

25 

•  •       • 

14 
183 

3 

8 

1,099 
182 

4 
1 
2 
8 
5 
2 

? 

1 

208 
23 

12 

463 

52 

2 

421 

288 

17 

400 
122 

....••• 

2 

819 

595 
172 
165 
125 
850 
830 
277 
1,712 

741 

323 

25 

300 

4 

20 

1.640 

604 

86 

16 

1 

5 

50, 

263 

183 

6 

249 

226 

8,325 

5 

1,583 

21 

11 

8 

5 

23 

22 

7 

45 

19 

16 

147 

94 

26 

162 

12 

4 

51 

589 

6 
6 





248 

108 

S12 

1 

214 

IRH 

295 

290 

16        856 

2 
13 

967 

j 

937 

856 
278 
660 
Aa5 

339 

2.401 

775 

io 

3i 

83 

23 

1,270 

265 

440 

400 

3 
345 

447 

102 
375 

1 

2 

2  ../... 
■      2 

i 

407 

SOS 



'soo\ 

4 

4' 

21 

1 

48 

23 

2 

1 

13 

649 

2 

601 

12 

2 
45 

•   ••••■ 

6 

1,583 

697 

2.408 
770 

13 

2 

2 



591 

70 

507 

8 

4 
4 

i9 

623 

25 



13 

1 

1 

5 

1 

1 

5 
8 

73 
430 

4 
7 
6 
1 
7 
6 
375 

'         i9 

131 

131 





18            9 
15         344 

38 
42 

S49 

322 
"258 

7 

6 

1 

1 

258 

2 
^4 

. 

264 

13,495 

5 

23 

4,387 



27 

ios 

311 

63 
11,016 

62 

366 

5 

2,280 

■■■*2i 

1,445 

2.613 

37 

24 

851 



24 

53 

80 

106 

192 

9 

16 
1 
2 

183 

104 

18 

22 

110 

103 

18 

22 

4 

1 

67 

1 

' 

179 
36 
18 
20 

4 

120 

68 

19 

1 

24 

^  ]  1  [  [  ]  ]  j 

2; 

ais 
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TaMe  XII. —  Statistics  of  Factories  Inspected  in  eacii  County  and  Town  —  Concluded. 


County  and  City  or  Village. 

(With  industries  having   200  or  more 
employees  specified  in  each  locality.) 

Num- 
ber of 
inspec- 
tions. 

Places 
Inspected. 

Num- 
ber of 
estab- 
lish- 
ments 
with 
no  em- 
ployees. 

Num- 
ber of 
owners 
at  work 

Largest     Number     of 
Employees    in    the 
Year. 

Once. 

More 
than 
once. 

Office 
help. 

1 

Shop 
force. 

Total. 

Wyoming  County — Concluded. 

Perrv 

16 

£ 

1 
3 
1 
1 
1 
1 

'? 

2 
75 

16 

2 
1 
3 

1 
1 
1 
1 
18 
1 
2 

75 

13 

31 
19 

7 

1 

1,431 
979 

sei 

22 

21 

33 

200 

200 

616 

195 

74 

927 

1   462 

Hosieru  and  knit  aoods 

998 

Cutlery 

368 

Pike 

1 

23 

Portageville 

21 

Rock  Glen 

2 
5 
5 
26 
6 
1 

20 

35 

Silver  Springs 

205 

Groceries 

205 

Warsaw 

9 

642 

Articles  of  horn,  bone,  shell,  etc 

200 

Wyornipg 

75 

Yates  County 

1 

30 

947 

Benton  Center 

2 
4 

1 
7 
3 
2 
1 
1 
2 
45 
2 
4 
1 

2 
4 
1 
7 
3 
2 

•   1 
1 
2 

45 
2 
4 
1 

1 
1 



5 
30 
14 
60 
10 

7 

5 
15 
64 
626 
45 
43 

3 

5 

Branchport 

30 

Cascade  Mills 

14 

Dundee 

\ 

1 
1 

1 

1 

60 

Ferguson  Comers 

10 

Glenora 

7 

Jerusalem 

5 

Kai^Wa  Park .     ,  , 

15 

Milo  Mills 

1 

2 
18i 

66 

Penn  Yan 

18 

1 

1 

644 

Potter 

45 

Rushville 

1 

43 

Seneca  Mills 

3 

1 

Report  of  Bureau  of  Factory  Inspection,  1909.  219 


Wyoming- Yates  Counties* 


NuMBBB  OP  Employees  at  Time  op  Inspection 

Weekly  Hoitbb  of  Labob. 

Chil- 
dren 
under 
14  years 
(in  shop 
except 

as 
noted) . 

In 

ofl&ce, 

etc. 

SHOP  FOBCE. 

NUMBEB  OF  EMPLOYEES  (iN 
shops)  WHO  WORK 

Total. 

Total. 

Men 

(18  yrs. 

+). 

Youths 

(16-18 

years). 

Boys 
(14-16 
years) . 

Women 

(16  yrs. 
+). 

Girls 
(14-16 
years). 

51 

hours 
or  less 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

1,415 
981 

•31 

19 
7 
1 

2 

5 

6 
26 

6 

1 

20 

1,384 

9es 

361 

14 

21 

20 

200 

200 

549 

137 

4 

656 

775 

421 

.  300 

8 

20 

15 

155 

156 

353 

61 

4 

529 

•       31 
13 
18 

18 

6 

13 

541 

607 

27 

6 

19 

16 

3 

44 
19 
16 

5 

« 

1,332 

943 

346 

14 

20 

20 

200 

200 

437 

133 

4 

536 

3 

368 

15 

21 

1 

1 

22 

5 

45 

46 

186 

80 

205 

£06 

675 

14£ 

2 

2 

4 

2 

4 

2 

8 
4 

7 

97 

5 

676 

8 

2 

115 

2 

29 

34 

57 

5 



2 

18 



6 

10 

14 

37 

4 

7 

2 

5 

64 

486 

10 

9 

3 

6 
4 

14 

28 
4 
7 
2 
5 

64 
380 

10 
3 
3 

5 

10 

14 

27 

4 

7 

2 

10 

6 

14 

37 

9 

10 

4 

7 

2 

5 

5 

50 

2 

66 

U 

434 

10 

9 

504 
10 

8 

2 

94 

2 

26 

24 

9 

6 

3 

3 
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TABLE  Xm.^  STATISTICS  OF  FACTORIES  INSPECT  ED 


In- 
dustry 
num- 
ber. 


1-b. 
4-b. 
5-a. 


1-a.. . 
1-e.. . 
2-b... 
2-c... 
2-e... 
2-f... 
2-g... 
3-b. . . 
3-g... 
3-h. . . 
3-i... 
3-m .  . 
3-n. . . 
3-p. . . 
3-q. . . 
3-r... 
3-t... 
3-u... 
3-v... 
4-a... 

4-c. . . 

5-a.. . 
5-g.. . 

7 

8-e... 


1..  . 
2-a., 
2-b. 
2-c.. 
3..  . 
4-c. . 
4-e.. 
5-a., 
5-b. 
5-c. . 
5-e. . 
6.  .  . 
7-b. 


1 

2 

3-b... 
3-d. . . 
3-g... 


City  and  Industry. 


ALBANY. 

I.  Stone,  Clay  and  Glass  Products. 

Cut  stone 

Terra  cotta  and  fire-clay  products 

Building  glass 

Total— Group  I 

II.  Metals,  Machines  and  Convey- 

ances. 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Copper  work 

Brass  and  bronze  castings 

Brass  and  bronze  ware 

Sheet  metal  work 

Metal  goods,  not  elsewhere  specified .... 

Pig  iron 

Hardware,  not  elsewhere  specified 

Cutlery 

Tools  and  dies ; . . . 

Metal  furniture 

Wire  work,  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work . . 

Cooking  and  heating  apparatus 

Stationary  engines,  boilers,  etc 

Machinery,  not  otherwise  specified 

Castings 

Telegraph,  telephone  and  fire  alarm  ap- 
paratus   

Djnttamos,  motors  and  electrical  sup- 
plies   

Carriages,  wagons  and  sleighs 

Railway  repair  shops 

Agricultural  implements 

Scales,  meters,  phonograph.s,  etc 

Total— Group  II 

III.  Wood  Manufactures. 

Saw  mill  products 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood. . . 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 

Other  cabinet  work 

Pianos,  organs,  etc 

Mats  and  woven  goods 

Total— Group  III 

IV.  Leather  and  Rubber  Goods. 

Leather 

Furs  and  fur  goods 

Saddlery  and  harness 

Boots  and  shoes 

Canvas  and  sporting  goods 


Laboest 

Number  of 

Employbss. 

Num- 
ber of 

OFFICB 

Num- 
ber of 

Places 
in- 

1 

FORCE. 

inspec- 
tions. 

spect- 
ed. 

owners 

at 
work. 

grand 

t 
1 

Office 
help. 

• 

Shop 

force. 

TOTAL. 

Total. 

14-16 
yean. 

1 
2 

1 
2 

2 

1 

3 

10 
105 

10 
45 



3 

1 

1 

1 

4 

4 

i 

4 

4 

4 

3 

119 

59 

3 

1 
2 
1 
1 

1 
2 
1 
1 

1 
2 

1 
1 

1 
7 
4 
3 

1 

7 
4 
3 

1 

•      •      Vi  •     •     • 

2 

2 

1 

2 

40 

39 

2 

3 

3 

4 

9 

210 

219 

9 

i 

1 

1 
1 
3 
1 
5 

2 

6 

'   15 

8 

2 

21 

6 

15 

6 

2 

22 

1 

1 

3 

3 
2 
5 

...... 

i 

1 

5 

1 

1 

1 

1 

3 

68 

34 

3 

1 

1 
1 

2 
2 



2 

6 
25 

6 
27 

1 

2 

2 

2 

1 

5 

122 

127 

5 

6 

6 

4 

33 

466 

497 

33 

•  •  ^  ■  •  • 

3 

3 

7 

2 

77 

74 

2 

6 

6 
2 

2 

1 

6 

25 
50 

4 

7 

24 
50 

4 

8 

2 

2 

1 
2 

1 

1 

1 

8 

8 

10 

1 

78 

79 

1 

2 

2 

39 

2,023 

2,062 

39 

1 

1 

5 

65 

33 

5 

1 

1 

3 

270 

273 

3 

58 

58 

58 

106 

3,603 

3,622 

106 

1 

• 

4 
7 

^ 

5 
5 

9 

14 

142 

14 
151 

9 

2 
3 

2 
3 

3 
4 

i 

31 
31 

25 
32 

i!:::::: 

2 
1 

2 

1 

2 

3 

13 
90 

10 
81 

3 ...... 

3 

4 

1 
2 

3 

4 

1 
2 

4 

2 

1 

2 

8 
64 

5 
35 

8 
60 

5 
37 

! 

2 

3 

3 

2 

2 

49 

51 

2 

1 

1 

2 

2 

23 

25 

2 

1 

1 

1 

24 

14 

34 

34 

31 

19 

529 

513 

19 

1 

3i 
31 

1 
3 
3 
3 

3 

82 
11 

81 

3 

72 
10 
84 

2 
3 
6 

3 

3 

2: 

2I 

3 

1 

16 

5 

1 
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IN  FIRST  AND  SECOND  CLASS  CITIES:  BY  INDUSTRIES. . 


NUMBEB  OF  EmPLOTBEB  AT  TlME  OF  INSPECTION. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  FORCE. 

'  number  of  employees  (in 
1        shops)  vtho  work 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

SEX  AND  AOE. 

51 
hours 

or 
less. 

52-57 
hours. 

1 

6&-63 
hours. 

1 

1 

Over 

63 
hours. 

1 

ye&rs 
shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 

yr8.+). 

Youths 

(16-18 

yrs.). 

Bo3r8 
(14-16 

yrs.). 

Worn. 

(16  yrs. 

+). 

Girls    ; 
(14-16  ' 

yrs.). 

ex- 
cept 

an 
nofd). 

10 

10 
17 

4 

10 

42 

4 

10 

1 

42 

25 



1 

42 

1 

4 

4 

*'*(•""'"• 

1 

1 

56 

31 

25 

56 

14 

42 

1 

1 

7 
4 
3 

12 
3 
6 

15 
6 
2 

21 

6 

' * ' " i6 
12 
24 
10 

4 

7 
53 

1 
6 
4 
3 

■ 

1 
5 

7 

1 

1 

2 

4 

4 

1 

1 

3 

« 

3 
25 

58 

37 

25 
207 

37 
177 

6 

•   •••••  • 

12 

152 

6 

210 

1 

' 

32 

6 

1 

15 

15 

5 

2 

20 

29 

6 

25 

122 

464 

72 

24 

50 

4 

5 

73 

2.023 

28 

220 

, 

15 
3 

6 

1 

2 

2 



1 

. 

2 

21 

1 

8 

8 

31 

6 

31 

31 

2 

6 

*    '      1    ' 

25 

25 
122 
198 

60 

'"260 

] 

25 
122 
57 
42 
16 
50 

3 

7 

122 

464 

11 

396 
30 

8 

72 

24 

50 

40 

1 

4 

1 

7 

2 
3 



78 

25 
24 
28 

'i,'999 
"276 

2 

' 

78 

2,023 

i 

2,023 

28 

1 

28 

270 

8 

41 

i          42 

228 

1 

3,516 

212 

785 

2,519 

3,421 

17 

2 

75 

1;       149 

2,836 

531 

14 

14 
64 
25 
31 
10 

8 

16 
5 
3 

14 

""ii 

13 

129 

22 

10 

9 
60 

8 
23 

5 
32 
49 
23 
14 

1 
8 

2 

1 
6 

\ — 

1 

14 
37 
23 

142 

88 

5 

1 
1 

38 
2 

67 

25 

2 
18 

31 

1 

4,          26 
4,            6 

'          65 

2             5 

10 

78 

78 

13 

13 

8 

1 
3 

60 

44 

1 

36 

44 

13 
5 

5 

35 

32 
35 
23 

3 

35 
37 

49 

12 

1 

23 

23 

14 

14 

' 

494 

194 

300 

397 

21 

7 

69 

70 

193;       231 

3 

3 

3 

10 

23 

4 

3 

8 
10 
47 

3 

' 

1 

;     3 

72 

69 

63 

1 

72 
6 

10 

1     4 

81 

58 

4 

2 

28 
1 

2 

501          23 

4 

1     4 
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Table  Xm. —  Stetistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Conthraed 


City  and  Industky. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labgbst 
Number  of 
Employees. 

grand 
total. 

office 

In- 

1 

jr(iici;£* 

dustry 
num- 
ber. 

Office 
help. 

Shop 
force. 

Total. 

14-16 
years. 

4.  .    . 

ALBANY  —  Continued. 

IV.  Leather  and  Rubbeb  Goods  — 
Concluded. 

Rubber  and  gutta  percha  goods 

Brushes 

3 

1 

3 

1 

2 

1 

i 

8 

7 

7 
8 

5-c 



1 

Total — Group  IV 

16 

16 

17 

5 

208 

189 

5 

V,  Chemicals,  Oils,  Paints,  Etc. 
Sodas  and  other  alkalies 

1-b.... 

2 
2 
1 
2 

1 

I 
1 
1 

2 
2 

1 
2 

1 
1 

1 
1 

5 

1 
1 

2 

1 

4 
6 
1 
3 
3 

i 

4 

130 
98 
18 
27 
19 
2 
16 

113 

111 

104 

13 

30 

22 

2 

17 

117 

4 

6 
1 
3 
3 

1-d.... 

Other  chemicals  and  druss 

3 

Wood  alcohol  and  essential  oils 

4 

Animft]  o'l  P»*oducts 

5 

Mineral  oil  products .* 

6 

Soao.  oerfumerv  and  cosmetics 

7-c.... 

Glue,  mucilage,  etc 

1 
4 

7-f 

Celluloid  and  other  olastics 

Total — Group  V 

11 

11 

10 

22 

423 

416 

22 

VII.  Printing  and  Paper  Goods. 
Paper  boxes  and  tubes 

2-a 

3 
1 
3 

27 
7 
5 
1 

3 

1 
3 
27 
7 
5 
1 

2 

5 

20 
7 
5 
1 

4 

1 
22 
88 

9 
12 

1 

97 

11 

259 

1,390 

140 

107 

8 

101 

12 

247 

1  473 

145 

119 

7 

4 

1 
22 
88 

9 
12 

1 

2-b.... 

Paper  bags  and  sacks 

2-c 

Other  paper  goods 

3-a 

Printing  and  publishing 

3-b.... 
3-c.... 
5 

Bookbinding  and  blank-book  making. . .  . 

Lithographing  and  engraving 

Photography 

Total — Group  VII 

47 

47 

40 

137 

2,012 

2,104 

137 

VIII.  Textiles. 
Camets  and  ruirs 

2-a .... 

2 
2 

1 

2 
2 
1 

2 
4 

1 

4 

10 

441 
6 

10 

436 

6 

4 

Hosiery  and  knit  soods 

4 

5-a. . .  . 

DveiniE.  finishinir.  etc. ...                  

Total — Group  VIII 

5 

5 

7 

4 

457 

452 

4 

IX.    Clothing,    Millinery,    Laundry, 

Etc. 
Tailoring 

1-a 

46 

7 

17 

1 
3 
1 

18 
1 

12 
1 
4 

46 
7 

17 
1 
3 
1 

18 
1 

12 
1 
4 

50 
3 

14 

1 
5 
1 

20 
2 

13 
1 

^ 

o 

6 
12 

1 

i 

...... 

5 

4 

237 

1,273 

381 

5 

19 

2 

190 

2 

254 

3 

77 

235 

1,213 

333 

1 

20 

2 

92 

2 

257 

3 

81 

6 
12 

1 

1-b... 

Shirts  collars  and  cufifs  . .            

2-a 

Dressmaking 

Corsets,  crarters.  etc.                          .... 

2-e..    . 

3 

Men's  hats  and  caps 

Artificial  feathers  and  flowers 

1 

4-a 

4-b.... 
5-a 

Millinery 

Curtains,  embroideries  etc 

1 

6-ai 

Laundries  (non-Chinese) 

Cleaninir  and  dveinsr                               ... 

5 

6-b... 

7 

Clip  sorting 

4 

Total — Group  IX 

111 

111 

115 

30 

2.443 

2,239 

30 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  oroducts            .  . 

1-a 

1 
3 
2 
2 
2 
2 
62 
18 

1 
3 
2 
2 
2 
2 
62 
18 

1 
4 
1 
4 
2 

■ ■ ■ ' 52 
15 

1 

7 
3 

2 

6 
6 
2 

4 

24 

14 

7 

15 

69 

209 

141 

5 

31 

17 

7 

17 

75 

215 

131 

1 

1-d.... 
1-e 

Coffee  and  spice  roasting  and  grinding , .  . 

Groceries,  not  otherwise  specified 

Provisions 

Dairv  oroducts                    ... 

7 
3 

2 

3 

2 

4-b... 

Crackers  and  biscuits 

6 

4-c.... 
4-d.... 

Bread  and  bakery  products 

Confectioners'^  and  ice  cream 

6 

2 
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Albany. 


NCMDER  OF  EmPI/OTEES  AT  TiME  OF  INSPECTION. 

Weekl  y  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  FORCE. 

1   number  of  empi/otees  (in 
shops)  who  work 

r 
1 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

SEX  AND  AQE. 

51 
hours 

or 
less. 

62-57 
hours. 

6&-63 
hours. 

Over 

63 
hours. 

yc&rs 

(in 
shops 

Total. 

1-19. 

1 

20- 
199. 

200 

Men 

(18 
yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 

yrs.). 

Worn. 

(16  yrs. 
+). 

Girls 

(14-16 

yrs.). 

ex" 

cept 

as 

nofd). 

7 

7 
7 

7 
4 

i 
1 

I 

1 

1 

1 

! 

1 
1 

5 

2 

7 

7 

1 

2 

184 

57 

127 

82 

5 

2 

94 

1- 

2 

139 

43 

107 

5 
2 
12 
27 
19 
2 
16 

102 
96 

61 
87 

7 
22 
19 

2 

15 
100 

30 

1 
1 

15 

8 
5 

1 

5 
11 
12 
14 

102 

85 

98 

2 

2 

12 

27 

4 

1 

12 
19 

19 

9 

2 
16 

16 

1 

113 

113 

13 

113 

394          83 

311 

313 

35 

2 

42 

2 

3 

60 

331 

97 

5 

11 

92 

25 
2 

96 
1.013 

65 

67 
4 

2 

1 

69 

9 

110 

315 

63 

35 

1 

5 
11 
54 
16 
97 
64 

6 

92 

11 

2251          17 

208 

655 

98 

81 

"eis 

11 

45 

6 

I 
1 

3 

•11 

2 

1 

5 

1 

3 

8 

1,3.59 

38 

43 

'    163 
10 

1 

1.385        112 

136          38 

107i         26 

6 

6 

1,967 

215 

1.134 

618 

1.272 

66 

18 

602 

9 

1,448 

253 

266 

10 

10 
9 
6 

7 

88 

4 

1 
10 

1 

i 

2 
332 

1 
9 

9 

432 



423 

2 

2 
1 

421 
5 

6 

448 

25 

423 

99 

12 

1 

334 

2 

3 

10 

435 

229 
1.201 

142 

4 
75 

1 
19 

2 
41 

2 
96 

3 
27 

87 

194 

47 

'i;663 

210 

137 
61 
60 

3 
5 
1 

2 

87 

1,112 

266 

1 

5 

2 

87 

• 

23 

5 

32 
17 
14 

50 

355 

80 

1 
19 

2 
74 

130 
829 

238 

17 

1 

332 

1 

19 

14 

2 

91 

50 

1 
2 

61 
3 

39 

3 

16 

1 

2 

182 

3 

67 

2 

252 

.156 

1 

190 

34 

36 

3 

77 

50 

1 

37 

10 

2,209 

412 

584 

1,213 

378 

11 

2 

1,787 

31 

113 

627 

1,452 

17 

1 

4 

4 
24 
14 

7 
15 

8 

150 

44 

4 

20 

5 

7 

15 

60 

142 

57 

« 

4 
3 

24 



4 
9 

11 
9 

10 
5 

14 

i 

7 

15 

11 

4 

69 

61 
59 
85 

9 
63 
53 

9 
54 

15 

60 
134 
109 

209 
129 

3 

12 

1 
3 

4 

13 
4 

8 

1 

•   >••«• 

224 


!New  Yobk  State  Department  of  Labob. 


Table  Xm. —  Statistics  of  Factories  Inspected  In  First  and  Second  Class  Cities:  By  Industries  —  Continaed 


In- 
dustry 
num- 
ber. 


5-c.. 
5-e. . 
5-f.. 
6-a.. 
6-b.. 


1 
2 
4 


1-a... 
1-b... 
2-n... 
2-b... 
3b... 
3-c. . . 
3-e . . . 
3-f... 
4-a. . . 
4-b... 
4-c.. . 
5-a.. . 
6-b... 
5-c . . . 


1-a.. 
1-e.. 
2-a. . 
2-b.. 
2-c.. 
2-d.. 
2-e.. 

2-f.., 

2-g.. 

3-b.. 

3-c. . , 

3-d.. 

3-g.. 

3-h.. 

3-i.. 

3-k.. 

3-m. , 

3-n.. 

3-p. . 


» 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labqbst 
Number  of 
Employees. 

OBAND 

total. 

OFF 
FOB 

ICE 

City  and  Industry. 

Office 
help. 

• 

Shop 
force. 

Total. 

14-16 
years. 

ALBANY  — ConcZttded. 

X.  Food,  Liquobs  and  Tobacco  — 

Concluded. 

Mineral  and  soda  waters 

I 

1 

1 

29 

2 
9 

1 

1 

29 

2 
5 

•   ■ 

2 
29 

■      '34 
4 

6 

13 

342 

14 

40 

312 

8 

372 

18 

40 

265 

1 

Malt  liquors 

34 
4 

Vinous  and  distilled  liquors 

Tobacco  and  snuff .* 

Cigars 

6 

Total — Group  X 

134 

134 

117 

7lj   1.204 

1,201 

71 

XI.  Wateb,  Light  and  Poweb. 
Water 

1 
3 
2 

1 
3 
2 

32 

36 

32 

39 

120 

Gas 

•   •••«• 

3 

3 

7 

Steam  heat  and  power 

7        113 

Total — Group  XI 

6 

6 

10 

181 

191 

10 

Total — ^Albany 

426 

426 

399 

407 

11,179 

10,986 

407 

1 

BUFFALO. 

I.  Stone,  Clay  and  Glass  Products. 
Crushed  stone 

4 
6 
3 
2 
1 
4 
4 
1 
5 
2 
1 
4 
4 
3 

4 
6 
3 
2 

1 
4 
4 
1 
5 
2 
1 
4 
4 
3 

71 

259 

13 

7 

4 

39 

28 

2 

2.'>fi 

71 

247 

12 

5 

3 

31 

20 

2 

256 

46 

331 

67 

206 

51 

Cut  stone 

3 

1 

17 

i 

1 

17 

Asbestos,  sraohite.  etc 

Abrasives 

1 
.     1 

Cement  and  lime 

Plaster  (wall  and  land) 

Artificial  stone * 

2 

1 
6 

7 

3 

1 

3 

3 


Plaster  casts  and  ornaments 

Buildins  brick 

Terra  cotta  and  fire-clay  products 

Pottery  products 

4          62 

5        326 

3          72 

40        167 

4 
5 
3 
40 
3 

Building  glass 

Beveled  glass  and  mirrors 

Pressed,  blown  and  cut  glassware 

3 

73 

.  .  .... 

Total  — Group  I 

44 

44 

24 

77 

1,379 

1,348 

77 

II.  Metals  Machines  and  Con- 
veyances. 
Silver  and  plated  ware 

2 
17 

3 

8 
12 

3 

12 

42 

14 

5 

6 

6 

18 

5 

12 

1 

4 

8 

4 

2 
17 

3 

8 
12 

3 

12 

42 

14 

5 

6 

6 

18 

5 

12 

1 

4 

8 

4 

2 

18 

5 

4 
2 

8 

32 

12 

2 

4 

2 

12 

7 

6 

1 

29 

26 
374 
288 
163 
308 

11 

472 

1,427 

107 

842 

168 

337 

572 

56 

382 

1 

145 

210 

363 

1 
57 
14 
10 
18 

2 

44 

106 

3 

20 

11 

36 

■      39 

5 

141 

Jewelry,  gold  pens,  etc 

57        338 
14        277 
10        163 
18|       401 

21         17 

Copper  work 

Brass  and  bronz  castings 

Gas  and  electric  fixtures 

Brass  and  bronze  ware,  not  elsewhere 
specified 

44 

112 

3 

20 

11 

36 

39 

5 

141 

476 

1,556 

157 

891 

436 

389 

579 

58 

265 

1 

161 

193 

627 

Sheet  metal  work 

Metal  goods  not  elsewhere  specified 

Pig-iron 

Rolling  mills  and  steel  works 



Hardware,  not  elsewhere  specified 



Tools  and  dies 

Fire  arms 

Metal  furniture 

6 

'           1 

21 
37 
20 

21 
37 
20 

Wire  work,  not  elsewhere  specified 

Car  wheets  and  railway  equipment 

' i 

Eepobt  of  Buheau  of  Factoby  Inspection,  1909. 
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Albany-Buflklo. 


Number  op  Emplotees  at  Time  of  Inspectiox. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 

nofd). 

SHOP  FORCE. 

NUMBER  of  employees   (iN 

shops)  who  work 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

SEX  AND  AQE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 

yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 
yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

8 

8 
21 
14 

'•'97 

8 

338 

14 

31 

165 

2 

107 

6 
230 

338 

317 

.   1 
14 

14 

. 

40 

40 
162 

7 

4 

2 

40 
167 

250 

90 

84 

8 

1,130 

406 

724 

866 

26 

6 

228 

4 

364 

413 

340 

13 

32 

7 

32 

29 

113 

► 

32 

36 

113 

32 

36 

36 

113 

113 

181 

7 

174 

181 

« 

145 

36 

10,579 

1,642 

4,164 

4,773 

7,065 

193 

40 

3,231 

50 

2,152 

4,690 

3,671 

66 

1 

71 

21 

20 

12 

4 

2 

31 

17 

2 

'4 

50 
210 

71 

166 

6 

4 

2 

30 

17 

2 

238 

42 

136 

32 

160 

45 

• 

71 
3 

7 

• 

230 

64 
6 

5 

107 
5 
2 
2 

115 

12 

4 

' 

2 

2 

31 

1 

31 

17 

17 

2 

171 

2 

256 

256 
38 

"326 

17 

1 

85 

42 

« 

42 

326 

18 
1 
5 

7 

i 

158 
31 

7 

14 

312 
64 

115 
13 

64 

20 

5 

11 

44 

161 

37 

166 

51 
35 

48 

3 

1,271 

149 

796 

326 

951 

42 

9 

262 

7 

106 

810 

.  240}       115 

25 

3 
72 

4 
29 
59 

9 

47 

194 

70 

4 

8 

10 

60 

11 

32 

1 

18 

63 

22 

245 

50 

124 

-      231 

■"226 

20 
254 
274 
132 
285 
9 

355 
1,057 

55 
822 
156 
295 
462 

44 

208 

1 

99 

98 
340 

5 

17 

25 

• 

317 

7 

37 

2 

27 

290 

«   ••■••• 

274 

54 
143 
257 

1 

389 

1,075 

47 

28 

135 

245 

134 

45 

139 

220 

153 

5 
5 

16 

10 

33 

6 

31 
86 
18 

290 

9 

2 

8 

160 

39 

428 

180 

320 

34 

24 

149r 

291 

169 

40 

209 

201 
807 

*794 
***364 

20 

113 

7 

9 
9 
5 

44 

140 
37 

2 

1,321 

104 

822 

794 

157 

1 
5 
44 
7 
6 

22 

53 

390 

5 

98 
1 
4 

28 

301 

1 
1 

3 
9 

1 
4 

533 

26 

51 

241 

1 

26 

1 

124 

106 
110 
343 

2 

23 

3 

6 

23 
46 

9 

4 

111 
141 
343 

173 

3-13 

8 


2'26 


Kew  Yoek  iSrATE  Depabtment  of  Labob. 


Table  Xm. —  StatiBtics  of  Factories  Inspected  In  First  and  Second  Class  Cities:  By  Industries  —  Continue  j* 


In- 
dustry 
num- 
ber. 


3-q... 
3-r. . . 
3-s. . . 
3-t . . . 
3-u... 
3-v... 
4-a.. . 

4-c . . . 
o-a. . . 
5-b . . . 
6-c. . . 
5-d... 
5-e... 
S-g... 

6 

7 

8-a. . . 
8-b . . . 
8-c... 
8-e... 


2-a.. 

2-b.. 

2-c.. 

3.  .  . 

4-0.. 

4-e.. 

•5-a.. 

5-b.. 

5-c. . 

5-d.. 

5-e.. 

6... 

7-b.. 

7-Q.. 


1... 

2.  .  . 

3-a. 

3-b. 

3-c., 

3-d. 

3-e.. 

3-f., 

3-g. 

4.  .  . 

5-b. 

5-c. , 

5-d. 


City  and  Industry. 


;  Num- 
I  berof 
I  inspec- 
tions. 


BUFFALO  —  Continued. 


II. 


Metals,  Machines  and  Con- 
veyances —  Concluded. 
Architectural  and  ornamental  iron  work. 

Cooking  and  keating  apparatus 

Typewriting  and  registering  machines .  .  . 

Stationarj-  engines,  boilers,  etc 

Machinery,  not  elsewhere  specified 

Castings 

Telegraph,  telephone  and  fire-alarm  ap- 
paratus   

Dynamos,  motors  and  electrical  supplies . 

Carriages,  wagons  and  sleighs 

Blacksmithing  and  wheel wrighting 

Cycles 

Motor  vehicles 

Cars 

Railway  repair  shop** 

Boat  and  ship  building 

Agricultural  implements 

Prpfessional  ana  scientific  instruments. .  . 
Optical  and  photographic  apparatus.  .  .  . 

Lamps,  reflectors,  stereopt.icona,  etc 

Scales,  meters,  phonographs,  etc 

Total— Group  II ......  ^ 


III.  Wood  Manufactures. 

House  trim 

Packing  boxes,  crates,  etc 

Cignr  and  fancy  wood  boxes 

Cooperage 

Wooden  toys  and  novelties 

Other  articles  «ind  appliances  of  wodtt. 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 

Mats  and  woven  goods 

Brooms 

Total  —Group  III 


IV.  Leather  and  Rubber  Good.s. 

Leather 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 

Traveling  bags  and  trunks 

Boots  and  shoes 

Gloves  and  mittens 

Fancy  leather  goods 

Canvas  and  sporting,  goods 

Rubber  and  gutta  percha  goods 

Articles  of  horn,  bone,  tortoise  shell,  etc.  . 

Brushes , 

Mattresses,  pillows  and  other  articles  of 
hair,  feathers,  etc 

Total— Group  IV 


3 

8 

3 

20 

46 

18 

3 
9 

32 
1 
8 

31 
2 
9 
2 
8 
6 
8 
2 
4 


405 


26 

4 

7 

15 

7 

15 

33 

3 

13 

14 

3 

4 

1 

3 


148 


7 

14 
5 

16 
5 

19 
8 
4 
6 

10 
1 
2 

9 


106 


Places 

in- 
spect- 
ed. 


3 

8 

3 

20 

46 

18 

3 
9 

32 
1 
8 

31 
2 
9 
2 
8 
6 
8 
2 
4 


405 


26 

4 

7 

15 

7 

15 

33 

3 

13 

14 

3 

4 

1 

3 


148 


7 

14 
5 

16 
5 

19 
8 
4 
6 

10 
1 
2 

9 


Num- 
ber of 
owners 

at 
work. 


106 


6 
19 

8 

1 
8 

20 
1 
8 

11 
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11 
1 
6 

10 

8 

6 

18 


10 
11 


84 


9 

11 

4 

18 

4 

11 

6 

3 

8 

5 

1 

2 

8 

90 


Labobst 
Number  of 
Employees. 


Office 
help. 


5 
61 

5 

97 

217 

88 

22 

13 

2 


11 

326 

10 

139 

12 

111 

5 

8 

5 

26 


r,754 


131 

12 

5 

8 


31 

49 

1 

36 


6 
11 


290 


17 
3 
6 

16 
4 

23 
6 
4 

12 

15 
4 


111 


Shop 
force. 


90 
2,209 

26 
1,746 
2,111 
1,985 

146 

132 

231 

3 

236 

3,043 

739 

5,463 

1,477 

839 

58 

116 

177 

147 


27,988 


1,577 

175 

151 

314 

40 

414 

1,259 

43 

778 

84 

166 

301 

15 

9 


5,326 


586 
150 

98 
304 
126 
722 
100 

99 

58 
380 
150 

12 

49 


GRAND 
TOTAL. 


56 
2,074 

29 
1,569 
1,860 
1,936 

101 

134 

174 

2 

189 

3,316 

601 

5,063 

432 

668 

54 

109 

81 

158 


24,858 


2,834 


1.540 
174 
144 
236 

36 
426 
939 

41 
649 

81 
169 
383 

10 
6 


4,834 


558 

150 

86 

307 

121 

706 

94 

65 

46 

304 

85 

11 

50 


2,583 


OFFICE 
FORCE. 


5 

61 

5 

97 

i 

217 

88 

I 

22 

1 

13 

2 

11 

1 

326 

10 

131 

13 

111 

2 

5 

8 

5 

26 

1.740 

7 

131 

2 

12 

5 

8 

31 

49 

1 

■  •  •  \  •  • 

36 

6 

11 



290 

2 

17 

3 

6 

16 

4 

23 

6 

4 

12 

14 

2 

4 

«■*•••• 

1 

1 

-  110 

3 
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Bnflblar. 


Number  of  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

shopa 
ex- 
cept 
as 
not'd). 

SHOP  fobce. 

number  of  employees  (in 
shops)  who  work — 

number  at  work  in 
dHOPS  employing — 

SEX  AND  AOE. 

51 

hours 

or 

less. 

62-67 
hours. 

6&-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 
(14-16 

yrs.). 

■  J 

Worn. 
(16  yrs. 

+). 

Girls 

(14-16 

yrs.). 

51 

26 
40 
24 
100 
252 
23 

6 

24 

151 

2 
16 
90 

25 
195 

"ii778 

51 
1,961 

19 
1,431 
1,542 
1,794 

64 

105 

169 

2 

163 

2,882 

580 

4,780 

419 

514 

36 

87 

74 

130 

25 

16 

78 

9 

294 

283 

181 

58 

45 

31 

2 

7 

155 

10 
1,166 

15 
1,177 
1,319 
1,089 

21 

71 

130 

2,013 

51 

1 

769 

24 

5 

1 ,472 

473 
775 
992 

73 
97 
21 

899 
616 
833 

41 
92 
22 

8 

15 

2 

1 
29 

2 

1,643 

9 
2 

i 

1 

12 
576 

1,848 
79 

30 

7 

121 

5 
11 

172 

2 

178 

162 

541 

"2; 359 
591 

4,463 
350 
489 

13 

42 

11 

122 

1 
40 
4 
8 
1 
2 

1 
7 

1 
59 

2 
4 

169 
2,831 

591 
2,661 

2,990 

591 

4,932 
420 

22 

15 

26 

2 

4 

469 
70 
46 
34 
75 
74 

128 

3 

27 

2 

2,241 

420 

28 

39 

101 

2 

32 

138 

557 

3 

1 
1 

2 
6 
5 

1 

3 
3 

526 
7 

• 

49 

101 

76 

1 

73 
100 

132 

23,118 

1,517 

6,897 

14,704 

21,769 

738 

69 

637 

5 

354 

6,097 

16,158 

2,509 

1,409 

61 
27 
32 
87 
36 
112 
101 

8 
51 
47 

9 
21 
10 

6 

907 
135 
107 
141 

441 

1,305 

139 

26 

210 

24 

318 

771 

34 

518 

69 

157 

339 

8 

5 

95 
20 
10 
12 
4 
30 
73 

9 

■       3 

6 

6 

6 

8 

14 
3 

14 

34 
2 

21 

9 

3 

203 

1 

121- 

""62 

38 

17 

54 

130 

""23 

35 

154 

74 

9 

2 

1,274 
159 

63 
156 

17 
320 
751 

37 
387 

45 

9 

296 

162 

139 

93 

4 

228 

36 

7 
41 
38 

6 

1 

395 

58 
789 

32 
295 

34 
154 

70 

225 



■■'267 
*"28i 

890 

40 

613 

68 
7 
6 

14 
1 
1 

27 
3 

81 

2 

163 

• 

372 

2 
1 

17 

2 

1 
4 

10 

6 

4  544 

608 

2,722 

1,214 

3,923 

341 

71 

204 

5 

311 

719 

3,514 

, 

541 

28 
99 
23 
60 
12 
65 
61 
16 
34 
50 
...... 

49 

203 

48 

57 

231 

105 

310 

458 
50 
38 

243 
79 

335 
33 
20 
19 

281 

32 

8 

3 

23 
1 

22 
4 

17 

40 
2 
1 
1 

8 
3 
6 
9 
2 
63 
1 
1 

52 
91 
13 
32 
19 
228 
52 
39 
12 
9 
48 

2 

1 
3 

27 

2 

7 

3 

7 

10 

2 

78 

14 

5 

2 

45 

68 

43 

16 

1 

116 

46 

4 

5 

35 

81 

10 

46 

489 

86 

30 

265 

114 

489 

29 

62 

27 

265 

147 

80 

291 

117 

683 

4071       211 

27 

45 

1 

88 

61 

34 

290 

240, 

81 

81 


1 
2 

i 

11 

1 

49 

1 

46 

3 

1 

2,473 

508 

1,4441       521 

1,599 

114 

84 

641 

35 

129 

606 

1,839 

-1 , 

22S 
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Table  Xm.—  Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continued 


In- 
dustry 
num- 
ber. 


X*9  •  •  •  • 

1-b. . . . 
1-d. . . . 
2**ft.  • . . 

2-b 

3 

4 

6 

6 

f  *^  •  •   •  • 

7-d .... 


2-c .  • . . 


1... 
2-a.. 
2-b.. 
2-c.. 
o-a«  • 
3-b.. 
3-c.. 
4... 
5... 


1... 

2-a. 

8... 

5-a., 

6-b. 

6... 

7... 


1-A... 

1-b... 
2-ft. . . 
2-b... 
2-c.. . 
2-e.. . 

3 

4-b. . . 
o-a.  • . 
6-b. . . 
6-c.. . 
d-ai.  . 
6-as.. 
6-b. . . 
7 


CiTT  AND  InDUSTBT. 


BUFFALO  —  C&ntinued. 

V.  Chemicals,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

Paints,  varnish,  etc 

Dyes,  colors  and  inks 

Wood  alcohol  and  essential  oils 

Animal  oil  products 

Mineral  oil  products 

Soap,  perfumery  and  cosmetics 

Glue,  mucilage,  etc 

Fertilizers 


Total— Group  V. 


VI.  Paper  and  Pulp. 
Paper  mills 


VII.  Pbintino  and  Papeb  Goods. 

Type  and  printers  materials 

Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Other  paper  goods 

Printing  and  publishing 

Bookbinding  and  blank  book  making. . 

Lithographing  and  engraving 

Wall  paper 

Photography 


Total  Group  VII 


VIII.  Textiles. 

Silk  and  silk  goods 

Carpets  and  rugs 

Cotton  goods 

Dyeing,  finishing,  etc 

Upholstery  goodfs 

Flax,' hemp  and  jute  manufactures. 
Oilcloth,  window  shades,  etc 


Total— Group  VIII, 


IX.  Clothing,  Millinery,  Laundry, 
Etc. 

Tailoring 

Shirts,  collars  and  cufifs 

Dressmaking 

Women's  white  goods 

Infants'  weai 

Corsets,  garters,  etc 

Men's  hats  and  caps 

Millinery 

Curtains,  embroideriefl,  etc 

Quilts,  comfortables,  etc 

Umbrellas  and  parasols 

Laundries  (non-Chinese) 

Chinese  laundries 

Cleaning  and  dyeing 

Clip  sorting 

Total — Group  IX 


Num- 

Places 

ber  of 

in- 

inspec- 

spect- 

tions. 

ed. 

13 

13 

2 

2 

9 

9 

7 

7 

7 

7 

7 

7 

6 

6 

7 

7 

8 

8 

2 

2 

1 

1 

69 

69 

2 

2 

4 

4 

15 

15 

1 

1 

4 

4 

82 

82 

9 

9 

13 

13 

1 

1 

1 

1 

130 

130 

4 

4 

3 

3 

1 

1 

1 

1 

1 

1 

2 

2 

1 

1 

13 

13 

242 

239 

8 

8 

152 

152 

1 

1 

1 

1 

6 

6 

8 

8 

79 

79 

7 

7 

1 

1 

1 

1 

32 

32 

7 

7 

14 

14 

22 

22 

581 

578 

Larobst 
Number  of 
Employees. 


Num- 
ber of 
owners 

at 
work. 


6 


34 


1 
66 
11 
18 


108 


228 

9 

136 


11 
13 


506 


Office 
help. 


Shop 
force. 


135 


47 

27 

18 

45 

5 

31 

1,057 

2 

2 


1,369 


11 


6 
56 

o 

16 

375 

3 
62 
20 


543 


11 


65 

6 

23 


J. 

4 

8 

2 

63 

5 

7 

1 

1 

1 

18 

116 

7 

6 
34 


259 


420 

14 

446 

199 

213 

498 

34 

328 

1,541 

40 

271 


4.004 


45 


49 

2,180 

125 

176 

2,010 

103 

771 

216 

3 


GRAND 
TOTAL. 


402 
6 

146 

6 

5 

10 

8 


583 


2,157 

263 

1,874 

8 

3 

20 

122 

674 

58 

21 

1 

1,139 

12 

151 

457 


6,960 


464 

11 

398 

173 

184 

504 

31 

319 

2,402 

36 

117 


4.639 


48 


53 

2,092 

108 

148 

2,204 

99 

781 

236 

3 


5,633      5,724 


404 
6 

152 

6 

5 

6 

11 


590 


1,910 

241 

1,677 

5 

3 

17 

90 

528 

59 

22 

1 

1,154 

12 

113 

388 


6.220 


office 
force. 


Total. 


127 


47 

27 

18 

45 

5 

31 

1,035 

2 

2 


1,339 


11 


6 
56 

5 

16 

375 

3 
62 
20 


543 


6 


3 
11 


65 

6 

23 


116 


6 
34 


259 


14-16 
years. 


1 

i 
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BnfMo, 


Number  of  Employees  at  Time  of  Inspection. 

* 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

shops 

SHOP  FORCE. 

NITMBBR  OF  EMPLOYEES  (iN 

shops)  who  work — 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

SEX  AND  AGE. 

51 
hours 

or 
less. 

52-67 
hours. 

68-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yrs.+). 

- 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 
yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

cept '  I 

as    ' 

not'd). 

337 

50 
11 
56 
11 

287 

83 
6 
333 
109 
141 
458 

19 
287 
930 

32 
115 

252 

5 

18 

•      27 

25 

1 

4 

0- 

2 

207 

3 

27 

6 

8 
1 

1 

130 

8 

26 

78 

35 

2 

16 
1,148 

11 

351 

295 

""'264 

123 
56 
23 

272 

213 
32 

116 

295 

%«•••• 

146 

5 

5 

166 

28;       138 
371       l/iS 

459 

402 

26 

26 

2 

1 

80 

1 

288 

31 

34 

2 

257 

196 

32 

115 

'i;i37 

1,367 

4 

351 
2 

2 

6 
2 

34 

115 

3,300 

286 

1,613 

1,401 

2,513 

88 

10 

685 

4 

260 

1,443 

900 

697 

37 

12 

25 

32 

1 

4 

37 

47 

47 

38 

269 

27 

31 

1,398 

28 

513 

210 

2 

5 

45 

2 

4 

136 

6 

60 

6 

1 

4 

12 

3 

36 

3 
6 

45 

222 

5 

"isi 
'■"i6 

308 

26 

664 

2 

1,633 

98 

117 

2,036 

40 

"   43 

375 

67 

50 

632 
103 

89 
1,173 

29 
669 

1,364 
'"28i 
■    '216 

i,538 

69 

97 

257 

57 

140 

"*'i72 
2 

103 

132 

1,829 

2 
2 

1,521 
70 
65 

96 

719 

216 

216 

< 

3 

3 

3 

5,181 

625 

2,695 

1.861 

2,516 

266 

64 

2,158 

178 

1,931 

1,184 

2,066 

402 

21 
6 

6 

5 
6 

8 

163 

218 

14 
3 

82 
6 
2 
2 
3 

2 
2 

2 
3 
2 

365 

19 

•       13 
3 

3 

2 
6 
5 

1 
8 

389 

6 

146 

146 

'"eo 

144 

6 

5 



3 
4 
3 

6 

5 

8 

1 

1 

679 

52 

309 

218 

112 

5 

8 

435 

19 

16 

25 

638 

1,845 
235 

798 

48 

689 

5 

3 

17 

47 

327 

58 

i 

186 
12 
49 

82 

1,047 
187 
965 

854 

30 

170 

15 
4 
6 

17 
4 

943 

199 

1,442 

5 

3 

17 

45 

488 

47 

16 

1 

861 

2 

45 

194 

16 

2 

32 

138 

19 

128 

1,444 

51 

1,154 

5 

3 

15 

77 

259 

42 

21 

1 

654 

1 

25 

116 

249 

166 

.372 

14 

1.654 

5 

3 

17 

2 

11 

236 

7 

88 

41 
.    196 



41 

19 

11 

5 

2 
....... 

-i 

623 

15 

28 
9 

58 

21 

21 



1 

1,038 

852 

166 
10 
61 

157 

7 

2 

2 

26 

358 
11 
82 

221 

12 

107 

58 
272 

1 

1 

•   •••■• 

17 

364 

2 

6,961 

2,322 

3,639 

■ 

1,524 

■■ 

36 

24 

4,308 

69 

365 

3,868 

1,714 

14 
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Table  Xm. —  Statistics  of  Factories  Inspected  in  first  and  Second  Class  Cities:  By  Industries  —  Continued. 


• 

City  and  Industry. 

cp=Borough8  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
(MBorougli  of  Kichmond. 

1 

1 

1 

1 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

GR.4.ND 
TOTAL. 

OFF 
FOB 

ICE 

In- 

Office 
help. 

• 

Shop 
force. 

w£* 

dustry 
num- 
ber. 

Total. 

14-16 
years. 

1-a. . . . 

BUFFALO  —  Concluded. 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  products 

15 

11 
•      5 

27 

4 

2 

4 

178 

33 
1 

10 

12 

23 
8 
1 

77 
1 

15 

11 
5 

27 

4 

2 

4 

178 

33 
1 

10 

12 

23 
8 
1 

75 
1 

1 

5 
2 

17 

3 

3 

1 

135 

17 
1 
6 
4 
3 
6 

'    "63 

84 

7 

30 

174 

9 

"""26 

44 

44 

2 

7 

14 

80 

23 

4 

4 

1,024 

51 

59 

1,676 

24 

27 

360 

959 

751 

14 

52 

271 

686 

46 

6 

518 

3 

924 
54 

81 

1,791 

33 

25 

295 

961 

591 

12 

48 

259 

688 

63 

8 

436 

3 

84 

7 

30 

174 

9 

1-c 

Fruits  and  vegetables,  canning  and  pre- 
serving   

1-e. . . . 

Groceries,  not  otherwise  .specified 

2 

Provisions 

1 

3 

Dairy  products 

4-a .... 

Macaroni  and  other  food  pastes 

4-b 

Crackers  and  biscuits 

20 
44 
44 

? 

14 

80 

23 

4 

4 

Bread  and  other  bakery  products 

4-d 

Confectionery  and  ice  cream 

o— a .... 

Artificial  ice 

6-c .... 

Mineral  and  soda  waters 

5-d 

Malt 

6-e. . . . 

Malt  liquors 

5-f 

Vinous  and  distilled  liquors 

5-g 

6-b.... 

Miscellaneous  bottlins 

Cigars 

6-c. . . . 

Ciearettes 

Total — Group  X 

412 

410 

267 

546 

6,527 

6,272 

546 

XI.  Water,  Light  and  Power. 
Gas 

2 

4 

4 

12 

276 

274 

12 

XII.  Building  Industry. 
CarDcnters'  shoos 

A " 

1 
1 

1 

1 

2 
1 

2 

4 

2 
4 

c 

Plumbers'  shops 

Total— Group  XII 

2 

2 

3 

6 

6 

Total— Buffalo 

• 

NEW  YORK  CITY. 

I.  Stone,  Clay  and  Glass  Products. 
Crushed  stone 

1,916 

1,911 

1,347 

4,983 

61,561 

57,396 

4.938 

18 

1-a 

3 

1 

2 

151 

79 

37 

31 

4 
5 

4 
1 
25 
17 
7 
1 
3 
3 
7 
3 

4 
2 

1 

1 

3 

1 

2 

151 

79 

37 

31 

4 
5 

4 
1 
25 
17 
7 
1 
3 
3 
7 
3 

4 
2 

/ 
1 

43 

5 

38 

5,054 

2,306 

875 

1,852 

21 

72 

54 

18 

1,312 

300 

972 

40 

105 

105 

426 

328 

98 

10 

5 

i           5 

43 

5 

38 

3,602 

1,613 

780 

1,290 

19 

43 

26 

17 

1,170 

266 

889 

15 

105 

105 

324 

253 

71 

7 

6 

1 

Cut  stone 

b 
c 

1-b 

76 

49 

4 

19 

4 
3 
2 
1 
10 
7 
2 
1 

165 
81 
25 
59 

2 

2 

30 
13 
17 

3 

3 
8 
6 

2 

1 

/ 

IW 
81 
25 
68 

Hones,  spates,  mosaics,  etc 

a 
b 

c 
d 

1-c 

2 

Asbestos,  sraohite.  etc 

a 
c 

2-a .... 

2 
30 
IS 

17 

Abra-sives 

Asphalt 

a 
b 
c 

"b 

2-b.... 
3-a 

3 
3 

8 
6 

2 
1 

1 

3"  D  •  •  •  • 

Cement  and  lime 

a 
b 

a 
d 

Kbport  of  Bureau  of  Factoey  Inspection,  1909. 
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BnflUo-New  York  atjr. 


Number  op  Employees  at  Time  of  Inspection. 

1 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

years 

shops 

ex- 
cept 

as 
not'd). 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES   (iN 
SHOPS)  WHO  WORK 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING — 

SEX  AND  AGE. 

51 

hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

• 

1-19. 

20- 
199. 

200 

Men 

(18 

yrs.+). 

Youths 

(16-18 

yrs.J. 

Boys 

(14-16 
yrs.). 

Worn. 

(16  yrs. 

Girls 

(14-16 

yrs.). 

840 

30 

47 
30 

119 

24 

25 

7 

399 

14Q 
10 
41 
70 
74 
40 
4 

267 
3 

810 

664 

31 

22 

1,502 

22 

25 

•  125 

694 

210 

10 

32 

245 

606 

38 

4 

339 

3 

172 

15 
26 

82 

4 
4 

15 

15 
4 
1 
1 

3 

8 

21 

2 

2 

502 

24 

26 

1,614 

21 

320 

47 

• 

1 

51 

21 

287 

"i;2ii 

1,617 

32 

1 

1 
•       1 

24 

25 

25 

275 

268 
243 
407 

"■"275 

149 
206 
326 

1 
2 
3 

1 

27 

3 

7 
63 
21 

267 

827 

523 

10 

16 

106 

14 

14 

917 
547 

12 

8 

3 

^  •  •   •  •  • 

10 

. . . 

41 

1 

8 

25 

64 

534 

16 

245 

175 
534 

75 

608 

2 

60 
10 

4 
412 

3 

40 

2 

4 

432 

165 

20 

28 

45 

11 

9 

3 

5.726 

1,330 

2,910 

1,486 

4,572 

73 

37 

1,030 

14 

566 

777 

3,998 

395 

262 

11 

24 

227 

260 

2 

24 

9 

229 

% 

2 

2 

4 

2 
4 

• 

2 

4 

4 

6 

6 

6 

4 

2 

• 

52,458 

7,426 

23,074 

21,958 

39.777 

1,705 

376 

10,264 

336 

4,032 

14,454 

30,013 

3,959 

43 

13 

5 

8 

730 

371 

223 

117 

19 

41 

26 

15 

137 

90 

32 

15 

5 

5 

18 

'""I's 

6 
6 

1 

30 

43 

5 

38 

3.434 

1,430 

755 

1,230 

19 

41 

26 

15 

682 

130 

537 

15 

90 

90 

316 

247 

69 

6 

5 

1 

35 

5 

30 

377 

36 

241 
100 

8 

5 

38 

30 

2,408 

1,061 

532 

815 

""'366 

"sod 

8 

137 

116 

10 

11 

3,438 

2 

2 

2 

2.924 

1,280 

504 

1,121 

19 

35 

20 

15 

55 

55 

1,432 
755 

1,232 

2 

19 

41 

6 
6 

26 

16 

1,140 

203 

163 
40 

800 

"sod 

453 

119 
334 

5 

4 
1 

459 
167 
292 

626 
31 

580 
15 
82 
82 

176 

119 
57 

253 

872 

15 

102 

97 

97 

298 

247 

51 

12 

12 

20 
20 
12 

102 

316 

128 
128 

247 
69 

12 
5 

6 

1 

s 

5 

1 

1 

'...:::i 

2^32 
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Table  Xm. —  Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continued. 


City  and  Industby. 

o^Boroughs  of  Manhattan  and  The 

Bronx. 
2>=BoTough  of  Brooklyn. 
c=Borough  of  Queens. 
d=BoTough  of  Richmond. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spectr 

ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

GRAND 
TOTAL. 

OFF 
FOB 

ICE 

In- 

dustry 
num- 
ber. 

Office 
help. 

Shop 
force. 

Total. 

14-16 
years. 

3-c 

NEW  YORK  CITY  — Continued. 

• 

I.  Stone,  Clay  and  Glass  Pboducts — 

Concluded. 
Plaster  (wall  and  land) 

13 

9 

1 

!B 

1 

12 

6 

S 

J 

2 

56 

49 

6 

£ 

3 

3 

32 

£S 

6 

£ 

1 

9 

e 

£ 

1 
43 
£9 
IS 

1 
40 
36 

5 
90 
64 

£ 
6 
6 

1 

12 

8 

1 

£ 

■    1 

12 

6 

3 

1 

£ 

66 

49 

6 

£ 

3 

3 

32 

£3 

6 

£ 

1 

9 

6 

£ 

1 

43 

£9 

IS 

1 

39 

34 

5 

90 

64 

£ 
6 
5 

1 

3 

£ 

•21 

7 

813 

16£ 

5 

96 

550 

91 

47 

£1 

15 

8 

805 

753 

47 

5 

275 

£75 

1,177 

184 

199 

494 
300 
323 
£76 
35 
1£ 
740 

Ul 

£89 

10 

1,104 

953 

151 

2,673 

U3U 

1,££4 

105 

248 

155 

93 

791 

154 
5 

lO'T 

5£5 

80 

38 

££ 

15 

5 

492 

44s 

u 

5 

276 

£75 

1,117 

163 

193 

511 

£50 

327 

£89 

35 

3 

621 

S6£ 

£5£ 

7 

1,046 

908 

138 

2,607 

1,308 

1,191 

108 

236 

14s 

93 

21 

7 

Artificial  stone 

a 
b 
c 
d 

3-e 

1 

4 

1 

11 
3 
5 

1 

11 
3 
5 

4 

1 

Plaster  casts  and  ornaments 

a 
b 
c 
d 

3 
36 
S£ 

1 
3 
1 
1 

19 

15 

3 

1 

2 

i 

1 

24 

19 

4 

1 

16 

16 

■    "53 

45 

7 
1 
1 

i 

"■'23 
£1 

£ 

""57 

7 
3 
17 
SO 
16 
16 

23 

££ 
1 

"iis 
110 

3 
135 

105 

£7 

3 

15 

15 

3-f 

23 

£1 

£ 

Building  brick .    , , 

a 
b 
c 

Terra  cotta  and  fire  clay  products .... 
Pottery  products 

d 

•  • 

a 
b 
c 
d 

4-b... . 
4-c .... 

67 
7 
3 

17 

so 

16 
16 

Building  glass 

b 
c 
d 

6-a. . . . 

23 

££ 

1 

Beveled  glass  and  mirrors 

a 
b 
d 

6-b . . .' . 

113 

110 

3 

135 

105 

£7 

3 

15 

15 

o— c  •  •  •  • 

Pressed,  blown  and  cut  glassware 

Bottles  and  jars 

a 

b 

•  • 

a 
b 
c 



Total — Group  I 

b 
c 

600 

498 

248 

6i7|l6,271 

12,886 

616 

II.  Metals,  Machines  and  Con- 

VEYANCEfl. 

Silver  and  plated  ware 

1-a. . . . 

82 

7£ 

10 

8 

7 

1 

19 

11 

8 

21 

18 

3 

387 

370 

17 

80 

70 

10 

8 

7 

/ 

19 

11 

S 

21 

18 

3 

385 

368 

17 

63 

50 

3 

7 

5 

£ 

13 

e 

7 
20 
£0 

"*299 

£94 

5 

114 

87 
£7 
10 
10 

3 

3 

"*'ii 
e 
5 

630 

1,880 

1,359 

5£1 

51 

47 

4 

190 

133 

57 

399 

15£ 

£47 

6.2fi4 

1,704 

1,£53 

451 

60 

57 

3 

181 

l£4 

57 

353 

117 

£36 

5.222 

4,968 

2oA 

111 

84 
£7 
10 
10 

3 

1-b 

Gold  and  silver  refining 

a 
b 

S 

Gold,  silver  and  aluminum  leaf 

a 
b 

■    •••■• 

1-c. . . . 

3 
3 

Gold  and  silver  watch  cases 

a 
b 

1-d 

11 

6 

5 

629 

5S9 

1-e. . . . 

Jewelry,  gold  pens,  etc 

a 
b 

5 

a 
b 

530    4,969 
£95 

5 
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New  York  City 


NUMBEB  OF  EmPLOTSES  AT  TiME  OF  InSPBCWON. 

Weekly  Houbs  of  Labor. 

Chil- 
dren 
under 

14 
years 

^"^ 

shops 
ex- 
cept 
as 

not'd) 

SHOP  FOBCE. 

NUMBEB  OF  EMPLOYEES   (iN 
shops)  WHO  WOBK 

NTTMBER  AT  WOBK  IX 
SHOPS  EMPLOYING 

SEX  AND  AGE. 

51 

hours 
or- 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 
(18 

yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 
(14-16 
yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 
(14-16 

yrs.). 

770 

40 

26 

6 

10 

208 

622 

736 

146 

6 

90 

496 

74 

33 

21 

16 

6 

452 

421 

26 

6 

275 

275 

986 

96 

190 

480 

220 

185 

158 

24 

3 

525 

307 

214 

4 

896 

768 

128 

2,076 

954 
1,015 

76 
167 
10;? 

55 

11 

23 

1 

30 
30 

2 
;8 

738 
115 

5 

95 

622 

2 

147 
6 

96 

86 

"'622 

1 
10 

5 

17 

1 

1 

622 

75 

75 

34 

21 

16 

6 

279 

264 

£0 

6 

"149 

114 
36 

28 

23 

6 

45 
11 
16 
15 
3 
104 
54 
40 

"166 
100 
882 
55 
115 
493 
220 
126 
l;e5 

34 

21 

15 

6 

61 
50 

469 

190 

2 

1 
1 

15 

304 
298 

2 
4 

422 
42 

15 

5 

1 

175 

175 

100 

55 

66 

275 

275 
£75 
197 

166 

"'7i4 

'"454 
«50 

275 

1.060 

,        11 

3 

59 
59 

1 
1 

78 

66 

12 

1 

156 

190 

494 
220 

11 

5 

■      "22 
16 

4 

3 

221 

166 

48 

7 

281 

£40 

504 
4S0 

74 

6 

6 

""'289 
51 

311 

1 

120 

110 

10 

5 
5 

18 

5 

10 

3 

288 

196 

85 

7 

67 

40 

17 

297 

f«5 

69 

"si 

jB7 
4 

168 

145 

f5 

273 

35 

1 

3 

598 

377 
203 

25 

4 
«1 

4 
5 
1 

44 
26 
16 
3 
20 
16 

4 
246 
166 
60 
21 
23 
23 

I3 

7 

5 

249 

55 

155 

61 
61 

340 

261 

7 

933 

652 

658 

94 
1,410 
773 
532 
106 
215 
122 

93 

"558 

14 

15 

1 

73 

46 

26 

2 

24 

24 

3 

1 

64 

9 

65 

7 

5 

4 

805 

687 

118 

1,032 

704 
223 
106 
184 
95 
59 

71 
71 

798 

136 

2.472 
1,203 

1,143 

271 
872 

1 

1,164 

105 

1 

221 

6 
5 

128 

93 

12,270 

2,527 

6,849 

2,894 

10,984 

175 

81 

1,006 

24 

4,146 

4,436 

3,560 

128 

1 

1,593 

442 

41£ 

30 

30 

£7 

3 

129 
7£ 
67 
69 
69 

'1,829 

i,7^i 
88 

829 

20 

;90 

322 
322 

1,445 

1,078 

367 

46 

45 

5 

117 

55 

5« 

322 

103 

219 

3.958 

5,755 

195 

34 

31 

3 

12 
If 

102 

45 

64 
4 

....... 

61 

4S 

6 

6 

5 

1,091 

968 

133 

44 

4i 

5 
93 

45 
45 
96 
96 

'4,689 

5,944 
146 

451 
166 
286 

1,169 

424 

50 

47 

3 

178 

49 

45 

2 

58 

55 

22 

19 

5 

11 

494 

44s 

51 

1 

i 

8 

5 
;9 

81 

69 

12 

8 

5 

5 

.  420 

559 

51 

4 
■4 

121 

^ 

57 

;8 
1 

342 

273 

4^ 

231 

2,277 

2,111 

166 

"687 
557 

238 

10 
228 
184 
156 

28 

111 

231 

"""in 

168 
3 

1 
62 
69 

3 

4,693 

4,439 

264 
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Table  XIII. —  Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continued. 


In- 
dustry 
num- 
ber. 


1-f... 
2-a. . . 

2-b... 
2-c... 
2-d... 
2-e... 

2-f... 
2-g... 

3-b.. . 
3-c . . . , 

3-d. . . , 

3-g. , . , 

3-h ... 
3-1 .  . . . 


City  and  Industry. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c=BoTough  of  Queens. 
d=Borough  of  Richmond. 


New  York  City — Continued. 

II.  Metals,  Machines  and  Con- 
veyances—  Continued. 
Lapidary  work 


Smelting  and  refining , 


Copper  work 

Brass  and  bronze  castings . 


Gas  and  electric  fixtures. 


a 
b 
c 

Brass  and  bronze  ware,   not  elsewhere 

specified 

a 
b 
c 

Sheet  metal  work 

a 
b 
c 

Metal  goods,  not  elsewhere  specified . . . 

a 
b 
c 
d 

I  Pig  iron 

a 
b 

Rolling  mills  and  steel  works 

a 
b 
c 

Bridges  and  structural  iron 

a 
b 
c 
d 

Hardware,  not  elsewhere  specified 

a 
b 
d 

Cutlery 

a 
b 

Toob  and  dies 

a 
b 

Fire  arms '. 

a 


Num- 

Places 

ber  of 

in- 

inspec- 

spect- 

tions. 

ed. 

83 

83 

81 

81 

2 

2 

25 

25 

12 

12 

7 

7 

4 

4 

2 

■   2 

31 

31 

22 

22 

8 

8 

1 

1 

39 

39 

26 

26 

10 

10 

S 

3 

84 

82 

67 

56 

26 

26 

1 

1 

203 

202 

154 

164 

48 

47 

1 

1 

311 

309 

191 

190 

108 

107 

12 

12 

192 

192 

145 

145 

S8 

38 

7 

7 

2 

2 

2 

2 

1 

1 

1 

1 

18 

18 

9 

9 

8 

8 

1 

1 

45 

43 

31 

29 

8 

8 

5 

5 

1 

1 

71 

71 

60 

60 

20 

20 

1 

1 

33 

33 

^4 

H 

9 

9 

84 

83 

66 

64 

19 

19 

3 

3 

3 

3 

Num- 
ber of 
owners 

at 
work 


82 
82 


Largest 
Number  of 
Employees. 


Office 
help. 


21 
16 

4 
2 

33 

19 

13 

1 

125 

109 
16 


137 

97 

34 

6 

120 

92 

22 

4 
2 
3 
1 
2 
1 
1 


13 
9 
2 

2 


23 

17 

6 


20 
16 

4 

60 

60 

10 

1 

1 


22 

22 


14 

66 

9 

38 

5 

2 

26 

19 

29 

16 

13 

3 

16 

1 

21 

14 

2 

6 

232 

201 

31 


214 

171 

32 

11 

617 


Shop 
force. 


626 

636 

90 

1,805 

176 

71 

1,4^'i 

136 

631 

369 

269 

3 

518 

324 

138 

56 

3.721 

2,883 

834 

4 


4,990 

3,224 

1,666 

101 

10,101 

393\   2,917 

170,  4,488 

64'  2,696 

184    4,284 

161    3,162 

26        794 

8        322 

16 

9 


78 
11 
63 


4 


6 

801 

218 

613 

70 

289    1,573 

47'       617 

58\       325 

29        216 

166        416 

125    1,605 

100    1,006 

695 


26 


29 

28  \ 

1\ 


5 
569 

4S4 
135 


34    1,053 

25\       638 
9        4J6 


GRAND 
TOTAL. 


532 

604 

28 

1,653 

196 

73 

1,305 

80 

562 

333 

226 

3 

449 

306 

98 

45 

3,623 

2,834 

786 

3 

4,503 

2,836 

1,656 

112 

9.706 

2,862 

4,^18 

2,626 

3,913 

2,869 

709 

328 

7 

7 

4 

3 

773 

182 
657 

34 

1,648 

623 

336 

218 

671 

1,508 

967 

636 

5 

518 

420 

98 

948 

588 

360 

5 

6 


OFFICE 
FORCE. 


Total. 


22 

22 


66 

38 

2 

26 


29 
13 
16 


20 

IS 

2 

6 

229 

198 

31 


214 
171 

32 

11 
611 
S90 
169 

62 
182 
149 

26 
8 


78 
11 
63 

4 
288 

46 
58 
29 
166 
121 
96 
25 


14-16 
years. 


29 

28 

1 

34 

26 

9 
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New  York  City. 


Number  of  Employees  at  Time  op  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren ' 
under 
14  i 

SHOP  force. 

number  of  employees  (in 
shops)  who  work — 

number  at  work  in 
shops  employing 

SEX  AND  AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

5&-63 
hours. 

Over 

63 
hours. 

years 
(in   i 
shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yr8.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 
yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 

(14-16 

yrs.). 

ex- 
cept 
as 
not'd 

510 

278 

270 

8 

57 

18 

31 

8 

■■"2i4 

161 

60 

3 

216 

136 

41 

40 

296 

224 

69 

3 

890 
689 
201 

i',M7 

827 
478 

4Si 

998 

717 

234 

40 

7 

7 

4 

3 

98 

61 

37 

"256 

219 

27 
4 

232 

212 

20 

330 

139 

40 

71 

80 

319 

159 

160 

■i;266 


"1,200 


:  ■ : : : : 

465 

437 

28 

1,587 

167 

71 

1,279 

80 

492 

316 

174 

3 

421 

286 

96 

40 

3,242 

2,664 

685 

3 

3,646 

2,327 

1,219 

100 

7,574 

2,249 

3,330 

1,996 

2,700 

1,973 

674 

146 

7 

7 

4 

3 

689 

166 

493 

SO 

1,341 

473 

268 

189 

411 

1,171 

713 

463 

5 

383 

327 

56 

8S1 

542 

339 

5 

.5 

11 

11 

6 
6 

28 
28 

220 

220 

218 

190 

28 

1,375 

5.9 

60 

1,236 

72 

72 

482 

28 

1,587 

51 
16 

153 

80 
48 

4 

8 

157 

71 

1 ,279 

35 

.      8 

80 

• 

533 

6 
5 

1 

35 

124 

124 

361 

162 

206 

3 

344 

«47 

71 

«e 

2,266 

2,002 

264 

320 

210 

35 

3 

429 



213 

158 

55\ 

7 
6 

1 

1 

1 

7 

4 
S 

78 

4£ 

22 

14 
1,069 

482 
3 

1,476 

510 

293 

96 

40 
3.394 

. 

1,950 

1,264 

686 

1,148 

1,14s 

64 
48 
16 

23 

16 

7 

63 
18 
45 

2 
2 

59 

60 

9 

2,636 

765 

3 

4,289 

2,508 
1,085 
1,322 

101 
2,759 
1,313 
1,304 

142 
2,265 
1,736 

460 
80 

891 
891 

'4;989 
332 

2,267 

2,390 

4^ 

268 

"200 

56 

27 
29 

39 

20 
19 

540 

287 

252 

1 

1.117 

165 

583 

379 

855 

596 

90 

169 

8 
4 
4 

206 

131 
75 

2,607 

l,5ff5 

638 

101 

3,432 

284 

2,142 

1,609 

315 

216 

2 

3 

2,665 

1,523 

101 

0,095 

334 
62 

114 

158 

84 

77 
7 

46 
2 
16 
28 
44 
28 
11 
5 

24 

4 
6 

14 

48 

46 

2 

1,194 

714 
327 
163 
173 
146 
22 
6 

4,469 

712 

1,620 

2,137 

1,416 

965 

347 

4 

4 

2,472 

4,049 

2,674 

3,731 

2,720 

684 

320 

7 

7 

4 
3 

•  «!•«• 

5 
565 

eP 
466 

SO 
716 
5fP 
237 
150 

695 

171 

236 

110 
96 
SO 

492 

268 

49 

186 

361 

"361 

"618 

'202 

'416 
206 

206 

4 

4 

1 

1 

1 

i 

129 

101 

28 

494 
SO 

1 

1,360 

16 

1 
10 

3 

3 

627 

i^ 

35 
4I6 
144 

75 

17 

477 

• 

278 

15 

4 

189 

416 

5 
37 

7 
30 

1,387 

353 

220 

128 

6 

150 

102 

48 

379 

306 

73 

5 

6 

829 

661 
178 

4 

174 

148 

26 

1 
1 

708 
667 
136 

5 
367 
348 
19 
470 
337 
133 

4 

4 

535 

50^ 

: : , , 

871 

511 

6 

489 

121 

72 

49 

535 

257 

278 

218 
218 

4 

i9 

16 
3 

4 

5 

5 
5 

96 

57 

39 

9 

2 

1 
1 

'76 
20 
60 

174 

55 
91 

1 

52 

u 

28 
270 
145 
127 



S92 

97 

914 

563 

361 

9 

5 

6 

•   •■•«•      •■■•■■ 

1 1 

1 

2^36 
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1WU«  Xm. —  statistics  of  Fsctorieff  Inspected  in  first  and  Second  Class  Cities:  By  Industries  —  Continned. 


CiTT  AND  InDITBTRT. 

osBoroughs  of  Manhattan  and  The 

Bronx. 
b=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
d=Borouffh  of  Kiohmond'. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Lahobst 
numbbb  of 
Emplotbxs. 

OBAND 
TOTAL. 

OFF] 
FOB 

[CB 

In- 

Office 
help. 

Shop 
force. 

UB. 

dustry 
num- 
ber. 

Total. 

14-16 
years. 

3-m. . . 

NEW  YORK  CITY  — Continued. 

II.    MXTALS,    MaCHINBB,  AND    CON- 

VBTANCES  —  Continued. 
Metal  furniture 

37 

26 

to 

1 

130 

106 

23 

2 

3 

1 

2 

200 

146 

46 

7 

1 

37 

32 

4 

1 

41 

36 

5 

1 

40 

22 

14 

3 

1 

438 

276 

143 

16 

4 
42 
13 
26 

4 

36 

30 

6 

'     1 

6 

6 

124 

106 

18 

268 

170 

72 

1         13 

IS 

11 

7 

3 

1 

5 

1 

4 

36 

26 

10 

1 

127 

lOS 

22 

2 

3 

1 

2 

200 

146 

46 

7 

1 

37 

32 

4 

1 

40 

34 
6 

1 
40 
22 

14 

3 

1 

437 

276 

142 

16 

A 

IS 

H 

4 

36 

30 

6 

1 

6 

6 

123 

106 

18 

267 

169 

72 

13 

13 

11 

7 

5 

1 

5 

/ 

4 

16 

11 

4 

1 

58 

47 

9 

2 

58 
26 
32 

**"77 

67 

9 

1 

11 

• 

1,194 

4S6 

693 

S6 

3,434 

2,297 

1,119 

18 

256 

6 

250 

4,806 

2,966 

1,338 

600 

3 

1.579 

1,061 

493 

26 

1,243 

886 

364 

3 

1,794 

1,383 

367 

32 

12 

12,^87 

4,933 

6,833 

380 

141 
2,511 
1,097 
1,227 

187 

3,732 

3,128 

664 

60 

194 

194 

3,010 

2,616 

396 

3.155 

1,996 

968 

109 

83 

83 

4S 

38 

2 

17 

1 

16 

1,127 

426 

666 

36 

2,757 

2,024 

716 

17 

267 

6 

261 

3,938 

2,233 

1,238 

485 

2 

1,440 

958 

470 

12 

1,359 

1,027 

331 

1 

1,717 

1,408 

274 

25 

10 

10,649 

4,S64 

6,846 

367 

73 

2,109 

836 

1,091 

183 

3,724 

3,226 

448 

61 

217 

217 

2.728 

2,4f8 

SOO 

2.626 

1,662 

807 

93 

64 
57 

34 

91 

2 

11 

1 
10 

58 
26 
32 

Wire  work,  not  elsewhere  specified . . . 
Car  wheels  and  railway  eauipment. . . . 

a 
b 
c 

•  • 

a 
b 
e 

3-n. . . . 

• 

3*p»  •  •  • 

76 

66 

9 

1 
11 

a 
b 

Architectural  and  ornamental  iron  work. 

a 
b 
c 
d 

Cookinff  and  hentins  apparatus ....... 

d-q.... 

•   •   •        •   • 

'      *99 
76 
16 

7 
1 
9 
8 
1 

11 

228 

116 

92 

21 

'"iso 

162 
18 

11 

226 

115 

90 

21 

2 

i 

8-r. , . . 

177 

169 

18 

Typewriting  and  registering  machines. 
Stationary  engines,  boilers,  etc 

a 
b 
e 

•  • 

a 
b 
d 

3-s 

9 

8 

i 

12 

8 
3 

1 

233 

228 

6 

"iii 

162 

22 

233 

228 
6 

8-t 

172 

ISO 

22 

Machinery,  not  elsewhere  specified .  . . 

• 
Castings  (iron  foundry  products) 

a 
b 
e 
d 

•  • 

a 
b 
c 
d 

•  ••••• 

8-u 

3-r. , . . 

216 

166 

48 

11 

2 

10 

6 

2 

3 

9 
8 
1 

i 

/ 
43 
36 

7 
223 

141 

67 

12 

13 

7 

6 

1 

1 

4 

1 

3 

769 

44^ 
311 

'    4 

12 

113 

U 
57 
12 

262 

261 

10 

1 

27 

27 

219 

206 

14 
93 
56 
35 
3 

' ' '731 

404 
311 

4 

12 

113 

U 
67 
12 

247 

236 

10 

1 

27 

27 

215 

201 

14 
93 
66 
36 
3 

4-a. . . . 

a 
b 
c 
Telegraph,  telephone  and  fire  alarm  ap- 
paratus  

...... 

4-b.... 

Incandescent  lights 

a 
b 
c 

4-c. . . . 
5-a. . . . 

a 
Dynamos,  motors  and  electrical  supplies. . 

a 

b 

Carriages,  wagons  and  sleighs -  - 

Blackamithinz  and  wheelwrighting. . . . 

a 
b 
c 
d 

ft'b.  •  •  • 

Cycles 

a 
b 
c 

»  • 

a 
b 

* 

6-o» . . . 
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New  York  OUy. 


NxTMBBB  or  Employees  at  Time  of  Inspection. 


Total. 


1,069 
400 

esA 

S6 

2.681 

1,968 

707 

16 

266 

6 

tso 

3.712 
B,118 

III 

frr 

B 

1.263 

799 

452 

It 

1.126 

799 

SBB 

1 

1.545 

1,268 

t6£ 

£6 

10 

9,018 

8,960 

6,684 

868 

61 

1,996 
791 

1,084 
171 


SHOP  rOBCE. 


NXJMBEB  Jn*  WOBK  IN 
SHOPS  EMPLOYING — 


1-19. 


147 
65 


743 

670 

57 

16 

6 

6 


1,012 

781 

810 

19 

8 

155 

184 

9 

18 

180 

161 

18 

1 

217 

186 

56 

85 

10 

2,230 

1,468 

706 

66 

16 

101 

41 

64 

6 


z,^r7 

135 

8,989 

188 

488 

18 

60 

190 

20 

190 

80 

2.513 

608 

8,887 

608 

886 

106 

2,533 

1,277 

1,607 

861 

778 

899 

90 

68 

Vi 

64 

57 

84 

84 

81 

81 

8 

8 

11 

11 

1 

1 

10 

10 

20- 
199. 


440 

808 

97 

36 

1,066 

758 

808 


250 


850 
1,526 
868 
668 
106 


353 
858 


946 
688 
808 


642 
446 
196 


2,605 

1,«57 
807 

1,420 
«75 

105 

679 

804 
486 
60 
170 
170 
1,470 

jr«i 

1,256 

746 

478 

87 


200 


SEX  AND  AGE. 


(18 
yrs.+), 


482 

'488 


872 
680 

848 


1,174 
485 
870 
819 


755 
818 
448 


686 
686 


5,083 
5,572 


476 
476 


2.663 


435 

455 


1. 


2, 


3, 
1, 


1. 


1, 


1, 
1. 


9. 
8, 
6, 


1. 


025 
360 
630 

85 
119 
507 
596 

16 
256 

850 
686 
ill 

8 
247 

75P 

io 

030 

761 

878 

1 

644 

867 

858 

86 

10 

332 

670 

8U 
367 
61 
986 
790 
085 
171 


2,577 

#,i5S 

380 

U 
126 

2,150 
1,910 

840 
2,529 
J, 005 

771 
89 

64 
55 

;?! 

8 

11 

; 
io 


Youths 

(16-18 

yrs.). 


Boys 
(14-16 
yrs.). 


39 

88 
17 


18 

6 

18 


7 
5 
1 
1 
20 
80 


268 

860 

16 

8 


6 

6 


40 

«7 

18 

1 


222 

i805 

i7 

2 

;8 


17 
5 


8 
1 

4 
4 


3 

8 


1 
1 
1 
23 
80 
8 
2 


Worn. 
(16  yrs. 

+). 


35 
83 

8 


493 

404 
89 


72 
48 


311 

50 

«72 

i9 


856 

807 

48 


i 


6 
63 
118 
P;9 
«0 


Girls 
(14-16 
yrs.). 


13 
13 


Weekly  Houbs  of  Labob. 


NUMBBB  of  employees  (iN 
shops)  who  WOBK — 


51 
haurs 

or 
less. 


12 
10 

8 


305 
178 
188 


62-57 
hours. 


428 

868, 

147 

88 


213 
809 
8 
1 
442 
836 
tC6 


1.330 

898 

964 

83 

48 

39 

84 
9 
6 

71 

80 

1 

50 

6 

6 

320 

810 

10 

467 

440 

80 

1 

6 

16 


16 


111 

50 

86 

85 

1,073 

P»d 

188 

16 

166 

0 

i«9 

2,658 

1,696 

695 

365 

8 

467 

460 

6 

•  i^ 

684 

463 

880 

1 

1,182 

969 

198 

15 

10 

8,174 

3,386 

4,468 

310 

16 

1,514 

768 

687 

165 

3,094 
«,tf57 

437 


169 

i0P 

1,736 

i,5W 

836 

1,667 

d;9P 

05i 

54 

33 

11 

5 

0 


4 
1 
3 


58-63 
hours. 


946 
340 
606 


1,303 
550 
-W7 


90 


90 

626 

i0P 

400 

61 


583 


359 

899 

60 

10 


414 

876 

108 

30 


Over 

63 
hours. 


443 

5 

488 


312 

818 


15 

i5 

497 

4i0 

41 
399 
;955 
/<M 

55 
86 
31 

i94 


7 


Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 
as 

not'd) 


••»•■•• 


238 


New  York  State  Department  of  Labor. 


Table  XIII. —  Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continued. 


In- 
dustry 
num- 
ber. 


5-d. . . . 


&-£. . . . 


6. 


7 

o— a«  •  •  • 

8-b... . 

o-O* •  •  • 

S-d 

O^v*  •  •  • 


City  and  Industry. 

asBoroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c=Borough  of  Queens. 
d=:Borough  of  Richmond. 


NEW  YORK  CITY  —  Continued. 

II.  Metals,  Machines,  and  Con- 
veyances—  Concluded. 
Motor  vehicles 


Railway  repair  shops. 


Num- 
ber of 
inspec- 
tions. 


Boat  and  ship  building. 


Agricultural  implements. 


a 
b 

Professional  and  scientific  instruments. . . 

a 
b 
d 

Optical  and  photographic  apparatus .... 

a 
b 

Lamps,  reflectors,  stereopticons,  etc 

a 
b 

Clocks  and  time  recorders 

a 
b 

Scales,  meters,  phonographs,  etc 

a 
b 
c 

Total— Group  II 


X  •  •  •  •  • 


2-a.... 


2-b.... 


2-0. . . . 


Ill,  Wood  Manufactures. 
Saw  mill  products 


House  trim. 


Packing  boxes,  crates,  etc. 


Cigar  and  fancy  wood  boxes . 


Places 

in- 
sp)ect- 

ed. 


Num- 
ber of 
owners 
at 

work. 


136 

104 

2S 
6 
S 

26 
5 

10 
9 
2 

48 

to\ 

8 

14 

5 

1 

4 
45 
S6 

9 

1 
60 
57 

'S 
38 
37 

1 
16 
12 

4 
32 

24 
7 
1 


130 

98 

23 

6 

3 

26 

5 

10 

9 

2 

47 

16 

10 

8 

14 
5 
1 

4 
45 
35 

9 

1 
60 
57 

3 
38 
37 

1 
16 
12 

4 
32 

H 

7 
1 


3,565    3,537 


28 

14. 

10 

2 

2 

191 

105 

•    63 

20 

3 

64 

50 

12 

2 

70 

63 

6 

1 


28 

14 

10 

2 

2 

190 

104 

63 
20 

3 
64 
50 
12 

2 
70 
63 

6 

1 


39 

18 

16 

2 

3 


Largest 
Number  of 
Employees. 


Office 
help. 


14 
8 
1 
3 
2 
2 
1 
1 
22 
17 
5 


29 

29 


15 

15 


10 
10 


1,914 


6 


415 

384 

8 

23 


160 

67 

5 

88 


86 
11 
51 
7 
17 


80 

66 

9 

5 

77 

76 

2 

76 

76 


31 

14 
17 
54 
39 


15 


6.031 


12 


3 

10 

2 

1 

1 

1 

69 

358 

58 

86 

4 

150 

6 

122 

•  1 

39 

45 

36 

29 

3 

16 

63 

92 

67 

85 

5 

7 

1 

Shop 
force. 


3.677 

3,319 

131 

210 

17 

3,573 

1,651 

801 

981 

140 

3,378 

389 

1,430 

246 

1,314 

147 

6 

141 
1,278 
418 
260 
600 
513 

474 

39 

1.266 

1,268 

8 

1,352 

95 

1,257 

1,880 

693 

832 

355 


96.434 


442 

187 

224 
17 

14 
6,168 

2,104 

3,316 

691 

67 

1,546 

990 

476 

81 

2,473 

2,3U 

127 

2 


orand 

TOTAL. 


3,754 

3,424 

131 

191 

8 

3,492 

1,718 
600 

1,067 
117 

3,049 
324 

1,423 
211 

1,091 

119 

2 

117 

1,302 
457 
249 
596 
556 
615 

41 

1,125 

1,120 

5 

1,082 

89 

993 

1,673 

628 

676 

370 


88.746 


381 
168. 
189 
16 
8 
5,590 
1,681. 
3,081\ 
783 
45 
1.449; 
888\ 
480 
8h 
2.3011 
2,166 
134 
2[ 


OFFICE 
FORCE. 


Total. 


409 

379 

7 

23 


14-16 
years. 


155 

67 

5 

83 


86 
11 
61 

7\ 
17 


78 

64 
9 
5 

77; 

75 
2 

76 

76 


31' 

14 
17 
54 
39 


I 


16 


5.932, 


10 

8 
1 
1 


358 

86 
160 
122 


45 

29 
16 


92 

85 

7 


11 
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New  York  City 


Number  of  Employees  4T  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  FORCE. 

NUMBER  of  employees   (iN 

shops)  who  work — 

NT7MBER  AT  WORK  IN 
SHOPS  EMPLOYING 

SEX  AND  AGE. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

shops. 

Total. 

'  1-19. 

20- 
199. 

200 

Men 

(18 
yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 

yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 

(14-16 

yrs.). 

OX* 

cept 

as 

not'd). 

3,345 

3,045 

124 

168 

581 

467 

80 

26 

8 

101 

1,763 
1,677 

44 
142 

1,001 
1,001 

3.311 

3,011 

124 

168 

8 

3,325 

1,647 
692. 
969 
117 

2,960 
313 

1,372 
201 

1,074 

119 

2 

117 

1.031 

287 

209 

635 

412 

376 

36 

962 

967 

6 

767 

73 

694 

1,545 
567 
670 
318 

28 
28 

3 
S 

3 
5 

1 

1,564 

1,378 

U 
142 

1.484 

1,40s 

65 

14 

2 

691 

400 

211 

""so 

1,724 
281 
606 
179 
668 
111 

234 

204 

15 

12 

3 

1,309 

761 

368 

163 

37 

36 

28 

63 
60 

8 

S 

583 

600 

23 

60 

3.337 

1,661 

629 

2,607 

■i,'9i6 

"l',246 
"670 

9 

4 

::::::^i:i;:i:i 

754 

695 

42 
69 

■■*2ii 

80 

41 

61 

39 

19 

2 

17 

199 

176 

24 

348 
164 
117 
836 
233 
86 
153 
366 
100 

5'::::::: 

S 

761 

974 

5 

117 

2,963 

3 

1,204 

4 

766 

18 

4I6 

2 

2 

SIS 

1,372 

204 

5 

7 

1,074 

119 

6 

2 

117 

100 
434 
218 
216 

""59i 

"252 
252 

111 
1,030 
287 
162 
691 
374 

51 

688 

683 

5 

75 

le 

59 

1,152 

289 

508 

866 

147 
66 
81 

1,224 

20 
IS 

1 

6 

10 

10 

10 
6 
6 

2 

2 

160 
86 

24 
60 
64 
61 
3 
51 
61 

3 

2 
1 

47 
40 

7 

S9S 

• 

240 

691 

479 

286 
271 

16 

238 

2SS 

5 

49 

45 

4 

136 

126 

10 

193 
169 

24 
559 
669 

1 
1 

88 
88 

17 
P 

350 
360 

440 

39 

1.049 

35 
.    36 

1 

11 
11 

1,044 

6 

1.051 

143 

SO 

Its 

748 
46S 
286 

859 

'  '555 
735 

"S80 
366 

78 

3 

201 

2 
2 

42 
36 
7 
136 
63 
83 

934 

WO 

215 

131 

84 

75 

976 

78 

20 

8 

ik 

S 
.     1 

i 

201 
63 

H 

1,619 
689 
676 

116 
116 

356 

82,814 

16,756 

34,465 

31,593 

74,697 

1,678 

344 

6,078 

117 

11,117 

51,030 

19,897 

770 

371 

121 

62 

36 

16 

8 

981 

667 

339 

70 

6 

343 

276 

67 

1 

386 

367 

27 

2 

250 

98 
162 

368 

160 

186 

16 

8 

5,106 

1,674 

2,836 

661 

45 

1,317 

830 

406 

81 

1,271 

1,170 

99 

2 

1 

2 

• 

7 

32 

332 

161 

.   170 

3 

8 

2,942 

456 

2,088 

399 

160 

188 

1 

2 

16 

8 

5,232 

2,868 

1,028 

1,209 

691 

40 

1,061 

684 

397 

80 

1,318 

100 

1,383 

'"565 
605 

105 

16 

86 

4 

18 
2 

10 
6 

3 
5 

1,327 
967 
823 

4 

B4 
S 

963 
183 
620 
258 
2 
164 
39 

34 

81 

857 

848 

9 

1,696 

2,931 

661 

45 

1,404 

77 
22 
65 

3 

5 

7 
7 

1,223 
796 

427 

859 

464 

81 

2,209 

128 

108 
20 

20 

19 

1 

739 

7S2 

7 

61 
51 

73 

7« 

1,279 

1,160 

117 

2 

S,080 

127 

2 
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Xew  York  State  DepaetmenI'  of  Labor. 


TaUe  Xm. —  Statistics  of  Ftetories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Contlnaed, 


In- 
dustry 
num- 
ber. 


3. 


4*  A  •  •  •  ■ 
v'C •  •  •  • 
»■""•  •  •  • 

5*ft*  •  •  • 

6-b .... 
o*c . « . . 

5-d. .  • . 

o^c .  • .  • 


Cmr  AND  Iia>VBTKT. 

•  a=Borough8  of  Manhattan  and  The 
Bronx. 
&=Borough  of  Brooklyn. 
c=Borouf^  of  Queens. 
^=Borough  of  Richmond. 


NEW  YORK  CITY  —  Continued. 

III.  Wood  MANurAcruRBS- — Concluded. 

Cooperage 

a 
b 
c 
d 


Canes,  umbrella  sticks,  etc , 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood. 

Furniture  and  upholstery 


Caskets 

Store,  office  and  kitchen  fixtures. 

Mirror  and  picture  frames 

Other  cabinet  work 


6, 


#*&•  •  •  • 

7-b.. . . 
I  — c . . .  • 
7-d . . . . 

f — e. . . . 

7-f.... 


Pianos,  organs,  etc. 


Pulp  and  fiber  goods. . . 
Mats  and  woven  goods. 


Brooms 

A.rticles  of  cork. 


Pipes  (tobacco) .... 
Fireproofing  lumber. 


Num- 
ber of 
inspec- 
tions. 


Total — Group  III 


43 

17 
21 

4 

1 

40 

38 

2 

64 

6S 

11 

139 

106 

29 

4 

1 

352 

295 

60 

6 

2 

7 

6 

2 

119 

91 

26 

2 

109 

96 

IS 

142 

96 

U 

2 

150 

136 

12 

3 

3 

3 

30 

23 

7 

14 

12 

2 

29 

10 

18 

1 

21 

17 

3 

1 

3 

2 

1 


1,618 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


43 

i7\ 

21' 
4\ 

ii 

39 
37\ 

2^ 
64| 
63 

11\ 
139 
106 

29 

4\ 
1 
350, 
29S\ 
60 
6\ 
2- 
7 
6 
2 
119 
91 
26 
2 
109 
96 
13 
142 
96 

44 

2 

146 

131 

12 

3 

3 

3 

30 

23 

7 

14 

12 

2 

29 

10 

18 

1 

21 

17 

3 

1 

3 

2 

1 


23 

16 

4 

3 

1 

42 

39 

3 

32 

26 

6 

114 

89 

22 

3 


60 

61 
8 

.  1 
55 
61 

4 
71 

46 

24 

1 

48 

41 
6 
2 
2 
2 
21 
17 

4 
13 
13 


16 

10 

6 


15 

14 
1 


1,610        868 


liAIiaBST. 

numbxb  of 
Emplotbbs. 


Office 
help. 


16 

1 

16 


Shop 
force. 


14 
13 

1\ 
20 
19, 

1\ 
39 
33 

r 

6 


178 

250 

164 

239 

20 

10 

2 

1 

2 

1 

17 

1 

6 

11 

68 

64 

2 

12 

66 

66 

11 

39 

26 

13 

1 

256 

236 

6 

16 


22 
3 

19 


13 

2 
3 
8 
6 

4 
2 


1,345 


1,506 
129 

1,174 

200 

3 

622 

698 

24 
660 
639 
121 
1,569 
992 
318 

184 

76 

6,334 

6,089 

1,168 

79 

8 

511 

298 

213 

2,876 

1,739 

732 

406 

1,372 

1,139 

233 

2,140 

1,306 

798 

37 

9,801 

8,627 

343 

931 

21 

21 

674 

286 

288 

208 

164 

64 

815 

66 

720 

SO 

1,632 

460 

486 

687 

46 

21 

26 


41.316 


GRAND 
TOTAL. 


1,473 
117 

1,188 

166 

3 

539 

614 

26 

509 

436 

74 

1,426 

906 

273 

173 

76 

5,426 

4,336 

1,017 

67 

7 

503 

290 

213 

2,069 

1,264 

610 

306 

1,279 

1,037 

242 

1.694 

1,003 

663 

38 

9,093 

7,906 

316 

871 

16 

16 

469 


206 

205 

161 

6, 

77 

64 

709 

16 

1,588 

406 

488 

696 

33 

16 

17 


orpicK 

FORCE. 


Total. 


16 

1 

16 


14 
13 

1 
20 
19 

1 
39 
33 

1 

6 


241 

230 

10 

1 


17 

6 

11 

68 

64 

2 

12 

66 

66 

11 

39 

26 

IS 

1 

256 

236 

6 

16 


22 

3 

19 


13 
2 
3 
8 
6 

4 
2 


36,821  1,334 


14-16 
years. 
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New  York  Gtty. 


Number  of  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  FORCE. 

• 

NUMBER  of  employees   (iN 

shops)  who  work — 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

SEX  AND  AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 
shops 

ToUl. 

1-19. 

20- 
199. 

200 

1 
1 

Men 

(18 

yr8.+). 

Youths 

(16-18 

yrs:). 

Boys 
(14-16 
yrs.). 

Worn.- 
(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

ex- 
cept 
as 
not'd). 

1,457 

190 

96 

81 

10 

S 

214 

211 

S 

309 

Bse 

73 
605 

643 

137 

16 

i,'434 

1,198 

SOS 

3i6 

7 

13 

IS 

'eoi 

620 
78 

s 

528 

456 

7S 

740 

627 

217 

6 

420 

S86 

26 

10 

16 

16 

121 

98 

ts 

70 
J0 

14 

160 

5/ 

«4 
i5 
97 
82 
16 

481 

20 

306 

166 

786 
"'"75^ 

1.380 
116 

1,102 

169 

3 

507 

483 

H 
412 

SU 

.      68 

1,273 

833 

197 

168 

76 

4,741 

3,710 

960 

64 

7 

303 

236 

168 

1.965 

1,169 
60S 
293 

1,138 
926 
213 

1.620 
966 
629 

34 
8,384 

7,234 

311 

839 

10 

10 

327 

142 

188 

155 

50 

353 

39 

306 

8 

1,2T3 

413 

496 

27 

1« 

15 

77 

10 

7 
S 

« 

405 

63 

197 

166 

1,042 

66 

973 

10 

3 

240 

240 

116 

1,173 

71 
6 

166 

3 

525 

311 

21 
180 

i50 

•  ••«•• 

6 
5 

5 
5 

7 
7 

26 
26 

259 
236 

u 

204 

267 

37 

812 

IPS 
10 

601 

H 

489 

6 
6 

3i 

9 

22 

6 
1 
6 
13 
6 
8 

61 
61 

4 
4 

124 
lOS 
21 
62 
61 
11 

71 

5ff 

15 

513 

212 

68 

168 

m 

73 

1,387 

692 

died 

136 

163 

76 

3,751 

2,907 

804 

40 

•  ••«•■ 

70 
26 
4& 

••••••• 

872 

27i 

168 

76 

76 

3,058 

2,246 

807 

3 

2 

201 

168 

49 

666 

462 

203 

5.185 

30 

29 
1 

10 
7 
5 

461 

369 

3 

5 

804 

776 

21 

2 

6 

33 

33 

1,323 

1,(WS 

J(7P 

252 

93 
169 
681 
468 
163 

^,105 

1,007 

66 

7 

486 

473 
f7/ 
202 
1,110 
680 
4S0 

"685 
627 
168 
906 

^5 

4,521 

;e59 

■■296 

"290 



3,896 
3,060 

846 

2 

80 
46 

4 

2 

284 

202 

2,001 

27 

23 

4 

2 
1 

3 

5 

715 
280 

142 
29S 
112 
P5 
19 
572 

15* 

5;8 

1,503 

1,346 

S6 

12 

6 

6 

16 

15 

/ 

36 

94 
2 

30 
P 

J91 

1,200 

608 

293 

1.213 

27 
;ei9 

7 

6 

2 

6 

8 
4 

1 
5 

40 

32 

8 

15 

3 
01 
91 

2 

• 

Jf 

3 

S 

060 

640 
4S6 
219 

'e.'isi 
5,5-^ 

610 

""tax 

87 

164 

66 

14 

62 

365 

»57 

16 

1.265 

5P;8 

^57 

15 

082 

446 

982 

231 

86 
434 
160 
269 

1.655 

978 

640 

37 

5 

1,003 

5«;9 

177 

8,837 

7,670 

311 

165 
163 

104 
179 

1 
1 

866 

2 

16 

334 
10 

16 

6 
120 

2 

i 
1 
1 

16 

10 
206 
161 

43 
.       07 

P7 

463 

342 

177 
129 

606 

0 
5 

8 
6 
2 

13 
2 

11 

5 
6 

2 

i 
i 

2 
2 

263 

200 

190 

14S 

64 

'378 

363 

7 

173 

S6 

62 
76 

1 

10 
8 

756 

371 

61 

39 

9S2 

690 

606 

16 

1,576 

411 

321 

90 

1,067 

"ssb 

687 

107 

7 

100 

16 

4 
3 
9 

6 
^ 

07 

4 
93 

2i3 
«15 

40S 

486 

687 

'  "1 

27 

27 
16 

12 

12 
1 

12 

16 

16 

35,487 

7.466  20,095 

7,027 

32,062 

824 

310 

2,204 

87 

6,670 

15,203 

14,624 1           1 

M2 


Xew  York  State  Depaetmext  of  Laboe, 


Table  Xm. —  Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continned. 


Cmr  AND  Industbt. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borough  of  Brooklyn. 
c=Boroiigh  of  Queens. 
d=Borough  of  Richmond. 

, 

• 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

9 

IjABOBST 

nuhbeb  of 
Ehplotees. 

GBAND 
TOTAL. 

* 

OFFICE 

In- 

Office    Shop 
help,     force. 

FORCE. 

dustry 
num- 
ber. 

Total. 

14-16 
years 

1 

NEW  YORK  CITY  —  Continued. 

IV.  IjBatheb  and  Rubber  Goods. 
Leather 

31 

U 

729 

6818 

46 

1 

20 

16 

4 
88 
7S 

14 

2 

81 

79 

2 

152 

99 

63 

30 

26 

4 

317 

286 

29 

3 
98 
78 
18 

1 

1 

107 

86 

16 

5 
37 
29 

4 

4 
48 
31 
12 

5 
51 
39 
10 

2 

152 

138 
IS 

1 

31 

11 

19 

1 

722 

675 

,e 

20 

16 

4 
88 

72 

14 

2 
81 
79 

2 
150 
98 
62 
28 
24 

4 

306 

276 

27 

3 
98 
78 
18 

1 

1 

107 

86 

16 

6 
36 
28 

4 

4 
48 
31 
12 

5 
51 
39 
10 

2 

147 

133 

IS 

1 

11 
5 

6 

1 
17         728 

617 

1S8 

459 

20 

7,746 

6,566 

1,155 

25 

605 

203 

402 

459 

411 

43 

6 

1,263 

1,257 

6 

7.290 

1,939 

5,361 

404 

389 

15 

5,362 

4,960 

355 

47 

899 

666 

220 

6 

7 

3,141 

1,557 

349 

1,235 

1,820 

982 

167 

671 

762 

396 

259 

107 

943 

580 

327 

36 

2,387 

2,249 

1S4 

4 

17 
3 

14 

Furs  and  fur  goods 

a 
b 
c 

3 

14 

166 

542 

20 

10,153 

8,781 

1,347 

25 

767 

189 

678 

4Q7 

2 

530 

609 
21 

308 

297 

11 

308 

297 

11 

Belting,  washers,  etc 

Saddlery  and  harness 

a 
b 
c 

•   • 

a 
b 

3-a 

3-b.... 

10 

7 
3 
71 
69 
10 
2 
45 
43 

79 

63 

16 

18 

14 

4 

188 

169 

18 

1 

55 

42 

13 

30 

19 
11 
40 

30 
19 
11 
40 
40 

Traveling  bags  and  tnmks 

a 
b 
c 

40        437 

'          53 

7 

31     1-444 





3-c. . . . 

31 
SI 

Boots  and  shoes 

a 
b 

SI 

'   249 

1,438 

6 

7.879 

3-d. . . . 

246 

72 

174 
6 
6 

1 

3-e. , . . 

rtlnves  and  mitt^rfl 

a 
b 

75.   2.024 

174    5,855 

6        438 

ff,       4^3 

'          15 

192    6,554 
189    6,034 

448 

3          72 

28    1.131 

27        872 

1        2A1 

/ 

Fancy  leather  goods 

a 
b 

3-f.. . 

192 

2 

Canvas  and  sporting  goods 

a 
b 
c 

189           2 

3-g. . . 

■   5  

S8 

Rubber  and  gutta  percha  goods 

a 
b 

c 
d 

27i 

1 

12 

6 

3.225 

1,620 

397 

1,208 

1,858 

1,030 

167 

661 

903 

446 

298 

159 

991 

614 
333 

44 

2.711 

2,564 

152 

5 

"  i 

145 

4 

■■52 

45 

6 

2 

29 

28 

i 

36 

26 
8 
2 

30 

24 
5 

1 

66 

66 

10 

1 

1 
145 

in 
% 

13 
2 
12 
14 
12 
2 

"'"'68 

50 

8 

76 

71 

5 

5-a. . . . 

Pearl  buttons,  handles,  etc 

a 
b 
c 

112 

6\ 

27 

25 

5-b .... 

a 
b 
c 

Articles  of  horn,  bone,  tortoise  shell,  etc. 

a 

b 

•                                               c 

Brushes 

11 

2 

12 

10 

8 

2 

...... 

5-c 

58i      

a 

b 

c 

Mattresses,  pillows,  and  other  articles  of 

hair,  feathers,  etc 

60 
8 



5-d.... 

75 

70 
5 

Total — Group  IV 

a 
b 
c 

1,941 

1,913 

1,220 

1,221  39,279 

33,098 

1,211 

3 

V.  CHBMiCAiiS,  Oils,  Paints,  Etc. 
Proprietary  medicines 

l-a. . . . 

59 
55 

4 

59 

56 

4 

16 

16 

1 
2191   1,015 
20V       920 
W         96 

1,121 

l,0S8 

83 

215 

a 
b 

197\ 

18. 

Report  of  Bureau  of  Factory  Inspectiox^  1909. 
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New  York  City. 


KuuBEB  OP  Employees  at  Time  of  Inspection. 

Weekly  Hoi: 

'BS  OF  LaBOB. 

Chil- 
dren 
under 
14 

SHOP  FOBCE. 

NUMBER  OF  EMPLOYEES   (iN 
SHOPS)  WHO  WORK 

NUMBER  AT  WOBK  IN 
SHOPS  EMPLOYING — 

SEX  AND  AGE. 

51 

hours 

or 

less. 

52-57 
hours. 

1 
1 

years 

(in 
shops 

Total. 

1-19. 

20- 
199. 

200 

Men 
(18 

yra.+). 

Youths 

(16-18 

yrs,). 

Boys 

(14-16 

yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 

(14-16 

yrs.). 

58-63 
hours. 

Over 

63 
hours. 

ex- 
cept 
as 
not'd). 

600 

170 

82 
88 

'3,626 

S,4S4 
186 

""\2\ 

109 

12 

325 

277 

43 

6 

468 

462 

6 

667 

467 

200 

116 

101 

16 

1,560 

1,409 

139 

12 

468 

411 

*i 

6 

466 

896 

69 

"*i84 

169 

26 

249 

206 

S3 

10 

224 

179 

31 

14 

761 

666 

91 

4 

430 
53 

357 

20 

3.046 

2,283 

738 
26 

151 
76 
76 
94 
94 

"772 
562 
220 

"'adz 

SOS 

568 

128 

420 

20 

5,125 

4,S41 

769 

26 

560 

17S 

387 

370 

326 

40 

6 

1,174 

l.i^P 

5 

4,877 

1.-^7 

5,5M 

199 

189 

10 

3,493 

5,;e5« 

36 

592 

-iJf7 

IW 

1 

3 

1,808 

Iff^ 

894 
688 
60 
246 
462 
2S8 

174 
60 
594 
555 
209 
27 

960 

55ie 

75 

8 

5 

2 
3 

6 

1 
5 

21 

4 
17 

26 

10 
15 

228 
107 
121 

347 

IS6 

18 

309 

20 

US 

to 

7,438 
6,969 
1,1U 

40 

38 
B 

10 
5 
2 

2,253 

1,873 

880 

io 

9 

1 

355 

304 
61 

5,899 

6,422 
452 

25 
262 
175 

87 
221 
221 

1,177 
686 
641 

7 
7 

1 
1 

26 

676 

2 

2 

8 

8 

2 
1 

1 
1 
1 

11 

8 

3 

40 

87 

S 

2 
1 
1 
55 
53 
2 

311 

8 

303 

138 

92 

41 
6 

m 

391 

419 

S71 
4S 

5 
5 

6 

1,232 

764 
764 

13 

12 

1 

105 

it 

1 
1 

1 
1 

43 

43 

1 
1 

56 
66 

399 

777 

U2B6 

399 

771 

6 

1,419 

643 

776 

47 

46 

2 

2.750 

2,482 

238 

35 

262 

2A6 

6 

7,044 
1,8^7 
6,177 

2,849 

1,116 

1,733 

282 

««j8 

3,528 

284 

3,2U 

54 

16 

89 

6 

5 

1,984 

S48 

1,686 

186 

181 

6 

1,608 

1,401 

98 

9 

271 

207 

67 

4 

3 

1.048 

4M8 

169 

461 

776 

8SA 

105 

837 

221 

135 

65 

21 

259 

149 

104 
6 

1,322 

1,269 

62 

1 

24 
5 

21 
6 
6 

114 
27 
87 
72 

72 

5,506 
1,192 

4,314 

279 

266 

13 

2,248 

2,144 

97 

7 

435 

263 

5 
5 

398 

S8S 

16 

5.170 

4J71 

$66 

3,610 
3,362 
216 
32 
403 
228 
176 

71 

62 

9 

54 
14 

44 

36 

8 

172 

145 

25 

2 

VIA 

ISO 

38 

3 

5 

/4 

871 

6 
5 

i 

2 
i 

639 

MO 

166          16 

6 

6 

6 

45 

14 

8 

23 

89 

29 

6 

214 

160 

13 

41 
61 
61 

2,996 

1,335 
557 

224 
890 
699 
140 
161 
603 
/5« 

P7 
661 
861 
288 

22 

1.561 

1.515 

88 

1,196 
212 

""984 
721 
«15 

"608 

6i 
55 

34 

16 

1.356 

1,080 

301 

26 

440 

124 

166 

161 

277 

229 

U 

4 

401 

277 

124 

1,887 

1,818 

69 

1.426 

265 

29 

1,142 

1.294 

786 

1,U6 

34s 

1,908 

22 
24 
18 

18 

12 

7 

1.795 
971 

1 

166 

669 
752 

11 
43 

5 

5 

27 

17 

15 

1 

5 

4 

4 

5 
12 

5 

1^ 

6 

4 

5 
5 

2 

60 
14 

7 
2 
5 
5 

4 

1 



21 

21 

■   ••■■• 

•     31 

23 

6 

3 

135 

87 

84 

14 

150 

149 

1 

508 
444 
136 
208 
100 
349 
216 
111 
22 

275 

212 

59 

4 

1 

388 

267 

* ' 

107 

• 

885 

630 

319 

36 



2,312 

2,179 

129 

4 

32,487 

9,398 

16,669 

6.520 

21,676 

400 

209 

9.943 

259 

1.616 

19.838 

11,016 

17 

5 

906 

326 

312 

14 

580 
51 

395 
571 

f4 

10 
10 

1 
1 

450 
460 

60 
9 

41 

700 

642 
68 

183 
176 

7 

23 

H{ 

28 

66 
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New  York  State  Department  of  Labor. 


Table  Xm. —  Statiadcs  of  Faetoriea  Inapeetod  In  First  and  Second  Claaa  Citiea:  By  Induatrlea  —  Continaed. 


CiTT  AND  InDUSTBT. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
b=Borough  of  Brookljm. 
c=:Borough  of  Queens. 
(i-Borough  of  Richmond. 

• 

Num- 
ber of 
inspeo 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labosbt 
Number  of 
Employees. 

GRAND 
TOTAL. 

omcE 

In- 

1 

FOSCE. 

dustry 
num- 
ber. 

Office 
help. 

Shop 
force. 

Total. 

14-16 
years. 

1-b 

NEW  YORK  CITY— (Continued) 

V.  Chemicals,  Oils,  Paints,  Etc.— 
Concluded. 
Sodas  and  other  alkalies 

• 

13 

8 

6 

108 

67 

SI 

9 

1 

92 

29 

40 

18 

61 

16 

2 

2 

5 

2 

S 

37 

SI 

6 

20 

17 

6 

3 

13 

S 

6 

f 

90 
71 
17 
1 
1 
8 
8 
5 

4 

1 

22 

16 

4 
2 
1 
1 
8 
1 
B 
1 

4 
14 
11 

S 

13 

8 

6 

108 

67 

31 

9 

1 

91 

28 

40 

18 

6 

80 

61 

IB 

2 

2 

5 

2 

S 

37 

SI 

e 

26 

17 

e 

3 
13 

s 

6 

3 

1 

90 

71 

17 

1 

'    1 

8 

8 

5 

4 

1 

22 

16 

4 
2 

1 
1 
8 
1 
2 
1 

4 
14 
11 

S 

1 
1 

*'    '26 

16 

3 

2 

28 
16 
12 
585 
406 
61 
69 

264 

66 

199 

3,246 
939 

1.646 

702 

60 

2,760 
436 

1,682 
367 
366 

1,392 

817 

389 

90 

96 

2,007 

1,207 
800 
323 
196 
127 
544 
347 
60 
147 

1,753 

14 
9S8 
786 

16 

2,359 

1,386 

663 

20 
400 

54 

1^ 

19 

11 

542 

108 

304 

ISO 

12 

12 

543 

5 

120 

63 

367 

467 

S17 

160 

282 

79 

203 

3,476 

1,266 

1,462 

712 

47 

2,749 

437 

1,668 

389 

366 

1,467 

916 

356 

90 

107 

1,898 

1,096 

80S 

356 

233 

123 

537 

ses 

62 

122 

1,626 

14 

881 

716 

16 

2,404 

U422 

686 

23 

373 

51 

61 

31 

22 

9 

497 

160 

BS4 

lis 

15 

16 

45? 

3 

69 

68 

SM7 

372 

M42 

ISO 

28 
16 
12 
635 
406 
61 
69 

1-d  .. 

Other  chemicals  and  drugs 

a 
b 

2 

Paint,  varnish,  etc 

a 
b 
c 
d 

i 

2-a  . 

25 

9 

4 
11 

1 
26 

B4 

2 

i 

1 

■  ■ '  13 
12 
1 
5 
3 
1 
1 
2 
1 

i 

"i83 

U 

96 

S8 

6 

202 

170 

14 
S 

16 

10 
5 
7 

67 

64 
S 

49 

46 
2 
2 

37 
2 

26 
9 

183 

u 

96 

38 

6 

202 

170 

14 
3 

16 

10 
3 
7 

67 

64 
3 

49 

46 
2 
2 

37 
2 

26 
9 

2-b... 

Dies,  colors  and  inks 

a 
b 
c 
d 

2 

2-c 

Lead  oencils  and  cravons 

a 
b 
c 
d 

t 

3 

Wood  alcohol  and  essential  oils 

a 
b 

4 

Animal  oil  oroducts 

a 
b 

5    .    . 

Mineral  oil  oroducts 

a 

b 
e 

1 

SoaD.  Derfumer\'"  and  cosmetics 

a 
b 
c 
d 

6 

31 

28 

1 
2 

7 

7 

321 
181 

114 

3 

23 

*••■•• 

3 

S 

285 
181 

78 
3 

23 

7-a 

Wax  fiirures.  etc 

a 
b 
c 
d 

Starch 

a 

7-b    . 

'3 

S 

Glue,  mucilage,  etc 

a 
c 

•    •  •  «  i  • 

7-c  ■ 

7 
0, 

1 

67 
49 
9 
9 
3 
S 
6 
1 

67 
49 
9 
9 
3 
5 
6 
1 

7-d... 

Fertilizers 

a 
b 
c 

7-e 

Matches  and  exnlosives 

a 

Celluloid  and  other  Dlastios. 

a 
b 
r 
d 

7-f 

7 

6 
1 

6 

11 

S 

8 

5 

11 

S 

8 

Total — Group  V 

a 
b 

581 

580 

161 

1.731 

17,301 

17.333 

1.691 

4 

Eepobt  of  BuEEAtr  OF  Factory  Inspection,  190'9. 
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New  York  City. 


NiTMBSB  OF  Employees  at  Time  of  Ikspection. 

Weekly  Hours  of  Labor. 

Chil- 

dren 

under. 

14 
years 

shops 
ex- 
cept 
as 

not'd). 

SHOP  force. 

number  of  employees  (in 
shops)  who  work — 

NUMBBR  AT  WORK  IN 
SHOPS  emfloyino — 

SEX  AND  AGE. 

61 
hotirs 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 

yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 
(14-16 

yrs.). 

Worn. 

Qirls 
(14-16 
yrs.). 

254 

46 

41 

6 

430 

280 

112 

HA 

208 

22 

186 

1.532 

551 

330 
47 

1,916 
JB5i 

i,057 
262 
336 
892 

fid7 

979 
229 
476 
276 

273 

'"«75 

*i,*852 

1,086 

767 

\ 

*i;463 

158 
37 

121 
2,149 

64S 
1,081 

601 

24 

2,323 

363 

1,289 

342 

329 

1.016 

664 

286 

87 

80 

798 

616 

282 

230 

110 

120 

278 

50 

62 

1,579 

i2 

16 

1,278 

57d 

1« 

273 

34 

54 

18 

d 

9 

373 

«« 

iO? 
12 
12 

243 

40 
162 
325 

117 

96 

26 

70 
765 
310 
307 
118 

20 
208 

;95 

162 

8 

20 
203 
137 

64 

ii 

2 

2 

4 
3 
1 
1 

43 

17 

26 

1.008 

601 

234 

170 

3 

184 

69 

46 

79 

176 
43 
133 
922 
110 
340 
428 

88^ 

ftf4 
«75 
143 

35 

5 

5« 

1.011 

149 

817 

46 

es 

191 

2,941 

20 

4 

1 
16 

6 

1 

5 

860 

1,891 

643 

47 1 

2,566 
89S 

377 

14S 

133 

89 

13 

373 

317 

JU 

28 

27 

1 

6 

1 
5 

1.417 

70 

1,076 

129 

76 

i,47S 

861 

76 

849 

207        142 
544        368 

1.265 

35 
36 

10 
8 
2 

1 
1 

353 

341 
12 

^  ^ 

746 

272 
180 

132 
149 

841 

87 

12          76 

92 

36 

7 

29 

87 

92 

12 

1.024 

667 

467 

65 

66 

""92 

1.856 

1,077 

779 

97 

94 

8 

246 

126 

8 

112 

1.442 

1« 

1,888 

56 
1 

55 
2 

1 
1 

i 

1 

9 
7 
2 

1 
1 

10 
8 
2 

83 
76 
8 
24 
23 

22 
7 

15 
112 

10 
102 
218 
15P 

4« 

7 

138 

1,092 

796 

299 

179 

144 
124 

to 

86 

155 

66 

100 

402 

7 

ISO 

7 

488 

4 
2 

2 

200 
146 

4 
5 

S18 

46\       272 
18\         82 
22,         98 
59l         66 

60 

120 

2 

8 

66 

1 
1 

1 

1 
8 

1,588 

12 

12 
29 

866 

1          66 

'"760 
703 

842 

15 

706 

5'      - 

8 

8 

673        126 

16 

16 
396 
321 

76 

1 

16 
1,051 

2,119 

1,142 

920 

202 

20 

581 

^'"ksi 

"360 

42 

13 

4 

1 

77i 
636 

84 
7 
46 
17 
17 
10 
10 

15 
11 

2 

k 

543 

293 

242 

8 

""21 
21 
11 
11 

525 

1,241 

604       344 
97\       169 

608 

». 

20 

'360 

18 

18 

6 

6 

1« 

860 

51 

61 
61 
28 
19 
9 
91 
81 
10 

!    *    *i2 
1          12 
\         18 
?            2 
•         12 

> i 

L         67 
>           7 

12 
12 

61 

28 

11 

129 
29 

19 

9 

43Q 

124 
20 

215 
"2l'5 

6 

2 

*  *  "49 

19 

26 

4 

23 

12 
.  7 

12 
12 
70 

-*7 

278 

60 

218 

101 

226 

5 

f 

104 

100 

12 

H 

44C 

428 

1 

20 

3 

166 

14 

40 

336 

i 

6i 

47 

63 

318 

294 

i7i? 

116 

•   •    ■   •   •  4 

20 
18 
128 
27 
22 
6 

1* 

et 

5 

15 

2 

3 

ff5 

27S 

S2i 

7 

21 
59 

5-4 

f5 

36] 

28 1       274 

281 

21  \        ISA 

1 

W 

j?o             71         90 

1 

15.641 

I   2,640 

7,739 

5.363 

11,209 

225 

53 

4,042 

113 

J 

3,152 

7,776 

1  4,631 
( 

1         83 
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Table  XIII. —  Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continaed. 


In- 
dustr>' 
num- 
ber. 


City  and  Industry. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
r=Borough  of  Queens. 
c/=Borough  of  Richmond. 


2-c. 


NEW  YORK  CITY  —  Continued. 

VI.  Paper  and  Pulp. 
Sorting  waste  paper 


Paper  mills. 


Totnl— Group  VI, 


VII.  Printing  and  Paper  .Goods. 
Type  and  printers'  materials.' 


2-a. . . .  Paper  boxes  and  tubes. 


o-a. 


3-c. 

3-d. 
4.  . 


5 


2-b Paper  bags  and  sacks , 


2-p ....  Other  paper  goods . 


Printing  nnd  publishing 


3-b Bookbinding  and  blank-book  making. 


Lithographing  and  engraving, 


Games  and  novelties. 


^Vall  paper.  . 
Photography . 


M 


a  I 


Total  -Croup  VII. 


VIII.  Textiles. 
Silk  and  aiik  goods 


Laboest 

Number  of 

Employees. 

Num- 
ber of 

OFFICE 

Num- 

Places 
in- 

1 

iruKCJS. 

ber  of 

mspec- 

spect- 

owners 

at 
work. 

tions. 

ed. 

grand 

• 

Office 
help. 

Shop 
force. 

TOTAL. 

Total. 

14-16 
years. 

21 

21 

8 

13 

462 

462 

13 

17 

17 

8 

6 

221 

218 

5 

4 

4 

8 

241 

£44 

8 

3 

3 

1 

5 

397 

397 

5 

1 

1 

1 

B4 

25 

1 

1 

1 

i 

48 

48 

1 

1 

4 

325 

$24 

4 

24 

24 

9 

18 

859 

859 

18 

32 

32 

20 

21 

355 

340 

21 

!•••■•• 

2D 

29 

14 

21 

326 

311 

21 

1 

1 

2 

197 

1 

5 

123 

"172 

6 

23 

7,529 

e 

,           23 
6,830 

1 

2 

1 

199 

172 

1 

156 

156 

111 

147 

6,785 

5,SS0 

147 

i  .  ..'... 

38 

86 

8 

21 

1,556 

1,336 

21 

4 

4 

4 

4 

138 

117 

4 

1 

1 

50 

47 
658 

12 

12 

4 

45 

624 

45 

10 

10 

4 

42 

492 

,         523 

42 

1 

1 

1 

56 

\           67 

1 

1 

1 

2 

76 

78 

2 

165 

165 

89 

1,437 

6,009 

7,062 

1,391 

3 

1J,2 

112 

82 

1,398 

6,075 

6,216 

1,359 

3 

21 

21 

i 

39 

884 

821 

39 

1 

1 

1 

1,354 

20 

•     30 

35,541 

10 

16 

37,342 

1 

1,359 

765 

4,613 

4,425 

50 

1,196 

1,192 

673 

4,220 

31,441 

33,033 

4,032 

50 

129 

123 

76 

347 

3,789 

3,970 

347 

•   ••••• 

20 

20 

8 

SO 

177 

199 

SO 

14 

H 

S 

16 

134 

140 

16 

261 

200 

209 

242 

8,22i 

7.827 

212 

240 

239 

201 

194 

5,989 

5,631 

194 

•   •■>•• 

19 

19 

7 

f,5 

2,216 

IS, 174 

45 

2 

2 

1 

3 

1& 

22 

3 

222 

219 

164 

430 

6,393 

6,157 

430 

216 

213 

163 

418 

6,133 

6,986 

418 

•  ••••" 

o 

5 

12 

248 

209 

12 

1 

1 
62 

1 
27 

■""■fi3 

12 
2,508 

12 
2,254 

64 

57 

60 

58 

26 

61 

2,44'r 

2,202 

65 

4 

4 

1 

2 

64 

52 

2 

13 

13 

4 

55 

949 

986 

65 

i 

9 

9 

4 

45 

.i35 

471 

•  45 

1 

4 

4 

10 

514 

615 

10 

31 

30 

i2 

52 

373 

393 

52 

27 

26 

11 

52 

281 

30A 

52 

3 

3 
1 

1 

89 
3 

86 
3 

1 

2,3  >8 

2,344 

1,417 

7,130  68,505 

09,849 

6,890 

54 

SO 

77 

24 

118    6.776 

.5,981 

116 

o4 

ol 

lo 

71    3,027 

2,868 

69 

ir, 

15 

5 

15    1,339 

766 

15 

10 

to 

4 

32.  2,368 

2,816 

32 

1 

1 

JfS 

4^ 
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New  York  aty. 


NUMBEB  OP  EmPLOTEES  AT  TiME  OF  INSPECTION. 

Webklt  Hours  of  Labor. 

Chil- 
dren \ 
under 

14 

SHOP  FORCE. 

number  of  emplotees  (in 
shops)  who  work — 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

SEX  AND  AGE. 

51 
hours 

or 
less. 

52-67 
hours. 

58-63 
hours. 

Over 

63 
hours. 

shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 
yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 
(14-16 

yrs.). 

ex- 
cept 
as 
nofd). 

449 
21S 

125 

'104 

324 

109 

"326 

"320 

329 
160 
169 
322 
19 
45 
258 

2 

116 

63 

63 

59 

6 

2 

2 

47 
47 

3 

368 
134 
234 
344 

24 
320 

32 

S2 

236 

£1        215 

72 

SA 

, 

2 
11 

2 

2 

392 

46 

24 

48 

48 

3 

8 

, 

3 

46 

S20 

54 

841 

125 

396 

320 

651 

13 

175 

2 

2 

50 

712 

77 

319 

184 
155 

6 

23 

710 

592 

111 

7 

"■'28 
28 

850 

745 

79 

10 

16 

6,541 

5,84S 

518 

106 

72 

1,343 

1,268 

66 

19 

1,162 

1,124 

26 

12 

331 

309 

22 

61 

54 

7 

127 

115 

9 

3 

136 

136 

206 

177 

6 

23 

2,197 

1,833 

326 

26 

13 

314 

262 

24 

38 

2,265 

1,941 

314 

8 

2 

26.174 

23,392 

2,566 

140 

77 

3.701 

2,849 

833 

19 

4.657 

4,4S3 

152 

12 

659 

641 

18 

741 

365 

376 

229 

60 
1 

a 

5 
6 

108 
108 

••••••• 

36 
36 

262 

229 

31 

26 
6 

290 

6 

23 

23 
4,356 

3,342 
901 
113 

■    "124 
49 

75 
3,027 

2,434 
579 

6,658 

6,736 

4,691 

991 

106 

47 

378 

246 

66 

76 

2,150 

1,716 

435 

213 

h'lh 

'267 
207 

2,403 
268 

56 

4^ 

5 

6 

3 

15 

12 

40 

27 
13 

i 

1 

4,236 

3,210 

923 

78 

26 

279 

214 
31 

34 
3.268 

2,804 

460 

2 

12 

5,912 

4,977 

868 

27 

40 

3,272 

2,44s 

827 

129 

71 
48 

4 

6 

4 

2 

1 

1 

75 

67 

16 

2 

49 
36 
IS 

95 

38 
57 

■      692 
520 
166 

6 

11 

9 

1 

1 

2,344 

2,292 

40 

10 

2 

23,144 

21,425 

1,641 
36 

42 

2,712 

2,480 

232 

1,610 

1,321 

248 

5,183 

1,316 

113 

47 

41 
478 
423 

55 

613 

481 

66 

76 

3 
46 

2 

i7 

17 

6,671 

300 
137 
163 

4,863 

782 

10 

16 

14 

8,778 

7,038 

1,6S3 

125 

82 
4,729 
2,832 
1,897 

32,917 

29,001 

3,623 

13,823 

13,240 

468 

63 

52 

4,056 

3,710 

346 

12,553 
9,916 
2,637 

"2;i86 

469 

1,727 

627 

466 

163 
2 
6 

465 
81 

384 

155 
130 

24 

i 

62 

24 
28 

996 

638 

449 

8 

2 
2 

169 

124 

7,585 

144 
125 

6,437 

2,129 

19 

19 
70 
58 

5,727 

3.416 

3,245 
171 

1.149 
1,149 

304 

289 
15 

33 

32 
1 

722 

694 

28 

11 

10 

1 

2,167 

2,141 
16 

3.600 

3,319 

181 

5,618 

197 

12 

12 
625 
502 

23 

823 

331 

492 

2 

2,197 

838 
810 

28 
630 
372 
158 
214 
137 

77 

1,028 
1,028 

"■346 

""34b 

24 

24 

6 
6 

1,471 

1,U1 

SO 

132 

47 

86 

103 

76 

25 

2 

37 
35 

2 
3 

2 
1 

1 
1 

147 
146 

2 

26 

19 

7 

187 

103 

84 

1,625 

1,600 

25 

82 

76 

6 

152 

149 

5 

2,147 

60 

931 

48 

12 

36 

7 

7 

7 

7 

1 

i 

4M6 

506 

341 

252 

86 

2 

3 

62,959 

11,337 

31,275 

20,347 

41,143 

1.597 

312 

19,503 

404 

31,466  26,625 

4,978 

2 

5,865 

242 

208 
19 
16 

2,355 

1,452 

483 

378 

42 

3,268 

1,139 

239 

1,890 

2,508 

i,iS5 

283 

1,057 

30 

63 

11 
10 

41 
1 

49 
11 

S4 

3,052 

1,578 

418 

1,046 

10 

193 

61 

26 

106 

1 

296 

ISO 

27 

139 

3,831 

1,833 

502 

1,464 
42 

1,738 
836 
212 
690 

2,799 

741 

2,283 

42 
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Table  xm.—  Stetistics  of  FaetoriM  Inapectod  in  FIrat  and  Seeond  Claaa  atlea:  By  Indnatries  —  Continaed. 


In- 
dustry 
num- 
ber. 


2-a. . . 

2-b... 
2-c... 
3.... 


5-a. . . 

5-b. . . 

o~v  •  •  • 

6 


Crrr  and  Industbt. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
b=Borough  of  Brooklsm. 
csBoTough  of  Queens. 
dsBoroiigh  of  Riohmond. 


NEW  YORK  CITY—Continued. 

VIII.  Textiles— Co7Mrfwd«'/. 
Carpets  and  rugs 


Felt  goods 

Woolens  and  worsteds. 
Cotton  goods 


Hosiery  and  knit  goods. 


Dyeing,  finishing,  etc . 


Upholster}'  goods. 


1-a. 


1-b... 


1-c.... 
1-d.... 


a 
b 

Braids,  embroideries  and  dress  trimmings. 

a 
b 
e 

Flax,  hemp  and  jute  manufactures 

a 
b 
c 

Oilcloth,  window  shades,  etc 

a 
b 
c 
d 


Total— Group  VIII, 


IX.   Clothing,   Millinert,   Laundry, 

Etc. 

Tailoring 

a 
b 
c 
d 

Shirts,  collars  and  cuffs 

a 

b 

* 

c 

Men's  neckwear 

a 

b 

Suspenders  and  other  furnishing  goods 

for  men 

a 
b 


Num- 
ber of 
inspeo- 
tione. 


20 
15 

4 

1 

•3 

1 
16 
10 

6 
33 

4 

2 

131 

U 
83 

4 
58 

49 

e 

£ 

1 

52 

U 

8 

370 

335 

3» 

3 

27 

18 

7 

£ 

31 

26 

3 

1 

1 


821 


4,140 

3,154 

948 

36 

2 

214 

173 

37 

4 

173 

163 

10 

50 

4S 

2 


Places 

in- 
spect- 
ed. 


20 
15 

4 

1 

3 

2 

1 

16 

10 

6 

321 

27 

4 
1 

128 
4S 
81 

57 

48 

6 

2 

1 

50 

4S 

7 

365 

331 

31 

3 

25 

16 

7 

£\ 

31 

26 

3 

1 

1 


804 


4,072 

3,109 

926 

35 

2 

212 

171 

37 

4 

172 

162 

10 

50 

48 

2 


Num- 
ber of 
owners 

at 
work. 


Labqbbt 

NuMBEB  or 

EMPLOTSm. 


13 
9 

4 

8 

6 

1 

1 

71 

30 

39 

2 

36 

32 

2 


28 

26 

2 

191 

186 

5 


399 


3,187 

2,388 

765 

32 

2 

108 

85 

23 


94 

91 

3 

22 

20 


Office 
help. 


Shop 
force. 


5 

1 

4 
15 
13 

2 
44 

4£ 
1 
1 

80 

54 

20 

6 

46 

40 

3 
3 


52 
50 

2 
162 

146 
16 


81 
26 
55 


30 


635 


1,408 

1M7 
161 


153 

141 
12 


151 

145 

6 

36 
36 


290 

178 

17 

95 

110 

13 

97 

2,050 

1J9S 

252 

957 

792 

153 

12 

6,079 

1,219 

S,412 

448 

1,231 

901 

260 

45 

2a 

1,729 

1,509 

220 

9,583 

7,891 

1,470 

222 

4,901 

,414 
4,355 
132 
1.299 
279 
107 
163 
750 


34,005 


65,700 

49,911 

15,613 

167 

9 

7,268 

4,915 

2,208 

145 

4,251 

3,954 

297 

1,187 

1,178 

9 


GRAND 
TOTAL. 


262 

150 

17 

95 

114 

13 

101 

1,744 

1,549 

195 

931 

780 

138 

13 

4,807 

1,085 

3,356 

366 

1,180 

882 

234 

45 

19 

1,531 

1,361 

180 

8,048 

6,502 

1,4^4 

122 
4,884 

385 
4,367 

132 
1,186 

261 

94 

77 

754 


30,668 


57,002 

43,162 

13,682 

150 

8 

6,655 

4,464 

2,061 

130 

3,917 

3,638 
27'J 

1,146 

1 ,  138 
8 


OFFICE 
FORCE. 


Total. 


5 

/ 

4 
15 

13 

» 

44 

4M 
1 
1 

80 

54 
20 

6 
46 

/^ 
3 
3 


52 

50 

2 

16? 

146] 
16 


14-16 
years. 


79 

U 
55 


30 

24 


631 


1,387 

1,226 

161 

153 

141 
12 

151 

145 
6 

36 
36 
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New  York  City. 


Number  of  Emplotess  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 
as 

not'd). 

SHOP  FOBCE. 

number  of  employees  (in 
shops)  who  work- 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

■ 

SEX  AND  AGE. 

• 

si 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yr8.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 
yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

260 

75 

59 
16 

""\2 
12 

■'"53 

S5 

18 

208 

167 

B9 

IS 

750 

234 

616 

■  "347 

S8S 

27 

18 

19 

249 

197 

62 

2,200 

1,997 

181 

22 

91 

91 

"  "  i63 

159 

4 

185 
90 

140 

66 

11 

63 

102 

12 

90 

975 

864 

111 

242 

202 

39 

1 

1,342 

269 

1,019 

54 

940 

769 

126 

30 

15 

342 

312 

SO 

2,287 

1,956 

307 

25 

1.811 

124 

1,610 

77 

973 

169 

84 

76 

645 

5 
6 

•    115 
78 

5 
S2 

5 

37 
30 

7 

211 

US 

3 

95 

101 

4 

97 

191 

4S 

148 

245 

223 

10 

12 

3,388 

691 

2,675 

2g 

522 

423 

75 

24 

12 
6 
6 

149 
16 

96 

95 
97 

109 

2 

8 
8 

IB 

97 

97 
235 

60 
175 
314 
206 
108 

■i;44i 

1,441 

"365 
365 

2 
61 
51 

ie 

16 

5 

677 

695 

82 

630 

527 

96 

7 

3,219 

722 

2,206 

292 

190 

71 

103 

12 

4 
1.066 
930 
136 
5,317 
4,»04 
1,019 

94 

2,802 

229 

2,523 

50 

147 

60 

2 

1,729 

io 

10 

66 

1,482 
1,437 

46 
253 
128 
125 

1,536 
193 

887 

4 
4 

3 

s 

8 
2 
2 

4 

100 

19 

78 

3 

389 
387 

2 

■'sie 

177 

83 

66 

223 

14s 

80 

738 

137 

1» 

4,727 
1,031 

2,115 
797 

1,218 
100 
787 
569 
204 
H 

i,862 
260 

27 

4 

20 

3 

3 

2 
1 

39 
17 

14 
8 
1 

i 

1.023 

163 

678 

282 

389 

«7tf 

76 

18 

19 

15 

16 

2 

8,336 

360 
1,134 

M 

84JS 

231 

42 

19 

1,479 

1,230 

1,104 

126 

4,207 

3,235 

872 

100 

581 

270 

179 

132 

243 

78 

00 

76 

■i;479 

1,1H 
366 

'41133 

'4,1'SS 

'"756 

"756 

39 

38 

1 

87 

55 

13 

s 

36 
32 

4 

■**.""i9 

11 

8 

159 

US 

43 

S 

28 

4 

H 

3 

S 

141 

1S2 

9 

541 

490 

60 

1 

108 

36 

70 

3 

31 

SI 

1,323 

1,164 

169 

5,882 

6,  OS 4 

848 

•    •••■• 

2,870 

180 

2,690 

272 

182 

90 

1,301 

178 

7,886 

1,463 
832 

■     610 

121 

1.826 

145 

1,562 

129 

853 

B4 

4 

75 

750 

6,366 

1,408 

1 

122 

! 

4,805 

361 

4,312 

139 

4 

133 

2 

32 

7 

25 

22 

3 

1 
1 

1 

1 

1 

132 

......I...... 

1,156 

1 

237 

'.       ' 

94 

1 

76 

760 

25 

80 

30,037 

4,390 

12,349 

13,298 

11,662 

447 

188 

17,220 

520 

1  2,138 

18,836 

9,062 

1            2 

55,615 

41,936 

13,521 

150 

17,706 

13,153 

4,419 

126 

8 

959 

889 

70 

938 
910 

28 

228 
220 

8 

30,214 

22,611 

7,679 

7,695 
6,172 
1,623 

40,704 

31,719 

8,896 

81 

8 

2,539 

1,992 

6S3 

14 
978 
940 

S8 

676 

672 
4 

187 

157 

30 

100 

72 
28 

14,515 

9,940 

4,606 

69 

109 

48 
6i 

4,103 

S,84^ 

260 

1 

22.548 

18,881 

3,655 

12 

28,084 

18,339 

9,600 

137 

8 

2,077 

1,063 

947 

77 

188 

91 

97 

475 

47s 
2 

880 

874 
6 

1 

1 

8 

6.502 

4,526 
3,138 
1,268 

ISO 
2,828 
2,583 

246 

882 
882 

1,017 
7;?i 

18 
17 

2 

i5 

IS 
2 

16 

15 
10 

4 
1 
9 

4 
6 

7 
7 

3,811 
2,287 
1,4^7 
97 
2,721 
2,501 
220 

397 

393 

4 

119 

17 

84 
18 
43 
35 
8 

14 
14 

608 

4S8 

151 

19 

1,112 

1,040 

72 

92 
92 

3,817 

2,832 

951 

S4 
2,466 

2,362 
104 

543 

637 

6 

4,323 

2,049 

• 

130 

3,766 

3,493 

273 

1,110 

1,100 

8 

260 


New  York  State  Depabtment  of  Laboe, 


Tabic  xm.—  Stetistlcfl  of  Factories  Inspected  in  First  and  Second  Oass  CiUes:  By  Industries  —  Qontinned. 


In- 

dustry 

num- 

ber. 


2-a. 


2-b. 


2-c. 


2-d.... 

2-e 

3 

^~cl  •  •  •  • 

4-b.... 
o~a. • . . 

6-b .... 
o~c. . . . 
6-a .... 

6-a ' . . . 

6-b .... 


City  and  Indubtbt. 

a=Boroughfl  of  Manhattan  and  The 

Bronx. 
&=Boroagh  of  Brooklyn. 
c=Borough  of  Queens. 
(i=Borough  of  Richmond. 


NEW  YORK  CITY— Continued. 

IX.  Clothing,  Millinsbt,  Laundry, 
Etc. —  Concluded. 

Dressmaking 

a 
b 
c 

Women's  white  goods 

a 
h 
c 
d 

Infants'  wear 


Ladies'  neckwear,  etc 


Corsets,  garters,  etc. 
Men's  bats  and  caps . 


Artificial  flowers  and  feathers , 
Millinery 


Curtains,  embroideries,  etc 


Quilts,  comfortables,  etc. 
Umbrellas  and  parasols. . 
Laundries  (non-Chinese) 


Laundries  (Chinese) 


Cleaning  and  dyeing . 


Clip  sorting. 


Total— Group  IX 


Num- 
ber ef 
inspec- 
tions. 


3,795 

3,336 

433 

6 

311 

S68 

47 

4 

2 

112 

98 

14 

123 

115 

7 

1 

166 

160 

6 

260 

237 

£g 

1 

311 

299 

12 

682 

599 

76 

7 

175 

159 

IS 

2 

1 

18 

17 

1 

62 

59 

3 

1,146 

953 

165 

24 

4 

657 

44S 
155 

54 

5 

145 

101 

38 

4 

2 

117 

103 

14 


12,657 


Places 

in- 
spect- 
ed. 


3,732 

3,302 

424 

6 

304 

252 
46 

4 

2 

■109 

97 

12 

123 

115 

7 

1 

164 

158 

6 

257 

234 

22 

1 

298 

287 

11 

671 

588 

76 

7 

174 

158 

IS 

2 

1 

18 

17 

1 

62 

59 

3 

1,134 

942 

164 

24 

4 

649 

437 

155 

62 

5 

144 

100 

38 

4 

2 

117 

103 

14 


Num- 
ber of 
owners 

at 
work. 


12,462 


2,.«)33 
2,223 

304 

6 

160 

138 

19 

2 

1 

55 

47 

8 

70 

67 

3 


91 

88 

3 

194) 

184 

10 


Larokst 
numbeb  of 
Employbes. 


Office 
help. 


2,691 

2,677 

U 

"'i87 

176 

8 

1 

2 

85 

80 

5 

150 

156 


725 

6i6 

37 

19 

3 

542 

342 

148 

48 

4 
73 
53 
18 
1 
1 
79 

74 
5 


8,517 


79 

79 


119 
86 

27 
6 


162 

128 

157 

128 

5 

307 

257 

267 

257 

34 

6 

83 

i42 

76 

142 

6 

1 

5 

21 

5 

20 

1 

27 

72 

24 

72 

3 

317 

24s 

63 

7 

4 
3 
3 


99 

82 
12 


5 
20 
17 

S 


Shop 
force. 


6,124 


107,410 
t00,669 

6,705 

36 

12,533 

10,304 

1,835 

114 

280 
3.942 
3,487 

455 
4,883 
4,706 

127 

50 

3,474 

3,230 

2U 
6.572 

4,624 

1,74s 

200 

7.869 

7,802 

67 

12,453 

11,556 

865 

32 

3,387 

3,031 

314 

30 

12 

248 

245 

3 

1,272 

1,264 

8 

9,565 

6,948 

2,316 

272 

29 

1.412 

1,0S9 

251 

110 

12 

2.495 

1,572 

514 

19 

390 

1,111 

1,018 

93 


OBAND 
TOTAL. 


89,092 

83,611 

5,445 

36 

10,937 

9,029 

1,598 

98 

212 

3,418 

3,016 

402 

4,511 

4,359 

118 

34 

3,074 

2,910 

164 
5,258 
3,651 
1,401 

206 
6,415 
6,348 
67 
9,291 
8,590 

673 

28 

3,029 

2,738 

271 
16 

4 

248 

245 

3 

1,256 

1,248 

8 

9,190 

6,740 

2,237 

182 

31 

1.310 

960 

240 

98 

12 

2,244 

1,367 

470 

18 

389 

980 

889 

91 


257,032  218,973 


*  Inc 


OFFICE 
FOBCE. 


Total. 


2,489 

2,476 
14 


184 

173 

8 

1 

2 
84 
80 

4 
150 

150 


79 

79 


119 

86 

27 

6 

126 

126 


255 
256 


141 
141 


20 

20 


72 

72 


310 

236 

63 

7 

4 
2 

2 


99 

82 
12 


14-16 
years. 


5 
20 
17 

3 


5.877 


IS 


udes  one  child 


Report  of  Bureau  of  Factory  Iitspection,  1909. 
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New  York  City. 


Number  of  Emplotees  at  Time  op  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

i^ 

shops 

ex- 
cept 

as 
not'd). 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 
SHOPS)  WHO  WORK 

NX7MBER  AT  WORK  IN 
SHOPS  EMPLOYING — 

BEX  AND  AGE. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yrs.4-). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 
yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 

(14-16 

yrs.). 

86,603 

81,186 

S,431 

86 

17,441 

15,384 

2,046 

11 

60,699 

57,739 

2,935 

8,463 

8,103 

450 

iisss 

1,835 

*i;25i 

1,261 

'**879 
879 

■ii263 

"l',d6S 
200 

41,300 

38,825 

2,464 

11 

1,208 

1,079 

101 

9 

19 

593 

666 

28 

639 

624 

11 

4 

629 

614 

15 

3,450 

2,525 

825 

100 

944 

934 

10 

1,478 

i,364 

114 

63 

57 
6 

41 
39 

2 

44,694 

41,766 

2,917 

22 

9,336 

7,629 

1,44^ 
87 

178 
2,643 
2,308 

335 
3,586 
3,459 

101 

26 

2,222 

2,078 

lU 
1,643 
1,018 

525 

100 
4,971 
4,924 
47 
7,402 
6,830 

646 

26 

1,950 

1,736 

204 
10 

505 
460 

42 

3 

161 

116 

42 

4,482  69,842 

3,571  67,854 

908\  1,988 

3 

11,571 

9,025 

2,613 

33 

658 

362 

263 

53 

708 

686 

22 

2 
1 

1 

10,753 

1,413    7,506 

1,17B    5,849 

206    1,S86 

eO          77 

16        194 
492    2,842 
406    2,630 

86        312 
567    2,543 
641    2,417 

26          92 

S4 

845    1,271 
817     1.1  aji 

37 
23 

4 
1 
9 
7 
5 
2 
16 
16 

11 

10 

1 

7 

3 

4 
11 
11 

1,705    8,390 

1,365    7,139 

130    1.207 

8,856 

1,690 

97 

44 

210 

4 
84 
66 
29 

.    210 

266 

231 

a/; 

3,334 

2,939 
2,600 

339 
3,693 
3,623 
40 
SO 
1,815 
1,659 

156 
3,431 
2,473 

968 

129 
105 

24 
89 
20 
69 

S,9S6 

898 

4,361 

1091       579 

99        666 

6           9 

4           ^ 

A,f^9 

118 

84 

2,995 

73 

73 

22 

6 
16 

31 

30 
1 

10 
3 

7 

40 
36 

4 
14 
13 

1 

259 

254 
5 
809 
480 
329 

921 
918 
3 
898 
611 

87 
200 

82 

81 

1 

443 

368 

66 

9 

234 

174 
50 
10 

. .  ^ . . .  I . .  - .  -  . 

£,881 

164 

28 
1,489 
1,417 

72 

136 
2,387 
2,148 

239 

5,139 
8,665 
1,874 

1 

1 

goo 

6,289 

1.7fU 

4,585 

4,685 

30 
29 

1 

18 
18 

30 
SO 

ii 

11 

314 

306 

9 

127 

112 

13 

2 

80 

69 

11 

2,406 

2,386 

21 

2,442 

2,175 

264 

3 

636 

697 

36 

3,801 

3,766 

45 

6,151 

5,792 

343 

16 

2,018 

1,826 

186 

6 

6, £22    iVeS? 

67          67 

9,036   3.a^.<i 

6,001 

5,661 

340 

8,886 

2,674 

333 

28 

964 

878 

66 

16 

4 

55 

62 

■  S 

276 

268 

8 

3.214 

2,359 

711 

117 

27 

1,308 

958 

240 

98 

12 

608 

420 

164 

18 

6 

526 

459 

67 

673 

28 

2,888 

1,694 

1,4S9 
206 

1 

230 
230 

824 

762 

62 

6 

4 

101 

99 

2 

421 

418 

3 

2,636 

2,054 

516 

51 

15 

1,308 

968 

240 

98 

12 

1,260 

703 

318 

17 

222 

504 

435 

69 

24 

21 
3 

10 
9 
1 

2,697 

271 

16 

4 

....... 

4 
17 
17 

228 

173 
173 

2 

2 

119 

118 

1 

735 

731 

4 
6,093 
4,391 
1,666 

124 
12 

6 

6 

193 

190 

3 

886 

880 

6 

2,731 

1,943 

761 

23 

4 
1 
1 

is 

18 

226 

S 

1,184 

908 
908 

14 

i4 

34 

28 
6 

5 

4 

1 
96 
17 
79 

9 
9 

2i 

14 

7 

60 

58 

.     2 

2,398 

1,723 

590 

62 

23 

238 

238 

1,176 

8 

8,880 

6,504 

£,174 

176 

5.066 

3,546 

1,46S 

68 

600 

600 

3,674 

2,764 

820 

90 

77 

74 
3 

♦4 
*4 

27 

1,308 

1,007 

772 
135 
98 
2 
959 
296 

264 
15 

384 

727 

671 

56 

300 

968 

185 

240 

105 

98 

12 

10 

2,145 

1,169 
866 
294 

378 

8 
5 

2 

2 

871 
577 
140 
1 
153 
452 
436 
16 

4 

88 
69 
19 

1,098 

920 

175 

3 

1,286 

468 

• 

18 

884 

"265 

184 
21 

378 
229 

229 

5 

1 

i 

i 

1 

4 
2 

2 

960 
87i 

29!        i83 

27\       174 
2,           9 

21 

88 

21 
1,987 

213,096  53,768 

135,488  23,840 

102,192 

585 

397 

108,161 

1  . 

\     1,761 

22,091  136,546 

52,472 

1         *7 

working  in  office 
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New  York  State  Department  of  Labor. 


Table  XIII.—  Statistics  of  Factories  Inspected  in  First  and  Second  Class  aties:  By  Industries  —  Continued- 


CiTT  AND  InDUSTRT. 

a=Boroughs  of  Manhattan  and  The 

Bronx. 
?>=Borough  of  Brooklyn. 
r=Borough  of  Queens. 
d=Borough  of  Richmond. 


In- 
dustry 
num- 
ber. 


4-a. . . 

4-b... 
4-c. . . 

4-d... 

5-a... 

6-b. . . 
o— c ... 

0— O  •  .  • 

o— e ... 


1-a . . . 

1-b... 
1-c. . . 

1-d... 

1-e. . . 

2 

3 


NEW  YORK  CITY— Continued. 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  products 


Sugar  and  molasses  refining. 


Num- 
ber of 
inspec- 
tions. 


h 
c 

Fruits  and  vegetables,  canning  and  pre- 
serving   

a 
b 

Coffee  and  spice  roasting  and  grinding.  . 

a 
h 
c 

Groceries,  not  elsewhere  specified 

a 
b 

Provisions 

a 
b 

Dairy  products 

a 
b 
c 

Macaroni  and  other  food  pastes 

a 
b 
c 

Crackers  and  biscuits 

a 
b 

Bread  and  other  bakery  products 

a 
b 
c 
d 

Confectionery  and  ice  cream 

a 
b 
c 
d 

Artificial  ice .... .' 

a 
b 
c 
d 

Cider,  grape  juice,  etc 

a 
b 

Mineral  and  soda  waters 

a 
b 
c 
d 

Malt 

a 
b 
c 

Malt  liquors 

•  a 

b 


Places 

in- 
spect- 
ed. 


27 

18 

e 
e 
1 

4 
3 

1 

44 

S4 

10 

56 

43 

12 

1 

27 

17 

10 

76 

66 

10 

11 

5 

7 

1 

51 

30 

eo 
1 

21  i 

16 

6 

3,462 

2,370 

877 

165, 

60 

515 

347 

155 

11 

2 

411 

16\ 

13 

10 

2 

8 

3 

5 

110 

69 

32 

4 

5i 

3 

1 

1 

1 

115 

65 

38 

.  8 

4 


Num- 
ber of 
owners 

at 
work. 


27 
18 
6 
2 
1 
4 
3 
1 

43 

33 

10 

56 

4S 

12 

1 

27 

17 

10 

75 

66 

9 

11 

3 

7 

1 

61 

SO 

20 

1 

17 

12 

6 

2,970 

1,868 

866 

164 

60 

508 

341 

164 

11 

2 

41 

16 

15 

10 

2 

8 

3 

5 

110 

69 

32 

4 
5 
3 
1 
1 
1 
114 

64 

38 

8 

4 


0 
6 

2 
1 


Laboest 
Number  of 
Emplotees. 


Office 
help. 


20 

18 
2 
9 
8 
1 


4 
3 
1 
22 
20 
2 
1 
1 


38 

21 
17 


4 

1 

3 

1,960 

1,179 

624 

116 

42 
274 

152 
112 


35 

26 
6 

4 


121 
86 
36 

131 
123 
8 
122 
104 

14 

4 

105 

93 

12 

297 

289 

8 

150 

26 
124 


21 

5 

IS 

6 

270 

267 

3 

238 

168 

43 

32 

6 

423 

352 

71 


8 

2 

8 

44 

6 

37 

1 

6 

1 

2 

2 

20 

2 

18 

2 

53 

98 

36 

89 

11 

8 

2 

1 

4 

1 

i4 

14 

/ 

28 

420 

22 

264 

4 

119 

2 

4 

33 

Shop 
force. 


864 

746 

92 

23 

3 

3,515 

2,916 

600 

1,868 

1,312 

666 

1,202 

84» 

264 

96 

1,241 

79S 

44S 

3,289 

2,979 

SIO 

195 

112 

80 

3 

579 

164 

266 

160 

3,664 

3,476 

188 

12.613 

8,470 

3,459 

650 

134 

8,358 

6,199 

2,100 

52 

702 

366 

211 

105 

21 

65 

35 

30 

990 

791 

164 

10 

25 

84 

65 

6 

13 

4,789 

2,984 

1,41S 

213 

177 


grand 

TOTAL. 


838 

718 

97 

21 

2 

3,566 

S,001 

666 

1,413 

1,202 

211 

1,234 

891 

269 

74 

1,110 

678 

432 

3,406 

S,096 

310 

345 

138 

204 

3 

481 

148 

224 

109 

3.423 

3,298 

126 

11,282 

7,242 

3,364 

538 

138 

7,646 

5,651 

U8U 

47 

3 

673 

371 

176 

106 

21 

73 

46 

27 

859 

689 

136 

11 

23 

98 

79 

6 

IS 

4,932 

3,089 

1,4U 

214 

185 


OFFXCB 
FORCE. 


Total. 


30 

21 

6 

4 


14-16 
years. 


20 
18 

2 


97 

88 
8 

1 

14 
14 

418 
262 
119 

4 
SS 
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New  York  CItf . 


NxniBEB  OF  Employees  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 

SHOP fobce. 

number  of  employees  (in 
shops)  who  work — 

dren 

under 

14 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING — 

BEX  AND  AGE. 

51 

hours 

or 

less. 

52-57 
hours. 

58-«3 
hours. 

Over 

63 
hours. 

years 
shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yr8.+). 

* 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 

yrs.). 

\l^om. 
(16  yrs. 

+). 

Girls 

(14-16 

yrs.). 

ex- 
cept 
as 
not'd). 

808 

158 

68 

71 

17 

2 

239 
218 

21 

411 

568 
465 

84 

17 

2 

3,310 

2,786 

626 

555 
475 
80 
669 
-^0 

44 
521 

3,022 

2,722 

SOO 

192 

lOd 

50 

S 

356 

if/ 

i51 

54 
1,705 
1,619 

86 

10,765 

5,577 

3,261 

494 

133 

3,295 

f,504 

763 

27 

1 

629 

554 

171 

103 

21 

52 

iS9 

94 
757 

if5 
JO 
23 
84 
5J 

i5 

4,471 

2,819 

1,290 

210 

162 

• 

27 

27 

4 

199 

191 

8 

10 
10 

74 

74 

140 

72 
68 

594 
551 

94 

17 

9 

2.921 

9,915 

6 

537 

475 

62 

428 

315 

4S 

70 

631 

370 

961 

1,966 

2,755 

998 

62 

"'■55 

5 

423 

lis 

904 

104 

426 

305 

121 

10,080 

0,398 

3,088 

480 

11 'f 
5,406 

-4.074 

1,309 

21 

697 

9S 

17 

t 



3,446 

35 
36 

3,411 

2,880 

531 

209 
209 

"26i 

"265 

1.675 
1,675 

6 

130 
130 

,  625 

t,915 

661 

6 

695 

1,287 

206 

166 

50 

271 

224 
47 

"*i64 

68 

322 

802 

20 

63 

10 

50 

8 

104 

68 

41 

■'"39 

29 

10 

9.005 

6,887 

2,660 

476 

183 

1.163 

866 

273 

21 

3 

380 

119 

146 

103 

21 

53 

28 

26 

436 

276 

128 

10 

23 

19 

6 

IS 

336 

169 

143 

28 

6 

872 
719 
153 
640 
362 
208 
70 
696 
622 

174 
1,112 
880 
282 
132 
102 
SO 

13 
13 

4 

4 

1 

i 

2 

i 

717 

596 

121 

433 

299 

108 

26 

458 

307 

151 

79 

79 

1 

i 

4 
3 
1 

168 
136 

32 
169 
197 

49 

682 
473 
109 
516 
345 
170 

1,084 



SOS 

1,112 

787 

S56 

70 

i,(m 

17 
17 

7 

1 

3 

5 

1 

i 

6 
6 

41 

40 

1 

356 

355 

1 

6 

6 

333 

175 
158 
755 

G82 

76 

18 

4 

14 

686 

m 

3,109 

£,807 

602 

32 
32 

•   ••••• 

109 
102 

7 

195 

3 
3 

Hi 

• 

80 

6 

4C0 
146 
611 

356 

82 

170 

104 

463 

861 

112 

1,771 

1.949 

492 

SO 

*2;656 

'276 
";J76 

3 
5 

101 

21 

60 

20 

1,391 

1,355 

30 

213 

170 

35 

8 

7 

4 
3 

28 

94 

4 

2 

9 

104 

3,157 

57 
J7 

4 
4 

5 
5 

2,726 

2,725 

1 

641 

429 

183 

94 
5 

1,373 

1,090 

395 

26 

2 

25 

""k's 

6,086 

166 

11,046 

7,086 

6,661 

606 

168 

44 

22 

19 

3 

14 
7 

1 

10 
10 

133 

108 

19 

2 

4 
319 
18t 
138 

192 

151 

31 

""10 

32 

3i 

1 

1 
1 

7,129 

6,606 

1,778 

47 

2,736 

1,921 

789 

26 

3,230 

2,519 
711 

36 

27 

9 

15 

2 

13 

3,C11 

2,666 

924 

20 

1 

172 

107 

64 

6 

1 

""is 

18 

1 

629 

240 

215 
26 

201 
103 

66 
20 
12 
48 
28 
20 
602 
472 
97 
10 
23 
13 

385 
913 

80 

83 

9 

664 

171 



106 



61 

53 

1 

6 

68 

66 

1 
3 
1 
2 

5 

134 

124 

10 

762 
601 

326 
5«^ 

1 

i 

1 

21 

5 

16 

6 

168 

1 

5 

10 

66 

84 

65 
66 

6 

65 
55 

66 

6 

d 

18 

13 
1,685 

2,fM 

320 

131 

20 

4,514 

6,867 

1,666 

610 

3,113 
146 

i.665 
1,066 

9 

3 

1 

31 

1 

30 

670 

469 
•    157 

94 
30 

2,147 
1,150 

840 
55 

109 

12 

4 
8 

166 
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Xew  York  State  Department  of  Labor. 


TaUe  Xm. —  Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continued. 


In- 
dustry 
num- 
ber. 


CiTT  AND  Industry. 

a=BoroughB  of  Manhattan  and  The 

Bronx. 
6=Borough  of  Brooklyn. 
r=BorouKh  of  Queens. 
(2=Borough  of  Richmond. 


5-f... 

5-g... 
6-a. . . 
6-b... 

6-c. . . 


XI.  Water,  Light  and  Power. 
Water. 


6 


Electric  light  and  power . 

Steam  heat  and  power .  . 
Garbage  disposal,  etc .  .  . 


Total — Group  XI 


'             XII.  Building  Industry. 
Carpenters'  ^ops 


Paint  shops 

Plumbers'  shops. 


Total— Group  XII 


NEW  YORK  CITY— Concluded. 

X.  Food,  Liquors  and  Tobacco —     ^ 
Concluded. 

Vinous  and  distilled  liquors 

a 
h 
d 

Miscellaneous  bottling 

a 
b 

Tobacco  and  snuff 

a 
d 

Cigars 

a 
b 
c 
d 

Cigarettes 

a 
b 

Total— Group  X 


XIII.  Warehousing   and  Cold  Stor- 
age  a 

Total— New  York  City 


Num- 

Places 

ber  of 

in- 

mspec- 

spect- 

tions. 

ed.  . 

43 

42 

S7 

36 

5 

6 

1 

1 

6 

6 

5 

6 

1 

1 

12 

12 

11 

11 

1 

1 

743 

729 

662 

542 

175 

171 

11 

11 

6 

6 

60 

59 

54 

63 

6 

6 

5,435 

4,891 

10 

10 

A 

4 

6 

6 

1 

1 

28 

28 

8 

8 

12 

12 

6 

6 

2 

2 

82 

82 

4/ 

41 

23 

23 

14 

14 

4 

4 

91 

91 

86 

86 

5 

5 

1 

1 

2 

2 

2 

2 

213 

213 

Num- 
ber of 
owners 

at 
work. 


Largest 
Number  of 

Employeeh. 


54 

40 

11 

1 

2 

21 

20 

1 

1 

1 


76 


54 

40 

11 

1 

2 

20 

19 

1 

1 

1 


75 


Office 
help. 


18 
18 


463 

318 

129 

11 

5 

26 

21 

6 


2,946 


31 
23 

7 


1 

13 

12 

1 

1 

1 


45 


29, 790|28, 952  17,761 


Shop 
force. 


120 

110 
10 


671 

660 

91 

20 

95 

86 

10 

212 

208 

4 
311  20,802 

289  18,4S6 


22 


104 
104 


3,045 


2,000 

346 

20 

3,466 

S,448 

18 


69.264 


61 
6 


305 

279 

. . . I         26 

...1  1 

79    2,463 

27]       941 

36\       717 

16        773 

I         32 

9i    3,480 

68\  2,322 

12\       904 


18\ 
2' 


2 


178 


12 

12 


32 
32 


45 


28,120 


197 

67 

558 

638 

18 

2 

31 

31 


6,837 


524 

390 

77 

40 

17 

248 

240 

8 

13 

IS 


785 


8 


646,896 


grand 

TOTAL. 


682 
683 
83 
16 
73 
69 

4 
177 
173 

4 

17,629 

16,640 

1,733 

SU 

12 

3,396 

3,382 

14 


63,235 


311 

285 

25 

1 

2,394 

898 

723 

761 

22 

3,439 

2,266 

906 

209 

60 

553 

531 

20 

2 

31 

31 


OFFICE 
FORCE. 


Tota?. 


14-16 
years. 


120 

110 

10 


309 

287 
22 


104 

104 


3,016 


6 

6, 


791 
27^ 
36  \ 
16 


911 
68 
12 
18 
3 
2 


2^ 


6,728        178 


360 

249 

69 

40 

12 

236 

228 

8 

11 

11 


11 
11 


32 

32 


607 


8 


44 


580,41127.438 


97 


♦  Includes  one  child 
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New  York  City. 


Number  of  Employees  at  Time  of  Inspection. 

Weekly  Hours  or  Labor. 

Chil- 

SHOP force. 

number  of  employees  (in 
shops)  who  work — 

dren 

under 

14 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING! 

SEX  AND  AOE. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
•hours. 

Over 

63 
hours. 

years 

(in 
shops 

Total. 

1-19. 

20- 
199. 

200 

-f. 

Men 

(18 
yr8.+). 

Youths 
(16-18 

yrs.). 

Boys 
(14-16 
yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

ex- 
cept 
as 
not'd). 

.>62 

273 

230 
27 
16 
35 
31 

4 
65 
61 

4 
2,607 

S,04S 

695 

45 

12 

274 

289 

243 
46 

503 

M5 
73 
15 
68 
64 
4 
66 
62 

4 
8,132 

7,076 

908 

1J,0 

8 

1,146 

1,134 

12 

5 
5 

1 
1 

53 
62 

88 
75 
13 

153 

321 

473* 

153        2Aa 

i-..--. 

1 . 

73' 

60 
16 
68 

1 

16 

1 
5 
6 

73 

38 
38 



4 

4 

3 

69 

3          62 

170 

4 
9 
6 

4 
2,040 

1,S84 
141 
315 

111 
111 

iio 

no 

26 
26 

141 
141 

172 

• 

4 
17,320 
15,253 

1.711 
344 

( 

5,899 

6,591 
.^08 

8,724 

7,617 
808 
299 

29 
22 

6 

7 

7 

9,134 

8,135 

792 

204 

3 

2,134 

2,132 

2 

18 

13 

6 

2 

2 

6,697 

6,060 

610 

25 

12 

572 

568 

4 

8,583 

7,619 

960 

4 

7 
6 

2 

12 

1 
9 
9 

i 

1 

3,292 

IKl 

2,201 
2,261 

2,366 

2,365 
1 

354 

346 
9 

3,27S 

260^       757 

14 

14 

60,219 

16,012 

19,890 

24,317 

40.S66 

266 

53 

18,806 

228 

9,374 

20,674 

28,812 

1,359 

8 

305 

61 
35 
25 

1 
68 

9 
22 
35 

2 

407 

212 

96 

84 

15 

336 

316 

18 

2 

31 

31 

244 

■ 

305 

279 

25 

1 

2,312 

871 

687 

734 

20 

3.337 

2,199 

893 

188 

57 

550 

531 

17 

2 

31 

31 

• 

270 

261 
8 

1 
1 

18 

18 

17 

279 

25 

17 

1 

2,315 

1,122 
662 
440 

""20 
729 
323 
267 
107 
42 
215 
216 

1,125 
200 
226 
700 

*2i2i2 

1,672 

540 



3 

1 

1,251 
331 
425 
493 
2 
519 
U8 
71 

"247 

238 

9 

1,002 

540 

261 

241 

20 

85 

33 

4 
40 

8 
59 
51 

6 

2 

871 

687 

1 

735 

1 
2 
9 
6 

1 

22 

3,348 

2,207 

893 

2 

2 

467 

328 

24 

115 

2,277 
1,398 

794 
36 

191 

3 

o7 

40 

551 

1 

21 

18 

3 

224 

224 

531 

18 

1 

$ 

31 

31 
31 

31 

8,550 

903 

2,066 

3,581 

0,536 

13 

2 

759 

2,520 

2.04S 

1,223 

349 

264 

193 

59 

"ik 

77 
69 
8 
10 
10 

85 
45 

343 

232 

59 

40 

12 

187 

183 

4 

10 
10 

5 
5 

1 
1 

230 

189 
29 

24 

/ 

23 

95 

4l^- 
7 

40 

238 

59 

40 

40 

12 

12 

168 

160 

8 

204 

127 

127 

•    ••••• 

2 

1 
1 

4 

4 

11 
8 
3 

20 

26 

10 

10 

196 

8 

10 

10 
10 

10 

j" 



563 

351 

212 

540 

4 

12 

398 

60 

105 

8 

8 

8 

8 

M2.973 

126,580 

,287,393 

140,000 

354,125 

6,230 

1,951 

187,152 

3,515 

91,919 

303.592 

161,817 

5,fr45 

*26 

working  in  office. 
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TaUe  Xm. —  StatisUcs  of  Factories  Inspected  in  First  and  Second  Class  Citfes:  By  Industries  —  Contiaued 


In- 
dustry 
num- 
ber. 


l-b. 
2-a. 
3-a. 
3-e. 
4-b. 
5-a. 
6-d. 


1-a. . . 
1-c. . . 
1-e. . . 
2-c.. . 
2-e.. . 

2-f... 
3-b . . . 
3-g... 
3-h... 
3-i.  .. 
3-ni.  . 
3-n. . . 
3-p . . . 
3-q ... 
3-r. . . 

3-8.  . . 

o— t .  .  . 

3-u... 

3-v 

4-a 

4-c.. . 
5-a.. . 
5-0. . . 
0"CI . . . 

^y"^  ,    •    a 

5-g... 
7 

o-ft . . . 

8-b. . . 
8-c. . . 

o-€. .  . 


2-a... 
2-b... 
2-0... 

3 

4-c. . . 
4-e. . . 
5-a. . . 
6-b . . . 
o— c ... 


City  and  Industry. 


ROCHESTER. 

I.  Stone,  Clay  and  Glasb  Products 

Cut  stone 

Asbestos,  graphite,  etc 

Asphalt 

Artificial  stone 

Terra  cotta  and  fire-clay  products 

Building  glass 

Bottle!)  and  jars 

Total— Group  I 


II.  Metals,  Machines  and  Convey- 
ances. 

Silver  and  plated  ware 

Gold,  silver  and  aluminum  leaf 

Jewelry,  gold  pens,  etc 

Brass  and  bronze  castings 

Brass  and  bronze  ware,  not  elsewhere 
specified 

Sheet  metal  work 

Pig  iron 

Hardware,  not  elsewhere  specified 

Cutlery 

Tools  and  dies 

Metal  furniture 

Wire  work,  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work  . 

Cookine;  and  heating  apparatus 

Tjnpewnting  and  registering  machines .  . . 

Stationary  engines,  boilers,  etc 

Machinery,  not  otherwise  classified 

Castings 

Telegraph,  telephone  and  fire-alarm  ap- 
paratus   .^ 

Dynamos,  motots  and.  electrical  supplies 

Carriages,  .wagons  and  sleighs 

Cycles 

Motor  vehicles 

Cars 


Railway  repair  shops 

Agricultural  implements 

Profea<nonal  and  scientific  instruments. 
Optical  and  photographic  apparatus .  .  . 
Lamps,  reflectors,  stereopticons,  etc.  .  . 
Scales,  meters,  phonographs,  etc 


Total— Group  II 


III.  Wood  Manufactures. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage .^ 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood. . 

Furniture  and  uphobtery 

Caskets 

Store  office  and  kitchen  fixtures 


Num- 
ber of 
inspec- 
tions. 


18 


Places 

in- 
spect- 
ed. 


1 
1 
4 

=^1 

6 
36! 

8' 
2 

?l 

3 


Num- 
ber of 
owners 

at 
work. 


18 


1 
1 
4 
2 

6 
36 
3 
8 
2 
9 
1 
3 


2 

2 

2 

2 

4 

4 

1 

1 

10 

10 

41 

41 

10 

10 

2 

2 

8 

8 

15 

15 

2 

2 

7 

7 

1 

1 

3 

3 

2 

2 

3 

3 

12 

12 

6 

6 

4 

4 

211 

211 

26 

25 

3 

3 

1 

1 

2 

2 

6 

6 

17 

17 

19 

19 

2 

2 

8 

8 

Largest 

Number  of 
Employees. 


Office 
help. 


1 
2 


5 
14 


1 
2 
5 


2 
9 

1 
67 
10 
12 


5 
11 

2 
60 


1 
1 


2 

21 

7 


82 


6 
21 
11 
99 
17 

41 
35 
20 


8 
2 
9 
4 

45 
288 

12 
5 


806 


2 


43 

8 


5 
14 

8 


1 

2 

14 

27 

8 

109 


Shop 
force. 


116 

20 

26 

7 

231 
36 
82 


10        518 


107 
11 
22 

159 

141 
1,100 
124 
225 
8 
182 
243 

50 
401 

12 
282 

50 

211 

1,386 

472 

784 

110 

604 

7 

79 

90 
268 

38 

243 

4,280 

391 

88 


GRAND 
TOTAL. 


110 
18 
26 

7 

222 

38 

82 


503 


111 
11 
22 

168 

142 
1,071 

94 

224 

8 

167 

254 

52 
461 

12 

iro 

71 

213 

1,417 

485 

825 
130 
611 

O 

S2 

92 
277 

39 

278 

4.243 

358 

93 


12,118  12,146 


1,173 

186 

4 

91 

29 

224 

1,295 

179 

804 


1,166 

194 

4 

74 

29 

225 

1.208 

187j 

899, 


OFFICE 
FORCE. 


Total. 


14-16 
years. 


2 

2i 


10 


2 
9 

1 
67 
10 
12 


I 


5 

11 

2 

60, 

I 

6 
211 

Hi 

99 

17 

41 
35 
20 


8 
2 
9 
4 

45 
282 

12 
5 


800 


43 

8 


1 

2 

14 

27 

8 

109 


Repoet  of  Bueeau  of  Factoby  Inspection,  1909. 
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Bockester. 


NUMBEB  OF  EmPLOTEXS  AT  TtMR  OF  INSPECTION. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

1 

SHOP  FORCE. 

NUMBER  of  employees  (iN 

shops)  who  work — 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

8EX  AND  AGS. 

51 
hours 

or 
less. 

52-57 

hours. 

58-63 
hours. 

Over 

63 
hours. 

shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 

yrs.). 

Worn.  1    Girls 
(16  yrs.  (14-16 

+).    j  yre.). 

ex~ 

cept 

as 

not'd). 

106 

28 
16 
26 

7 

'"'36 

78 

106 

9 

26 

7 

219 

32 

60 

1 

i 
1 

t 

106 
13 

8 

16 

1 

6 

3 

26 

18 

7 

99 

.    7 

......•>..•.... 

220 

220 

1 

2 

22 

i2i 

35 

30 

i 

1 

1 

1 

82 

82 

82 

493 

113 

380 

459 

25 

2 

7, 

210 

159 

124 

• 

107 

ii 

20 

107 

93 

8 

19 

157 

127 
938 

84 

200 

7 

162 

230 

47 
401 

12 
124 

50 

200 

1,310 

467 

642 
91 

589 

5 

74 

90 

268 
35 

154 
2,843 

321 
87 

5 

9 
3 

1 

I 

107 

11 

11 

20 

158 

96 
153 

30 

66 
1 

85 
240 

45 
300 

12 
124 

50 

193 

1,310 

458 

784 
44 

563 

5 

52 

90 

20 

i 

159 

IHQ 

"425 

3 
12 

1 

1 
4 

\ •• 

1 
10 

50 

1 

13 
268 

141 

.39        102 
225        354 

.i         84 

41         171 

32 
583 

1,004 

84 

54 
137 

212 

2 

4 

6 

9 

8 

8 
46 

1 

7 

77 

162 

nfi 

'"243 
■"366 

243 

/ 

10 


3 
1 

3 

1 

50 

"i9       31 

2 

4 
101 

401 

12 

101 

12 

,    , 

124 

9 

115 

"257 

780 
"'4i4 

50 

"■■56 

158 

29 

4 

50 
152 
903 
439 

202 

i 

7 

1 
1 
1 

1 

1 

10 

8 

7 

1,318 

468 

784 

142 

95 

28 1         67 
861          91 

4 
2 

51 

591 

28 

5 

0 

74 

24 

2 

5 

9 

41 

32 

6 

■50 
90 

266 
30 

'■'870 

114 

82 

'"224 

3,050 

200 

22 

90 

268 

**'*'*'* 

268 

35 



35 

231 

3,776 

238 

88 

233 

7 

262 

23 

1 

27 

2 

70 
818 

2 

11 

2 

185 

2 

3,961 

34€ 

106 

S8 



1 

11,346 

;       909 

4,544 

5,893 

9,835 

340 

46 

1,112 

13 

547 

9,258 

1,541 

1.122 

\         76 

; 

L        4 
1 

r          27 
80 
I          65 
>         19 
)         58 

637 
186 

410 

1,102 

180 

4 

73 

25 

206 

1,140 

166 

629 

17 
6 

4 

454 

621 

31 

4 

38 

7 

181 

39 

48 
165 

ise 

4 

72 

73 

• 

35 

8 
7 
3 

2rt 

2 

4 

24 

8 

1        ■   11 

12 

23 

1,139 

179 

21] 

131 

751 

160 

62 

"365 
■'676 

1 
1 

1,181 

16 

10 

150 

17( 

79( 

■"796 

9 
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fciFInt  aad 


By 


—  Contfniied. 


In- 
dustry 
xaaa- 

ber. 


&k1. 

6.. 

7-b. 

7-c. 

7-d. 

7-e. 


1... 
2.. 

34>. 
3-c. 
3-d. 
3-f. 

»<. 
4.  .  , 
5-b. 

&k1. 


1-n. 

1-d. 

2-a. 

2-b. 

3.. 

4.. 

6.. 

6.. 

7-c. 

7-d. 

7-f. 


Crrr  and  Indvbtst. 


Nttmbbb  or 
£Impu>tsb8. 


ber  of      itt-    1  ^^ 

_uwv»         *^^      OWXMTB 

xDBpec'i  ipect-  I     ^ 

I  I. 


ROCHESTER  —  Contmued. 

III.  Wood  MAirDTAcnjKia  — 
Concluded. 

Mirron  and  picture  frames 

Pianos,  organs,  etc 

Mats  and  woven  goods 

Brooma 

Articles  of  cork 

Pipes  (tobacco) 


Total— Group  III 


IV.  Lkathxr  and  Rubbeb  Goods. 

Leather 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 

Traveling  bags  and  trunks 

Boots  and  shoes 

Fancy  leather  goods 

Canvas  and  sporting  goods 

Rubber  and  gutta  pereha  goods 

Articles  of  horn,  bone,  tortoise  shell,  etc . . 

Brushes 

Mattresses,  pillows  and  other  articles  of 
hair,  feathers,  etc 


Total— Group  IV. 


V.  Chemicaijs,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Other  chemicals  and  drugs .' . . . 

Paint,  varnish,  etc 

Dyes,  colors  and  inks 

Wood  alcohol  and  essential  oils 

Animal  oil  products 

Mineral  oil  products 

Soap,  perfumery  and  cosmetics 

Glue,  mucilage,  etc 

Fertilisers ^ 

Celluloid  and  other  plastics 


Total — Group  V. 


VI.  Paper  and  Pulp. 
Sorting  waste  paper 


1... 

2-a. 

2-b. 

2-c.. 

«f— a.  I 

3-b. 

3-c., 


2-a. 
2-c., 
3... 
4.  .  . 


VII.  Printing  and  Paper  Goods. 

'T3T)e  and  printers'  materials 

I  Paper  boxes  and  tubes 

Paper  bags  and  sacks 

Other  paper  goods 

Printing  and  publishing 

Bookbinding  and  blank  book  making. . 
Lithographing  and  engraving 


Total— Group  VII, 


VIII.  Textiles. 

Carpets  and  rugs 

Woolens  and  worsteds 

Cotton  goods 

Hosiery  and  knit  goods 


102        100 


2 
8 
2 
6 
3 

1 

4- 

li 

61 


9S! 


3- 
8 


6 

2i 

2! 

II 


33 


3 

16 
2 
6 

52 

8 
7 


94 


8< 

i' 

3 
52, 
3' 
4 
61 
4 
1 

6' 

I 

97 


3 

8 
1. 

7 

1| 

11 

21 
2' 

II 


33' 


3 

15 

2| 
6l 
521 
8' 
7 


93 


0£Sce 
help. 


Shop 
force. 


2| 
18' 

3; 


6 


4i 


6 


4 

32 

3 

1 


grand 
total. 


7            2,           8,  247 

5            1            4!  199 

1' I I  5 

21           1 t  36 

1; I           3I  29 

ll I i  45 


8 
8 
6 
9 
226 


6 
44 


9 
128' 
171 
143; 
149 1 
6,645 
I5I 
62' 
33 
1,401 
24 

341 


81 
331 


30: 


li 
27, 
15! 
2 
1 
1 


416 


29 

2.359 

7 

119 

18 

20 
250 
131 

12 
110 

14 


3,069 


45 


1  22 

22,  753 

16'  37 

3  83 

111!  1,229 

33  255 

32!  531 


50        218    2.910 


1 

1 

6 


8 

74 

8 

319 


188 

176 

6 

34 

32 

35 


37'       227    4,546'     4,456 


10 

136 

25 

148 

158 

6,675 

15 

57 

28 

1,445 

24 

37 


46        310    8,660|     8,758 


37 

2,602 

7 

149 

18 

21 

277 

118 

14 

25 

8 


3,276 


46 


20 

746 

53 

73 

1,340 

288 

563 


3,083 


8 

75 

8 

324 


OFriCE 
FORCE. 


Total. 


14-16 
years. 


8 

4 



3 

227; 

1 

li;::::: 
1:::::: 

225| 

a; 

44' 

309 

8 
331 

30 

i 

27 

15 
2 
1 

1 

416 

1 

1 
22 
16 

3 

111 

33 

32 



218 

1 

5 

J 
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Rochester. 


Number  or  Employees  at  Time  of  ] 

[nspection. 

Weekly  Hours  of  Labor. 

ChU- 

dren 

under 

14 

SHOP  force. 

number  of  employees  (in 
shops)  who  work — 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOTING — 

SEX  AND  AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 
shoiMS 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 

yr8.+). 

Youths 
(16-18 

yrs.). 

Boys 
(14-16 

yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

ex- 
cept 
as 
noVd). 

180 

20 

24 
6 

4 

160 
148 

171 

172 

5 

34 

11 

30 

1 

8 

9 
137 

171 

35 

5 

4 

11 

172 

5 

34 

30 
29 
35 

30 
18 
35 

29 

18 
5 

35 

) 

4.229 

382 

2.402 

1.445 

3,948 

68 

6 

207 

507 

1,940 

1.782 

***** 

9 

9 
58 
17 
12 
23 
152 
15 
61 
28 

34 

8 

63 

15 

105 

131 

3,691 

5 

40 

16 

635 

16 

18 

1 

1 

""74 

2 

2 

146 

2,716 
8 

8 

54 

15 

141 

128 

70 

65 

2 

38 

13 

2.419 

10 

11 

10 

694 

8 

16 

17 

143 

131 

126 

2,325 

•   •••■* 

3,973 

149 

4 
218 

1 
63 

69 

• 

3 

122 

2 

6,450 

3,612 

6 

51 

16 

51 

28 

1 
27 

1 
5 

40 

1 
45 

27 

1,356 

24 

13 

1,401 

254 
24 

1,147 

•  ••<•• 

24 

34 

21 

8,449 

399 

2,930 

5,120 

4,743 

250 

71 

3,286 

99 

174 

4,368 

3,907 

29 

6 
30 

7 
40 
18 

23 
229 

'2;6i2 

17 
1,498 

3 
92 
18 
20 
260 
16 

8 
24 

1 

12 

724 

4 

26 

15 

2,265 

7 

59 

14 
3 

2,271 

49 

3 

7 

119 

79 

1 

1 

69 
18 
20 

18 

20 

20 

"'266 

250 

250 

86 

9 

103 

30 

12 

4 

7 

73 

2 
1 

86 
3 

17 

12 

3 

24 

20 

24 

7 

6 

1 

1 

6 

2,860 

164 

444 

2,262 

1,947 

62 

1 

859 

1 

81  2.697 

165 

45 

45 

22 

23 

14 

Mi 

16 

x»           —  1 

****** 

19 

19 
48 
13 
31 
242 
63 
28 

17 
202 
14 
39 
917 
161 
440 

2 
6 

1 

15 
651 
23 
62 
410 
162 
491 

4 

724 

676 

4 

486 
22 
28 

245 
89 
67 

26 
1 

i 

73 

2 

819 
91 
40 

37 

24 

39 

987 

202 

175 

"*328 

14 
6 

70 

1 
42 
11 
20 

2 

24 

4 

4 

1,229 

266 

2 

631 

2,866 

434 

2,103 

328 

1,780 

82 

38 

937 

28 

1,025 

1.814 

26 

8 

8 

8 



6 
38 

3 
16 

1 

1 

36 

5 

300 

8 
74 

74 

74 

8 

8 
316 

319 

319 

1 

3 

3 
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able  JOn. —  Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indastries 

—  Continued. 

City  and  Industrtv 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labgest 

Number  op 
Emplotbbs. 

GRAND 
TOTAL. 

OFP 
FOR 

ICE 

la- 

. 

CB« 

dnstay 

nnm- 

bar. 

Office 
help. 

Shop 
force. 

Total. 

14-16 
years. 

5-a.. . . 

ROCHESTER — Conrftided. 

VIII.  Textiles  —  Conduded. 
r>yeing,  finiflhing,  etc x  . . 

1 
2 

1 

1 
2 

1 

7 

5 

284 

5 
291 

5  "b .  •  • . 

Upholstery  goods 

7 

Total — Group  VIII 

7 

7 

2 

13 

698 

711 

13 

IX.   CLOTHINa,  MiLLINBBT,  LaUNDRT, 

Etc.                        • 
Tfdloiing 

l-A,  » . . 

324 
3 
4 
151 
2 
3 
4 
2 

69 
5 
1 

23 
9 

10 

320 
3 
4 
147 
2 
3 
4 
2 

69 
5 
1 

23 
9 

10 

290 
3 
1 

142 
3 
3 
5 
2 
65 
1 
1 
16 
7 
6 

134 

7 

1 
1 



"si 

6 
5 

8,204 

13 

238 

823 

69 

7 

20 

6 

402 

177 

4 

1,025 

65 

111 

8,338 

13 

245 

822 

60 

7 

20 

6 

402 

177 

4 

988 

71 

116 

134 

1 

1-b. . . . 

Shirts,  coUftrs  and  cuffs.       ...      ....... 

!"<&. . . . 

M'^n'fl  neckwear. .  , .......    ... 

7 
1 
1 

2-a.... 

Dressmaking 

2-b.... 

Women's  white  goods 

2-e. . . . 

Corsets,  garters,  etc 

3 

Men's  hats  and  caps* 



4-a.. . . 

Artificial  feathers  and  flowers 

4-b.... 

Milliitery 

5-a.. . . 

Curtains,  embroideries,  etc 

6-c.. . . 

Umbrellas  and  parasols 

Laundries  (non-Chinese) 

6-ai... 

31 
6 
5 

0"b.  •  •  • 

Cleaning  and  dyeing ...» 

7 

Clip  sorting 

Total — Group  IX 

610 

602 

645 

185 

11, '154 

11,269 

185 

1 

X.  Food,  Liquors  and  Tobacco. 
Flour  and  other  cereal  products 

Pmita  And  vegfitahlfis,  rtanning  and  pre- 
serving 

1-a... . 

1*<0.,.. 

9 

8 

4 

7 

1 

2 

3 

46 

72 

15 

3 

1 

8 

3 

1 

46 

9 

7 

4 

7 

1 

2 

3 

45 

68 

15 

3 

1 

8 

3 

1 

46 

3 

1 
1 

10 

47 

6 

64 

114 

1,760 

96 

438 

3 

20 

32 

112 

265 

802 

20 

30 

438 

56 

20 

204 

124 

1,232 

102 

163 

3 

23 

34 

114 

265 

667 

22 

32 

489 

106 

21 

200 

10 

47 

6 

64 

1-d.... 
1-e. . . . 
2 

Coffee  and  spice  roasting  and  grinding. . . 

Groceries,  not  otherwise  specified 

Provisions 

2 

3 

Dairy  products 

•   ••••• 

2 

36 

43 

4 

2 

2 

48 

3 

2 

2 

10 

26 

2 

2 

51 

50 

1 

3 

2 

2 

10 

26 

2 

2 

51 

60 

1 

4-a 

4-b.... 

Macaroni  and  other  food  products 

Crackers  and  biscuits ; . . . 

4-c.... 
4-d.... 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

o-o .... 

Mineral  and  soda  waters 

o-d«  ■ . . 

Malt 

5-e. . . . 

Malt  liauors 

5-f 

VinouB  and  distilled  liquors  ........ 

6-a. . . . 

Tobacco  and  snuff 

^-4}... . 

Total — Group  X 

228 

223 

142 

266 

4,400 

3,597 

266 

2 

XI.  Water,  Liqht  and  Power. 
Gas 

2 

1 

7 
6 

1 

1 

1           7 

!        ? 

5 

75 

133 

9 

12 

80 
133 

5 

4 

5 

Steam  beat  and  power 

6 .... . 

Garbaae  disposaT,  etc 

2 

2 

u  .   •   .    .  • 

Total — Group  XI 

15 

15 

7 

229 

236 

7 

• 

Xil.  BxnLDiNO  Industbt. 
Carpenters'  shops 

a.  • . .  • 

2 

1 
6 

2 

1 
6 

1 
1 

1 

1 
"    "5 

9 

3 

36 

10 

3 

41 

1 

1 

b 

Psi"t  shops 

o . . 

Plumbers^  shops 

5 

Total — Group  XII 

9 

9 

2 

6 

48 

54 

6 

Total — Rochester. 

1,427 

1,410 

915 

2,465 

48.395 

48,135 

2,458 

4 
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NlTlfBER  OF  EmPLOTEBB  AT  TlMB  OP  InSPBCTION. 

Weeklt  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  TOSCB. 

number  of  emplotees  (in 
shops)  who  work 

NUMBER  AT  WORK  IN 
SHOPS  BMPLOTING 

SBX  AND  A6B. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 

yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 

(14-16 

yrs.). 

ex- 
cept 

ftS 

not'd). 

5 

5 

5 
66 

• 

5 

284 

284 

5 

2 

210 

1 

3 

281 



i 

698 

21 

358 

^19 

133 

7 

2 

652 

4 

6 

605 

87 

, 

8,204 
13 

1,786 

13 

8 

633 

7 

20 

6 

256 

25 

4 

101 

45 

53 

3,517 

2,901 

4,015 

3 

38 

79 

5 

69 

25 

3,979 

10 

192 

730 

52 

7 

5 

4 

355 

150 

2 

807 

23 

50 

116 

136 

6,970 

13 

175 

407 

57 

1,083 

15 

1 

238 

230 

188 

59 

i 

1 
1 

7 

10 

2 

8 

12 

2 



65 
396 

821 
59 

6 

7 

7 
3 

20 

14 

2 

34 

27 

2 

149 

40 

61 

1 

1 

16 

6 

104 

177 

6 

402 

146 
152 

• 

13 

11 

287 

177 

4 

4 
21 
51 
73 

957 

542 
20 

58 

314 

•    ■••'«,■ 

1 
1 

i 

51 

1 
2 

885 
13 
36 

65 

111 

11,084 

2,957 

4,912 

3,215 

4,469 

72 

29 

6,366 

148 

224 

8,859 

1,980 

21 

1 

114 

55 

18 

16 

32 

3 

20 

32 

88 

171 

64 

20 

...... 

9 

" ' " i53 

59 

342 

80 

77 

825 

112 

341 

59 

32 

3 

20 

21 

105 

232 

238 

19 

30 

438 

46 

8 

167 

2 

843 
35 
76 

18 

8 

107 

96 

1,184 

88 

1 

3 

20 

18 

105 

252 

417 

6 

1,185 

1 
2 
1 

1 

i 

96 

109 

3 

i..'. ... 

20 

1 

32 

1 
1 

i 

10 

5 

23 

397 

14 

5 

3 

218 

14 

30 

438 

53 

20 

3 

112 

24 

84 

357 

■    •>••• 

'""226 

• 

2 

255 

641 

1 
1 

i 

4 

6 

20 

30 

427i 

438 

1 

56 

47 
20 
47 

...... 

10 
12 
20 

3 

20 

200 

10 

3 



197 

1 

3,331 

692 

1,594 

1,045 

1,871 

14 

5 

1,433 

8 

207 

1 

931 

2.193 

■    ••••• 

75 

'■44 

9 

12 

75 

89 

75 

133 

9 

12 

76 

133 

i33 

9 

» 

12 

12 





229 

65 

164 

1         229 

12 

133,           9 

75 

9 

9 

3 

36 

9 

3 

36 

7             2 

3 

3, 
1 

36 

36 

! 

48 

48 



48 

1  : 1 

36 

10,           2 

1 1 

46,677 

6,174 

19,876 

19,627 

29,484 

910 

200 

14,782          301 

2,970 

30,789,11,806 

^1 

112 

1 
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Table  Xm. —  Statistics  of  Factories  Inspected  in  First  and  Second  Claas  Cities:  By  Industries  —  Continued. 


In- 
dustry 
num- 
ber. 


1-b... 
2-a... 

w"C« .  . 

3-e... 


2-f... 
3-q. . . 
3-u... 
4-a... 

4-0.. . 
6-«.. . 
6-d. . . 
5-f... 
5-g. . . 
7 


2-a... 
6-a. . . 
7-c.. . 


3-b. 
1-a. 


2-a.. 
3-a.. 
3-b.. 


2-c.. 
4.  .  . 


1-a... 
1-b... 
1-d... 

^— a. • . 
2-b... 
4-b... 
6-ai.  . 


City  and  Industry. 


SCHENECTADY. 

I.  Stone,  Clay  and  Glass  Products. 

Cut  stone 

Asbestos,  graphite,  etc 

Plaster  (wall  and  land) 

Artificial  stone •. . .  . 

Building  brick 

Total—Group  I 

II.  Metals,  Machines  and  Con- 
veyances. 

Sheet  metal  work ^ 

Architectural  and  ornamental  iron  work . 

Machinery,  not  otherwise  classified 

Telegraph,  telephone  and  fire-alarm  ap- 
paratus   

Dynamos,  motors  and  electrical  supplies . 

Carriages,  wagons  and  sleighs 

Motor  vehicles 

Locomotives 

Railway  repair  shops 

Agricultural  implements 

Total — Group  II 

III.  Wood  Manufactures. 

House  trim 

Furniture  and  upholstery 

Brooms 

Total — Group  III 

IV.  Leather  and  Rubber  Goods. 
Saddlery  and  harness 

V.  Chemicals,  Oils,  Paints,  Etc. 
Proprietary  medicines 

VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Printing  and  publishing 

Bookbinding  and  blank  book  making. . .  . 

Total— Group  VII 

VIII.  Textiles. 

Woolens  and  worsteds 

Hosieiy  and  knit  goods 

Total— Group  VIII 

IX.  Clothing,  Millinery,  Laundry, 
Etc. 

Tailoring 

Shirts,  collars  and  cuflfs 

Suspenders   and   other   furnishing  goods 

for  men 

Dressmaking 

Women's  wWte  goods 

Millinery 

Laimdries  (non-Chinese) 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


10 


25 


11 


2 

11 

1 


14 


23 
1 

1 

4 

1 

12 

7 


10 


25 


11 


2 

11 
1 


14 


23 
1 

1 

4 

1 

12 

7 


Larobbt 
Number  of 
Employees. 


Num- 
ber of 
owners 

at 
work. 


Office 
help. 


Shop 
force. 


GRAND 

total. 


3 
6 


10 


9 


601 
121 
6 

I' 


201 


10 
2,338 


348 

1 

12 


2,711 


47 
4 
3 

128 

10,794 

26 

4 

2,895 

65 

93 


14,059 


8 


8 


14 


19 


5| 


19 


99 1 
12! 

281 


1391 


8 


11 


44 
247 


295 1 


li 
2 


17! 
163, 

1801 


14 
1 


87 1 
8 

141 
46, 
133 1 
84| 
79! 


office 

FORCE. 


63 

127 
7 
8 

3 

6 

1 

6 

211 

10 

49 

4 

2 

•  ••■•• 

3 

138 

13,132 

26 

10 
2,338 

■"86 

4 

3,178 

66 

105 

348 

1 
12 

3 

16,705 

2,711 

80 

107 
12 

8 

28 

147 

8 

8 

25 

14 

...... 

44 

266 
4 

i9 

' 

314 

19 

18 
165 

11 

21 

1 

183 

3 

87 

8 

15 
46 

1 

135 

84 

2 





79 

1 
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Schenectady. 


Number  op  Employees  at  Tiue  op  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  FORCJB. 

number  of  employees  (in 
shops)  who  work 

i 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

BEX  AND  AGE. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

(in 
shops 

Total. 

1 

1-19. 

1 

20- 
199. 

200 

Men 
(18. 
yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 
(14-16 

yrs.). 

• 

Worn. 

(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

ex- 
cept 
as 

nofd). 

60 

18 

6 

8 

6 

42 
121 

60 

83 

6 

8 

60 

121 

1 

37 

100 
6 

21 

6 

8 

....  ^ 
6 

6 

6 

201 

38 

163 '         163 

1 

37 

•  •••«•• 

60 

106 

35 

47 

25 

4 

22 

47 
4 
3 

57 

15 

10 

22 
4 

4 

3             3 



3 

122 

10,205 

12 

128 

6 

8 

26 

4 

122 

71 
1.168 

6 

• 

10,794 

in.78fi'     9. '580 

22 

24 

589 

26 

"26 

4 

14 

4 

4 
10 

2,830 

2,830 

2,813 

13 

1 

3 

1 

2,819 

65 

17 

48 
93 



65 
93 

65 

• 

93 

93 

'        * 

13,994 

93 

285  13,616 

12,692 

35 

25 

1,242 

605 

13,264 

1 

125 

99 

34 

12 
6 

65 

99 
12 

14 

79 

3 

22 

6 
9 
6 

12 

1 

28 

22 

28 

. 

139 

52 

87 

....             139 

1 

14 

104 

21 

• 

'*'***'* 

8 

8 

8 

1 
1  _  _■ 

4 

4 

1 

11 

11 

5 

6 

11 



44 

16 

42 

4 

28 
205 



11 

190 

3 

31 

56 

2 

' " ' ios 

28 

139 

4 

16 

247 





1 

4 

1 



•       •   • 



295 

62 

233 

204 

1 

88 

2 

108 

171 

16 

1 

1 

17 

17 

9 
57 

8 
105 

17 
162 

163 

163 

1 

l! 

180 

17 

163 

66 

113 

1 

1 

179 

87 

87 
8 

14 
46 

"'*84 
44 

64 
3 

3 

23 

12 

75 
8 

8 

5 

' 

14 

11 

14 

46 

46 

120 

81 

59 

1 ,    

24 

131 

29 

22 

133 

133 

11 

1              2 

2 

84 

3 
20 

55 

79 

35 

! 

1         79 
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I^Me  XSn. —  statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continued. 


CiTT  AND  Industry. 

Num- 
ber of 
inspeo- 

• 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

grand 

TOTAL. 

OFF 
FOR 

ICE 

In- 

Office 
help. 

Shop 
force. 

CE. 

dustry 
num- 
ber. 

Total. 

14-16 
years. 

6-a*.  . . 

SCHENECTADY  —  Concluded. 

IX.  Clothing,  Millinert,  Laundry, 

Etc. — Concluded. 
Chinese  laundries 

17 
1 

17 

1 

15 

i 

42 
11 

42 

12 

•    •    ■    •    •  ^ 

1 

e-b.... 

OleaninjE  ftnd  dvpina .,,,,,. 

^. 

Total — GrouD  IX 

67 

67 

33 

4 

504 

508 

4 

X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Provisions 

1-a.... 
2 

2 

1 
33 
5 
5 
3 
12 

2 
1 

33 
5 
5 
3 

12 

1 

13 
4 
107 
33 
21 
30 
53 

14 
4 
107 
34 
22 
34 
53 

1 

4-c 

Bread  and  other  bskkery  products 

Confectionery  and  ice  cream 

29 
2 

4 

9 

i 

1 

4 

4-d.... 

1 
1 
4 

5-c. . . . 

Mineral  and  soda  waters 

5-e 

Malt  liauora 

6-b.   .. 

Cigars 

Total — GrouD  X 

61 

61 

44 

7 

261 

268 

7 

XI.  Water,  Light  and  Power. 
Gas 

2 
1 

2 

1 

2 

32 

6 

34 
6 

4 

Electric  liffht  and  power 

Total — Group  XI 

3 

3 

2 

38 

40 

2 

Total — Schenectady 

196 

196 

97 

2.778 

16,696 

18,409 

2,778 

89 

SYRACUSE. 

T.  Stone,  Clay  and  Glass  Products. 
Cut  stone 

1-b. . . . 

2 

1 
2 
3 

1 
1 

2 
1 
2 
3 
1 
1 

2 

1 

9 
18 
39 
32 

8 
354 

10 
15 
42 
16 
8 
361 

1 

3 

1 

3-a. . . . 

Asohalt 

3-c. . . . 

Plaster  (wall  and  land) 

2 
2 
1 
3 

3 

1 

7 

3-6. . . . 

Artificial  stone 

3-f   ... 

Plaster  casts  and  ornaments 

4-c 

Potterv  Droducts 

7 

Total — GrouD  I 

10 

10 

10 

12 

460 

452 

12 

II.  Metals,  Machines  and  Convey- 
ances. 
Silver  and  Dlated  ware 

1-a     . . 

1 
3 
1 
6 

i 

7 
4 
3 
6 
7 
1 
3 
3 
5 
14 
18 
9 

1 
4 

1 
3 

1 

« 

5 
8 
7 
4 
3 
6 
7 
1 
3 
3 
5 
14 
18 
9 

1 
4 

1 
2 
1 
9 

4 

6 

8 

7 

5 

6 

13 

3 

3 

4 

8 

22 

21 

10 

6 

2 



2 
7 

5 

4 

4 

46 

8 

24 

4 

2 

3 

10 

113 

15 

58 

29 

2 
42 

30 

12 

6 

253 

78 
144 

85 
571 
114 
433 

70 

74 
123 
168 
2,874 
367 
1,089 
871 

14 
170 

9 

12 

6 

227 

83 
83 
87 

603 
82 

448 
68 
76 
65 

163 
2,660 

328 
1,089 

856 

14 
200 

2 

1-6   .. . 

Jewelrv.  sold  Dens,  etc 

2-a  ... 

Smeltine  and  refinine 

2 
7 

5 
4 
4 
45 
8 
23 
4 
2 
3 

10 
113 
16 
58 
29 

2 
38 

2-c  . . . 

Brass  and  bronz  castinsrs 

2-6 

Brass  and   bronze   ware,  not   elsewhere 
SDecified  

2-f 

Sheet  metal  work 

...... 

2-g.... 
3-c. . . . 

Metal  goods,  not  elsewhere  specified .... 
Rolling  mills  and  stee'  works 



S-d 

Bridges  and  structural  iron 

3-g 

3-1      . 

Hardware,  not  elsewhere  specified 

Tools  and  dies 

1 

3-k     . 

Fire  arms ' 

3-n. . . . 

3-r 

3-a 

3-t   ... 

Wire  work,  not  elsewhere  specified 

Cooking  and  heating  apparatus 

Typewriting  and  registering  machines. . . 
Stationary  enidnes,  boilers,  etc 

3-u 

3-v  . . . 

Machinery,  not  otherwise  classified 

Castings 

4-a 

paratus 

4"C • •  •  • 

Dynamos,  motors  and  electrical  supplies . 
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Schenectedy-Syncnse. 


Number  of  Employees  at  Tuib  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

(in 
shops 
ex- 
cept 

83 

nofd). 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

NUMBER  AT  WORK  IN 
HHOPS  EMPLOYING 

BEX  AND  AOB. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yrs.+). 

Youths 

(16-18 

yrs.). 

Boys 

(14-16 

yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 

(14-16 

yrs.). 

42 

42 
11 

42 
11 

9 
11 

33 

11 

504 

336 

168 

157 

....... 

345 

2 

2 

210 

259;         33 

13 

13 
4 
107 
33 
21 
30 
53 

13 
4 
97 
30 
21 
30 
49 

1 

13 

4 

106 

33 

21 

9 

4 

107 

1 

9 

1 

33 

3 

21 

30 

21 

53 

3 

1 

53 



1 

261 

261 

244 

4 

13 

54 

21 

136 

32 

7 
6 

25 

32 
6 

25 

7 

6 

6 

38 

13 

25 

38 

• 

6 

25 

7 

16,631 

891 

1,124 

13,616 

13,716 

35 

31 

1,844 

5 

860 

13,891 

850'         40 

9 

9 
15 
10 
15 

8 

9 
15 
38 
15 

7 
200 

9 

15 

i5 
38 
11 

39 

29 

1 

1 

7 

340 

15 

4 

1 

14 

8 

20 

1 
14 

354 

354 

"    "120 

440 

57 

29 

354 

284 

20 

16 

120 

28 

348 

64 

* 

7 

7 
12 

4 
10 

16 
53 
50 
13 
5 
40 
23 

""is 

26 

'"59 
79 

12 
25 

6 

12 

4 

211 

78 

77 

63 

544 

74 

337 

62 

65 

43 

151 

2,124 

313 

979 

817 

11 

148 

1 

7 

12 

1 

11 

. 

4 

4 
39 

73 
46 
68 

137 
35 

422 
59 

220 

210 

62 

26 

33 

125 

69 

65 

41 

74 

49 

127 

70 

254 

346 

527 

"420 
320 

'2;477 

"606 
300 

7 

2 

1 

5 
30 

180 

3 

15 

420 

39 

4 

70 
47 

'i;376 

33 

215 

296 

12 
6 

78 

79 

1 

2 

14 

1 

83 

18 

1 

558 

1 

74 

425 

20 

1 

i 

2 

92 

3 

4 

2 

65 
1 

3 
1 
4 
2 
26 

64 

74 

1 
1 

62 

15 

13 
127 
1,171 
280 
815 
526 

153 

2,547 

4 

325 

2 

313 

1,031 

33 
5 

i 

5 

1 
•    «... 

18 

1 
5 

827 

12 

162 

i37 

* "  14 

"  i56 
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Table  Xm.—  Statistics  of  Factories  Inspected  In  First  and  Second  Class  Cities:  By  Industries  —  Contlnaed. 


In- 
dustry 
num- 
ber. 


1-a., 

1-b. 

1-d. 

2-a., 

2-b. 

3.  . 

4.  .  . 
6.  .  . 


2-a. 

2-c., 

3-a. 

3-b. 

3-c.. 


CiTT  AND  Industry. 


Num- 
ber of 
inspeo- 
taons. 


d— a.  • . 
5-b. . . 

0"C  •  •  • 

5-d... 

6-K... 

7 

O^C •  •  • 

8-d... 


2-a 

mm     mm  •    •    •    ■ 

2-b.... 

2-c 

3 

Cl"0 .... 

d— a. .  • . 
5-b. . . . 
5-c. . . . 
OHl.  . . . 

o— e .  •  •  • 

6 

7-a 

7-b.... 
7-c 


1..  . 

3-a. 

3-b. 

3-d. 

3-e. 

3-g. 

4.  .  . 


SYRACUSE  —  ConXinuBd. 

II.   Metals,  Machines  and  Con- 
VETANCB8 —  Conduded. 

Carriages,  wagons  and  sleighs.  .^ 

Blacksmithing  and  wheelwrighting 

Cycles 

Motor  vehicles 

Railway  repair  shops 

Agricultursu  implements 

Lamps,  reflectors,  stereopticons,  etc. . . 
Clocks  and  time  recorders 


Total — Group  II 


III.  Wood  Manupactuhes. 

Houae  trim 

Packing  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooi>erage 

Other  articles  and  appliances  of  wood . 

Furniture  and  uphofctery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 

Other  cabinet  work 

Pianos,  organs,  etc 

Pulp  and  fiber  goods 

Mats  and  woven  goods 

Brooms , 


Total — Group  III 


IV.  Leather  and  Rubber  Goods. 

Leather 

Belting,  washers,  etc 

Saddlery  and  harness 

Boots  and  shoes 

Gloves  and  mittens 

Canvas  and  sporting  goods 

Rubber  and  gutta  peTcha.  goods 


Total— Group  IV. 


V.  Chemicals,  Oils,  Paints,  Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

Paint,  varnish,  etc 

Dyes,  colors  and  inks 

Wood  alcohol  and  essential  oils 

Animal  oil  products 

Soap,  perfumery  and  cosmetics 


Total — Group  V, 


VII.  Printing  and  Paper  Goods. 

Paper  boxes  and  tubes 

Otner  paper  goods 

Printing  and  publishing 

Book  binding  and  blank  book  making . 
Lithographing  and  engraving 


Total— Group  VII. 


Plaoes 

in- 
spect- 
ed. 


131 


14 
2 
1 
2 
4 
9 
1 
6 
2 
1 
2 
1 
1 
2 


48 


18 


21 


4 
1 
40 
7 
4 


56 


Num- 
ber of 
owners 

at 
work. 


131 


14 
2 
1 
2 
4 
9 
1 
6 
2 
1 
2 
1 
1 
2 


48 


18 


21 


4 

1 

40 

7 
4 


56 


Laroebt 
Number  of 
Emplotbes. 


Office 
help. 


14 


169 


23 
2 
1 
2 
6 
8 
3 
4 
5 
1 
1 
1 
1 
1 


69 


24 


22 


4 

1 
53 

7 
6 


71 


Shop 
force. 


271 

7 

94 

9 

5 


774 


13 
4 


2 
13 
10 
1 
4 
1 
6 


56 


36 
1 
3 
2 


249 

15 

1 

1,495 

138 

619 

197 

97 


10,357 


10 
7 
9 


6 

1 

17 

61 


111 


4 

2 

67 

20 

13 


106 


237 
89 
15 
14 
57 

337 
71 
27 
70 
23 

133 

8 

9 

61 


1,151 


14 

30 

7 

967 

47 

42 

1 


44    1,108 


25 

240 

55 

2 

20, 

349 
137 


GRAND 
TOTAL. 


832 


154 

8 
578 
177 
119 


217 

16 

1 

1,586 

145 

691 

206 

68 


10,089 


197 
63 
15 
12 
35 

340 
81 
25 
39 
23 

138 

3 

9 

48 


1,028 


11 
30 

7 

875 

32 

41 

3 


999 


26 

220 

64 

2 

19 

5 

360 

193 


889 


155 
10 
594 
166 
125 


1,036      1,050 


OFFICE 
FORCE. 


Total. 


271 

7 

94 

9 

5 


768 


13 
4 


2 
13 
10 
1 
4 
1 
9 


59 


1 

1 


14-16 
year?. 


36 
1 
2 
2 


43 


6 

1 

17 

61 


107 


4 

2 

66 

20 

13 


105 
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« 

SyracuM. 

Number  of  Employ jces  at  Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

■ 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING — 

SEX  AND  AOB. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 
shops 

Total. 

1-19.' 

20- 
199. 

200 

Men 

(18 
yra.H-). 

Youths 

(16-18 

yrs.). 

Boys 
(14-16 
yra.>. 

Worn. 

(16  yrs. 

+). 

Girls 

(14-16 
yrs.). 

ex- 
cept 
as 
not'd). 

210 

25 

15 

1 

15 

6 

185 

202 

15 

1 

1,315 

138 

591 

157 

50 

■   •           •       • 

8 

1 

203 
15 

7 

■ 

15 

1 

1 
103 

68 
180 
193 

30 

1,315 

97 
138 
203 
197 

63 

1,203 
'389 

1,212 

138 

70 

597 

5 
3 

1 

1 
3 

6 

4 

411 
■  ■  ■  33 

197 

33 
12 

1 

.     63 

. 

9,321 

508 

3,098 

5,715 

8,688 

193 

27 

510 

3 

90 

4,601 

4,560          70 

1 

184 

88 

'■"i5 

12 
33 
49 

'■■'24 
10 

3 

3 
9 
2 

96 
59 

•    •■••■ 

184 

54 

4 

12 

33 

316 

60 

24 

30 

21 

96 

3 

5 

27 

36 

1 
3 

16 
5 

132 

58 

12 

7 

33 

59 

t 

i 

15 

6 

3 

12 

33 

327 

278 
71 

...... 

2 
1 

1 
1 

1 

2 

•    ■■■•• 

17 

10 

2 

308 
61 
19 
31 
22 

126 
3 

71 

24 

1 

3 
4 

35 

25 

22 

126 

4 



1 

30 

■ 

22 

129 

3 

3 

3 

1 

9 

3 
5 

1 
5 

1 

9 

46 

44'! 

8 

11           6 

40 

1 

969 

248 

7211 

869 

20 

13 

63 

4,         55 

53        861 

' 

1 

10 

10 
29 

I 
?1 

1 

1 

10 
27 

7 

505 

11 

13 

1 



1 

10 

26 

7 

29 

2 

1 



3 

7 

1 

.1 

839 

205        626 

33 

12 
1 

286 
19 
25, 

3          15 

287 

31 

2          29 

27.         11 

39 

28 

1            1 

1 

1 



1 

'••■'•" 



956 

97 

233 

626 

574 

35 

13 

330: 

4 

17 

319        620 

20 

20 

""■'26 

2 

13 

4 

32 

24 

8 
70 
53 

2 
13 

1 

180 

32 

14 

1 

1 

10 
129! 

1 

1            2 

1 
14'           4 

213 

1       213 

35j 

213 

55 

1 

54 
2 

2 

13 

.J 

5 

8 

4 

3 
102 
100 

!           4 

21,         58 
1       108 

343 

311 
108 

is 

25 

34 

7 

251 
17 

■  '■■•••• 

132 



782 

115 

454 

213 

359 

30 

26, 

345 

22        173 

273 

336 

151 

3 

8. 

174; 

561 

8i 

148 

30 

3 

409 

69 

94 

2 

2 

1 

1 
97' 
5 
85 
67 
14' 

1 

1 
20          22 

38 

8 
78 
50 
28 

91 

8 

1 

528 

354 

90 

104 

24 
6 
4 

1 

7 
1 

3        450 
3          96 

84 

■  ■  ■  1      ' '  * ' 

146 

112 

945 

249 

696 

605 

36 

10 

268, 

26         6521        202 

91 
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Tahto  Xni. —  Statistiefl  of  Factories  Inspected  U  First  and  Seeond  Class  Cities:  By  Industries  —  Continued. 


City  and  Industbt. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Laroxst 

numbbb  of 
Employbbb. 

• 

GRAND 
TOTAL. 

OFFICE 

In- 

FOaCE. 

dustry 
num- 
■  ber. 

Office 
help. 

Shop 
force. 

Total. 

• 

14-16 
years. 

SYRACUSE  —  Concluded. 

VIII.  Textiles. 
Garnets  and  rues 

2 
3 

2 
3 

2 
6 

2 

7 

47 
348 

39 
355 

2 

_    _    _    _ 

4 

Hosiery  and  knit  goods 

7 

Total — Group  VIII 

6 

5 

7 

9 

395 

394 

9 

IX.  Clothing,  Millinbrt,  TiAUNDRT, 
Etc. 

1-4.... 

66 
2 

1 

28 

1 

1 

2 

16 

17 

3 

2 

56 
2 

1 

28 

1 

1 

2 

16 

17 

3 

2 

73 
2 

1 

33 

1 

1 

2 

22 

21 

3 

2 

48 

""is 
i 

2 

13 
4 
1 

1,590 
27 

8 

663 

20 

6 

8 

399 

279 

24 

20 

1,510 
27 

8 

615 

6 

7 

8 

372 

275 

27 

19 

48 

1-b. . . . 

Shirts,  collars  and  cuffs 

* 

1-d.... 

Suspenders  and  other  furnishing  goods 
lor  men- 

•    • 

2-a.. . . 

Dressmeddng 

18 

2-b.... 

Women's  white  iroods , 

2-e 

Corsets,  garters,  etc 

1 

3 

Men's  hats  and  cans ' 

4-b 

Millinerv 

2 

13 

4 

1 

6-a» . . . 

Laundries  fnon-Chinese) 

6-b. . . . 

Cleaning  and  dyeing t  . ,  .  . 

7 

Clio  sorting 

Total — Group  IX 

129 

129 

161 

87 

3,044 

2,874 

87 

X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and  vegetables,  canning  and  pre- 
serving  

1-a. . . . 

1-0..  . . 

4 

1 
2 
5 

2 

2 

1 

73 

11 

1 

2 

1 

8 

1 

16 

4 

1 

2 

5 

2 

2 

1 

73 

11 

1 

2 

1 

8 

1 

16 

3 

2 

6 
7 
3 

'"'75 

16 

2 

4 

1 

14 

1 

26 

10 

1 
1 
7 

27 
1 

18 

49 

41 

10 

147 

142 

40 

lis 

51 

42 

9 

80 

115 

-    38 

136 

169 

211 

13 

15 

13 

243 

11 

391 

10 

1 

1 

5 

25 

5 
11 

! 

24 

1-d.... 
1-e. . . . 

Coffee  and  spice  roasting  and  grinding. . . 

Groceries,  not  otherwise  specified 

Provisions 

4-a... . 
4-b 

Macaroni  and  other  food  pastes 

Crackers  and  biscuits 

4-c 

4  d.... 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

5i       178 

11 !       237 

1          12 

1           20 

6-b.... 

Cider,  grape  juice,  etc 

6-0. . . . 

Mineral  and  soda  waters 

6-d..'.! 

Malt 

1 
24 

4 

35 
242 

11 
4.^6 

6-e. . . . 

Malt  liquors 

6-«... . 

Tobacco  and  snuff 

6-b.... 

Cigars 

4 

Total — Group  X 

130 

130 

159 

112    1,718 

1,537 

108 

XI.  Water,  Light  and  Power. 
Gas 

2 

1 
2 

1 

1 
2 

1 

t 

4          90 
12          73 

94 

75 

7 

li 

4 

Electric  light  and  power 

6 

Steam  heat  and  power 

10 

Total — Group  XI 



1 

4 

4 

16        173 

176 

16 

XII.  Building  Industry. 
Carpenters*  ahops 

a 

2 
2 

2 
2 

3 
2 

1 

17 
11 

18 
11 

0 

Plumbers'  shoos 

Total — Group  XII 

4 

4 

5 

1 

28 

29 

1 

Total — Syracuse 

556 

656 

687 

1,328  20.302 

19,517 

1,316            S 
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NniCBBB  OF  EUPLOTBBS  AT  TiMB  OF  INSPECTION. 

Weeklt  Hours  or '. 

Labor. 

Chil- 
dren 
under 
14 

SHOP  FORCB. 

number  of  emplotbeb  (in 
shops)  who  work 

MXTMBBR  AT  WORK  IN 
RHOPS  BMPLOTING — 

SBX  AMD  AGS. 

51 
hours 

or 
less. 

52-57 
hours. 

5&-63 
hours. 

Over 

63 
hours. 

years 
shops 

Total. 

1-19. 

20- 
199. 

200 

+. 

Men 
(18 

y«.+). 

Youths 
(16-18 

yrs.). 

Boys 

(14-16 

yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 
(14-16 

yrs.). 

ex* 

cept 

as 

not'd). 

37 

15 

22 
348 

26 
55 

« 

11 
276 

37 
336 

348 

5 

2 

10 

6 

6 

385 

15 

370 

81 

5 

2 

287 

10 

6 

6 

373 

1.462 

317 

27 

8 

129 

6 

6 

8 

99 

100 

23 

18 

567 

578 

697 
4 

1 

62 

1 

1 

5 

22 

61 

16 

14 

14 

7 

820 
22 

7 

515 

6 

5 

2 

338 

201 

7 

4 

24 

1 

170 
1 

1,106 
26 

8 

424 

6 

6 

"*359 
114 

•  ••••• 

2 

186 

27 

8 

597 

468 

3 

17 

8 

165 

6 

6 

a 

1 
10 

1 

2 

23 

3 

7 

9 

125 

20 

16 

370 

271 
162 

262 

23 

18 

2.787 

741 

1,468 

578 

784 

14 

10 

1,926 

53 

208 

2.051 

528 

41 

17 

8 

15 
5 
3 

"ioi 

64 
12 
14 
12 
24 
11 
69 

24 

41 

37 

29 
4 
68 
58 
22 
85 

149 

120 
12 
14 
12 

219 
3 

278 

1 

3 

12 

4 

7 

31 

10 

33 

8 

78 

13 

4 

12 
4 
38 
90 
23 

24 
29 

41 

8 

2 

2 
8 

75 

60 

85 

34 

118 

• 

29 

90 

1 

1 

37 

4 

14 

"**ii8 

14 
47 
12 

118 

164 

5 

2 

1 

i 

26 

117 

121 
29 

3 

7 

200 

12 

136 

•  ••••• 

14 

14 

12 

• 

12 

219 

195 

219 

•  ••••• 

11 

7 

1 
4 

7 

94 

11 
9 

387 

20 

298 

4 

378 

1,429 

418 

713 

298 

1,110 

15 

8 

287 

9 

756 

246 

335 

92 

90 

*"*i3 

7 

90 
50 

m 

90 
63 

7 

• 

90 
13 

7 

63 

50 

7 

\ 

160 

20 

140 

160 

50 

110 

, 

*"**** 

17 

17 
11 

17 
11 

17 
8 

11 

3 

28 

28 

•    •    a^a    •    • 

28 

3 

25 

* 

•  ••••• 

18,202 

2,496 

7,922 

7.784 

13,442 

368 

125 

4,136 

131 

1,985 

8.102 

7,843 

272 

2 
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Table  Xin.—  Statisttcs  of  Faetories  Inapected  in  FIrat  and  Seeond  Claaa  Cities:  By  Industries  —  Continaed. 


In-    I 
dustry 
num- 
ber. 


City  and  Industry. 


1-b.. 
4-b.. 


2-b... 
2-c.. . 
2-£... 
2-g... 
3-c.. . 
3-d. . . 
3-g. .. 
3-1... 
3-m.  . 
3-n... 
3-p... 
3-r. . . 
3-t. . . 
3-u. . . 
3-v... 

fll"C «  •  > 

6-a.. . 
6-0. . . 
6-d. . . 
5-f... 
6-g... 

O^ft.  •  • 

0"0  a     •      • 


1... 

2-a.. 
3... 
4  0.. 

5-a.. 
5-e. . 


2... 
8^»  • 
3-b.. 
3-d.. 
3-g.. 
4... 
5-0.. 
6-d.. 


TROY. 

I.  Stone,  Clat  and  Glass  Pboducts. 

Cut  stone 

Building  brick 

Terra  cotta  and  fire-clay  products 

I         Total — Group  I 

I 

i   II.  Metals,  Machines  and  Convey- 
ances. 

Copper  work 

Brass  and  bronze  castings 

Sheet  metal  work 

Metal  goods,  not  elsewhere  specified. . . . 

Rolling  mills  and  steel  works 

Bridges  and  structural  iron 

Hardware,  not  elsewhere  specified 

Tools  and  dies 

Metal  furniture .^ 

Wire  work,  not  elsewhere  specified 

Car  wheels  and  railway  equipment 

Cooking  and  heating  apparatus 

Stationary  engines,  boilers,  etc 

Machinery,  not  otherwise  specified 

Castings .^ 

Dynamos,  motors  and  electrical  supplies . 

Carriages,  wagons  and  sleighs 

Cycles 

Motor  vehicles 

Locomotives 

Railway  repair  shops. . . .  .^ : . . . . 

Professional  and  scientific  instruments. . . 
Scales,  meters,  phonographs,  etc 


Total — Group  II 


III.  Wood  Manufactures. 

Saw  mill  products 

House  trim 

Cooperage .^ 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood . . 

Furniture  and  upholstery 

Other  cabinet  work 


Total— Group  III 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Belting,  washers,  etc 

Saddlery  and  harness 

Boots  and  shoes 

Canvas  and  sporting  goods 

Rubber  and  gutta  percha  goods 

Brushes 

Mattresses,  pillows  and  other  articles  of 
hair,  feathers,  etc 

Total— Group  IV 


Larqbst 

Number  of 

Ebcflotxbs. 

Num- 
ber of 

OFFICE 

Num- 

Places 
in- 

FORCE. 

ber  of 

inspec- 

spect- 

uwuens 
at 

1 

tions. 

ed. 

work. 

grand 

1 

1 

Office 
help. 

Shop 
force. 

total. 

Total. 

14-16 
years. 

1 
1 

4 
4 

4 
4 

4 

i 

30 
134 

27 
135 

1 

3 

3 

12 

110 

122 

12 

11 

11 

4 

13 

274 

284 

13 

2 

2 
2 

2 

3 

6 
21 

3 
20 

2 

3 

5 

6 

3 

55 

44 

3 

2 

2 

3 

1 

13 

14 

1 

3 

3 

• .    ... 

12 

1,434 

1,238 

12 

1 

1 



3 

60 

63 

3 

2 

2 

3 

92 

80 

2 

1 
1 
1 
1 

1 
1 

1 
1 

i 

23 

12 

5 

350 

16 
2 
5 

40 

1 



8 

6 

4 

4 

1 

17 

362 

374 

17 

3 

3 



3 

67 

43 

3 

14 

14 

11 

13 

204 

149 

13 

6 

6 

3 

21 

687 

651 

21 

1 

1 

■   ••••• 

2 

35 

37 

2 

10 

10 

8 

6 

61 

58 

5 

1 
2 

1 

1 
2 
1 

1 
2 

3 

1 

4 

18 

1 

3 

21 

3 

2 

2 

5 

36 

38 

5 

3 

3 

12 

287 

299 

12 

2 

2 

1 

10 

10 

70 

70 

33 

114 

3,833 

3,209 

110 

1 

1 



1 

4 

5 

1 

4 

4 

1 

2 

43 

27 

2 

2 
1 
3 

2 

1 
3 

1 

1 
2 

i 

25 

3 

40 

25 

3 

41 

1 

8 
2 

8 
2 

6 
1 



43 
13 

42 

11 

f 

!         21 

21 

12 

4 

171 

154 

4 

3 
2 

3 
2 

2 

2 

20 

7 

14 
9 

2 

4 

3 

1 

7 

34 

39 

7 

1 

1 

2 

12 

1 

1 

2 

12 

1 
1 
1 
5 

9 

1 

2 

3 

570 

1 

2 

3 

564 

9 

1 

1 

6 

5 

26 

25 

11 

18 

i 

642 

637 

18 
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Troy. 


Number  of  Employees  at  Timk  op  Inspection. 

Weekly  Hours  of  Labor. 

1 

Chil- 
dren 
'  under 
!     14 
1  years 
'     (in 
;  shops 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 

SEX  AND  A6E. 

i\1        1 

58-63 
hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 
yra.+). 

Youths 

(16-18 

yrs.). 

Boys 
(14-16 
yrs.). 

Worn. 

(IQyTB. 

+). 

Girls 
(14-16 
yrs.). 

01 

hours 

or 

less. 

62-57 
hours. 

Over  I    "*. 
63     '   ^®P* 

*^°^-  no"d). 

1 

27 

27 

27 
134 

27 

134 

134 

4 

134 
70 

1 

110 

110 

110 

40 

1 • 

1 

271 

27i       244 

271 

27 

40 

204 

1 

3 

3. 

3 

2 

1 

1 

17 

17 

1 

17 

41 

13 

1  226 

7 

■   "io 

41|           14 

27 

14 

\          27 

131          13 

13 

'    "60 
66 

1,226             3 

23 
60 

71 

1,200 

23 

1,203 

60 

60 

66 

78             7 

3 

4 

4 

1 

5 

7 

16 

2 

5 

35 

280 

34 

123 

26 

35 

49 

16           16 

16 
0 

2             2 

5             5 

5 

35 

357 

40 

135 

630 

35 



36 

35 
75 

"272 

357           10 

75 

2 

6 

6 

564 

40           40 

136           53 

83 

134 

35 

"496 

1 

7 
40 

630             6 

35 

53           53 

53 

4 

1             1 

1 
3 

■    ••■•■• 

1 



3             3 

3 

18 

9 

287 

8 

! 

18           18 



18 

1 

33           10 

23 
20 

"      250 

33 

19 

5 

287 

17 
10 

285 
10 

2 

•    •    •    •    > 

^1 

10 

2 

3.099 

301 

586 

2,212 

3,084 

5 

4 

5 

1 

166 

750 

2.178 

5 

4 

4 
25 

4 
25 
25 

3 
40 
41 
11 

4 

25 

4 

21 
23 

25 

2 

23 

2 

3i            3 

3 

40 

5 

35 



'46 
40 

8 

42 

22 
11 

20 

1 

•   •■•■•• 

0 
3 

11 

*       •   • 

150 

72 

78 

149 

1 

12 

44 

9-4  i             1 

14 

14 
7 

32 
1 
2 
3 

32 

5 

5 

9 

4 

8 

1 
2 

• 

7 

•   «.... 

7 
32 

7 

32 

32 

1 

1 

2 

2 

519 

5 

1 

2 

2 

3 

i 

15 

3 

566 

313 

210 

15 

4 

2 

11 

•   •.«.. 

544 
5 

5 

619 

96 

313 

210 

573 

16 

4 

26 

2 



15 

8        696 
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I^Me  xm. —  statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Indastries  —  Contfaraed. 


In- 
dustry 
nuixi' 

ber. 


2-a.. 
4... 
7-c.. 


2rC» .  .  . 


1 

^^a. .  •  • 

O^Olm  •  •  • 

3-c. . . . 
S-d. . . . 


4 

6 

7 


x—a* . . . 
1-b . . . . 
^**ft«  •  •  • 

2-b 

2-d.... 

O  •    •   •   •  ^ 

4-l>. . . . 
5*4. . . . 
6-ai. .. 
6-a«. .. 
6-b.. . . 
7 


X'4>  •  • 
1-c,. . 


2 

«5 .  •  •  • 
4-c... 
4-d... 
5-b. . . 
5-c. •  • 

6-b. . .  ■ 


City  and  Industry. 


Num- 
ber of 


tions. 


TROY— Contintted 

V.  Cbsmicaub,  Oils,  Paints,  Etc. 

Paint,  varnish,  etc 

Animal  oil  products 

Glue,  mucilage,  etc 


Total— Group  V. 


VI.  Paper  and  Pulp. 
Paper  mills 


VII.  Printing  and  Paper  Goods. 

Type  and  printers'  materials 

Paper  boxes  and  tubes 

Pnnting  and  publishing . 

Lithographing  and  engraving 

Games  and  novelties 


Total— Group  VII. 


VIII.  Tbxtilbs. 

Hosiery  and  knit  goods 

Dyeing,  finishing,  etc 

Flax,  hemp  and  jute  manufactures. 
Oilcloth,  window  shades,  etc 


Total— Group  VIII. 


IX.  Clothino,  Millinery,  Laundry, 
Etc. 

Tailoring 

Shirts,  collars  and  cuffs 

Dressmaking 

Women's  white  goods 

Ladies'  neckwear,  etc 

Men's  hats  and  caps 

Millinery 

Curtains,  embroideries,  etc 

Laundries  (non-Chinese) 

Chinese  laundries 

Cleaning  and  dyeing 

Clip  sorting 


Total — Group  IX 


X.  Food,  Lwjuors  and  Tobacco. 

Flour  and  other  cereal  products 

Fruits  and  vegetables,  canning  and  pre- 
serving  

Provisions 

Dairy  products.' 

Bread  and  other  bakery  products 

Confectioner;^  and  ice  cream 

Cider,  grape  juice,  etc 

Mineral  and  soda  waters 

Malt  liquors 

Cigars 

Total — Group  X 


1 
8 
22 
3 
1 


35 


34 

35 

17 

1 

1 

2 

21 

2 

16 

10 

9 

5 


158 


1 

2 

1 

40 

13 

1 

4 

11 

22 


97 


Places 

in- 
■peet* 

ed. 


Num- 
ber of 
owners 

at^ 
wtyxK. 


1 
8 
22 
3 
1 


35 


34 

35 

17 

1 

1 

2 

21 

2 

16 

10 

9 

51 


153 


1 

2 

1 

40 

13 

1 

4 

11 

22 


97 


14 

4 


18 


34 
7 
9 


3 
12 


92 


1 
1 

20 
4 
1 
2 
3 

19 


51 


Labobst 

Number  of 

EMrLOTBBS. 


Office 
help. 


9 

21 


11 


7 

61 

2 


70 


11 


13 


1 
272 

4 


1 
11 


10 


299 


1 

30 

3 


40 


QRAND 
Shop   i  TOTAL. 

force.  ' 


41 
10 
29 


50 
11 

16 


80i 


77 


122 


3 

471 

362 

26 

6 


857 


863 

3 

49 

29 


944 


124 

12,185 

304 

6 

30 

5 

144 

24 

959 

16 

25 

104 


13,926 


15 

3 

11 

1 

133 

54 

2 

19 

217 

359 


814 


126 


OFVXCB 
FORCS. 


Total. 


911 


950 


110 

12,337 

275 

6 

24 

5 

131 

25 

922 

15 

17 

105 


13,972 


19 

3 

11 

1 

132 

49 

2 

17 

240 

302 


776 


9 
2 


11 


3  .... . 

469  7 

406         61 

28  2 

5 


70 


11 


874 

3 

47  1 

26  1 


13 


1 

272 

4 


1 

11 


10 


29& 


1 

30 

3 


40 


14-16 
years. 
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Tnj. 


NUMBSB  OF  EmPLOTSBS  AT  TnO  OF  iNBPSCnON. 

Wbsklt  Houbs  of  Labor. 

ChU- 

dren 

under 

14 

SHOP  FOBCB. 

NUUBBB  OF  BMPLOTBB8  (iN 
SHOPS)  WHO  WOBK — 

KUICBKB  AT  WOBK  IN 
SHOPS  SMPLOTING 

HBX  Ain>  AOE. 

61 

hours 

or 

less. 

62-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

if"" 

shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 

yrB.+). 

Youthfl 

(16-18 

yrs.). 

Bojrs 

(14-16 

yrs.). 

Worn. 

QirlB 
(14-16 

yrs.). 

ez' 

cept 

as 

not'd). 

41 

1 

16 

40 

41 

9 

16 

1 

40 
16 

9 

, 

16 

. 

6ft 

26 

40 

66 

1 

66 

122 

122 

111 

11 

25 

38 

59 

3 

3 
36 
90 
26 

5 

3 

205 

307 

21 

6 

3 

59 

321 

1» 

462 

427 
255 

32 
15 

2 

• 

10 

8 

1 

210 

15 

'             2 

5 

207 
22 

7 

196 

2 

345 

26 

5 

6 

****** 

841 

169 

682 

641 

49 

19 

227 

6 

402 

236 

203 

863 

3 

16 

114 

749 

246 

3 

21 

25 

20 

5 

580 

13 

18 

846 

3 

30 

3 

46 

si 

25 

•••4 

2 

19 

2 

14 
26 

26 

937 

18 

170 

749 

294 

24 

7 

599 

13 

20 

39 

878 

109 

85 

52 

74 

6 

5 

131 
4 
49 
15 
17 
29 

24 

1,373 

197 

io.'wo 

105 

2,985 

56 

4 

8,856 

216 

6 

15 

4 

130 

12 

776 

2 

1 

44 

2 

8,282 

129 

6 

23 

107 

3,741 

142 

12,065 

182 

12 

30 

42 

a 

271 

6 

24 

24 

8 

1 

i 

i 

7 

1 
5 
1 
2 
14 

•  ••••• 

5 

131 



114 
4 

758 

16 
18 
139 
16 
16 
95 

24 

20 
467 

■*395 

9 

122 

13 

16 

51 

1 
7 

2 

911 

16 

17 

1 

95 

66 

18,673 

467 

2,171 

11,036 

3.366 

190 

14 

10,064 

89 

65 

9,319 

4,289 

16 

15 

2 
11 

1 

132 

48 

2 
16 
66 
91 

• 

15 

2 

11 

1 

129 

85 

2 

16 

208! 

252! 

15 

2 
11 

2 

. 

11 

1 

1 

132 

1 

2 
11 

6 
16 

126 

27 

2 

16 

70 

•  ••••• 

48 

2 

5 

2 

•  ••••• 

16 

210 

144 
208 

2 
27 

7 
299 

133 

299 

8 

12 

736 

384 

362 

671 

30 

8 

25 

2 

• 

312 

156 

200 

.••••• 
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New  York  State  Department  of  Labor. 


Table  XDI. —  Stotistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries  —  Continned. 


In- 
dustry 
num- 
ber. 


2 

4, 

5, 


3-c. 
S-e. 
5-a. 


2-a., 

2-d. 

2-e.. 

2-g. 

3-k. 

3-m. 

3-r., 

3-u. 

3-v. 

4-c. . 

5-a. , 

5-d. 

5-g., 


2-a.. 
2-b.. 
2-c.. 
5-a. . 
5-b.. 
6..  . 


CiTT  AND  Industry. 


Num- 
ber of 
inspec- 
tions. 


TROY— Concluded. 
XI.  Water,  Light  and  Powier. 


Gas. 

Electric  light  and  power. 

Steam  heat  and  power .  . 


Total — Group  XI 


XII.  Building  Industry. 
Carpenters'  shops 


Total— Troy. 


UTICA.* 

I.  Stone,  Clay  and  Glass  Products. 

Plaster  (wall  and  land) 

Artificial  stone . '. 

Building  glass 


Total— Group  I 


II.  Metals,  Machines  and  Convey- 
ances. 

Smelting  and  refining 

Gas  and  electric  fixtures 

Bronze   and  brass  ware,   not  elsewhere 

specified 

Metal  goods,  not  elsewhere  specified .... 

Fire  arms 

Metal  furniture 

Cooking  and  heating  apparatus ........ 

Machinery,  not  otherwise  specified 

Castings 

Dynamos,  motors  and  electrical  suppUes. 

Carriages,  wagons  and  sleighs 

Motor  vehicles 

Railway  repair  shops 

Total— Group  II . 


III.  Wood  Manufactures. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Furniture  and  upholstery 

Caskets , 

Pianos,  organs,  etc 


Total— Group  III 


2.  . 
3-a. 


2-c. 


IV.  Leather  and  Rubber  Goods. 

Furs  and  fur  goods 

Belting,  washers,  etc 


Total— Group  IV. 


VI.  Paper  and  Pulp. 
Paper  mills 


Places 

in- 
spect- 
ed. 


1, 
1 


1, 

ll 

1 
2 
1 
2 
3 
7 
1 
1 
1 
3 
2 


26 


11 


Num- 
ber of 
owners 

at 
work. 


1 
3 
2 


6 

6 

1 

7 

7 

441: 

440 

25 


11 


Largest 

Number  of 
Employees. 


Office    Shop 
help.  I  force. 


229 


14 

19 

3 


36 


592 


36 


21,735 


18 

11 

5 


GRAND 
TOTAL. 


34 


19 
14 
20 

2 
8 
4 
2 
4 


74 


3 
15 

10 

17 

338 

230 

546 

80 

516 

46 

12 

80 

83 


1,976 


118 
17 
14 
33 
30 
10 


15 

23 

3 


41 


37 


21,174 


OFFICE 
FORCE. 


Total. 


18 

11 

5 


34 


3 
15 

11 

17 

357 

244 

566 

80 

524 

50 

14 

84 

83 


2,048 


95 
17 
14 
34 
23 
10 


222 

193 

8 
8 

8 

8 

16 

16 

90 

80 

14-16 
years. 


1 

4 



5 

1 

588 

2 

1 

19 
14 
20 
2 
8 
4 
2 
4 

74 

4 

1 
2 

7 

*  Not  fully  inspected  in  1909. 
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Troy-Udca. 

NuMBF.R  OF  Employees  at  Time  of  Inspection. 

• 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 
14 

SHOP  FORCE. 

number  of  emploteb8  (in 
shops)  who  work — 

KUUBUB.  AT  WORE  IN 
SHOPS  EMPLOTINO 

SEX  AND  AGE. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

years 
shops 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 

yr8.+). 

Youths 

(16-18 

yrs.). 

Boys 
(14-16 
yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

ex- 
cept 
as 

not'd). 

14 

14 
19 

3 

14 

19 

3 

14 
5 
3 

19 

12 

■   ■>••■ 

2 

3 

. 

36 

36 

36 

12 

22!           2 

1 

36 

36 

36 

36 

••■•'•• 

20.586 

1,622 

4,758 

14,206 

9,198 

313 

56 

10,957 

62 

l,055|l0,629 

8.836 

66 

18 

18 

11 

5 

18 

11 

5 

18 

11 

5 

11 

5 

34 

34 

34 

' 

34 



3 

3 

15 

10 
17 

3 
14 

10 

12 

310 

199 

546 

78 

516 

46 

12 

80 

83 

3 

15 

10 
17 
338 
230 
546 
78 
516 

15; 

1 

10 

17 

5 

8 
10 

•••.•• 

338 

338 
206 
496 

"sie 

20 
21 

230 

"*33 

24 
50 
45 

546 

78 



516 

46 

*    'i2 
10 
16 

46 

46 

12 

12 
80 

80 

70 
67 

83 

83 

1,974 

116 

»02 

1,556 

1.909 

41 

24 

46 

1,845 

83 

91 

1 
25           66 

91 
17 
5 
27 
15 
10 

91 

17 

17 

17 
14 
33 

"io 

14 

9 
6 
4 

9 

5 

33 

33 
17 
10 

21 

21 

2 

4 

10 

186 

99 

87 

165 

2 

19 

13 

173 

8 

8 
8 

2 

8 

1 

5 

8 
8 

8 

16 

16 

10 

1 

5 

16 

80 

80 

80 

80 

1 •• 
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New  Yobk  State  Defaktubnt  of  Labob. 


-nMe  Jjii.—  statiflttcfl  or  FRctones  uupected  m  First  and  SSeeond  ClaM  QtOmi  Br  IndmMefl 

—  Continued. 

• 

CiTT  AND  InDUSTBT. 

Num- 
ber of 
inapM- 

tlODS. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Laeobst 
Number  or 
Emplotebs. 

GRAND 
TOTAL. 

omcai 

In- 

I 

VOttd. 

duBtry 

XUUD- 
iMT. 

Office 
help. 

Shop 
force. 

Total. 

14-16 
years. 

2-a. . . . 

VTICA—Conduded. 

VII.  Printing  and  Paper  Goods. 
Paper  boxes  and  tubes 

3 
12 

3 
12 

123 
146 

123 
207 

3-e.. . . 

Printing  and  nubluifhiuff 

1 

61 

61 

Total — Group  VII 

16 

15 

1 

61 

269 

330 

61 

VIII.  Textiles. 
Woolens  and  worsted 

2-c 

1 

4 

15 

1 

1 

4 

15 

1 

11 
24 
54 

651 

2,079 

3,610 

2 

662 

2,103 

3,512 

2 

11 
24 
54 

3 

Cotton  ficoods 

4 

Hosiery  and  knit  eoods 

6 

Flax,  hemp  and  jute  manufactures 

Total — Group  VIII 

21 

21 

89 

6,342 

6,279 

89 

IX.  Clothing,  Millinery,  Laundrt, 

Etc. 

Tailoring 

1-a. . . . 

7 
1 
5 

1 

6 
1 
5 
1 

49 

1,048 
10 
98 
25 

1.075 
10 
9» 
25 

49 

Dressmakinir 

6-a» .  . . 

Laundries  (non-Chinese) 

2 

1 

1 

6"0. . .  • 

Cleaning  and  dyeine 

Total — Group  IX 

14 

13 

2 

50 

1,181 

1,209 

50 

X.  Food,  Liquors  and  Tobacco. 

Flour  and  other  cereal  products 

Provisions 

1-a 

2 

1 
1 
1 
1 
14 
2 
2 
1 
1 
7 

1 
1 
1 
1 
14 
2 
2 
1 
1 
7 

5 

1 
2 
1 
4 
1 

6 
12 
44 
28 
41 

8 
41 

4 

4 
71 

7 
14 
45 
32 
42 

8 
43 

4 

4 
71 

1 
2 

1 
4 
1 

4-a 

4-b 

Macaroni  and  other  food  pastes 

Crackers  and  biscuits 

4-c 

4-d 

Bread  and  other  bakery  products 

Confer t'onf^i^  and  ic<^  cT^eaTn ........... 

Malt  liauors 

2 

2 

6-g. .. . 

Miscellaneous  bottlins 

Tobacco  and  snuff 

6-b..   . 

Cigars 

3 

Total — Group  X 

31 

31 

8 

11 

259 

270 

11 

Total — Utica 

126 

134 

15 

3»2|l0,389 

10,46» 

292 

YONKERS. 

I.  Stone,  Clat  and  Glass  Products. 
Pressed,  blown  and  cut  glassware 

II.  Metals,  Machines  and  Convey- 

ances. 
Metal  goods,  not  elsewhere  specified .... 
Bridflres  and  structural  iron 

..... 

5-c  . 

1 

1 

6 

3 

u- 

1 
1 
2 
4 
5 
1 
2 
1 

1 
1 
2 
4 
5 
1 
2 
1 

2 

6 

8 

25 

939 

36 

521 

35 

2 

6 

16 

13 

1,086 

31 

521 

35 

3-g 

3-q.... 

3-u 

3-v    . 

Hardware,  not  elsewhere  specified 

Architectural  and  ornamental  iron  work. 
Machinery,  not  otherwise  classified 

r^aatiniwi 

8 

8 

1 

148 

148 

4-c 

Dynamos,  motors  and  electrical  supplies. 
Hailwav  renair  shoos 

5-g 

Total— Group  II 

17 

17 

1 

156 

1.552 

1,690 

15!6 

i 
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Utica. 


Number  or  Emplotbes  at  Tna  or  Inspection. 

• 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 
as 
nofd). 

SHOP  FORCE. 

• 

number  of  employees  (in 
shops)  who  work — 

NT7VBER  AT  WOBK  IN 
SHOPS  EICPLOTING 

SEX  AND  AOB. 

51 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

1 

Over 

63 
hours. 

ToUl. 

1-19. 

20- 

199. 

200 

Men 

(18 
yra.+). 

Youths 

(lfr-18 

yrs.). 

Bojrs 

(14-16 

yrs.). 

Worn. 
(16  yrs. 

+). 

Girls 
(14-16 

yrs.). 

123 

17 

52. 

106 
94 

54 
130 

.5 
4 

1 

1 

61 
10 

2 

1 

3 

58 

""88 

• 
120 

• 

146 

269 

69 

200 

184 

9 

2 

71 

3 

61 

88 

120 

651 

651 

360 

1,038 

1.225 

2 

6 
87 
52 

4 
.  8 
24 

269 

938 

2,076 

12 

8 

81 

16 

635 

2.063 

3,357 

2 

2.079 

"'38 
2 

42 

2  na? 

16 

101 

1 

3,458 

563    2 'rat 

2 



6,190 

40 

595 

5,555 

2,625 

145 

36 

3,283 

101 

133 

6,057 

1,026 

"io 

14 

305 

721 

558 

4 

6 

450 

10 

64 

9 

8 

14 

1,012 
10 
95 
25 

10 

....:  i:::::: 

98 

84 
25 

. 

30 
^           16 

1 

3 

3 

25 

""I 

1,159 

24 

414 

721 

604 

5 

6 

533 

11 

17 

1,142 

6 

6 
12 

■"   *4i 

8 

16 

4 

4 

43 

• 

6 
12 
12 
25 
36 

8 
41 

4 

2 
60 

6 
12 

12 

1 

44 

44 
28 

30 

3 

1 

2 

2 

42 

28 
39 

8 

28 

41 

2 

2 

2 

1 

::::;: 

8 

41 

25 

....... 

41 
4 

4 

4 

2 

4 

4 
65 

71 

28 

2 

5 

ft 

259 

134 

125 

206 

!             4 

7 

40 

2 

73           6 

180 

10,167 

632 

1,803 

7,832 

5,817 

1         207 

51 

3,975 

117 

284        153 

9.567 

163 

3 

!        3 

3 

3 



. 

2 

i 

8 

;     13 

1         16 

1 

1 

6 

8 

11 

898 

21 

475 

25 

1 

2 
6 

6 

8 

....      1 

8 
10 

13 

2 

1 

1 

3 

938 

21 

938 

85 
1        21 

"'26 

837 

"sie 

1 

38 

21 

\ 

521 

6 

40 

•   •••••• 

5 

2S 

25 

1,534 

]        50 

131 

1.353 

1.445 

9 

2 

78 

23    1 .4ft6 

25 
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New  York  State  Department  of  Labor. 


Table  Xm.—  Stadatics  of  Factories  Inspeeted  in  First  and  Second  Class  Cities:  By  Industries — Concluded. 


City  and  Industry. 

Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

• 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  of 
Employees. 

grand 
total. 

office 

In- 

FORCE. 

dustry 
num- 
ber. 

Office 
help. 

Shop 
force. 

I 
1 

Total.!  14-^^ 

i 

2-a 

YONKERS— Concluded. 

III.  Wood  MANurAcruBEs. 
House  trim 

10 
2 
2 

10 
2 

2 

1 
1 

98 
117 

20 
2 
6 

94 
118 

20 
2 
3 

i 

1 

1 
1 

3 

Coooerage .  .■ 

1 

1 

5-a .... 

Furniture  and  unholstery 

6 

Pianos,  organs,  etc 

7-c 

Brooms 

■•••••I 

Total — Group  III 

.... 

16 

16 

1 

243 

237 

1 

IV.  Leather  and  Rubber  Goods. 
Fancy  leather  goods 

■*■  1 

3-f 

1 

53 
233 

53 
247 

1 

1 

4 

Rubber  and  gutta  percha  goods 

Total— Croup  IV 

V.  Chemicals,  Oils,  Paints,  Etc. 
Proprietary  medicines 

4 



20 

26j 

5 

20 

286 

300 

20! 

1-a.... 

1 
1 

9 
3 

46 
14 

55 
17 

9 
3 

1-d.... 

Other  chemicals  and  drugs 

Total — Group  V 

2 



12 

60 

72 

12 

VII.  Printing  and  Paper  Goods. 
Printing  and  publishing 

3-a 

7 
1 



6 

107 
3 

113 
3 

6 

3-c 

Lithographing  and  engraving 

Total — Group  VII 

8 

8 

6 

110 

116 

6 

VIII.  Textiles. 
Carpets  and  rugs 

2-a 

2 
3 

2 

64 

1 

6,762 
82 

6,826 
75 

64 

1 

5-b 

Upholstery  goods 

3 

Total — Group  VIII 

5 

5 

1         65 

6,844 

6,901 

65 

IX.  Clothing,  Millinery,  Laundry, 

Etc. 

Tailoring 

1-a 

1 
1 
4 
1 
5 
13 
1 

1 
1 
4 
1 
5 
13 
1 

6 

36 

2,312 

38 

108 

35 

6 

4 
36 
2,346 
38 
81 
35 
6 

1-c 

Men's  neckwear 

3 

Men's  hats  and  caps 



34 

34 
2 

4-a 

Artificial  feathers  and  flowers 

6-ai .  .  . 

Laundries  (non-Chinese) 

'3 
3 

2 

6-a2 .  .  . 

Chinese  laundries 

6-b 

Cleaning  and  dyeing 

Total — Group  IX 

26 

26 

6 

36 

2.541 

2,546 

36 

X.  Food,  Liquors  and  Tobacco. 
Sugar  and  molasses  refining 

l-b 

2' 

28 
2 
1 
5 
2 

2 

28 
2 
1 
5 
2 



9 

61 

1,390 
89 
15 
14 
20 
8 

1,451 
89 
12 
14 
20 
8 

61 

4-c. 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

4-d 

5-a 

Artificial  ice 

5-0. 

Mineral  and  soda  waters      

4 

Q-n, , . . 

Cigars 

Total — Group  X 

• 

40 

40          13 

61 

1,636 

1,594 

61 ' 

XI.  Water.  Light  and  Power. 
Gas 

2 

1 

1 

36 

36 

i 

Totil — Yonkers 

121 

121           20 

357 

13,214 

13,495 

357: 
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• 

Yonkers. 

Number  of  Emplotees  at  Time  of  Inspection. 

Weekly  Hours  op  Labor. 

Chil- 
dren 
under 

14 
years 

shops 
ex- 
cept 
as 

not'd). 

SHOP  FORCE. 

NUMBER  OF  EMPLOYEES  (iN 
shops)  who  WORK 

NX7MBBB  AT  WORK  IN 
SHOPS  EMPLOTINQ 

SEX  AND  AGE. 

» 

51 
hours    52-57 

or       hours, 
less. 

58-63 
hours. 

Over 

63 
hours. 

Total. 

1-19. 

1 

20- 
199. 

200 

Men 

(18 
yr8.+). 

Youths 

(lfr-18 

yrs.). 

Boys 
(14-16 

yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 
(14-16 
yrs.). 

94 

47 
12 

20 
2 
3 

47 
105 

! 

!!."!!  i 
1 

94 

107 

11 

2 

3 

94 

117 

10 

117 

7 

20 

9 

13 
2 



2 

3 

3 

236 

84 

152 

1         217 

10 

9 

97          I5l       124 

..-.    ,.   .  1 1 

1 

53 

"24 

53 
203 

■ 

34 
163 

19 
64 

. 

1 

53 

227 

227 

280 

24 

256 

197 

83 

227 

53 

46 

""ii 

46 

16 

7 

30 
6 

46 
13 

14 

1 

1 

60 

14 

46 

23 

36 

1 

1 

59 

107 

35 
3 

72 

88 
3 

9 

10 

104 
3 

3 

3 



1 

110 

38 

72 

91 

9 

10 

107 

3 

6,762 
74 

6,762 

3,116 
13 

272 

i 

3,374 

58 

6,762 

6 

68 

2 

42 

32 

6.836 

6 

68 

6,762 

3,129 

272 

1 

3,432 

2 

42 

6,794 

4 

4 

""is 

35 
6 

4 

6 

1,589 

4 

36 

36 

267 

38 

64 

'2,645 

26 

626 

33 

53 

5 

10 

5 

""25 
5 

36 

2,312 
38 

67 

20 

2,287 
38 

79 

25 

35 

5 

s' 

64 

10 
35 

6 

35 

6 

1 

2,510 

60 

405 

2,045 

1,664 

68 

20 

738 

20 

30 

2,425;         51 

4 

1.390 
89 

1,390 

1,384 

6 

4 
89 

1,386 

89 

12 

14 

1         20 

8 

1 

89 

12 

6 
14 
19 

8 

1 

1 

4 

7 

5 

14 

14 

1 

20 

1 

20 

8 

8 

1.533 

;    143 

1 

1.390 

1,620 

7 

1 

1 

4            8 

7 

113 

1,405 

36 

36 

36 

36 

13,138 

422 

1 

1,166 

1 

11,550 

8,325 

375 

24 

4,387 

27i       311 

1 

11,016 

366 

1,445 
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TABLE  XIV.— statistics  OF  FACTORIES 

by 


Grouts  or  Industries. 


Num- 

Places 

ber  of 

in- 

inapec- 

spect- 

tiona. 

ed. 

Num- 
ber of 
owners 

St 

work. 


Larokst 
NmBiROV 
Emplotxss. 


Office 
help. 


Shop 
force. 


Grand 
Total. 


omcx 

lOBGl. 


I 


Total. 


Thereof 
14-16 
years. 


I.  Stone,  clay  and  glass  products 

n.  Metals,  machines  and  conveyances 

III.  Wood  manufactures. ! 

IV.  Leather  and  rubber  goods 

v.  Chemicals,  oils,  paints,  etc 

VI.  Paper  and  pulp 

VII.  Printing  and  paper  goods .... 

VIII.  Textiles 

IX.  Clothing,  millinery,  laundry,  etc. . 

X.  Food,  liquors  and  tobacco 

XI.  Water,  light  and  power 

XII.  Building  industry. 

XIII.  Warehousing. and  cold  storage 

Total 

I.  Stone,  clay  and  glass  products 

II.  Metals,  machines  and  conveyances 

III.  Wood  manufactures 

IV.  Leather  and  rubber  goods 

V.  Chemicals,  oils,  paints,  etc 

VI.  Paper  and  pulp 

VII.  Printing  and  paper  goods 

VIII.  Textiles 

IX.  Clothing,  millinery,  laundry,  etc . . 

X.  Food,  liquors  and  tobacco 

XI.  Water,  light  and  power 

XII.  Building  industry 

XIII.  Warehousing  and  cold  storage 

Total 


955 

952 

361 

1,096 

5,602 

5,572 

2,910 

16,383 

2.999 

2,985 

1,532 

2,739 

2,549 

2,518 

1,468 

2,200 

837 

836 

255 

4,391 

181 

180 

31 

277 

3,434 

3,418 

2,070 

9,161 

1,195 

1,177 

479 

1,637 

15.306 

15.092 

10,679 

7,404 

8,997 

8,437 

5.056 

4,949 

541 

541 

16 

333 

120 

119 

70 

55 

2 

2 

42,718'41,829 

24,827 

50,625 

39,088 

258,138 

80,526 

72,815 

33,817 

12,991 

91,512 

106,366 

317,858 

115.165 

9,543 

1,113 

33 


1,188,965 


34,622 

244,920 

73,134 

66,053 

34,634 

12,119 

93,293 

100,503 

278,179 

103,773 

9,518 

916 

20 


1,051,684 


NEW  YORK 

1,005 

16,231 

117 

2,730 

2 

2,186 

6 

4.313 

5 

277 

1 

8,918 

58 

1,631 

6 

7,167 

24 

4,909 

10 

333 

54 

49.834 

229 

NEW  TORE 

500       498 

248       617 

15,271 

12,886 

616 

3,565    3,537 

1,914    6,031 

96,434 

88,746 

5,932 

11 

1,618 

1,610 

868 

1,345 

41,316 

36,821 

1,334 

1,941 

1,913 

1,220 

1,221 

39,279 

33,698 

1,211 

3 

581 

580 

161 

1,7^1 

17,301 

17,333 

1,691 

4 

24 

24 

9 

18 

859 

859 

16 

2,358 

2,344 

1,417 

7,130 

68,505 

69,849 

6.890 

54 

821 

804 

399 

635 

34,005 

30,668 

631 

5 

12,657 

12,462 

8,517 

6,124 

257,032 

218,973 

5,877 

18 

5,435 

4,891 

2,9i6 

3,045 

69,264 

63,235 

3,016 

2 

213 

213 

7 

178 

6,837 

6,728 

178 

76 

1 

75 

1 

45 

45 

786 

8 

607 

8 

44 

29,790 

28,952 

|17,751 

28,120 

646,896 

580.411 

I 

27,438 

97 

*  Includes  one  child 


* 
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INSPECTED  IN  EACH  INDUSTRY. 
Gronps  w  Classes. 


NUVBIROV 

Emplotxxs  iLT  Tnos  ov  Inbpbction. 

Weeklt  Hours  of  Labor. 

SHOP  FORCIi. 

NUUBSR  OP  BtfPLOTBBS  (W 
shops)  WHO  WORK— 

NUMBER  nr  SHOPS 
EMPL071N0 — 

SEX  AND  AGE. 

51     . 
hours 

or 
less. 

53-57 
houra 

68-63 
hours. 

Over 

63 

hours. 

Total. 

1-19. 

20- 
199. 

200 

Men 

(18 

yT8.+). 

Youths 

(16-18 

yra.). 

Boys 

(14-16 

yra.). 

Worn. 

(16  yrs. 

+). 

Girls 

(14-16 

yis.). 

Chil- 
dren 
under 

14 
years 
(in 
shops 
ex- 
cept 
as 
noted). 


STATE. 
33.527 

228,689 

70.404 

63,867 

30,321 

11,842 

84,375 

98,872 

271.022 

98.864 

9.185 

862 

20 

1.001.850 

CITY. 


4,066 

20.852 

24.681 

76.700 

13,863 

41.293 

11.960 

30,608 

3,800 

12.508 

653 

7.056 

16.191 

43.176 

5.096 

30.283 

64,627 

157,291 

27.432 

36,719 

2.282 

3,096 

596 

266 

20 

175.084 

459.846 

8,610 

127,408 

16,248 

21,290 

14,004 


30.774 
211,285 
63.963 
41.724 
22,833 


4.234  11.129 

I 
26.008  64.228 

63.493  41.794 

49.104  120.266 

34.713  67.681 

3.808  9,167 

838 


20 


366,920  675,702 


12,270 

2,627 

6,849 

2.894 

10,984 

82.814 

16,766 

34.466 

31,693 

74,697 

35,487 

7,466 

20,095 

7.927 

32,062 

32,487 

9,398 

16,669 

6,520 

21,676 

15.642 

2.540 

7,739 

5.363 

11.209 

841 

126 

396 

320 

651 

62.969 

11,337 

31,276 

20,347 

41.143 

30.037 

4,390 

12,349 

13.298 

11,662 

213,096 

63.768 

135,488 

23.840 

102.192 

80.219 

16,012 

19,890 

24.317 

40.866 

6,550 

903 

2,066 

3.581 

6.535 

563 

"351 

212 

540 

8 

8 

8 

552,973 

126.580 

287.393 

140,000 

354.125 

740 

•      205 

1.773 

35 

6.777 

9,665 

16,500 

1,696 

3 

4.178 

693 

12,342 

191 

15.637 

108,700 

94,314 

10,038 

1.742 

648 

4.035 

116 

8,478 

22,273 

39,601 

62 

4 

1.175 

495 

19,978 

495 

2,224 

26,900 

34,717 

17 

5 

604 

102 

6,723 

169 

4,072 

14,394 

10,372 

1,483 

1 

49 

3 

658 

3 

2.947 

947 

2,288 

6,660 

2.325 

531 

26,587 

704 

39.690 

33,969 

10,566 

161 

3 

2.026 

622 

53,177 

1,253 

4,773 

32,910 

60,309 

880 

2 

1,105 

533 

146,872 

2.246 

25,493 

168,927 

74,488 

2,114 

•9 

684 

250 

29,708 

532 

14,628 

25,780 

62,611 

6,845 

9 

16 

2 

821 

3,309 

2,423 

2,632 

8 

4 

12 

589 

79 

8 

194 
12 

14.552 

3,995 

301,867 

5.734 

125,129 

447,860 

398,394 

30.467 

•36 

175 

81 

1,678 

344 

824 

310 

400 

209 

225 

53 

13 

1,597 

312 

447 

188 

585 

397 

266 

•  53 

13 

7 

4 

6,230 

1,951 

1,006 

6,078 

2.204 

9,943 

4.042 

175 

19.503 

17,220 

108,161 

18,806 

2 

12 


187,152 


24 
117 

87 
269 
113 
2 
404 
520 
1,761 
228 


3,515 


4,146 

4,436 

11,117 

51,030 

5,670 

16.293 

1,616 

19.838 

3,152 

7.776 

2 

60 

31,456 

26.625 

2.138 

18,836 

22,091 

136,546 

9.374 

20,674 

759 

2,520 

398 

60 

8 

91,919 

303,592 

3,660 
19,897 
14.624 
11.016 

4.631 
712 

4.978 

9,062 
52,472 
28,812 

2,048 
105 


128 
770 


17 

83 
77 


151,817 


1 
1,987 
1,359 
1,223 


6,645 


1 
5 


2 

2 

•7 

8 


»26 


at  work  in  oflBce. 
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TaUe  XIV.—  Contfaraed. 


Industbt  and  Localitt. 

{Only  the  more  important  centers  of  each 
induBtry  are  specified.] 


Num- 

Places 

ber  of 

m- 

mapec- 

sprot- 

tions. 

ed. 

Num- 
ber of 
owners 

at 
work. 


LAROSaT 

Number  of 
Emplotbes. 


Office 
help. 


Shop 
force. 


OFFICE 

FOBCE. 

QBAND 

TOTAL. 

14-16 

Total. 

years, 
of  age. 

1.  Stone. 


a.  Crushed  stone, 
Stoneco 


b.  Cut  stone 

New  York  City. 


c.  Hones,  slates,  mosaics,  etc 

2.    MlSCELLANXOUS  MiNSRAL  PRODUCTS. 


a.  Asbestos,  graphite,  etc 
New  York  City 


b.  Abrasives 

Lime,  Cement  and  Plaster. 


a.  Asphalt 

New  York  City. 

b.  Cement  and  lime. 

Alsen 

Niagara  FaUa . . 


c.  Plaster  (wall  and  land) 

Glens  Falls 

New  York  City 


d.  Sifted  sand  and  mortar . 

e.  Artificial  stone 


f.   Plaster  casts  and  ornaments. 
New  York  City 


4.  Brick,  Tile  and  Pottery, 


a.  Building  brick 

East  Kingston.  .  .  . 
FishkiUr-on-Hvdson . 

Glasco 

Haver  straw 

Kington 

Roseton 


Terra  cotta  and  fire-clay  products 

New  York  City 

Rochester 


Pottery  products . 

Buffalo 

Neto  York  City 

Solvay 

Syracuse 


5.  Glass. 


a.  Building  glass 

New  York  City. 


b.  Beveled  glass  and  mirroi? 
New  York  Citu 


276 


35 
1 

235 
161 

6 

56 


48 
£5 

8 

178 


11 

7 

22 
1 
1 

36 

1 

IS 

13 

37 

591 

66\ 

213! 


1481 

6\ 
«l 
5 
25 
5 
A- 

52 

32 
3 

13 

1 
9 
1 
1 

232 


54 

AS 

46 
40 


276 


35 

1 

235 
161 

6 

56 


48 
M6 

8 

177 


11 

7 

22 

1 
1 

35 

I 

if 

13 

37 

59 1 
66 

213 


148 
5 
8 
6 
26 
6 
4 

62 

S£ 

3 

13 

1 
9 
1 
1 

230 


53 

AS 

45 
SO 


111 


108 

76 

3 

16 


14 
10 

2 

65 


8 

"s 

1 
14' 


40 
36 

49 


20 


23 

19 


255 


9 


241 
166 

5 

93 


84 
30 

9 

190 


10 

8 

93 

A 
68 

52 
10 
£1 

2 

10 

23 
B3 

147 


23 


2 
1 
1 
A 

93 

67 
g 


6 

31 

6 

e 

16 

8 

3 

7 

120 

411 

35 

28| 

H 

23 

19 

157 

16 

US 

7,380 


844 

276 

6,453 
6,064 

83 
2,060 


1,875 
1,312 

175 

5,276 


618 
A26 

1,374 
200 
492 

1,670 
310 
813 

447 

344 

823 
806 

15,635 


12,238 

674 
815 
648 

1,987 
716 

1,2A0 

2,137 

1,177 
231 

1,260 
326 
323 
247 
364 

8,747 


857 

740 

1,327 
1,104 


STONE, 
5,905 


853 

276 

4,995 
3,602 

57 

1,914 


1,765 
1,170 

159 

4,735 


468 
324 

1,406 
204 
620 

1,663 

320 
791 

410 

280 

508 

492 

14,368 


11,228 
674 
617 
648 

1,725 
717 

1,066 

2,003 

1,117 

222 

1,137 
331 
327 
110 
361 

7,700 


735 

621 

1.312 
t,046 


CLAY  AND 
254 


9 


240 
164 

5 
93 


84 
SO 

9 

190 


10 
8 

93 

4 
68 

52 

10 
21 

2 

lo; 

23 
23 

147 


23 


2 

i\ 
1 

4 

93 
67 

2 

31 

5 

16 

3 

7 

411 


•  28 
23 

lo/j 
113\ 
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Statistics  of  Factories  Inspected :  By  Industries 


Number  of 

Employees  at 

Time  of 

Inspection. 

Weekly  Hours  of  Labor. 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work 

NUMBER  AT  WORK  IN 
HHOP8  EMPLOYING 

SEX  AND  AOE. 

61 
hours 

or 
less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 

hrs. 

Total. 

1-19. 

20-199. 

200 +. 

Men 

(18 
yrs.  +). 

Y'ths 

(16-18 

yrs.). 

Boys 

(14-16 

yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 

(14- 

16 

yrs.). 

Chil- 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

as 
not'd). 


GLASS  PRODUCT.S. 


5,651 

1.290 

3,786 

575 

S44 
S75 

146 

423 

275 
276 

4,755 
5,4-5/? 

h7, 

1,092 
730 

52 

311 

3,363 
2,408 

.300 
300 

1,821 

710 

800 

1,671 
1,140 

150 
4,545 


458 
316 

1,313' 

eoo\ 

4oe\ 


293 

137, 

18 
849 


578 
203 

132 

2,212 


*  59 
18 

36 


399 

298 

625 


800 
800 


1,484 


1.611 
310 

158 

621 

770 

40 

20S 

408 

63 

345 

270 

238 

32 

46i/ 

295 

279 

190 

190 

14,221 

380 

10,080 

652 

eoo 

452 

832 
310 
522 


3,761 


11,205 

134 

8,70-t 

2,367 

674, 

452 

222 

ei7\ 

■ 

617 

640 

246 

400 

1J24' 

1,724 

716^ 

889 

327 

1,052' 

182 

870 

1,910 

216 

980 

714 

1,060' 

140 

197 

714 

220\ 

220 

1,106 

30 

396 

680 

326 

326 

311 

22 

289 

107 

107 

364 

364 
1,990 

7,289 

1,235 

4,064 

707 

286 

421 

598 

221 

377 

1,155 

286 

869 

933 

281 

!         662 

5,580 


844 
276 

4,685 
3,4S4 

51 
1,233 


1,095 
682 

138 

4.465 


458 
316 

1,291 
200 
431 

1,573 
310 
736 

408 

268 

467 

462 

13,256 


10,845 
649 
608 
610 

t,623 
688 

1,016 

1,835 

986 
219 

576 
136 
186 
56 
200 

6,210 


598 

525 

1,112 
896 


3 

2 

1 

19 

7 


12 
23 


6 
14 
11 


2 

2 

358 


299 

•;o 

6 
36 
94 
14 
37 

12 

11 
1 

47 

18 

1 

8 

20 

336 


28 
25 

19 

14 


6 


6 


87 


61 

15 

3 


7 
14 


23 

/v 


2 
14 

108 


66 


66 
2 


557 


557 

463 


54 


15 

ih 

23 

"25 


15 
15 

506 


59 

59 


447 
168 
120 
49 
120 

590 


3,411 


10 


I 


6 


3,366 
2,924 

35 

75 


73 

65 

2 
377 


817 


107 


699 
377 

11 

703 


8 


14 


30 


30 


33 

305 
304 

643 


681 
459 

22 

392 


12 
12 

42 


19 

2 

85 

121 

113 

104 

3,940 


516 
15 
87 


13 

7 
5 
1 


15 


76 

U 

20 

20 


101 

14 
37 

78 
78 


49 

i4 

18 

3 

14 

1,271 


289 

2S8 

57 

57 


1,990 

"iek 


1,061 
88  2  \ 
121 

889 

112 
340 

3.803 


352 

920 1 
805\ 


1,201 

222 

1 

721 

;e75 

6 

474 
137 

216 

6 

1,001 

42 

875 
626 

42 

126 



2,475 

1,301 

209 
290 

229 

128 

'   980 

200 
431 

92 

•    ••••• 

2t 

1,470 
5i0 

755 

323 

116 

67 

61 

9,638 

3 

8,699 
659 

3 

368 

646 

1,623 

702 

1,015 

771 

100 

99 

1 

168 

168 

2,185 

30 

66 

<?i 

178 

71 
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Table  XlV. —  Continued. 


IXDUSTRT  AXD  LoCATJTr, 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 

Places 

ber  of 

in- 

inspec- 

spect- 

tions. 

ed. 

Num- 
ber of 
owners 

at 
work. 


Largest 
numbeb  of 
Emplotees. 

GRAND 
TOTAL. 

OFinCB 

FORCE. 

Office 
help. 

Shop 
force. 

Total. 

14-16 

years 

of  age. 

I.  STONE,  CLAY  AND 


5.  Glabs  —  Condudfd. 

c.  Pressed,  blown  and  cut  glassware. 

Comino    

New  York  City 

d.  Bottles  and  jars 

New  York  City 

Clean 

Total— Group  I 

1  •  Gold,  Silver  and  Prfczoub  Stoneb  . 

a.  Silver  and  plated  ware 

Baal  Syracuse 

Movnt  Vernon 

Nev}  York  City 

Niagara  Falln 

Sag  Harbor 

b.  Gold  and  silver  refining 

c.  Gold,  silver  and  aluminum  leaf. . 

d.  Gold  and  silver  watch  casei* 

New  Yo'k  City 

Sao  Harbor 

e.  Jewelry,  gold  pens,  etc 

Buffalo 

New  York  City 

f .  Lapidary  work 

Nfto  York  City 

2.  Copper,  Lead,  Zinc,  E  re 

a.  Smelting  and  refining 

Buffalo 

New  York  City 

Niagara  Falls 

b.  Copper  work 

Hastings-on-Hudson 

Neio  York  City 

Rome 

c.  Brass  and  bronze  castings 

Buffalo 

Syracuse 

New  York  City 

d.  Gas  and  electri';  fixtures 

New  York  City 

e.  Brass  and  bronze  ware,  not  else- 

where specified 

Buffalo 

Neiw  York  City 

Rome 


118 

lis 

10 

10 

00 

90 

14 

14 

6 

6 

2 

2 

955 

9o2 

65 

2 

63 

191 

61 

135 

5,467 

2,215 
2,673 

4,737 
1,743 
2,607 

194 

51 
135 

1 
1 



32 

15 
10 

1,096 
248 
320 

916 

236 
288 

32 

15 
10 

361 

• 

1,096 

39,088 

34.622 

1,095 

650 

640 

98 

96 

1 

/ 

5 

3 

82 

SO 

2 

£ 

1 

^1 

8 

1 
8 

26 

26 

22 

22 

21 

21 

1 

J. 

413 

411 

i; 

17 

597 

385 

83 

83 

8o 

83 

1,198 

1,193 

36 

36 

3 

3 

25 

25 

5 

5 

44 

44 

1 

1 

31 

31 

1 

1 

76 

76 

12 

12 

G 

6 

39 

39 

89 

87 

84 

82 

260 

259 

12 

12 

203 

202 

61 

6 

508 


a6 
1 


53 


7 
18 

20 

20 


323 

18 
290 

82 
82 


'16 


27 

lb 


44 

4 

9 

21 

35 

S3 


147 

8 

125 


891 

11,487 

200 

4,056 

14 

£21 

8 

274 

114 

r,HSO 

29 

1,097 

2? 

221 

10 

51 

4 

311 

69 

80«) 

11 

399 

58 

401 

589 

5,643 

57 

338 

530 

6,264 

acta 

22 


621      1,909 


97 

14 
66 
13 

45 

4 

29 

2 

64 

18 

7 

21 

234 

232 


344 

44 

214 

26 


IL  METALS,  MACHINES 

8 


626 
39,591 


3,168' 

2771 

.  1,805, 

1,057 

1,415 

282. 
631  \ 
3291 

1,513 
401 
253 
618\ 

3,765' 

3,721 


476 
4,990 
1,479 


11,074 

890| 

3,740 

.  20S 

1S2 

1,704 

1,077 

243 

197' 
14 

.s 

111 

29 
22 

60 

10 

293 

4 

812 
S53 
459 

69 
11 
58 

5,637 

374 
5,22^ 

588 

67\ 
529 

532 

53^ 

22 

37,377 

1,886 

3,026 

288 

1,653 

1,054^ 

97 

14^ 

6fi 

IS 

1,349 

286 
562 
331 

45 

4 
29 

S 
1 

1,335 

308 
227 
449 

63 
'I 
20 

3,661 
3,623 

231 

229 

8,461 

472 

4,603 

1,406 

339 

U 

214 

26 
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Statistics  of  Faetories  laspeeted:  By  Industries. 


NUMBBB  OF 

Emplotbes  at 

TllflE  OF 

Inspection. 

Wbbelt  Houbs  of  Labor. 

SHOP  FORCE. 

NtTMBBB  OF  BMPLOTBB8   (iN 

shops)  who  wobk — 

NUMBKB  AT  WORE  IN 
SHOPS  KMPLOTING 

BEX  AND  AGE. 

51 

hours' 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 
63 
hrs.    ! 

Total. 

1-19. 

20-199. 

200 +. 

Men 

(18 
yra.  +). 

Y'ths 

(16-18 

yra.). 

Boys 

(14-16 

yra.). 

Worn. 

(16  yra. 

+). 

Girls 

(14- 

16 

yra.). 

ChU- 
dren 
under 

14 
years 

(in 
shops 
ex- 
cept 
as 
not'd). 


GLASS  PRODUCTS  — Concluded. 


4,543 

1,692 

645 

30 

604 

18 
6 

1.908 

230 

IMO 

866 
216 
278 

1,990 

1.432 

668 

3.845 
1.460 
2,076 

685 
167 
229 

136 
66 
73 

153 

»4 
46 

76 

7 

64 

23 

7 
3 

471 
169 
246 

23 

23 

15 
""'l'3 

462 

151 

297 

463 

31 

169 

2,128 

1 ,047 
1,032 

403 
184 
119 

1,923 

494 
1,143 

18 
6 

30 

2,472 

884 

221 

278 

33,527 

4,065 

20,852 



8.610 

30.774 

740 

205 

1,773 

35 

5,777 

9,655 

16,500 

1,595 

3 

AND  < 

10,184 

CX)NVE 
2,964 

JYANCE 
4,641 

;s. 

2,579 

8,235 

377 

123 

1,419 

30 

965 

6,723 

2,358 

138 

3,543 
188 

467 

1 

U2 

1,485 
188 
173 
829 

1,591 

'S22 

1,048 

221 

401 

"ioi 

587 
"687 

15,174 

2,761 
138 
148 

1,445 
629 
143 

46 

147 

567 
322 
245 

4,249 

264 

3,958 

465 

406 

30,815 

159 
8 
2 

34 
60 
38 

36 

i 

12 
12 
10 

575 

42 

23 

102 

341 

24 

4 

128 

153 

19 

134 

531 

37 
494 

28 
28 

3,568 

12 

187 

1,425 

1.793 
50 

138 
138 

174 

6 

6 

5 

3 

5 

10 

2 
8 

90 

52 
51 
18 
16 

6 

88 

16 
8 
8 

448 

£7 

420 

220 

220 

2,799 

122 
1,091 

"£05 

44 

135 

489 

96 

393 

4,412 

290 

4,089 

218 
218 

16,195 

1 ,  603 

451 
1,030 

1 ,048 

221 

50 

30 

180 

69 
69 

20 
109 

273 

273 

289 

3 

14 

U 

190 

17 

171 

11 
11 

820 

6 

6 

1 
6 

69 

7 

62 

6 
6 

198 

66 

238 
238 

743 

• 

342 

401 

5,049 

1,940 

72 
1,829 

278 
278 

5,473 

2,522 

243 

2,277 

232 

232 

U.S44 

189 

S17 

4,693 

184 

72 

72 

16,269 

510 

510 

35,491 

228 

2,929 

80 

4 

'67 

12 

250 

662 

50 
330 
262 

443 

2,187 
220 

1,200 
767 

611 

282 

329 
1,148 

i.l48 

3.243 

201 

891 

1,226 

2,919 

274 

1,687 

1,031 

1,176 
£65 
492 
280 

1,242 

285 
211 
421 

3,277 
5,242 

7.222 

355 

8,646 

1,309 

10 

116 

1,789 

796 

H 
153 
662 

473 

282 
48 

.     228 

220 

8 

274 

1 ,587 

51 
65 

128 

1,375 
414 

705 

1,041 

10 
17 

1.304 

111 

17 
35 
43 

1 

£82 

533 

214 

319 

6 
6 

24 
6 
7 
7 

64 
64 

109 

20 

66 

8 

5 

1£4 

361 
329 

806 
33 

180 
SU 

2,272 

2,266 

3,589 
31 

2,607 
IS 

SB9 

1.272 

373 
69 
10 

216 

332 
296 

1.116 

47 

890 

18 

899 
231 
210 
213 

1.950 
1,960 

3,763 
180 

2,608 
137 

41 

.  f .  . . . 

425 

257 
39 
78 

1,097 
1,069 

4,102 

389 

1,476 

1,S00 

290 

220 

2 

1 

23 
23 

55 
9 

39 
3 

i 

7 

61 
69 

431 

8 

206 

3 

429 

3.430 

64 
63 

728 

U 

640 

61 

2 

2 

8 
8 

3,394 

8.122 

4£S 

1,381 

i 
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New  Yoek  State  Depaetment  of  Labob. 


TtMm  XrV.—  Contiimed. 


Industry  and  Localitt. 

[O&ly  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 

Places 

ber  of 

m- 

mspec- 

spect- 

tions. 

ed. 

Num- 
ber of 
owners 

at 
work. 


Labgest 
Number  of 
Emplotses. 

oband 

TOTAL. 

OFTICK 

FOBCC. 

Office 
help. 

Shop 
force. 

Total. 

14-16 

years 

of  age. 

2.  Copper,  T.ead,  Zinc,  Etc. — Concluded. 

f.  Sheet  metal  work 

Buffalo 

New  York  City 

Rochester 

g.  Metal  goods,  not  elsewhere  speci- 

fied  

Ha^tinga-on-Hudson 

New  York  City 

3.  Iron  and  Steel  Products 

a.  Ore  crushing,  etc 

b.  Pig  iron 

Buffalo 

North  Tonawanda 

c.  Rolling  mills  and  steel  works. . . 

Cohoes 

Lackawanna 

New  York  City 

Syracuse 

Troy 

d.  Bridges  and  structural  iron. . . . 

Buffalo 

Cold  Spring 

Elmira  Heights 

New  York  City 

g.  Hardware,  not  elsewhere  specified 

Buffalo 

New  York  City 

North  Tonawanda 

Port  Chester 

Sherrill 

Syracuse 

h.  Cutlery 

Ellenville 

Little  Valley 

New  York  City 

Warvnck 

i.  Tools  and  dies 

Buffalo 

New  York  City 

k.  Fire  arms 

Fulton 

Ilion 

Utica 

m.  Metal  furniture 

Jamestown 

New  York  City 

Rochester 

Rone 

UHca 


II.  METAT.R,  MACHINES  AND 

kill 

456 

454 

204 

910 

15.226 

14,497 

898 

1 

4£ 

4£ 

S£ 

112 

1,666 

1,4£7 

106 

Sll 

S09 

137 

617 

10,101 

9,706 

611 

se 

se 

14 

67 

1,100 

1,071 

67 

237 

237 

148 

215 

5,444 

5,048 

213 

•  •••••  t 

1 
192 

192 

306 
4,284 

306 
3,913 

1 

120 

184 

18£ 

1 

2,207 

2,195 

1,053 

6.311 

109,361 

101,736 

6,237 

13 

7 

7 

6 

399 

405 

6 

17 

17 

6 

50 

1,855 

1,750 

60 

i 

5 

6 

2 

20 

891 

84£ 

£0 

1 

1 

11 

389 

386 

11 

.  52 

52 

17 

670 

10,688 

10.460 

669 

2 

1 

1 

10 

600 

610 

10 

1 

1 

446 

4,613 

6.069 

446 

£ 

18 

18 

i 

78 

801 

773 

78 

4 

4 

7 

4B 

671 

603 

46 

S 

S 

12 

1,434 

1,£38 

1£ 

65 

63 

20 

417 

3.113 

2,876 

416 

1 

6 

6 

2 

36 

389 

337 

se 

1 

1 

14 

382 

396 

14 

1 

1 

62 

460 

196 

6£ 

45 

43 

is 

289 

1,673 

1,648 

£88 

i 

147 

147 

57 

362 

5,949 

6,756 

366 

1 

18 

18 

12 

S9 

679 

67£ 

39 

71 

71 

23 

126 

1,606 

1,608 

1£1 

1 

1 

£4 

6U 

668 

£4 

1 

1 

71 

699 

770 

71 

1 

1 

429 

£49 

6 

e 

6 

£4 

433 

448 

£3 

1 

59 

59 

43 

74 

3,090 

3,045 

74 

1 

1 

3 

£07 

£10 

.     3 

4 

4 

16 

£19 

£16 

16 

ss 

S3 

20 

29 

669 

618 

£9 

1 

154 

1 
153 

6 
110 

220 

60 
2.887 

60 
2,729 

220 

• 

1£ 

12 

^ 

141 

£66 

382 

141 

84 

83 

60 

34 

1,063 

948 

34 

11 

11 

7 

90 

2,226 

2.093 

90 

/ 

1 

2 

10 

£60 

£60 

10 

1 

1 

47 

1,333 

1,167 

47 

1 

1 

19 

SS8 

367 

19 

56 

55 

19 

234 

3.753 

3,567 

234 

S 

S 

87 

896 

983 

87 

S7 

36 

16 

68 

1,194 

1,1£7 

68 

1 

1 

11 

£43 

MS4 

11 

1 

1 

26 

476 

376 

£6 

£ 

£ 

U 

£30 

£U 

14 
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Statistics  of  Factories  Inspected:  By  Industries. 


Total. 


NUMBEB  OF  EmPLOYBBS  AT  TiMB   OF  IN8PBCTI0|<^. 


SHOP  FOBCB. 


NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 


1-19. 


20-199. 


200  +. 


SEX  AND  AOB. 


Men 

(18 
3^8.  +). 


Y'ths 

(16-18 

yrs.). 


Boys 

(14-16 

yrs.). 


Worn. 
(16  yrs. 


Girls 

(14- 

16 

yrs.). 


Weekly  Hours  op  Labor. 


number  of  employees  (in 
shops)  who  work — 


61 

hours 

52-57 

58-63 

or 

hours. 

hours. 

less. 

Over 

63 

hrs. 


Chil- 
dren- 
under 

14 
years 

shops 
ex- 
cept 
as 
not'd). 


CON\ 
13,599 

^EYAN 

2,092 
194 

1,347 
226 

1.230 

CES  — C 

4,296 
320 

2,769 
364 

2,8.31 

'enUinut 

7,211 
807 

4,980 
426 

774 
506- 
468 

51,351 

d. 

11,423 

1,057 

7,574 

938 

3,566 

266 
2,700 

90,693 

491 

113 

334 

12 

106 

64 
9 

46 
4 

51 

1,594 

140 

1,117 

60 

1,070 

50 

865 

2.951 

27 
2 

24 

63 

1,808 
160 

1,194 
268 

216 

4,186 

86 

3,432 

163 

2,848 

306 

2,142 

37,710 

7,605 

1,076 

4,469 

683 

1,771 

• 

1,321 

9,095 

......  1 

1,004 

4,S35 
306 

3,731 

QQfi 

2,205 
34,621 

*?4 
1,589 

44 
219 

4S 
47 

173 
6,304 

1,416 
44,859 

1 

95,499    9,527 

7,626 

399 

8 

30 

4 

181 

501 

24 

210 

1,169 
794 
376 

8,111 
600 

4,613 
361 
420 

1,200 

1,000 
'362 

eis 

2,421 

304 
205 

644 
699 
249 
320 

1,910 
207 

'kik 

1,698 
260 

1,110 
338 

2,031 
760 

482 
243 
350 
206 

399 

1,700 

822 
376 

9,731 
600 

4,584 
689 

5U 
1,226 

2,428 
206 
376 
US 

1,341 

4,606 

462 
1,171 
488 
604 
233 
337 

2,434 

171 

ISO 

383 

42 

2,361 
208 
881 

1,926 

260 

1,073 

310 

3,168 
869 

1,025 
230 
360 
199 

283 

134 

28 

116 

1,529 
794 
375 

4,584 

1,700 

37 

8S2 

576 

9,791 
600 

126 

1,554 

67 

1 

2 

406 

1,416 

3,385 

600 

20 

129 

137 

1,203 

725 

245 
381 

4,61S 

29 

4 

14 

4,584 

695 

98 

IS 

S 

318 

10 

260 
f\2A 

236 

126 

23 

1,142 
291 

'14s 
492 

2.361 

169 
829 

1 

1 

1 

1 

23 

630 

565 
420 

1,105 

63 

1 

14s 

716 

1,817 

39C 
708 

558 

i,IS26 

1 

2,460 

27 

6 
6 

6 

1 
1 

SOI 

• 

S8M 

1 

14s 

1 

1,360 

16 

238 

44 
37 

74 
23 

20 

92 
6 
2 

4 
3 

62 

6 
19 

39 

3 

27 

1 
4 

2 

S 
3 

60 

10 

1 

4 
6 

11 

1 
6 

5 

627 

194 

9 
144 

17 

3,389 

134 
535 

644 
697 

1 

5.400 

626 

26 

174 
82 
70 
12 
66 

360 
19 
17 
96 
10 

86 

26 

9 

33 

3 

i 

1 

5SSI         ftn 

1 

1,SS7 

353 

644 

eu9 

i 

25 
2 

2 

•    ••••• 

2 

4 
3 

152 
12 

1 
70 

6 

215 

4 
174 

6 

"240 
809 

""ibb 

367 

877 

98 

470 

75 

249 

• 

426 

40 
189 

65 
872 

422 

2,010 
195 

2,971 

207 

200 

"isb 

625 

S2 

379 

8 

kbb 

121 
60 

1,884 
209 
6S6 

297 

489 

62 
56 

1,417 
139 
270 

1,922 
260 

1,109 
338 

2,838 

894 
946 

60 

2,509 

241 

914 

2,008 

# 

S50 

1,110 

11 
20 

72 

25 

7 

10 

1 

8 
£ 
2 
3 

25 
8 

85 

1 

338 

3,333 

184 

10 

.     147 

1,118 
136 
440 

135 

£ 

12 

3 

360 

'iii 
240 

896 

1,069 

36 

243 

350 

350 
230 

230 

24 

21 

id 
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Table  XIV.—  CoDOiuiMi. 


Industry  and  Localitt. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobbt 
numbbb  of 
Emplotsss. 


Office 
help. 


Shop 
force. 


ORAND 
TOTAL. 


OFFICB 
FOBCB. 


Total. 


14-16 
yean. 
of  age. 


II.  METALS,  MACHINES  AND 


Iron  and  Steel  Products — ConcVd. 
n.  Wire  work,  not  elsewhere  speci- 
fied  

Cortland 

New  York  City 

p.  Car  wheels  and  railway  equip- 
ment   

Buffalo 

Coming 

Depew 

Hillburn 

New  York  City 

Rochester 

Troy 

Watertovm 


q.  Architectural     and 

iron  work 

New  York  City. .. 


ornamental 


Cooking  and  heating  apparatus 

Buffalo 

Eastwood 

New  York  City 

PeekskiU 

Utiea 


8.  Tjrpewriting  and  registering  ma-, 

chines 

Ilion ' 

New  York  City ! 

Syracuse 

t.  Stationary  engines,  boilers,  etc . .  I 

Buffalo 

Elmira 

New  York  City i 

Oswego 

Seneca  FaUs 


u.  Machinery,  not  elsewhere  speci- 
fied  

Buffalo 

New  York  City 

Rochester 

Syracuse '. 


V. 


Castings  (iron  foundry  products) . 

Buffalo 

Colonie 

New  York  City 

Syracuse 

Troy 


4.  Electrical  Apparatus 

a.  Telegraph,    telephone    and    fire 
alarm  ai 
New  York  City 


alarm  apparatus, 
"       ""    "  Ci 
Roekeater. 


b.  Incandescent  lights. 


161 

1 

ISO 


220 

eoo 

92 
8 
1 

37 
6 
3 


54 

1 

41 
5 

152 

20 
2 

40 
7 
3 


780 

46 

438 

41 
18 

153 

18 
£ 

4£ 
9 
6 

223 


51 

36 

f 

6 


158 

1 

127 


27 

27 

4 

4 

1 

1 

2 

2 

1 

1 

3 

3 

2 

2 

1 

1 

2 

2 

220 

200 

92 

8 
1 
37 
6 
3 


53 

/ 

40 

5 

152 

20 

2 

40 

7 
3 


777 

48 
437 

41 
IS 

152 

18 
2 

41 
9 

6 
222 


61 

36 

2 

6 


77 
68 


106 

99 

26 
3 


9 


17 


9 
8 

73 
6 


12 


411 

19 

216 

21 

21 

58 
8 


10 

10 

3 

78 


11 
9 


145 

12 

77 


305 

20 

14 
60 
21 
11 
60 
8 
62 


252 

228 

453 

61 

8 

180 

14 
20 


407 

29 

233 

113 

642 

97 
60 

174 

33 

102 


1,580 

217 

769 

99 

68 

404 

88 
20 
113 
29 
21 

3,117 


349 

262 
41 

27 


5.225 
1,116 
3,434 


5,337 

627 
263 

1,263 
28  5  \ 
256 
401 
360\ 

1,260^ 


5,286 
4,806 

9.395 

2,209 
650 

1,679 
778 
646 


6,111 
1,735 
1.B43 
£,874 

9,150 

1,746 
633 

1,794 
766 

1,368 


23,545 
2,111 

12,287 
1,386 
1,089 

11,352 

1,986 
913 

2,611 
871 
687 

20,909 


4.998 

3,732 
784 

194 


4,525 

1,127 
2,767 


4,568: 
363, 
267 

1,302 
306 
267 
461 
40 
980 


4.373 
3,938 

8,978 

2,074 
668 

1,U0 
776 
666 


5,931 
1,764 
1,369 
2,660 

8.745 
1,569 

614 
1,717 

744 
1,383 


21,532 

1,860 

10,649 

1,417 

1,089 

10,403 

1,936 

617 

2,109 

866 

661 

22,865 


4,982 

3,724 
826 

217 


144 

12 
76 


285 
20 

14 
60 
21 
11 
60 
6 
45 


250 

226 

450 
61 

177] 

14 
20 


407 

29 

233 

113 

640 
97 
60 

172 
33 

102 


1,542 

217 

731 

99 

68 

404 
88 
20 

lis 

29 
21 

3,094 


334 

247 

41 

27 
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SUtifldcs  of  FMtorieB  Inspected:  By  IndMtrlMu 


NUMBEB  OF 

Emplotkss  at 

TiMB  OF 

Inspxotion. 

Wbbklt  Hottrs  of  Labor. 

SHOP  FORCB. 

numbbb  of  emplotxbs  (in 
■  shops)  who  work — 

MUMBXB  AT  WORK  IN 
SHOPS  XMPIiOYING — 

sax  Ain>  AQs. 

61 

hours 

or 

less. 

62-67 
hours. 

58-63 
hours. 

» 

Over 
63 

hrs. 

Total, 

1-19. 

20-199. 

200 +. 

Men 

(18 
yrs.  +). 

Y'ths 

(16-18 

yrs.). 

Boy« 

(14-16 

yrs.). 

Worn. 
(16  yrs. 

+). 

Oh-ls 

(1*4- 

16 

yra.). 

Chil- 
drea 

iinAer 
14 

years 

shops 
ex- 
cept 
as 

not'd). 


CONVEYANCES—  CVn/tr/mti. 


4.3S1 
1,116 
t,681 


4,283 
S4S 
gSli 

l,t52 
t85 
t56 
401 
35 
OSS 


4,123 
S,71g 

8,528 

i,01S 

560 

l,i6S 

761 

646 


5,524 
1,736 
1,126 
2,647 


8,105 
1,472 

464 
1,546 

71 1 
1,281 


19.990 
l,GJfi 
9,918 
1,318 
1,0S1 

9,999 

1,848 

697 

1,996 

827 

630 

19,771 


952 


743 


30 


6 


1.099 
1,012 

297 

40 


165 


216 

"ihb 


661 

100 

217 
18 


3.765 

252 

2,230 

168 

79 

391 

2S 


101 

"e 

946 


4.648 

S,477 

784 

I 
190 


195 
136 

4 

20 


1,442 


1,066 


1,262 
S43 


S4 


250 

101 

36 


i.8r>o 

1,526 

2,140 
195 


353 

"ho 

1,096 


946 
70 

3,859 

47s 

"642 
324 
32S 

7,409 

775 

2,605 

90S 

34s 

5,603 
992 
114 

i,4eo 

627 
134 

3.645 


1,010 

679 


170 
10 


1,987 

1,116 

872 


2,991 


263 

1,218 

285 

3dd\ 

' '9S5t 


1.174 
1,1741 

6,09l' 
1,778 
650 
753 


496 


4,212 
1,735 

"2,477 

3,585 
809 
448 
686 
360 
953 


8,756 
616 

6,083 
257 
606 

4.005 
833 
4S3 
476 
300 
4W 

15,180 


3.443 

2,6e3 

780 


3,525 

997 

2,119 


4,240 
340 
250 

l,fil6 
285 
256 
401 
35 
935 


4,087 
8,686 

8,414 

1,961 

550 

1,247 

741 
546 


4,713 
1,449 
1,030 
2,124 

7,975 

1,4^1 
446 

1,644 

711 

1,213 


.19,114 

1,642 

9,332 

1,310 

979 

9,872 

1,794 

597 

1,986 

817 

630 

16,807 


3,486 

2,577 
642 

126 


106 
J,0 
39 


39 
3 


36 


25 

18 

95 

61 


7 
19 


140 

28 
20 
92 

111 

41 
8 


61 


436 
92 

268 

7 

S3 

60 
22 


331 


54 

40 


27 

17 


6 

4 

14 


.  1 


11 
3 

4 
4 


2? 

9 
7 
1 
1 

16 

2 


60 


709 

77 

493 


14 
IS 


658 

255 

72 

325 

14 


14 
418 


311 

"ik 

51 
SO 


I 


2,571 


1,101 
856 
142 

63 


317 

1 

S06 


406 
428 


1,212  2,852 

1,114 

1,073    1,303 


1,550 


166 
300 


2,729 

343 

250 

1,252 

286 

90 

101 

55 


935 


2,937 

2,668 


680' 
626 


329.  2,308  5,122 
, ...;    78    1,166 

.  . .  .  I  650 

467i       683 

496        265 

546 


213 
1 


454  2,119 

3 1 

442        684 
1,376 


2,951 

1,732 


9  3.481' 

1  ■  294: 

,  .  I  M54 

4\  1,182 

..I  218. 

3  14 


1,171 

4,615 
1,177 


I 

1,390  13,464 

29  283 

1,330  8,174 

1  1,310 

1  215^ 

I  ; 

588  4.143 

2  181 
483 


A9 

5 

40 


1,514 
296 
664 


1,097,17,124 


73  4.2.32 

71    3,094 
784 


6   169 


359 

498 

1,264 


5,115 
1,319 

414 

'  I 
815 

4,692 

1,089 

lt4 

443 

526 

26 

1,550 


.343 
312 


15 


40 


769 

769 


12 

12\ 


576 
676 
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New  York  State  Dbpabtment  of  Labob. 


TtMm  XIT. —  ContiBaed. 


iNDtTBTRT  AND  LOCAUTT. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


Larobst 
numbbr  of 
Emplotbbs. 


Office 
help. 


Shop 
force. 


OBAKD 
TOTAL. 


OFFICB 
FOBCB. 


Total. 


14-16 

years 

of 


II.  METALS.  MACHINES  AND 


4.  Electrical  Apparatus— Concluded. 

o.  Dynamos,  motors  and  electrical 

supplies 

New  York  City 

Schenectady 

5.  Vehicles 

a.  Carriages,  wagons  and  sleighs . 

New  York  City 

Rochester 

WatertoiDn 

b.  Blacksmithing  and  wheel wright- 

ing 

Falconer 

c.  Cycles 

Buffalo 

d.  Motor  vehicles 

Buffalo 

New  York  City 

North  Tarrytovm 

Syracuse 

e.  Cars 

Buffalo 

East  Rochester 

Rome 

f .  Locomotives 

Dunkirk 

Schenectady 

g.  Railroad  repair  shops 

Albany 

Buffalo 

Depew 

New  York  City 

6.  Boat  and  Ship  Building 

Buffalo 

New  York  City 

7.  Agricultural  Implements 

Auburn 

Batavin 

Buffalo 

Hoosick  Falls 

Poughkeepsie 

Syracuse 

8.  Instruments  and  Appliances 

a.  Professional  and  scientific  instru- 
ments  

New  York  City 

Rochester 

Troy. 


166 

124 

2 

867 

165 

129 

2 

860 

66 
49 

469 

2,741 

219 

2,998 

2,531 

15,717 

9,010 

10,794 

47.398 

17.666 

2,728 

13,132 

46.195 

2.733 

216 

2,338 

2.512 

87 

86 

4 

474 

268 

15 

9 

18 

/ 

23 

8 

229 

81 

196 

1 
6 

8 

2 
1 

1 

3 

1 
1 

112 

2 

9 

2 

26 

92 

473 

267 

16 

9 

18 
1 

23 
8 

223 

91 

ISO 

1 
6 

8 
2 

1 
1 

3 

1 
1 

112 

2 

9 

2 

26 

91 

356 

229 

8 

9 

19 
8 

85 
11 
99 

6 

212 
99 

'      20 
20 

12 
6 

18 
11 

1.168 

926 

416 

81 

271 

49 

10 
29 

6.841 
9,166 

604 
992 

596 

277 

492 
296 

10,290 

3,043 

3,677 

866 

1,496 

2,030 
739 
800 
226 

5,113 
2,200 
2,896 

22,036 
2,023 
6,463 
1,063 
3,573 

5.998 

5.921 

2,626 

611 

332 

581 
283 

402 
189 

10.794 

3,316 

9,764 

997 

1,686 

1.766 

601 

829 

60 

5.167 
1,968 
3,178 

21.564 
2,062 
6,063 
1,042 
3,492 

4.328 

212 
93 
20 
20 

12 
6 

18 
11 

1,162 

926 

409 

81 

271 

49 
10 
29 

1 
/ 

40 

381 

30 

948 

691 

39 

139 

34 
160 

122 

381 

30 

348 

678 

39 

131 

34 
156 

122 

3 
3 

2 

48 

97 

2 
47 

97 

H 
43 

12 
86 

665 

1,477 
3,378 

9,391 

432 
3,049 

8,293 

12 
86 

664 

3 

6 

4 
8 
1 
9 
6 

268 

6 

4 
8 
1 
9 
6 

268 

1 

1 
4 

h 

98 

165 
35 

111 
66 
63 
94 

834 

2,476 

1,131 

839 

1,088 

890 

619 

14.003 

2,156 
970 
668 
937 
763 
691 

13.057 

166 
36 

111 
66 

62 
94 

826 

i 

62 

46 

3 

9 

62 

46 
9 
9 

26 

22 
1 

•  •••••• 

144 

80 
45 
12 

2.048 

1,278 

243 

287 

2,093 

1,302 
278 
299 

142 

78 
45 
12 
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Statistics  of  Factories  Inspected:  By  Indnstrles. 


Total. 


NXTMBBR  OF  EMPLOYEES  AT  TlMX  OF  INSPECTION. 


SHOP  FOBCB. 


NUMBER  AT  WORK  IN 
SHOPS  EMPLOTING 


1-19. 


20-199. 


200  +. 


BEX  AND  AGS. 


Men 

(18 
yre.  +). 


Y'ths 

Boys 

Worn. 

(16-18 

(14-16 

(16  yrs. 

yrs.). 

yrs.). 

+). 

Girls 

(14- 

16 

yrs.). 


Weekly  Hoxtbs  of  Labor. 


number  of  employees  (in 
shops)  who  work 


51 

hours 

52-57 

58-63 

or 

hours. 

hours. 

less. 

Over 

63 

hrs. 


cha- 

dien 
under. 

14 
years 

shops 
ex- 
cept 
as 

not'd). 


CONV 
14,933 

EYAN< 

731 
608 

8 

3,766 

:;es— c 

2,466 

1A70 

10,675 

'ontinu€< 

11,737 

4S5 

10,786 

29,253 

13,195 

2,150 
9,580 

43,102 

277 

222 

22 

414 

54 

2S 

29 

1,407 

118 

1,168 

138 

1,018  12,723 

1,192 

457 

2,61S 

S20.   1,736 
589  10,206 

3,666  18,134 

10,794 
43.683 

1 

19,953 

1,930 

\ 

5,709 

2,276 

1,277 

86 

80 

2,819 

U256 

91 

112 

212 

614      5.fi.'i2 

12 

2 
2 

7 
2 

38 

515    2,712 
467    1-667 

2,482 

399 

28 

312 

526 

277 

357 

169 

4,134 

2,831 

234 

2,533 

414 

2,529 
5ff.Q 

591 

563 

312 

200  •        son 

12 

569 

277 

277 

5,829 
2,S59 
1,001 
856 
1,20s 

1.391 
691 
800 

4,768 
1,938 
2,830 

16,374 
1,999 
4,463 
1,008 
2,607 

9   2fiR 

565 

275 

362 

163 

9.459 
2,882 
3,311 
830 
1,315 

1.701 

680 

80Q 

60 

4,760 
1,919 
2,813 

20,613 

2,023 

4,780 

960 

S,S25 

4,197 

4 

2 

17 
IS 

96 

4£ 
28 
22 

15 

28 

277 

384 

48 
16 

957 

90 
581 

336 

162 

2,846 

541 

1,763 

4 

1 

11 
7 
3 

1 

5          22 

178 

*  1 

1 

66 

59 

2 

1,571 

4 
1,564 

7 

3,859 

156 

1,484 

856 

1,212 

1,014 

9.632 
2,990 

1 
68 

3,345 
866 

S 

4 



63 

1,316 

16 
11 

97 
315 



103 

702 
591 

1,717 

15 
11 

1 

1 

591 

• 

800 



800 

1 

60 

18 

60 

60 

1,966 

1,937 

10 

9,787 

! 

4,786 

31 

18 
IS 

239 

2 

1 
1 

4 

3 

2 

./ 

1 

1,557 

2.819 

'2,819 

7,680 

2,023 

2,241 

627 

691 

2,547 

1,938 

2,830 

S 

1 
30 

20,886 
2,023 

365 

4,147 

S4 
469 

1,862 

4,932 
1,008 

122 
9 

1 

S 

27 

2 

1 
754 

1,204 

2,561 

S80 

1,309 

450 

138 

3,337 
4,201 

101 
420 

629 
1   615 

3 

i 
3 

683 

420 

290 

70 
886 

2,419 

S50 
1,916 

4,920 

419 
2,960 

7,420 

/ 

1 

420 
1,724 

1,486 

1 

2,963 

■     S 1 

1,204 
21 

36 
6,123 

7,629 

144 

•7 

57 

1 

*  * 

1,990 

IS 

1 

22 

271 

ISO 

46 

1,706 
804 
489 
871 
661 
389 

6,685 

1,904 
890 

514 
871 
697 
591 

10,016 

74 
10 
40 

2 

w\ 

2 

170 
35 
28 

1,818 
900 
526 
871 
295 
180 

2,752 

935 

35 

2 

667 

1 

3 

871 

701 

5 

1.206 

40 
203 

4,340 

2 
5 

502 

2 
1 

57 

2 
6 

581 

404 
411 

8,782 

697 

116 

12,231 

1.635 

21 

1,951 
1,224 

263 

199 

9 

17 

623 

4S4 

20 

1,065 
591 
224 
250 

1,572 

1,031 

.     154 

286 

34 

20 
7 
2 

13 

10 

327            5 

160            S 

52 

A7 

1.312 

1,0S0 

231 

587 
147 

1*      *      *     *     *    * 

233 

70             2             21 

287 

^1 
J 

1 
1 

kkn 

2t3 


New  Yokk  State  Depabtment  of  Labor. 


InDXTBTRT  and  IwOCALITT. 

[Only  the  more  important  centers  of  each 
industiy  are  specified.] 


Labobst 
Number  of 

EliPLOTBXa. 

GBAND 
TOTAL. 

OFFICE 

FOnCB* 

Office 
help. 

Shop 
force. 

Total. 

14-16 

years 

of  age. 

II.  metals,  machines  and 


8.  Inbtrxtmbnts  and  Appliances — Con. 
b.  Optical  and  photographic  appar- 
atus   

Geneva 

New  York  City 

Rochester 

«.  LaiiDps,Teflectora,stereopticons,etc. 

New  York  City 

Rochetter 


d.  Clocks  and  time  recorders 

Endicott 

Neiw  York  City , 


e.  Scales,  meters,  phonographs,  etc , 

Albany 

BinghamUm 

New  RocheUe 

New  York  City 


Total-~Group  II 


sa 

60 
IB 

60 

S8 

6 

22 

1 

16 

51 
1 
2 
S 

S2 


5.602 


83 

e 

60 
IB 

50 

S8 

6 

22 

1 

16 

51 
/ 
2 
S 

82 


5,672 


33 

"29 


16 
16 


7 

"h 

16 

"s 
"lb 


2.910 


393 

5,299 

4.996 

19 

420 

69 

77 

613 

656 

288 

4,230 

4,HS 

106 

2.083 

1.826 

76 

1,266 

1,126 

12 

391 

358 

62 

1,744 

1,471 

23 

264 

277 

31 

1,362 

1,082 

129 

2,829 

2,671 

3 

270 

273 

25 

197 

222 

14 

200 

214 

54 

1,880 

1,673 

16,383 

258,138 

- 

244.920 

387 
19 
77 

282 

106 
76 
12 

62 
23 
31 

129 

3 

26 

14 

64 


16,231 


116 


1,  Saw  Mill  Pboductb. 


New  York  City. 
Tupper  Lake .  . . 


2,  Planing  Mill  Pboductb. 


a.  House  trim 

Buffalo 

New  York  City. 
Rochester 


b.  Packing  boxes,  crates,  etc . 

New  York  City 

North  Tonatoanda 

Osweoo 


■c.  Cigar  and  fancy  wood  boxes. . . . 
New  YorkCity 


8.IC0OPBBAOB. 


Buffalo 

New  YorkCHy, 


4.  L  Wood,  Tubnbd  and  Cabybd. 


Canea,  wnbrella  sticks,  etc. 
New  York  City 


«.  W«oden  toys  and  novaLties 

New  York  City 


«.  Other  articles  aod  appliances  of 

wood 

New  York  City 

Roeheeter 


III. 

140 

140 

58 

28 

2,096 

1,769 

26 

28 
3 

28 
3 

6 

12 

'    6 

442 
256 

381 
260 

10 
6 

914 

912 

457 

1,027 

23,002 

21.216 

1,026 

659 

26 

191 

26 

657 

26 

190 

26 

282 

11 

69 

3 

819 

131 

368 

4S 

16,753 

1,677 
6,168 
1,173 

14,539 
1,540 
6,690 
1,166 

819 

131 

568 

43 

162 

64 
6 

2 

162 

64 
6 
2 

92 

39 

109 

4S 

7 

6 

4,443 

1,646 

351 

261 

4.058 

1.449 

310 

266 

108 
46 

7 
6 

93 

70 

93 
70 

83 
63 

99 
92 

2.806 
2,473 

2.619 
2,301 

99 

92 

124 

124 

66 

30 

2,550 

2,316 

30 

16 
4S 

16 
4S 

10 
M3 

8 
16 

314 
1,506 

236 
U473 

8 
16 

420 

•417 

290 

213 

6.632 

5.957 

213 

42 
40 

41 
39 

44 
42 

14 
14 

634 
622 

651 
639 

14 
U 

107 
64 

107 

64 

57 
32 

60 
20 

1,663 
660 

1,429 
609 

60 
20 

271 

139 

17 

269 

139 

17 

189 

114 

14 

139 
39 
14 

4,335 

1,669 
224 

3,977 

1.496 

226 

139 
39 

14 

WOOD 


2 
2 
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SUtistics  of  FacC<Mles  Inspeeted:  By  InAumea. 


Number  of  Employbbs  at  Time  of  Inspection. 


SHOP  FOBCE. 


Total. 


NTTMBBB  AT  WORK  IN 
SHOPS  BMPLOTINO 


1-19. 


20-199. 


200 +. 


BEX  AND  AGE. 


Men 

Y'ths 

Boys 

Worn. 

(18 

(16-18 

(14-16 

(16  yrs. 

yrs.  +). 

yrs.). 

yrs.). 

+). 

Girls 

(14- 

16 

yrs.). 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPLOYEES   (iN 
shops)  WHO  WORK 


51 

hours 

52-57 

58-63 

or 

hours. 

hours. 

less. 

Over 

63 

hrs. 


Chil- 
dren- 
under 

14 
years 

shoiM 
ex- 
cept 
as 
not'd). 


CONVEYANCES  —  Concluded. 


4.609 

60 

479 

3,961 

381 
10 

£86 
41 

1,178 

40 

193 

870 

1.720 

1.049 

546 

282 

£38 

S2 

986 
669 
114 

1.409 
£54 

65 

231 

1,061 

49 

143 

2,542 
270 

215 

1,322 

197 

200 

1,619 

S3 
136 

197 
167 
748 

228.689 

24.581 

76,700 

3,050 

3.398 

44 

412 

2,843 

1,563 
962 
321 

1.105 
248 
767 

2,378 

220 

196 

165 

1,645 

281 

30 

888 
6 

64 
818 

84 
61 

12 

273 

4,251 

85 
60 
17 

% 

10 
£62 

65 

85 
23 

83 

3 

78 

39 
8 

8 

20 

2 
£7 

7 
1 

2 

3 

3 

4 

i 

1 

1 
11 

1 

88 
186 

18 

11 

£ 

42 

374 
3,776 

976 
688 
£38 

362 

£64 
75 

1,881 
228 
196 
183 

1.152 

3,050 

452 

726 
350 
106 

1,005 

262 

£00 

1,113 

216 

3 
£01 

120 

41 

2 

264 

869 

'2 

1 
1 

4£ 

196 

42 

1 

17 
136 

934 
349 

1,005 
270 

116 

25 
63 

735 

216 

116 

127,408 

211,285 

4,178 

693 

12,342 

191 

15,637 

108,700 

94,314 

10,038 

1 

MANUFACTURES. 


1,743 


371 
266 

20,190 


13,720 
1,409 
6,232 
1,123 

3,950 

1,404 
303 
261 

2,520 

£,209 

2,286 


228 
1,467 

6,744 


749 


121 


4.600 


3,146 

61 

981 

76 

850 

343 


504 
$86 

559 


87 
190 

2,172 


637 

626 

1,369 
489 


226 

£14 

501 
309 


3,838    1,445 

1,387.       695 

211  80 


994 

1,720 

260 
255 

12,249 

3,441 

368 
£51 

18,034 

7,838 
907 

2,868 
637 

2,900 

1,061 

303 

61 

1,511 
1,318 

941 

2,736 

441 

1,383 

410 

200 

"kbb 

505 
605 

786 

13,372 
1,306 
6,106 
1,102 

3,306 

1,317 
233 
221 

1,357 
1,271 

2,176 

141 
481 

3,147 

"78'6 
425 

210 
1,380 

5,137 

311 

311 

868 
180 

1,968 
692 
131 

425 

512 

607 

1,081 
412 

3,544 

1,273 
206 

18 


1 
4 

637 


274 
95 

105 
17 

221 

77 
60 
26 

142 
128 

100 


12 
77 

167 


7 
6 

37 

6 


123 

31 
4 


129 


49 

9 

18 

4 

53 

3 

20 

5 

27 

20 

11 


6 


61 


7 
5 

11 
6 


43 

13 

1 


1,326 


25 


3 


367 

7 


936 
739 


370 


11 

7 

232 

61 


127 

70 


25 


62    3,276 


58 
61 


3,069 

14 
1,327 

464 

126 

27 

20 

5 

91 

73 

116 


S4 
10 

361 


28 
26 

161 

124 


172 

62 
7 


32 


3£ 


4,815 


3,231 

121 
963 
621 

608 

154 

"196 

976 
867 

690 


38 
406 

1,819 


267 
269 

449 

294 


1,103 

813 
181 


1,684 


332 
266 

12,079 


7,410 

1,274 

2,942 

48 

3,216 

1,223 

283 

61 

1,453 
1,279 

1,580 


166 
1,042 

3,564 


242 

240 

759 
71 


2,563 
23 


20 


20 
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New  Yobk  State  Depabtment  of  Labor. 


TkUt  XIV.— Continaed. 


Industry  and  Locality. 

(  Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 

Places 

ber  of 

m- 

inspec- 

spect- 

tions. 

ed. 

Num- 
ber of 
owners 

at 
work. 


Labgbst 
Number  of 
Employbbs. 


Office 
help. 


Shop 
force. 


GRAND 

total. 


OFFICE 
FORCE. 


Total. 


14-16 

years 

of  age. 


III.  WOOD  MANUFAC 


0.  Fubniturb  and  Cabinet  Work.  . . . 

a.  Furniture  and  upholstery 

Buffalo 

Jamett-oum 

New  York  City 

Rochester 

b.  Caskets 

New  York  City 

Oneida 

c.  Store,  office  and  kitchen  fixtures 

Buffalo ; . . 

Herkimer 

New  York  City 

Rochester 

d.  Mirror  and  picture  frames 

New  York  City 

Rochester 

e.  Other  cabinet  work 

New  York  City 

6.  Pianos,  Organs,  Etc 

East  Rochester 

New  York  City 

7.  Brooms,  Cork,  Etc 

a.  Pulp  and  fibre  goods 

Lockport. 

b.  Mats  and  woven  goods 

.New  York  City 

c.  Brooms 

Amftterdam 

New  York  City 

d.  Articles  of  cork 

New  York  City 

e.  Pipes  (tobacco) 

New  York  City 

f.  Fircproofing  lumber 

Total — Group  III 

1.  Leather 

Ball  ^ton  Spa 

Buffalo    

Endicoit 

Qloversrille 

J  oh  nstown 

New  York  City 

Olean 

^alamarnca 


116 


1 
/ 

/ 

22 

20 
3 1 

2 


1,063 

1,059 

501 

1.000 

28,162 

24,676 

991 

• 

675 
S3 
37 

352 
19 

23 

7 
1 

166 
IS 

5 
119 

8 

136 

109 
7 

163 
1/t?. 

201 

572 
33 
36 

360 
19 

23 

7 

1 

166 

13 

5 

119 

8 

•  136 

109 

7 

162 

142 

197 

263 
18 

4 

178 

8 

7 
1 

77 
10 

60 

1 

74 

65 

2 

80 

71 

76 

548 
49 
98 

260 
27 

52 

17 
12 

268 

36 

20 

68 

109 

80 

66 

8 

52 

39 

348 

16,338 
1,259 
2,282 

6,334 
1,295 

1,231 
611 
277 

6,077 
778 
969 

2,876 
804 

1,910 

1,372 

247 

2,606 
2,140 

13,298 

14,617 

939 

2,131 

6,426 

1,208 

1,220 
503 
270 

5,014 
649 
798 

2,069 
899 

1,685 

1,279 

188 

2,140 
1,694 

12.645 

539 

49 

98 

241 

27 

52 
17 
12 

268 
36 
SO 
68 

109 

80 

66 

8 

52 

39 

351 

•  ««•■•• 

1 
150 

137 

146 
i36 

48 

84 

17 
256 

93 

665 
9,801 

4,786 

672\           17 
9,093]         266 

4,555     93 

8 

1 

37 

30 

34 

4 
14 

i    30 

1  ■    29 

25 

1     21 

3 



8 
1 

37 

30 

34 

4 
14 

30 
29 

24 

21 

3 

3 

23 

21 

24 

I's 

16 
16 

18 
15 

17 
8 

9 

6 

23 

14 
6 

25 

22 

13 

IS 

,  6 

394 

228 

718 

574 

1,037 

664 
208 

844 
815 

1,747 
1,632 

46 

401 

236 

601 
469 

1,017 
678 
205 

810 
778 

1,693 
1,588 

33 

17 
8 

9 

6 

23 

14 

1      ^ 

25 
2S 

13 

13 

6 

2,999 

2,985 

- 

1,532 

2,739 

80,526 

73.134 

2,730 

2 

IV.  leather  and 


116 

28 

1  .. 

7, 

9 

i!.. 

22, 

2 

20\ .  . 

5/1 

11 

5!.. 

2,.. 

103 

6,120 

5,661 

103 

3 

600 

603 

3 

17 

686 

668 

17 

2 

325 

327 

2 

15 

1,053 

1,040 

16 

4 

584 

688 

4 

17 

728 

617 

17 

8 

415 

313 

8 

6 

302 

296 
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Stattsdea  of  Factories  Inspected:  By  Industries. 


Number  or  Emplotxes  at 

Time  or  Inspection. 

Weekly  Hours  of  Labor. 

Chil- 
dren 
under 

14 
years 

shops 

. 

SHOP  FORCE. 

« 

number  of  xmplotbeb  (in 
shops)  who  work — 

NUMBER  AT  WORK  IN 
SHOPS  EMPLOTING 

BEX  AND  AGE. 

51 

hours 

or 

less. 

62-57 
hours. 

68-63 
hours. 

Over 

63 

hra. 

Total. 

1-19. 

20-199. 

200 +• 

Men 

(18 
yrs.  +). 

Y'ths 
(16-18 

yrs.). 

1 

Boys 
(14-16 

yn.). 

Worn. 

(16  yrs. 

+). 

Oirls 

(14- 

16 

jrrs.). 

ex" 

cept 

as 

not'd). 

TURKS 
23,685 

—  Condvded. 

4.618  15.6.^21   3.4351   22.0131 

428 

96 

1,136 

13    2.8521   E.M\  16.2921 

' 

' 

1 

' 

14,078 

2.242 
101 

l,4S4 

66 

95 
13 

10,366 

789 

1,4S7 

3,761 

761 

815 
A7S 

1,470 

""476 

"366 

258 

"268 

1,707 
.    267 

480 
.     290 

670 

13,101 

771 

2,013 

4,741 

1,140 

952 
393 
190 

4,415 
618 
763 

1,966 
629 

1.494 

1,138 
171 

2,061 
1,629 

11,433 

229 

73 

6 

30 

H 

8 

2 

141 
68 
23 
27 
11 

35 

27 
1 

15 

7 

224 

41 
8 
8 

10 
1 

4 
2 

1 

32 

27 
1 
2 

13 

6 

6 
4 

209 

701 
38 

7 

401 

16 

202 
89 
66 

165 

6 
5 

2 

2 

3 

1.008 

9 

8 

804 

3 

102 
33 
66 

997 

20S 

1 

716 

2,259  10,811 
150       761 
166    1,870 

1,323    3,068 
39    1,139 

273        793 

262        201 

890 

2,033 

6,186 

1,181 

1,168 

486 

268 

1.511 

192 
2.2.^ 

4,746 

784    2.266 

613 

61 
601 

296 

298 

i  .110 

23        S87 

778 

1 

4 
160 

61 

40 

8 

16 
16 

417 

5 

631 
790 

618 

669 

9 

880 
649 

7.392 

777 
666 

2,001 

• 

790 

68          62 

1,606 

616 

989 

2 

2 

128 

112 

859 
632 
171 

591 
4S4 

3.259 

1,213 

628        685 
20        160 

180 

•  •••)• 

2.088 

881 
749 

645 

1,207 
906 

11 

617 

672 

1.643 

1,666 

12.294 

1 
5,783    5,866 

1 

666 

666 
3,896 

1,295 

660 
8,384 

3,451 

6 
91 

785 

666 
6,161 

2,084 

8,857 
4.462 

420 
620 

4,6IS1 
2,547 

166 
168 

194 
37 

3 
21 

1,693 
206 

1,093 
2,143 

30 

1 
1 

384 
228 

51 

105 

228 
228 

372 

222 

426 

327 

908 
661 
188 

364 
363 

1,354 

1,273 

27 

6 
6 

15 
9 

25 
9 
8 

13 
13 

109 

107 

6 

6 

348 
216 

30 
12 

592 

165 

121 

130 

W 

150 

160 

97 

97 

27 

427 

8 
6 

11 

4 
2 

2 

2 

16 
16 

140 
120 

48 

3 

10 

250 

241 

120 
""66 

373 

366 

1,326 
1,266 

15 

323 

206 

821 
660 

97 

382 

371 

257 
213 

12 

463 

342^ 

864* 

664 

129 

6351 

«'        Ts 

994 
664 

2 

53 

4 
36 

30 
50 

97 
97 

1 

199 

396 
378 

195 
173 

1 

10 
10 

6 
6 

785 

766 

606 

516 

411 

1,067 
1,067 

1,680 

1,676 

27 

70,404 

13,863 

41,293 

15,248 

63.963 

1.742 

548 

4,035 

116 

8,478 

22,273 

39,601 

52 

4 

RUBB 
5.558 

ER  GO 

!        465 

ODS. 
3,717 

1,376 

5,386 

55 

22 

95 

38 

307 

5,213 

t 

60C 

> 

500 
310 
326 

477 

458 

324 

1,016 

684 
668 
304 
290 

1 
23 

1 
7 

2 
8 

20 
62 

600 

489 

291 

1,023 

1 

1 

641 

28 

m 

» 

203 

7 

46 
34 

326 

1,021 

>          76 
f    -    117 
)       170 

S 

) 

949 
467 
430 
306 
290 

2 

2 

68J{ 

684 
347 
304 

60C 

6 

6 

1 

21 

^6 

1 

228 

301 

29C 

290 

1 « 
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New  Yobk  State  Depaetment  of  Labor. 


Tkftte  XW. —  Conttnaed. 


Industht  and  LocALmr. 

fOnly  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 

Places 

ber  of 

in- 

inspec- 

spect- 

tions. 

ed. 

Num- 
ber of 
owners 

at 
woric. 


LAJraBST 

Number  of 
Emplotbbs. 

1 

OHAND 
TOTAL. 

OFFICS 

Office 
help. 

Shop 
force. 

FOBCB. 

Total. 

14-16 

yeass 

of  age. 

S.  FuB8  AND  Fur  Goods 

Nva  York  City 

8.  LaATBBR  AND  Caktas  Qoodb  , 


a.  Belting,  washers,  etc. 

Qlen  Cow 

New  York  City. . . . 


b.  Saddlery  and  harness , 

Buffalo 

New  York  City, . . . , 


c.  Traveling  bags  and  trunks. 
New  York  City 


d.  Boots  and  shoes. . 

Auburn 

Lestershire 

New  York  City. 
Roehester 


e.  Gloves  and  mittens. 

OloversviUe 

Johnstown 

JVew  Y^k  City... 


f .  Fancy  leather  goods , 
New  York  City.., 


g.  Canvas  and  sporting  goods. 
New  York  City 


4.   RtTBBER  AND  GuTTA  PbRCHA  GoODS.. 


Buffalo 

M^teawan 

New  York  City. 

Tuckahoe 

Yonkera 


0.  Articles  of  Pearl,   Horn,   Bone, 
Hair,  Etc 


a.  Pearl  buttons,  handles,  etc , 

Ameierdam 

New  York  City.., 


b.  Articles  of  horn,  bone,  tortoise 

shell,  etc 

Auburn 

New  YfyrkCUy 

Rochester 

Warsaw 


c.  Brushes 

New  York  City. 
Troy 


d.  Mattresses,    pillows    and    other 
articles  of  hair,  feathers,  etc 
New  York  City , 


Total— Group  IV. 


765 

758 

7t9 

7tt 

1.184 

1,166 

35 

1 

BO 

36 

1 

to 

159 
16 
88 

158 
16 
88 

91 
81 

91 
81 

S62 
S 
1 

16B 
6S 

259 
S 
1 

160 
6B 

179 

74 
39 
SO 

176 

74 
SB 
»8 

329 
SI  7 

318 
806 

129 
$8 

129 
98 

141 

141 

10 

1 

107 

1 

4 

10 

1 

107 

1 

4 

343 

337 

42 

2 

S7 

41 

B 

S6 

62 

1 
48 

4 

1 

62 
/ 

48 
4 
1 

69 
61 
IB 

69 

61 
IB 

170 

1618 

166 

147 

2,549 

2,618 

563 


6S0 
636 


26 

I   •   •    • 

10 

118 
18 
71 

61 
45 

126 


79 
18 

42 
3 
S 

18 

196 

188 

78 
66 

67 


6 


185 


29 

"b'9 

89 
'sis 


38 

SO 
6 


79 
66 


1,468 


324 


S08 
1,281 


51 

4 
SO 

79 
16 
40 

46 
SI 

718 

9S 

B8 

B49 

BB6 

136 

89 

SO 

6 

199 
19B 

53 

S8 

218 


16 

6 

146 

B7 

BO 


274 


42 

IB 
B7 


83 

9 

14 

44 

6 

69 

68 
9 


80 
76 


2,200 


10,656 


10,163 
40.959 


1,298 
$46 
767 

1,387 
S04 
497 

1,788 
1.4U 

21.826 

1,6B0 
1,362 
7,879 
6,646 

6,340 

3,687 

1,384 

438 

6,790 
6,664 

1,530 

1,131 

4,790 


5^0 
B6S 
3,226 
373 
233 


10,290 


2,446 

370 

1,858 


8,398 
300 
903 

1,401 
196 

1,638 
991 
670 


2,808 
2,711 


72,815 


IV.  LEATHER  AND 
8,246;         324] 


7,74e\ 


1,048 
260 
606 

1,342 
307 
469 

1,663 
1,263 

20,825, 

1,329^ 
1,170, 
7,290\ 
6,676 

6,337 

3,762 

1,414 

404, 


5,567 
6,362 

1.264 
899 

4,576 


304 
269, 
3,141 
349 
247 


9.625 


2,366 

346 

1,820 


3,188 
309 
762 

1,445 
142 

1,585 
943 
664 


2,486 
2,387 


66,053 


*j^-x 

908 

1,276 

3 

51 

4 

SO 

79 

• 

16 

40 

45 

31 

714 

1 

93 

28 

246 

/ 

226 

136 

89 

30 

6 

199 

2 

192 

2 

52 

28 

217 

2 

14 

2 

6 

145 

27 

20 

266 

1 

40 

12 

B6 

78 

. 

9 

10 

U 

B 

69 

68 

9 

79 

1 

76 

2,186 

6 
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statistics  of  Factories  InapectMli^y'iU^Mtfteiit 


NUMBBR  OF  EmPLOYBBS  AT  TlHS  OF  InSPBCTION. 


SHOP  FOBCE. 


TotaL 


NUMBEB  AT  WORK  IN 
SHOPS  EMPIiOTINQ 


1-19.  !  20-199.  200  +, 


I 


SKX  AXD  AOB. 


Men 

Y'ths 

Boys 

Worn. 

(18 

(16-18 

(14-16 

(16  yrs. 

yrs.  +). 

yre.). 

yre.). 

GirU 

(14- 

16 

yre.). 


Wbbklt  Hours  of  La  bob 


NUMBBR  of  BMPLOTEES   (IN 

SHoips)  who  wobk — 


61 

hours 

52-57 

58-^ 

or 

boura. 

hours. 

less. 

Over 

63 

hrs. 


Chil- 
dren 
under 

14 
yean 

(in 
shops 

ex- 
cept 

as 
not'd). 


RUBBER  GOODS  —  Concluded. 
7^9221  3,844    3,306        772 


7,438 
36.670 


997 
B56 
676 

1,263 
291 
419 

1,518 
l,i9e 

30,111 

i,tse 
i,m 

7,0U 
6,460 

6,201 

S,66S 

1,384 

998 

5,368 
6,170 

1,212 
871 

4,358 


B90 

969 

2,996 

S2» 

ttrt 


9,359 


3,690    3,046 
5,47316,518 


205 

"iki 

605 

60 

396 

523 
468 

997 
IS 


233 

""ihi 

658 

231 
94 

995 
764 

6,706 


779 
14,679 


559 
956 
SOS 


667\  9,849 
169]  9,325 


880;  3,610 

S77\  1,804 

189  1,061 

116  989 


1,623 


3,745 


l,660i  3,610 


640 
468 

502 


572 
403 

1,995 


60 

466 

"94 


940 

'i',S36 

"903 


1,595    5,072 


2,326 

334 

1,795 


3.110 

759 

1,401 

137 

1.516 
885 
656 


2,407 
9,319 


190 

1,101 

90 

890 

266 

1,397 

949 

"6b'3 
964 
137 

283;  1,023 

924\       661 
39       313 


856    1,551 
761  \  1,551 


63,867  11,969  30,608 


12,409 
1,993 
1.149 
3,698 
3,973 

1,711 

1,489 

999 


1,771 


25S 

1,196 

329 


2,692 


1,035 
314 
791 


1,447 
SOO 


1,147 


210 
"910 


21,290 


5,329 


6,125 
23,419 


924 

9U 
660 

1,078 
943 
370 

1,306 

1,174 

12,395 

642 

839 

4,877 

3,691 

3,243 

1,937 

747 

199 

3,592 
3,493 

791 

699 

2,842 


981 
191 
1,808 
186 
163 


4,748 


1,094 

94 

894 


1,403 

65 

462 

635 

51 

1,172 

594 
619 


089 

960 


41,724 


42 


40 
834 


38 

12 

2 

16 

4 

8 

34 
13 

567 
89 

14 
105 
918 

96 

69 

31 

1 

74 
71 

0 
6 

82 


19 

61 

6 


162 


24 

"94 


00 
4 

43 

97 

9 

35 

17 
15 


1,175 


13 


10 
361 


8 


2.525 


9,969 
11,827 


26 


12 
/ 
4 

223 

£5 
3 

64 
63 

54 

11 
6 

57 
^-* 

3 
9 

86 


54 


64 
16 

ik 


28 

/ 

i5 

2 

15 
JO 


405 


11 

154 
5« 
40 

83 
4S 

6,798 

i,P54 
9,4i9 

2,764 
/,W4 

155 

1.600 
1,608 

402 

5ri 

1,364 


9 

.    50 

1,048 

131 

64 


4,177 


1,074 

296 
776 


1.428 

995 

991 

094 

80 

287 

959 

15 


1,388 


19.978 


13 


10 
229 


3 
5 


362 


555 
1,129 


1 
1 

126 
5 
i» 

69 

44 

if 
5 

45 
U 


45 


45 


208 


118 

i4 
89 


62 
5 

14 

40 

9 


21 
91 


9 


6.111 


5,899 
13,442 


78 
10 
65 

61 
55 

397 

31 

6 

114 
192 

198 
63 
99 
79 

204 
/7;8 

182 

174 

216 


566 

555 
969 

271 
15 

548 
399 

8.921 


5.56)9 

5,715 

326 


1,442 

7 

1 

1,177 
22,089 

7 
10 

8 

422 

511 

909 

265 
138 

909 
777 


214 


479 


78 
51 


05 

5 

51 

45 

4 

156 

135 

11 


150 

150 


979 

2.260 
5,545 

560 
455 

2,092 


1,356 
999 

927 


4,057 


10,788 

1,905 
1,137 
1,419 
3,612 

5,677 

3,610 

1,362 

47 

2,004 
9,750 

480 
505 

2,050 


555 
1,496 


442 

'440 


2,100 
554 
977 

1,356 


460 
401 


405    2,224 


1.046 
1,887 


26.000 


3.023 


1,806 
334 

1,294 


006 


155 

000 

54.9 
544 


311 

575 


34.717 


6 

'5 


8 

9 


17 


1 

i 


298 


New  York  State  Depabtment  of  Labob. 


IWIe  XIV. —  CoBttnned. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Largest 
Number  or 
Emplotkes. 

GRAND 
TOTAL. 

OFFICE 

Indubtbt  and  Localitt. 

FORCE. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 

Office 

help. 

Shop 
force. 

Total. 

14-16 

years 

of  age. 

V.  CHEMICALS,  OILS, 


1.  Druob  and  Chemicaui 

a.  Proprietary  medicines 

Buffalo 

New  YorkCity 

b.  Sodu  and  other  alkalies 

New  York  City 

Nicufora  FalU 

d.  Other  chemicals  and  drugs 

Buffalo 

New  YorkCity 

Rochester 

2.  Paints,  Dyes  and  Colors 

a.  Paint,  varnish,  etc 

New  YorkCity 

b.  Dyes,  colors  and  inks 

Buffalo 

New  York  Citu 

c.  Lead  pencils  and  crayons 

New  York  City 

3.  Wood  Alcohol  and  E8sbntla.l  Oils. 

Buffalo 

New  York  City 

4.  Animal  Oil  Products 

New  York  City 

Syracuse ' 

5.  Mineral  Oil  Products 

Buffalo 

New  York  City 

Olean 

Rochester 

6.  Soap,  Perfumery  and  Cosmetics — 

Buffalo 

New  York  City 

7.    MifiCELLANBOUS  ChEMICAL  PRODUCTS 

a.  Wax  figures,  etc 

b.  Starch 

Oswego 

c.  Glue,  mucilage,  etc 

New  YorkCity 

d.  Fertilizers 

Buffalo 

Cheektowaga 


284 

284 

64 

1,927 

13,907 

14,304 

1,907 

3 

93 
13 
69 

31 
IS 

7 

360 
9 

108 
8 

214 

93 

13 
69 

31 

13 

7 

160 
9 

108 
8 

213 

30 

.? 

6 

1 

28 

2 
20 

1 

68 

472 
135 
219 

468 

28 
U 

987 

47 

636 

331 

495 

1,813 

420 

1,016 

6.227 

264 
1,224 

6,867 

U6 

3,246 

2,359 

6,898 

2,061 

464 
1,121 

4,948 

282 
1,243 

7,305 

297 
3,Z76 
2,602 

6,827 

456 

127 
215 

468 
28 
U 

983 

47 
535 
331 

495 

1 

2 
'2 

2 

HI 
9B 

98 

7 

80 

5 
6 

62 

110 
91 

98 

7 

80 

5 
5 

62 

34 

26 

33 

2 
26 

1 
1 

25 

223 

183 

262 

18 
202 

10 

10 

112 

3,088 
2,750 

1,803 

213 

1,392 

2,007 

2,007 

1,087 

3,045 

2,749 

1,884 

184 

1.467 

1,898 
1,898 

1,124 

223 
183 

262 

18 

202 

10 
10 

112 

2 
'2 

7 
57 

47 

7 
37 

47 

4 
13 

20 

46 
67 

101 

498 
323 

1,190 

504 
356 

1,220 

46 

67 

101 

B6 

7 

30 

ee 

7 
30 

5 
6 

4 

49 
17 

119 

5U 
349 

2.841 

537 
360 

2,742 

49 
17 

119 

7 
13 

1 
1 

118 

7:          s 

13              g 

1 

1 

118            49 

31 
37 
12 
27 

1,461 

528 

1,753 

338 

260 

4,2fi5 

319 

1,626 

337 

277 

5,218 

31 
37 
12 
27 

1.403 

8 
90 

82 

8              8 
90            31 

82            25 

1,067 
321 

176 

1,541 
2,359 

3,629 

2,402 
2,404 

3,199 

1,035 
286 

176 

8 

7 
1 

30 
8 

8              7 
1 

7 

1 

30             8 
£2              7 
1 

8 

1 

f 

15 
9 

77 
67 

23 

1              2 
13 

54 

290 
254 

777 
642 

643 
271 
226 

61 

303 
263 

723 

497 

424 

117 
238 

15 

9 

77 
67 

23 

2 

IS 

•  -  • 

Repobt  of  Bubeau  of  Factory  Inspection,  1909. 
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SUtittics  of  Factories  Inspected:  By  Indaslrles^ 


NUMBBR  OF 

Employbbs  at 

Time  of 

Inspection. 

Weekly  Hours  of  Labor. 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work — 

NUMBBR  AT  WORK  IN 
HHOPA  BMFLOTING 

SEX  AND  AQE. 

51 

hours 

or 

less. 

52-57 
houra. 

• 

68-63 
hours. 

Over 

63 

brs. 

Total. 

1-19. 

20-199. 

200  +. 

Men 
(18^ 
yrs.  +). 

Y'ths 

(16-18 

yra.). 

BoyH 

(14-16 

yra.). 

Worn. 

(16  yra. 

+). 

Girls 

(14r- 

16 

yra.). 

Chil-' 
dren-' 
under. 

14  .^ 
3rears 

(in   < 
shops' 

ex- 
cept 

as 
not'd). 


PAINT 
12,397 

*S,  ETC. 
1.279|  4.281 

6,837 

9,349 

165 

13 

2.811 

69 

2.440 

5,107 

4,253 

697 

1 

1,595 

510 
SO 

see 

97 

46 

672 
56 

490 
SO 

951 

1,085 

287 
680 

637 

208 

227 

2,659 
206 

1,632 
229 

3.266 

1 
3.846 

"972 

2,991 

'"979 
,  2,012 

'  2,125 

636 

83 

396 

4,120 

168 

1,147 

4,593 

333 

2,149 

1,498 

4,629 

10 

2 

892 

262 
450 

286 
96 
32 

1,633 

18 

765 

724 

1,542 

55 

2 

50 

14 
11 

11 

946 

207 
700 

449 

4S 
396 

1,045 

27 

1,008 

3 

666 

584 
ISO 
183 

978 

176 
569 

3,. 545 

922 
2,266 

3,646 

65 

SS7 

906 

4,480 
264 

10 
72 

1 
2 

«5 

2,856 
55 

47 

1,333 
3 

1,011 
3 

2,144 

198 

1 

1,199 

6,322 
361 

20 
73 

9 

198 

399 
296 

1 

2,941 



20 
49 

127 

6 
23 

2,271 

6,332 

76 

2,822 
2,666 

1,622 

458 
S77 

467 

28 
373 

36 
36 

330 

2,091 
1,916 

1,165 
138 
892 

418 

:       273 

273 

1,852 
1,862 

264 

2,524 
2,323 

1,307 

141 
1,016 

798 
798 

922 

33 

28 

38 

11 
6 

11 

253 

208 

265 

25 
203 

1,024 
1,024 

84 

1 

/ 

1 

1 

9 
9 

1 

194 

184 

362 

8 

353 

10 

W 

90 

991 

699 

35 

544 

1,856 
1,856 

125 

1,561 
1,417 

561 
123 
368 

22 

22 

206 

76 
7tf 

•   ••••» 

166 

1,266 

36 

•   56 
66 

4 

10 

1 

1 

1 

1,888 
1,888 

•  •••••■ 

1,012 

591 

469 

37 
lU 

186 

158 
165 

933 

264 

1 

458 
230 

707 

1 
.65 

328 

i 

29 

1 
•     83 

93 

••••P7 
336 

55 
112 

690 

40« 
7 

299 
1,119 

2 

26 

1 
29 

488 
S4S 

2.623 

86 
32 

162 

402 
311 

423 

2,038 

278 
180 

2,610 

4 
16 

1 

2 
26 

9 

200 
102 

3 

4 
21 



24 
68 

9 

246 
34 

2,033 

218 
261 

462 

129 

288 

31 
69 

257 
66 

"lV463 
326 

260 
1,718 

287 

1.579 

325 

260 

2.332 

1 

16 

1,442 
326 
250 

2,306 

272 
138 

1,688 

8 

/ 

8 

S26 

250 

8.815 

544 

1,563" 

127 

17 

1,322 

17 

657 

852 

1,S67 
2,119 

34 
396 

357 

196 
1,142 

1,644 

1,137 
681 

1,022 

930 
1,278 

2,284 

80 
42 

64 

4 
IS 

10 

351 
771 

633 

2 

15 

32 

6 
643 

217 

• 

1,061 
941 

213 
625 

1,775 

3,023 

90 

51 

51 
34 

34 

191 
169 

564 

373 

396 
116 

£20 

17 

93 

81 

72 
49 

21 
11 

18 
6 

12' 

271 

264 

315 

389 

116 
225 

• 

288 

254 

264\ 

215' 
216\ 

i 

1 

4 
4 

8 
6 

5 

2 
2 

• 

264 

646 

137 

91 

41 

294 
124 

360 
116 
225 

28 
23 

12 

303 

278 

430 

401 

n6 

226 

5 

do» 


New  Yobk  Statb  Dbpaktmewt  of  Labor. 


Indxtstrt  and  Localitt. 

[OnJty  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Places 

in- 
spect 

ed. 


Num- 
ber of 
owners 

at 
work. 


Lasobbt 
Number  or 
Emplotbbb. 


Office 
help. 


Shop 
force. 


OFTICB 
POBCB. 

GRAND 
TOTAL. 

Total. 

14-16 
years 
of  age 

V.  CHEMICALS.  OILS. 


7*  MlBCBLLANKOUB  ChSMICAL  PbODUCTS 

Concluded. 

e.  Matches  and  explosives 

New  York  City 

Oswego 

f .  Celluloid  and  other  plastics 

New  York  City 

Total— Group  V 

1.  Sorting  Waste  Paper 

New  York  City 

2.  Fapbb  and  Pulp 

a.  Pulp  mills 

Fennimore 

b.  Pulp  and  paper  mills .  .  .  . ; 

Deferiet . 

Fort  Edward 

MechanicviUe 

Norfolk 

Palmer 

South  Glens  Falls 

Ticonderoga » . . . . 

c.  Paper  mills 

ballston  Spa 

Lockport 

New  York  City 

Niagara 

Saugerties 

Total — Group  VI 

1.  Type  and  Printers'  Materials  .... 

■  New  York  City 

2.  Paper  Goods 

a.  Paper  boxes  and  tubes  ....*..... 

Buffalo 

New  York  City 

Rochester 

b.  Paper  bags  and  sacks 

New  York  City 

Sandy  Hill 

c.  Other  paper  goods 

New  York  City 


10 

10 

12 

1,133 

1,048 

12 

8 

8 

6 

543 

452 

6 

1 

1 

6 

653 

668 

5 

19 

19 

10 

49 

732 

650 

49 

14 

14 

7 

11 

467 

372 

11 

837 

836 

255 

4,391 

33,817 

-  ■  ■ 

34,634 



4,313 

VI. 

PAPER 

25 

25 

9 

15 

524 

526 

15 

21 

21 

8 

13 

462 

462 

13 

• 

156 

155 

22 

262 

12,467 

11,693 

262 

1 

21 

21 

14 

2 

1,625 

265 

1,422 

217 

14 
2 

«•••■•• 

38 

1 
1 
1 
1 
1 
1 
2 

37 

2 

3 

86 

• 

5,492 

440 

650 

703 
295 
700 
400 
412 

5,104 
415 

447 
718 
299 
624 
358 
367 

86 

7 
15 

4 

6 

8 

14 

7 
15 

4 

6 

8 

14 

97 

4 
4 
3 
6 

2 

97 

4 
4 
3 
6 
2 

19 

i 

162 

14 
6 
6 

22 
9 

5.350 
309 
271 
397 
702 
271 

5,067 
279 
267 
397 
528 
280 

162 

14 
6 
6 

22 
9 

1 

181 

180 

31 

277 

12.991 

12,119 

277 

VII.  PRINTING  AND 


43 

43 

28 

30 

475 

464 

30 

, 

32 
623 

32 
519 

20 
278 

21 
1,880 

355 
21,201 

340 
21,352 

21 
1,834 

4 

310 
15 

199 
16 

26 

12 

1 

187 
165 

307 
15 

197 
15 

25 

12 

1 

187 
165 

166 
8 

123 
6 

9 

4 

103 

89 

300 

56 

172 

22 

87 
45 

2 

1,493 
i.457 

12,769 

2,180 

7,529 

753 

1,648 

624 
325 

6,784 
6,009 

11,916 

2,0^92 

6,830 

746 

1,639 
658 

279 

7,797 
7,062 

300 
56 

172 
22 

87 

46 

2 

U447 
1,391 

1 

3 

3 

Eepoet  of  BtTEEATT  ov  Factoit  Iwspectioti,  1909. 


861 


SUtistics  of  FactorieB 


i9y 


Total. 


Number  of  EMPixmas  at  Time  of  iKSPEcnoN. 


SHOP  FORCB. 


NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 


1-19. 


20-199. 


200 +. 


SEX  AND  ACn. 


Men 

(18 

yrs.  +), 


Y'ths 

Bojrs 

Worn. 

(16-18 

(14-16 

(16  yrs. 

yrs.). 

yrs.); 

+). 

Girls 

(14- 

16 

yrs.). 


Weekly  Hours  of  Labor. 


NUMBER  OF  EMPLOYEES   (iN 
shops)   who  WORK — 


51 

hours 

52-57 

58-63 

or 

hours. 

hours. 

less. 

Over 

63 

hrs. 


Chil- 
dren 
under 

14 
yeaxa 

(in 
shops 
ex- 
cept 
as 
not'd). 


PAINTS,  BTC.—  Ciyncluded. 


1,036 

18 
18 

466 
4£8 

553 
"563 

555 

£4S 
£75 

544 
S£5 

45 

SO 
£5 

2 

£ 

6 
5 
3 

2 

406 
166 

£40 

45 

£7 

24 

14 
10 

8 

7 

88 

70 
13 

62 
59 

580 

40 
540 

34 

£8 

373 

S36 

44ff 

65S 

601 
861 

76 
67 

525 

£94 

415 
£74 

90 

80,821 

3,809 

12,508 

14,004 

22,833 

564 

102 

6,723 

159 

4,>072 

14,894 

10,872 

1,463 

1 

1 

AND  PULP. 


611 


449 
11,831 


1,408 
£15 

5,018 
415 
440 
70S 
£95 
618 
350 
S6S 

4,905 
265 
£61 
S9£ 
506 
£71 


11,842 


142   369 


1£5 
411 


101 
27 


S24 
6,686 


;i283 

9 
1£ 


553 


1,092 
2,170 


S5S 

3,424 
53 

46 

7£ 

£69 

£71 


7,055 


4,234 


215 

£15 

2,821 

415 
440 
703 
295 
618 
350 


1,198 
£03 
£03 
S20 
£37 


4.234 


368 


329 
10,761 


1,405 
£15 

4,901 

404 
438 
673 
£89 
615 
S50 
S45 

4,455 
18£ 
£50 
S£2 
493 
£23 


2 
47 


11,129 


41 
1 


11 


49 


PAPER 
434 


GOODS. 


319 
19,518 


11,616 

2,036 

6,658 

724 

1,552 
613 
£77 

6.350 
6,671. 


139 


116 
519 


112 

8 
£ 
SO 
6 
3 


8 

407 

82 
11 
59 
13 
48 


658 


272 

162 

293 

12 

4 

125 

184 
2,282 

135 
12,504 

4,732 

206 
7,027 

5 
257 

106 

108 
11,660 

1,236 

40 

710 

48 

83 

£8 

8,803 
S3£ 

5,735 
676 

985 
378 

1,577 

1,364 
£13 

484 

207 
£77 

2,671 
£,671 

3,606 
269 

2,197 
202 

827 

314 
148 

2,594 
2,265 

177 

45 

66 

6 

18 
16 

79 

12 

40 

4 

4 

1 

7,877 

1,538 

4,236 

486 

692 

279 
129 

8,591 
3,268 

963 

850 

2,716 
2,150 

62 

46 

23 

17 

16 


2 
2,931 


62 

47 
885 


361 

206 

2,092 
406 
438 


618 
350 
166 

478 
65 


97 
18 


2,947 


9 
9 

376 
9 

2 


3681 


65 


sns       S2 

l,92ji  5,595 


62        976 


445 


30 
6 


6 


500    1,413 


147 


3 

310'. 


8 
19 

344 

51 

253 


947    2,288 


2,105. 


673 
289 


182 

2,514 

45 

£4» 

45 

48: 


5.660 


468 


377 

172 

129 

£6 

11 
4 


89 


S6 
3,490 


80 
75 


1,116 

222 

692 

73 

20 

11 


2,354 


294 


252 
9,603 


5,930 
181 

4,356 
651 

446 
124 
277 

3,227 
3,027 


51 


SI 
6,S1'6 


4,570 

i,ess 

1,610 


1,016 

478 


730 
SOO 


109 


70 


39 


302 


New  York  State  Department  of  Labor. 


Table  XIV.— Continaed. 


Industry  and  Localitt. 


Num- 
ber of 


(<OxUy  the  more  important  centers  of  each  inspec- 
industry  are  specified.]  tloos. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 
at 

work. 


Larobst 
Number  of 
Employbbb. 


Office 
help. 


Shop 
force. 


OFFICK 
FORCE. 

GRAND 
TOTAL. 

Total. 

14-16 

years 

of  age. 

2 

.  Printing  and  Book  Making 

a.  Printing  and  publishing 

New  York  City 

b.  Bookbinding    and    blank    book 

making 

New  York  City 

c.  Lithographing  and  engraving 

Buffalo 

New  York  City 

Rochetter 

d.  Games  and  novelties 

New  York  City 

4.  Wall  Pai  er 

Buffalo 

Glene  Palls 

New  York  City 

Northumberland 

Sandy  Hill 

*.  Photography 

New  York  City 

Total— Group  VII 

1.  Silk  and  Silk  Goods 

Atnaterdam 

HomeU 

New  York  City 

3.  Wool  Manufactures 

a.  Carpets  and  rugs 

Amsterdam 

Yonkers 

b.  Felt  goods 

Dolgeville 

Rensselaer 

€.  Woolens  and  worsteds 

PuUan 

Jamestown 

New  York  City , 

StottviUe 

Utica 

3.  Cotton  Goods 

Cohoes 

Oswego 

New  York  City 

New  York  MiUs 

Utica 


VII.  PRINTING  AND 

2,812 

2,801 

1,747 

7,069 

67,336 

69,040 

6,872 

53 

2,179 
1,S69 

2,174 
U364 

1,271 
•766 

5,995 
4.613 

47,100 
36,641 

49.504 
37,342 

5,804 
4,4£S 

53 
60 

309 
261 

308 
260 

247 
209 

456 

242 

9.466 
8,224 

9.190 
7,^f7 

456 

242 

258 
IS 

222 
7 

255 

IS 

219 

7 

201 

18 

164 

1 

555 
62 

430 
32 

8,254 
771 

6,393 
631 

8,084 
781 

6,167 
665 

555 

62 

430 

52 

66 
64 

64 
62 

28 

27 

63 
65 

2,516 
2,608 

2.262 
2,264 

57 

67 

21 

21 

4 

126 

2,056 

1,974 

126 

1 

1 

1 
13 

1 
1 

1 

1 

IS 

1 

1 

i 

20 
16 
66 
6 
21 

216 
220 
949 
220 
268 

236 
236 
986 
166 
189 

20 
16 
66 
6 
21 

/ 

35 

34 

13 

56 

444 

463 

56 

31 

50 

12 

62 

373 

393 

62 

3,434 

3,418 

2,070 

9,161 

91,512 

93,293 

8,918 

58 

VIII.  TEX 


217 

13.372 

11,794 

215 

7 

966 

676 

7 

10 

1,086 

768 

10 

118 

6,776 

6,981 

116 

298 

24,042 

22,950 

298 

129 

12,772 

12,083 

129 

36 

4,337 

3,663 

36 

64 

6,762 

6,826 

64 

48 

1,406 

1,453 

48 

14 

632 

646 

14 

9 

'290 

299 

9 

121 

9.864 

9,414 

121 

11 

1,665 

1,576 

U 

27 

2,011 

2,032 

27 

16 

2,050 

1,7U 

16 

2 

656 

'658 

2 

11 

661 

662 

11 

141 

10,566 

10,530 

141 

8 

2,890 

2,865 

8 

7 

739 

729 

7 

44 

967 

931 

44 

22 

1,826 

1,848 

22 

24 

2,079 

2,103 

U 
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SUtlstics  of  FactorleB  Inspected:  B7  Industries. 


Nttmbsb  of 

Employees  at 

Time  of 

Inspection. 

Weekly  Hours  of  Labor. 

SHOP  FORCE. 

number  of  employees  (in 
shops)  who  work 

NUMBER  AT  WORK   IN 
SHOPS  EMPUOTING 

SEX  AND  AQE. 

51 

hours 

or 

less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 

hrs. 

Total. 

1-19. 

20-199. 

200  +. 

Men 

(18 
yrs.  +). 

Y'thfl 

(16-18 

yrs.). 

Boys 

(14-16 
yrs.). 

Worn. 

(16  yrs. 

+). 

Girls 

(14- 

16 

yrs.). 

Chil- 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

as 
not'd.) 


PAPER  GOODS  —  Concluded. 
62,168 


43,700 
^2,917 


8.734 

7,585 

7,529 
719 

6,727 
531 

2,205 

2,197 

1,848; 


i16 
220 
931 
150 
168 

407 


341 


81,376 


TILES. 
11,579 


3211     6,904    5,354      3,8961 


669 

748 

5,865 

22.652 


11,954 
3,627 

0,762 

1.405 
532 
290 

9,293 
1,565 
2,006 
1,729 
666 
651 

10,389 


120 


430 


12 

737 
166 

199 

1,712 

18 
53 

138 
235 

297 

1,745 

148 

20s 

314 

42 

395 

406 

3,268 

19,442 

11,404 
3,627 
6,762 

656 
366 
290 

7,382 
1,566 
1,849 

1,441 
656 
651 

8,347 


2,709 

722 

365 

1,826 

2,037 


1171 

206  \ 

2,508 

11,890 

6,022 

2,047 
3,116 

983 
347 
139 

4,880 
820 
650 
975 
451 
360 

5,142 


1 ,  ^3b 

411 

242 

1,222 

1,038 


132 

77 

7,183 

2 

1 

4S4 

2 

636 

63 

'49 

3,052 

810 

158 

9,643 

453 

48 

5,393 

138 

18 

1,409 

272 

3,374 

49 

7 

359 

IS 

7 

153 

26 

125 

308 

103 

3,891 

20 

12 

696 

81 

U 

1,192 

51 

16 

677 

38 

10 

164 

6 

4 

269 

215 

82 

4,888 

/ 

33 

1,560 

35 

1 

275 

4 

3 

630 

26 

10 

557 

87 

8 

938 

291   537 


16 

4 

193 


48 

96 

296 


151   518 


38 
16 

118 
38 

7 
7 

14 
14 

106 

10\ 

3 

12 

62 


386 

29 
82 
66 
13 
16 

520 


18 


5, 

8: 


51 

1 

389 

21 

16 


5,499'  5.543| 


138 

161 

3,831 

11,004 


383 

491 

1,738 

10,251 


7,069 

is',7'62 

514 

290 

2,821 

'1,820 
191 

307 


4,167 
3,594 


818 
518 


5,266 
716 
103 

1,482 
643 
635 

9,562 


245 


2,806 

721 

253 

1,805 

2,063 


13,422 

29,246  19,500 

45,083 

1,982 

402 

14,469 

232 

35,881 

23,424 

2,861 

2 

3 

10,143 

6,541 

1,623 

19,240 
13,823 

4,723 

4,056 

4,445 
e69 

3,416 
175 

838 

14,317 
12,553 

2,388 
2,186 

1.767 

'i',149 
328 

1.028 

34,217 
26,174 

4,270 
3,701 

5.931 
513 

4,657 
440 

665 
659 

1,563 

210 
175 

741 
l/,5 
150 

.  262 

1,055 

627 

506 

465 

397 
60 

304 
20 

24 

24 

65 

286 
156 

64 

62 

45 
6 

S3 
4 

7 
6 

18 

8,061 
6,912 

3,794 

3,272 

1,142 
140 

722 
67 

1,472 

1,471 

199 

81 
49 

100 
96 

14 

'"'11 

37 

37 

3 

30,005 
23,144 

3,025 

2,712 

2,701 
66 

2,157 
40 

150 

147 

35 

11,796 

8,778 

5,347 

4,729 

4,756 
654 

3,600 
491 

1,525 
1,626 

461 

1,899 

995 

362 

lU 

70 

3 

JB 

1,343 

1.317 
50 

2 

1,162 

70 

28 

330 

530 

625 

1,312 

S31 

8381  1.028 

74 

998 

776 
218 

40 



6 

48 

216 

1 



220 
340 

9 

7 

36 

132 

6 

6 

134 

'3 

9 
26 

211 
82 

61 

530 
150 

823 
150 

1 

1 

168 

10 
9 

2 
1 

168 

187 

i 

141 

266 

1 

195 

25 



137 

214 

2'i9 

7 

/ 

103 

1 

187 

162 

2 

1 

1 

16,191 

43,176 

25.008 

54,228 

2.325 

531 

26,587 

704  39,690 

33,969 

10,665 

151            3 

879 


59 


820 
820 


•  •  •  • 
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TBMe  XIV**-  OontfaMed. 


Industrt  and  Locautt. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 
ber of 
inspec- 
tions. 


Num- 
ber of 
owners 

at 
work. 


Laroiot 
Number  of 
Emplotkxs. 

QRAND 
TOTAL. 

OFFICB 

FORCB. 

Office 
help. 

Shop 
force. 

TotaL 

14-16 

years 

of  age» 

VIII.  textiles 


4.   HOBIBRT  AND  KnTT  GoODS. 


Anuterdam... . 

Cohoea 

LiUle  Falls 

New  York  City, 
UUca 


fi.  Otebb  Textiles  of  Silk,  Wool  or 
Cotton 


a.  Dyeing,  finishing,  etc , 

Oamernlle 

Newburgh 

New  York  City  .... 
Wappingera  FaUa. . 
WiUowvale 


b.  Upholstery  goods. 
Clarka  Milla .  .  . 
New  York  City  . 

Patchogue 

Rocheater 


c.  Braids,   embroideries   and  dress 

trimmini^s 

New  York  City 

6.  Flax,  Hemp  AND  JiTTB  Manufactures 


Auburn 

New  York  City. 


7.  Oilcloth,  Window  Shades,  Etc. 


Buchanan 

Minetto 

New  York  City. 


Total—Group  VIII. 


284 


10 

21 

6 

131 

16 


513 


73 

1 
1 
68 
1 
1 

65 

/ 

62 

1 

2 


375 

370 

39 


2 

27 

38 


1 

1 

31 


1,195 


280 


10 

21 

6 

128 

16 


505 


72 
1 
1 

67 
1 
1 

63 
1 

60 
1 
2 


370 
366 

37 


2 
26 

38 


1 

1 

31 


1,177 


96 


6 
71 


262 


41 


36 


28 


28 


193 

191 

13 


9 


479 


455 


36 
32 
18 
80 
H 


329 


78 
8 
6 

46 
7 
7 

87 


62 

18 

7 


164 

162 

139 


47 
81 

58 


7 

6 

30 


1,637 


32.854 


3,662 
3,169 

2,627 
6,079 
3,610 


16.890 


3,753 

831 
232 
1,231 
864 
367 

3,468 

437 

1,729 

630 

284 


9,669 
9,583 

6,543 


1,191 
4,901 

2.100 


213 

360 

1,299 


106.366 


31,535 


3,698 
2,871 

2,141 
4,807 
3,612 


15,108 


3,728 

839 
237 
1,180 
861 
364 

3,249 

437 

1,631 

648 

291 


8.131 

8,048 

6.577 


1,238 
4,884 

2,009 


220 

366 

1,186 


100,503 


453 


36 
32 

18 
80 
64 


329 


78 
8 
6 

46 

7 
7 

87 


62 

18 

7 


164 
162 

137 


47 
79 

58 


7 

6 

30 


1,631 


1 

/ 


/ 
6 


la.  Tailoring. 


New  York  City. 
Rocheater 


lb.  Shirts,  Collars  and  Cuffs  , 


New  York  City. 
Troy 


Ic.  Men's  Neckwear 


New  York  City. 
Rochester 


Id.  Suspenders  and  Other  Furnishing 
Goods  for  Men , 

New  York  City , 


5,088 

5,011 

4,025 

1,793 

82,315 

73.365 

4,140 
324 

4,072 
320 

3,187 
290 

1,408 
134 

65,700 
8,204 

67,002 
8,338 

341 

337 

141 

528 

27,805 

27,128 

214 
36 

212 
36 

108 

7 

163 

272 

7,268 
12,186 

6,666 
12,337 

179 

178 

96 

158 

4,536 

4,209 

173 
4 

172 
4 

94 
1 

161 

7 

4,^61 
238 

3,917 
246 

54 

54 

23 

37 

1,217 

1,177 

60 

60 

22 

36 

1,187 

1,146 

IX.  CLOTHING,  MILLI 
1,772|  3 


1,387\ 
134 


528 


163\ 

272\ 

158 


161 
7 


37 


36 
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SOS 


statistics  of  Factories  Jnapoeted:  1^  bidiiBttlM. 


NxTHBBB  OF  Emu^otkia  at  Timb  of  Inspbction. 


SHOP  FOBCB. 


Wbbklt  Houbs  of  Labor. 


numbbb  of  bmplotbbs  (in 
shops)  who  work — 


Chil- 
dren- 
under 

14 
years 

shops 
ex- 
cept 
as 

nofd). 


Total. 


NTTMBBR  AT  WORK  IN 
SHOPS  BMPLOYING— 


1-19. 


20-199. 


200 +. 


SBX  AMD  AOiB. 


Men 

Y'ths 

Bo3rs 

Worn. 

(18 

(16^18 

(14-16 

''ir 

yrs.  +). 

yrs.). 

yrs.). 

Girls 

(14- 

16 

yrs.). 


61 

hours 

52-57 

58-63 

or 

hours. 

hours. 

less. 

Over 

63 

hrs. 


'^Concluded, 


31,082 


S,66e 
B,8S9 

4,7£7 
S,458 


4,779 


913 


40 


760 
S8 


2,942 


3,650 
8S1 
tSi 

1,134 
854 
So7 

3.162 
4S7 

U479 
BSD 
€84 


7,967 
7,886 

6,440 


409 


347 


1,191 
4, 80S 

1,951 


eis 

300 
1,166 


98,872 


274 


2,259 

2,  £00 

121 


91 
171 


163 


5,096 


11,186 


266 
1,381 

US 
$,116 

663 


7,117 


967 

"7'8'7 


1.921 

1,230 
"B84 


4,229 

4,  $07 

995 


681 
457 


243 


30.283 


18,983 


3,296 

1,418 
1,980 
1,862 
2,867 


4,720 


2,274 

831 
232 

"864 
S67 

967 
437 

"630 


1,479 
1,479 

5,324 


1,191 
4,133 

1,323 


213 
360 
750 


63,493 


NERY.  lAUNDRY,  ETC. 


71,593 


66,616 
8,204 

26,600 

6,602 
12,065 

4.051 

3,766 
238 


21,562    36,633 


17,706.  90,214 


1,786 
1,208 


3,617 
9,579 


969 
62 

957 


938 
8 


258 
228 


4,526 
1,373 

3,094 


2,828 
230 


882 
882 


13.398 


7,695 
2,901 

15,813 


1,017 
10,640 


10,343 


1,391 
1,032 
1,010 
1,342 
1,226 


6,220 


2,785 

638 
145 
940 
704 
174 

1,123 

322 

342 

239 

66 


2,312 

2,287 

2.675 


678 
1,811 

1,628 


202 
311 
973 


41.794 


47.932 


40,704 
4,016 

6,813 


2,539 
2,986 

1.024 


978 
38 


684 
676 


3 

$4 
13 

86 

4 
39 
20 

6 


87 
87 

186 


29 
139 

36 


32 


2,026 


325 


187 
69 

219 


18 
182 

15 


16 


16 
25 


393 

163 

66 

11 

2 

13 

19 

4 

27 

■  39 

.    62 

$4 

254 

109 

81 

38 

28 

19 

10 



1 

16 
1 

34 

4 
IS 

4 
2 


622 


162 


100 
26 

41 


16 
12 

10 


2,033 
1,767 
1,076 
3,219 
2,076 


7,970 


742 
143 
77 
190 
109 
169 

1,861 
103 

1,066 
246 
f^lO 


37|  5,367 
S6\     5,317 

31'  3,512 


...|   484 
25^     2,802 


282 


11 

49 

147 


53,177 


22.880 


14,616 
3,979 

19.306 


3,811 
8,866 

2,947 


2,721 
192 


419 
397 


484 


61 
36 

14 

100 

81 


226 


58 

4 
19 
22 

1 


164 
169 

36 


28 
3 


1,253 


2.001 


46 

18 

316 

101 


1,050 


264 
22 


223 

17 

1 

239 

8 

141 

26 

3 


547 

64 

116 


205 
31 


31 


4,773 


3,967 


i7 


5,555 


8.902 


560 

"522 


2.424 

604 
281 


5,918 
5,55« 

2,891 


2,870 
340 


«7« 


32,910 


294 


109 

116 

221 


1/P 
50 

55 


43 

7 


14 


i^ 


5,795 


4.103 
136 

750 


505 
4$ 

1,131 


5 


92 


92 


32,951 


5,i?70 
15,001 


3,817 
8,282 

2,677 


«,455 
i75 


565 


643 


25,114 

2 

3,600 

2,776 

2,105 

1,023 
3,367 

2 

4,827 

2,826 

809 

232 

389 

837 

356 

499 

429 

15 

1,502 

1,463 

3,432 

1 

1,191 

1,826 
1.580 

/ 

213 

360 

853 

60,309 

880 

2 

31,906 

941 

3 

28,084 
1,083 

10,849 

880 
16 

1 

1 

2,077 

3,741 

243 

188 

66 

483 

475 
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Table  XIV.—  Contimied. 


Industbt  and  Locality. 

[  Only  the  more  important  centers  of  each 
industry  are  specified.] 


■ 

* 

Num- 

Places 

ber  of 

in- 

mspec- 

spect- 

tions. 

ed. 

Num- 
ber of 
owners 

at 
work. 


IiABOnST 

Number  of 

ElfPLOTSBB. 


Office 
help. 


Shop 
force. 


OFFICB 

FOBCB. 

t 
QRAND 

TOTAL. 

14-16 

Total. 

years, 
of  aee. 

2n.  Dressmakino 

Nero  York  City 

I   b.  Women's  White  Goods 

New  York  City 

2c.  Infants'  Wear 

New  York  City 

2d.  Ladies'  Neckwear.  Etc 

JVewj  York  City 

2e.  Corsets.  Garters,  Etc 

McGraw 

New  York  City 

3.  Men's  Hats  and  Caps 

Matteawnn 

New  York  City 

Yonkers 

4a.  Artificial  Feathers  and  Flowers. 

New  York  City 

4b.  Millinery 

New  York  City 

5.  Miscellaneous  Needle  Work 

a.  Curtains,  embroideries,  etc 

New  York  City 

b.  Quilts,  comfortables,  etc 

New  York  City 

c.  Umbrellas  and  parasols 

New  York  City 

6.  Launderiko,  Custom  Dyeing,  Etc.  . 

a^  Laundries  (nott<]%inese) 

Buffalo 

New  York  City 

Rochester 

Troy 

a*.  Chinese  laundries 

New  York  City 

b.  Cleaning  and  dyeing 

New  York  City 


IX.  CLOTHING 

,  MILLINERY 

4,212 

4,145 

2.888 

2,765 

112,655 

93,983 

2.563 

6 

9,796 

3,732 

2,633 

2,691 

107,410 

89,092 

2,489 

tf 

349 

342 

175 

213 

13,942 

12,231 

210 

5 

311 

304 

160 

187 

12,633 

10,937 

184 

113 

110 

55 

85 

3,945 

3,421 

84 

lis 

109 

66 

86 

3,942 

S,418 

8A 

124 

124 

70 

156 

4,913 

4.535 

150 

123 

123 

70 

166 

4,883 

4,511 

160 

179 

177 

100 

83 

3.810 

3.408 

84 

2 
166 

2 

164 

91 

4 
79 

298 
S,474 

302 
3,074 

4 
79 

292 

289 

218 

187 

11.237 

9,780 

1S7 

5 

260 

4 

3 

267 
4 

""m 

11 

119 

S4 

874 
6,672 
2,312 

708 
6,268 
2,346 

11 

119 

34 

315 

302 

165 

128 

7,915 

6,461 

126 

311 

298 

162 

128 

7,869 

6,41S 

126 

1 

999 

985 

573 

265 

14,827 

11.299 

263 

682 

671 

307 

267 

12,463 

9,291 

266 

288 

287 

137 

240 

5,353 

4,983 

238 

205 
176 

204 
174 

103 
83 

146 
142 

3,807 
3,387 

3,452 
3,029 

145 
141 

19 
18 

19 
18 

5 

6 

22 

21 

269 

248 

270 
248 

21 
20 

•    •    •    •    •    a    • 

64 
62 

64 
62 

29 

27 

72 

72 

1,277 
1,272 

1,261 
1,266 

72 

72 

• 

2,597 

2,575 

1,797 

685 

21.354 

20.360 

678 

4 

1,559 
32 

1.146 
23 
16 

1,546 
32 

1,134 
23 
16 

1.025 
18 

726 

16 

9 

564 

116 

317 

31 

11 

16.711 

1,139 

9,666 

1,026 

969 

16.121 

1,154 

9,190 

988 

922 

557 

lie 

310 
31 
11 

4 
/ 
3 

838 
667 

830 
649 

658 
642 

3 
3 

1.770 

iMe 

1.659 
1,310 

2 
2 

200 
14S 

199 
lU 

114 
73 

118 
99 

2.873 
2,496 

2.580 
2,2U 

119 
99 

^Includes  one  child 
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Statistics  of  Factories  Inspected:  By  Industries 


NUMBSB  OF  EmPLOTBBS  AT  TiMB  OF  INSPECTION. 


SHOP  FORCE. 


•    Total. 


NUMBER  AT  WORK  IN 
SHOPS  EMPLOYING 


1-19. 


20-199. 


200 +. 


SEX  AND  AGE. 


Men 

Y'ths 

Boys 

Worn. 

(18 

(16-18 

(14-16 

(16  yrs. 

yrs.  +). 

yrs.). 

yrs.). 

+). 

LAUNDRY.  BTC  —  ConHnued. 


91,420 


86.608 
12,021 


10,768 
3.337 


S,SS4 
4,385 


4,361 
3,324 


19.245 


1.552 


IMS 
495 


49B 
567 


667 
876 


g98 
t,996 

9.593 


697 
6,189 
t,81g 

6,335 


84^ 
1.592 


1,489 
1,712 


1.704 
4,372 


63,502|  8,673 


60,699 
8,634 


3,307 
t,838 

249 

228 

1.189 

^m 

19,682 

15,564 

1,0S8 

8,880 

957 

911 

1.657 
1,808 

2,461 
2,146 


S,0S6 
1,492 


1,166 
964 

55 

55 

281 
276 

7.883 


5,405 
186 

8,214 

101 

49 

1,657 
1,80^ 

821 
608 


7,505 
2.842 


8,463 
1,835 


1,885 


2,842 
2.5671  1,251 


2,54s 
1,569 


879 


298 
1,271 

3.094 


^7P 
4,907 


75 

$,887 

267 

4.623 


1,268 
2,045 


4,685 
6.664 


3,023 


1.921 
1,694 

194 
i75 

908 
908 

9.910 


230 


230 
280 


41.838 


1.889 


8.648 

5,066 
542 
467 


1.511 


814 
895 


I 


1.262 


378 
378 


41,300 
1.362 


employed  in  office. 


1,208 
593 


Jd5 
647 


639 
678 


6.433 


855 
8,450 
1,589 

946 


9U 
1,560 


1.489 


960 

824 

106 

423 

7,356 


4.231 

166 

$,636 

149 
122 

1,652 
1,308 

1,473 


73i 


68 
38 


57 

7 


7 
16 


iff 

73 


75 
164 


28 
22 
67 

30 


SO 
18 


15 
42 


26 

24 

2 

14 
i-« 

75 


64 

7 

84 
1 
7 


•  ••••• 


11 
8 


Girls 

(14- 

16 

yrs.). 


Weekly  Hours  of  Labor. 


number  of  employees  (in 
shops)  who  work 


51 

hours 

52-57 

58-63 

or 

hours. 

hours. 

less. 

Over 
63 

hrs. 


Chil-. 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

as 
not'd). 


50 


41 
11 


11 

7 


7 
11 


11 
31 


31 
33 


10 
20 

30 


30 
14 


11 

18 


10 


48,868 


U,694 
10,444 


^.555 
2.646 


2,643 
3,601 


3,586 
2,499 


247 
2,222 

2.9i6 

314 

1,643 

626 

5,010 


4,971 
9,275 


7,402 
3.097 


5 

6 

107 


104 
2 

96 


2,224 
i,S50 

135 
119 

738 
735 

12.093 


11,119 

55i 

6,093 

807 

775 


969 

57i 


591 


505 
166 


161 
84 


5-* 
110 


i05 
43 


5 
27 


10 
319 


51-* 
169 


1£7 
99 


84 
80 

6 
& 

9 
0 

51 


46 

;? 
21 


4,716 


4,45« 
1,736 


7,705 
266 


266 
580 


57P 
260 


1 
259 

1.379 


505 
2,406 


2,406 
2,501 


727 


650 
686 

17 

i7 

60 
60 

3.088 


2,992 

;e,5.95 
51 
14 


72,402;  13,688 


69,842  11,571 
9,154'   1,131 


8,390 
2,942 


555 
129 


2,939 
3,716 


89 


5,^P5         89 

I 
1,839    1,225 


1,815, 


295 
921 


5.919    2,294 


3,431 
2,287 

3,847 


5S7 

555 


82 


8,80V         82 
7,181    1,339 


6,151 
3.313 


-U5 
675 


2,242 
2,01s 

214 

/55 

887 
555 

7,037 


96 

88 


5,898 
554 

S,73l 
8S5 
758 

2 

i 

1,137 
1,098 


41.5 

18 
IS 

242 

£35 

9,135 


6,697 
358 

3,674 

21 

139 

1,310 
1,007 

1,228 
555 


714 


705 


15 


422 


77 


*4 


77 


*4 
*4 


345 

300 


808 


New  York  State  Depaetment  of  Labok. 


TaMe  J3Y. —  Conttaved. 


Ikdubtbt  ^nd  Locaxjtt. 

[Only  the  more  important  centers  of  each 
indufltry  are  specified.] 


Num- 
ber of 
inspec- 
j   tions. 


Places 

in- 
spect- 
ed. 


Num- 
ber of 
owners 

at 
work. 


LABGCflT 

NXTIIBBB  OF 

EifPLOTssa. 


Office 
help. 


Shop 
force. 


GRAND 
TOTAL. 


OFPICB 
FOBCB. 


Total. 


14-16 
of  age. 


IX.  CIX)THING,  MILLINERY. 


7.  Cup  Sobtinq 

Buffalo 

New  York  City 

Total — Group  IX 

la.  Floub  and   Othbb    Cbbbal    Pbo- 

DUCTS*. 

Buffalo 

New  York  City 

Niagara  Falls 

lb.  Sugar  and  Molassbs  Refining 

New  York  City 

Yonkers 

Ic.  Fruits  and  Vegetables,  Canning 
AND  Preserving 

New  York  City 

Rochester 

Id.  Coffee  and  Spice  Roasting  and 
Grinding 

New  York  City 

le.  Groceries,  Noc  Elsewhere  Speci- 
fied  

!.«  Roy 

New  York  City 

PeekskiU 

Rochester 

Wathins 

2.  Provisions 

Buffalo 

New  York  City 

3.  Dairy  Products 

4.  Bakery  Products,  Confectionery, 

Etc 

a.  Macaroni  and  other  food  pastes 

New  York  City 

b.  Crackers  and  biscuits 

Buffalo 

New  York  City 

c.  Bread  and  other  bakery  products 

Buffalo 

New  York  City 


176 

176 

116 

79 

2,034 

1.839 

79 

117 

22 
117 

IS 

79 

34 
20 

4S7 
1,111 

388 
980 

84 
20 

15,306 

15,092 

10,579 

7,402  3 17, 858' 278, 179 

7,157 

24 

433 

433 

275 

289 

4,172 

X.  FOOD.  LI 
3,963          283 

[QUORS 

5 

15 

27 
4 

7 

16 

27 
4 

7 

1 
9 

1 

84 
35 

49 
182 

U024 
864 
613 

5,155 

924 
838 
496 

5.032 

84 
SO 

49 
181 

5 

4 

2 

179 

4 
2 

172 

56 

121 
61 

327 

3,616 
1,390 

12,037 

3,666 
1,461 

9,308 

120 
61 

322 

U 
8 

73 

43 

7 

73 

20 

1 

16 

131 
47 

147 

1,868 
1,760 

1,382 

1,413          126 
1,232            47 

1,437          147 

66 
104 

66 
104 

Si 
22 

122\ 
327 

1,202 
4,929 

1,234'         122 

1 

3,959          319 

2 

6 
27 
1 
7 
2 

133 

6 

27 
1 
7 
2 

132 

4 

60 

18i 
105 

8 
64 

4 

505 

253 

1.241 
300 
438 
298 

5,284 

238 
1,110 
308 
163 
294 

5.495 

18 
106 

8 
64 

4 

503 

k 

3 

1           27 
76 

299 

27 
76 

299 

17\         174 
22          297 

56          267 

1,676 
3,289 

3,178 

1,791 
3,406 

3,086 

174 
297 

267 

1 
2 

5,661 

5,129 

3,364 

1«204 

33,037 

29,987 

1,189 

64 
61 

75 

4 
21 

4,824 

178 

3,462 

64 
61 

71 

4 
17 

4,303 

178 

2,948 

48 
38 

41 

1 

2,891 

136 

1,960 

25 

21 

326 

20 
270 

320 

44 
238 

739 

679 

4,384 

360 

3,664 

16,749 

969 

12,613 

639 
481 

4,114 

296 

3,423 

16,386 

961 

11,282 

25 

21 

322 

20 

266 

316 

U 

236^ 

*  Includes  one  child 
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statistics  of  Factories  Inspeeted:  By  IndneMm* 


NUMBBB  OF  ESCPLOYBBS  AT  TiMS  07  INSPECTION. 


SHOP  FOR ex. 


Total. 


MIJMBSB  AT  WORK  IN 
SHOPS  BMPLOTINO 


1-19. 


20-199. 


200 +. 


SEX  AND  AQB. 


Men 

Y'ths 

BoyB 

Worn. 

(^^.x 

(16-18 

(14-16 

(16  yrs. 

yrs.  +). 

yra.). 

yrs.). 

+). 

Girls 

(14- 

16 

yrs.). 


Weekly  Hours  of  Labor. 


number  of  emploteeb  (in 
shops)  who  work—* 


51 

hours 

52-57 

58-63 

or 

hours. 

hours. 

less. 

Over 

63 

hrs. 


Chil- 
dren 
under 

14 
years 

(in 
shops 

ex- 
cept 

as 
not'd). 


LAUNDRY,  lE^TC— Concluded. 


1,760] 


364 
960\ 


271.022 


866 


8£ 
626 


64,627 


675 


272 
205 


167.291 


229 

911 

4 

1 

"229 

157 
604 

2 

1 

i 

49,104 

120,266 

1,105 

533 

841 


19  ft 
452 


146,872 


2,246 


66 

353 

1,320 

17 
29 

116 
183 

221 
727 

25,493 

168,927 

74,488 

21 


21 


2.114 


A>^D  TOBACCO. 


employed  in  offiee. 


*0 


3,680 

1,436 

1,463 

781 

3,026 

31 

4 

603 

16 

96 

197 

2,928 

459 

8A0 

SO 

168 

I 

15 

SIO 
239 

26 

35 

""All 
420 

4,801 

664 
668 

274 
4,709 

172 
199 
169 

130 

4 
10 

1 

15 

74 

1 

3 

140 

502 

594 
448 

2,940 

320 

808 

27 
3 

12 

4 

447 

4,851 

1,911 

• 

3,446 

35 

3,411 
1,390 

2.715 

3,310 
1,3S4 

4.058 

6 
6 

126 

ISO 

2,921 
4 

6,315 

525 
1,386 

910 

1,300 

8.986 

564 

5,707 

42 

4,674 

86 

884 

168 

1 

182 

• 

877 

....•• 

1,287 

206 
18 

347 

872 
342 

742 

209 
826 

201 

656 
341 

781 

13 

1 

717 
843 

406 

1 
1 

6 

582 
507 

537 
1J34 

541 

1,186 

1.290 

5 

2 

1,112 

£71 
401 

640 
2.309 

201 
930 

669 
2,534 

4 
23 

2 
5 

433 
1,058 

4 
20 

169 
91 

615 
950 

428 
2,01/ 

3,640 

582 

220 

22 

104 

198 
696 

kbh 

300 
2,886 

117 
621 
300 
32 
263 

4,757 

2 
17 

3 

98 
458 

3 
6 

3 

41 

85 
333 

132 
631 

1,006 

300 

300 

109 

32 
550 

77 
290 

1,556 

76 
37 

192 

1 

1 

107 

1 
37 

3,828 

290 

253 
32 

4.992 

41 

2 

362 

770 

l,fil7 

119 

322 

1.303 

287 
1,112 

1,315 

1,211 
1,675 

201 

1,502 
3,022 

2,476 

32 
7 

8 

1 
1 

7 

82 
79 

325 

3 

1 
356 

102 

2 
755 

187 

1,614 
1,966 

1,582 

3,109 
2,819 

32 
948 

28,798 

14,408 

7,740 

6,650 

21,215 

214 

60 

7,086 

223 

752 

5,543 

22,218 

285 

2 

614 
46C 

3,795 

^       180 
>       104 

i       142 
»            7 

r       39 

312,203 

r       399 
?   9,005 

434 

366 

995 
268 
463 

2.322 

243 
1,771 

2,655 
"2,655 

545 

275 
270 

449 

356 

2,122 

125 
1,705 

14,318 

694 
10,765 

6 
3 

58 

1 

152 

101 

1,606 

149 

1,391 

612 
206 
213 

7 

5 
1 

4 

13 

2 
10 

26 

7 

8 

1         i 

5 

245 

27 

133 

42 

28 

2,898 

7 

2,726 

846 

63 

641 

544 

423 

886 
267 
426 

13,772 

827 
10,080 

2 

271 

3,Wi 

57 

90 

12 
44 

37 
5 

14 

15.07( 
91' 

207 

2 

11, OM 

192 

i 
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New  York  State  Dbpabtmbnt  of  Labor. 


TuMe  XIV. —  Contfained. 


Industry  and  Localitt. 

[Only  the  more  important  centers  of  each 
industry  are  specified.] 


Num- 

Places 

ber  of 

m- 

inspec- 

spect- 

tions. 

ed. 

T4ABOX8T 
n  umber  of 
Emplotsss. 

GRAND 
TOTAIi. 

OFFICE 
FORCS. 

Num- 

Office 
help. 

Shop 
force. 

ber  of 
owners 

at 
work. 

Total. 

14-16 
years, 
of  age. 

4.  Bakbbt  Products,  Confbctxonert, 

Etc. —  Concluded. 
d.  Confectionery  and  ice  cream. . . . 

Buffalo 

New  York  City 

Rochester 

5.  Bkvbrageb 

a.  Artificial  ice 

New  York  City 

b.  Cider,  grape  juice,  etc 

c.  Mineral  and  soda  waters 

New  York  City 

d.  Malt 

e.  Malt  liquors 

Buffalo 

New  York  City 

Rochester 

f .  Vinous  and  distilled  liquors 

New  York  City 

g.  Miscellaneous  bottling 

6.  Tobacco  Products 

a.  Tobacco  and  snufT 

Elmira 

b.  Cigars  .• 

Binghamton 

New  York  City 

c.  Cigarettes 

New  York  City 

Total— Oroup  X 

1.  Water 

iVeto  York  City 

2.  Gas 

Buffalo 

New  York  City 

4.  Electric  Light  and  Power 

New  York  City 

5.  Steam  Heat  and  Power 

New  York  City 

6.  Garbage  Disposal,  Etc 

Total— Group  XI 


X.  FOOD,  LIQUORS  AND 


608 

691 

SS 

SS 

615 

508 

15 

16 

718 

716 

74 

74 

41 

41 

42 

42 

216 

216 

HO 

110 

19 

19 

265 

264 

£S 

.2S 

116 

114 

8 

I 
70 
43 

26 

1,390 


30 

8, 
I 
1,299 

S9 
743 

61 1 
60 


8 

75! 
4£ 

26 

1,372 

30 
8 

1,282 

£9 

729 

60 

69 


8,997 

8,437 

48 

48 

10 

10 

86 

86 

4 
28 

4 
28 

298 

298 

82 

82 

106 

106 

91 

91 

3 

3 

541 

541 

384 

17 

274 

4 

262 


11 
8 

10 

120 

63 

6 

77 

3 

28 


29 

18 

9 
945 


10 


909 

22 
463 

26 

26 


5,056 


533 

U 

423 

26 

1,205 


49 

U 

52 

131 

98 

31 

713 
80 

420 
61 

222 

120 

7 
498 


16 
11 

378 

25 

311 

104 
104 


4,951 


11 , 165 

761 

8,368 

802 

12,780 


912 

702 

1,059 

1,489 
990 

434 

7,559 
686 

4,789 
438 

1,149 
671 

178 

33,211 


9,848 
591 

7,646 
667 

12,270 


526 

U 

4I6 

26 

1,202 


852 
673 

560 

1,329 
859 

415 

7,846 
688 

4,932 
489 

1,109 
682 

159 

29,236 


49 

U 

52 

130 

97 

31 

711 
80 

4I8 
61 

222 

120 

7 
496 


917 
496 

28,825 

2,372 

20,802 

3,469 
3,466 


720 
383 

25,117 

2,240 
17,629 

3.399 
3,396 


116,165  103,773 


16 
11 

376 

26 
309 

104 
104 


4,909 


10 


2 

6 

6 

1 

118 

i 

12 
79 

10 

203 

s 

91 

3 

4 

3 

2 

2 

16 

333 

4511 


XL  WATER.  LIGHT 
453 


306 
3,262 


311 
3,212 


276 
2,463 

274 
2,394 

5,135 

5.167 

3,480 

3,439 

652 

641 

668 

663 

43 

45 

9.543 

9,518 

1 
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statistics  of  Factories  Inspected:  By  IndnstrieSh. 


Total. 


NUMBEB  OF  EmPLOTSXS  AT  TiMS  OF  INSPECTION. 


SHOP  FORCB. 


NUMBBR  AT  WORK  IN 
8HOP»  EMPLOYING 


SXX  AND  AOB. 


1-19. 


20-199. 


200 +. 


Men 

(18 

yrs.  +). 


Y'ths 

(lfr-18 

yrs.). 


Boys 

(14-16 

yrs.). 


Worn. 

(16  yrs. 

+). 


Girls 

(14- 

16 

yrs.). 


Weeelt  Hours  of  Labor. 


NT7MBBR  OF  EMPLOYEES  (iN 
shops)  WHO  WORK — 


51 
hours 

or 
less. 


52-57 
hours. 


58-63 
hours. 


Over 

63 

hrs. 


Chil- 
dren 
under 

14 
years 

(in 
8hop!» 

ex- 
cept 

as 
not'd). 


TOBACCO  —  Concluded, 


9,322 
647 

1,883 

140 

t,16S 

64 

3,208 

3.989 
407 

2,736 
367 

6,705 

3,450 

'3,230 
220 

1,065 

4,326 
210 

3,296 
238 

10,817 

60 
8 

36 
1 

29 

22 

ih 

1 

13 

4,716 
326 

3,611 
397 

208 

• 

198 
3 

172 
4 

1 

473 
3 

319 
6 

1,280 

1,757 

21 

1,373 

218 

4,588 

7,016 
621 

6,405 
417 

4.482 

76 

7,129 
641 

32 

..•••• 

11,068 

718 

803 

563 
S89 

216 

853 
4S6 

114 

1,007 

74 

S36 

11 

431 
273 

114 

5,110 

240 

240 

292 

346 

326 

270 

5,063 
634 

3,113 
427 

456 

289 

38 
9.147 

1,065 
"1,066 

14,483 

8a3 

629 

427 

1,173 

767 

384 

7,084 
606 

4,471 
438 

799 
603 

147 

13,308 

18 

18 

1 

27 

21 

3 

1,115 
60 

670 

49 

26 

48 

226 

134 

112 

3,919 
634 

2,147 
438 

222 
163 

12 

12,101 

221 

201 

416 

938 

602 

129 

2,089 

14 
1,686 

515 

386 

43 

8 
6 

140 

12 

620 

•  •••••• 

508 

1.199 
762 

384 

4 
6 

1 

6 
1 

76 

13 
3 

1 
1 

7.136 
608 

14 

b 

5 

2 
3 

32 

4S8 

31 

12 

887 



5 
6 

1 
1 

82 
63 

5 

14,936 

177 

108 
88 

8 

10,879 

557 
321 

132 

5,760 

662 

152 

28.740 

195 

124 

7 

704 

122 
22 

4,711 

76 

2,697 

277 

274 

582 
360 

7,808 

368 

6,899 

757 

767 

12,222 

1,770 
8,724 

2,261 

2,261 

321 

162 

11,838 

665 

8,132 

1,149 
1,146 

8 

3 

372 
220 

12.,  430 
1,627 
9,134 

2,134 

2,134 

175 
13 
18 

2 

2 

76 
6 

10.228 

317 

6,697 

575 
672 

205 

24 

9,53C 

225 
8,583 

2,306 
2,366 

423 

342 

4.983 
1,773 
2,040 

354 

364 

S72 

24,741 
2,216 



178 

8 

29 

9 
9 

120 

2 
7 

1 

1 

7 

17,820 

3,295 
2^392 

....'. 

•  •  *•  • 

98,864 

27.432 

36,719  34,713 

67.681 

684 

259 

29,708 

532 

14,628 

25,780 

52,611 

5,845 

9 

AND  POWER. 


32'       244 


1,427 


2U 
1.352 


24 
1,122 

1,373 


227 
1.125 

2,212 


729    2,212 

263 

216 


3.095 


3,808 


447 


306 
3,089 


260 
2,312 

4.952; 


2 
3 

10 


3,337 

636 

660 

43 

9.167 


16 


2 


275! 


78 


— J- 


270 
1 


18 
31 


1 
510 


467 
23 
21 
12 

821 


24 
1 

2,928 


2,277 
272 

224 

3.309 


34 


1,355 


9 
1,261 

735 


61i 
268 

31 
2.423 


60 


17 
1.707 


220 
1,062 

791 


85 
74 
69 

2.632 
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New  Yosx  Statb  Dbpabtment  of  Labos. 


TbU»  XIY.*-  GoBdodftd. 


Num- 
ber of 
inspec- 
tions. 

Places 

in- 
spect- 
ed. 

Num- 
ber of 
owners 

at 
work. 

Labomt 
NuMBaB  or 
Emplotbbs. 

OFSAND 
TOTAL. 

.    OFriCB 

Ikdustbt  and  Localztt. 

Office 
help. 

Shop 
force. 

rOBCB* 

[Only  the  more  important  centers  of  each 
industry  are  specified.] , 

Total. 

years 
of  age. 

XII.  BUILDING 


a.  Carpenters*  shops. . . . . 

New  YwkCity 

b.  Paint  shops 

New  York  City 

c.  Plumbers'  shops 

Total^GroupXII.. 

Grand  Total— New  York  State 


78 

78 

60 

16 

689 

516 

15 

54 

64 

SI 

IM 

624 

seo 

11 

23 

22 

15 

32 

263 

241 

32 

Bl 

to 

IS 

St 

t48 

tse 

St 

19 

19 

5 

7 

171 

159 

7 

120 

119 

70 

65 

1,113 

916 

54' 

XIII.  WAREHOUSING 


2 

2 

33 

20 

....... 

42,718 

41,829 

24,827 

60,625 

1,138.965 

1,051,684 

49.834 

229 

*  Includes  one  child 
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Statistics  of  Factories  Inspected:  By  Industries. 


NXTUBKIB  OF  EmfLOTXES  AT  TiMB  OF  INSPECTION. 


SHOP  FOBCE. 


Total. 


NTJl^SB  AT  WORK  IN 
fiHOPB  EMPLOYING 


1-19. 


20-199. 


200 +. 


SEX  AND  AGE. 


Men 

Y'ths 

Boys 

Worn. 

<^^x 

<16-18 

(14^16 

(16  yrs. 

yrs.  +). 

yrs.). 

yrs.). 

+). 

Girls 

(14- 

16 

yrs.). 


Weekly  Hours  of  Labor. 


NUMBER  of  employees  (iN 

saotn)  WHEO  work — 


.  51 

nours 

52-57 

58-63 

or 

hours. 

hours. 

JvBB* 

Over 

63 

hrs. 


ChU-^ 

dren  ' 

under, 

14    I 
yean 

(in 
shops 

ex-    - 
cept 

as 
not'd). 


INDUSTRY. 


501 

384 

117 

404; 

6 

1 

309 

37 

155 

SA9 

X64 
82 

85 
127 

S4S 
192 

6 
2 

4 

1 
11 

tso 

168 

29 

95 
12 

209 

i04 

77 
130 

1£7 
22 

187 
152 

S 

4 

11 

168 
112 

2d 
13 

10 
27 

152 

862 

596 

266 

838 

8 

4 

12 

589 

79 

194 

AND  COLD   STORAGE. 


20 

20 

20 

8 

12 

1.001.850 

175,084 

459.846 

366.020 

676,702 

14,552 

3.995 

301,867 

5.734 

125,120 

447,860 

398,304 

30,467 

*36 

employed  in  office 


314 


New  York  Statb  Dbpaktmbnt  of  Labor. 


TABLE  XV.— stahsucs  of  minbs 


Industbt  and 
localitt. 


1.  STONE  QUARRIES. 

Albany  CotJNTT. 

South  Bethlehem 

Catuga  Countt. 

Auburn 

M 
M 

Chinanoo  County. 
Norwich. 

u 

Clinton  County. 

Plattsburg 

M 

DsLAWARx  County. 

Fish's  Eddy 

East  Branch 

u  u 

u  u  •  .  .  .  . 

Erie  County. 

BuflFalo 

M 

M 
M 

« 

« 

Akron 

« 

Williamsville 

Genesee  County. 

Le  Roy 

« 

Greene  County. 

Alsen 

Cementon 

Herkimer  County. 

Little  Falls 

« 

Jefferson  County. 

Alexandria  Bay 

Chaumont 

Clayton 

Montgomery  County. 

Amsterdam 

Pattersonville 

Onondaga  County. 

Dewitt 

Split  Rock 

Orleans  County. 

Albion 

u 


Firm  name. 

• 

Material  mined  or 
quarried. 

Num-^ 
ber  of 
inspec- 
tions. 

Num- 
ber of 
shafts 

or 
open- 
ings. 

• 

Callanan  Road  Imp.  Co.,  The 

Beardsley,  W.  S 

Limestone 

1 
1 

1 

Limest/>ne . 

1 

Brayer  Bros 

M 

1 

City  of  Auburn  Quarries 

Chenango  Bluestone  Co 

« 

1 

Bluestone      .    . 

1 

Clark  d:  Conroy 

« 

1 

Gebo  &  Callahan 

Limestone . 

1 

Lazotte,  P 

« 

* 
1 

Apley  &  Irwin 

Bluestone 

1 

Baxter,  Charles 

M 

X 

1 

Schneider,  W.  B 

M 

X 

1 

Wilson  &  Irwin 

« 

t 

Appenheimer,  John  L 

Limefltx>ne .  .  . 

X 

1 

Barber  Asphalt  Paving  Co 

Buffalo  Cement  Co.,  Limited.  .  .  . 

Buffalo  Crushed  Stone  Co 

Anna  Gehres  Quarries 

M 

1 

M 

1 

K 

1 

U 

1 

Schreier,  Sebastian 

« 

1 

Wind,  Jr.,  Mathews 

U 

X 

1 

General  Crushed  Stone  Co 

Kelley  Island  Lime  aud  Transport 
Co 

U 

1 

u          • 

1 

Carroll  Bros 

M 

X 

1 

Empire  liimestone  Co 

Limestone 

1 

General  Crushed  Stone  Co.,  The.. 

Alsen's    American    Portland    Ce- 
ment Co 

M 

1 

TjiTnftRtnnp 

1 

Catskill  Cement  Co 

M 

1 

Little  Falls  Stone  Co 

Gneiiss  rock 

Syenite  traprock 

Granite 

1 

Syenite  Traprock  Co 

1 

Leopold.  J..  &  Co 

1 

Adams  &  Duf  ord  Co 

Limestone . 

1 

Union  Carbide  Co 

« 

1 

Pic  ton  Island  Red  Granite  Co 

Mohawk  Contracting  Co 

Flint  Hill  Quarries 

Granite 

1 

Limestone 

2 
1 

Rock  Cut  Stone  Co 

Limestone 

1 

Solvay  Process  Co.  (Quarry  Dept.) 

Orleans      County     Quarrj'      Co. 
(Brady) 

a 

2 

Sandstone 

1 

Orleans      County      Quarry      Co. 
(Eagle  Harbor) 

« 

1 
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AND  QUARRIES  INSPECTED. 


NxTMBBB  or  Emplgtbrs. 

Bovs 

under 
16  years 
(illegally 

em- 
ployed). 1 

LAROIBST  NUMBER 

IN  yj=:as. 

AT  TIMB  OF  IN8PECTION 

Weekly 
hours  of 
labor  in 

Thereof 

office 

help, 

etc. 

Total. 

Office 

help, 

etc. 

IK  MINB  OB  QCABRT. 

mine  or 
quarry. 

Total. 

Total. 

Males 
18  years 
or  <iver. 

Boys 
16-18 
years. 

174 

4 

174 

4 

7 

10 

15 
44 

28 
12 

3 
4 
8 
3 

4 

131 

154 

53 

42 

15 

4 

79 

203 
50 

56 
91 

100 
40 

81 
90 

301 
87 
24 
40 

28 

30 

26 

288 

35 
81 

4 

170 

4 

7 

10 

15 
44 

28 
12 

3 
4 

170 

4 

7 

10 

15 
44 

28 
12 

3 
4 

i 
1 

60 

16 

60 

7 

60 

10 

1 

60 

20 

48-60 

44 

1 

48-60 

28 

54 

12 

60 

7 

•  •  •  •  ■        •  •  « 

•  •  •  •           •  •  « 

60 

4 

60 

11 

8                  ^ 

60 

3 

3 

4 
128 

3 

• 

4 
12.=> 

60 

5 

60 

131 

3 
2 

3 

2 

3 
2 
4 

60 

IM 

154               152 
531               49 
42                42 

60 

53 

60 

42 

60 

25 

15 

4 

77 

200 
50 

55 
91 

100 
40 

80 
90 

300 

15 

4 

75 

200 
50 

54 
90 

100 
40 

80 
90 

300 

60 

4 

60 

79 

2 

2 
3 

2 

• 

60 

203 

60 

50 

60 

65 

1 

1 

1 
1 

60 

91 

60 

100 

60 

40 

60 

81 

1 

1 

1 

60 

90 

60 

301 

1 

1 

1 

48-00 

87 

87!                85 
231                23 
40.                40 

2 

54 

24 

1 

!*■■ i 

'               60 

70 

54 

28 

28 
30 

20 

285 

3.^ 

80 

28 
30 

t 

2C 

285 

3? 

80 

1 

54 

30 

60 

26 

1 

'               60 

450 

■    ■••••••■ 

3 

3 

■    ••••■••■ 

48-00 

35 

,    , 

60 

81 

•   •••••••• 

1 

•        •    •    •    • 

1 

1 

48-60 
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Table  XY.~  Statifldcs  of  MIms 


Industry  and 
ix>calitt. 


1.  STONE  QUARRIES— 
Continued. 

Obleans  County — Cond'd 
Albion 

M 

u 

Hulberton 

u 
u 

Medina 

Rockland  County. 

Mt.  Ivy 

Nyack 

Rockland  Lake 

Tompkins  Cove. ........ 

West  Nyack "..... 

St.  Lawbencb  County. 
Gouvemeur 

M 

u 

M 

u 
u 

m 

Saratoga  County. 

Greenfield 

Schoharie  County. 
Schoharie 

Sullivan  County. 

Livingston  Manor 

«  « 

M  M 

«  M 

M  a 

U  M 

Tompkins  County. 

Portland  Point 

Ulster  County. 
Rosendale 

M 

Warren  County. 

Glens  Falls 

M  U 

u  u 

Washington  County. 
Granville 

M 
M 

M 

Middle  Granville 

«  « 

M  U 

Whitehall '.'.'.'.'.'.'. 

M 


Firm  name. 


Cleary,  Patrick 

Ryan,  M.  A 

Holliban  &  Daily 

Orleans  Sandstone  Co 

Ryan,  M,  A 

Squires,  A.  R 

Vincent  Stone  Co 

Filkins,  S.  E 

Gumee,  H.  M 

Manhattan  Traprock  Co.,  The. . . 

Clinton  Point  Stone  Co 

Rockland  Lake  Traprock  Co.,  The 

Tompkins  Cove  Stone  Co 

Nyack  Traprock  Co 

Callahan^  J.  P.,  &  Son  Mfg.  Co. . 

Corrigan,  McKinney  &  Co 

Gouvemeur  Marble  Co 

Northern  New  York  Marble  Co . . 

Rock  Product  Co 

St.  Lawrence  Marble  Quarries. . . . 
Standard  Marble  Co 

Saratoga  Traprock  Co 

F.  G.Mix 

The  Bascomb 

Dutcher  &  McGrath 

Hurch,  Wm.,  Jr 

Lane,  Jas 

Wicks,  Victor 

Wood  Bros 

Cayuga  Portland  Cement  Co 

Hoag,  Wm.  N.,  Co 

Snyder,  A.  J.,  Sons'  Co 

Glens  Falls  Portland  Cement  Co. . 

Jointa  Lime  Co 

Wait,  F.  W.,  Lime  Co 

Beck  Slate  Co 

Excelsior  Red  Slate  Co 

Ferndale  Slate  Co 

Granville  Slate  Co 

Baker,  C.  J 

Enterprise  Slate  Co 

Williams  Red  Slate  Co 

Keenan,  D.  F 

Matthews  Slate  Co 


Material  mined  or 
quarried. 


Sandstone , 

« 


u 

H 
H 
U 

u 


Traprock. 


Limestone . 
Traprock. . 


Marble. 


u 
u 
« 

M 


Traprock. . . 
Limestone .  i 


Bluestone . 

M 


U 

a 
u 
u 


Limestone  and  shale. 


Cement  rock. 

M  « 


Limestone . 

a 


Red  slate. 


Purple  slate. 
Black  slate. . 
Red  slate.. . 
Purple  slate. 
Red  slate . . . 
Limestone. . 
Red  slate.. . 


Num- 
ber of 
inspec- 
tions. 


.1 


1 
1 
1 
1 
1 
1 
1 
1 
1 


Num- 
ber of 
shafts 

or 
open- 
ings. 


1 
1 
1 
3 
1 
1 
1 
1 


1 
2 
2 
1 
1 
1 


1 
1 
1 
1 
1 
2 
I 


I 
I 
I 
1 
1 
I 


1 
1 


1 
1 
1 


1 
1 
1 
I 
1 
1 
1 
1 
1 
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aAd  Quarries'Iupaeted  *- Contiaaed* 


Number  of  Eiiflotebs. 


ItABGKaT  NUMBEB 
IK  TEiUEl. 


Total. 


20 
40 
80 
77 
27 
70 
82 
19 


50 
113 
163 
141 
312 

35 


10 
14 
16 
14 
25 
15 
6 


35 


30 


35 


7 
35 


70 
35 
50 


5 

9 

12 

23 

4 

16 

40 

102 

20 


Thereof 

office 

help, 

etc. 


2 


AT  TIMI  OP  INSPECTION. 


Total. 


20 
40 
30 
77 
27 
70 
32 
19 


50 
113 
163 
141 
312 

26 


10 
14 
16 
14 
25 
15 
6 


35 


30 


35 


7 
35 


70 
35 
50 


5 
9 
6 

23 
4 

16 

20 
102 

20 


Office 

help, 

etc. 


IN  MINE  OB  QtTABBT. 


Total. 


20 
40 
30 
77 
27 
70 
32 
19 


50 
110 
163 
140 
308 

25 


10 
14 
16 
14 
25 
15 
6 


35 


30 


35 


7 
35 


70 
35 
50 


5 
9 

6 
23 
4 
16 
20 
100 
20 


Males 
18  years 
or  over. 


20 
40 
30 
77 
27 
70 
32 
19 


50 
110 
160 
140 
306 

25 


10 
14 
16 
14 
25 
15 
6 


35 


30 


35 


7 
35 


70 
35 
50 


5 
9 
6 

22 
4 

15 

20 
100 

IS 


Boys 
16-18 
years. 


Bovs 

under 

16  years 

(illegally 

evdr 
ployed). 


Weekly 
hours  of 
labor  in 
mine  or 
quarry. 


60 
48-60 
54-60 
48-60 
48-60 

60 
48-60 

60 


66 
60 
60 
60 
60 
60 


60 
60 
60 
60 
60 
60 
60 


60 


48-60 


60 
60 
60 
60 
60 
60 


60 


60 
60 


60 
60 
60 


60 
60 
60 
60 
60 
60 
60 
60 
60 
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TiMe  XV.— StetMlai  of  Mbu 


IlYDUllTRT    AND 
IX>CALITT. 


1.  STONE  QUARRIESr- 

Cof I  eluded. 

Wyomino  County. 

Portageville 


Warsaw. 


Total— Stone 


2.  IRON  AND  PYRITES 
MINES. 

Clinton  County. 

Lyon  Mountain 


Essex  County. 
Mineville 


Port  Henry 


Jefferson  County. 
Antwerp 


Oneida  County. 
Clinton 


Orange  County. 
Fort  Montgonaerj' 


St.  Lawrence  County. 

Benson  Mines 

DoKalb  Junction 


Wayne  County. 
Ontario  Centre. 


Total — Iron  and  Pyrites 


3.  GYPSUM  MINES. 


Cayuga  County. 
Union  Springs. 


Erie  County 
Akron 


Genesee  County 
Onkfield 


Monroe  County. 
Wheatland 


Garbutt 


Firm  name. 


Material  mined  or 
quarried. 


Portageville  Bluestone  Co Bluestone, 

American  Bluestone  Co 

Warsaw  Bluestone  Co 


D.  &  H.  Co.  Chateaugay  Ore    & 
Iron  Dept 


Port  Henry  Iron  Ore  Co. . . 
Witherbee,  Sherman  &  Co. 
Cheever  Iron  Ore  Co 


Magnetite . 


a 
u 

M 


Old  Sterling  Iron  &  Mining  Co. . .  Red  Hematite 


Clinton  Hematite  Mine. 


Hudson  Iron  Co 


Benson  Mines  Co 

St.  Lawrence  Pyrites  Co. 


Furnaceville  Iron  Co. 
Ontario  Iron  Ore  Co . 


U.  S.  Gypsum  Co, 


Akron  Gypsum  Co .  .  . 
American  Gjrpsum  Co. 


Niagara  Gypsum  Co . 
U.  S.  Gypsum  Co.  .  . 


Onondaga  County. 

Dewitt Dewitt  Mining  Co. 


Con.  Wheatland  Plaster  Co. 

Monarch  Plaster  Co 

Empire  Gypsum  Co 

Garbutt  Gypsum  Coi 

Lycoming  Calcining  Co ... . 


Fayette  vi  He 
Jamesvi'-le. . 


Total — Gj-psum . 


Fayetteville  Gypsum  Co . 
MUlin,  Thomas,  Co 


Magnetite . 


Pyrites. 


Red  Hematite. 


Gjrpsum. 


« 


« 
U 


« 
(I 
(I 
M 


U 

a 
a 


Num- 
ber of 
inspec- 
tions. 


1 

1 

1 

1 

1 

I 

86 

92 

12 


Num- 
ber <tf 
ahafto 

or 
open- 
ings. 


e 

7 
2 


2 
5 
2 


I 
3 


1 
1 


37 


1 
1 

1 
2 

1 
1 

2 
2 

1 

1 
1 
1 
1 

1 
2 
3 
2 
5 

1 

2 
1 

1 
1 
1 

14 

25 
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aad  Qaanlea  inspected  —  Contiiined. 


NUMBSB  OF  EmPLOYBEH. 

• 

Boys 

under 

'16  years 

(Ulegally 

em- 
ployed). 

LABGBST  NUMBEB 
IM  YBAK. 

AT  TZMB  OF  INSPECTION. 

Weekly 
hours  of 
labor  in 

Thereof 

office 

help, 

etc. 

Total. 

Office 
help, 
etc. 

IN  MINB  OB  QVABRY. 

mine  or 
quarry. 

Total. 

Total. 

Males 
18  years 
or  over. 

Bo3rs 
16-18 
years. 

40 

• 

30 
61 
36 

• 

30 

61 

.    36 

30 
60 
35 

60 

61 

...^..... 

1 
1 

•   •  .  •   1  .   •  .   . 

60 

36 

60 

4.794                 29 

4.141 

29 

4.280 

4,254 

26 

2 

404 

4 

3 

20 

1 

2 

■ 

404 

162 

750 

41 

38 

40 

92 

5 
149 

70 
48 

4 

3 
20 

I 

2 

400 

159 

730 

40 

36 

40 

92 

5 
145 

70 
48 

400 

159 

730 

40 

36 

40 

90 

5 
145 

70 
47 

■ 

60 

300 

60 

750 

60 

41 

60 

60 

54-60 

40 

60 

92 

2 

60 

60 

60 

200 

4 

4 

60 

90 

60 

48 

1 

60 

t.085 

34 

1,799 

34 

1,765 

1,762 

3 

• 

26 

1 

26 

• 

27 
40 

100 
75 

.5 
10 
1    •           40 
13 
51 

6 

17 

2 

1 

25 

27 
40 

100 
75 

5 
10 
40 
13 
51 

6 

17 

2 

25 

27 
40 

100 
75 

5 
10 
40 
12 
50 

6 

17 

2 

GO 

27 

1 

60 

40 

54 

100 

• 

60 

100 

60 

25 

60 

10 

60 

40 

60 

17 

1 

1 

60 

51 
6 

J 

60 

1 

i 
1 

60 

17 

60 

5 

60 

464 

1 

412 

1 

411 

409 

2 

• 
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TiM»  ZT.^8tatMci  •rifiM* 


Injdustkt  and 

LOCAUTT. 


4.  MISCELLANEOUS. 

Essex  Coxtntt. 

Crown  Pdnt  (Centre).. 

Crown  Point. . , 

Ticonderoga 


I^YiNosTON  County. 

Cuylerville 

Retsof 


St.  LAWRsiiCB  Couxnr. 

Macomb 

Talcville 


Wabren  County. 
Graphite 


Total — Miscellaneous 
Grand  Total 


Finn  name. 


Crown  Point  Graphite  Co.,  The. 

Crown  Point  Spar  Co 

Barrett  Mfg.  Co 


Sterling  Salt  Co.. 
Hataol  Mining  Co. 


Donovan,  J.  J.,  Lead  Mines 

International    Pulp    Co.,    No.    3 

shaft 

International   Pulp  Co.,   No.   2} 

shaft 

U.  S.  Talc  Co 


American  Graphite  Co . 


Material  mined  or 
Quatxied. 


Graphite. 
Feldspar. 


t  etc. 


Mineral  salt, 

u  a 


Lead  and  sine. 
Talc... 


a 

(I 


Graphite . 


Nttrn- 

ber  of 

infl9>eo 

tions. 


Num.- 
berof 
shafts 

or 
open- 
mgs. 


10 


121 


2 
1 
1 


1 
3 


1 

1 

1 
1 


14 


168 
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ind  Qnanies  Inspected  —  Concluded. 


NuMBEB  OF  Employees. 

Bovs 

under 

10  years 

(illegally 

em- 
ployed) . 

LARGEST  NUMBER 
IN  YEAR. 

AT  TIME  OP  INSPECTION. 

Weekly 
hours  of 
labor  in 

Thereof 

office 

help, 

etc. 

Total. 

Office 

help, 

etc. 

IN  MINE  OR  QUARRY. 

mine  or 
quarry. 

Total. 

Total. 

Males 
18  years 
or  over. 

Boys 
16-18 
years. 

10 

10 
12 
13 

103 
117 

4 
20 

12 

16 

60 

10 
12 
13 

100 
115 

4 

20 

12 
15 

60 

10 
12 
13 

100 
115 

4 

20 

12 
15 

60 

60 

12 

60 

13 

1 

60 

103 

3 
2 

3 

2 

54 

117 

60 

4 

60 

20 

59 

16 

■ 

59 

16 

1 

1 

60 

60 

.    60 

370 

6 

367 

6 

361 

361 

1 

7,713 

70 

6,719 

70 

6,817 

6,786 

31 

3 

11 


PART    II. 


BUREAU    OF   MERCANTILE. 

INSPECTION. 


{«2S] 


I. 

KEPOET    OF   THE   MERCANTILE   INSPECTOR. 

Hon.  John  Wiltjams,  Commissioner  of  Labor,  Albany,  N,  Yr 

Sib. —  The  following  tables  show  with  some  detail  the  work  of 
the  Bureau  of  Mercantile  Inspection  for  the  year  ended  Septem- 
ler  30,  1909. 

1.  WORK  OF  DEPUTY  MERCANTILE   INSPECTORS. 

New 
York 
Regular  i]iiq)ections:  City.      Buffalo.  Rochester.         Total. 

Mercantile 5,039  1,183  321  6,543 

Office 103  68  5  176 

Hotel 15  1  2  18 

5,157    1,252      328    6,737 

Special  inspections: 

Mercantile 559  28  5  592 

Office ■ 2  114 

Hotel 1  1  2 

561  30  7  698 

Observations: 

Mercantile 4,127  354  532  5,0l3 

Office 28  217  57  302 

Hotel 54  6  93  153 

4,209  577  682  5,468 


Investigations: 

Complaints 182  12  10  204 

Compliances  (number  of  establishments) ic  «  *  3,887 


4,091 

Prosecutions  begunf 355  19  2  376 


*  Not  reported.  t  See  Table  4  below. 

[325] 


326 


i^Ew  York  State  Department  of  Labor. 


2.  CHILDREN   FOUND  IN  MERCANTILE  ESTABLISHMENTS. 
a.  In  the  Threb  First-Class  Cities. 

New 
York 
All  children:  City.       Bu£Falo.  Rochester. 

H  to  16  years  old 4,304  795  216 

Thereof— boys 2,824  704  153 

girls 1,480  91  62 

Under  14  years 639  107  10 

Thereof— boys 602  94  10 

girls 37  13     

Total 4,943  902  225 

Illegally  employed: 

14  to  16  years  old 1 ,957  339  69 

Thereof— boys 1 ,616  306  50 

girls 341  33  19 

Under  14  years 639  107  10 

Thereof— boys 602  94  10 

girls 37  13     

Total 2,596  446  79 

Percentage  illegally  employed: 

14  to  16  years  old 39.6  37.6  30.7 

Under  14  years 12.9  11.9  4.4 

Total : 52.5  49.4  35.1 


Total. 

5.314 

3.681 

1,633 

756 

706 

50 

6.070 

2.365 

1.972 

393 

756 

706 

50 

3.121 


39.0 
12.5 


51.4 


6.  In  New  York  City,  by  BoROuaHS. 

Man-  Brook-  Rich- 
All  children:                                                         hattan.  lyn.  Bronx.  Queens,  mond.  Total. 

14  to  16  years  old 3,300  658  291  31  24  4.304 

Thereof— boys 2, 133  415  233  25  18  2,824 

girls 1,167  243  58  6  6  1.480 

Under  14  years 332  175  106  16  10  639 

Thereof— boys 321  162  100  10  9  602 

girls 11  13  6  6  1  37 

Total 3,632  833  397  47  34  4.943 

Illegally  employed: 

14  to  16  years  old 1,227  442  237  30  21  1.957 

Thereof— boys 1 ,050  329  198  24  15  1.616 

girls 177  113  39  6  6  341 

Under  14  years 332  175  106  16  10  639 

Thereof— boys 321  162  100  10  9  602 

girls 11  13  6  6  1  37 

Total 1,559  617  343  46  31  2,596 

Percentage  illegally  employed: 

14  to  16  years  old 33.8  53.1  59.7  63.8  61.8  39.0 

Under  14  years 9.1  21.0  26.7  34.0  29.4  12.5 

Total 42.9  74.1  86.4  97.9  91.2  61.4 
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3.  ORDERS  AND  COMPLIANCES. 


Nttmbbb 


Obdebs. 
[With  reference  to  section  of  Labor  Law  violated.] 
Children: 

Cease  emplojdng  .children  under  IG  more  than  54  hours  per  week  or 

after  7  p.  m.  (§  161) 

Keep  register  of  children  employed  (§  167) 

Women: 

Cease  employing  females  between  16  and  21  years  of  age  more  than 

10  hours  per  day  or  60  hours  per  week  (§  161) 

Provide  seats  for  female  employees  (§  170) 

Sanitation: 

Allow  45  minutes  for  noonday  meal  (§  161) 

Provide  water  closets  (§  168) .". 

Provide  separate  water  closets  for  sexes  (§  168) 

Designate  water  closets  for  each  sex  (§  168) 

Screen  water  closets  (§  168) 

Make  water  closets  accessible  (§  168) 

Remove  obscene  marking  or  writing  from  water  closets  (§  168) 

Clean  water  closets  (§  168) 

Paint  water  closets  (§  168) 

Ventilate  water  closets  (§  168) 

Light  water  closets  (§  168) 

Repair  water  closets  (§  168) 

Repair  plumbing  (§  168) 

Provide  wash  room  (§  168) 

Clean  wash  room  (§  168) 

Paint  wash  room  (§  168) 

Repair  wash  room  (§  168) 

Make  wash  room  accessible  ($  168) 

Clean  basement  (§  171) 

Ventilate  basement  (§  171) 

liight  basement  (§  171) 

Provide  proper  drainage  for  cellar  (§  171) 

Total 


Orders  Compliances 
issued,     reported. 


300 

226 

145 

101 

282 

249 

129 

114 

110 

90 

873 

868 

167 

141 

63 

60 

105 

105 

34 

32 

189 

164 

652 

634 

116 

113 

258 

216 

470 

424 

260 

251 

159 

98 

33 

23 

46 

13 

1 

1 

6 

4 

7 

3 

6 

1 

5 

2 

2 

1 

1 

1 

4.419 

3.935 

4.  PROSECUTIONS. 

Results  to  September  30,  1909. 


OFFENSE. 
Emplojdng  children  under  14 


Employing  children  under  16  without  Board  of 

Health  certificate 

Employing  children  under  16  before  7  a.  m.  or  after 

7  p.  m 

Employing  females  under  21  more  than  10  hours 

per  day 

Employing  females  under  21  more  than  60  hours 

I)er  week 

Employing  females  under  21  after  10  p.  m 

Failure  to  provide  wash  room 

Failure  to  provide  water  closet 

Failure  to  keep  wato*  closet  clean 

Intofering  with  deputy  mercantile  inspector 

Total 


r 

Dis- 

Con- 
victed; 
sen- 

missed 

tence 

Con- 

No. of 

Pend- 

or  ac- 

With- 

su^ 

victed:- 

cases. 

mg. 

quitted. 

drawn. 

pended. 

fined, 

97 

11 

9 

1 

43 

33 

138 

30 

.27 

50 

31 

123 

20 

31 

48 

24 

4 

3 

1 

2 
8 
1 
1 
1 
1 


2 
3 

'i 

1 


Fines, 
$675 

610 

490 

20 


20 


376 


67 


77 


141- 


90    $1,815 
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5.  complaints. 

Complaints  Specially  Inves- 
tigated. 

' " »  Thereof 

Not  anony- 

Subject  of  Complaint.                          Sustained,  sustained.          Total.  mous. 
Children: 

Under  14  (S  162) .         11                 13                24  4 

14  to  16  without  certificate  (§  162) 41                32                 73  & 

14  to  16  employed  before  7  a.  m.  (§  161) 1     1     

14  to  16  employed  after  7  p.  m.  (§  161) 1  1  2     

14  to  16  employed  over  54  hours  per  week  (§  161)             12                14                26  7 

Women: 

Under  21  employed  over  60  hours  per  week  (§  161)  8  17  25  7 

Sanitation: 

Water  closets  (§  168) 26  4  30                  2 

Permit  for  basement  (§  171) 2     2  

Basement  not  ventilated  (§  171) 1  4  5  

Seats  for  females  (§  170) 8  5-13  2 

Lunch  hour  (§  161) 1  1  

General  sanitary  conditions 2  2                  2 


Total : Ill  93  204  32 


Work  of  Deputy  Mercaxtile  Inspectors  (Table  I). 

It  has  been  impossible,  with  the  small  force  of  deputy  inspectors 
at  the  command  of  the  Bureau,  to  properly  inspect  all  the  places 
coming  under  the  provision  of  the  law  in  three  cities  of  the  first 
class  in  the  State,  namelv:  l^ew  York,  Buffalo  and  Rochester. 
The  district  assigned  to  each  deputy  was  of  necessity  very  large, 
so  large  in  fact,  that  it  was  impossible  to  give  all  parts  of  the  ter- 
ritory assigned  the  close  attention  necessary  in  order  to  stamp  out 
the  violations  existing  in  establishments  covered  by  the  law. 

Regardless  of  these  difficulties,  the  deputies  of  the  Bureau  have 
produced  creditable  results,  as  the  summary  of  the  work  will  show. 
The  results  obtained  justify  the  amendments  to  the  law  placing 
its  enforcement  in  cities  of  the  first  class  under  the  Department  of 
Labor.  It  must  be  borne  in  mind,  however,  that  only  a  fraction 
of  the  whole  number  of  places  coming  under  the  provisions  of  the 
law  has  been  covered. 

There  were  6,737  inspections,  598  special  inspections  and  5,468 
observations  made  during  the  year. 

There  were  received  during  the  year  204  complaints,  171  bear- 
ing the  names  of  the  persons  complaining  and  32  anonymous,  all 
of  which  received  prompt  attention;  111  were  sustained,  and  93 
not  sustained. 
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Child  Labor  (Table  II). 

During  the  year  there  were  7,335  regular  and  special  inspec- 
tions made  in  establishments  over  which  this  Bureau  has  jurisdic- 
tion, and  there  were  found  2,949  children  under  16  years  of  age 
legally  employed,  1,240  girls  and  1,709  boys.  There  were  also 
found  illegally  employed  3,121  children  as  follows:  Between  14 
and  16  years,  393  girls,  1,972  boys,  total  2,365 ;  under  14  years, 
50  girls,  706  boys,  total,  756.  These  figures  show  that  of  all  the 
children  found  working,  51.4  per  cent  were  illegally  employed. 

Under  the  provisions  of  section  167  proof  of  age  was  demanded 
for  361  children  apparently  under  16  years  of  age;  119  proved 
to  be  16  years  of  age  or  over,  19  proved  to  be  under  16  years, 
23  left  their  employment  without  producing  proof,  198  were  dis- 
charged by  their  employers  for  failing  to  prove  they  were  over 
16  years  of  age,  and  2  were  returned  to  school.  The  232  children 
failing  to  prove  their  ages  are  not  included  in  the  3,121  children 
illegally  employed;  if  added,  the  percentage  of  illegally  employed 
children  would  be  53.1. 

It  is  obvious  from  these  figures  that  illegal  child  labor  is  preva- 
lent in  mercantile  establishments  and  business  offices.  In  each  in- 
stance where  inspection  was  made  the  proprietor  or  manager  was 
informed  of  the  provisions  of  the  law,  and  furnished  with  copies 
thereof.  The  work  had  not  progressed  far  before  it  became  evi- 
dent that  many  employers  were  determined  to  disregard  the  law 
in  relation  to  the  employment  of  children.  It  was  found  neces- 
sary to  prosecute  those  who  persisted  in  employing  children 
illegally.  There  cannot  be  any  doubt  that  the  enforcement  of  this 
law  has  brought  about  a  change  regarding  the  employment  of 
children.  This  is  particularly  true  in  many  of  the  large  stores  and 
offices,  where  now  it  is  the  rule  that  children  seeking  employment 
must  produce  an  employment  certificate  or  satisfactory  proof  that 
they  are  over  sixteen  years  of  age.  Where  formerly  many  small 
^x>JS  were  employed  long  hours  for  small  wages,  they  have  been 
displaced  by  older  and  stronger  boys  w^ho  can  work  after  7  p.  m. 
In  some  instances  old  men  have  been  employed  in  place  of  boys 
as  messengers  in  telegraph  offices  and  mercantile  establishments, 
•especially  where  work  is  performed  between  the  hours  of  7  p.  m. 
and  7  a.  m. 
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There  are  a  large  number  of  children  who  peddle  merchandise 
and  claim  they  are  in  business  for  themselves.  In  some  cases  they 
are  operating  for  their  parents  or  pretended  parents.  This  Bureau 
has  no  jurisdiction  over  such  children,  although  they  are  per- 
mitted to  solicit  the  sale  of  their  wares  in  saloons  and  other  places 
even  more  dangerous  to  their  moral  welfare. 

Hours  of  Labor. 

It  may  be  said  that  the  hours  of  labor  in  many  mercantile 
establishments  and  business  offices  are  excessive.  This  is  the  hard- 
est provision  of  the  law  with  which  to  secure  compliance.  If  a 
child  under  sixteen  years  of  age  is  employed  before  7  a.  m.  or 
after  7  p.  m.,  it  is  not  difficult  to  establish  a  violation.  To  estab- 
lish the  hours  of  labor  per  day  or  week  is  impossible  without 
the  aid  of  the  child,  unless  the  inspector  watches  the  place  con- 
tinuously. This  is  also  true  of  females  between  the  ages  of  16 
and  21.  We  have  discovered  many  violations  but  cannot  secure 
legal  evidence  unless  we  have  the  co-operation  of  those  employees 
who  have  been  required  to  work  overtime.  In  many  instances  we 
endeavored  to  secure  such  aid  of  the  employees,  but  they  refused 
to  furnish  the  evidence  for  fear  of  losing  their  employment.  A 
number  of  cases  were  found  where  the  hours  per  week  had  ex- 
ceeded eighty-four.  However,  there  has  been  some  improvement 
during  the  year.  We  issued  282  orders  to  reduce  the  hours  of 
labor  of  females  between  sixteen  and  twenty-one  years  of  age,  and 
secured  249  compliances;  300  orders  were  issued  to  reduce  the 
hours  of  labor  of  children  under  sixteen  years  of  age,  and  226  com- 
pliances were  recorded.  The  orders  issued  do  not  represent  all 
the  violations.  There  are,  no  doubt,  many  instances  where  the 
employees  have  stated  the  hours  of  labor  to  be  in  compliance  with 
the  law,  when  in  fact  they  exceeded  the  legal  requirements.  They 
are  led  to  do  this  for  fear  that  they  may  lose  their  positions  if  the 
facts  regarding  the  hours  are  revealed. 

Wash  Eooms  axd  Water  Closets. 

The  law  requires  that  "  suitable  and  proper  wash-rooms  and 
water-closes  shall  be  provided  in  mercantile  establishments  where 
women  and  children  are  employed."     The  conditions  found  re- 


Eepokt  of  Bureau  of  Mercantile  Inspection^  1909.     331 

garding  wash-rooms  and  water-closets  were  anything  but  satis- 
factory. In  many  cases  water-closets  were  not  provided  on  the 
premises.  Other  places  employing  both  sexes  had  only  provided 
one  closet.  In  others  running  water  was  not  provided.  There 
were  3,346  orders  issued  regarding  water-closets,  and  3,106  com- 
pliances recorded.  There  were  93  orders  issued  regarding  wash- 
rooms, with  54  compliances.  Following  are  the  orders  issued  and 
compliances  secured :  Provide  water-<5loset,  873  orders  issued,  868 
compliances;  separate  water-closets  for  sexes,  167  orders  issued, 
141  compliances;  designate  water-closets,  63  orders  issued,  60 
compliances;  repair  plumbing,  159  orders  issued,  98  compliances; 
clean  water-closets,  652  orders  issued,  634  compliances;  ventilate 
water-closets,  258  orders  issued,  216  compliances;  paint  interior 
of  water-closet,  116  orders  issued,  113  compliances ;  provide  arti- 
ficial light  in  waterTcloset,  470  orders  issued,  424  compliances; 
remove  obscene  writing  and  marking,  189  orders  issued,  164  com- 
pliances; screen  water-closets,  105  orders  issued,  105  compliances; 
repair  water-closet,  260  orders  issued,  251  compliances;  make 
water-closet  accessible,  34  orders  issued,  32  compliances;  provide 
washrooms,  33  orders,  23  compliances;  clean  washroom,  46 
orders  issued,  13  compliances ;  paint  or  repair  washroom,  7  orders 
issued,  5  compliances ;  make  washroom  accessible,  7  orders  issued, 
3  compliances. 

Seats. 

There  were  129  orders  issued  to  provide  seats  for  females  and 
permit  the  use  of  the  same,  and  114  compliances  were  secured. 
It  was  alleged  that  the  use  of  seats  was  prohibited  by  certain  em- 
ployers, who,  on  being  advised  that  unless  the  use  of  the  seats 
was  permitted  prosecution  would  follow,  changed  their  attitude^ 
and  authorized  the  use  of  the  seats. 

Ventilation. 

Section  171  of  article  XI  gives  this  Bureau  power  to  refuse  per- 
mission for  the  employment  of  women  and  children  in  basement? 
of  mercantile  establishments,  unless  the  same  be  sufficiently  lighted 
and  ventilated  and  in  good  sanitary  condition.  In  twelve  instances 
permission  was  refused  until  the  basements  were  properly 
ventilated. 
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Because  of  this  provision  of  the  law,  the  basements  of  many 
mercantile  establishments  are  the  best  ventilated  part  of  the  prem- 
ises occupied.  It  would  be  well  to  extend  the  provision  of  this 
law  to  cover  all  parts  of  buildings  where  persons  are  employed. 
This  would  be  beneficial  to  the  health  of  employees  and  patrons 
of  sujch  establishments. 

Prosecutions  (Table  IV). 

During  the  year  there  were  376  cases  taken  to  court,  309  of 
which  have  been  disposed  of  and  67  are  pending.  In  90  cases 
fines  were  imposed  amounting  to  $1,815 ;  sentence  was  suspended 
in  141  cases;  77  were  dismissed  or  acquitted,  and  1  was  with- 
drawn. 

Much  of  the  deputy  inspectors'  time  has  been  consumed  in 
court,  628  days  or  parts  of  days  having  been  so  spent.  It  was 
found  early  in  the  year  that  if  we  hoped  to  enforce  the  law  it 
would  be  necessary  to  take  the  violators  to  court.  Many  em- 
ployers were  disposed  to  disregard  the  instructions  of  the  deputy 
inspectors,  and  the  orders  of  the  Bureau,  consequently  they  were 
confronted  with  court  proceedings.  All  the  cases  taken  to  court 
were  for  second  or  subsequent  violations  of  the  law. 

In  conclusion  I  desire  to  express  my  appreciation  of  each  of 
mv  subordinates,  and  to  thank  them  for  their  earnest  efforts  in 
the  work  of  the  Bureau. 

Respectfully  submitted, 

(Signed)     JAMES  L.  GERNON, 

Mercantile  Inspector. 


II. 

STATISTICAL  TABLES, 


Prepared  by  the  Bureau  of  Labor  Statistics. 

I,    Prosecutions, 
II.    Statistics  of  mercantile  establishments  inspected:  by  classes  of  establishments 

and  cities. 
III.     Statistics  of  mercantile  establishments  inspected:  by  cities  and  classes. 
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TABLE  I.—  DETAILED  STATEMENT  OF  PBOSECUtl<:>KS( 


Town. 


J^ew  York  City. 

New Tork  City. 
New  York  City . 
New  York  City , 

Buffalo 


Defendant  and  Premises. 


O.    T.    Shaw,    Iron    Steamboat    Pier, 
Coney  Island. 


Josephine  Young,  11  Ely  ave.,  L.  I.  C. . 

United  Merchants  Realty  &  Improve- 
ment Co.,  44  W.  18th  St. 
Charles  Hilson,  101  W.  115th  st 


Offense. 


Buffalo 

Buffalo 

Buffalo 

Buffalo 

New  York  City . 
New  York  City. 

New  York  City . 
New  York  City . 

New  York  City. 

Uew  York  City . 
'New  York  City. 
New  York  City . 
New  York  City. 
New  York  City . 

New  York  City .  . 

ICew  York  City .  . 
ZNew  York  City .  . 
'New  York  City .  . 
New  York  City . . 
New  York  City .  . 

New  York  City . . 
New  York  City . . 
New  York  City . . 
New  York  City. . 


Daisy  Confectionery  Co.,  333  Main  st. 
(Theodore  Curculis,  proprietor,  de- 
fendant) . 

Charles  Frucht,  1037  East  Genesee  st 

Juvenile  Specialty  Co.,  637  Main  st 
(J.  R.  Adolph,  president,  defendant). 

Joseph  Kozanoslu,  No.  1  Broadway 
Market. 

William  J.  Schintzins,  19  Elk  st. 

Acker,    Merrill    &    Condit    Co.,     130 

Chambers  st. 
Adams,  Flanagan  Co.,  Third  ave.  and 
•  Westchester      ave.      (Clay     Adams, 

partner,  defendant). 
Harry  Anselwitz,  258  West  146th  st 

Herman  Apmann  &  Co.,  285  Willis  ave. 
(Herman  Apmann,  proprietor,  de- 
fendant) . 

Atlantic   Market,  715  Columbus  ave. 
(Achille    Ginsberger,  proprietor,  de- 
fendant) . 

Jacob  Becker,  Surf  ave.,  Johnson's 
Pavilion,  C.  I. 

Isidore  Blank,  1730  Second  ave 


Milton  Bloom,  3259  Third  ave. 


H.  C.  Bohack  Co.,  1124  Bedford  ave., 
Brooklyn. 

H.  C.  Bohack  Co.,  1291  Broadway, 
Brooklyn  (George  Poppe,  superin- 
tendent, defendant). 

Bronx  Market,  3,258  Third  ave. 
(Henry  L.  Maus,  proprietor,  defend- 
ant). 

James  Butler,  Inc.,  2643  Eighth  ave. . . 

James   Butler,   Inc.,   1167   Fulton   st., 

Brooklyn. 
James    Butler,    Inc.,    110    Smith    st., 

Brooklyn. 
James   Butler,    Inc.,    758   Westchester 

ave. 
Columbia  County  Dairy,  2122  Eighth 

ave.  (John  H.  Schumacher,  proprietor, 

defendant) . 
Raffaelo  Cumo,  475  Tremont  ave 


Andrew  Davey,  271  Ninth  ave.  (Thomas 
Egan,  manager,  defendant). 

Andrew  Davey,  3047  Third  ave.  (Peter 
Davey,  manager,  defendant). 

Lawrence  N.  Davie,  299  Fifth  ave., 
Brooklyn. 


ADMINISTRATION. 

Interference    with    deputy    mercantile    in- 
spector. 

SANITATION. 

Failure  to  provide  suitable  water-closet  at 

27  Jackson  ave.,  L.  I.  C. 
Failure  to  keep  clean  the  water-closets  at 

2100  7th  ave.  (cellar). 
Failure  to  provide  suitable  wash  room  a 

109  Lenox  ave. 

CHILDREN. 
Employing  child  under  14  years  of  age 

Emplojdng  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Emplo3nng  child  under  14  years  of  age 

Employing  child  imder  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  imder  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 
cases) . 

Employing  child  under  14  years  of  age  (2 
cases) . 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age ...... 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Emplojdng  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 
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JohnH.  Vogt 

JohnH.  Vogt 

Jesse  P.  Harsha 

Jesse  P.  Harsha 

Alexander  J.  MacKenzie 

Alexander  J.  MacKenzie 
Alexander  J.  MacKenzie 
Alexander  J.  MacKenzie 

E.H.Williamson 

Robert  Northrup 

Robert  Northrup 

Jesse  P.  Harsha 

Robert  Northrup 


Jesse  P.  Harsha. 


Frank  L.  Fisher.. 
Jesse  P.  Harsha. . 
Robert  Northrup . 

John  H.  Vogt 

JohnH.  Vogt 


Robert  Northrup 

Jesse  P.  Harsha. . 
JohnH.  Vogt... 
Frank  L.  Fisher . . 
Robert  Northrup. 
Jesse  P.  Harsha. . 


Robert  Northrup , 
Mary  L.  Carbon. 
Robert  Northrup . 
Frank  L.  Fisher.  . 


Warrant,  Aug.  19, 1909;  Special  Sessions 


Warrant,  July  26,  1909;  Magistrate's 
Court,  Sept.  8,  1909. 

Warrant,  Aug.  20,  1909;  Magistrate's 
Court,  Sept.  17,  1909. 

Warrant,  Aug.  20,  1909;  Special  Ses- 
sions, Sept.  27,  1909. 


Warrant,  Jan.  8,  1909;  Police  Court, 
Jan.  11,  1909. 

Warrant,  Jan.  15,  1909;  Police  Court, 
Jan.  28   1909 

Warrant, 'Feb.  16,  1909;  Police  Court, 
Feb.  17,  1909. 

Warrant,  April  17,  1909;  Police  Court, 
April  23,  1909. 

Warrant,  June  8,  1909;  Police  Court, 
June  21,  1909. 

Warrant,  Aug.  9,  1909,  Special  Ses- 
sions. 

Warrant,  Dec.  28,  1908;  Special  Ses- 
sions, April  26,  1909. 

Warrant,  Aug.  5,  1909;  Special  Ses- 
sions, Aug.  30,  1909. 

Warrant,  Jan.  26,  1909;  Special  Ses- 
sions, Feb.  8,  1909. 

Warrant,  May  17,  1909;  Special  Ses- 
sions, June  25,  1909. 

Warrant,  Aug.  9,  1909;  Magistrate's 
Court.  • 

Warrant,  June  23,  1909,  Special  Ses- 
sions, July  2,  1909. 

Warrant,  Aug.  7,  1909;  Special  Ses- 
sions, Sept.  13,  1909. 

Warrant,  Feb.  19,  1909;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  Dec.  22,  1908;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  Jan.  4,  1909;  Special  Ses- 
sions, April  9,  1909. 

Warrant,  Jan.  7,  1909;  Special  Ses- 
sions, April  26,  1909. 

Warrant,  Mar.  22,  1909;  Special  Ses- 
sions, July  19,  1909. 

Warrant,  Mar.  11,  1909;  Special  Ses- 
sions, June  10,  1909. 

Warrant,  Jan.  18,  1909;  Special  Ses- 
sions, April  26,  1909. 

Warrant,  April  22,  1909;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  June  16,  1909;  Special  Ses- 
sions, June  28,  1909. 

Warrant,  Jan.  25,  1909;  Magistrate's 
Court,  Jan.  27,  1909. 

Warrant,  Jan.  4,  1909;  Special  Ses- 
sions, April  26,  1909. 

Warrant,  April  22,  1909;  Special  Ses- 
sions, Aug.  6,  1909. 


Pending. 

Dismissed. 
Dismissed. 
Convicted . 


Pleaded  guilty, 


Convicted;  sentence  sus- 
pended. 
Pleaded  guilty 


Discharged. 

Pleaded  guilty;  sentence 

suspended. 
Pending. 


Pleaded  guilty. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Pleaded  guilty;  sentence 
suspended. 

Pending. 

Pleaded  guilty;  sentence 

suspended. 
Convicted 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 

Pleaded  guilty;  fined  in 
one  case ;  sentence  sus- 
pended in  one  case. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 

Fined  $20. 
Fined  $25. 


Convicted;  sentence  sus- 
pended. 

Pleaded  guilty;  sentence 

suspended. 
Discharged. 


Pleaded  guilty. 
Pleaded  guilty . 


Fined  $20. 
Fined  $20. 
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Table  I. —  Detafled  Statement  of  Prosecatloits  for 


Town. 


New  York 
New  York 
New  York 
New  York 
New  York 
New  York 

New  York 
New  York 

New  York 


City.  . 
City.  . 
City.  . 
City .  . 
City.. 
City.. 

City.  . 
City.. 
City.  . 


Defendant  and  Premises. 


Offense. 


New  York  City.  . 

New  York  City .  . 
New  York  City.  . 

New  York  City .  . 

New  York  City.  . 
New  York  City.  . 

New  York  City.  . 
New  York  City.  . 

New  York  City.  . 
New  York  City.  . 
New  York  City .  . 
New  York  City.  . 
New  York  City.  . 
New  York  City .  . 
New  York  City.  . 
New  York  City .  . 


Demayo  &  Son,  1472  Amsterdam  ave, 
(William  Demayo,  proprietor,  de- 
fendant) . 

Fred  Diekroger,  2321  Second  ave 


Martin  Dill,  283  Smith  St.,  Brooklyn. 


East  Side  Packing  House,  1931  Third 
ave.    (Joseph  Wetzler,  manager,  de 
f  endant) . 

August  W.  Ehlen,  329  Lenox  ave 


Eisler's  Packing  House,  753  Coliunbus 
ave.  (Nathan  A.  Eisler,  proprietor, 
defendant) . 

Ellison  &  Co.,  2411  Eighth  ave.  (Walter 
J.  Ellison,  partner,  defendant). 

Emerald  Market,  G17  Second  ave. 
(George  Bingham,  proprietor,  defend- 
ant). 

Ferony  Bros.,  1374  Boston  road  (An- 
tonio Ferony,  proprietor,  defendant) . 

M.  Fick,  711  Columbus  ave 

Frederick  Figge  Co.,  285  Atlantic  ave., 

Brooklyn. 
French  Market,  353  First  ave.  (Chas.  M. 

Levey,  proprietor,  defendant). 
Kate  Frensdorff,  3389  Third  ave 

Memo  Friedman,  1580  Third  ave 


Graueu   Bros.,    706    E.    Tremont    ave. 

(Oswald  Grauer,  partner,  defendant). 
Chas.  Giordano  &  Co.,  1725  Amsterdam 

avc:    (Charles   Giordano,    proprietor, 

defendant) . 
Great   Atlantic    and    Pacific    Tea   Co., 

291-293  Hudson  st. 
Great   Atlantic    and    Pacific    Tea   Co., 

230  Fifth  ave.,  Brooklyn. 
Gristede     Bros.,     2112     Eighth     ave. 

(Gustav  Reyeit,  manager,  defendant). 
Alfred    D.    Grobser,     1384    Broadway, 

Brooklyn. 
Peter  Haase,  233  Fifth  ave.,  Brooklyn.. 

Harmon,  Lewis  Devel  Co.,  Surf  ave., 
Coney  Island  (Chas.  Schied,  manager, 
defendant) . 

Henry  Helmcke,  470  Ninth  ave 


New  York  City .  . 

New  York  City .  . 
New  York  City .  , 

New  York  City .  . 

New  York  City.  . 
New  York  City .  . 


Samuel  Holzschlag,  386  Fifth  ave., 
Brooklyn. 

A.  Kaufman  &  Son,  2906  Third  ave. 
(Abraham  Kaufman,  proprietor,  de- 
fendant) . 

Klinger  Bros.,  570  Second  ave.  (Joseph 
Klinger,  partner,  defendant). 

Gustav  Knauert,  2482  Eighth  ave.... 

Kumm  Bros.,  210  Court  st.,  Brooklyn 
(Gu«5tav  E.  Kumm,  partner,  defend- 
ant). 

Lincoln  Bakery,  1197  Fulton  st.,  Brook- 
lyn (Carrie  Nostrand,  partner,  de- 
fendant) . 

Henry  Lubitz,  294  Reid  ave.,  Brooklyn. 

Manhattan  Market,  268-270  West 
125th  ft.  (Gus  Roth,  manager,  de- 
fendant). I 


CHILDREN  —  Continued, 
Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (2 
cases). 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age  (3 
cases) . 

Employing  child  under  14  years  of  age  (2 

cases). 
Employing  child  under  14  years  of  age  .... 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 

Employing  child  under  14  years  of  age 
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Tiolatioii  of  the  Mercantile  Law  —  Continaed. 


Inspector. 


Jesse  P.  Harsha. 

Jesse  P.  Harsha. 
Frank  L.  Fisher . 

Jesse  P.  Harsha. 

Jesse  P.  Harsha . 
Jesse  P.  Harsha. 


Jesse  F.  Harsha. . 
Mary  L.  Carbon. 


Robert  Northrup. 
Jesse  P.  Harsha .  . 
Frank  L.  Fisher .  . 
Mary  L.  Carbon. 
Robert  Northrup . 
Jesse  P.  Harsha .  . 
Robert  Northrup . 
Jesse  P.  Harsha .  . 


Robert  Northrup . 
Frank  L.  Fisher .  , 
Jesse  P.  Harsha.. 
John  H.  Vogt .  .  . 
Frank  L.  Fisher.. 
Frank  L.  Fisher .  , 


Mary  L.  Carbon. 
Frank  L.  Fisher .  , 
Robert  Northrup , 

Mary  L.  Carbon. 


Jesse  P.  Harsha . 
Frank  L.  Fisher. 

John  H.  Vogt .  . 


John  H.  Vogt .  . 
JesaeP.  Harsha, 


Court  and  Dates. 


Warrant,  June  3,  1909;  Special  Ses- 
sions, June  14,  1909. 

I 

Warrant,  April  5,  1909;  Special  Ses- 
sions, Apnl  14,  1909. 

Warrant,  April  7,  1909;  Special  Ses- 
sions, July  9,  1909. 

Warrant,  Feb.  23,  1909;  Special  Ses- 
sions, Mar.  3,  1909. 

Warrant,  Sept.  2,  1909 ;  Special  Sessions, 
Sept.  27,  1909. 

Warranty,  Aug.  4,  1909;  Special  Ses- 
sions, Aug.  30,  1909. 

Warrant,  Aug.   16,    1909;  Magistrate's 

Court,  Sept.  23,  1909. 
Warrant,  April  30,   1909;  Special  Ses 

sions,  June  24,  1909. 

Warrant,  May  26,  1909;  Special  Ses- 
sions, June  28,  1909. 

Warrant,  May  17,  1909;  Special  Ses- 
sions, June  17,  1909. 

Warrant,  Jan.  25,  1909;  Special  Ses- 
sions, Mar.  19,  1909. 

Warrant,  April  16,  1909;  Special  Ses 
sions,  April  28,  1909. 

Warrant,  Mar.  23.  1909;  Special  Ses- 
sions, May  6,  1909. 

Warrant,  Sept.  14,  1909;  Magistrate's 
Court,  Sept.  24,  1909. 

Warrant,  June  16,  1909;  Special  Ses- 
sions, June  24,  1909. 

Warrant,  May  7,  1909;  Special  Ses- 
sions, June  17T  1909. 

Warrant,  July  9,  1909;  Special  Ses- 
sions. 

Warrant,  Jan.  7,  1909;  Special  Ses- 
sions, Mar.  1«,  1909. 

Warrant,  April  16,  1909;  Special  Ses- 
sions, April  26,  1909. 

Warrant,  Mar.  2,  1909;  Special  Ses- 
sions, June  10,  1909. 

Warrant,  May  25,  1909;  Special  Ses- 
sions, Aug.  12,  1909. 

Warrant,  Aug.  9,  1909;  Special  Ses 
sions. 

Warrant,  April  30,  1909;  Special  Ses- 
sions, June  17,  1909. 

Warrant,  Feb.  9,  1909;  Special  Ses- 
sions, Aug.  6,  1909. 

Warrant,  Dec.  28,  1908;  Special  Ses- 
sions, Jan.  15,  1909. 

Warrant,  April  30,  1909;  Special  Ses- 
sions, June  3,  1909. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions, 

Warrant,  April  7,  1909;  Special  Ses- 
sions, July  9,  1909. 

Warrant,  March  4,  1909;  Special  Ses- 
sions, July  9,  1909. 

Warrant,  May  19,  1909;  Special  Ses- 
sions, Sept.  16,  1909. 

Warrant,  Feb.  5,  1909;  Magistrate's 
Court,  Feb.  9,  1909. 


Result. 


Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  fined  in 

one     case ;     sentence 

suspended  in  one  case. 
Pleaded  guilty;  sentence 

suspended. 

Convicted ;  sentence  sus- 
pended. 
Pleaded  guilty 


Defendant  moved  from 

jurisdiction  of  court. 
Convicted 


Convicted. .  .  . 
Pleaded  guilty , 
Pleaded  guilty. 


Pleaded  guilty ;  sentence 

suspended. 
Pleaded  guilty ;  sentence 

suspended. 
Discharged. 

Pleaded  guilty;  sentence 

suspended. 
Convicted 


Pending. 
Pleaded  guilty 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty ;  sentence 

suspended. 
Pending. 


Pleaded  guilty 


Convicted;  sentence  sus- 
pended. 

Pleaded  guilty ;  sentence 
suspended. 

Pleaded  guilty;  fined  in 
one  case;  sentence  sus- 
pended in  two  cases. 

Pending. 

Convicted 


Convicted;  senten(^  sus- 
pended. 

Convicted;  sentence  sus- 
pended. 
Discharged. 


Penalty. 


Fined  $20. 


Fined  $20. 


Fined  $20. 

Fined  $20. 
Fined  $20: 
Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 
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Table  I. —  Detafled  Stotement  of  ProBecations  for 


Town. 


New  York  City. 
New  York  City. 

New  York  City. 
New  York  City. 
New  York  City. 
New  York  City . 
New  York  City. 
New  York  City. 

New  York  City. 
New  York  City . 
New  York  City. 
New  York  City. 
New  York  City . 
New  York  City . 

New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City. 
New  York  City. 

New  York  City. 
New  York  City. 
New  York  City . 
New  York  City. 
New  York  City . 
New  York  City . 
New  York  City . 
Now  York  City . 
New  York  Citj' . 
New  York  City . 
New  York  City. 


New  York  City. 

I     inn 

Rochester » 


Defendant  and  Premises. 


Oflfense. 


CHILDREN  —  Continued. 


Joseph     Markheim,     448     Boulevard,! 

Rockaway  Beach,  Queens. 
MiUer   &   Zirinski,   240  Columbia  St., 

Brooklyn    (Samuel    Miller,    partner, 

defendant) . 
Samuel    Milstein,    76    Graham    are., 

Brooklyn. 
William  Moller,  969  Columbus  ave .... 

New  York  Cent-a-drink  Co.,  Surf  ave., 

Coney  Island. 
New  York  Edison  Co.,  259  West  123d 

St. 

New  York  Edison  Co.,  55  Duane  st 

O.  K.  Market,  333  Myrtle  ave.,  Brook- 
Ivn  (Richard  A.  Tletaen,  proprietor, 
aefendant) . 

James  O'Brien,  3  Manhattan  st 


Fred  Oetjen,  738  Westchester  ave 
P.  Parker,  595  Amsterdam  ave-. . . 
Patrick  Parker,  2390  Eighth  ave. 


Postal  Telegraph  Cable  Co.,  1195  Bed- 
ford ave.,  Brooklyn. 

Edward  Rafter,  145th  st.  and  Third 
ave.  (Michael  Geany,  manager,  de- 
fendant) . 

Chris.  Rais,  776  Gates  ave.,  Brooklyn. . 

Reda  Bros.,   1366  Boston  road  (Jacob 

Reda,    partner,    defendant). 
John  RoUman.  763-765  Columbus  ave. 

Anthony  Rossi,  Steeplechase  Park, 
Coney  Island. 

Thomas  Roulston,  477  Seventh  ave., 
Brooklyn. 

Thomas  Roulston,  241  Smith  St.,  Brook- 
lyn (Matthew  Finnerty,  general 
superintendent,  defendant). 

Sampson  &  Co.,  176  Smith  at.  (James 
Samp«on,  proprietor,  defendant). 

SchafTer  &  Rice,  Midland  Ber\ch,  S.  T., 
(Gustave  Ricp,  partner,  defendant). 

John  Schempp,  843  Columbus  ave 

Elizabeth    Schneider,    625   Amsterdam 

ave. 
George  Schodinger.  311  Hudson  st 

C.  Schuck  &  Co.,  1312  Boston  road. . . . 

Jacob  Spangenberg,  2299  Eighth  ave. . . 

Bernhard  Sternfels,  481  Fifth  ave 


Thos.  Satow,  I.una  Park,  Coney  Island 
(Frank  Suzuki,  manager,  defendant). 

Salvatore  P.  Terminiello,  22S9  Third 
ave. 

Tremont  Supply  Market,  475  East  Tre- 
mont  ave.  (Moses  Iiowenstein,  pro- 
prietor, defendant). 

Q.  R.  Turn  Sudon,  1159-1161  Broadway, 
Brooklyn. 

Independent     Messenger     <fe     Delivery 
Service  Co.,  19  Stone  st.   (Owen  D 
DeWitt,  proprietor,  defendant). 


Employing  child  under 
Employing  child  under 

Emplojdng  child  under 
Employing  child  under 
Employing  child  under 
Employing  child  under 
Employing  child  under 
Employing  child  under 


Employing 

Employing 

Employing 

Employing 

Employing 

Employing 
cases) . 

Employing 

Employing 

Emplo3ring 

Employing 

Emplojring 

Employing 

Emplojdng 

Employing 

Employing 

Employing 

Eiiploying 

Employing 

Employing 

Employing 

Employing 

Employing 

Employing 
cases). 

Employing 

Employing 


child  under 
child  under 
child  under 
child  under 
child  under 
child  under 

child  under 
child  under 
child  under 
child  under 
child  under 
child  under 

child  under 
child  imdcr 
child  under 
child  under 
child  under 
child  under 
child  under 
child  under 
child  under 
child  under 
child  under 

child  under 
child  under 


4  years  of  age . 
4  years  of  age . 


4  years  of  age 

4  years  of  age 

4  years  of  age 

4  years  of  age 

4  years  of  age 

4  years  of  age 

4  years  of  age 

4  years  of  age 

4  years  of  age 

4  years  of  age 

4  years  of  age 

14  yfears  of  age  (2 


4  years  of  age . 
4  years  of  age . 
4  years  of  age . 
4  years  of  age , 
4  years  of  age . 
4  years  of  age , 


4  years  of  age 

4  years  of  age 

4  years  of  age 

.4  years  of  age 

4  years  of  age 

.4  years  of  age 

4  years  of  age 

4  years  of  age 

.4  years  of  age 

1  years  of  age 

14  years  of  age  (2 

4  j'ears  of  age ...    . 
4  years  of  age 
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Inspector. 


JohnH.  Vogt.  . 
Prank  L.  Fisher. 


JohnH.  Vogt. .. 
Jesse  P.  Harsha. 
JohnH.  Vogt... 
Jesae  P.  Harsha. 
Edward  Quigley. 
Frank  L.  Fisher. 


Jesse  P.  Harsha. . 
Robert  Northrup , 
Jesse  P.  Harsha . . 
Jesse  P.  Harsha.. 
Frank  L.  Fisher . , 


Robert  Northrup 


JohnH.  Vogt.  . . 
Robert  Northrup . 


Jesse  P.  Harsha . 
Frank  L.  Fisher . 
Frank  L.  Fisher . 
Frank  L.  Fisher. 

Frank  L.  Fisher . 
Jesse  P.  Harsha . 
Jesse  P.  Harsha . 


Jesse  P.  Harsha . . 
Robert  Northrup . 
Robert  Northrup . 
Jesse  P.  Harsha. . 
Frank  L.  Fisher . . 
Frank  L.  Fisher. . 
Jesse  P.  Harsha .  . 
Robert  Northrup , 


JohnH.  Vogt 

E.  H.  WiUiamson. 


Court  and  Dates. 


Result. 


Warrant,  Aug.   17,   1909;  Magistrate's 

Court,  Sept.  20,  1909. 
Warrant,  Jan.  6,  1909;  Special  Sessions, 

March  18,  1909. 

Warrant,  Jan.  27, 1909;  Special  Sessions, 
May  20,  1909. 

Warrant,  May  17,  1909;  Special  Ses- 
sions, May  26,  1909. 

Warrant,  Sept.  27,  1909;  Special  Ses- 
sions. 

Warrant,  May  26,  1909;  Special  Ses- 
sions, July  12,  1909. 

Warrant,  July  22,  1909;  Special  Ses- 
sions, Aug.  16,  1909. 

Warrant,  May  8,  1909;  Magistrate's 
Court,  May  11,  1909. 

Warrant,  June  3,  1909;  Special  Sessions, 
June  15,  1909. 

Warrant,  July  6,  1909;  Special  Sessions, 
Aug.  2,  1909. 

Warrant,  May  3,  1909;  Special  Sessions, 
May  13,  1909. 

Warrant,  Aug.  16,  1909;  Special  Ses- 
sions, Sept.  29,  1909. 

Warrant,  Dec.  31,  1908;  Special  Ses- 
sions, May  20,  1909. 

Warrant,  Dec.  28,  1908;  Special  Ses- 
sions, April  19,  1909. 

Warrant,  May  4,  1909;  Special  Sessions. 

Warrant  May  26,  1909;  Special  Sessions, 

June  28,  1909. 
Warrant,  Aug.  4,  1909;  Special  Sessions, 

Sept.  13,  1909. 
Warrant,  Aug.  9,  1909;  Special  Sessions. 

Warrant,  March  15,  1909;  Special  Ses- 
sions, May  24,  1909. 

Warrant,  Dec.  31, 1908;  Special  Sessions, 
May  7,  1909. 


Warrant,  Feb.  4,  1909;  Special  Sessions, 
May  6,  1909. 

Warrant,  Sept.  17,  1909;  Special  Ses- 
sions. 

Warrant,  May  17,  1909;  Special  Ses- 
sions, May  26,  1909. 

Warrant,  May  3,  1909;  Special  Sessions, 
May  10,  1909. 

Warrant,  July  9,  1909;  Special  Sessions, 
Aug.  2,  1909. 

Warrant,  April  22,  1909;  Special  Ses- 
sions, May  7,  1909. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Jan.  19, 1909;  Special  Sessions, 
May  6,  1909. 

Warrant,  Aug.  12,  1909;  Special  Ses-, 
sions,  Aug.  30,  1909. 

Warrant,  Sept.  2, 1909;  Special  Sessions, 
Sept.  20,  1909.  I 

Warrant,  June  16,  1909;  Special  Ses- 
sions, June  24,  1909. 

Warrant,  March  15,  1909;  Special  Ses- 
sions, June  3,  1909. 

Warrant,  Nov.  30,  1908;  Police  Court, 
Feb.  5,  1909. 


Dismissed. 
Pleaded  guilty , 

Dismissed. 
Pleaded  guilty , 
Pending. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Dismissed. 


Pleaded  guilty;  sentence 
suspended. 

Convicted;  sentence  sus- 
pended. 

Pleaded  guilty 


Pleaded  guilty , 


Convicted;  sentence 
suspended. 

Pleaded  guilty;  fined  in 
one  ca.se;  sentence 
suspended  in  one  case. 

Pending. 


Convicted 
Acquitted. 
Pending. 


Pleaded  guilty;  sentence 

suspended. 
Acquitted. 


Convicted .... 
Pending. 
Pleaded  guilty . 
Pleaded  guilty . 
Convicted .... 


Pleaded  guilty;  sentence 

suspended. 
Pending. 

Convicted;         sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 

suspended. 
Convicted 


Penalty. 


Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $20. 

Fined  $20. 
Fined  $30. 


Fined  $20. 

Fined  $20. 
Fined  $20. 
Fined  $20.. 


Fined  $20. 


Fined  $20. 
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I^Ew  York  State  Department  of  Labor. 


Town. 


Buffalo 

Buffalo 

Buffalo 

Buffalo 

New  York  City. . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City .  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City .  . 

New  York  City.  . 

New  York  City .  . 

New  York  City .  . 

New  York  City .  . 

New  York  City.  . 

New  York  City .  . 

New  York  City.  . 

New  York  City .  . 

New  York  City .  . 

New  York  City.  . 

New  York  City .  . 

Defendant  and  Premises. 


TaMe  I. —  Detailed  Statement  of  Prosecutfonff  for 


Offense. 


Buffalo  Blue  Print  Co.,  Builders  Ex- 
change (Joseph  L.  Marquis,  proprie- 
tor, defendant). 

S.  Emanary  Co.,  354  Main  st.  (M.  K. 
Otani,  manager,  defendant) . 

Plumbers'  and  Steam  Fitters'  Supply 
Co.,  106  Pearl  st.  (William  Hurton, 
clerk,  defendant). 

George  Urban  Milling  Co.,  332  Oak  st. 
(George  P.  Urban,  treasurer,  defend- 
ant). 

Acker,  Merrill  &  Condit  Co.,  130  Cham- 

Adelphi  Market,  351  Myrtle  ave.,  Brook 
lyn  (Frank  Seifried,  proprietor,  de- 
fendant) . 

Robert  Arnold,  948  Columbus  ave 

Automatic  Beverage  Co.,  Bowery  and 
Murray's  walk,  Coney  Island  (Ed- 
ward Kates,  manager,  defendant). 

Alphonso  Avitabile,  376  Lenox  st 

A.  F.  Beekman  &  Co.,  718  Columbus 
ave.  (August  F.  Beekman,  partner, 
defendant) .  « 

Albert  Berg,  800  East  165th  st 

Adolf  Bierman,  807  East  161st  st 

Charles  Bishop's  Sons.  2664  Eighth  ave. 

(Leo  Bishop,  partner,  defendant). 
Isidore  Blank,  1730  Second  ave 

Blooms,  474  Fulton  st.,  Brooklyn  (Sam- 
uel Bloom,  proprietor,  defendant). 

Bloomingdale  Bros.,  1000  Third  ave. 
(Joseph  J.  Reilly,  general  superintend- 
ent, defendant). 

I.  Blyn  &  Sons,  1263-1265  Broadway, 
Brooklyn. 

H.  C.  Bohack  Co.,  1291  Broadway. 
Brooklyn  (George  Poppe,  general 
manager  and  superintendent,  defend- 
ant). 

H.  C.  Bohack  Co.,  1459  Broadway, 
Brooklyn. 

Mike  Boury,  Bowery,  Coney  Island .... 

Brill  Bros.,  279-81-83  Broadway  (Sam- 
uel Brill,  partner,  defendant). 

Henry  M.  Brill  Co.,  Surf  ave..  Coney 
Island  (Henry  Brill,  president,  de- 
fendant) . 

John  Burfeind,  2306  Eighth  ave 

James  Butler,  Inc.,  1043  Manhattan  ave. 

James  Butler,  Inc.,  195'St.  Ann's  ave. .  . 

James  Butler,  Inc.,  185  Fifth  ave 

Callans.  2211-2217  Third  ave.  (Edward 
Callan,  proprietor,  defendant). 

William  Chubbuck,  450  Boulevard,  Far 

Rockaway. 
Commercial  Cable  Co.,  253  Broadway. . 

P.  &  F.  Corbin  of  New  York,  106  La- 
fayette St. 


CHILDREN  —  Continued. 

Employing  child  under   16  without  Board 
of  Health  certificate. 

Employing   child   under   16   without  Board 

of  Health  certificate. 
Employing  child  under  16  without  Board 

of  Health  certificate. 

Emplojring  child  under   16  without  Board 
of  Health  certificate. 

Employing  child  under   16  without  Board 

of  Health  certificate. 
Employing    child  under  16    without    Board 

of  Health  certificate. 

Employing  child  under  16  without   Board 

of  Health  certificate. 
Employing  child  under   16  without  Board 

of  Health  certificate  (3  cases). 

Employing  child  under   16  without  Board 

of  Health  certificate. 
Employing  child  under   16  without  Board 

of  Health  certificate. 


Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 


child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate. 


16  ^-ithout 
16  without 
16  without 
16  without 
16  without 
16  without 


Board 
Board 
Board 
Board 
Board 
Board 


Emploj-ing  child  under  16  without  Board 

of  Health  certificate. 
Employing  child  under   16  without   Board 

of  Health  certificate. 


Employing  child  under 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 

Employing  child   under 


16  without  Board 
16  without  Board 
16  without   Board 


of  Health  certificate  (3  cases). 

Employing "  child  under   16  without   Board 
of  Health  certificate. 


Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 


child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate  (3 


16  without 

16  without 

16  without 

16  without 

16  without 
cases) . 


Board 
Board 
Board 
Board 
Board 


Employing  child  under   16  without  Board 

of  Health  certificate. 
Employing  child  under   16  without  Board 

of  Health  certificate  (2  cases). 
Emploping  child  under   16  without  Board. 

of  Health  certificate. 
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Inspector. 


Alexander  J.  MacKenzie 
Edward  H.  Williamson. 

JEdward  H.  Williamson, 

Robert  Northrup 

Prank  L.  Fisher 

Jesse  P.  Harsha 


Frank     L..     Fisher    and 
John  H.  Vogt. 


Jesse  P.  Harsha 
Jesse  P.  Harsha 


Kobert  Northrop. 
Robert  Northrup. 
Jesse  P.  Harsha .  . 
Jesse  P.  Harsha . . 
Frank  L.  Fisher.  , 
Mary  L.  Carbon. 


JohnH.  Vogt, 
JohnH.  Vogt. 


John  H.  Vogt 

JohnH.  Vogt.  .  . 

■ 

Robert  Northrup , 
John  H.  Vogt .  .  . 


Jesse  P.  Harsha .  . 
John  H.  Vogt .  .  . 
Robert  Northrup , 
Frank  L.  Fisher.  , 
Jesse  P.  Harsha . , 


Frank  L.  Fisher. 
Robert  Northrup , 
Edward  Quigley . 


Court  and  Dates. 

1 

Result. 

Penalty. 

1 
Warrant,  Sept.  29.  1909:  Police  Court. . 

Pending 

Warrant,  Jan.  13,  1909;  Police  Court, 

Jan.  18,  1909. 
Warrant,  Sept.  28,  1909;  Police  Court, 

Sept.  28,  1909. 

Pleaded  guilty 

Pleaded  guilty .  , 

Fined  $10. 
Fined  $20. 

Warrant,  Sept.  17,  1909;  Police  Court, 
Sept.  30,  1909. 

Dismissed. 

Warrant,  Aug.  9,  1909 ;  Special  Sessions. 

Pending. 

Warrant,  May  8,  1909;  Special  Sessions, 
Aug.  6,  1909. 

Pleaded  guilty;  sentence 
suspended. 

Warrant,   May   17,   1909;  Special  Ses- 
sions, May  24,  1909. 

Warrant,  Aug.   9  and  Aug.    12,   1909; 
Magistrate's  Court. 

Pleaded  guilty 

Pending. 

Fined  $20. 

Warrant,   Sept.   2,    1909;   Special   Ses- 

Pending. 

sions. 
Warrant,  Aug.  4»  1909;  Special  Sessions, 
Sept.  13,  1909. 

Pleaded  guilty 

Fined  $20. 

Warrant,  Sept.  28,   1909;  Special  Ses- 

Pending. 

sions. 
1  Warrant,  Sept.  29,   1909;  Special  Ses- 

Pending. 

sions. 

Warrant,  April  22,   1909;  Special  Ses- 
sions, May  5,  1909. 

Warrant,  June  23,    1909;   Special  Ses- 
sions, July  2,  1909. 

Warrant,  Feb.  6,  1909;  Special  Sessions, 
May  6,  1909. 

Warrant,    Jan.    6,    1909;    Magistrate's 
Court,  Jan.  14,  1909. 

Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Acquitted. 

Dismissed. 

Fined  $20. 

Warrant,   May  29,   1909;   Special  Ses- 

Pending. 

sions. 
Warrant,  Dec.  22, 1908;  Special  Sessions, 
May  13,  1909. 

Pleaded  guilty;  sentence 
suspended. 

Warrant,  Jan.  26, 1909;  Special  Sessions, 
May  13,  1909. 

Warrant,  Aug.    14,   1909;   Special  Ses- 
sions, Sept.  20,  1909. 
1  Warrant,  July  21,  1909;  Special  Sessions, 
Aug.  9,  1909. 

'  Warrant,  Aug.   14,   1909;   Magistrate's 
Court,  Sept.  27,  1909. 

Convicted ;  sentence  sus- 
pended. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  sentence  sus- 
pended in  two  cases, 
fined  in  other  case. 

Dismissed, 

Fined  $20. 

• 

Warrant,   Aug.    4,    1909;    Special    Ses- 
sions, Aug.  23,  1909. 
Warrant,  April  17,   1909;  Special  Ses- 

Pleaded guilty;  sentence 

suspended. 
Pending. 

sions. 

Warrant,    Feb.    9,    1909;    Magistrate's 
Court,  Feb.  19,  1909. 

Warrant,  Mar.   17,   1909;  Special  Ses- 
sions, June  10,  1909. 

Warrant,  Sept.  2,  1909;  Special  Sessions, 
Sept.  20,  1909. 

Warrant,  July  15, 1909;  Special  Sessions. 

Dismissed. 

Pleaded  guilty 

Pleaded  guilty;  sentence 
suspended      in      two 
cases,  fined  in  other. 

Pending. 

Fined  $20. 
Fined  $20. 

Warrant,    Aug.    2,    1909;    Magistrate's 

Court,  Sept.  14,  1909. 
Warrant,  Mar.  29,   1909;  Magistrate's 

Court,  May  6,  1909. 

Dismissed. 

Convicted;  sentence  sus- 
pended. 
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"New  York  State  Department  of  Labor. 


Town. 


New  York  City. . 

New  York  City . . 

New  York  City.. 

New  York  City. . 
New  York  City. . 
New  York  City .  . 

New  York  City. . 
New  York  City.  . 

New  York  City .  . 
New  York  City.. 
New  York  City. . 

New  York  City.-. 

New  York  City. . 

New  York  City. . 
New  York  City. . 
New  York  City. . 
New  York  City . . 
New  York  City . . 

New  York  City. . 
New  York  City. . 
New  York  City. . 
New  York  City. . 
New  York  City. . 

New  York  City. . 

New  York  City .  . 
New  York  City. . 
New  York  City. . 
New  York  City. . 
New  York  City . . 
New  York  City.. 


Defendant  and  Premi-ses. 


Table  I. —  Detailed  Statement  of  ProsecntionB  fi 


Offenae. 


J.  L.  Danancher  &  Co.,  334  Ninth  ave. 
(J.  L.  Danancher,  proprietor,  defend- 
ant). 

Dolsimer  Bros.,  537  Broadway,  Brook- 
lyn (Nathan  S.  Dolsimer,  partner, 
defendant) . 

Eisler's  Packing  House,  753  Columbus 
ave.  (Nathan  A.  Eisler,  proprietor, 
defendant) . 

Ralph  Emerson,  678  Westchester  ave. . . 

Anton  Faust,  429  Fifth  ave 


Florence  Market,  400  Fifth  ave.,  Brook-! 

lyn    (Adolph   Adler,   proprietor,    de-' 

f  endant) .  ' 

M.  Frank,  1722  Amsterdam  ave.  (Moses 

Frank,  proprietor,  defendant) .  i 

Friedman's  3,  9  and  19c  store,  1732  Pit-' 

kin  ave.,  Brookljrn,  (Ignatz  Friedman,' 

proprietor,  defendant) . 
Abraham  Geiger,  615  Morris  ave 

A.  &  S.  Gelber,  1644  Second  ave.  (Alex 
ander  Gelber,  partner,  defendant).       | 

H.  Germain  &  Co.,  3425  Third  ave.,i 
(Walter  Pifingst,  general  manager,  de-' 
fendant) .  1 

L.  Germain,  552  Fifth  ave.,  Brooklyn 
(Louis  Germain,  proprietor,  defend- 
ant). I 

John  Goldwater,  Inc.,  484  Willis  ave. 
(John  Goldwater,  president,  defend-l 
ant) .  I 

William  Gompers,  1964  Third  ave | 

Great  Atlantic  &  Pacific  Tea  Co.,  911, 

Manhattan  ave.,  Brooklyn.  | 

Great  Atlantic  &  Pacific  Tea  Co.,  291-! 

293  Hudson  st.  ' 

Gristede  Bros,  2668  Eighth  ave.  (George! 

Murken,  manager,  defendant) . 
Henry  C.  Grodewald,  405  Myrtle  ave.,! 

Brooklyn.  i 

Jacob  Guth,  1741  Broadway,  Brooklyn. 

I 

Albert     Hergenham,     Pleasure     Land,} 

South  Beach,  Staten  Island.  , 

John  Hoffman,  730  Tinton  ave i 


CHILDREN  —  Continued, 

Employing  child  under  16  without  Board 
of  Health  certificate. 

Employing  child  under  16  without  Board 
of  Health  certificate. 

Employing  child  under  16  without  Board 
of  Health  certificate. 

Employing   child  under  16  without  Board 

of  Health  certificate. 
Employing  child  under  16  without  Board 

of  Health  certificate. 
Employing  child  under  16*  without  Board 

of  Health  certificate. 

Employing   child   under   16  without  Board 

of  Health  certificate. 
Employing  child  under  16  without  Board 

of  Health  certificate. 

Employing  child  under  16  without  Board 

of  Health  certificate. 
Employing  child  under  16  without  Board 

of  Health  certificate. 
Employing  child  under  16  without  Board 

of  Health  certificate. 

Employing  child  under  16  without  Board 
of  Health  certificate. 

Employing  child  under  16  without  Board 
of  Health  certificate. 


Samuel  Holzschlag,  386  Fifth  ave., 
Brooklyn. 

Hunken,  Neale  &  Forbes,  141-147  Fifth 
ave.  (Chartes  C.  Forbes,  partner,  de- 
fendant) . 

Inter-City  Car  Advertising  Co.,  "  L  " 
stand.  Myrtle  ave.,  at  Broadway, 
Brooklyn  (Harry  Haiken,  manager, 
defendant). 

Island  City  Market,  159  Third  ave. 
(Philip  Lair,  proprietor,  defendant). 

David  Kahn,  1779  Broadway,  Brooklyn 

Henry  Kaufman,  308  St.  Ann's  ave .... 

Charles  F.  Kohlhepp,  641  Columbus  ave. 

Henry  Koddenberg,  1738  Second  ave. . . 

The  Leader,  390  Knickerbocker  ave., 
Brooklyn  (Herman  Levy,  proprietor, 
defendant) . 


Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 

Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 


child  under  16  without 

certificate. 

child  under  16  without 

certificate. 

child  under  16  without 

certificate. 

child  under  16  without 

certificate. 

child  under  16  without 

certificate  (2  cases). 


child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate  (2 


16  without 

16  without 

16  without 

16  without 

16  without 
cases) . 


Board 
Board 
Board 
Board 
Board 

Board 
Board 
Board 
Board 
Board 


Employing  child  under  16  without  Board 
of  Health  certificate. 


Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 


child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate. 


16  without  Board 
16  without  Board 
16  without  Board 
16  without  Board 
16  without  Board 
16  without  Board 
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Violation  of  the  Mercantile  Law  —  Continaed. 


Inspector. 


Mary  L.  Carbon. 
Robert  Northrup . 
Jesse  P.  Hersha. . 


Robert  Northrup 
Frank  L.  Fisher. 
Frank  L.  Fisher. 


Jesse  P.  Hersha. . 
Frank  L.  Fisher.  . 

Robert  Northrup . 
Jesse  P.  Harsha . . 
Robert  Northrup, 


Frank  L.  Fisher. . 
Robert  Northrup. 


Jesse  P.  Harsha. . 
JohnH.  Vogt... 
Robert  Northrup , 
Jesse  P.  Harsha . . 
Frank  L.  Fisher . . 


JohnH.  Vogt 

Robert  Northrup  ■ 
Robert  Northrup . 
Frank  L.  Fisher.  , 
Mary  L.  Carbon. 


JohnH.  Vogt. 


Jesse  P.  Harsha , 

John  H.  Vogt 

Robert  Northrup ... 

Jesse  P.  Harsha 

Jesse  P.  Harsha 

John  H.  Vogt 


Court  and  Dates. 


Warrant,  Feb.  4,  1900;  Special  Sessions, 
Feb.  11.  1909. 

Warrant,  Feb.  4,  1909;  Magistrate's 
Court,  Feb.  10,  1909. 

Warrant,  Aug.  4, 1909;  Special  Sessions, 
Aug.  30,  1909. 

Warrant,  Mar.  5,  1909;  Special  Ses- 
sions, April  29,  1909. 

Warrant,  Sept.  30,  1909;  Special  Ses- 
sions. 

Warrant,  Mar.  3,  1909;  Special  Sessions, 
July  16,  1909. 

Warrant,  July  7,  1909;  Special  Sessions. 

May  17,  1909. 
Warrant,  Feb.  5,  1909;  Special  Sessions, 

May  6,  1909. 

Warrant,  Mar.  17,  1909;  Special  Ses- 
sions, May  3,  1909. 

Warrant,  June  23,  1909;  Magistrate's 
Court,  June  25,  1909. 

Warrant,  Dec.  28,  1908;  Special  Ses- 
sions, May  3,  1909. 

Warrant,  Nov.  16,  1908;  Special  Ses- 
sions, Mar.  19,  1909. 

Warrant,  Jan.  26, 1909;  Special  Sessions, 
April  26,  1909. 

Warrant,  Sept.  22,  1909;  Special  Ses- 
sions. 

Warrant,  Jan.  20, 1909;  Special  Sessions, 
Mar.  19,  1909. 

Warrant,  July  9,  1909;  Special  Sessions. 

Warrant,  April  22,  1909;  Special  Ses- 
sions, May  3,  1909. 

Warrant,  May  8,  1909;  Special  Sessions, 
June  10,  1909. 

Warrant,  April  20,  1909;  Special  Ses- 
sions, Sept.  16,  1909. 

Warrant,  Sept.  17,  1909;  Special  Ses- 
sions. 

Warrant,  Mar.  5, 1909;  Special  Sessions, 
April  29   1909. 

Warrant,  April  16,  1909;  Special  Ses- 
sions, Aug.  6,  1909. 

Warrant,  Mar.  22,  1909;  Special  Ses- 
sions, May  6,  1909. 

Warrant.  July  20.  1909;  Special  Ses- 
sions, Sept.  20,  1909. 


Warrant,  April  17,  1909; 

sions.  May  13,  1909. 
Warrant,  April  19,  1909; 

sions,  May  24,  1909. 
Warrant,  Mar.  10,  1909; 

sions.  Mar.  19,  1909. 
Warrant,  May  3,   1909; 

sions.  May  10,  1909. 
Warrant,  June  23,  1909; 

sions,  July  1,  1909. 
Warrant,  April  29,  1909; 

Court,  May  12,  1909. 


Special  Ses- 
Special  Ses- 
Special  Ses- 
Special  Ses- 
Special  Ses 
Magistrate's 


Result. 


Pleaded  guilty;  sentence 
suspended. 

Discharged. 


Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 

suspended. 
Pending. 

Convicted 


Pleaded  guilty. 
Acquitted. 

Pleaded  guilty . 
Discharged. 


Convicted;  sentence  sus- 
pended. 


Pleaded  guilty. 

Pleaded  guilty. 

Pending. 
Pleaded  guilty. 
Pending. 
Pleaded  guilty . 
Pleaded  guilty. 


Convicted;  sentence  sus- 
pended. 
Pending. 


Pleaded  guilty, 
Acquitted. 


Convicted;  sentence  sus- 
pended. 

Pleaded  guilty 


Penalty. 


Fined  $20l 
Fined  $20. 

Fined  $20. 


Fined  $20. 
Fined  $20. 

Fined^$20. 

Finedl$20. 

Fined^$20  in 
each  of 
two  cases. 

Fined  $20. 


Fined  $20. 


Acquitted. 


Pleaded  guilty;  sen-' 
tence  suspended.  I 

Pleaded  guilty;  sen- 
tence suspended. 

Pleaded  guilty Fined  $20. 


Pleaded    guilty;      sen- 
tence suspended. 
Dismissed. 
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Table  I. —  Detidled  Statement  of  Prosecutioiis  for 


Town. 


-New  York  City . 
New  York  City. 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 

New  York  City. 
New  York  City. 
New  York  City . 

New  York  City . 
New  York  City. 

New  York  City . 
New  York  City . 
New  York  City. 
New  York  City . 
New  York  City. 
New  York  City . 
New  York  City . 
New  York  City . 

New  York  City . 

New  York  City . 
New  York  City , 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City , 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 


Defendant  and  Premises. 


L.   E.   Levy   &   Co.,   3287   Third  ave. 

(Nathan   Levy,   partner,  defendant). 
N.  Levy  Co.,  1050  Broadway,  Brooklyn 

(Henry  Levy,  partner,  defendant). 
Jacob  Lohden,  858  East  161st  st 

Albert  Mariash,  Iron  Pier,  Coney  Island 

Max  May,  667  Fifth  ave.,  Brooklyn... 

Samuel  Milstein,  76  Graham  ave., 
Brooklj'n. 

Mintz  &  Co.,  768  Broadway,  Brooklyn 
(Max  Mintz,  partner,  defendant). 

A.  L.  Nebenzahl,  279  Central  ave..  Far 
Rockaway  (A.  Louis  Nebenzahl,  pro- 
prietor, defendant). 

New  York  Cent-a-drink  Co.,  Surf  ave.. 
Cones'-  Island. 

New  York  Edison  Co.,  55  Duane  st 

Newman's  Restaurant,  Surf  ave.,  Coney 
Island    (Lewis   Newman,   proprietor, 
defendant) . 
'Samuel  Nisgaretsky,  Surf  ave.,  Coney 
Island. 

The  Oxford  (Jacob  Greensburg),  707 
Fulton  St.,  Brooklyn  (Henry  Mangel, 
manager,  defendant). 

P.  Parker,  2347  Eight  ave.  (Thos.  Car- 
roll,   manager,    dfefendant). 

P.  Parker,  2266  Eight  ave.,  (James 
Mills,  manager,  defendant). 

Pekovitch  Bros.,  1302  Boston  Rd.  (Peter 
Pekovitch,  partner,  defendant). 

Edward  Rafter,  368  Third  ave 

Reda  Bros.,    1366  Boston  Rd.    (Jacob 

Reda,  partner,  defendant). 
Daniel  Reeves,    1835  Amsterdam  ave. 

(John  Butler,  manager,  defendant). 
Matthew  Reimann,  367  Knickerbocker 

ave.,  Brooklyn. 
Reinhardt's  5  and  10  cent  Store,   114 

Smith  St.,  Brooklyn  (Abraham  Rein- 

hardt,  proprietor,  defendant). 
Reliance    Beef   Co.,    1940   Fulton   st., 

Brooklyn  (Albert  Rosen,  proprietor, 

defendant) . 
T.    &  H.   Rice,   1750  Amsterdam  ave. 

f Henry  Rice,  partner,  defendant). 
William  B.  Riker  &  Son  Co.,  13-15  West 

34th  St. 
Rogers     Bros.,     2689-91     Third     ave. 

(Charles  Rogers,  partner,  defendant). 
D.  I.  &  E.  Rogon,  632  Fifth  ave.,  Brook- 
lyn (Elias  Rogon,  partner,  defendant). 
Albert  E-.  Rose,  123  Smith  St.,  Brooklyn 

Isaac  Roth,  539  Brook  ave 


Thos.  Roulston,  407  Knickerbocker  ave. 
Brooklyn. 

Thomas  Roulston,  187  Fifth  ave.,  Brook- 
lyn. 

Thomas  Roulston,  297  Fifth  ave.,  Brook- 
lyn. 

Thomas  Roulston,  1750  Fulton  st., 
Brooklyn. 

Schaffer  &  Rice,  Midland  Beach,  Staten 
Island  (Gustavus  Rice,  partner,  de- 
fendant) . 


Offense. 


CHILDREN  —  Continued. 


Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 


child  under 
certificate. 
child  under 
certificate, 
child  under 
certificate. . 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate. 


Employing  child  under 
of  Health  certificate  (2 

Employing  child  under 
of  Health  certificate  (3 

Employing  child  under 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 


6  without  Board 
cases) . 

6  without  Board 
cases). 

6  without  Board 


6  without  Board 
6  without  Board 


Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 


child  under 
certificate, 
child  under 
certificate  (2 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child   under 
certificate, 
child  under 
certificate. 


Employing  child  under 
of  Health  certificate    (2 


Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Emploj-ing 

of  Health 
Employing 

of  Health 


child  under 
certificate, 
child   under 
certificate, 
child  under 
certificate, 
child  under 
certificate  (2 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate. 


6  without 
6  without 
6  without 
6  without 
6  without 
6  without 
6  without 
6  without 


Board 
Board 
Board 
Board 
Board 
Board 
Board 
Board 


6  without 

6  without 
cases) . 
6  without 

6  without 

6  without 

6  without 

6  without 

6  without 


Board 
Board 
Board 
Board 
Board 
Board 
Board 
Board 


6  without  Board 
cases) . 


6  without 

6  without 

6  without 

6  without 
cases). 
6  without 

6  without 

6  without 

6  without 

6  without 

6  without 

6  without 


Board 
Board 
Board 
Board 
Board 
Board 
Board 
Voard 
Board 
Board 
Board 
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YiolaUoii  of  the  Mercantile  Law  —  Continued. 


Inspector. 


Robert  Northrup 
John  H.  Vogt . . . 
Robert  Northrup 
Frank  L.  Fisher . 
Frank  L.  Fisher. 
JohnH.  Vogt.  . . 
JohnH.  Vogt.  .  . 
Frank  L.  Fisher. 

John  H.  Vogt .  .  . 
Edward  Quigley. 
JohnH.  Vogt. . . 

Frank  L.  Fisher. 
Frank  L.  Fisher. 

Jesse  P.  Harsha.. 
Jesse  P.  Harsha.. 
Robert  Northrup 
Mary  L.  Carbon. 
Robert  Northrup 
Jesse  P.  Harsha . 
JohnH.  Vogt.  .  . 
Frank  L.Fisher. 

JohnH.  Vogt.  .. 

Jesse  P.  Harsha . 
Mary  L.  Carbon. 
Robert  Northrup 
Frank  L.Fisher. 
Frank  L.  Fisher. 
Hobert  Northrup 
JohnH.  Vogt..  . 
Frank  L.  Fisher. 
Frank  L.  Fisher. 
JohnH.  Vogt. .  . 
Robert  Northrup 


Court  and  Dates. 


Result. 


Penalty. 


Warrant,  Dec.  28,  1908;  Special  Ses- 
sions, April  19,  1909. 

Warrant,  May  1,  1909;  Special  Ses- 
sions, Aug.  13,  1909. 

Warrant,  July  14,  1909;  Special  Ses- 
sions, July  26,  1909. 

Warrant,  July  28,  1909;  Special  Ses- 
sions. 

Warrant,  Mar.  26,  1909;  Special  Ses- 
sions, Aug.  6,  1909. 

Warrant,  Jan.  8,  1909;  Special  Ses- 
sions, Mav  20,  1909. 

Warrant,  Dec.  31,  1908;  Magistrate's 
Court,  Jan.  21,  1909. 

Warrant,  Aug.  10,  1909;  Magistrate's 
Court,  Aug.  18,  1909. 

Warrant,  Sept.  27,  1909;  Special  Ses- 
sions. 

Warrant  July  22,  1909;  Special  Ses- 
sions, Aug.  16,  1909. 

Warrant,  Aug.  14,  1909;  Magistrate's 
Court,  Sept.  27,  1909. 

Warrant,  Aug.  9,  J909;  Special  Ses- 
sions. 

Warrant,  May  11,  1909;  Special  Ses- 
sions. 

Warrant,  Mar.  30,  1909;  Special  Ses- 
sions, April  7,  1909. 

Warrant,  Mar.  30,  1909;  Special  Ses- 
sions, April  7,  1909. 

Warrant,  May  26,  1909;  Special  Ses- 
sions, June  11,  1909. 

Warrant,  Jime  28,  1909;  Special  Ses- 
sions, July  26,  1909. 

Warrant,  May  26,  1909;  Special  Ses- 
sions, June  28,  1909. 

Warrant,  Jan.  23,  1909;  Special  Ses- 
sions, Feb.  10,  1909. 

Warrant,  May  27,  1909;  Special  Ses- 
sions. 

Warrant,  March  11,  1909;  Special  Ses- 
sions, May  20,  1909. 

Warrant,  April  2,  1909;  Special  Sessions, 
May  24,  1909. 

Warrant,  Maj'^  7,  1909;  Special  Sessions, 
May  17,  1909. 

Warrant,  May  4,  1909;  Special  Sessions, 
May  24,  1909. 

Warrant,  Dec.  21,  1908;  Special  Ses- 
sions, April  19,  1909. 

Warrant,  March  26,  1909;  Special  Ses- 
sions. 

Warrant,  April  7,  1909;  Special  Sessions, 
July  9,  1909. 

Warrant,  July  6,  1909;  Magistrate's 
Court,  July  8,  1909. 

Warrant,  March  2,  1909;  Special  Ses- 
sions, Mav  24,  1909. 

Warrant,  Dec.  31,  1908;  Special  Ses- 
sions, March  12,  1909. 

Warrant,  March  17,  1909;  Special  Ses- 
sions, May  24,  1909. 

Warrant,  March  15,  1909;  Special  Ses- 
sions, May  24,  1909. 

Warrant,  Sept.  17,  1909;  Special  Ses- 
sions. 


Pleaded    guilty;      sen- 
tence suspended. 

Pleaded     guilty; 
tence  suspended. 

Pleaded     guilty; 
tence  suspended. 

Pending. 


sen- 


sen- 


Pleaded    guilty; 

tence  suspended. 
Pleaded  guilty 


sen- 


Discharged. 
Dismissed. 

Pending. 

Pleaded     guilty;      sen- 
tence suspended. 
Dismissed. 

Pending. 
Pending. 


Pleaded     guiltj-;       sen 
tence  suspended. 

Pleaded    guilty;       sen- 
tence suspended. 

Pleaded     guilty ;     sen- 
tence suspended. 

Pleaded     guilty;       sen- 
tence suspended. 

Convicted ;         sentence 
suspended. 

Pleaded  guilty 


Pending. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 


Pleaded  guilty. 
Pleaded  guilty. 


Pleaded  guilty;  sentence 

suspended. 
Pending. 

Convicted ;         sentence 

suspended. 
Discharged. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pending. 


Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $20. 


Fined  $20. 
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Table  I. —  Detailed  Statement  of  Prosecutioiis  for 


Town. 


New  York  City. 
New  York  City. 
New  York  City. 

New  York  City. 
New  York  City . 
New  York  City. 
New  York  City. 
New  York  City . 

New  York  City. 
New  York  City . 
New  York  City. 
New  York  City . 

New  York  City. 

New  York  City. 

New  York  City. 

New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 

New  York  City . 
New  York  City . 
New  York  City . 
New  York  City . 

New  York  City. 

New  York  City . 

New  York  City. 
New  York  City . 
New  York  City. 
New  York  City . 
fiuffalo 


Defendant  and  Premises. 


Offense. 


CHILDREN  —  Continued, 


Martin  Schaffer,  Midland  Beach,  Staten 

Island. 
C.  Schuck  &  Co.,  199  St.  Ann's  ave... . 

A.  Schwartz  <fe  Sons,  3059  Fulton  st., 
Brooklyn  (Emmanuel  Schwartz,  pro- 
prietor, defendant). 

Simon  Schwartz,  961  Broadway,  Brook- 
lyn. 

Sheffield  Farms,  Slawson-Decker  Co., 
1717  Amsterdam  ave. 

Sheffield  Farms,  Slawson-Decker  Co., 
500  Boulevard,  Rockaway  Beach. 

Michael  Stanley,  Brighton  Beach,  Coney 
Island. 

Star  Beef  Company,  361  Fifth  ave., 
Brooklyn  (Max  Feldman,  partner,  de- 
defendant). 

Henry  Steckann,  693  Gates  ave.,  Brook- 
lyn. 

The  Steeple  Chase  Co.,  Steeple  Chase 
Park,  Coney  Island. 

Jacob  Sterns,  1184  Broadway,  Brook- 
lyn. 

Strauss  Bros.,  1290  Fulton  St.,  Brook- 
lyn (Nathan  Strauss,  partner,  defend- 
ant). 

Strauss  Bros.,  1290-92  Fulton  st.,  Brook- 
lyn (Nathan  Strauss,  partner,  defend- 
ant). I 

Louis  Stutz  &  Sons,  815  Broadway,! 
Brooklyn  (Louis  Stutz,  partner,  de- 
f  endant) . 

The  Surprise,  732  Myrtle  ave.,  Brook- 
lyn (Morris  Gold,  proprietor,  defend- 
ant). 

Sidney  Teer,  Surf  ave..  Coney  Island.. 

Sidney  Teer,  Surf  ave..  Coney  Island.. 
Frank  Then,  1296  Amsterdam  ave. . . . 
John  Uhden,  695  Cortlandt  ave 


Emplmdng  child  under 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 


Emplosring 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 


child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate. 


Union  Pacific  Beef  Co.,  116  Smith  st.,' 
Brooklyn  (Max  Meyer,  proprietor,  de-i 
f  endant) .  i 

The  United  Cent-a-drink  Co.,  Surf  ave..i 
Coney  Island.  i 

The  United  Cent-a-drink  Co.,  Surf  ave.,j 
Coney  Island.  ' 

The  United  Cent-a-drink  Co.,  Suri  ave., 
Coney  Island.  ' 

United  5  and  10  cent  Store,  1565  Fulton 
St.,  BrookljTi  (Henrj'-  Messenger,  pro- 
prietor, defendant).  i 

S.  Weis's,  355  Knickerbocker  ave.,i 
Brooklyn  (Samuel  Weis,  proprietor,' 
defendant) .  ' 

Henry  Wissermann,  1706  Amsterdam' 
ave.  (Henry  Schnabel,  manager,  de-: 
fendant) .  | 

F.  W.  Woolworth  &  Co.,  3103  Jamaica! 
ave..  Queens  Borough. 

Wyler  Bros.,  1727  Broadway,  Brookiynl 
(Louis  Wyler,  partner,  defendant).    I 

James  H.  Wynne,  197  Smith  st.,  Brook-1 

lyn. 

Carl  Zittel,  2218  Eighth  ave j 

William  Burkhard,  9  Washington  Mar- 
ket. 


Employing  child  under 
of  Health  certificate. 

Employing  child  imder 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 

Employing  child  under 

Qf  Health  certificate. 

Emplo3nng  child  under 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 

Employing  child  under 

of  Health  certificate. 
Employing  child  under 
of  Health  certificate. 
Employing  child  under 

of  Health  certificate. 
Employing  child  under 

oi  Health  certificate. 
Employing  child  under 

of  Health  certificate. 


Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 
Employing 

of  Health 


child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate, 
child  under 
certificate. 


Employing  child  under 
of  Health  certificate. 

Employing  child  under 
of  Health  certificate. 


Employing  child  under 

of  Health  certificate. 
Employing  child  under 

OI  Health  certificate. 
Employing  child  under 

of  Health  certificate. 
Employing  child  under 

of  Health  certficate. 
Employing  child  under  16  before  7 

after  7  p.  m. 


6  without  Board 
6  without  Board 
6  without  Board 

6  without  Board 
6  without  Board 
6  without  Board 
6  without  Board 
6  .without  Board 

6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 
6  without  Board 
6  without  Board 
6  without  Board 
6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 

6  without  Board 


6  without 


6  without 
6  without 
6  without 


Board 
Board 
Board 
Board 
m.  or 
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Inspector. 


Jesse  P.  Harsha 

Robert  Northrup • 

John  H.  Vogt 

JohnH.  Vogt 

Jesse  P.  Harsha 

JohnH.  Vogt 

Frank  L.  Fisher 

Frank  L.  Fisher 

JohnH.  Vogt 

John  H.  Vogt 

JohnH.  Vogt 

JohnH.  Vogt 

JohnH.  Vogt 

JohnH.  Vogt 

JohnH.  Vogt 

JohnH.  Vogt 

Frank  L.  Fisher 

Jesse  P.  Harsha 

Robert  Northrup 

Frank  L.  Fisher 

JohnH.  Vogt 

John  H.  Vogt 

Frank  L.  Fisher 

John  H.  Vogt 

JohnH.  Vogt 

Jesse  P.  Harsha 

JohnH.  Vogt 

JohnH.  Vogt 

Frank  L.  Fisher 

Jesse  P.  Harsha '. . . 

Alexander  J.MacKenzie 


Court  and  Dates. 


Warrant,  Sept.  17,  1909;  Special  Ses- 
sions. 

Warrant,  Feb.  9,  1909;  Magistrate's 
Court,  Feb.  26,  1909. 

Warrant,  April  5, 1909;  Special  Sessions, 
Sept.  24,  1909. 

Warrant,  April  26,  1909;  Special  Ses- 
sions, Aug.  13,  1909. 

Warrant,  Jan.  23,  1909;  Special  Ses- 
sions, Feb.  11,  1909. 

Warrant,  A.ug.  17,  1909;  Magistrate's 
Court,  Aug.  31,  1909. 

Warrant,  Aug.   16,   1909;  Snecial  Ses- 

Warrant,  March  3,  1909;  Special  Ses- 
sions, May  24,  1909. 

Warrant,  June  26,  1909;  Special  Ses- 
sions, Sept.  16,  1909. 

Warrant,  Aug.  9,  1909;  Magistrate's 
Court,  Sept.  27,  1909. 

Warrant,  March  25,  1909;  Magistrate's 
Court,  April  13,  1909. 

Warrant,  March  18,  1909;  Special  Ses- 
sions, June  10,  1909. 

Warrant,  April  2,  1909;  Special  Sessions, 
June  10,  1909. 

Warrant,  March  5,  1909;  Special  Ses- 
sions, July  15,  1909. 

Warrant,  April  21,  1909;  Magistrate's 
Court,  Sept.  24,  1909. 

Warrant,  Aug.  14,  1909;  Special  Ses- 
sions, Sept.  20,  1909. 

Warrant,  Aug.  12,  1909;  Special  Ses- 
sions, Sept.  20,  1909. 

Warrant,  March  22,  1909;  Special  Ses- 
sions, May  6,  1909. 

Warrant,  Alay  26,  1909;  Magistrate's 
Court,  June  4,  1909. 

Warrant,  March  11,  1909;  Special  Ses- 
sions, July  9,  1909. 

Warrant,    Aug.    9,    1909;    Magistrate's 

Court,  Sept.  15,  1909. 
Warrant,  Aug.   14,- 1909;   Magistrate's 

Court,  Sept.  15,  1909. 
Warrant,  Aug.    12,   1909;  Magistrate's 

Court,  Sept.  15,  1909. 
Warrant,  Jan,  7,  1909;  Speical  Sessions, 

May  20,  1909. 

Warrant,  May  27,  1909;  Special  Ses- 
sions. 

Warrant,  June  3,  1909; "Special  Sessions,! 
June  14,  1909. 

Warrant,  Jan.  6,  1909;  Special  Sessions, 
Feb.  23,  1909. 

Warrant,  April  13,  1909;  Special  Ses- 
sions, July  19,  1909. 

Warrant,  April  7,  1909;  Special  Sessions. 

Warrant,  Sept.  29,  1909;  Special  Ses- 
sions. 

Warrant,  Jan.  12,  1909;  Police  Court, 
Jan.  13,  1909. 


Pending. 

Discharged. 

Discharged. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Dismissed. 

Pending. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 

suspended. 
Dismissed. 

Dismissed. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 


Fined  $20. 


Convicted . 


Pleaded  guilty , 


Pleaded  guilty;  sentence 

suspended. 
Convicted;         sentence 

suspended. 
Discharged. 

Convicted;         sentence 
suspended. 

Discharged. 

Discharged. 

Discharged. 

Dismissed. 

Pending. 


Pleaded  guilty ;  sentence 
suspended. 


Convicted. 
Convicted . 
Pending. 
Pending. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 
Fined  $20. 


Pleaded  guilty;  sentence 
suspended. 
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Table  I. —  Deto  Ued  Statement  of  Proeecntioiis  for 


Town. 


Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

New  York  City. . 

New  York  City.  . 

New  York  City .  . 

New  York  City.  . 

New  York  City. . 

New  York  City .  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City.  . 

New  York  City .  . 

New  York  City.. 

New  York  City.. 

New  York  City.  . 

New  York  City.. 

New  York  City.  . 

New  York  City.. 

Defendant  and  Premises. 


Daisy  Confectionery  Co.,  333  Main  st. 
(Theodore  Curculis,  proprietor,  de- 
fendant) . 

S.  Emanary,  354  Main  st.  (M.  K.  Otani, 
manager,  defendant). 

Charles  Frucht,  1037  East  Genesee  st.  . 

J.   L.   Hudson  Co.,   410-414   Main  st. 

(Charles  H.  Robinson,  secretary  and 

treasurer,  defendant). 
F.  W.  Jehle,  3-21  Washington  Market. . 

Juvenile  Specialty  Co.,  637  Main  st. 
(J.  R.  Adolph,  president,  defendant). 

Adam  Menges,  25  and  67-69  Washing- 
ton Market. 

Belvidere  Market,  288  Fifth  ave.,  Brook- 
lyn (August  Habermann,  proprietor, 
defendant) . 

Belvedere  Market,  355  Ninth  ave.  (An- 
thony Hodecker,  proprietor,  defend- 
ant). 

A.  F.  Blair  &  Co.,  38  Gan.sevoort  st.  (Al- 
exander F.  Blair,  proprietor,  defend- 
ant). 

Milton  Bloom,  3259  Third  ave 

I.  Blyn  &  Sons,  1263-1265  Broadway, 
Brooklyn. 

I.  Blyn  &  Sons,  2891  Third  ave.  (Henry 
Werndrack,  manager,  defendant). 

Bronx  Packing  House,  234  Willis  ave. 
(Joseph  Wormser,  manager,  defend- 
ant). 

Henry  Burdeink,  1539  Third  ave 

John  Burfeind,  2306  Eighth  ave 

James  Butler,  Inc.,  352  West  125tb  st. . 
James  Butler,  Inc.,  353  Ninth  ave 

James  Butler,  Inc.,  556  Fifth  ave., 
Brooklyn  (T.  W,  Finn,  general  super- 
intendent, defendant). 

Meyer  Cohen,  1115  Broadway,  Brook- 
lyn. 

Cohen  Bros.,  1213-1215  Broadway, 
Brooklyn  (Harry  Cohen,  partner,  de- 
fendant) . 

Commercial  Cable  Co.,  442 -Broome  St.. 

Crown  Jewelrj'  Store,  54  West  14th  st. 
(Morris  Hirshfield,  manager,  defend- 
ant). 

Cushman's,  686  Westchester  ave.  (Mil- 
ton Brodt,  manager,  defendant). 

Andrew  Davey,  863  Second  ave 

Empire  Tea  Store,  209  St.  Ann's  ave. 
(Frederick  Brunckhorst,  proprietor, 
defendant) . 

Feldman  &  Lubor,  1766  Fulton  St., 
Brooklyn  (Jacob  Feldman,  partner, 
defendant). 

Fifth  Ave.  Notion  Store,  626  Fifth  ave. 
(George  S.-  Norris,  proprietor,  de- 
fendant). 

Frank  Bros.,  1950  Third  ave 


Offense. 


CHILDREN  —  Continued. 
Employing  child  under  16  before  7  a.  m.  or 


itt 


after  7  p.  m. 

Employing  child  under  16  before  7 

after  7  p.  m. 
Employing  child  under  16  before  7 

after  7  p.  m. 
Employing  child  under  16  before  7 

after  7  p.  m. 

Emploj'ing  child  under  16  before  7 

after  7  p.  m. 
Employing  child  under  16  before  7 

after  7  p.  m.  (2  cases). 
Employing  child  under  16  before  7 

after  7  p.  m.  (2  cases). 
Employing  child  under  16  before  7 

after  7  p.  m. 


a.  m. 
a.  m. 
a.  m. 

a.  m. 
a.  m. 
a.  m. 
a.  m. 


or 
or 
or 

or 
or 
or 
or 


Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m. 

Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m.  (2  cases). 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or   , 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7    a.m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 
•    after  7  p.  m. 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m.  (2  cases). 

Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m.  (3  cases). 


a.  m.  or 

Employing  child  under  16  before  7  a.  m.  or 


Employing  child  under  16  before  7 

after  7  p.  m. 
tiimp 
.  after  7  p.  m.  (2  cases). 

Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m. 

Employing  child  under  16  before  7  a.  m.  or 
after  7  p,  m. 

Employing  child  under  16  before  7  a.  m.  or 


after  7  p.  m. 
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Inspei-tor. 


Alexander  J.  MacKenzie 

9 

Alexander  J.  MacKenzie. 
Alexander  J.  MacKenzie. 
Alexander  J.  MacKenzie. 

Alexander  J.  MacKenzie. 
Alexander  J.  MacKenzie, 
Alexander  J.  MacKenzie. 
Frank  L.  Fisher* 


Mary  L.  Carbon. 


Edward  Quigley . 


Robert  Northrup . 

John  H.  Vogt 

Robert  Northrup . 
Robert  Northrup . 

Jeeee  P.  Harsha .  . 
Jesse  P.  Harsha .  . 
Jesse  P.  Harsha .  . 
Mary  L.  Carbon. 
Frank  L.  Fisher. 


John  H.  Vogt 
JohnH.  Vogt, 


Robert  Northrup . 
Edward  Quigley. 


Robert  Northrup . 


Mary  L.  Carbon. 
Robert  Northrup . 

JohnH.  Vogt.  .  . 

Frank  L.  Fisher . 


Court  and  Dates. 


Jesse  P.  Harsha , 


Warrant,  Jan.  8,  1909;  Police  Court, 
Jan.  11,  1909. 

Warrant,  Jan.  13,  1909;  Police  Court, 

Jan.  18,  1909. 
Warrant,  Jan.  15,  1909;  Police  Court, 

Jan.  28,  1909. 
Warrant,  Jan.   5,   1909;  Police  Court, 

Jan.  6,  1909. 

Warrant,  Feb.  16,  1909;  Special  Ses- 
sions, Feb.  17,  1909. 

Warrant,  Feb.  16,  1909;  Police  Court, 
Feb.  17,  1909. 

Warrant,  Jan.  15,  1909;  Police  Court, 
Jan.  26,  1909. 

Warrant,  Feb.  25,  1909;  Special  Ses- 
sions, July  16,  1909. 

Warrant,  Aug.  6,  1909;  Special  Ses- 
sions, Aug.  23,  1909. 

Warrant,  May  28.  1909;  Special  Ses- 
sions, July  12,  1909. 

Warrant,  Aug.  7,  1909;  Special  Sessions, 
Sept.  13,  1909. 

Warrant,  May  29,  1909;  Special  Ses- 
sions. 

Warrant,  Dec.  9,  1908;  Special  Sessions, 
Ap  il  19,  1909. 

Warrant,  Dec.  9,  1908;  Special  Sessions, 
April  19,  1909. 

Warrant,  June  23,  1909;  Special  Ses- 
sions, July  1,  1909. 

Warrant,  Aug.  4,  1909;  Special  Sessions, 
Aug.  23,  1909. 

Warrant,  Jan.  7,  1909;  Special  Sessions, 
April  26,  1909. 

Warrant,  Aug.  12,  1909;  Special  Ses- 
sions. 

Warrant,  Dec.  23,  1908;  Special  Ses- 
sions, May  6,  1909. 

Warrant,  Jan.  4,  1909;  Special  Sessions, 
April  16,  1909. 

Warrant,  Dec.  31,  1908;  Special  Ses- 
sions. 

Warrant,  Feb.  5,  1909;  Special  Sessions, 

May  13,  1909. 
Warrant,  Jan.  5,  1909;  Special  Sessions, 

Jan.  27,  1909. 

Warrant,  Feb.  23, 1909;  Special  Sessions, 
Mar.  10,  1909. 

Warrant,  May  21,  1909;  Special  Ses- 
sions, June  28,  1909. 

Warrant,  April  20,  1909;  Special  Ses- 
sions, April  30,  1909. 

Warrant,  June  26,  1909;  Special  Ses- 
sions. 

Warrant,  Dec.  23,  1909;  Special  Ses- 
sions, April  29,  1909. 

Warrant,  Sept.  22,  1909;  Special  Ses- 
sions. 


Result. 


Pleaded  g\iilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 

Convicted;  sentence  sus- 
pended. 
Dismissed. 

Discharged. 

Acquitted. 


Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty;  sentence 
suspended. 

Convicted;  sentence  sus- 
pended. 
Pending. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Pleaded  guilty ;  sentence 

suspended. 
Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pending. 

Acquitted. 


Dismissed. 
Pending. 

Pleaded  guilty. 
Acquitted. 


Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  two  cases. 

Convicted ;  sentence  sus- 
pended. 

Pleaded  guilty;  sentence 
suspended. 

Pending. 


Dismissed. 


Pending. 


Penalty. 


Fined  $20. 


Fined  $20. 


Fined  S20. 


Fined  $30. 
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Table  I. —  Detailed  Statement  of  Prosecutions  To* 


Town. 


New  York  City.. 
New  York  City.  . 
New  York  City.  . 
New  York  City. . 

New  York  City. . 

New  York  City. . 
New  York  City .  . 
New  York  City.  . 

New  York  City.  . 

New  York  City .  . 
New  York  City .  , 
New  York  City.  . 

New  York  City . . 

New  York  City . . 
New  York  City .  . 

New  York  City.  . 
New  York  City.. 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 

New  York  City.. 
New  York  City.  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City .  . 
New  York  City . . 


Defendant  and  Premises. 


French     Cable    Co.,    581     Broadway, 

Brooklyn. 
French  Market,  353  First  ave.  (Chas.  M. 

Levey,  proprietor,  defendant) . 
Kate  Frensdorff ,  3389  Third  ave 


Offense. 


Friedman's  3,  9   and   19c.  Store,   1732 
Pitkin  ave.,  Brooklyn  (Ignatz  Fried 
man,  proprietor,  defendant). 

L.  Germain,  552  Fifth  ave.,  Brooklyn. , 


Benjamin  Gittelson,  426  Knickerbocker 

ave.,  Brooklyn. 
William  Gompers,  1964  Third  ave 

Grand  5  and  10c.  Store,  32  West  14th; 

St.    (Adolph   Finkelstein,   proprietor, 

defendant) . 
Great  Atlantic  &  Pacific  Tea  Co.,  2821 

Third  ave.  (Thomas  Colson,  manager, 

defendant) . 
Great  Atlantic  &  Pacific  Tea  Co.,  291- 

293  Hudson  st. 
Henry  E.  Hadel.  326  West  27th  st 

Henry  Hellwig,  133  St.  Ann's  ave. 
(August  Hellwig,  manager,  defend- 
ant). 

Hendricks  Bros.,  653  East  161st  st. 
(George  Hendricks,  partner,  defend- 
ant). 

Albert  Hergenham,  Happyland,  South 
Beach,  S.  I. 

Home  Meat  Market,  1306  Prospect  ave.  I 
(George  Knauf,  proprietor,  defend-] 
ant). 

Ideal  Market  Co.,  566  Fifth  ave 

Henry  Kane  242  Ninth  ave.   (Patrick 

Kane,  manager,  defendant). 
Herman  Kanofsky,  Boardwalk,  Rocka- 

way  Beach,  L.  I. 
John  Kuck,  570  Westchester  ave 

David  Larberg,  299  Myrtle  ave.,  Brook- 
lyn. 

Elias  Lautman,  452  Knickerbocker  ave., 
Brooklyn. 

L.  E.  Levy  <fe  Co.,  3287  Third  ave. 
(Nathan  Levy,  partner,  defendant). 

Lyons  &  Chabot,  150th  st.  and  Third 
ave.  (Joseph  Toupin,  manager,  defend- 
ant). 

John  Mackovsky,  760  Cortlandt  ave. . . 

Magna  &  Ihlbrock,  330  Amsterdam  ave. 

(John  Magna,  partner,  defendant) . 
Marks  &  Benson  Co.,  116  East  14th  st. . 

Max  May,  667  Fifth  ave.,  Brooklyn 

Albert  Meriash,  Iron  Pier,  Coney  Island. 

Albert  Meriash,  Iron  Pier,  Coney  Island. 

Samuel     Milstein,    45    Graham    ave., 

Brooklyn. 
Emil  Mittelman,  53  Avenue  A 


CHILDREN  —  Continued. 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

alter  7  p.  m. 

Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m.  (2  cases). 


Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  1^ before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m.  (2  cases). 

Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m.  (2  cases). 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m.  , 

Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m. 


Employing  child  imder  16  before 

after  7  p.  m. 
Employing  child  under  16  before 

after  7  p.  m. 


Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

alter  7  p. 

Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Employing 

after  7  p. 
Emplojdng 

after  7  p. 
Employing 

after  7  p. 


chUd 
m. 
child 
m. 

child 
m. 
child 
m. 

child 
m. 

child 
m. 

child 
m. 

child 
m. 


under  16  before 
under  16  before 
under  16  before 
under  16  before 
under  16  before 
under  16  before 
under  16  before 
under  16  before 


child  under  16  before 
m. 

child  under  16  before 
m. 

child  under  16  before 
m. 

child  under  16  before 
m. 

child  under  16  before 
m.  (2  cases). 
child  under  16  before 
m. 

child  imder  16  before 
m. 

child  imder  16  before 
m. 


7  a. 
7  a. 

7  a. 
7  a. 
7  a. 
7  a. 
7  a. 
7  a. 
7  a. 
7  a. 

7  a. 
7  a. 
7  a. 
7  a. 
7  a. 
7  a. 
7  a. 
7  a. 


m.  or 
m.  or 

m.  or 
m.  or 
m.  or 
m.  or 
m.  or 
m.  or 
m.  or 
m.  or 

m.  or 
m.  or 


m.''or 


m.  or 
m.  or 


m.'or 


m.^or 
m.  or 
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Inspector. 


Robert  Northrup 
Mary  L.  Carbon. 
Robert  Northrup 
Frank  L.  Fisher. 

Frank  L.  Fisher. 

JohnH.  Vogt... 
Jesse  P.  Harsha.  . 
Edward  Quigley. 

Robert  Northrup . 

Robert  Northrup 
Mary  L.  Carbon. 
Robert  Northrup 

Robert  Northrup 

Jesse  P.  Harsha . 
Robert  Northrup 

Frank  L.  Fisher. 
Mary  L.  Carbon. 
Frank  L.  Fisher . 
Robert  Northrup 
Frank  L.  Fisher. 
JohnH.  Vogt... 
Robert  Northrup 
Robert  Northrup 

Robert  Northrup 
Mary  L.  Carbon. 
Edward  Quigley . 
Frank  L.  Fisher. 
JohnH.  Vogt. .  . 
Frank  L.  Fisher. 
JohnH.  Vogt. . . 
Edward  Quigley . 


Court  and  Dates. 


Warrant,  Feb.  6,  1909;  Special  Sessions, 
April  29,  1909. 

Warrant,  April  16,  1909;  Special  Ses- 
sions, April  28,  1909. 

Warrant,  March  23,  1909;  Magistrate's 
Court,  March  31,  1909. 

Warrant,  Feb.  5,  1909;  Special  Sessions, 
May  6,  1909. 

Warrant,  Nov.  16,  1908;  Special  Ses- 
sions, March  19,  1909. 


Warrant,  June  28,  1909;  Special  Ses- 
sions. 

Warrant,  Sept.  22,  1909;  Special  Ses- 
sions. 

Warrant,  Dec.  14,  1908;  Special  Ses- 
sions, May  3,  1909. 

Warrant,  Jan.  4,  1909;  Special  Sessions, 
April  19,  1909. 

Warrant,  July  9,  1909;  Special  Sessions. 

Warrant,  June  1,  1909;  Special  Sessions, 
June  9,  1909. 

Warrant,  April  20,  1909;  Special  Ses- 
sions, May  13,  1909. 

Warrant,  July  14,  1909;  Special  Ses- 
sions, Aug.  2,  1909. 

Warrant,  Sept.  17,  1909;  Special  Ses- 
sions. 

Warrant,  June  24,  1909;  Special  Ses 
sions,  July  19,  1909. 

Warrant,  April  16,  1909;  Special  Ses- 
sions, May  27,  1909. 

Warrant,  March  22,  1909;  Special  ses- 
sions, March  31,  1909. 

Warrant,  July  15,  1909;  Special  Ses- 
sions, Aug.  10,  1909. 

Warrant,  March  5,  1909;  Special  Ses- 
sions, March  15,  1909. 

Warrant,  May  15,  1909;  Special  Ses- 
sions, Sept.  16,  1909. 

Warrant,  May  4,  1909;  Special  Sessions 

Warrant,  Dec.  28, 1908;  Special  Sessions, 

April  19,  1909. 
Warrant,    Jan.  4,   1909;     Magistrate's 

Court,  Jan.  13,  1909. 

Warrant,  June  3,  1909;  Special  Sessions, 
June  28,  1909. 

Warrant,  June  29,  1909;  Special  Ses- 
sions, July  12,  1909. 

Warrant,  April  1,  1909;  Special  Sessions, 
May  10,  1909: 

Warrant,  May  26,  1909;  Special  Ses- 
sions, Aug.  6,  1909. 

Warrant,  July  28,  1909;  Aug.  14,  1909; 
Special  Sessions. 

Warrant,  July  28, 1909 ;  Special  Sessions. 

Warrant,  Jan.   27,   1909;   Special  Ses- 
sions, May  20,  1909. 
Warrant,  Jan.  6,  1909;  Special  Sessions, 
March  15,  1909. 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Discharged. 


Convicted , 


Pleaded  guilty. 


Pending. 
Pending. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  one  case. 

Pleaded  guilty;  fined  in 
one  case,  sentence  sus- 
pended in  one  case. 

Pending.    • 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 

Convicted;  sentence  sus- 
pended. 

Pending. 

Convicted 


Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 
Acquitted. 

Pending. 

Pleaded  guilty 

Discharged. 

Convicted;  sentence  sus- 
pended. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 

Pleaded  guilty 

Pending. 

Pending. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty 


Penalty. 


Fined  $20. 


Finedl  $20 
in  each  of 
two  cases» 


Fined  $20. 
Fined  $20. 


Fined.$20,l  1 


Fined[$2a 


Fined:$20. 
Finedl$20. 


Fined  $20. 
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To\in. 


New  York  City . 

New  York  City . 
New  York  City . 

New  York  City , 
New  York  City, 
New  York  City . 
New  York  City . 
New  York  City . 
New  York  City , 
New  York  City , 
New  York  City. 
New  York  City, 
New  York  City . 

New  York  City , 

New  York  City. 
New  York  City. 
New  York  City . 

New  York  City . 
New  York  City . 
New  York  City . 
New  York  City , 

New  York  City . 
New  York  City . 

New  York  City . 

New  York  City . 

New  Y'^rk  City . 
New  York  City . 
New  York  City. 

New  Fork  City , 

New  York  City , 


Defendant  and  Premises. 


Mohrmann,  1703  Broadway,  Brooklyn 
(Herman  C.  J.  Mohrmann,  proprietor, 
defendant) . 

Charles  Moje,  668  Melrose  ave 

New  Bronx  Packing  House,  3257  Third 
ave.  (Henry  Hastens,  proprietor,  de- 
fendant) . 

Samuel  Nisgaretsky,  Stratton's  Hotel, 
Surf  ave..  Coney  Island. 

O'Neill-Adams  Co.,  20th  st.  and  Sixth 
ave. 

Herman  Pincus,  Husman's  Hotel,  Car- 
narsie. 

Harry  Pockrass,  391  Fifth  ave.,  Brook- 
lyn. 

Postal  Telegraph  Cable  Co.,  453  Fifth 
ave.,  Brooklyn. 

Lewis  M.  Potter,  Brighton  Beach,  C.  I . . 

Rogers    Bros.,    2689-2691    Third    ave. 

(Charles  Rogers,  partner,  defendant). 

Albert  E.  Rose,  123  Smith  St.,  Brooklyn. 

Albert  E.  Rose,  123  Smith  St.,  Brooklyn. 

Rothenberg  &  Co.,  34-44  West  14th  st. 
(Frank  Fail,  assistant  manager,  de- 
fendant) . 

Rothschilds  Company,  2733  Third  ave. 
(William  Rothschilds,  proprietor,  de- 
fendant) . 

Charles  Rouff ,  192  Ninth  ave 

Louis  Russo,  West  End  depot,  C.  I. . . . 

St.  Louis  Beef  Co.,  152  Willis  ave. 
(Gustav  Briedenbach,  proprietor,  de- 
fendant) . 

Saks  &  Co.,  1293-1311  Broadway 

Sampson  &  Co.,  176  Smith  st.  (James 

Sampson,  proprietor,  defendant). 
Martin  Schaflfer,  Midland  ave.,  S.  I .  . . . 

Schumacher  Bros.,  1079  Forest  ave. 
(Frederick  Schumacker,  partner,  de- 
fendant) . 

Geo.  J.  Shapiro,  2997  Third  ave 

Sharoff  Bros.  <fe  Son,  197  Myrtle  ave., 
Brooklyn  (Isidore  Sharoff,  partner, 
defendant) . 

J.  Silbermann  &  Son,  222-224  Willis 
ave.  (J.  C.  Silbermann,  proprietor,  de- 
fendant) . 
Smith  Street  Auction  House,  135  Smith 
St.  (Abe  Schaefifer,  proprietor,  defend- 
ant). 

Star  Beef  &  Provision  Co.,  1602  Third 
ave. 

Bernhard  Sternfels,  481  Fifth  ave., 
Brooklyn. 

The  Surprise,  393  Central  ave.,  Brook- 
lyn (Leopold  Messenger,  proprietor, 
defendant) . 

Surprise  5  and  10c  store,  2897  Third  ave. 
(Jennie  Schecter,  proprietor,  defend- 
ant. 

Tremont  Supply  Market,  475  East  Tre- 
mont  ave.   (Moses  Lowenstein,  pro 
prietor,  defendant). 


Offense. 


CHILDREN  —  Continued. 

Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m. 


Employing  child  under  16  before  7 

after  7  p.  m. 
Employing  child  under  16  before  7 

after  7  p.  m. 


a.  m.  or 
a.  m.  or 


Employing 

after  7  p. 
Employing 

after  7  p. 
Emplojnng 

after  7  p. 
Employing 

after  7  p, 
Employing 

arte  7  p. 
Employing 

after  7  p 
Employing 

aft«r  7  p. 
Employing 

after  7  p, 
Employing 

after  7  p. 
Employing 

after  7  p. 


child  under  16 
m. 

child  under  16 
m. 

child  under  16 
m.  (2  cases). 
child  under  16 
,  m. 

child  under  16 
m. 

child  under  16 
.  m. 

child  under  16 
m. 

child  under  16 
m. 

child  under  16 
m. 

child  under  16 
m.  (2  cases). 


before  7 
before  7 
before  7 
before  7 
before  7 
before  7 
before  7 
before  7 
before  7 
before  7 


a. 
a. 
a. 
a. 
a. 
a. 
a. 
a. 
a. 
a. 


m.  or 
m.  or 
m.  or 
m.  or 
m.  or 
m.  or 
m.  or 
m.  or 
m.  or 
m.  or 


Employing  child  under  16  before  7  a.  m.  or 
after  7  p.  m. 


Employing  child  under  16 

aft«r  7  p.  m. 
Employing  child  under  16 

after  7  p.  m. 
Employing  child  under  16 

after  7  p.  m. 

Employing  child  under  16 

'after  7.  p.  m. 
Employing  child  under  16 

after  7  p.  m. 
Employing  child  under  16 

after  7  p.  m. 
Employing  child*  under  16 

after  7  p.  m.  (2  cases). 

Employing  child  under  16 

after  7  p.  m. 
Employing  child  under  16 

after  7  p.  m. 


EmplojHng 
after  7  p. 

Employing 
after  7  p. 

Employing 
after  7  p. 

Employing 
after  7  p. 

Employing 
after  7  p. 

Employing 
after  7  p. 

Emploj^ng 
after  7  p, 


child  under  16 

.  m. 

child  under  16 
,  m. 

child  under  16 

.  m. 

child  under  16 

.  m. 

child  under  16 

,  m.  (2  cases). 

child  under  16 
m. 

child  under  16 
.  m. 


before  7 
before  7 
before  7 

before  7 
before  7 
before  7 
before  7 

before  7 
before  7 

before  7 

before  7 

before  7 
before  7 
before  7 

before  7 

before  7 


a. 
a. 
a. 

a. 
a. 
a. 
a. 

a. 

a. 


m.  or 
m.  or 
m.  or 

m.  or 
m.  or 
m.  or 
m.  or 

m.  or 
m.  or 


a.  m.  or 


a.  m.  or 


a. 
a. 
a. 


m.  or 
m.  or 
m.  or 


a.  m.  or 


a.  m.  or 
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Inspector. 


John  H.  Vogt. 

Robert  Northmp .... 
Robert  Northmp .... 

JohnH.  Vogt 

Mary  L.  Carbon 

Frank  L.  Fisher 

Frank  L.  Fisher 

Frank  L.  Fisher 

Frank  L.  Fisher 

Robert  Northmp .... 

Frank  L.  Fisher 

Frank  L.  Fisher 

Edward  Quigley 

Robert  Northmp .... 

Mary  L.  Carbon 

John  H.  Vogt : . . 

Robert  Northmp .... 

Mary  L.  Carbon 

Frank  L.  Fisher 

Robert  Northmp .... 
Robert  Northrup .... 

Robert  Northmp .... 
Frank  L.  Fisher 

Robert  Northmp .... 

Frank  L.  Fisher 

Jesse  P.  Harsha 

Frank  L.  Fisher 

John  H.  Vogt 

Robert  Northmp .  . , . , 

Robert  Northmp .  . , . , 

12 


Court  and  Dates. 


Warrant,  Dec.  31,  1908;  Special  Ses- 
sions, April  15,  1900. 

Warrant,  May  26,  1909;  Special  Ses- 
sions, June  11,  1909. 

Warrant,  Jan.  4,  1909;  Special  Sessions, 
Jan.  15,  1909. 

Warrant,  Aug.  23,  1909;  Special  Ses- 
sions. 

Warrant,  Jan.  6,  1909;  Magistrate's 
Court,  Jan.  13,  1909. 

Warrant,  Aug.  19,  1909;  Special  Ses- 
sions. 

Warrant,  Feb.  25,  1909;  Special  Ses- 
sions, July  16,  1909. 

Warrant,  Dec.  31,  1908;  Special  Ses- 
sions, May  20,  1909. 

Warrant,  Aug.  9,  1909;  Special  Sessions, 
Sept.  30,  1909. 

Warrant,  Dec.  21,  1908;  Special  Ses- 
sions, April  19,  1909. 

Warrant,  April  7,  1909;  Special  Ses- 
sions, July  9,  1909. 

Warrant,  Feb.  3,  1909;  Special  Sessions, 
May  6,  1909. 

Warrant,  Jan.  5,  1909;  Special  Sessions, 
April  26,  1909. 

Warrant,  Jan.  1,  1909;  Special  Sessions, 
Jan.  15,  1909. 

Warrant,  Aug.   10,   1909;  Special  Ses- 
sions, Aug.  23,  1909. 
Warrant,  Aug.  9,  1909;  Special  Sessions. 

Warrant,  March  10,  1909;  Special  Ses- 
sions, March  22,  1909. 

Warrant,  Jan.  6,  1909;  Magistrate's 
Court,  Jan.  20,  1909. 

Warrant,  Feb.  4,  1909;  Special  Sessions, 
May  6,  1909. 

Warrant,  Sept.  17,  1909;  Special  Ses- 
sions. 

Warrant,  April  22,  1909;  Special  Ses- 
sions, April  30,  1909. 

Warrant,  Jan.  4.  1909;  Special  Sessions, 
April  26,  1909. 

Warrant,  Dec.  16,  1908;  Special  Ses- 
sions, May  7,  1909. 

Warrant,  Dec.  9,  1908;  Magistrate's 
Court,  Dec.  28,  1908. 

Warrant,  Feb.  3,  1909;  Special  Sessions, 
May  6,  1909. 

Warrant,  Sept.  21,  1909;  Special  Ses- 
sions. 

Warrant,  Jan.  19, 1909;  Special  Sessions, 
May  6,  1909. 

Warrant,  May  30,  1909;  Magistrate's 
Court,  June  11,  1909;  Special  Ses- 
sions. 

Warrant,  Mar.  23,  1909;  Magistrate's 
Court,  Mar.  27,  1909. 

Warrant,  Jan.  4,  1909;  Special  Sessions, 
Jan.  15,  1909. 


Dismissed. 

Pleaded  guilty;  sentence 

suspended. 
Pleaded  guilty;  sentence 

suspended. 

Pending. 

Discharged. 

Pending. 

Convicted;  sentence  sus- 
pended. 
Acquitted. 

Dismissed. 

Pleaded  guilty 

Convicted 

Acquitted. 

Convicted;  fined  in  one 
case,  sentence  sus- 
pended in  one  case. 

Pleaded  guilty 

Pleaded  guilty;  sentence 

suspended. 
Pending. 

Pleaded  guilty;  sentence 
suspended. 

Dismissed. 

Acquitted. 

Pending. 

Pleaded  guilty;  sentence 
suspended. 

Pleaded  guilty 

Dismissed. 

Discharged. 

Convicted;  sentence  sus- 
pended. 

Pending. 

Acq\iitted. 

Dismissed  in  one  case; 
pending  in  one  case. 

Discharged. 

Pleaded  guilty 


Penalty. 


Fined  $20. 
Fined  $20. 

Fined  $20. 
Fined  $20. 


Fined  $20. 


Fined  $20. 
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Town. 


New  York  City, 
New  York  City 

New  York  City, 

New  York  City 
New  York  City , 

New  York  City, 

New  York  City , 
New  York  City. 

New  York  City, 
New  York  City , 
New  York  City 

New  York  City, 
Rochester 


New  York  City.  . 

New  York  City .  . 

New  York  City.  . 
New  York  City .  . 
New  York  City .  . 

New  York  City .  . 

New  York  City .  . 
New  York  City.". 
New  York  City.  . 
New  York  City.  . 
New  York  City .  . 


Defendant  and  Premises. 


John  Viets,  1125  Broadway,  Brooklyn. . 

Volunteer  Market,  38th  st.  and  Eighth 
ave.  (A.  E.  Schultheis,  proprietor,  de- 
fendant). 

Adolph  Von  Thun,  63  Fifth  ave.,  Brook- 
lyn. 

Emil  Wasserbach,  611  Westchester  ave. 

Richard  Weber,  Est.,  413-417  Tremont 
ave.  (William  Brandis,  assistant  man- 
ager, defendant). 

Isaac  Weinstein,  266  Columbia  st., 
Brooklyn. 

Gus  Weisinger,  1706  Second  ave 


Otto  A.  Weislaw,  2613  Atlantic  ave., 
Brooklyn. 

Western  Union  Tel.  Co.,  Culver  depot, 
C.I, 

Enmianuel  Wolf,  1097  Broadway,  Brook- 
lyn. 

M.  Wolf  son  &  Co.,  407-409  East  Tre- 
mont ave.  (George  Hirschberg,  man- 
ager, defendant). 

F.  W.  Woolworth  &  Co.,  3103  Jamaica 
ave.,  Queens. 

Independent  Messenger  and  Delivery 
Service  Co.,  19  Stone  st.  (Owen  D.  De 
Witt,  proprietor,  defendant). 


H.  Germain  Co.,  1275  Broadway,  Brook- 
lyn (Herman  Germain,  president,  de- 
fendant) . 

F.  W.  Woolworth  &  Co.,  3103  Jamaica 
ave.,  Richmond  Hill,  Queens. 

A.  L.  Nebenzahl,  279  Central  ave.,  Far 

Rockaway,  L.  I. 
Henry  Bruml,  Dreamland  Park,  C.  I. .  . 

Albert  Chambers,  Surf  ave.,  C.  I. 
(Emma  Chambers,  manager,  defend- 
ant). 

Harmon  Lewis  Devel  Co.,  Surf  ave.,  C. 
I.  (Charles  Schied,  manager,  defend- 
ant). 

Koerber  Nut  Meat  Co.,  Surf  ave.,  C.  I. 
(Ivan  L.  Smith,  partner,  defendant). 

Henry  McCullough,  Sheridan's  Walk, 
C.  I. 

Charles  Menakaki,  Dreamland  Park, 
C.  I. 

Lewis  M.  Potter,  Surf  ave.,  C.  I 

Lewis  M.  Potter,  Surf  ave.,  Delevan 
Hotel,  C.  I. 


Offense. 


CHILDREN  —  Concluded. 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 

Emploj'ing  child  under  16  before  7  a.  m.  or 
alter  7  p.  m.  (2  cases). 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m.  (2  cases). 

Emplojdng  child  under  16  before  7  a.  m.  or 
after  7  p.  m.  (2  cases). 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m.  (2  cases). 

Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 
Employing  child  under  16  before  7  a.  m.  or 

after  7  p.  m. 

Employing  child  under  1-6  before  7  a.  m.  or 


ip 

after  7  p.  m 

mploying  chi 

after  7  p.  m. 


Employing  child  under  16  before  7  a.  m.  or 
ift( 

WOMEN. 


Employing  female  under  21  more  than  10 
hours  per  day  (2  cases). 

Employing  female  under  21  more  than  10 
hours  per  day  (2  cases) . 

Employing  female  under  21  more  than  60 

hours  per  week  (2  cases). 
Employing  female  imder  21  after  10  p.  m. 

Employing  female  under  21  after  10  p.  m. 


Employing  female  under  21  after  10  p.  m. 

Employing  female  under  21  after  10  p.  m. 
Employing  female  under  21  after  10  p.  m. 
Employing  female  under  21  after  10  p.  m. 
Employing  female  under  21  after  10  p.  m. 
Employing  female  under  21  after  10  p.  m. 
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Vi<datio]i  of  the  Mercantile  Law' —  Concluded. 


Inspector. 

Court  and  Dates. 

Result. 

0 

Penalty. 

JohnH.  Vogt 

Warrant,  Jan.  4, 1909;  Special  Sessions, 

Pleaded  guilty 

Fined  $20. 

• 

June  24,  1909. 

Mary  L.  Carbon 

Warrant,   Mar.   18,   1909;  Special  Ses- 

Pleaded guilty;  sentence 

sions,  May  10,  1909. 

suspended. 

Frank  L.  Fisher 

Warrant,  Nov.   16,   1908;  Magistrate's 

Discharged  in  one  case; 

Court,   Dec.    17,    1908;   Special   Ses- 

acquitted in  one  case. 

. 

sions,  June  17,  1909. 

Robert  Northrup 

Warrant,    Mar.    5,    1909;   Special   Ses- 

Convicted; sentence  sus- 

sions, May  3,  1909. 

pended. 

Robert  Northrup 

Warrant,    Mar.   4,    1909;    Special   Ses- 

Pleaded guilty;  fined  in 

Fined  $20. 

sions,  May  10,  1909. 

one  case;  sentence  sus- 
pended in  one  case. 

Frank  L.  Fisher 

Warrant,  Jan.  6,  1909;  Special  Sessions, 

Pleaded  guilty;  fined  in 

Fined  $20. 

May  7,  1909. 

one  case;  sentence  sus- 
pended in  one  case. 

Jesse  P.  Harsha 

Warrant,  June  23,   1909;   Special  Ses- 

Convicted; sentence  sus- 

sions, July  19,  1909. 

pended. 

Frank  L.  Fisher 

Warrant,   Dec.   23,   1908;  Special  Ses- 

Convicted; fined  in  one 

Fined  $20. 

sions,  May  6,  1909. 

case;     sentence     sus- 
pended in  one  case. 

Frank  L.  Fisher 

Warrant,  June   16,   1909;  Special  Ses- 

Pleaded guilty;  sentence 

sions,  Sept.  16,  1909. 

suspended. 

John  H.  Vogt 

Warrant,  Jan.  4,  1909;  Special  Sessions, 

Dismissed. 

April  16,  1909. 

Robert  Northrup 

Warrant,    Jan.    4,    1909;    Magistrate's 
Court,  Jan.  13,  1909. 

Discharged. 

John  H.  Vogt 

Warrant,    Jan.    6,    1909;    Magistrate's 

Acquitted. 

Court,  Feb.  23,  1909. 

E.  H.  Williamson 

Warrant,  Nov.  30,  1908;  Police  Court, 
Dec.  17,  1908. 

Dismissed. 

John  H.  Vogt 

Warrant,    Dec.    8,    1908;    Magistrate's 

Dismissed. 

Court,  Mar.  25,  1909. 

John  H.  Vogt 

Warrant,   Feb.    11,   1909;   Special  Ses- 
sions, April  13,  1909. 

Pleaded  guilty;  fined  in 
one  case ;  dismissed  in 

Fined  $20. 

one  case. 

Frank  L.  Fisher 

Warrant,  Aug.   10,  1909;  Magistrate's 
Court,  Aug.  18,  1909. 

Dismissed. 

John  H.  Vogt 

Warrant,  Aug.   14,   1909:  Special  Ses- 

Pending. 

sions. 

Frank  L.  Fisher 

Warrant,  Sept.  25,  1909;  Magistrate's 
Court. 

Pending. 

I'rank  L.  Fisher 

Warrant,  Aug.  9,  1909;  Si)ecial  Sessions. 

Pending.  ' 

Frank  L.  Fisher 

Warrant,  Aug.   12,   1909;  Special  Ses- 

Pending. 

John  H.  Vogt 

sions. 
Warrant.  Aucr.   19.   1909:  Magistrate's 

Dismissed. 

Court,  Sept.  27,  1909. 

JohnH.  Vogt 

Warrant,  Aug.   14,   1909;  Special  Ses- 
sions. 
Warrant,   Aug.    9,    1909;    Magistrate's 

Pending. 

John  H.  Vogt 

Dismissed. 

Court,  Sept.  27,  1909. 

Frank  L.  Fisher 

Warrant,   Aug.   9,    1909;    Magistrate's 
Court,  Sept.  30,  1909. 

Disrais.sed. 
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TABLE  n.~  STATISTICS  OF  MERCANTILE  ESTABLISHMENTS  INSPECTED  IN  TEAR 


Branch  of  Trade  and  City. 


Places  Inspected. 


Once. 


Twice 
or  more. 


Total. 


Largest  Number  or 
Employees  in  Year. 


Office 
help, 
etc.* 


In 
sales- 
rooms. 


Total. 


1.  Business  Offices 

Buffalo 

New  York  City 

Rochester 

2.  Teleqraph  Offices 

Buffalo 

New  York  City 

Rochester 

3.  Messenger  Service 

Buffalo 

New  York  City 

Rochester 

Total— Group  ,1 

1.  Food,  Liquors  and  Tobacco 

a.  Bakeries 

Buffalo , 

New  York  City , 

b.  Groceries  and  provisions 

Buffalo 

New  York  City 

Rochester 

c.  Meats 

Buffalo 

—1.         New  York  City 

Rochester 

d.  Dairies 

Buffalo 

New  York  City 

Rochester 

e.  Confectionery 

Buffalo 

New  York  City 

Rochester 

f .  Cigars  and  tobacco 

Buffalo 

New  York  City 

Rochester 

g.  Liquors  and  mineral  waters .  .  . 

Buffalo 

New  York  City 

Rochester 

2.  Clothing  and  Wearing  Apparel.  . 

a.  Men's  clothing  and  furnishings 

Buffalo 

New  York  City 

Rochester 

*  Including  messengers. 


IGl 

4 

165 

2,598 

78 

/ 

79 

£05 

80 

3 

83 

g,S45 

3 

3 

48 

70 

2 

72 

2,074 

11 

11 

360 

55 

2 

67 

1,356 

A 

4 

368 

21 

2 

23 

843 

5 

5 

102 

16 

i 

16 

721 

1 

1 

2 

SO 

252 

8 

260 

5,516 

I. 

2,598 

205 

2,34-5 

48 

2,074 
350 

1,356 
368 

843 

102 

721 

20 


5,515 


II. 

2,551 

157 

2,708 

3,236 

11,856 

15,092 

240 

13 

253 

169 

737 

906 

48 

48 

11 

90 

101 

192 

ih 

205 

158 

647 

805 

1,056 

67 

1,123 

1,623 

5.317 

6,940 

32S 

7 

330 

91 

1,258 

1,349 

691 

60 

751 

1,506 

3, 8 40 

5,346 

42 

42 

26 

219 

245 

599 

48 

647 

886 

3,088 

3,974 

62 

62 

16 

222 

238 

523 

48 

671 

870 

2,789 

3,659 

14 

14 

77 

77 

87 

3 

90 

220 

432 

652 

24 

H 

21 

162 

183 

60 

3 

63 

199 

263 

462 

3 

•  •■•••• 

3 

7 

7 

449 

22 

471 

159 

1,598 

1,757 

129 

2 

131 

6 

356 

360 

300 

19 

319 

151 

1,119 

1,270 

20 

1 

21 

3 

124 

127 

67 

2 

69 

103 

381 

484 

16 

16 

3 

U 

47 

47 

2 

49 

99 

296 

395 

4 

4 

1 

41 

42 

63 

2 

55 

76 

303 

379 

5 

1 

6 

9 

19 

28 

43 

1 

U 

66 

227 

293 

6 

5 

1 

67 

68 

1,864 

49 

1,913 

7,296 

27,966 

35.262 

260 

5 

265 

692 

3,370 

4,062 

25 

1 

26 

19 

288 

307 

222 

3 

225 

667 

2,906 

S,562 

IS, 

1 

14 

16\ 

177^ 

193 
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ENDED  SEPTEMBER  30,  1909:  BT  BRANCHES  OF  TRADE  AND  CITIES. 


NUMBBR   or  ElIPLOTSES   AT  TiMS   OF   InBPSCTION. 


Grand 
total. 


OFFICS  FORCE/ 


Total. 


THEREOI 


Bo3r8, 
14-16. 


Girls, 
14-16. 


In 
sales- 
rooms. 


SEX  AND  AQB  OF  SALSBBOOM  E1IPLOTEE8. 


MALES. 


16  years 
or  over. 


14-16 
years. 


FEMALES. 


21  years 
or  over. 


16-21 
years. 


14-16 
years. 


Children   Under 
'  14  Years. 


In 
office. 


In 

sales- 
rooms. 


OFFICES. 


2,698 

2,698 

206 

2,346 

48 

2,068 
360 

1,366 
362 

837 
102 

721 
14 

161 
63 
96 

2 

244 
80 

162 
12 

29 
15 

14 

5 
/ 

4 



21 

13 
8 

206 

. 

2,346 

1 

48 

.■•..... 

2,068 

8 
1 

4 
3 

1 

360 

1 

1,366 

362 

837 

■    ■            " 

9 

102 

721 

8 

1 

14 

....••« 



5,503 

5,503 

.  434 

13 

30 

>  • 



STORE 
U,833 

S. 

3,233 

258 

5 

11,600 

8,503 

601 

1,660 

756 

80 

176 

319 

905 
101 

169 

11 

168 

1.623 
91 

1,506 
26 

885 

16 

869 

10 

736 

90 

646 

5,291 

1,256 

3,822 

213 

2,950 

220 

2,664 

76 

417 

161 

269 

7 

1,525 

355 

1,052 

118 

381 

44 
296 

41 

300 

19 

226 

66 

220 

17 

203 

4,195 
796 

3,261 
149 

2,602 

169 

2,376 

68 

353 

127 

221 

6 

596 

116 

429 

61 

273 

30 

218 

25 

264 

12 

203 

49 

17,398 

22 

2 
20 

278 

67 

217 

4 

169 

6 

163 

27 
8 

18 
1 

67 

31 

35 

1 

15 

4 
10 

1 

23 

7 
15 

1 

515 

333 

53 
280 

647 

318 

171 

68 

106 
38 

60 
18 

26 
13 
12 

1 

581 

155 

371 

55 

56 

8 

38 

10 

11 

149 

16 
133 

244 

67 

175 

2 

70 

6 

64 

12 

2 

10 

27 

19 
8 

9 

b 

69 
69 

25 
1 

804 

6,914 
i  ,347 

10 
127 

2 

143 
31 

5,328 
239 

126 
1 

102 

2 
3 

107 
5 

3,835 
236 

3 

1 
2 

88 
87 

86 

14 

3,623 
76 

102 

3 

71 
1 

637 
172 

220 

21 

199 

9 

11 
3 

8 

13 
6 

468 

7 

9 

6 
1 

1,682 
360 

157 
6 

149 
3 

103 

3 

99 

1 

76 
9 

66 
1 

7,168 

2 

244 

48 

185 

11 

36 

2 

.     29 

6 

2 

37 

5 
32 

41 
16 

1,201 
121 

2 

25 

484 
47 

5 

1 

4 

6 

395 

42 

376 

6 

1 

4 

5 

3 

5 

28 

292 

3 

6 
6 

5,813 

2 

3 

66 

2 

33,765 

223 



79 

26,597 

2,639 

232 

7 

24 

3,925 

307 

691 
19 

666 
16 

32 
/ 

28 
3 

2 

3,234 

S88 

2,810 
211 

2,466 
14s 

86 

27 

67 

2 

214 
36 

148 
31 

119 

14 
104 

1 

5 

1 
4 

3 

3,425 
193 

2      2,769 
177 

3 
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Table  U.—  Statistics  of  Mercantile  EetabUakmeata: 


Branch  op  Trade  and  City. 


Placsb  Inspected. 


Once. 


Twice 
or  more. 


Total. 


I 


Largest  Number  of 
Employees  in  Year. 


Office 
help,  etc. 


In 
sales- 
rooms. 


Total. 


II.  STORES 


2    Cix>thinq  and  Wearing  Apparel — ConcVd 

b.  Men's  hats  and  caps 

Buffalo 

New  York  City 

Rochester 

c.  Women's  clothing  and  dry  goods 

Buffalo 

New  York  City 

Rochester 

d.  Millinery 

Buffalo 

New  York  City 

e.  Furs  and  fur  goods 

Buffalo 

New  York  City 

Rochester 

f.  Boots  and  shoes 

Buffalo 

New  York  City 

Rochester 

g.  Gloves 

New  York  City 

3.  Household  Furnishings 

a.  Furniture  and  upholstery 

Buffalo 

New  York  City 

Rochester 

b.  Wall  paper  and  hangings 

Buffalo 

New  York  City 

Rochester 

c.  China,  glass  and  earthenware 

Buffalo 

New  York  City 

Rochester 

d.  Small  ware 

Buffalo 

New  York  City 

Rochester 

4.  Transportation  Supplies 

a.  Carriages  and  wagons 

New  York  City 

Rochester 

b.  Harness,  saddlery,    trunks  and  travel 

ing  bags 

Buffalo 

New  York  City 

Rochester 

c.  Bicycles  and  automobiles 

Buffalo 

New  York  City 

Rochester 


103 

8 

65 

30 

1,088 

87 

976 

25 

230 

45 
185 

49 

6 
At 

2 

123 
20 
88 
15 

11 
11 

339 


154 

20 

121 

13 

31 

10 
19 

2 

80 
9 

66 
5 

74 

65 

2 

43 


14 
1 

12 
1 

24 
16 

7 
1 


35 

2 

33 


24 

1 
1 


1 


V 
3j 
3 


19, 
19\ 


103 

149 

508 

657 

« 

8 

31 

31 

66 

ur 

381 

528 

SO 

2 

96 

98 

1,123 

5,633 

.19,214 

24,847 

89 

268 

3,026 

3,294 

1,009 

6,359 

16,923 

21,282 

25 

6 

266 

271 

236 

200 

2,511 

2.711 

AS 

4 

275 

279 

191 

196 

2,236 

2,432 

49 

70 

259 

329 

6 

23 

23 

41 

68 

221 

289 

2 

2 

15 

17 

126 

497 

1,994 

2,491 

22 

19 

154 

173 

89 

473 

1,682 

2,155 

15 

5 

168 

163 

11 

55 

110 

165 

11 

65 

110 

165 

363 

1,822 

5,478 

7.300 

155 

1.082 

2,056 

3,138 

20 

20 

164 

184 

122 

1,061 

1,628 

2,689 

13 

1 

264 

265 

32 

75 

268 

343 

10 

16 

16 

19 

75 

223 

298 

3 

29 

29 

83 

518 

1,148 

1,666 

9 

8 

76 

84 

69 

509 

999 

1,60S 

5 

1 

73 

74 

93 

147 

2,006 

2,153 

7 

6 

172 

178 

84 

HI 

1,778 

1,919 

2 

66 

56 

43 

117 

331 

448 

5 

2 

23 

2r) 

3 

2 

11 

13 

2 

12 

1£ 

14 

12 

102 

114 

1 

1 

/ 

12 

12 

86 

98 

1 

16 

15 

24 

103 

206 

309 

16 

12 

127 

1S9 

7 

91 

71 

162 

1 

8 

8 
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By  Branches  of  Trade  and  Cities  —  Continued. 


Number  of  Employees  at  Time  of  Inspection. 


Grand 
total. 


OFFICE    FORCE. 


Total. 


THEREOF — 


Boys, 
14-16. 


Girls, 
14-16. 


In 

sales- 
rooms. 


SEX  AND  AGE  OF  SALESROOM  EMPLOYEES. 


MALES. 


16  years 
or  over. 


14-16 
years. 


FEMALES. 


21  years 
or  over. 


16-21 
years. 


14-16 
years. 


Children    Under 
14  Years. 


In 
office. 


In 

sales- 
rooms. 


—  Continued. 


629 
30 

149 

15 

480 
30 

356 
94 

18,358 

2,869 

15,227 

262 

2,302 

275 
2,027 

240 
23 

202 
15 

1,873 
154 

1,566 
153 

110 
110 

4,917 

350 
11 

303 
36 

11,411 

996 

10,347 

68 

1,085 
128 
957 

177 

3 

161 

IS 

1,485 

96 

1,277 

112 

80 
80 

3,128 

11 

2 
9 

330 

105 

222 

3 

27 
13 
14 

6 
5 

1 

53 

8 

41 

4 

2 

2 

61 

110 
17 
37 
56 

4,430 

1,213 

3,078 

139 

767 
108 
659 

51 
15 

34 

2 

217 

19 

164 

S4 

24 

24 

729 

9 

1 

1 

1 

503 
96 

147 

2 

5,532 

227 

5,299 

6 

174 

4 
170 

70 

15 

7 
2 

2,024 

531 

1,445 

Ji8 

370 

21 
349 

6 

I 

/ 

23,890 

3,096 

20,586 

268 

136 

6 
ISO 

49 
49 

163 

24 
135 

4 

53 

5 
48 

1 

i 

16 

6 

10 

2,476 

279 

10 

6 

2 

1 

2,197 
310 

10 

1 

6 

1 

2 



1 

23 

1   

1 . 

270 

68 

2 

497 

19 

473 

5 

55 
55 

1,811 

1 

1 

6 

n 

2,370 
173 

28 
/ 

26 
2 

1 
/ 

26 

20 
20 

1 
1 

107 

31 

73 

3 

4 

4 

956 

" 

6 

2,039 
158 

11 

6 

165 

165 

6,728 

43 

2 

12 

3,066 
184 

2,617 
265 

1.080 

20 

1,059 

1 

75 

11 

1,986 
164 

1,558 
264 

259 
16 

214 
29 

1,048 

76 

899 

73 

1,624 

172 

1,396 

56 

320 

1,766 
137 

1,403 
225 

225 

5 

197 

23 

846 
60 

736 
51 

292 
35 

245 
12 

275 

17 

1 
16 

4 
3 

1 

28 

2 
25 

1 

12 

ih 

8 

174 

24 

115 

35 

15 

8 
2 
5 

115 

12 
85 
18 

425 

66 
347 

12 

26 

22 
4 

15 


2 

3 

2 

11 

2 

1 

334 

1 

16 

289 

75 

/ 

14 
1 

57 

2 

52 

3 

856 
70 

756 
30 

11 

29 

1,558 
84 

510 

8 
501 

1 

146 

6 

140 

12 

2 

2 

1,400 
74 

11 
1 

2 

2 

2 

1,770 
178 

39 

1 
36 

2 

2 
2 

7 

1,536 
56 

2 

6 

437 

117 

1 

1 

25 

2 
2 

23 
11 
12 

91 

1 
75 
15 

206 

127 

71 

8 

20 

10 
10 

78 

68 

10 

177 

100 

71 

6 

1 

/ 

4 

1 
3 

3 

2 

13 

12 

2 
6 

103 

12 

3 

1 

/ 

1 

87 

12 

1 
5 

18 
16 

3 

15 

309 

103 
12 
91 

1 

8 
8 

139 

162 

/ 

8 



2 

360 
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Table  II.—  Stetistks  of  MercaatUe  BrtabUahments: 


Branch  of  Trade  and  City. 


Places  Inspbctsd. 


Once. 


Twice 
or   more. 


Total. 


Laboest  Number  of 
Employees  in  Year. 


Office 
help,  etc. 


In 
sales- 
rooms. 


Total. 


II.   STORES 


5.  Education  and  Art  Supplies 

a.  Books  and  stationery 

Buffalo 

New  York  City 

Rochester 

b.  Music  and  musical  instruments 

Buffalo 

Neva  York  City 

Rochester 

c.  Art  goods  (including  photographs) .... 

Buffalo 

New  York  City 

Rochester 

6.  Jewelry,  Hardware,  Instruments,  Etc. 

a.  Jewelry  and  silverware 

Buffalo 

New  York  City 

Rochester 

b.  Optical  goods,  cameras  and  scientific 

instruments 

Buffalo 

New  York  City 

Rochester 

c.  Hardware 

Buffalo 

New  York  City 

Rochester 

d.  Typewriters,  sewing  machines,  etc 

Buffalo 

New  York  City 

Rochester 

e.  Machinery,  fire  apparatus,  safes,  etc. . . 

New  York  City 

7.  Materials  and  Fuel 

a.  Drugs  and  chemicals 

Buffalo 

New  York  City 

Rochester 

b.  Paints,  oils  and  gla.ss 

Buffalo 

New  York  City 

Rochester 

0.  Coal,  wood  and  lumber 

Buffalo 

New  York  City 

Rochester 

8.  Department  Stores 

Buffalo 

New  York  City 

Rochester 


328 

8 

336 

2,252 

3,020 

5,272 

244 

S4 

200 

10 

35 

10 

20 

5 

49 
5 

39 
5 

454 

6 

2 
4 

1 
/ 

1 

/ 

10 

250 
36 

204 
10 

36 

11 

20 

6 

50 

6 

39 

5 

464 

2,004 

14 

1,980 

10 

79 

13 
64 

169 

1 

163 

5 

2,793 

2,374 
167 

2,097 
120 

203 

86 
63 

54 

443 

20 

363 

60 

5,835 

4,378 
171 

4,077 
130 

282 
99 

127 
56 

612 
21 

526 
65 

8.628 

103 

20 
71 

12 

35 

4 

25 
6 

239 

46 

174 
19 

55 

6 

41 
8 

22 

22 

368 

2 

2 

8 
.'/ 
4 

9 

105 

20 
73 
12 

25 

6 

247 
50 

178 
19 

55 

6 

41 
8 

22 

22 

377 

298 

8 

289 

1 

144 

5 
139 

1,557 

149 

1,407 

1 

679 

15 

666 

8 

115 
116 

1,432 

1,042 

14^ 

807 

86 

199 
18 

153 
28 

3,294 

700 

2,342 

262 

1.056 

79 

941 

36 

244 

2U 

3,231 

1,340 

157 

1,096 

87 

343 
23 

292 
28 

4.851 
849 

S,749 
253 

1,735 

94 
1,597 

44 

359 
359 

4,663 

311 

45 

248 

18 

50 
8 

39 
3 

7 
3 
2 
2 

65 

8 
8 

1 

/ 

33 

319 
45 

256 
18 

51 

8 

40 

3 

7 
3 
2 

2 

88 

1,250 

5 

1,232 

13 

179 

7 
172 

3 
1 
2 

14,002 

2,745 
306 

2,249 
190 

458 
36 

399 
23 

28 
23 

6 

49,890 

3,995 

311 

3,481 

203 

637 

43 

671 

23 

31 

24 
2 
5 

63,892 

3 
60 

2 

1 

29 
3 

4 

79 

6 

102 

13,093 

807 

1,726 

44,994 
3,170 

1,828 

68,087 

3,977 

RKPOItT    OF    BURPIAU    OF    MeBCANTIJ>E    INSPECTION,     1000.        '><»  1 


By  Branches  of  Trade  and  Cities  —  Continued. 


Ndmbeb  of  Emplotxeb  at  Time  of  Inspection. 


Grand 
total. 


OFFICE  FOBCE. 


Total. 


THEREOF — 


Boys, 
14-16. 


Girls, 
14-16. 


In 
sales- 
rooms. 


BEX  AND  AGE  OF  8ALE8BOOM  EMPLOYEES. 


MALES. 


163rear3 
or  over. 


14-16 
years. 


FEMALES. 


21  years 
or  over. 


16-21 

years. 


14-16 
years. 


Children    Under 
14  Years. 


In 
office. 


In 
sales- 
rooms. 


—  Conti 
5,255 

nued. 
2,246 

67 

10 

3,009 

2,411 

115 

298 

164 

21 

1 

46 

4,361 
171 

1,998 
14 

1,974 
10 

79 

is 

64 
2 

169 

1 

163 

•      6 

2,789 

62 

3 
69 

10 
10 

2,363 
157 

2,086 
120 

203 

86 
63 
54 

443 
20 

363 
60 

5,762 

1,916 
91 

1,770 
56 

159 

71 

42 
46 

336 

9 

283 

44 

6,149 

90 
10 
73 

7 

2 

2 

23 

3 

17 

3 

133 

208 

4& 

124 

36 

28 

12 

8 

8 

62 

6 

43 

13 

363 

136 

8 

106 

22 

13 

3 
10 

13 

•    •■•••■• 

46 

1^,060 
ISO 

is 

46 

282 

1 

99 

127 

1 

56 

612 
21 

1 

5 

15 

1 
14 

7 

1 
6 

1 

626 
66 

6 

1 

8,551 

1 

45 

1 

111 

!                6 

2 

4 

1,276 

298 

8 

289 

1 

144 

6 

139 

6 

978 

140 

762 

76 

199 
18 

163 
28 

3,285 

699 

2,334 

262 

1,056 

79 

941 

36 

244 

244 

3,203 

773 
76 

642 
66 

168 
11 

138 
19 

2,968 
601 

2,262 
216 

1,001 

68 

913 

20 

239 
239 

2,644 

25 

7 
17 

1 

8 
6 

2 

1 

97 
45 
61 

1 

2 

1 
1 

1 
1 

151 

150 
46 
87 
17 

21 

2 
12 

7 

146 
93 
17 
36 

44 

7 
21 
16 

2 

2 

294 

26 

11 

13 

2 

2 

4 

1 
3 

11,8 

1,061 

6 

1 

11 

1 

77 

343 

23 

292 

11 

1 

1 

1 

72 

60 
12 

28 

4.838 
848 

1,653 

149 

1,403 

1 

679 

16 

666 

8 

115 
116 

1,432 

21 

1 
20 

2 

2 

4 

SJ37 
26S 

2 

2 

4 

1.735 

6 

9 
3 
6 

94 

1,697 

6 

44 

359 

1 

1 

34 

2 

1 

105 

S69 

4,635 

9 

4 

17 

3,967 
Sll 

1,250 

6 

1,232 

13 

179 

7 
172 

28 

2 

2,717 
306 

2,226 
186 

458 
36 

399 
23 

28 
23 

2,199 
196 

1,873 
ISO 

422 
21 

381 
20 

23 
21 

144 

26 
117 

1 

7 
7 

265 
63 

164 
48 

24 

16 

6 

3 

5 

2 

102 

21 

76 

6 

3 

7 

1 

17 

S,467 
199 

28 

2 

6 

1 

2 

1 

17 

637 

6 

4S 

671 

6 

3 

2 

is 

31 

3 

1 
2 

3 

24 

1 

■    2 

5::::::.. 

6 

6 
39,430 

2 
14,242 

1,092 

3 
15,060 

53,115 

13.685 

93 

176 

7,335 

1,701 

1,822 

86 

12,847 

765^ 

5 
46 
45 

123 
63 

1,637 

36,350 

2,543 

637 

12,871 

834 

84 
966 

43i 

623 

13,360 

1,087 

1S47\ 

6,692^ 

396 

46 

1,471 

184 

48,197 

3,296 

t]C)2 
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Table  11.—  Statistics  of  Mercantile  EMabilsiimeats: 


Branch  of  Trade  and  City. 


PLACB58  Inspected. 

Largest  Number  of 
Employees  in  Year. 

Once. 

Twice 
or   more. 

Total. 

Office 
help,  etc. 

In 
sales- 
rooms. 

Total. 

9.  Miscellaneous , 

a.  Rubber  goods 

Buffalo 

New  York  City 

Rochester 

b.  Leather  and  fancy  leather  goods 

Buffalo 

New  York  City 

Rochester 

c.  Sporting  goods 

New  York  City 

Rochester 

d.  Novelties  and  toys 

Buffalo 

New  York  City 

Rochester 

e.  Florists 

Buffalo 

New  York  City 

Rochester 

f.  Other  or  not  specified 

Buffalo 

New  York  City 

Rochester 

Total— Group  II 

.    H  Ol  KI  8 

Buffalo 

New  York  City 

2.  Restaurants 

Buffalo 

New  York  City 

Rochester 

3.  Apartment  Houses 

New  York  City 

4.  Barbers  and  Bootblacks 

Buffalo 

New  York  City 

Rochester 

Total — Group  III 

Grand  Total 


n. 

STORES 

347 

11 

358 

1,123 

2,999 

4,122 

22 

1 

23 

124 

235 

359 

6 

S 

60 

68 

118 

U 

1 

15 

66 

143 

199 

3 

3 

18 

24 

42 

34 

34 

133 

223 

356 

/i 

6 

IS 

16 

29 

23 

23 

120 

169 

289 

6 

6 

88 

38 

19 

1 

20 

160 

258 

418 

18 

1 

19 

160 

254 

414 

1 

1 

4 

4 

73 

3 

76 

273 

942 

1,215 

10 

10 

7 

79 

86 

62 

3 

65 

266 

861 

1,127 

1 

1 

2 

2 

68 

4 

72 

96 

319 

415 

27 

2 

29 

10 

115 

125 

34 

2 

36 

84 

175 

259 

7 

7 

2 

29 

31 

131 

2 

133 

337 

1,022 

1,359 

^4 

1 

26 

21 

66 

86 

99 

1 

100 

316 

926 

1,242 

8 

8 

31 

31 

6,349 

301 

6,650 

34,073 

110,606 

144,679 

III.  HOTELS  AND 


8 

8 

15 

2 

2 

6 

6 

ih 

28 

2 

30 

11 

7 

7 

17 

2 

19 

11 

4 



4 

3 

3 

2 

3 

3 

2 

19 

19 

1 

13 

13 

6 

5 

1 

1 

1 

58 

2 

60 

29 

6,659 

311 

6,970 

39,617 

27 


12 
15 

191 


42 


48 

130 

IS 

50 


50 

47 


S3 

13 

1 


315 


110,921 


12 
SO 

202 


48 

141 

13 

52 


52 
48 


33 

14 
1 


344 


150,538 
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By  Branches  of  Trade  and  Oties  —  Cktndnded. 


NuMBEB  OP  Employees  at  Time  op  Inspection. 


Grand 
total. 


OPPlCB   FORCE, 


Total. 


THEREOP 


Boys, 
14-16. 


Girls, 
14-16. 


In 
sales- 
rooms. 


SEX  AND  AGE  OF  SALESROOM  EMPLOYEES. 


MALES. 


16  years 
or  over. 


14-16 
years. 


FEMALES. 


21  years 
or  over. 


16-21 
years. 


14-16 
years. 


Children   Under 
14  Years. 


In 
office. 


In 
sales- 
rooms. 


—  Cond 
3,977 

tided. 
1,060 

11 

1 

2,917 

2,101 

81 

472 

243 

20 

6 

22 

359 

124 
60 
66 
18 

132 

13 

119 

235 

68 
143 

204 
63 

125 
16 

201 

14 

167 

30 

234 

232 
2 

565 

48 

616 

1 

233 

72 

146 

16 

664 
31 

617 
16 

2 

1 

1 

•  ••••«• 

4 
1 
3 

5 

5 

30 

10 
20 

21 

'1 

19 

1 

16 

2 

23 

4 

11 

8 

14 
1 
5 
8 

15 

13 

2 

185 

19 

165 

1 

35 

'I 

12 

200 

25 

163 

12 

5 

1 

118 

199 

6 

1 

42 

24 
223 

355 

4 

1 

29 

16 

169 

38 

288 

4 

1 

38 

, 

417 

160 
160 

1 
1 

257 

253 
4 

890 

79 

809 

2 

307 

116 

163 

29 

1,005 

66 

909 

31 

2 

2 

1 
1 

413 

4 

1.101 
86 

211 

7 

204 

5 

1 
4 

100 

2 

98 

10 

7 
1 

1,013 

2 

10 

6 

403 

125 

96 
10 

84 
2 

337 

21 

316 

3 

16 

12 

3 

1 

116 
7 

108 
1 

2 

2 

3 
3 

8 
A 

247 
31 

1 
2 

2 

1 

4 

1,342 
86 

6 

/ 
6 

2 
k 

6 

2 

1,226 
31 

2 

1 

4 

•  ••••••• 

131,296 

33,541 

768 

274 

97,755 

55,851 

2,757 

24,715 

12,320 

2,112 

196 

445 

RESTAURANTS. 


33 

15 

18 

8 

4 

4 

2 

12 

12 
6 

190 

3 
6 

86 

3 
1 

17 

4 

2 

21 

16 
11 

201 

70 

15 

2 

6 

48 

48 

130 

12 

44 

22 

66 

8 

27 

6 
9 
3 

17 
63 

3 
12 

/ 

1 

141 

11 

A 

12 

1 
1 

1 

46 

2 

1 

15 

1 

46 

2 
1 

1 
1 

U 
44 

27 
28 

14 

16 

1 

1 
1 

1 

45 

6 

33 

33 

10 

1 

21 

7 

12 
1 

1 

2 

11 

1 

1 

1 

1 

3 

1 

325 

29 

2 

296 

149 

35 

90 

19 

3 

11 

137,124 

39,073 

1,194 

287 

98,051 

56,000 

2,792 

24,805 

12,339 

2,116 

226 

466 

3G4 
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TABLE  m.— STATTSTIGS  OF  MERCANTILE  BSTABUSHMBNTS  INSPECTED  IN  TEAS 


• 

City  and  Branch  of  Trade. 

Places 

in- 
spected. 

Largest  Number  of 
Empxx>tse8  in  Year. 

In- 
dustry 
num- 
ber. 

Office 

help, 

etc.* 

In 
sales- 
rooms. 

Total. 

Total. 

Office 
force.* 

1 

BUFFALO. 

I.  OjTjricjBS. 
Buranesw  offices 

79 

11 

5 

205 
350 
102 

205 
350 
102 

205 
350 
102 

205 

2 

Teleeraph  offices 

350 

3 

Mpfuu^ngAr  AAryirA 

102 

Total — Group  I 

95 

657 

667 

657 

657 

II.  Stores. 
Bakeri'^fl 

1-a 

48 
330 
62 
24 
131 
16 

6 
26 

8 
89 
45 

6 
22 
20 
10 

9 

7 

1 
16 
36 
11 

6 
20 

4 

60 

6 

45 

8 

3 

4 

5 

6 

10 

29 

25 

11 

91 

16 

21 

5 

3 

9 

19 

268 

4 

i9 

20 

8 

6 

12 

14 

13 

1 

8 

5 

149 

15 

5 

7 

1 

102 

50 

13 

7 

10 

21 

90 

1,268 

222 

.162 

355 

44 

19 
288 

31 

3,026 

275 

23 
154 
164 

16 

76 
172 

1 

127 

157 

86 

20 

149 

18 

700 

79 

306 

36 

23 

1,726 

68 

16 

79 

115 

65 

101 

1,349 

238 

183 

360 

47 

28 

307 

31 

3.294 

279 

23 

173 

184 

16 

84 

178 

1 

139 

171 

99 

21 

157 

23 
849 

94 
311 

43 

24 

1,828 

118 

29 

86 
125 

86 

101 

1.347 

236 

172 

360 

47 

28 

307 

30 

3.096 

279 

23 

173 

184 

16 

84 

178 

1 

139 

171 

99 

21 

148 

23 
848 

94 
311 

43 

24 

1,622 

118 

29 

86 
126 

86 

11 

1-b 

Groceries  and  provision.^ 

91 

1-c .... 

Meats 

16 

1-d 

Dairies 

21 

1-6 

Confectionery 

5 

1-f 

Cigars  and  tobacco 

3 

1-g 

Liquors  and  mineral  waters 

9 

2-a .... 

Men's  clothing  and  furnishings 

19 

2-b .... 

Men's  hats  and  caps 

2-c 

2-d 

Women's  clothing  and  diy  goods 

Millinery 

227 
4 

2-e 

Furs  and  fur  Koods 

2-f 

Boots  and  shoes 

19 

3-a 

Furniture  and  upholstery 

20 

3-b 

Wn.11  paper  and  na'ninTijrs 

3-c 

China,  glass  and  earthenware 

8 

3-d 

Small  war^ 

6 

4-b.... 

Harness,  saddlery,  trunks  and  traveling 
bags 

4-c 

Bicycles  and  automobiles 

12 

5-a 

Books  and  stationery 

14 

5-b 

Music  a»^d  musical  instr\irneiitj*.  ,....,.. 

13 

5-c 

6-a 

Art  goods  (including  photographs) 

Jewelry  and  silverware 

1 
8 

6-b.... 

Optical  goods,  cameras  and  scientific  in- 
struments  

6 

6-c 

Hardware 

149 

6-d.  . . . 
7-a. .  .  . 

Typewriters,  sewing  machines,  etc 

Drugs  and  chemicals 

15 
5 

7-b .... 

Paints,  oils  and  glass 

7 

7-c 

Coal,  wood  and  limiber 

1 

8 

Department  stores 

85 

9-a 

Ruober  goods 

50 

9-b 

9-d 

Leather  and  fancy  leather  goods 

Novelties  and  toys 

13 

7 

9-e 

Florists 

10 

9-f 

Other  or  not  specified 

21 

Total — Group  II 

1,143 

933 

10, 146 

11.079 

10.649 

875 

III.  Hotels  and  Restaurants. 
Hotels 

1 

2 

7 

13 

12 
48 
33 

12 
48 
33 

12 
48 
33 

2 

4 

Barbers  and  bootblacks 

Total — Group  III 

22 

93 

93 

93 

Total — ^Buffalo 

1,260 

1,590 

10.239 

11,829 

11,399 

1.632 

*  Including  messengers. 


Kepoet  of  Bubeiau  of  Mercantile  Inspection,  1909.     3&5 
ended  september  30,  1909:  by  cities  and  branches  of  trade. 


Number  of  Emplotees  at  Time  of  Inspection. 


NUMBEB  OF  EmPLOTEES  IN  SaLESBOOMS 

Who  Wobk  Peb  Week — 


NX7MBEB 

OF  EMPLOTEES  IN   SALESBOOMS   EMPLOTING 

In 

salea- 

rooms. 

1^. 

5-19. 

20^9. 

50-199. 

200-499. 

600 +. 

51 

hours 

or  less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Irreg- 
ular 
hours. 

. 

■       ***** 

90 

84 

576 

138 
32 

214 
26 
13 
30 
18 

110 

79 

10 

29 

7 

16 

9 

7 

1 
13 
58 
14 
10 
32 

4 
62 

4 
80 
15 

3 

6 

414 
52 
82 
93 
18 
6 
84 
12 

160 
67 
13 
65 
96 

13 

140 

30 

19 

40 

7 

11 

14 

12 

18 

9 

1 

30 
417 

90 

56 
141 

14 

*  "  *  i97 

17 

2,500 

232 

18 

92 

149 

9 

60 

49 

1 

50 

119 

.    36 

18 

111 

12 
314 

45 
100 

21 

3 

663 

55 
9 

76 

46 

36 

41 
581 

92 

73 
107 

22 
7 

67 

6 

95 

7 

2 

40 

1 

1 

10 

1,256 

176 
30 
37 

48 

90 

23 

220 

1 

151 

1 

355 

27 

44 

19 

288 

120 

54 

30 

1 

2,869 
275 

147 
37 

525 
92 

607 

1,320 

292 

30 

4 

33 

6 

4 

12 

121 

1 

1 

23 

154 

60 
61 

26 

3 

164 

8 
3 
4 
2 

1 

16 

76 

44 

18 

23 
49 

172 

98 

1 

127 

114 
99 
22 
10 
39 

14 
121 
22 
68 
21 

1 

24 

2 

2 

7 

76 
12 
41 

167 

2 

7 

86 

50 

20 

140 

69 

22 

6 
240 

9 

148 

15 

18 

699 

76 

53 

103 

440 

144 
25 
31 

1 

79 

306 

55 

26 

1 

36 

23 

20 
32 
45 

20 

847 

8 

5 

1 

16 

14 

1,537 

658 

847 

27 

5 

2 

1 

62 

16 

68 

16 
18 
49 
33 

23 

16 

79 

6 

66 
32 

55 

i 

1 

115 

65 

9,774 

1,810 

1,887| 

1,186 

1,459 

1,265 

2,167 

1,478 

5,786 

2,163 

286 

61 

12 

1 
10 
23 

! 

1 
11 
38 
10 

1 
2 
4 

8 
6 
4 

is 

14 

3 
22 
11 

48 

33 



1 

93 

34 

59 

7 

18 

32 

36 

9,867 

1,844 

1,946 

1,186 

1,459 

1,265 

2,167 

1,485 

6,804 

2,196 

322 

61 

'M(j 
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Table  m.—  Statistics  of  Mercantile  Establislunents: 


Largest  Number  op 

City  and  Bbanch  of  Trade. 
a=Borough  of  Manhattan. 

Places 

Employees  in 

Year. 

In- 
dustry 

&=Borough  of  The  Bronx. 

in- 

ber. 

c=Borough  of  Brooklyn. 

spected. 

Office 

In 

Office 
force. 

<2=Borough  of  Queens. 

help, 

sales- 

Total. 

Total. 

e=Borough  of  Richmond. 

etc. 

rooms. 

NEW  YORK  CITY. 

I.  Offices. 

1 

Business  offices 

83 

2  345 

2  345 

2  345 

2  345 

• 

a 

70 

2,313 

2,313 

2,313 

2,313 

b 

3 

8 

8 

8 

8 

c 

8 

22 

22 

22 

22 

d 

2 

2 

2 

2 

2 

2 

Telegraph  offices 

57 

1.356 

1.356 

1  356 

1.356 

a 

A7 

1,286 

1,285 

1,285 

1,285 

b 

1 

4 

4 

4 

4 

c 

9 

67 

67 

67 

67 

3 

Messenger  service 

16 

721 

721 

721 

721 

Total — Group  I 

a 

16 

721 

721 

721 

721 

156 

4,422 

4,422 

4,422 

4  422 

II.  Stores. 

1-a  .... 

Bakeries 

205 

158 

647 

805 

804 

158 

a 

111 

127 

447 

674 

674 

127 

b 

21 

1 

78 

79 

79 

1 

c 

64 

19 

105 

124 

124 

19 

d 

8 

11 

14 

26 

26 

11 

e 

1 

3 

3 

2 

1-b  . . . . 

Groceries  and  provisions 

m     .     > 

751 

1,506 

3.840 

5,346 

5,328 

1,506 

a 

4-5r> 

1,183 

2,902 

4,085 

4,079 

1,183 

b 

Ho 

12 

343 

365 

364 

12 

c 

157 

280 

600 

780 

769 

280 

d 

15 

28 

71 

99 

99 

28 

e 

9 

3 

184 

27 

27 

3 

1-c 

Meats 

571 

870 

2,789 

3,659 

3,523 

869 

a 

809 

616 

1,762 

2,277 

2,171 

515 

b 

86 

36 

409 

U6 

420 

36 

c 

160 

292 

509 

801 

796 

291 

d 

12 

H 

91 

116 

116 

H 

e 

A 

3 

18 

21 

21 

3 

1-d 

Dairies 

63 

199 

263 

462 

458 

199 

a 

65 

196 

246 

44» 

44» 

196 

b 

1 

2 

2 

2 

c 

5 

3 

8 

11 

7 

3 

d 

2 

7 

7 

7 

1-e 

Confectionery 

319 

151 

1,119 

1,270 

1,201 

149 

a 

126 

127 

613 

740 

695 

125 

b 

16 

3 

42 

45 

45 

3 

c 

134 

21 

393 

414 

392 

21 

d 

29 

61 

61 

49 

■   •■■■■ 

e 

14 

20 

20 

20 

1-f 

Cigars  and  tobacco 

49 

99 

296 

395 

395 

99 

a 

26 

84 

262 

336 

.      336 

84 

b 

1 

2 

2 

2 

c 

16 

15 

36 

61 

61 

15 

d 

6 

6 

6 

6 

1-g.... 

Liquors  and  mineral  waters 

•    >    ■ 

44 

66 

227 

293 

292 

66 

a 

35 

64 

211 

276 

274 

64 

b 

4 

7 

7 

7 

c 

4 

2 

6 

7 

7 

2 

e 

1 

4 

4 

4 

2-a 

Alen's  clothing  and  furnishings 

225 

657 

2,905 

3,562 

3,425 

656 

a 

208 

617 

2,790 

3,407 

3,279 

617 

b 

2 

9 

9 

9 

c 

16 

40 

106 

146 

137 

39 

2-b.... 

Men's  hats  and  caps 

65 

147 

381 

528 

503 

147 

a 

60 

135 

307 

44^ 

44^ 

135 

c 

15 

12 

74 

86 

61 

12 

2-c 

Women's  clothing  and  dry  goods .  .  . . 

•    •    • 

1,009 

5,359 

15,923 

21,282 

20,526 

5,299 

a 

834 

5,180 

14M8 

19,4^8 

18,875 

5,121 

b 

19 

61 

61 

61 

c 

14t 

176 

1,568 

1,734 

l,5St 

170 

d 

9 

3 

47 

60 

60 

3 

e 

6 

9 

9 

9 
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By  Cities  and  Branches  of  Trades  —  Continued. 


Number 

OF  Employees  at  Time 

OF  Inspection. 

Number  of  Employees  in  Sale 
Who  Work  Per  Week  — 

isrooms 

NUMBER  OF  EMPLOYEES  IN  SALESROOMS  EMPLOYINO — 

In 
sales- 
rooms. 

1-4. 

5-19. 

1 

20-49. 

50-199. 

200-499. 

500+. 

51 

hours 

or  less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Irreg- 
ular 
hours. 

1 

1 

1 

1 

1 

1 

:::::::i::::::: 

1 

1 

1 

646 

300 

172 
33 
79 

14 

2 

1,251 

749 

214 

261 

28 

9 

979 

539 

146 

278 

11 

5 

93 

80 

2 

4 

7 

514 

196 

4» 

214 

43 

20 

64 

<R7 

286 

216 

45 

26 

60 
60 

47 
33 

3 
10 

1 

137 

104 
9 

24 

281 

206 

22 

60 

3 

179 

104 

44 

19 

10 

2 

1.516 

1,002 

155 

29 1 

49 

19 

1.840 

1,059 

271 

4I8 

74 

18 

55 

46 

2 

2 

6 

404 

193 

15 

164 
25 
17 
30 
13 

2 

447 
78 

106 

2 

14 

.   .   t 

2 

3.822 

2,896 

342 

489 

71 

923 

692 

128 

146 

43 

15 

985 

641 

194 

157 

80 

IS 

88 

88 

361 

268 

812 

812 

476 

476 

243 

178 
37 

24 

1 

3 

89 

31 

34 

19 

6 

1,172 

1,108 

7 

60 

5 

2 

206 

182 

5 

9 

10 

864 
691 
143 
116 
16 

■    506 

376 

74 
63 

2 

27 

17 

93 

9 

1 

24 
2,654 
1,666 

384 
606 

159 

96 

44 
20 

328 

278 

203 

203 

14 

8 

50 

6 

91 

18 

259 

78 
78 

21 
21 

125i            57 

1 

246 

123 

66 

1 

1 

4 
7 

1 

2 

/ 

306 

179 

21 

96 

8 

2 

79 

76 

2 

1 

I 

70 

2 

■    •••••••<                        •        • 

1,052 

517 

364 

21 

21 

49 

17 

5 

22 
5 

268 

180 

1 

78 

8 

1 

127 

108 

25 

670 

/ 

4£ 
371 

157 
6 

• 

21 

49 
20 

t 

3 

296 

50 
33 

111 
111 

71 
71 

L  . 

60 
66 

262 

1 

2'             2 

36 

19 

6 
64 

17 

::::::::i:::::::: 

4 

18 

1 

85 

82 

2 

1 

13 

4 
37 
32 

6 

226 

122 

122 

40 
40 

34 

32 
1 
1 

2W\           Ui 

7 

7 
6 

4 
1          264 

f          237 

'              4 
f            23 
\          102 

7S 

t 

1 

4 
253 

246 

4 

2,76S 
2,6ei 

897 

84^ 

6 

60 

178 

163 

26 

3,462 

2,900 

30 

496 

36 

490 

466 

907 

907 

211 

211 

249 

248 

1,859 

1,796 

1 

62 

180 

14s 

37 

8,533 

7,982 

6 

644 

i 

392 

366 

8 

28 

68 

62 

6 

1,763 

1,168 

34 
646 

23 

16 
16 

98 

26 
76 
76 

1 
89 
89 

7 

19 

13 

6 

507 

236 

22 

222 

23 

6 

35€ 

507 

49\           24 
15,227i     1,014 
15.755,         816 

6r           31 

3.287 
2,944 

4.850 
4,481 

1,590 
1,690 

1,024 

1,024 

4,371 
4,331 

53 

i            40 

1,566          147 

47,           11 

9.             9 

343 

369 

39 

1 

4 

i 

1 

368 
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TftUe  m.— Statistics  of  Mercantile  EstabUshments: 


In- 
dustry 
num- 
ber. 


CiTT  AND  BbaNCH  OF  TrADK. 

a=Borough  of  Manhattan. 
&=Borousb  of  The  Bronx. 
c=Borough  of  Brooklyn. 
<f=Borough  of  Queens. 
e:^Borough  of  Richmond. 


2-d. 

2-0. 
2-f. 

2-g. 
3-a. 

.3-b. 
3-c. 

3-d 


NEW  YORK  CITY— Continued. 

II.  Stores — Continued. 

Millinery 

a 
b 
c 

Furs  and  fur  goods 

a 
c 

Boots  and  shoes 


4-a. 
4-b 

4-c. 
o-a. 


6-a. 
6-b 


G-c 


Gloves 

Furniture  and  upholstery. . . . 

Wall  paper  and  hangings .... 
China,  glass  and  earthenware. 

Small  ware 

Carriages  and  wagons 


a 
b 
c 

a 
c 

a 
b 
c 


a 
c 

a 
c 
d 

a 
b 
c 
d 

a 

€ 


Harness,  saddlery,  trunks  and  traveling 

bags 

a 


Bicycles  and  automobiles. 
Books  and  stationery .  .  .  . 


Music  and  musical  instruments. 


Places 

in- 
spected. 


Art  goods  (including  photographs) 


.  .Jewelry  and  silverware. 


Optical  goods,  cameras  and  scientific  in- 
struments   


Hardware 


Larqkst  Number  ok 
Emplotees  in  Year. 


Office 

help, 

etc. 
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By  Cides  and  Brmnehes  of  Trade  —  Continaed. 


Number  ok  Employees  at  Time 

OF  Inspection. 

NuicBBB  OF  Employees  in  Salesrooms 
Who  Work  Per  Week  — 

number  of  employees 

EN  SALESROOMS  EMPLOYING — 

In 
sales- 
rooms. 

\-A. 

6-19. 

20-49. 

1 
1 

50-199.  j  200-499. 

i 

500 -H. 

51 

hours 

or  less. 

62-67 
hours. 

6^-63 
hours. 

Over 

63 
hours. 

Irreg- 
ular 
hours. 

2.027 

217 

194 

6 

17 

56 

66 

645 

702 

1 

1 
463 

603 

568 
30 
15 

124 
96 

1,203 

1,063 

31 

109 

78 
78 

179 

131 

11 

37 

26 

21 
5 

16 

1,789 

489]         6 MS 

463 

16 

77 

7l\ 

161 

86 
118 
118 

69 
28 

.... 

202 

1 

""••••" 

174 

1 

• 

28 

28 
22b 
198 

28 
186 

9 

I 

1.566 

1,413 
29 

87 
65 
15 
17 
6 

4 

2 

112 

78 

5 

29 

i2 

12 

9i 

60 
22 
9 
66 
28 
10 
28 

i 

1 
17 

1 

5 

132 

4 

34 

8 

1 

34 

25 

2 

7 
61 
66 

i 

59 
65 

4 

30 

22 

'r 

166 
131 

4 
19 

1 

381 

287 

U 
80 
48 
48 

652            221 

662            221 

971 
926 

'4S 

71 

69 

2 

774 

715 

4 
55 

302 

236 

13 

63 

91 

63 
11 
17 

17 

17 

124 

27 
56 
56 

'     1 

110 

1 

39 

39 

108 

2 

1.558 

485 

380 

13 

77 

15 

71 

66 

5 

139 

128 

n 

385 
362 

676 

484 

476 
2 
7 

279 

206 

12 

60 

1 

21 

1,396 

576' 

18 

129 

23 

7 
14 

15 

214 

80 
80 

61, 

6i 

61 

163 
158 

209 

51, 

5 

5 

899 

857 

33 

218 
218 

149            302 

149            302 

296 

291 

6 

603 

493 
8 
2 

613 

322 
45 

246 

77 

67 

18 

2 

658 

356 

100 

171 

31 

23 

16 

2 

6 

104 

B4 
16 
46 
18 
5 

9 

' 



1.396 

396 

172 

52 

123 

49 

10 

5 

5 

58 
68 

376 

234 
43 
99 

658 

21 

708 

274 

. 

6 

1 
14 

162 

57 

477 

227 

49 

\ 

11 

6 

1 

1 

6 

6 

6 

6 

10 
10 

•*"■•'■ 

lb 

■ 

1 

46 

42 

4 

10 

10 

1,023 

996 

25 

1 

1 

38 

37 

1 

19 

19 

71 

; 

1 

4 

1 

71 

31 

31 
72:7 
710 

35 

35 

349 

312 

61 

61 

967 

923 

1 

41 
2 

71 

. 

2.086 

831 

73 

67 

3 

IS 

20 
7 

3 

1 ,986 

831 

2 

4 

88 

17 

37 

4 

8 

1 

1 





63 

29 
29 

18 

17 

7 

54 

2 

7 

1 
164 

164 

363 

102 
96 

53 
63 

147 

185            19 
182'            if^ 

5 
5 

351 

1471 

1 

^  . 

1 
2 

11 

7 
305 



Q 

762 

296 

102 

314 

314 

244            91 

206            81 
38            10 

91'             A 

106 

2 

7 

712 

284          ^71 
21            25 

60            73 

501           73 

t 
|.   .*•«.. 

102' 

7 

50 

153 

j 

64 

64 

145 

1 

91 

1 

1. . 

1                  1 

'             7 

7 

1 

2.334 

2,291 

4 

668'         664 
e4ij,         664 

578            269 

575,           269 

986 

980 

1,229 
1,217 

81 
80 

i 

37 
5 

2 

:u 

l.i 
6 

J 

1 

ji 

in 

/^ ^ 

fi' 

a 

1 

1 

/ 

•    ■>••■■ 

•    •-••>> 
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Table  ni.— Statistics  of  Mercantile  EsUlriislimeiits: 


In- 
dustry 
num- 
ber. 


6-d 

6-e. 
7-a. 


7-b 

7-c. 

8.  . 


9-a. 

9-b 
9-c. 

9-d 


9-e 
9-f. 


1. 
2. 


3 
4, 


City  and  Bbanch  of  Trade. 

a=BorouKh  of  Manhattan. 
6=Borough  of  The  Bronx. 
c=Borough  of  Brooklyn. 
d=Borough  of  Queens. 
e=Borough  of  Richmond. 


NEW  YORK  CITY— Concluded. 

II.  Storbs — Concluded. 
Typewriters,  sewing  machines,  etc .  . .  . 


Machinery,  fire  apparatus,  safes,  etc , 
Drugs  and  chemicals 


Paints,  oils  and  glass. 


Coal,  wood  and  lumber. 
Department  stores 


Rubber  goods. 


Leather  and  fancy  leather  goods. 
Sporting  goods 


Novelties  and  toys. 


Florists 


Other  or  not  specified. 


Total— Group  II 


Restaurants , 


Apartment  houses 

Barbers  and  bootblacks , 


Total— Group  III . 
Total— New  York  City. 


a, 


a 


"! 


a  I 


a 
6l 
c\ 
d 


a 


a 


a 


III.  Hotels  and  Restaurants. 

Hotels 

a 
c 


a 


Places 

in- 
spected. 


41 

38 

3 

22 

22 

256 

189 

25 

31 

8 

3 

40 

37 

3 

2 

2 

79 

51 

8 

19 

1 

15 

U 
1 
23 
23 
19 
13 
2 

u 

65 
36 
20 

4 

5 

36 

30 

6 

100 

84 

6 

8 

1 

1 


6 
5 
1 

8\ 

71 

1 

3 

3 

3 

5 

4 
1 


33 


6,375 


Largest  Number  of 
Employees  in  Year. 


Office 

help, 

etc. 


656 

648 

8 

115 

115 

1,232 

1M4 


110 
8 


172 

163 

19 

2 

2 

13,093 

12,104 

39 

938 

12 

56 

66 


In 
sales- 
rooms. 


120 

120 

160 

153 

1 

6 

266 

263 

3 


84 
80 

4 

316 

307 

3 

6 


15 
15 


11 
11 


29 


36,660 


941 

938 

3 

244 

244 

2,249 

1,980 

88 

136 

40 

5 

399 

390 

9 


44,994 

34,242 

853 

9,854 

45 

143 

140 

3 

169 

169 

254 

239 

6 

9 

861 

785 

57 

12 

7 

175 

142 

33 

926 

866 

33 

25 

2 


5.186'     32,2091     94,616 


15 


16 

130 

92 

28 

1 

9 

50 

60 

13 

13 


208 


94,823 


Total. 


1,597 

1,686 

11 

359 

369 

3,481 

3,094 

88 

246 

48 

5 

571 

64S 

28 

2 

2 

58,087 

46,346 

892 

10,792 

67 

199 

196 

3 

289 

289 

414 

392 

7 

16 

1,127 

1,048 

60 

12 

7 

269 

222 

37 

1,242 

1,173 

36 

31 

2 


126,824 


30 

16 

16 

141 

103 

28 

1 

9 

52 

62 

14 

IS 

1 


Total. 


Office 
force. 


1,597 

1,686 

11 

359 

369', 

3, 457 I 

3,075\ 

88 

241 

48 

5 

571 

643 

28 

2 

2 

48.197 

38,190 

637 

9,313 

57 

199 

196 

3 

288 

288 

413 

392 

7 

14 

1,013] 

936^ 

68\ 

12 

7\ 

247j 

222 

26  ^ 

1,225 

1J69. 

S6\ 

28^ 

2 


656 

6A8 

8 

115 

115 

1.232 

1,114 

""lid 

8 

"172 

163 

19 

2 

2 

12.847 

11,858 

39 

938 

IB 

56 

66 

'"ii9 

119 

160 

153 

1 

6 

204 

201 

3 


84 
80 

4 

316 

307 

3 

6 


114,591 


21 
16 

6 

141 

103 

28 

1 

9 
46 
46 
11 
10 

1 


219 


237 
131,483|   119,232 


31,789 


15 
15 


11 
11 


2 
2 
1 


29 


36,240 
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By  CUies  and  Classes  —  Continued. 


Number  of  Employees 

AT  Time 

OF  Inspection. 

Number  of  Employees  in  Salesrooms 
Who  Work  Per  Week  — 

NUMBER  OF  EMPLOYEES  IN  SALESROOMS  EMPLOYING — 

In 
sales- 
rooms. 

1-4. 

5-19. 

20-49. 

60-199. 

200-499. 

500 +. 

51 

hours 

or  less. 

52-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Irreg- 
ular 
hours. 

941 
QS8 

41 

38 

3 

18 

18 

367 

61 
61 

210 

210 

129 

129 

500 

248 

248 

685 
682 
3 
162 
162 
583 
667 
10 

14 
2 

96 

92 
4 

8 
8 

600^ 

3 

244 

2U 
2  22.5 

118 
118 
665 

46 

4S 

362 

331 
31 

62 

62 

831 

.  831 

80 

80 

719 

704 

7 
7 

2 

2 

212 

162 

16 

28 

6 

1 

220 

216 

4 

701 

628 
66 
82 
32 

3 

1 
1 

10 

1,961 

88 

131 

260\         639 
46            11 

10 

4» 

14 

5 

46 

4S 
3 

89 
26 

40 

1 
82 
81 

1 

399 

390 

Q 

92 

86 
6 

61 
61 

266 

200 

•     •••••     a 

35,350 

26,332 
98 

5          167 

2            81 

Li 

493 

199 

36 

214 

45 
84 

84 

1,852 

1,400 

298 

164 

2,180 

1,966 

224 

30,653 

22,694 

9,630 
3,136 

18,147 

16,261 

179 

1,707 

4,206 

3,618 

419 

169 

3,367 
•  3,317 

8,376 

45 
143 

3 

45 

7,959 

6,494 

6 

45 

7              52 

66 
66 

68 
68 

9 
6 
3 
5 
5 
33 
28 

4 

1 

17 

8 

7 

2 

140 
3 

4 

3 

30 

30 

62 

169 

93 

93 

46 

46 

124 

124 

73 
73 
63 

91 
91 

14R 

169 

2.'S3 

21 1           ^\ 

57 

67 

11 
10 

iHfi 

12 

1 

8 

60 

19 

29 

6 

7 

53 

43 

46 

6 

62          139 
1               1 

6 

8 



6 

1 

49 

8 

37 

2 

2 

50 

36 

15 

20 

9 

8 

2 

1 

809 

195 

162 

26 

7 

219 

219 

335 
336 



103 

96 

3 

636 

624 
6 

7 

4 

735 

66 

3 

12 

1 

7 

6 
22 

163 

69 

6R 

41 
41 

63 

■    28 

27 

1 

115 

107 

7 

1 

14^ 
21 

20            60 

10            11 

2 

344 

306 

18 

3 
427 
427 

909 

98 
76 

8 
13 

2 

391 

367 

26 

9 

194 
194 

226 
226 

3 

862 

3 

33 

22 

19 
1 

2 

... 

82,802 

6,579 

13,725 

10,043 

14,627 

6,151 

31,677 

21,043 

41,039 

11,033 

9,487 

200 

6 

6 

6 

e 

26 

1 
9 
1 
9 
2 
2 

6 
53 

34 
19 

6 
11 
10 

1 

130 

57 

67 

20 

18 

2 

6 
6 

88 

64 

18 

1 

6 

24 

24 
10 
10 

5 

92 

28 

1 

1 

9 

4 

44 

5 
5 

37 

37 

15 
16 

5 
'6 

U 
10 

10 

10 

10 

• 

190 

32 

■  64 

94 

20 

21 

22 

122 

5 

82,992 

6,611 

13,789    10,137 

14,627 

6,151 

31,677 

21,063 

41,060 

11,055 

9,609 

205 

O  i  1 


New  York  State  Department  of  Labor. 


TftUe  m.—  Statistics  of  Mercantile  IbtaUfahmente: 


City  and  Branch  of  Trade. 

Places 

in- 
spected. 

Labgbst  Numbxr  of 
Employees  in  Year. 

In- 
dustry 
num- 
ber. 

Office 
help, 
etc. 

In 
sales- 
rooms. 

Total. 

Total. 

Office 
force. 

1 

ROCHESTER. 

I.  Offices. 
Business  offices 

3 
4 
2 

48 

368 

20 

48 

368 

20 

48 

362 

14 

48 

2 

TelesraDh  offices 

362 

3 

Me!*j<epiri^i*  servipe .  , 

14 

Total — GrouD  I 

9 

436 

436 

424 

424 

II.  Stores. 
Groceries  and  orovisions 

1-b .... 

42 
14 

3 
21 

4 

6 
14 
30 
25 

2 
15 
13 

3 

% 

2 

1 
1 

10 
5 
5 

12 

6 
19 
8 
18 
3 
2 
5 
3 
6 
1 
1 
7 
8 

26 

3 

1 
1 
16 
2 
6 
2 
5 
1 

i 

io 

2 
5 

1 
i 

8 
13 

807 

18 

2 

219 

77 

7 

124 
41 
67 

177 
96 

265 
15 

158 

264 
29 
73 
56 
12 

15 
8 
120 
54 
60 
86 

28 

252 

36 

190 

23 

5 

3,170 

24 

38 

4 

2 

29 

31 

245 

77 

7 

127 
42 
58 

193 
98 

271 
17 

163 

265 
29 
74 
56 
12 

15 
8 
130 
56 
65 
87 

28 

253 

44 

203 

23 

5 

3,977 

42 

38 

4 

2 

31 

31 

239 
76 

7 

121 

42 

56 

193 

96 

268 

17 

158 

265 

29 

74 

56 

12 

15 
8 
130 
56 
65 
77 

28 
253 

44 
199 

5' 

3.296 

42 

38 

4 

2 

31 

31 

26 

1-c 

\f  oola          , 

1-d 

Dairies 

1-e.  .  .  . 

Confectionery 

3 

1-f 

Cigars  and  tobacco 

1 

1-g 

Liquors  and  mineral  waters 

1 

2-a .  .  . . 

Men's  clothinar  and  fumiffhinfrH 

16 

2-b 

Men's  hats  and  caps 

2 

2-c 

2-e .  .  .  . 

Women's  clothing  and  dry  goods 

Furs  and  fur  soods 

6 
2 

2-f 

3-a 

3-b ... . 
3-c .  .  .  . 

Boots  and  shoes 

Furniture  and  upholstery 

Wall  paper  and  hangings 

China,  elass  and  earthenware 

5 
1 

i 

3-d 

Small  ware 

4-a .... 

Carriages  and  wagons 

4-b 

4-c 

Harness,  saddlery,  trunks  and  traveling 

bags 

Bicycles  and  automobiles 

5-a.  .  . . 

Books  and  stationery 

10 

5-b .... 

Music  and  musical  instruments 

2 

5-c.  .  .  . 
6-a 

Art  goods  (including  photographs) 

Jewelry  and  silverware 

5 
1 

6-b 

Optical  goods,  cameras  and  scientific  in- 
struments  

6-c 

6-d.  ... 
7-a 

Hardware 

Tyi)ewriters,  sewing  machines,  etc 1 

DTT^gs  and  chernicals 

i 

8 
13 

7-b.... 
7-c 

Paints,  oils  anid  glass 

Coal,  wood  and  lumber 

8 

Department  stores 

753 

9-a 

9-b 

9-c 

Rubber  goods 

Leather  and  fancy  leather  goods 

Sporting  goods 

18 

9-d 

Novelties  and  toys 

9-e 

9-f 

Florists 

Other  or  not  specified 

2 

321 

931 

5,845 

6,776 

6.056 

877 

Restaurants 

2 

4 
1 

13 

1 

13 
1 

12 

1 

4 

Barbers  and  bootblacks 

Total — Group  III 

5 

14 

14 

13 

1 
1 

Total — Rochester 

335 

1,367 

5.859 

7,226 

6,493 

1,301 

oA- .> 
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By   Cities  and  Branches  of  Trade  —  Conclnded. 


NUMBSB 

OF  Kmplotbbb  at  Time 

OF  Inspection. 

Number  of  Employees  in  Sal'^ssrooms 
Who  Work  Per  Week  — 

NUMBER  OF  EMPLOYEES 

[N  SALESROOMS  F.MPLOYINO — 

In 
sales- 
rooms. 

1-4. 

5-19. 

20^9. 

50-199. 

200-499. 

500+. 

51 

hours 

or  less. 

62-57 
hours. 

58-63 
hours. 

Over 

63 
hours. 

Irreg- 
ular 
hours. 





••••"*" 

1 

. 

1 

213 

71 

22 

2 

37 

3 

3 

9 

65 

33 

3 

10 

4 

3 

7 

4 

ie 

7 
8 
9 

9 

21 

19 

19 

7 

5 

118 
54 
5 
81 
38 
26 
73 
29 
59 
12 
79 
67 
26 
13 

24 

■ 



2 

140 
51 
5 
77 
41 
45 

177 
92 

201 
15 

132 

239 
29 
73 
56 
12 

15 

8 

111 

54 

58 

50 

28 

251 

36 

153 

23 

5 

2,406 

24 

38 

4 

2 

29 

30 

65 
21 

3 

4 

3 

76 

7 

........1 

2 

118 

14 

27 

41 

( 

1 

55 

26 
95 

7 

3 

177 

94 

2 

262 

170 

32 

29 

15 

153 

64 
115 

7 
26 

14 

264 

78 

29 



73 

53 
52 

56 

12 

12 

15 
8 
24 
23 
15 
67 

19 
80 
17 
82 
16 

16 

1 

8 

120 

24 

37 

80 

9 

54 

60 

2 
26 

76 

28 

.••...•• 

252 

151 

1 

36 

186 

32 

53 

6 

27 

23 

5 

2,543 

323 

804 

1,416 

137 

24 

3 

4 

2 

13 

18 

24 
35 

38 



4 

2 

29 

16 
13 

31 

1 

5,179 

436 

1.146 

738 

639 

804 

1,416 

56 

4,710 

353 

7 

53 

12 

6 
1 

7 

1 
1 

6 

6 

1 



13 

6 

7 

2 

6 

5 

5.192 

442 

1,153 

738 

639 

804 

1,416 

58 

4,710 

359 

7 

58 

PART    III. 


BUREAU    OF    MEDIATION    AND 

ARBITRATION. 

[375] 


I. 

REPORT  OF  THE  CHIEF  MEDIATOR. 

Hon.  John  Wiixiams, 

Commissioner  of  Labor,  Albany,  N.  Y.: 

Sir:  A  brief  review  of  industrial  relations  in  the  State  for 
the  year  ended  September  80,  190I&,  is  presented  in  the  following 
pages,  followed  by  such  general  information  and  comment  as  the 
year's  experience  seems  to  warrant.  Following  the  discussion  is  a 
list  of  disputes  in  which  the  bureau  exercised  some  form  of  inter- 
vention. 

COMPARATIVE  TABLES,  1908-1909. 

1908.  1909. 

Number  of  strikes  and  lockouts 160  176 

Employees  involved      directly     20,090  52,599 

Employees  involved      indirectly 3,146  14,579 

Aggregate  days  of  working  time  lost 396,725  1,061,094 

*  i=  ■      — 

Number  of  Disputes. 

, «. , 

Principal  Caush  or  Object.  1908.  1909. 

Increase  in  wages 46  84 

Reduction   in   wages 24  8 

Shorter   hours    11  5 

Longer  hours   5  1 

Trade  unionism    38  45 

Particular  persons 16  9 

Working  arrangements   6  13 

Payment  of  wages 7  2 

Sympathetic    *.  4  3 

Miscellaneous   3  6 


-♦- 


Industrial  Relations  in  1908-9. 

Interruptions  of  industry  occasioned  by  strikes  and  lockouts 
during  the  year  ended  September  30,  190'9,  were  more  numerous 
than  last  year  although  still  below  the  average  for  other  recent 
years.  "Not  only  were  there  more  disputes  recorded,  but  the  num- 
ber of  employees  engaged  therein  was  more  than  twice  that  of  last 
year  and  the  working  time  lost  nearly  three  times  as  large.  The 
reduced  number  of  disputes  in  the  last  quarter  of  1908  reflected 
the  business  diepres-sion  to  an  extent  even  greater  than  was  indi- 
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cated  by  the  number  in  the  corresponding  quarter  of  1907,  when 
the  depression  began.  Bujt  with  the  first  months  of  1909  and  the 
return  of  prosperity,  disputes  became  much  more  extensive,  al- 
though the  number  did  not  materially  increase.  The  number  of 
workers  involved  was  larger  than  for  the  first  quarter  of  any  year 
since  1901:.  The  increase,  both  in  number  and  size  of  disputes, 
was  marked  throughout  the  remainder  of  the  year. 

Among  the  thirteen  groups  of  industries,  the  building  industry 
is,  as  usual,  the  most  prominent  for  number  of  disputes.  In  this 
group  are  included  not  only  building  operations  in  the  ordinary 
sense  of  the  term  but  also  construction  of  roads,  canals,  railroads, 
etc.  Disputes  in  this  industry,  however,  although  continuing  to  be 
most  numerous,  have  considerably  diminished  in  importance.  In 
numbers  of  employees  concerned  and  in  working  time  lost,  build- 
ing takes  second  and  fourth  places,  respectively,  being  completely 
outranked  in  both  by  the  clothing  industry.  Most  of  the  industries 
show  increas'es  in  number  of  employees  involved  in  strikes  and  in 
working  time  lost,  the  only  notable  exception  being  the  paper  in- 
dustry. The  general  dispute  in  that  industry  last  year  made  it 
the  most  prominent  group  in  point  of  working  days  lost.  But  this 
year  by  comparison  it  is  quite  insignificant,  eight  other  industries 
showing  larger  totals. 

The  only  practical  standard  of  measurement  of  the  importance 
of  a  dispute  is  the  aggregate  loss  in  working  days.  Measured  thus, 
the  ten  groups  of  industries  affected  by  disputes  this  year  rank  as 
follows:  Clothing,  leather  and  rubber  goods,  metals  and  ma- 
chinery, building,  food  and  tobacco,  transportation,  stone,  wood, 
paper,  textiles.     No  strikes  occurred  in  the  printing  industry. 

Disputes  in  the  clothing  industry  accounted  for  nearly  three- 
fourths  of  all  persons  involved  in  strikes  and  60  per  cent  of  all 
time  lost.  This  prominence  of  the  clothing  trades  is  caused  not  so 
much  by  the  number  of  disputes  in  that  industry  as  by  their  size. 
As  a  rule,  more  than  half  the  disputes  of  a  year  involve  from  20  to 
100  persons  each,  and  the  year  just  closed  was  no  exception.  But 
in  the  clothing  industry  75  per  cent  of  the  disputes  of  the  year 
involved  more  than  100  persons.  It  is  no  unusual  occurrence  to 
count  participants  in  strikes  in  the  clothing  trades  by  the  thou- 
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sand.  Only  ten  disputes  during  the  year  involved  more  than  one 
thousand  workers  but  eight  of  these  were  in  the  clothing  trades, 
A  single  s-trike  numbered  10,000  people  and  lasted  sixteen  days?. 

Eighteen  disputes  this  year  caused  a  loss  of  10,000  or  more 
working  days  each,  in  comparison  with  ten  such  disputes  last  year. 
These  eighteen  disputes  account  for  more  than  four-fifths  of  the 
total  time  loist.  The  t?en  principal  disputes  of  last  year  caused  the 
loss  of  nearly  three-fourths  of  all  time  lost.  From  these  facts  it 
is  evident  that  the  large  amount  of  time  lost  in  all  disputes  this 
year  as  compared  with  last  is  mainly  due  to  large  or  long-continued 
disputes  rather  than  to  the  increased  number  of  small  ones. 

Nearly  half  the  whole  number  of  .strikes  this  year  were  caused 
by  efforts  for  increase  of  wages  and  more  than  half  of  these  re- 
sulted in  favor  of  the  strikers,  whereas  last  year  the  employers 
were  entirely  successful  in  twice  as  many  strikes  for  higher  wages 
as  were  won  by  workers  or  compromised.  There  were  only  one- 
third  as  many  strikes  against  reductions  of  wages,  one-half  of 
which  were  wholly  or  partly  successful  while  two  are  still  unset- 
tled.* The  strikes  for  increases  were  in  many  cases  for  the  pur- 
pose of  restoring  reductions  made  during  the  period  of  business 
depression.  The  fewer  strikes  against  reductions  and  many  more 
for  increases,  together  with  the  favorable  results,  denote  marked 
improvement  of  industrial  conditions  with  regard  to  compensiation 
for  labor.  The  largest  strike  of  the  year  measured  by  number  of 
employees  concerned  was  for  reduction  of  hours  of  labor  and  was 
successful,  10,000  coat  tailors  having  their  hours  reduced  from 
60—75  hours  per  week  to  54  hours.  The  proportion  of  disputes 
over  trade-unionism  in  its  various  phases  is  about  the  same  as  last 
year  (about  one-quarter  of  the  total  number)  and  as  last  year 
about  4-0  per  cent  resulted  in  favor  of  the  unionists.  Employees 
were  more  successful  than  last  year  in  strikes  against  the  employ- 
ment of  particular  persons  or  classes,  but  less  successful  in  those 
for  changes  in  working  arrangements.  The  three  sympathetic 
strikes  of  the  year  were  total  failures  as  they  did  not  assist  the 
original  strikers  to  gain  any  of  their  demands.  Results  as  a  whole 
this  year,  both  regarding  number  of  strikes  and  number  of  em- 
ployees involved,  are  noticeably  in  favor  of  the  workmen.   Nearly 
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75  per  cent  of  all  employees  engaged  in  strikes  during  the  year 
were  entirely  successful,  while  a  considerable  number  of  the  other 
25  per  cent  won  compromises. 

Direct  negotiation  between  thie  participants  to  a  dispute  is  the 
method  most  often  employed  in  the  settlement  of  strikes.  This 
method  was  successful  in  a  greater  number  of  cases  this  year  than 
last  and  fewer  strikes  were  settled  by  mediation  or  arbitration. 
Cases  where  no  settlements  were  made  with  the  strikers  were  less 
numerous  this  year.  In  such  cases  the  strikers'  places  were  more 
frequently  filled  with  new  employees  than  by  the  return  of  the 
strikers  to  work  under  old  conditions.  The  strikes  that  termi- 
nated in  this  way  were,  with  few  exceptions,  the  smaller  ones,  or 
those  of  laborers  and  unskilled  workers  whose  places  are  not  so 
difficult  to  fill  as  those  in  the  skilled  trades. 

Prevention  of  strikes  is  gradually  coming  to  be  recognized  as 
more  important  than  settlement.  The  most  effective  and  most 
practical  preventive  thus  far  in  general  use  is  the  joint  trade  or 
industrial  agreement.  The  practice  of  collective  bargaining  with 
the  agreement  as  its  object  is  steadily  gaining  favor  as  its  useful- 
ness has  been  proved  from  year  to  year.  During  the  period  of  de- 
pression the  matter  of  signing  agreements  was  less  agitated,  but 
with  the  brightening  of  the  industrial  horizon  employees  in  the 
different  trades  were  roused  to  greater  activity  in  pressing  their 
demands,  evidencing  a  determination  to  share  the  benefits  of  re- 
turning prosperity.  Many  of  them  went  on  strike  to  restore  re- 
duced wages,  to  gain  new  advances  or  to  secure  more  favorable 
conditions  of  employment  and  the  great  majority  succeeded  in 
their  efforts.  Many  new  agreements  were  signed  and  old  ones 
renewed. 

Trade  agreements  received  by  the  Bureau  this  year  were  most 
numerous  in  six  different  industries,  in  the  following  order: 
Building;  transportation;  food,  liquors  and  tobacco;  printing; 
clothing;  wood.  IsTearly  all  the  agreements  contain  provisions 
concerning  wage  rates  and  hours  of  labor  and  more  than  80  per 
cent  state  preference  for  union  employees.  Nearly  40  per  cent 
contain  provisions  for  the  settlement  of  disputes,  generally  by 
boards  of  arbitration  composed  of  equal  numbers  of  persons  rep- 
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resenting  the  two  parties  to  the  agreement  with  an  additional 
member  chosen  by  them  as  umpire.  The  printing  trade  agree- 
ments with  but  one  exception  provide  for  settlement  of  disputes 
by  arbitration  or  conciliation.  Most  of  the  building  trades  agree- 
ments contain  a  variety  of  provisions  governing  wages,  hours, 
union  preference,  apprentices  and  working  rules  and  nearly  half 
establish  rules  for  settlement  of  disputes. 

While  five-sixths  of  the  agreements  in  the  printing  trades  and 
half  of  those  in  the  building  trades  contain  an  "  arbitration 
clause,"  the  ratio  diminishes  in  the  transportation  and  the  food, 
liquors  and  tobacco  industries  and  is  found  to  be  only  one-fifth  in 
the  clothing  industry.  Although  agreements  were  generally 
signed  at  the  termination  of  clothing  trades  strikes,  they  do  not 
as  a  rule  contain  any  reference  to  .settlement  of  future  difficulties 
but  the  contractors  were  required  to  give  bonds  for  the  faithful 
performance  of  the  terms  of  the  agreements. 

In  this  year's  statistics  of  strikes  and  agreements,  a  remark- 
able contrast  is  shown  between  two  important  industries.  The 
printing  industry,  with  its  record  of  no  strikes,  is  most  prominent 
for  the  prevalence  of  the  arbitration  or  conciliation  provisions  in 
agreements ;  while  the  clothing  industry,  conspicuous  for  disputes 
involving  large  numbers  of  employees  and  causing  enormous 
losses  of  working  time,  goes  to  the  other  extreme  and  makes  pro- 
visions in  but  few  cases  for  settlement  of  disputes  by  arbitration. 

As  heretofore  pointed  out,  th-e  prevention  of  strikes  is  of  prime 
importance  and  occupies  much  of  the  time  of  the  staff  of  this 
Bureau,  and  in  this  connection  an  important  question  of  policy  or 
method  presents  itself,  that  is,  as  to  publicity.  Neither  party  to 
a  dispute  which  has  been  adjusted  without  actual  stoppage  of 
work  is  willing  to  admit  that  such  stoppage  would  have  occurred 
and  would  resent  the  claims  or  contentions  of  any  outside  agency 
that  "  they  "  had  prevented  it.  On  the  other  band,  where  experi- 
ence satisfies  us  that  certain  methods  are  a  large  contributing 
factor  in  promoting  industrial  peace,  publicity  should  be  given 
them.  Specific  instances,  however,  should  not  be  included  unless 
general  publicity  has  already  occurred  through  other  sources  or  is 
necessary  to  meet  a  particular  situation. 
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Some  form  of  intervention  occurred  in  seventy-geven  dispute3. 
In  some  of  the  more  important  or  prolonged  disputes  several  sepa- 
ra'te  and  distinct  efforts  to  effect  conciliation  were  undertaken, 
bringing  the  total  number  of  interventions  up  to  eighty-two.  Six 
requests  for  intervention  came  from  employees,  one  from  the  em- 
ployer and  one  from  an  outside  party ;  the  balance  were  all  on  the 
Bureau's  initiative.  In  two  disputes,  officials  of  other  states  made 
requests  for  co-operation  in  the  direction  of  mediation  or  concilia- 
tion. These  brought  into  prominence  an  obstacle  to  the  work  of 
state  bureaus  of  mediation  and  arbitration  which  has  been  in- 
creasing concurrently  with  the  consolidation  of  industry,  and 
which  may  for  the  time  being  be  designated  as  the  question  of 
jurisdiction.  For  instance,  in  the  case  of  the  general  strike  of 
hatters,  intervention  or  at  least  co-operation  was  requested  by  the 
Governor  of  Connecticut  through  the  Grovernor  of  this  iState.  The 
situation  was  that  the  original  dispute  which  occurred  in  Boston, 
Mass.,  developed  into  a  strike  or  lockout  in  Philadelphia,  Pa.,  and 
there  was  no  dispute  other  than  sympathetic  action  in  either  the 
states  of  Connecticut  or  New  York.  Owing  to  the  fact  that  both 
employers  and  employees  involved  in  this  dispute  had  national 
organizations  and  the  executives  of  both  were  located  in  New 
York,  we  were  in  a  position  to  undertake  negotiations  with  them. 
Repeated  efforts  to  effect  a  settlement  through  such  national  offi- 
cers were  made  without  success,  partly  owing  to  the  fact  that  at 
that  time  only  the  settlement  of  the  original  dispute  would  have 
terminated  the  strike  in  New  York  State  and  we  had  no  authority 
or  precedent  through  which  we  could  deal  with  that^ 

A  somewhat  different  situation  involving  the  same  question  de- 
veloped in  the  case  of  the  Great  Lakes  dispute  (which  was  treated 
at  some  length  in  the  June  Department  Bulletin).  This  dispute 
seriously  and  directly  affected  six  states  including  her  own. 
Through  the  initiative  of  the  State  Board  of  Arbitration  of  Ohio, 
a  joint  effort  to  effect  conciliation  was  undertaken  by  the  execu- 
tives of  the  boards  of  arbitration  of  the  states  concerned,  acting 
as  a  joint  board  of  conciliatdon.  Three  separate  sessions  of  this 
joint  conciliation  board  were  held,  in  the  last  of  which  we  were 
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joined  by  the  National  Civic  Federation  represented  by  its 
president;  all  of  which  resulted  in  failure  not  only  to  effect  a 
se'ttlement  but  even  to  influence  or  compel  a  conference  of  the 
representatives  of  the  parties  directly  involved,  or  an  inquiry  into 
the  causes  or  contentions  responsible  for  the  existence  of  the  dis- 
pute. This  inability  ix)  cope  with  the  situation  exists  largely  be- 
cause the  enactment  and  execution  of  statute  law  by  the  various 
states  relating  to  industrial  disputes  has  been  with  very  little 
regard  to  law  or  method  in  other  states,  while  on  the  other  hand 
nearly  every  important  corporation  or  labor  organization  is  now 
inter-state  in  character. 

In  order  to  meet  this  situation  fairly  and  intelligently,  a  closer 
co-operation  and  the  adoption  of  methods  as  nearly  uniform  as 
possible  on  the  part  of  state  departments  are  necessary.  A  move- 
ment having  this  object  in  view  was  inaugurated  by  the  joint 
conference  to  which  reference  was  made  above. 

While  special  attention  is  given  to  securing  information  of  the 
existence  of  disputes  which  may  and  do  result  in  strikes  and  lock- 
outs, it  is  nevertheless  a  fact  that  many  have  terminated  before  we 
have  had  actual  knowledge  of  their  existence.  Such  occurrences 
arc  usually  where  small  numbers  are  involved  or  in  remote  loca- 
tions, as  is  often  the  case  with  highwaj^  construction  and  repairs, 
involving  common  labor. 

On  the  whole  and  in  the  light  of  the  opportunity  which  I  have 
had  this  year  to  inquire  into  and  study  methods  and  results  in 
other  states,  I  believe  the  work  of  the  Bureau  this  year,  in  both 
volume  and  character,  has  shown  a  continued  improvement  in  the 
field  it  is  designed  to  serve.  It  is  but  justice  to  add  that  this  is 
made  possible  very  largely  by  the  level-headed  advice  and  assist- 
ance of  yourself,  as  well  .as  the  loyal  co-operation  of  the  Bureau 
staff. 

Respectfully  submitted^ 

(Signed)  John  Lundkigan^ 

Second  Deputy  Commissioner  and  Chief  Mediator, 
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SUMMARY  OF  INTERVENTIONS. 
(A)  Initiativs,  and  Time  Rblativb  to  Stoppagb  of  Wobk. 


NUMBBB  OF  CaSBB  IN  WhICH  BuBEAU 

]    Number  of  Inter- 

ACTBD — 

- 

ventions 

Number 
of  dis- 

Pbrioi 

>. 

putes  in 
which 
there  was 
inter- 
vention. 

On  its 
own 

initia- 
tive. 

UPON  BBQUEST  — 

BEFORE  STOP- 
PAGE OF  WORK. 

After 

strike 

or 

lockout. 

From 
em- 
ploy- 

From 
work- 

From 
both 

Total, 

Not  fol- 
lowed 
by 

Fol- 
lowed 
by 

people. 

par- 
ties. 

strike  or  strike  or 

CTOm 

lockout. 

lockout. 

June-Dec., 

1886. 

7 

5 

1 

1 

2 

1 

6 

Jan.-Oct., 

1887. 

14 

7 

4 

3 

7 

1 

13 

1888. 

17 

13 

2 

2 

4 

i 

1 

15 

1889. 

16 

11 

2 

2 

1 

5 

2 

3 

11 

1890. 

17 

10 

1 

5 

1 

7 

17 

1891. 

7 

4 

1 

*     2 

3 

7 

:  Year 

1892. 

11 

7 

1 

3 

4 

11 

ended 

1893. 

10 

9 

1 

1 

2 

8 

Oct.  31 

1894. 

18 

15 

1 

2 

3 

2 

16 

1895. 

27 

22 

2 

1 

2 

5 

2 

1 

24 

1896. 

17 

16 

1 

1 

1 

1 

15 

1897. 

30 

26 

3 

1 

4 

4 

26 

1898. 

19 

18 

1 

1 

1 

18 

Nov.,  1898- 

• 

Dec 

1899. 

31 

25 

1 

5 

6 

4 

2 

25 

1900. 

33 

28 

1 

4 

5 

1 

2 

30 

Jan.-Sept., 

1901 

17 

14 

1 

2 

3 

1 

16 

1902. 

32 

26 

1 

5 

6 

1 

31 

1903. 

28 

22 

6 

6 

28 

Year 

1904. 

8 

7 

•    ■    •    •    ■ 

1 

■    •    •    ■   • 

1 

8 

ended 

1905. 

10 

7 

2 

1 

3 

1 

9 

Sept.  30 

1906. 

20 

17 

3 

3 

1 

i 

18 

1907. 

54 

42 

12 

12 

6 

48 

1908 

68 

57 

2 

8 

1 

11 

1 

4 

63 

1909. 

77 

69 

1 

6 

*8 

2 

6 

69 

SUMMARY  OF  INTERVENTIONS. 
(B)  Results,  and  Means  of  Settlbment. 


Unsuc- 
cessful 
inter- 
ventions. 

SnCCESBFUL 

Intbryentions. 

Settlements 
By— 

Period, 

Without 

strike   or 

lockout. 

After 
strike  or 
lockout. 

Total. 

Concilia- 
ton. 

Arbitra- 
tion. 

June-Dec, 
Jan.-Oct.. 

1886 

1887 

' "  *  io 

9 
11 
10 
6 
7 
6 
6 

1 

i 

2 
2 

6               7 
4  '             4 

3 

2 
6 
1 
6 
1 
3 
4 
10 
5 

4 
2 

f 1888 

7 
3 

7 
1 
4 
4 

8 
5 

7 
1 
4 

4 

2 

1889 

4 

1890 

1 

1891 

1992 

1 

Year  ended 

1893 

Oct.  31. 

1894 

in  1          12 

2 

1895 

20   '              2   1              .^   '              7 

9 

1896 

13 

14 

8 

14 

21 

11 

20 

20 

6 

4 

14 

37 

52 

68 

1 
4 
1 
4 
1 

i 

i 

1 
2 
3 
1 

3                4 
12               16 

4   1 

1897 

13' 
11 
16 
12 
6 
11 

3 

1898 

10 

13 

11 

6 

11 

8 

3 

5 

5 

15 

13 

18 

11 

17 

12 

6 

12 

8 

3 

6 

6 

17 

16 

19 

Nov.,    1898-Dec., 
Jan.-Sept., 

1899 

1900 

_ 

1901 

\  1902 

1 

1903 

8  1 

1904 

1       

Year  ended 

1905 

5                  1 

Sept.  30. 

1906 

6       

1907 

17      

1908 

14                  2 

1909 

19       

*  One  request  from  an  outside  party. 
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SUMMARY  OF  INTERVENTIONS. 
(C)  Intbbventions  and  Settlbments  Comparbd  with  Total  Stbikes  and  Lockouts. 


Interventions. 

Settlements. 

Total 

strikes  and 

lockouts 

reported. 

Period. 

Per  100 

Per  100 

Number 

strikes  and 

Number. 

strikes  and 

lockouts. 

1 

1 

lockouts. 

June-Dec, 

1886 

350 

7 

2.0 

7 

2.0 

Jan  .-Oct., 

1887 

520 

14 

2.7 

4 

;                 -8 

1888 

283 

17 

6  0 

8 

2.8 

1889 

*    437 

16 

3.7 

5 

1.1 

1890 

822 

17 

2.1 

7 

.9 

1891 

769 

7 

.9 

1 

.1 

1892 

465 

11 

2.4 

4 

.9 

Year  ended                     < 

1893 

387 

10 

2.6 

4 

1.0 

Oct.  81. 

1894 

424 

18 

4.2 

12 

2.8 

1895 

362 

27 

7.5 

7 

1.9 

1896 

216 

17 

7.9 

4 

1.9 

1897 

248 

30 

11112.1 

16 

6.5 

1898 

280 

19 

0.8 

11 

3.9 

Nov.,  1898-Dec., 

1899 

299 

31 

10.4 

17 

5.7 

1900 

327 

33 

10.1 

12 

3.7 

J  an. -Sept., 

1901 

126 

17 

13.5 

6 

4.8 

1902 

142 

32 

J.-122.5 
[13.9 

12 

8.5 

1903 

202 

28 

8 

4.0 

1904 

124 

8 

Jft      6.5 

3 

2.4 

Year  ended 

1906 

154 

10 

6.5 

6 

3.9 

Sept.  30. 

1906 

245 

20 

8.2 

6 

2.4 

1907 

282 

54 

19.1 

17 

6.0 

1908 

160 

68 

42.5 

16 

10.0 

.1909 

176 

77 

43.8 

1 

19  1 

10.8 

13 
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DETAILED  STATEMENT  OF  INTERVENTIONS  BY  THE  BUREAU  OF 


IX)CALITT. 


Trade  and  number 
directly  involved. 


Number 

of 
estab- 
lish- 
ments. 


Albany 'lOO  laborers , 


Albany o7  meter  makers. 


Albany . 


Albany,  Amsterdam 
and  Troy. 


Auburn . 


41  teamsters. 


213  freight  handlers 


Bingharaton . 


Buffalo . 


Buffalo . 


Cohoes . 


Cold  Spring. 
Cold  Spring. 


Dutchess  Junction. 


I  lion. 


169  shoe  cutters . 


101  cigar  makers .  .  . 


145    boiler    makers! 
and  helpers.  ' 


250  plumbers , 


30  plumbers . 


31  molders  and  core- 
makers. 

64  sheet  metal  work- 
ers. 


1 ,000  brick  makers . . 


95  tjrpewriter  align- 
ers and  inspectors. 


Jamestown 92  sheet  metal  work- 


ers. 


Kingston 280  brick  makers . 


125 


12 


1 


Date  and  cause  of  dispute. 


Inter- 
vention 
requested 
by  — 


Apr.  17:  for  increase  of  wages. 


Nov.  16:  against  piece-work  sys- 
tem causing  reduction  of  wages. 


May  1 :  for  increase  of  wages  from 
$12  to  $14  per  week. 


May  1:  for  increase  of  wages. 


Dec.  5:  new  agreement  to  include 
Binghamton  and  Auburn  fac- 
tories. 

Feb.  11:  lockout  because  of  refusal 
to  make  longer  cigars  without 
extra  pay. 

March  18:  for  renewal  of  existing 
agreement. 


April  1 :  for  increase  of  wages  and 
adoption  of  shop  rules. 


May  24 :  for  increase  of  wages . 


Workers . 


May  4:  lockout  to  forestall  strike 

against  reduction  of  wages. 
May  12:  for  increase  of  wages. . . . 


1 1  April  27 :  for  increase  of  wages  and 
reduction  of  output. 


May  28:  for  signed  agreement  that 
all  aligning  work  should  be  done 
by  aligners. 

May  12 :  to  compel  non-union  em- 
ployees to  join  sheet  metal 
workers'  union. 

14  May  3:  for  increase  of  wages  and 
reduction  of  daily  output. 


Employer. 
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MEDIATION  AND  ARBITRATION*  OCTOBER  1,  1908-SEPTEMBER  30.  1909. 


Date  and  nature  of  intervention. 


April  19:  situation  explained  to  both 
parties,  as  strike  was  caused  by  labor- 
ers* misunderstanding  as  to  prevailing 
rate  of  wages. 

Nov.  18:  conference  of  parties  arranged . 


Date  and  Method  of  Termination  of  Dispute. 


Cases  in  which  inter- 
vention was  successful. 


April    28:    intervention    before    strike; 
conference  of  parties  arranged. 


May  5:  conference  arranged. 


April  19:  mediation  re- 
sulted in  return  of 
strikers  to  work  at 
same  rate  of  wages. 
Dec,  9:  conferences 
Nov.  18  and  Dec.  2 
unsuccessful;  third 
conference  Dec.  9,  re- 
sulted in  settlement, 
day  rates  being  in- 
creased until  piece 
rates  could  be  ad- 
justed satisfactorily . . . 


Cases  in  which  intervention 
was  unsuccessful. 


Dec.  23:  parties  interviewed  and  con- 
ference suggested;  employers  refused 
to  deal  with  union  and  union  insisted 
on  original  demands. 

Feb.  25:  arbitration  proposed  and  ac- 
cepted by  employees,  but  employer 
refused  to  arbitrate  or  treat  with  the 
union. 

March  18:  officers  of  both  organized 
parties  interviewed  and  conference 
urged ;  ^  later,  same  suggestion  made 
in  writing  to  separate  employers  and 
representatives  of  strikers;  unsuc- 
cessful. 

March  30:  intervention  before  strike; 
parties  interviewed;  written  recom- 
mendation to  both  parties  that  con- 
ference be  held  or  that  dispute  be 
submitted  to  arbitration;  no  conces- 
sions by  either  party. 

June  2 :  conference  arranged 


June  17:  conference  arranged. 


June  15:  conference  of  parties  arranged. 


April  28:  mediation  with  parties  sepa- 
rately. 


June  9:  conference  arranged 


May  25:  parties  interviewed  and  con- 
ference urged. 


May  11:  mediation  with  parties 
separately,  employer  was  asked  to 
meet  committee  of  strikers  or  refer 
dispute  to  arbitration,  but  refused. 


May  16:  conference  May 
7  unsuccessful,  but 
mediation  by  Bureau's 
representative  resulted 
in  strikers'  return  to 
work  at  same  rates. 


June  4:  conference  June 
3  resulting  in  agree- 
ment; increase  to  take 
effect  October  15,  1909 


May  10:  mediation  re- 
sulted in  settlement 
with  increase  of  wages; 
no  reduction  of  output. 


May  14:  mediation  bj 
Bureau  resulted  in  re- 
turn to  work  with  in- 
crease of  5  cents  per 
day;  no  reduction  of 
output. 


May  3:  conference  April  29 
unsuccessful;  second  confer- 
ence May  3  resulted  in  com- 
I>romise  increase  (to  $13)  and 
signed  agreement. 


March   31:  dispute   never   ter- 
minated; places  filled. 


Oct.   29:  strikers'   places   filled 
with  non-union  employees. 


June    7:  agreement    signed    at 
conference  of  parties. 


June  16:  compromise  increase 
of  wages  and  elimination  of 
shop  rules;  agreement  reached 
by  conference  of  committees. 


Pending :  conference  June  17  im- 
successful. 

Oct.  15:  conference  June  15  un- 
successful; compromise  in- 
crease granted  and  agreement 
signed  Oct.  7,  plant  full- 
handed  Oct.  15. 


July  29:  conference  June  9  un- 
successful ;  strike  failed ;  places 
filled. 

May  26:  carpenters'  union 
formed  by  non-union  em- 
ployees, which  strikers  also 
joined. 
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Detailed  Statement  of  Interventions  by  the  Bareaa  of  Mediation  and 


Locality. 


Mount  Vernon. 


New  York-Queens... 
New  York-Queens... 

New  York  City .... 

New  York  Bronx, . . 

New  York  City .... 


New  York  City  (sec- 
ond intervention), 


New  York  City 


New  York  City  (sec- 
ond intervention) 


New  York-Brooklyn 


New  York  City 


New  York  City . 


New  York  City . 


New  York  City 


New  York  City .  . 


New  York  City , 


New  York-Queens. 


New  York-Brooklyn 


Trade  and  number 
directly  involved. 


120  bronze  workers. 


Number 

of 
estab- 
lish- 
ments. 


I 


16  agate  ware  work- 
ers. 

400  agate  ware  mak- 
ers. 


40  bakers. 


10 


70  bakers. 


Date  and  cause  of  dispute. 


800  bakers. 


200 


(See  above) '      (See 

I  above) 


200  bakers. 


(See  above) 


20  brass  polishers. .  . 

300  buttonhole  mak  ' 
ers. 


703  cab  drivers  and 
chauffeurs. 


23  cabinet  makers 


23  cap  makers 


27 


(See 
above) , 


1 


14  cap  makers . 


95  carpenters,  lath- 
ers, stone  setters 
and  others. 

80  carpenters 


450  carpenters 


Nov.  9:  against  increase  of  hours 
from  45  to  48  per  week. 


Feb.  16:  against  slow  method  of 
assigning  work. 

March  22:  in  sympathy  with  dis- 
charged superintendent  and  to 
force  discharge  of  general  super- 
intendent. 

Dec.  28:  not  a  strike;  dispute 
caused  by  effort  of  union  to  force 
employers  to  sign  trade  agree- 
ment. 

Feb.  5:  for  recognition  of  union 
and  signed  agreement. 

May  1:  for  recognition  of  union 
and  increase  of  wages. 


(See  above) 


Inter- 
vention 
requested 
by  — 


May  2:  lockout  because  of  em- 
ployees' demand  for  two  days' 
pay  when  not  working. 

(See  above) 


Feb.  23:  for  re-employment  of  tw^oi  Workers, 
discharged  union  members. 


10  Sept.  7:  for  increase  of  wages, 
weekly  payment  and  signed 
agreement. 


27 


10 


35 


Dec.    19:   for  signed  agreement 
with  the  union. 


Nov.  2:  for  discharge  of  superin- 
tendent who  employed  non- 
union men  in  another  shop. 

Nov.  9:  for  increase  of  wages  and 
recognition  of  the  union. 

Nov.  14:  for  reinstatement  of  dis- 
charged union  member. 


Oct.  19:  against  employment  of 
non-union  men  by  sub-con- 
tractor. 

May  15:  for  increase  of  wages. . . . 


June  1:  for  increase  of  wages  to 
union  scale. 
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Arbitration,  October  1,  1908-September  30,  1909  —  Continued. 


Date  and  nature  of  intervention. 


Nov.  9 :  conferences  of  parties  arranged. 


Feb.  17:  employer  was  interviewed  and 
conference  proposed,  but  employer 
refused  to  consider  it  a  strike. 

March  26:  mediation  with  parties  sepa- 
rately; conference  proposed  but  em- 
ployer refused  to  confer. 

Jan.  29:  representative  of  master  bakers 
and  of  imion  interviewed  and  former 
was  asked  to  meet  committee  of  men ; 
he  refused,  saying  there  was  no  strike. 

Feb.  26:  conference  arranged  for  March 
4,  but  employer  failed  to  appear. 


April  30:  intervention  before  strike;  em- 
ployers were  asked  to  meet  strikers  in 
conference  but  they  refused,  being  un- 
willing to  recognize  the  union  in  any 
way. 

May  15:  parties  were  urged  to  submit 
dispute  to  arbitration ;  employees  were 
willing  but  employers  refused  to  con- 
fer with  union  representatives. 

April  30:  intervention  before  strike; 
master  bakers  were  asked  to  confer 
with  members  of  union  but  refused  to 
hold  conference. 

May  18:  conferences  arranged 


Datb  and  Mbthod  op  Tbbmination  op  Dibputb. 


Cases  in  which  inter- 
vention was  successful. 


Cases  in  which  intervention 
was  unsuccessful. 


Dec.  10:  conferences  Nov.  14 
and  15  unsuccessful;  strike 
failed;  forty  strikers  returned 
to  work. 

Feb.  23:  strikers  returned  to 
work  on  adoption  of  improved 
system  of  giving  out  work. 

April  12:  strike  failed;  strikers 
returned  to  work. 


-:  no  agreement  signed. 


April  13:  employer  was  requested  to 
meet  committee  of  strikers;  he  refused 
to  meet  or  to  re-employ  them. 

Sept.  7:  conference  arranged  between 
contractors  and  union  business  agent. 


Dec.  9:  intervention  before  strike;  letters 
sent  to  both  parties  recommending 
conference  and  submission  of  dispute 
to  arbitration; -conference  arranged. 

Nov.  5:  parties  interviewed  and  coi5er^ 
ence  suggested;  no  conference  ar- 
ranged as  dispute  came  under  jurisdic- 
tion of  General  Arbitration  Board. 

Dec.  10:  parties  interviewed  and  con- 
ference proposed;  neither  side  willing 
to  make  any  concessions. 

Jan.  20:  parties  interviewed  and  con- 
ference arranged. 


Oct.  23:  parties  interviewed  and  con- 
ference proposed  but  parties  were 
negotiating  with  each  other  directly. 

May  19:  conference  proposed  between 
union  and  one  employer  (other  em- 
ployers had  conceded  demands) ;  em- 
ployer refused  conference,  claiming 
that  places  had  been  filled. 

June  4:  employers  were  asked  to  meet 
strikers  but  conferences  had  already 
been  arranged. 


May  30:  conferences  May 
28  and  29  resulted  in 
payment  of  one  day's 
wages  and  renewal  of 
agreement  signed  on 
April  30. 


Sept.  9:  conference  Sept. 
9  resulting  in  agree- 
ment by  which  de- 
mands were  granted. 


March  29:  union  recognized  by 
verbal  agreement,  written 
agreement  to  be  signed  May 
1,  1909. 

(See  second  intervention.) 


Junt  16:  agreement  signed  and 
wages  increased  as  result  of 
negotiations  between  em- 
ployers and  union  representa- 
tives. 

(See  second  intervention.) 


Feb.  1:  conference  Jan. 
26  resulting  in  settle- 
ment and  reinstate- 
ment of  union  member. 


Feb.  25:  dispute 
minated ;  places 
filled. 


never    ter- 
of    strikers 


Jan.  4:  conference  Dec.  23  un- 
successful; strike  failed  and 
strikers  returned  to  work  or 
their  places  were  filled. 

Dec.  12:  superintendent  dis- 
charged and  strikers  returned 
to  work  by  order  of  Arbitra- 
tion Board. 

Jan.  5:  strike  failed;  eight 
strikers  returned  to  work  and 
places  of  others  were  filled. 


Oct  30:  only  union  men  em- 
ployed ;  direct  negotiations 
of  parties. 

May  17:  wages  increased  as  de- 
manded for  all  but  the  20  em- 
ployees of  one  contractor,  who 
found  employment  elsewhere 
at  the  advanced  rate. 

June  19:  wages  increased  as  re- 
sult of  conferences  between 
the  parties. 
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N^EW  York  State  Department  of  Labor. 


Detailed  Statement  of  InterTentloim  by  the  Bureaa  of  Mediation  and 


LOCALITT. 


Trade  and  number 
directly  involved. 


New  York  City .  . . . 

New  York  City 

New  York  City .  . . . 

New  York  City .  .  . , 

New  York  City 

New  York  City .  . . . 

New  York  City .  .  .  . 

New  York-Brooklyn. 

New  York  City . . . . 
New  York  City .  . . . 
New  York  City 


New  York-Brooklyn. 


New  York  City .  . . 


New  York  City  (sec- 
ond intervention). 

New  York  City  (sec- 
ond intervention). 


New  York  City .  . . 


300  carpenters 


35  carpenters , 


403  chauffeurs , 


2,400     children's 
jacket  makers. 

350  cigar  makers .  .  . 
290  cigar  makers .  .  . 

150  cloak  makers. . . 


*20  conductors  and 
brakcmen. 


15  delivery  boys. 


70  dressmakers. 


Number 

of 

estab- 

lish^ 

ments. 


25  dressmakers. 


55    express    drivers' 
and  helpers.  { 


630  hat  makers. 


t44  hat  makers. 


fSO  hat  makers. 


2,300     knee     pants  | 
makers.  ' 


17 


45 
1 
1 


72 


Date  and  cause  of  dispute. 


June  5:  against  "  lumping "  or 
piece  work,  contrary  to  union 
rules. 

July  1:  against  use  of  non-union 

trim. 


Oct.  3:  for  closed  shop  agreement 
and  change  in  working  con- 
ditions. 

June  16:  for  increase  of  wages. . . . 


Inter- 
vention 
requested 
by  — 


Oct.  2:  to  compel  employer  to  keep 
stock  dry. 


May  8:    against    making   cigars 'Workers, 
without  a  rubber;  later  for  in-| 
crease  in  wages. 


Sept.  7:  for  signed  agreement  with 
union. 


Threatened  strike  for  increase  of 
wages. 


Sept.  7:  for  increase  of  wages. 


Oct.  27:  against  change  from  week 
work  to  piece  work. 

Sept.  2:  aganist  new  system  requir- 
ing tag  on  each  garment  to  ehow 
time  consumed  by  each  opera- 
tion; afterward  for  increase  of 
wages. 

Aug.  17:  against  discharge  of 
stable  steward  and  for  renewal 
of  agreement. 


Jan.  15:  to  enforce  the  use  of  the 
union  label. 


(See  above) 


(See  above) 


Workers. 


Third 

party 


Workers . 


Jan.  25:  for  increase  of  wages. 


*  No  strike  occurred" 
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Arbitration,  October  1,  190S-September  30,  1909  —  Continued. 


Date^'and  Method  of  Termination  of  Dispute. 


Date  and  nature  of  intervention. 


June  7:  employer  was  asked  to  meet 
strikers  but  refused  as  dispute  had 
been  referred  to  the  General  Arbitra- 
tion Board. 

Aug.  18:  employer  was  asked  to  meet 
union  representatives  to  settle  dis- 
pute; he  refused  as  places  had  been 
filled. 

Oct.  5:  conferences  of  parties  arranged. 


June  18:  conference  suggested  but  nego- 
tiations were  already  in  progress. 

Oct.  2:  conference  arranged 


June  1 :  conference  arranged 


Sept.  10:  employers  were  asked  to  hold 
conference  with  strikers  but  refused 
to  sign  agreement  to  extend  beyond 
Jan.  1 ;  union  insisted  that  agreement 
run  for  one  year. 

June  8:  conference  arranged 


Sept.  17:  employer  was  asked  to  arbi- 
trate; he  refused,  claiming  that  places 
had  been  filled. 

Oct.  29:  employer  was  asked  to  meet 
committee  of  strikers ;  he  consented  but 
employees  then  refused  to  meet  him. 

Sept.  9:  employers  were  asked  to  meet 
committee  of  strikers  but  refused. 


Aug.  24:  employer  interviewed;  he  re- 
quested Bureau's  mediation  with 
union  business  agent  but  the  latter 
negotiated  with  employer  directly. 

Jan.  13:  intervention  before  strike;  arbi- 
tration or  conference  of  parties  sug- 
gested to  both  sides;  no  concessions 
by  either. 


Sept.  3:  both  parties  interviewed;  em- 
ployer was  asked  to  arbitrate  or  con- 
fer   with    strikers;    he    refused. 

Sept.  3:  employer  was  asked  to  submit 
dispute  to  arbitration;  conference  ar- 
ranged. 


Jan.  25:  contractors  were  urged  to  arbi- 
trate or  confer  with  strikers  but  re- 
fused to  act  until  they  learned  what 
increase  the  manufacturers  would 
grant. 

t  Part  of  the  general  strike. 


Cases  in  which  inter- 
vention was  successful. 


Oct.   6:   conference  held 
and  demands  granted. 

June  16:  conference  Junei 
14  resulted  in  strikers' 
return  to  work  under 
former  conditions. 


Cases  in  which  intervention 
was  unsuccessful. 


July   16:  strike  failed;  strikers 
returned  to  work. 


July  6:  strike  failed;  places 
filled  and  strikers  found  em- 
ployment elsewhere. 

Nov.  17:  conferences  Oct.  5  and 
6  unsuccessful;  175  strikers 
were  re-employed  and  places 
of  others  filled. 

July  8:  increase  granted  as  re- 
sult of  conferences  between 
contractors  and  union. 


June  10:  conference  June 
10  resulted  in  agree- 
ment; compromise  in- 
crease in  wages;  no 
strike  occured. 


Sept.   27: 
filled. 


strike  failed;    places 


Oct.  6:  conference  Sept. 
3  opened  negotiations 
which  were  continued 
imtil  settlement  was 
reached  on  Oct.  6; 
union  label  used. 


Sept.    14: 
filled. 


strike   failed;    places 


Nov.  16:  strike  failed;  places 
filled  with  new  hands. 

Sept.  11:  tag  system  continued, 
other  demands  granted ;  settle- 
ment reached  in  conference  of 
parties. 


Aug.  17:  discharged  employee 
reinstated  and  strikers  re- 
turned to  work  on  Aug.  17; 
agreement  renewed  on  Aug. 
27. 

Oct.  6:  label  used  in  five  shops 
which  settled  with  union  on 
various  dates  from  April  15  to 
Oct.  6;  strike  failed  in  other 
shop,  where  places  were  filled 
by  Sept.  1. 

Sept.  27:  label  used  (see  above). 


Feb.  6:  wages  increased  as  de- 
manded ;  direct  negotiations 
of  the  parties. 
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Detailed  Statement  of  InterTentions  by  the' Biireaii''of  Mediation  and 


Locality. 


Trade  and  number 
directly  involved. 


Number  I 
of       I 
estab- 
lish- 
ments. 


Date  and  cause  of  dispute. 


Inter- 
vention 
requested 
by  — 


New  York  City .  . 


New  York  City 


New  York  City .  . 


New  York  City 


New  York  City 


New  York-Brooklyn. 


New  York  City 


New  York  aty .  .  . 


New  York  City .  .  .  . 


2 ,  800     knee     pants 
makers. 


250  machinist's  ap- 
prentices. 


100  neckwear  mak- 
ers. I 


15  neckwear  makers. 


100 


July  9:  for  increase  of  wages. 


1  July  20:  for  increase  of  wages  and 
'     pay  for  overtime. 


I'July  6:  against  reduction  of  wages 
and  for  reinstatement  of  dis- 
charged union  members. 

1 1  July  6:  for  reinstatement  of  dis- 
charged union  member. 


6,000  pants  makers.  108' Jan.  24:  for  increase  of  wages. 


New  York-Brooklyn 


14  pants  makers. 


350  scow  trimmers. 


108  shirt  waist  mak- 
ers. 


96      smoking      pipe} 
makers.  j 


65  sweater  knitters. 


New  York-Brooklyn '13  sweater  knitters. 


New  York  City 10,000  tailors 


New  York  City.  .  .  .  |100    teamsters    and} 

longshoremen.         { 


New  York  City 


20  teamsters. 


New  York  City ....  35  teamsters 


I'July  7:  for  recognition  of  the  union 


l,July   1:  to  compel  contractor  to 
I     sign  agreement. 


1 1  July  23:  for  increase  of  wages  and 
,'     recognition  of  union. 


1 


July  19:  for  immediate  installation' 
of  exhaust  system.  { 


1  Jan.  15:  for  continuance  of  union 
shop  conditions. 


1;  March  6:  against  open  shop  and 
for  signing  of  trade  agreement. 


225 


1 


Aug  2:  for  reduction  of  hours. 


Jan.  11:  for  increase  of  wages  and 
recognition  of  the  union. 


Jan  18:  for  re-emp!oyment  of  two 
discharged  union  members. 

March  1 1 :  for  increase  of  wages . . 
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Arbitration,  October  1,  1908-Septeinber  30,  1909  —  Continued. 


Date  and  nature  of  intervention. 


July  10:  emi)loyers  were  asked  to  confer 
with  striking  employees;  contractors 
were  willing  but  could  not  grant  in- 
crease until  manufacturers  gave  their 
decision. 

July  23:  employer  was  requested  to  meet 
committee  of  apprentices  but  refused. 


Aug.   18:  conference  arranged. 


Aug.  18:  employer  was  asked  to  meet 
business  agent  of  union  or  some  of  the 
strikers;  he  refused  to  confer  or  to 
treat  with    the   union. 

Jan.  25:  parties  interviewed  and  confer- 
ence proposed;  conference  arranged 
for  one  shop. 


Sept.   7:   conference  arranged  between 
employer  and  union  business  agent. 


July  7:  parties  interviewed;  commis- 
sioner of  street  cleaning  was  asked  to 
adjust  dispute. 


July  28:  conference  arranged  between 
employers  and  luiion  representatives. 


July  31 :  efforts  to  arrange  conference  un- 
successful; mediation  with  parties 
separately. 


Feb  4:  both  parties  interviewed  and  em- 
ployer was  asked  to  meet  committee 
of  employees;  he  refused  to  meet  union 
committee  and  insisted  on  open  shop. 

March  10:  conference  proposed,  but  em- 
ployer refused  to  meet  committee  of 
strikers. 

Aug.  5:  services  of  State  Board  offered  to 
both  parties  and  conference  suggested ; 
employers,  who  were  unorganized,  re- 
fused conference. 

Jan.  18:  conference  arranged  between 
employers  and  committee  of  strikers. 


Feb.  9:  both  parties  interviewed,  confer- 
ence urged  but  employer  would  not 
agree  to  confer. 

March  16:  conference  of  parties  ar- 
ranged. 


Date  and  Method  of  Tebmination  of  Dispute. 


Cases  in  which  inter- 
vention was  successful. 


Cases  in  which  intervention 
was  unsuccessful. 


Feb.  14:  conference  ar- 
ranged by  Bureau  held 
at  one  shop  Feb.  23, 
resulting  in  settlement 
Feb,  27;  general  strike 
ended  Feb.  14  with  in- 
crease of  wages. 


Aug.  24:  mediation  re- 
sulting in  strikers'  re- 
turn to  work  with  un- 
derstanding that  ex- 
haust system  was  to  be 
installed  as  originally 
planned  by  firm. 


Aug.  2:  wages  increased  as  de- 
manded following  conferences 
of  contractors  with  union 
representatives. 

Aug.  2:  compromise  settlement 
reached  between  firm  arid 
representative  of  machin- 
ists' union. 

July  10:  conference  Aug.  18 
unsuccussful;  dispute  never 
terminated  but  employer  re- 
ported places  filled  by  July  10. 

July  9:  dispute  never  terminat- 
ed but  employer  reported 
places  filled  by  July  9. 


Sept.  30:  conference  unsuccess- 
ful ;  strike  won  by  neither  side ; 
firm  forced  out  of  business  by 
inability  to  secure  union  em- 
ployees. 

Aug.  23:  agreement  signed  as 
result  of  conference  of  con- 
tractor, president  of  national 
union  and  commissioner  of 
street  cleaning. 

Aug.  30:  conference  July  29  re- 
sulted in  agreement  as  to 
wages,  but  union  was  not 
recognized  until  Aug.  30. 


March  8:  conferences 
Jan.  21  and  28  resulted 
in  granting  of  increase, 
but  union  held  out  for 
recognition  until  Mar. 
8,  when  strikers  ac- 
cepted terms  offered  at 
first  conference  and  re- 
turned to  work. 


Jan.    30:    strike    failed;    places 
filled  with  new  hands. 


March  16:  open  shop  estab- 
lished; strikers'  places  filled. 

Aug.  20:  hours  reduced  as  de- 
manded; negotiations  be- 
tween union  and  individual 
contractors. 


Feb.  15:  strike  failed;  places 
filled. 

March  15:  conferences  March 
23  and  April  7  unsuccessful; 
dispute  never  terminated,  but 
strikers*  places  were  filled 
with  new  hands. 
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Detailed  Statement  of  Interventioiia  by  the  Bareaa  ef*  Mediation  and 


Locality. 

Trade  and  number 
directly  involved. 

Number 

of 
estab- 
lish- 
ments. 

Date  and  cause  of  dispute. 

Inter- 
vention 
requested 
by  — 

New  York-Brooklyn 

30  teamsters 

12  teamsters 

230  teamsters 

33  teamsters 

30  upholsterers 

5,000  vest  makers. . . 

52    woolen    workers 
and  knitters. 

133  wrapper  makers. 

*1,200    building    la- 
borers. 

460  carpenters 

176      sheet      metal 
workers. 

(See  above) 

197  chippers,  assem- 
blers and  others 

32  rubber  coat  mak- 
ers. 

70  bricklayers,  labor- 
ers and  carpenters. 

33  teamsters 

42  tinsmiths,  steam 
fitters,  tile    layers 
and  helpers. 

300    sugar    refinery 
laborers. 

1 

1  March  17:  to  enforce  payment  for 

overtime  and  for  signed  agree- 
ment with  union. 

2  April  3:  for  increase  in  wages  and 

recognition  of  union. 

1  April  14:  for  increase  of  wages  and 

recognition  of  the  union. 

2  April    IG:  for  recogmtion  of  the 

New  York  City.  ... 

New  York  City 

New  York  City 

New  York  City .... 
New  York  City 

union. 
1  May  24:  for  recognition  of  union 
1     shop  niles. 

1 
I 

130  June  22:  for  increase  of  wages  and 

Workers, .  . 

New  York-Brooklyn 

'     reduction  of  hours. 
1  Oct.  8:  for  union  shop 

New  York  City 

5  Feb.  14:  for  increase  of  waires.  .  .  . 

Rochester 

t 
50 

40 

(See 
above). 

1 

1 

5 

5 

1 

1 

Dec.  5:  threatened  strike  against 
reduction  of  wages. 

May  1 :  for  increase  of  wages 

Rochester 

Rochester 

May  1 :  for  increase  of  wages 

Rochester     (Second 

(See  above) 



intervention) . 
Schenectady 

Sept.  17:  for  increase  of  wages. .  . . 

Tuckahoe 

Feb.   25:     against     objectionable 
foreman    and    against    paying 
charges  on  coats  passed  by  in- 
spector, but  afterward  damaged 
in  vulcanizing  process. 

May    10:    to    enforce    terms    of 
agreement  which  provided  for 
increase  of  wages. 

May  10:  for  increase  of  wages  and 
recognition  of  the  union. 

March  13:  to  enforce  demand  that 
metal  filing  cases  be  set  up  by 
tinsmiths  instead  of  housesmiths. 

June  14:  for  increase  of  wages. .  . . 

White  Plains 

White  Plains 

White  Plains 

Yonkers 

*  No  strike  occurred. 
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Arbitration,  October  1,  1908-Septeinber  30,  1909  —  Concluded. 


Date  and  nature  of  intervention. 


March  19 :  conference  arranged . 


April  6:  conference  proposed;  parties  re- 
fused to  confer. 

April  15:  conference  or  arbitration  pro- 
posed, but  employers  refused  to  deal 
with  strikers  or  union  representative. 

April  19;  conference  of  parties  urged; 
efforts  unsuccessful. 

June  17:  employer  was  asked  to  meet 
strikers,  but  refused  to  treat  with 
them  or  with  the  union,  saying  that 
strike  had  ended. 

June  24 :  employers  were  asked  to  confer 
with  strikers,  but  conferences  had 
been  arranged  by  union. 

Oct.  21:  conference  proposed,  but  em- 
ployer refused  to  treat  with  the  union 
and  insisted  on  an  open  shop. 

Feb.  17:  parties  interviewed  and  confer- 
ence proposed  but  not  considered  nec- 
essary. 

Dec.  31 :  parties  interviewed 


May  8:  parties  interviewed  and  confer- 
ence suggested,  but  employers  were 
unwilling  to  confer. 


May  14:  conference  urged;  employees 
willing  to  confer  but  employers'  asso- 
ciation rejected  the  proposition. 

May  25:  conference  of  parties  arranged. 


Sept.  20:  both  parties  interviewed  and 
conference  proposed;  committee  of 
strikers  had  already  been  appointed 
to  confer  with  employer. 

March  1:  both  parties  mterviewed;  em- 
ployer was  asked  to  meet  committee 
of  former  employees,  but  refused. 

May  11:  arbitration  proposed  and  con- 
ference arranged. 


May  12:  parties  interviewed  and  urged 
to  confer  or  to  arbitrate,  but  employ- 
ers refused  to  treat  with  representa- 
tives of  the  union. 

March  31:  both  parties  interviewed;  ar- 
bitration proposed,  but  not  accepted. 

June  18:  conferences  arranged 


Date  and  Method  of  Tebmination  of  Dispute. 


Cases  in  which  inter- 
vention was  successful. 


Cases  in  which  intervention 
was  unsuccessful. 


March  20:  conference  April  27 
unsuccessful;  dispute  never 
terminated,  but  strikers' 
places  were  filled  with  new 
hands  by  March  20. 

April  10:  strike  failed;  places  of 
strikers  filled. 

June  1:  strike  failed;  fifty  strik- 
ers returned  to  work  and 
places  of  others  were  filled. 

April  26:  strike  failed;  places 
filled  with  new  hands. 

June  1:  strike  failed;  places 
filled. 


June  26:  demands  granted 
through  conference  between 
union  and  contractors. 

Oct.  21:  strike  failed;  places 
filled  with  new  hands. 

March  4 :  wages  increased  as  re- 
sult of  negotiations  of  employ- 
ers with  shop  committees, 
no  strike  occurred;  action 


May  29:  conference  May 
27  resulting  in  compro- 
mise increase  of  wages. 


deferred  on  account  of  lack  of 
work. 

May  20:  increase  as  demanded 
to  take  effect  Aug.  1  for  in- 
side workers  and  Sept.  1  for 
outside  workers;  conference  of 
union  representatives  with  in- 
dividual employers. 

(See  second  intervention.) 


Sept.  24:  strike  failed;  negotia- 
tions resulted  in  strikers'  re- 
,     turn  to  work. 

'March  17:  strike  failed;  seven- 
I  teen  strikers  returned  to 
.     work. 


May  13:  conference  May 
12  resulted  in  appoint- 
ment of  arbitration 
board;  compromise  in- 
crease granted. 


May  20:  strike  failed;  nineteen 
of  the  strikers  returned  to 
work. 

April  5:  strike  failed;  strikers  re- 
turned to  work. 


June  22 :  conference  June 
18  unsuccessful;  con- 
ference Jime  22  re- 
sulted in  compromise, 
no  increase  being  made 
in  hourly  rate,  but 
more  employment  per 
week  guaranteed.  | 


t  Not  reported. 


11. 

STATISTICS  OF  STRIKES  AND  LOOKOUTS. 

The  number  of  employees  directly  involved  and  the  amount  of 
working  time  lost  because  of  strikes  and  lockouts*  in  the  year 
ending  September  3Q,  1909,  was  two  and  one-half  times  as  great 
as  in  the  preceding  year.  The  increase  in  the  number  of  disputes 
was  not  great,  showing  that  the  average  number  of  employees 
aifected  in  each  strike  was  greater  than  in  the  previous  year.  The 
increase  in  the  number  and  importance  of  indusitrial  disputes  was 
what  might  have  been  expected  in  view  of  the  revival  from  indus- 
trial depression,  which  characterized  the  year,  since  strikes  are 
inaugurated  in  greater  numbers  and  with  greater  probability  of 
success  in  times  of  prosperity  than  of  depression.  The  increase 
over  the  abnormally  low  figures  for  1908,  although  striking,  was 
not  suiEcient  to  equal  the  great  decrease  from  1907  to  1908,  so 
that  the  disturbance  of  industrial  relations  by  disputes  in  1909 
was  considerably  less  than  in  1907,  the  year  just  prior  to  the 
panic. 

Stbikbs  and  Lockouts  in  New  York  State,  1901-1909. 

employees  involved.  working  dats  lost. 

Year  Ended        Dis-  / -• *  , * > 

Sept.  30 —  putes.  Directly.     Indirectly.     Total.  Directly.      Indirectly.        Total. 

1901  (9  mo3.) 130        22,205        22,851         45,056  502,166         317,501         820,667 

1902 138         34,281           3,676         39,957  497,204           70,511         567,715 

1903 202       100,133         18,258       118,391  3,473,091         685,653    4,158,744 

1904 124         57,308         51,225       108,533  1,840,554     1,658,907     3,499,461 

1905 154         52,564         22,053         74,617  922,775         355,221     1,277,996 

1906 245         56,454           7,252         63,706  1,568,245         100,036     1,668,281 

1907 282         77,931         13,286        91,217  1,482,923         241,337     1,724,260 

1908 160        20,090          3,146         23,236  318,928           77,797         396,725 

1909 176        52,599         14,579        67,178  771,790        289,304     1,061.094 


Number  of  Disputes. 

The  increase  in  the  number  of  disputes  was  due  chiefly  to 
increases  in  four  groups  of  industries:  7  in  the  stone,  clay  and 

♦Only   those  disputes   involving  ten  or  more  members  are  recorded  except  when 
such  a  dispute  acquires  importance  by  its  duration. 

[396] 
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glass  industry,  8  in  food,  tobacco  and  liquors,  12  in  metals, 
machines  and  conveyances,  and  14  in  clothing,  millinery  and 
laundry.  The  printing  and  paper  goods  industry  had  no  recorded 
disputes  during  the  year  as  against  7  in  the  year  previous,  and 
there  was  a  decline  of  8  in  the  building  industry.  In  no  other 
industry  was  there  a  difference  exceeding  three  in  the  number  of 
disputes  in  1909  as  against  1908.  Only  in  stone,  clay  and  glass 
products,  and  in  the  clothing  industries  were  the  numbers  of  dis- 
putes in  1909  equal  to  the  numbers  in  1907. 


Industry. 

1-a  Agriculture 

1-c  Fisheries 

1 .  Stone,  clay,  glass  products 

2.  Metals,  machiues,  conveyances. 

3 .  Wood  manufactures 

4 .  Leather  and  rubber  goods 

5 .  Chemicals,  oils,  paints,  etc 

6 .  Paper  and  pulp 

7 .  Printing  and  paper  goods 

8 .  Textiles 

0 .  Clothing,  millinery,  laundering . 

10.  Food,  liquors,  tobacco 

11 .  Water,  light,  power 

12 .  Building  industry 

13 .  Transportation,  commuulcation . 

14.  Trade 

15 .  Hotels,  restaurants,  etc 

16.  Professions  (the»ters) 

17 .  Public  employment 


1904. 


Total 


2 
24 
3 
6 
1 
5 
5 
9 
8 
7 


40 
14 


124 


1905."^^ 

1906. 

1907. 

1 

1 

13 

12 

5 

26 

30 

44 

7 

10 

11 

3 

4 

8 

2 

1 

1 

3 

10 

13 

10 

7 

7 

17 

26 

11 

22 

28 

8 

8 

17 

1 

2 

2 

53 

85 

62 

9 

31 

50 

2 

2 

2 

4 

3 

2 

1 
4 

1908.        1909. 


154 


245 


282 


•  •••••      • 

4 

11 

10 

22 

7 

5 

3 

6 

1   . 

3 

2 

7  . 

7 

6 

22 

36 

5 

13 

•  ■■•••     • 

64 

56 

22 

19 

1   . 

1   . 

•  •  •  •  • 

2   . 

1   . 

160 

176 

Employees  Affected. 

The  total  nuinber  of  employees  affected  by  disputes  in  each 
industry  from  1904  to  19'09  is  shown  in  the  table  below. 


Industry.  1904. 

1-a  Agriculture 

l-<5  Fisheries 

1 .  Stone,  clay,  glass  products. ...  510 

2 .  Metals,  machines,  conveyances.        8,515 

3.  Wood  manufactures 119 

4.  Leather  and  rubber  goods.  .  .  .         2,799 

5.  Chemicals,  oils,  paints,  etc 75 

6 .  Paper  and  pulp 485 

7.  Printing  and  paper  goods 2,228 

8.  Textiles 531 

9.  Clothing,  millinery,  etc 37, 623 


1905. 

1906. 
80 

1907. 
60 

1908. 

1909. 

3,483 

6,512 

398 

412 

3,996 

3,181 

8,634 

9,008 

668 

4,656 

1.015 

533 

1,307 

353 

353 

232 

632 

6,273 

81 

1,102 

105 

70 

20 

70 

96 

1,844 

2,654 

269 

1,267 

4,207 

407 

1,371 

1,487 

2,673 

8,619 

368 

248 

21,625 

9,506 

20,631 

7,158 

44,515 
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Industry.                               1904.           1905.         1906.  1907.           1908.         1909. 

11.      Food,  liquors,  tobacco 1,263         2.546         1.684  2,732             325         3,105 

11 .  Water,  light,  power 19              65  109 

12.  Building  industry 37,554       33,766"    21,801  11,372 

13.  Transportation,  communica- 

tion        16.831         5.658        6,365  23,888 

14.  Trade 268            310  145 

15.  Hotels,  restaurants,  etc 373  2,400 

16.  Professions  (theaters) 140  266 

17.  Public  employment 1,688 


Total 108,533       74,617      63,706      91,217      23,236       67,178 


3,887 

6,489 

5,588 

2,445 

135 

20 

46 

150 

23,236 

67, 178 

The  number  of  employees  involved  in  disputes  was  almost  three 
times  as  great  in  1909  as  in  1908.  The  clothing  industry,  which 
furnished  the  largest  increase  in  number  of  disputes,  largely 
accounts  for  this  increase  in  number  of  employees  involved,  and, 
more  notably,  the  numbers  involved  in  this  industry  in  1909 
exceed  the  figures  for  any  other  of  the  last  six  years.  In  contrast 
to  this  group  in  this  respect,  are  the  metal  trades,  the  building 
trades  and  the  transportation  trades.  These,  together  with  cloth- 
ing, usually  furnish  the  largest  numbers  of  employees  affected  by 
disputes,  but  although  the  first  two  show  increases  over  190'8,  all 
three  present  figures,  for  1909  noticeably  lower  than  usual  for 
other  recent  years. 

Classified  according  to  number  of  employees  directly  involved, 
with  comparative  figures  for  1908  and  190'7,  the  disputes  of  1909 
were  as  follows: 


r- 

Disputes. 

1909 

« 

1908. 

1907. 

s 

Employ 

EE8  Directly  Involved. 

Number. 

Per  cent. 

Number.  Per  cent. 

Number.  Per  cent. 

1-9 

1 

0.6 

1 

0.6 

2 

0.7 

10-19 . . . 

18 

10.2 

39 

24.4 

61 

21.6 

20-49 . . . 

53 

. 

30.1 

47 

29.4 

69 

24.6 

50-99 .  .  . 

39 

22.2 

31 

19.4 

61 

21.6 

100-199 . 

24 

13.6 

21 

13.1 

27 

9.6 

200-499. 

2« 

14.8 

12 

7.5 

40 

14.2 

500-999. 

5 

2.8 

3 

1.9 

8 

2.8 

1000 +  .  . 

10 

5.7 

6 

3.7 

14 

5.0 

Total 

176 

100.0 

160 

100.0 

282 

100.0 

The  greater  number  of  large  disputes  in  1909  as  compared  with 
1908  is  very  evident.  Thus  with  only  10  per  cent  more  disputes 
altogether,  there  were  twice  as  many  with  200  or  more  employees 
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directly  concerned.  As  compared  with  1907,  however,  the  pro- 
portion of  such  disputes  was  very  nearly  the  same  (23.3  as 
against   22'). 

Duration  of  Disputes. 

Below  is  shown  a  classification  of  the  1909  disputes  according 
to  duration. 

The  proportion  of  short  or  long  disputes  was  very  much  as 
usual.  Thus,  for  190t9,  8  and  7,  the  percentages  of  disputes 
which  lasted  less  than  one  week  were  respectively  44,  48  and  43, 
and  of  those  which  lasted  eight  weeks  or  more  7,  7  and  10.  But 
a  remarkable  feature  of  the  1909  figures  above  appears  in  the 
great  number  of  employees  concerned  and  amount  of  time  lost 
(above  50  per  cent  of  the  totals  for  all  disputes  in  each  case)  in 
the  class  of  disputes  which  lasted  from  two  to  four  weeks.  By 
examination  of  general  Table  II,  at  the  close  of  this  chapter,  it 
will  be  seen  that  four  very  large  disputes  in  New  York  City 
clothing  trades  account  for  these  large  figures. 

Total 
working 
days  lost 
Number     Employees  by  those 
of  directly       directly 

Duration.  disputes,     concerned,  concerned. 

Under  I  week 77         11  450         17, 614 

1  week  and  under  2  weeks 44  8  572         58, 031 

2  weeks  and  under  4  weeks 26        27, 520      423,923 

4  weeks  and  under  6  weeks 10  1 ,  353        40, 537 

6  weeks  and  under  8  weeks 7  2,073         77,955 

8  weeks  and  under  10  weeks 3  213  9,899 

10  weeks  and  under  15  weeks 4  423         21 ,  790 

15  weeks  or  over 5  995       122.041 

Total 176         52, 599       771 ,  790 


The  number  of  working  clays  lost  is  shown  for  each  industry 
in  the  table  below  with  comparative  figures  for  previous  years. 
These  figures,  which  are  obtained  by  multiplying  the  number  of 
persons  involved  in  a  dispute  by  the  number  of  days  of  idleness, 
afford,  on  the  whole,  the  clearest  gauge  as  to  the  extent  and  seri- 
ousness of  the  disturbances  of  industrial  relations  by  disputes. 
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AOOREQATE   WoRKINQ    DaYS   LoST   IN    DISPUTES. 

1905.  1906.  1907.  1908.  1909 

1  -a  Agriculture 

1-c  Fisheries 1,680  660  

1 .  Stone,  clay,  glass  prod- 

ucts              64,659  100,652  3,238  6,956  31,481 

2.  Metals,  machines,  con- 

veyances                51 , 874  160, 673  193 , 824  7, 821  81 , 953 

3 .  Wood  manufactures 20 ,  395  9 ,  820  16 ,  503  7 ,  129  11, 065 

4       Leather      and      rubber 

goods 4,998  27,701  121,275  326  80,690 

5 .  Chemicals,  oils,  paints 445  630  20     

6.  Paper  and  pulp 1,640  272  62,182  155,626  3,138 

7.  Printing      and      paper 

goods 109,692  611,648  4,266  12,815     

8.  Textiles 32,682  36,352  201,765  6,734  2.302 

9 .  Clothing,  millinery, 

laundering 399,037  219,549  283,751  108,534  651,144 

10.  Food,  liquors,  tobacco. .              37,459  23,453  59,709  10,464  60,713 

1 1 .  Water,  light,  power 19  820  3,969  

12.  Building  industry 513,677  421,167  186,575  31,998  76.537 

13.  Transportation       and 

communication 41,946  52,044  555,200  42,983  62,071 

14.  Trade 18  1,430  535  4,895     

15 .  Hotels,  restaurants,  etc 283  27, 800  10     

16.  Professions  (theaters) 392  7, 182  414     

17 .  Public  employment 5, 196  


Total 1,277,996       1,668,281       1,724,260  396,725       1,061,094 


The  most  striking  figure  in  the  above  table  is  that  for  the 
clothing  group  showing  that  three-fifths  of  the  total  time  lost  was 
in  that  one  industry.  The  metals,  the  leather  and  rubber,  and 
the  building  industries  each  show  about  eight  per  cent  of  the 
total.  The  only  decrease  of  importance  was  in  the  paper  and 
pulp  industry  which  returned  to  more  normal  conditions  after  the 
abnormal  conditions  of  190'7  and  1908. 

Principal  Disputes. 

The  table  below  shows  that  in  1909,  as  in  other  years,  a  com- 
paratively few  important  disputes  are  dominant  in  the  figures. 
There  is  shown  here  all  strikes  which  caused  a  loss  of  more  than 
10,000  working  days,  and  these  18  disputes  account  for  81.2  per 
cent  of  all  time  lost  through  the  year's  disputes.  Of  the  seven 
industrial  groups  in  which  these  principal  disputes  occurred,  there 
were  six  in  which  these  disputes  were  responsible  for  more  than 
OTio-half  of  the  time  lost,  and  five  in  which  they  were  responsible 
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for  three-fourths  of  it.  Most  conspicuous  here  are  the  five  dis- 
inites  in  New  York  City  clothing  trades  which  account  for  91  per 
cent  of  the  time  lost  in  that  industry  group  and  for  56  per  cent 
of  the  total  time  lost  in  the  year's  recorded  disputes. 


Industbt  and  Principal  Disputes. 

1.  Stone  and  clay  products: 

Kingston,  brick  makers 

Dutchess  Junction,  brick  makers 

Total 

2.  Metals,  machines,  conveyances: 

Ilion,  typewriter  aligners 

4.  Leather  and  rubber  goods: 

Auburn,  shoe  cutters 

9.  Clothing,  millinery,  laundry: 

New  York  City,  pants  makers 

New  York  City,  tailors 

New  York  City,  hat  makers 

New  York  City,  knee  pants  makers 

New  York  City,  knee  pants  makers 

Total 

10.  Food,  liquors,  tobacco: 

New  York  City,  bakers 

New  York  City,  cigar  makers 

Binghamton,  cigar  makers 

Total 

12.  Building  industry: 

Buffalo,  plumbers 

Rochester,  carpenters 

New  York  City,  carpenters 

New  York  City,  stone  masons 

Total 

13.  Transportation  and  communication* 

New  York  City,  chauffeurs 

New  York  City,  scow  trimmers 

Total 

Grand  Total  (18  principal  disputes  and  all  industries). 


Days  lost 

in 
principal 
disputes. 

15,300 

Days  lost 
in  entire 
industry. 

Percentage 

of  lost 

time  in 

principal 

disputes. 

10,200 

25,500 

31,481 

81.0 

36,030 

81,963 

44.0 

79,470 

80,690 

98.5 

228,000 

168,000 

97,265 

60,000 

39,600 

592,865 

651,144 

91.0 

22,800 

12,274 

10,506 

45,580 

60,713 

75.1 

16,250 

12,080 

10,200 

10,000 

48,530 

76,537 

63.4 

18,135 

15,750 

33,885 

62,071 

54.6 

861,860 

1,061,094 

81.2 

402 


Xew  York  State  1)epartment-of  Labor. 


Localities  Chiefly  Affected. 

Below  is  a  table  showing  localities  where  as  many  as  1,000 
employees  were  involved  in  disputes  or  where  disputes  caused  the 
loss  of  as  much  as  10,000  work  days.  New  York  City  alone 
accounts  for  three-fourths  of  the  time  lost.  The  remaining  one- 
fourth  was  distributed  over  nine  localities. 


Employees  Afpected.  Working  Dats  Lobt  by  Those — 


Directly  Indirectly 

Disputes.  Directly.  Indirectly,  concerned,  affected.  Total. 

New  York  State 176  52,599  14,679  771,790  289,304       1.061,094 

New  York  City 73  42,257  8.555  635,879  160,547  796.426 

Auburn 5  324  724  15,585  64,290  79,875 

Ilion 1  95  2,005  3,950  32,080  36,030 

BufiFalo 2  395     20,446     20.446 

Kingston 3  375  1,270  4.285  12,860  17.145 

Rochester 4  726  295  12,060  4,720        .     16,780 

Cold  Spring 2  95  40  12,113  4,060  16,173 

Binghamton 1  101  50  9,756  750  10,506 

Dutchess  Junction 1  1,000  20  10,000  200  10,200 

Syracuse 5  940  613  7,258  2,762  10.020 


Causes  of  Disputes. 

A  summary  of  the  statistics  as  to  causes  of  disputes  is  given 
below. 

Working 
days  lost 
Employees    by  those 
Number  of    directly       directly 
Causes.  disputes,     involved,    concerned. 

Increase  of  wages 84         31 ,723       327, 768 

Reduction  of  wages 8  677         17,670 

Reduction  of  hours 5         10, 235       166,480 

Longer  hours 1  120  3, 120 

Trade  unionism 45  5, 379       197,997 

Employment  of  particular  persona 9  871  9,352 

Working  arrangements 13  2,833        42,056 

Payment  of  wages 2  220  5,080 

Sympathetic 3  128  951 

Miscellaneous 6  413  1 ,  316 

Total 176        52,599      771,790 


Of  the  1'76  disputes  of  the  year,  84,  or  49  per  cent,  were  con- 
cerning the  subject  of  wages.      These  disputes  involved  60  per 
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cent  of  the  employees  directly  concerned  and  42  per  cent  of  the 
time  lost.  Next  in  importance  were  disputes  concerning  questions 
of  trade  unionism  of  which  there  were  45,  involving  about  10 
per  cent  of  the  workmen  engaged  in  all  disputes.  An  analysis  of 
the  disputes  over  questions  of  trade  unionism  is  given  below 
which  shows  that  nearly  one-half  were  for  recognition  of  the 
union  and  about  one^quarter  for  the  closed  shop. 


Recognition  of  union 

Closed  shop 

Right  of  organization 

Re-employment  of  discharged  union  members  or  officers. 

Disputes  between  rival  unions 

Against  using  non-union  materials 

Miscellaneous 

Total 


Employeeg 

Number  of 

directly 

disputes. 

concerned. 

20 

3.002 

12 

1,499 

2 

134 

7 

547 

1 

42 

1 

35 

2 

120 

45 

5,379 

Results  of  Disputes. 

The  results  of  disputes  in  1909  are  summarized  in  the  following 
table  for  each  class  of  causes,  as  well  as  for  all  disputes. 


Emplotbbs  Dibectly  Concerned 
NuMBEB  OP  Disputes —  in  Disputes — 


-s/  ■'  .A ^ 


Won  by  Won  by 

em-  Won  by  Compro-  em-  Won  by  Compro- 

Caubes.  ployers.  workers,    mised.        Total,  ployers.  workers,    mised.  Total. 

Increase  of  wages 34  31             19  84  2,379  26,091       3,253  31,723 

Reduction  of  wages 4  2              2  8  264  242           171  677, 

Reduction  of  hours 4               1     5  235     10,000     10,235 

Longer  hours 1     1  120     120 

Trade  unionism 21  17              7  45  2,228  1,988       1,163  5.379 

Employment      of      par- 
ticular persons 5  2               2  9  735  66             70  871 

Working  arrangements.  .  9  2              2  13  2,414  366            53  2,833 

Payment  of  wages 1     1  2  20     200  220 

Sympathetic 3     3  128     128 

Miscellaneous 4               2     G  351             62     413 


Total 86  57  33  176       8,874     38,815       4,910     52,599 


'No  special  comment  is  called  for  by  this  table,  except  to  explain 
the  notably  large  number  of  employees  who  were  successful  in 
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advancing  wages  and  reducing  hours.  By  reference  to  general 
Tables  IV  and  I  it  will  be  seen  that  the  few  large  disputes  in  the 
New  York  City  clothing  trades,  to  which  reference  has  previously 
been  made  in  connection  with  other  features  of  the  year's  strike 
statistics,  account  for  these  large  figures  here.  In  other  words,  a 
largely  successful  movement  for  higher  wages  in  those  trades 
(principally  in  certain  men's  clothing  trades)  together  with  one 
large  strike  for  shorter  hours,  account  for  the  two  conspicuous 
figures  above  referred  to. 

Mode  of  Settlement. 

As  usual  direct  negotiation  of  the  parties  concerned  was  the 
chief  method  of  settlement  of  disputes,  7*7  out  of  176  having  been 
settled  in  this  manner.  Nearly  four-fifths  of  all  persons  involved 
in  disputes  were  included  in  this  class  of  settlements.  Concilia- 
tion or  mediation  either  by  trade  boards  or  by  individuals  was 
successfully  resorted  to  in  20  cases  which  is  about  the  usual  per- 
centage of  settlements  effected  by  that  means. 


Employees 

afiected 

Number  of 

(^directly  or 

disputes. 

indirectly) 

77 

50,699 

33 

4,611 

42 

5.492 

16 

5,174 

2 

87 

2 

1.070 

4 

145 

176 

67.178 

MoDB  OF  Settlement. 

Direct  negotiation  of  the  parties  or  their  representatives. 

Return  to  work  on  employers'  terms 

Displacement  of  strikers  by  new  employees 

Conciliation  by  trade  board  or  mediation  of  third  party . 

Arbitration  by  trade  board 

Arbitration  by  individuals 

Other  methods 

Total 


Of  the  16  disputes  settled  by  conciliation,  all  but  one  (involving 
(^0  direct  participants,  the  conciliation  in  this  case  being  by  a 
private  citizen  interested  in  the  dispute),  were  settled  by  repre- 
sentatives of  the  State  Bureau  of  Mediation  and.  Arbitration.  In 
one  of  the  two  disputes  credited  to  arbitration,  also,  the  appoint- 
ment of   a  local  board  by  the  parties  for  the   arbitration  was 


— -^ 
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brought  about  through  the  efforts  of  the  Bureau.*  In  the  other 
case  in  this  class  the  arbitration  was  by  a  local  board  chosen  for 
the  case.  Both  the  arbitrations  by  "  trade  boards,"  i.  e.,  perma- 
nent boards  or  procedure  for  such  work,  were  by  the  Building 
Trades  Arbitration  Board  in  I^ew  York  City. 

♦For   fuller   information   concerning  intervention   by   the   State   Bureau,   see   the 
report  of  the  Chief  Mediator,  ante. 


400 


New  York  State  Department  of  Labor. 


TABLE  I.—  DETAILED  STATEMENT  OF  DISPUTES  BEPORTED 


ESTABLISHMENTB  INVOLVED. 

Employees. 

Dura 

No 

Clos'd. 

Total. 
No. 

NUMBER  INVOLVED. 

Date. 

INDUSTRY  AND  LOCALITY. 

Occupation.                 jjj_ 

irectly. 

Indi- 
rectly. 

Total. 

Days. 

Le  Roy. 
Stone  quarry 


New  York— Bronx. 
Granite  cutting 


Alsen. 
Cement  works. . 


OAKnSLD. 

Gypsum  mine  and  mill.. . 


I 


Dutchess  Junction  . . . . '    11 


Grbenport  Center.  . . 
Kingston 

Mechanicville 

New  Windsor 

Newton  Hook 

Stockport 

Mount  Vernon. 
Bronze  factory 

New  York — ^Brooklyn 
Brass  goods  factor^' .... 

New  York— Queens  . . 
New  York — Queens.  . . 


1 
14 

3 
1 


I.     STONE  AND 


11 


124 


42 


100 
200 


200 
50 


1,020 

40 
1,538 

225 
250 


140 


380 
20 


Stone. 

Quarrjrmen  and  mule-drivers, 


Granite  cutters. 


Cement  and  Gypsum. 

Quarrymen 

Mil!  hands 


Miners  and  mill  men . 
Others. 


Brick. 

Brick  makers 


Laborers 

Brick  makers. 

Brick  makers . 
Brick  makers . 


Brick  makers . 


Brick  makers . 
Engineers. 


18 


1,000 

40 
280 

225 
225 


120 


20 


1,250 


12 


380 


124 


42 


60 
200 


Sept.  14-16. 


Oct.  31- 
Nov.'4 


Sept.  23- 
Oct.4 


138  Aug.  lft-23. 


1,020  April  27- 

May  8 


40  Nov.  13-16. 

I 
1,530  May  3-13.. 

225  April  13.... 

I 
225  May  11-12. 


10 


10 


3 
10 

1 
2 


12AprU2. 


380  Aug.  4-9.. 


n.     METALS,  MACHINES 


200 


20 
127 

(71) 


1,500 
(400) 
1,700 

(450) 


Brass  and  Bronze  Ware. 

Bronze  fitter  and  filers 


Polishers 

Press  hands,  lacquerers  and 

others. 
Thereof  women. 

Enameled  Ware. 

Iron  and  agate  ware  workers. 

Thereof  women 

Enameling  hands,  stampers 

and  others. 
Thereof  women 


120 

120 

20 

20 

16 

284 

(142) 

150 

300 

(142) 

550 

400 

(250) 

(250) 

Nov.  9- 

Dec.  9 


Feb.  23-24. 


26 


2 


Feb.  16-22.. 

March  22- 
April  10 


6 

18 
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IN  THE  YEAR  ENDED  SEPTEMBER  30,  1909. 


noN. 


ESTIMATED  DAYS  LOST. 


Di- 
rectly. 


T  tal. 


Principal  cause  or  object. 


Result. 


Mode  of  settlement 
Remarks. 


CLAY  PRODUCTS. 


84 


168 


1141 


225 

4:o 


12 
1.900 


288 


I 
60oi      1,400 


620 


10,000'  200 


120 
2.800 


12,500 


372 


168 


2,000 


734 


Strike  failed . 


For  increase  of  wages  from 
$1.50  to  11.75  per  day  for 
eight  mule-drivers. 


For  payment  for  time  lost  I  Ten  English-speaking  men 


when  waiting  for  stone  and 
for  employment  of  ten  Eng 
lish-flpeaking  cutters. 


For  increase  of  wages No  change  in  wages 


engaged  but  not  allowed 
to  work;wage8  ($90)  paid 
them  for  time  lost. 


For  increase  of  wages  to  scale 
of  1907. 


10,200  For  increase  of  from  30  to  60 
cents  in  wages  and  for  re- 
duction of  output  per  ma- 
chine from  24,500  to  22,500 
bricks,  per  day. 
120  For  increase  of  10  cents  per 
day  in  wages. 

15,300  For  increase  of  wages  and  re- 
duction of  daily  output. 


225 
450 


Strike  failed , 


Increase  of  from  5  to  15 
cents  per  day  in  wages; 
no  reduction  of  output. 


Negotiations  of  superintendeot 
with  strikers  resulting  in  their 
return  to  work. 

Negotiations  between  employer 
and  business  agent  of  union. 


About  half  of  strikers  returned 
to  work;  places  of  others  filled 
with  new  hands.  Strikes 
were  idle  ten  daye;  others 
seven  days. 

Strikers'  places  filled  with  new 
hands;  others  returned  to 
work.  Employees  in  mine 
lost  seven  days;  mill  men, 
three  days. 

Mediation  by  representative  of 
State  Board  of  Mediation  and 
Arbitration. 


Strike  failed Strikers  returned  to  work. 


For  increase  of  about  10 

cent  in  waisies. 
For  increase  in  wages . . . . 


per 


Wages  increased  5  cents  per 
day;  no  reduction  of  out- 
put. 

Wages  increased  as  de- 
manded. 

Wages  increased  15  per  cent 
as  demanded. 


I 


12 


1,900 


For  mcrease  of  wages 'Strike  failed . 


For  removal  of  gate  recently, Strike  failed, 
erected  which  excluded  ped- 
dlers from  company's  prem- 
ises, and  for  10  per  cent  I 
increase  in  wages.  I 


Mediation  by  representative  of 
State  Board  of  Mediation  and 
Arbitration. 

Direct  negotiations  of  the  par- 
ties. 

Wages  increased  to  correspond 
with  rates  in  brick  yards  at 
Kingston  and  Dutchess  Junc- 
tion, where  strikes  were 
settled  by  mediation  of  repre- 
sentative of  State  Board  of 
Mediation  and  Arbitration. 

Strikers  returned  to  work.  Wa- 
ges were  increased  ten  days 
after  strike. 

Many  strikers  returned  to  work; 
places  of  others  filled  with 
new  hands. 


AND  CONVEYANCES. 


3,120 


40 


3,120 


40 


96       1,704 
7,200,      2,700 


1.800 
9,900 


Against    increase    of    hours 
from  45  to  48  per  week. 


For  re-employment  of  two 
discharged  union  members . 


Against  the  slow  method  of 
assigning  work. 

In  sympathy  with  discharged 
supermtendent  of  enamel- 
ing department  and  for  dis- 
charge of  general  superin- 
tendent. 


Strike  failed . 


Strike  failed . 


Improved  system  of  giving 

out  work. 
Strike  failed 


Forty  strikers  returned  to  work. 
On  account  of  lack  of  orders, 
others  were  not  re-employed. 
Strikers  were  organized. 

Dispute  never  terminated  but 
employer  reported  places  of 
strikers  filled  with  new  hands 
on  Feb.  25th. 


Direct^    negotiations    o' 

parties. 
Strikers  returned  to  work. 


the 
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Table  I  —  Contfamed. 


Establishments  Involved. 


INDU8TOT  AND  LOCALITY. 


Employees. 

Duua 

Occupation. 

NUMBER  INVOLVED. 

Date. 

No. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

MlNBVILLE. 


BurrALO. 
Boiler  making .... 


Cold  Spring. 
Structural  iron  work  shop. '       1 


Metal  furniture  factory. 


Dunkirk. 
Axe  factory 


Radiator  factory. 


Ilion. 
Typewriter  factory. 


Jamestown.  i 

Metal    door    and    trim; 

factory.  , 


New  York  Citt. 
Printing  press  factory.. 


Prmting  press  factory. 


Rochester. 
Machine  shop 


Syracuse. 
Typewriter  factory. 


Not  reported. 


n.  METALS,  MACHINES  AND 


Iron  Mining. 


*  Miners. 


Machines  and  Metal 
Worlc. 

170  Boilermakers  and  helpers  — 


71  Molders,     coremakers     and 

I    helpers. 
950  Machinists  and  others. 


75  Sheet  metal  workers . . 
I        37  Machinists  and  others. 


25 

391 

2,100 
(300) 


Axe  grinders 

Core  boys  and  others . 


Aligners  and  inspectors  and 

others. 
Thereof  women. 


I 


92  Sheet  metal  workers. 
141  Painters  and  others. 


50 
1,600 


Outside  machinists 

Inside    machinists,    appren- 
tices and  others. 


250 'Machinists'  apprentices. 
1,400  Machinists  ana  others. 


400 


Machinists . 


54)  Aligners 

I,29li0thers. 

(178)  Thereof  women. 


I 
185 


145 


31 


64 


20 


13 


95 


92 


50 


250 


185 


145 


71 


May  17-22.. 


March  18-  68 

June  5 


May  4- 
Dec.  31 


64 


20 


13 


I        95 

2,005    2.005 
(300)     (300) 


75 


54 


92 


50 


250 


75 


54 


May  12- 
Oct.  14 


May  3^.. 


June  17. 


May  28-  52 

July  29 


203 


132 


May  12-25.      11 J 


July  6-17...  I       11 


July  20-31. 


July  17-19. 


Feb.  8-13.. 


11 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1909. 


TION. 


ESTIMA.TED  DATS  LOST 


Principal  cause  or  object. 


Result. 


Mode  of  settlement 
Remarks. 


CONVEYANCES  —  Continued. 


1.110' 


4.196 


3,857 


8,256 


40 

13 

3,950 


1,110 


4,196 


7,917 


Against  10  per  cent  reduction  Wages  increased  about  5 
in  wages  and  against  work-  cents  per  da^  and  over- 
ing  20  minutes  overtime  time  work  eluninated. 
per  day. 


Negotiations  between  employers 
and  union  committee. 


To  enforce  signing  of  agree-  Agreement  signed . 
ment. 


8,256 


Lockout  to  forestall  strike  for  Wages  not  increased;  places 


restoration  of  wages  re- 
ceived prior  to  April  1st, 
vis.:  from  $2.75  to  $3.25 
per  day  for  molders  and 
from  $2.40  to  S2.75  per  day 
for  coremakers. 

For  increase  of  wages  from 
15-18  to  20  cents  per  hour: 
19-24  to  26;  26-29  to  30; 
and  30  to  32^;  certain  others 
to  receive  45  and  35  cents 
per  hour. 


of  men  locked  out  not 
filled  up  to  March  5, 1910 


32,080 


40 


13 


36,030 


Against  demand  of  the  firm 
for  better  work  witihout  in- 
crease of  piece  prices. 

For  increase  in  wages 


Wages  increased  as  follows: 
from  15  to  17  cents  per 
hour;  16  and  17  to  18;  18 
to  19;  20  to  22;  21  and  22 
to  23;  23  to  24;  24  to  25; 
25  to  27;  27  to  28;  28  to 
29;  30  to  31;  and  39-41  to 
42. 

Strike  failed 


I  Direct  negotiations  of  the  par- 
j  ties  or  their  representatives. 
I  Lost  time  estimated  as  fol- 
lows: two-thirds  of  strikers 
!  returned  to  work  March  29th. 
'    others  June  7th. 

Dispute  never  terminated  but 
union  reported  only  eight  men 
idle  on  Jan.  1,  1910.  others 
having  found  employment 
elsewhere.  Strike  won  by 
neither  side.  Lost  time  esti- 
mated as  on&-half  the  ap- 
parent loss. 

Conference  betwe^  officials  of 
the  company  and  conmiittee 
of  strikers  and  representatives 
of  national  union.  Agreement 
signed.  Agreement  reached 
Oct.  7th;  phmt  nmning  full- 
handed  Oct.  15th. 


For  signed  agreement  cover 
ing  three  or  five  years,  that 
all  aligning  work  should  be 
done  by  aligners. 


Strike  failed . 


Strike  failed . 


1.0581 


550 


2,750 


1,058  To  compel  non-union  em- Non-union  employees 
ployees  to  join  sheet  metal  formed  a  carpenters'  un- 
workers'  union.  {    ion  which  strikers  also 

I    joined. 


550  For  increase  of  about 
I    cent  in  wages. 


10 


2, 750  For  increase  of  $1  per  week  in 
wages  and  pay  for  over- 
time. 


per  Wages  increased  from  S3  to 
I  94  par  day  for  50  outside 
,  machinists  and  from  $2.70 
j    to  S3  per  day  for  400  in 

side  machinists. 
No  increase  in  weekly 
wages;  apprentices  to  re- 
ceive pay  for  overtime 
and  two  weeks'  vacation 
with  pay. 


150 

150 

324 

324 

To  prevent  inexperienced  men 

from     doing     machinists' 

work. 
For  increase  in  new  piece  rates 

for  work  previously  paid  by 

the  hour. 


Strike  successfiil. 
Strike  failed 


Most  of  the  strikers  returned  to 
work;  places  of  a  few  filled 
with  new  hands. 

I  Strikers  places  filled  with  new 
hands. 

'places  of  all  but  18  out  of  65 
'  striking  aligners  filled  by  other 
employees  of  factory;  in- 
spectors retiuned  to  work. 
Thirty  inspectors  struck  June 
21st  to  aid  aligners  and  re- 
turned to  work  July  14th. 
Factory  closed  July  1st;  re- 
opened July  12th.  Strike  de- 
clared off  July  29th. 

New  union  organized  by  district 
organizer  of  Brotherhood  of 
Carpenters;  strikers  returned 
to  work. 

Conference  between  representa- 
tives of  the  firm  and  the 
strikers. 


Conference  between  representa- 
tives of  firm  and  strikers. 


Direct  negotiations  of  the  par- 
ties or  tiieir  representatives. 

Six  strikers  returned  to  work; 
places  of  others  filled  with 
new  hands. 
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Table  I  —  Continued. 


F.8TABLIBHIfENTS  iKVOLVEn. 

Emplotses. 

Cioa'd. 

Total 
No. 

Occupation. 

NUMBER  INVOLVKD. 

INDU8TKY  AND   LOCALITY.    No. 

1 

1 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

DUKA 


Date. 


Days 


Albany. 
Stove  foundry . . . 


MinDLBTOWN. 

Iron  foundry 


Troy. 
Stove  foundry. 


Schenectady , 


Albany. 
Gas  meter  factory. 


New  York  City. 
Automobile  lamp  factories 


n.     METALS,  MACHINES  AND 


Fonndries. 

200  Mokiera,     coremakers     and 
laborers. 


25  Molders  and  others . 


151 

50 


Molders . 
Others . . 


50'         6 


13 


148 


I        Electrical  Goods.        i 

10,786!Chippers,     assemblers     andi 
others. 
Thereof  women. 


(1,168) 


57 
264 

(39) 


26 


Instruments  and 
Appliances. 

Meter  makers .••.••• 

Brass    finishers,    machinists, 
painters,  laborers  and  others 
Thereof  women. 


Automobile  lamp  makers. . 


197 


57 


26, 


56  July  17-28. 


13 


Jan.  4-13. 


50, 


148  March  26- 
50 1        Aprils. 


10 


!  I 


197  Sept.  17-23.1        6 


I  I 


57  Nov.  16-  20 

Dec.  9 


26  Jan.  2^ 
I  Feb.  3 


.6 


Hornell. 
Wood  working  mill . 


Kingston. 
Wood  workmg  mill . 


New  York  City. 
Cabinet  factory 


New  York  City. 


New  York  City. 


230 


100 


Wood  Working. 

Wood  workers 


95  9 


III.     WOOD 

'  1 

104  i  May  1-        i      51 
I        June  301 


Bench  and  machine  hands. . . .  i        80        20       100  April  1-21 . .        18 


23  Cabinet  makers . 


Upholstery. 

30  Upholsterers 

40  Finishers. 

I         Smoking  Pipes. 

160  Smoking  pipe  makers . . . 
(10)  Thereof  women. 


I  I 


23 


30; 


96 


23 


30 


Nov.  2- 
Dec.  12 


May  24-29. 


96  July  19- 

Aug.  23 


35 


31 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30»  1909 


■noN. 

Principal  cause  or  object. 

XSTIUATBD  DATS  LOST. 

■D^.u                        Mode  of  settlement  — 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Avcuicu&n. 

OONYEYANCBS  —  Concluded. 


560 


1,184 


117 


1,584 


1,182 


1,140 


116 


1,182 


1.140 


116 


For  reinstatement  of  two  dis- 
charged committeemen  of 
the  union. 


Against  reduction  of  wages 
from  12.50  to  $2.25  per  day 
for  three  men. 

To  obtain  recognition  and 
journeyman's  wages  for  em- 
ployee claiming  to  have 
served  full  term  of  appren- 
ticeship 

For  increase  of  wages  for  chip- 
pers  and  assemblers. 


One    committeeman 
stated. 


rem- 


Strike  failed. 


Employee's  claim  not  sub- 
stantiated. 


Strike  failed . 


Conference  between  employers 
and  conmiittee  of  local  union. 
Strike  was  settled  July  21st 
but  as  inventory  was  bemg 
taken  strikers  did  not  return 
to  work  until  a  week  later. 

Striko^'  places  filled  with  new 
(non-union)  hands. 


Strikers  returned  to  work. 


Against  system  of  piece  work 
causing  reduction  of  wages 
for  12  meter  woikers. 


Strike  started  in  larger  shop 
for  reinstatement  of  dis- 
charged employee;  after- 
ward, in  both,  for  si^ed 
agreement  with  the  union. 


Wages  of  the  12  men  in- 
cr^used  from  S12.50  to 
$16.50  per  week  until 
piece  rates  could  be  prop- 
erly adjusted. 

Discharged  man  re-em- 
ployed; imion  agreement 
signed. 


N^otiations  of  committee  of 
strikers  with  superintendent 
of  works  resulting  in  return 
of  strikers  to  work. 


Conferences  of  employers  with 
union  committee,  arranged  by 
representative  of  State 
Board  of  Mediation  and 
Arbitration. 

Negotiations  between  onploy- 
ers  and  union  business  agent. 
Strike  lasted  but  one  day  in 
shop  employing  eight  men. 


MANUFACTURERS. 


4,845 


1,440 


459 


360 


805 


180 


2,976 


5,304 


1,800 


805 


180 


2,976 


For  reduction  of  hours  from  9 
to  8  per  day  and  increase  of 
wages. 


For  redaction  of  hours  from  9 
to  8  per  day,  increase  of 
wages  from  $2.50  to  $2.56 
and  union  shop  conditions. 


For  discharge  of  superintend- 
ent who  employed  non- 
union men  in  another  shop. 


For  recognition  of  union  rules 
in  shop. 


For  inunediate  installation  of 
exhaust  system. 


Strike  failed . 


Strike  failed;  open  shop  es- 
tablished. 


Superintendent  discharged 


Strike  failed. 


No  change  in  time  ex- 
haust system  was  to  be 
installed. 


Force  permanently  reduced;  24 
strikers  returned  to  work  and 
others  found  employment 
elsewhere. 

Dispute  never  terminated,  but 
employers  reported  plant 
running  with  full  force  within 
three  weeks  from  b^inning  of 
strike.  About  90  per  cent  of 
strikers  returned  to  work 
after  shop  had  resumed  nor- 
mal operations. 

Strikers  returned  to  work  by 
order  of  the  Arbitration  Board 
of  the  building  trades  in  New 
York  City. 

Dispute  never  terminated,  but 
firm  reported  all  places  filled 
by  Jime  Ist. 

Mediation  by  representatives  of 
State  Board  of  Mediation  and 
Arbitration  resulting  in  return 
of  strikers  to  work. 
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Table  I  —  Continued. 


ESTABLISHKENTB  InVOLVKD. 

EiiPLoni».                                                     Dura 

I 
1 

Total. 
No. 

Occupation. 

NUMBBS  imroLysD. 

• 

industrtJand  locality. 

No. 

Clos'd. 

Di-   i  Indi. 
rectiy.  rectly. 

Total. 

Date. 

Days. 

lY.     LEATHER  AND 


Auburn. 
Shoe  factory 


Shoe  factory . 


Glovbrsyillk. 
Leather  factory 


Tuckahox. 
Rubber  coat  factory . 


Auburn. 
Button  factory. . 


Troy. 
Brush  factory . . 


Glenb  Falls. 


Niagara  Falls. 


Truiiansburq  . 


Amsterdam. 
Yam  mill 


Nbw  York— Brooklyn.' 
Woolen  mill 


Amsterdam  . 
Fbrrt 


Utica, 


li 


Leather  and  Leather     ' 

I                 Goods. 
1,355, Shoe  cutters 

I    and  others. 
(480)  Thereof  women ' 


1,205 1  Shoe  workers... 
(464)  I  Thereof  women. 


25 '  Knee  stakers  and . 
10  Others 


I         Rubber  Goods. 

32|Coat  makers 

450  Others. 
(300)  Thereof  women. 


I    Buttons  and  Brushes. 
295  Button  makers,  sewers  and 
others. 
(240)  Thereof  women 


50  Sand  wheel  laborers . 
160 1  Others. 


25 

89 


(2) 


Paper  and  Pulp  Mills. 

Machine  hands 

Wood    and    pulp    handlers, 

beaters,      finishers      and 

others. 
Thereof  women 


42  Papa  makers 

149  Beater   men,   pulp   makers, 
laborers  and  others. 
Thereof  women 


(8) 


50 
(25) 


SUk  MUl. 

Silk  weavers 

Thereof  women 


i  I  Woolen  Mills. 

80 1  Spinners,  doffers  and  others. 


1  [        52  { Woolen  workers  and  knitters. 
(12)  Thereof  women 


i  Knitting  MUls. 

834  Spinners  and 

!  Others 

(483)  I  Thereof  women. 
168  Spinners,  carders,   engineers 

I    and  firemen. 
(23)  Thereof  women 


1 ,  223 1  Knitters  and  others . 
(646)  Thereof  women. 


169 

(5) 

20 
25 


32 


82 

(76) 

50 


22 


42' 


50 

(25)' 


20 


52 

(12) 


27 


14 


26i 


10 


56 


149 
(8) 


20 
39 

(8) 


169  Dec.  5- 


714,      714 
(5)1     (10) 


March  31 


90 


20  Aug.  27-31 


25  March  2-9. 
10 


32  Feb.  25- 
Marchl6 


82  Aug.  19-21 
(76) 
50  Mar.  4-6.. 


17 


2J 


VL     PAPER 


22 
56 


Oct.  16-24.. 


42  Oct.  15-31 
149 


(8) 


50 

(26) 


20 


52 

(12) 


27 
20 

53 

(8) 


7§ 


15 


Vin.  TEX 


May  24- 
June  19 


AprU  12-15. 
Oct.  8-20... 

Nov.  10-14. 
Mar.  5-8...' 


26  Oct.  13-20. 


23 

3i 
11 

5 
2§ 
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Detailed^Statemenrof  Disputes  Reported  in  the  Year  Ended  September  30,  1909. 


WON. 


B8TIHATED  DATS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Principal  cause  or  object. 


Result. 


Mode  of  settlement 
Remarks. 


RUBBER  GOODS. 


15,210 


60 


176 


544 


246 


125 


64,260 


70 


79,470  For  new  agreement  to  cover 
factory  at  Binghamton  as 
well  as  at  Auburn,  to  re- 
place old  agreement  cover- 
mg  Auburn  factory  only. 
60  Against  employmmt  of  for- 
eigners. 


245 


544 


246 


125 


For  increase  of  wages  and  leas 
work. 


Against  objectionable  fore- 
man and  against  paying 
charges  on  coats  passed  by 
inspector,  but  afterward 
damaged  in  vulcanizing  pro- 
cess. 

For  increase  of  wages 


Strike  failed \  Dispute  never  terminated,  but 

I  firm  reported  running  at  nor- 
I  mal  capacity,  using  new 
methods  which  required 
fewer  employees. 
Conference  between  employers 
and  representatives  of  strikers. 


Some  of  the  foreign  employ- 
ees discharged. 


Strike  failed . 


Against  employment  of  for- 
eign laborers. 


Twelve    strikers    returned    to 
work;  places  of  others  filled. 


No  change  in  shop  rules . . .  Seventeen     of     the     strikers 

returned  to  work. 


Wages  increased,  as  de- 
manded, from  12^  to  15 
cents  per  hour. 

Foreign  laborers  placed  at 
other  work. 


Direct     negotiations     of    the 
parties. 


Direct    negotiations     of    the 
parties. 


AND  PULP. 


165 


594 


TILES. 


252 


2,127 


417 


2.721 


In   sympathy    with    general 'Strike  failed, 
strike  of  paper  makers. 


In   s^pathy   with   general  Strike  failed, 
strike    of    paper    makers 
against   the   International 
Paper  Company. 


Strikers  returned  to  work,  or 
their  places  were  filled  with 
new  hands.  Strikers  were 
organized.  Mill  was  started 
Oct.  22d,  but  not  rimning 
full  handed  until  Oct.  26th. 

Strikers  returned  to  work. 
Strikers  were  organized. 
Seventy-two  men  in  one  mill 
stopped  work  on  Oct.  17th. 


150 

1,150 

70 

>•>•■••• 

70 

572 

572 

135 

100 

235 

35 

58 

93 

182 

182 

Against  reduction  of  wages 
from  4  to  3}  cents  per  yard. 


Not  reported. 


Piece  rate  reduced  to  3^ 
cents  per  yard,  but  by 
harder  and  faster  work 
employees  earned  nearly 
same  amount  as  before. 

Strike  failed 


Reduced    rate 
strikers. 


accepted     by 


For  union  shop Strike  failed 


For  increase  of  wages Strike  failed 


For  increase  in  wages  and  Strike  failed . 
against  picking  waste  from 
floor. 


182; For  restoration  of  wages  paid  Strike  failed, 
previous  to  a  5  jper  cent  re-j 
duction    effective    during! 
winter  of  1907-8.  I 


Strikers  returned  to  work  under 
old  conditions. 

Strikers'  places  filled  with  new 
hands.  Strikers  were  orga- 
nized. 

Strikers  returned  to  work. 


Places  of  strikers  filled  with 
new  hands;  six  strikers  re- 
turned to  work  as  extras. 
Those  thrown  out  of  work 
lost  only  \\  days. 

Strikers  returned  to  work. 
Strikers  were  not  organized. 
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TaMe  I  —  Contkuied. 


Establishments  Intolvjbd. 

Employees. 

DUHA 

Clos'd. 

Total 
No. 

Occupation. 

NUMBER  INVOLVED. 

Date. 

INDUSTRY  AND  LOCALITY.    No. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days 

IX.     CLOTHING,  MILLINERY, 


New  York  City. 
Button  hole  making . . 


New  York— Brooklyn, 
Coat  miJcing 


New  York  City. 
Coat  making 


New  York  City. 
Knee  pants  making. . 


10 


22 


225 


72 


Knee  pants  making j  100 


Pants  making . 


50 


New  York— Brooklyn. 
Pants  making '      1 


New  York  City. 
Rain  coat  factory 


New  York— Brooklyn. 
Sweater  factory 


Sweater  factory. 


Tailor  shop. 


New  York  City. 
Vest  making 


10 


300 
(160) 


22    1,100 
(300) 


225  10,500 
(2.150) 


Men's  Oothing. 

Button    hole    makers    and 

finishers. 
Thereof  women 


Coat  makers.. . 
Thereof  women . 


72 


100 


Pantsmaking '  108i      108 


2,300 

1,000 

(1,000) 


Tailors 

Thereof  women . 


Knee  pants  makers 

Finishers  and  outside  workers. 
Thereof  women 


2,800  Knee  pants  makers. 

(800)  (Thereof  women 

200  Outside  workers 


130       130 


(200) 

6,000 

6,000 

(6,000) 


500 

500 

(250) 

14 


150 

(45) 

8 

(5) 

65 

(35) 


Thereof  women. 


6,000 


Panto  makers 

Outside  finishers 

Thereof  women ' '(6,000) 


300 

(150) 


1.100 
(300) 


10,000 
(2,000) 


2,300 


500 

(160) 


1,000 
(1,000) 


300  Sept.  7-8. 
(150) 


1,100  July  1-9. 
(300) 


10,500  Aug.  2-19. 
(2,160) 


2,800 
(800) 


200 
(200) 


6,000 


18 

(8) 


Panto  makers . . 
Helpers. 
Thereof  women. 

Panto  makers . . 


Raincoat  makers. 
Thereof  women. . 
Clerks  and  others. 
Tho-eof  women. 


Sweater  knitters. 
Thereof  women . 


Sweater  knitters . 
Thereof  women. 


45  Tailors  and  operators 

89  Finishers,  pressors  and  help- 
ers. 
Thereof  women. 


500 


14 


150 

(45) 


65 

(35) 


13 

(6) 

45 


(48) 


5,000  Vest  makers 5,000, 

(1,000)  Thereof  women (1,000) , 


2.300 
1,000 

(1,000) 


2.800 

(800) 

200 

(200) 


Jan.  25- 
Feb.6 


July  9- 

Aug.  1 


6,000  Jan.  24- 


6,000 
(6,000) 


500 


14 


150 

(45) 


Feb.  14 


May  4-5 . . . 


July  7- 
Sept.30 


July  18-22. 


65  Jan.  15-29.. 

(35) 

13iMarche-15. 

(6)1 


45 


5,000 
(1,000) 


Sept.  27- 
Oct.  16 


June  22-25. . 


8 


16 


12 


20 


19 


73 


13 


8 


18 
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Detailed  Statement  of  Disputes  Reported  in  tlie  Year  Ended  September  Z9, 1909 


TION. 


Principal  cause  or  pbject. 


Mode  of  settlement 
Remarks. 


LAUNDBT,  ETC. 


600 


8,800' 


160,000 


27,600 


56,000 


114,000 


1,000 


8,000    168,000 


12,000 


4,000 


114,000 


39,600 


600  For  increase  of  wages,  weekly 
payment  of  wages  and  sign- 
ing of  trade  agreement. 


8,800  For  increese  of  10  per  cent  in 
wages  and  decrease  in  hours 
d  labor  from  11  to  9^  per 
day. 

For  reduction  of  hours,  which 
previously  ranged  from  60 
to  75,  to  54  per  week. 


60,000 


228,000 


750' 


845 


2,4001 


1,000 


420 


750 


845 


104 


810 


2,400 


For  increase  of  wages  from  9 
to  11  cents  and  from  14  to 
15  cents  each,  and  from  18 
to  26  cents  per  dozen. 


For  increase  of  20  per  cent  in 
wages. 


For  increase  of  from  2  to  5 
cents  per  piece  in  wages. 


For  increase  of  12^  per  cent 
in  wages. 

For  recognition  of  the  union . 


For  increase  of  wages . 


Increase  as  demanded  in  Conference  of  employers  and 


piece  rates,  averaging 
about  $3  per  wedc;  wages 
to  be  paid  weekly;  agree- 
ment signed. 

Strike  successful 


union  business  agent,  ar- 
ranged by  representative  of 
State  Board  of  Mediation 
and  Arbitration. 

Negotiations  between  employ- 
ers and  committee  of  str&ers. 
Agreement  signed. 


Hours  reduced  to  54  per  Negotiations 
week. 


between 


Wages    increased    as    de- 
manded. 


union 
representatives  and  indi- 
vidual contractors.  Agree- 
ment signed  by  individual 
contractors. 


For  continuance  of  union  shop 
conditions,  employer  hav- 
ing posted  notice  of  open 
shop. 

Against  open  shop  and  for 
signing  of  trade  agreement. 


Wages  increased  from  $18 
to  S19.50  per  week  for 
2,000  men  and  from  |8  to 
19  per  week  for  800 
women. 

Wages  increased  $1  to  S3 
per  week  for  pants  mak- 
ers and  from  $5-S7  to 
$6-$8  per  week  for  out- 
side finishers. 

Wages  increased  as  de- 
manded from  $4  to  $4.50 
per  day. 

Firm  forced  out  of  busmess 
by  inability  to  secure 
union  employees. 


Increase  of  from  $1  to  S3  in 
weekly  wages. 


Strike  failed . 


Open  shop  established. 


To  force  employer  to  compel  Strike  failed , 
payment  of  union  dues  by 
two  tailors  who  were  in  ar-' 
rears  or  to  discharge  tl\e 
two  tailors. 


For  increase  in  wages  of  20 
per  cent  and  reduction  in  Strike  successful . 
hours  of  labor  from  59  to 
56  per  week.  | 


Negotiations  of  employers  with 
union  business  agent.  Agree- 
ment signed;  bonds  or  chattel 
morl^ages  for  from  S50  to 
S200  given  by  contractors  for 
faithful  performance  of  i^ree- 
ment. 

Negotiations  of  contractors  with 
union  representatives.  Agree- 
ment signed. 


Negotiations  between  union  rep- 
resentatives and  individual 
contractors,  105  of  whom 
signed  agreement  and  gave 
bonds  or  notes  from  S200  to 
S500  for  fulfilment  of  same. 

Conference  of  contractors  with 
business  agent  of  the  two 
unions  involved. 

Strikers  found  employment  else- 
where. Strikers  lost  about 
30  dasrs.  Strike  was  won  by 
neither  side. 

Negotiations  between  members 
of  the  firm  and  committee  o 
employees. 


Dispute  never  terminated  but 
employer  reported  places  of 
strikers  filled  with  new  hands 
by  Jan.  30th. 

Dispute  never  terminated  but 
employer  reported  places  of 
stnkers  filled  with  new  hands 
on  March  16th. 

Dispute  never  terminated  but 
employer  reported  shop  ruri- 
nmg  full  handed  on  Nov.  18th, 
new  hands  being  employed 
in  strikers'  places. 


Negotiations  between  employ- 
ers   and    union    committee. 
'     Agreement  signed. 
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Table  I  —  Continued. 


ESTABUSHMBNTB  InTOLYBD. 

Emplotbss.                                                     Dura 

1 

I 

Clos'd. 

Total 

No. 

Occupation. 

NUMBBR  INYOLVKD. 

INDUSTRY  AND  LOCAUTT. 

No 

Di- 
rectly. 

Indi- 
rectly. 

Totol. 

Date. 

Days 

Stracuss. 
Clothing  factrary. ., 

Clothing  factory . . . 
Knee  pants  factory 
Nuw  York  Citt.  , 
Nbw  York  Citt., 


Nbw  York — ^Brookltn. 
Children's  jacket  making. 


Nbw  York  City. 
Children's  jacket  making. 


Children's  jacket  making. 


Cloak  making . 


Cloak  making. 


Cloak  making. 


Dressmaking. 


Dress  making. 


18 


45' 


52, 


18 


45 


52 


620 

oes) 

583 

(305) 

146 

(116) 

15 

(9) 

100 
(40) 

700 


Men's  Clothing  — 
Concluded. 

Gument  workers,  cutters  and 

ticket  sewers. 
Thereof  women 


Operators,  pressors,  finishers 

and  othov. 
Thereof  womra 


Knee  pants  makers. 
Thereof  women 


Neckwear. 

Neckwear  makers. . . . 
Thereof  womrai 


Neckwear  makers. 
Thereof  women. . 


IX.     CLOTHING,  MILLINERY, 

April  8-16.. 


Women's  and  Children's 
Clothing. 

Chikiren's  jacket  makers 


(200)  Thereof  women. 


2,400 
(600) 


2,100 
(500) 


Children's  jacket  makers. 
Thereof  womra , 


Children's  jacket  makers . 
Thereof  women , 


317 

(138) 

273 

(125) 

146 
(116) 

15 

(9) 

100 
(40) 


700 
(200) 


2.400 
(600) 


2,100 
(500) 


303 
(230) 

310 

(180) 


60  Cloakmakers. 
(25)  Thereof  women. 
14 
(4) 
43 

(13) 
150 

(60) 


90 
(90) 


50 
(60) 


Finishers. 

Thereof  women. 

Operators,  pressers  and  finish- 
ers. 

Thereof  women 

Operators,  pressers  and  finish- 
ers. 

Thereof  women 


Dressmakers. . 
Thereof  women. 


Dressmakers. . 
Thereof  women. 


60 
(26) 


43 

(13) 
150 

(60) 


70 
(70) 


25 

(26) 


620 
(368) 

583 

(305) 

146 
(116) 


15 

(9) 


July  16-24. 


June  17-26. 


July  6-8. 


100  July  6-9. 
(40)1 


700 
(200) 


June  9-22. 


2.400  June  16- 
(600)  July  7 


2,100  June  23-30. 
(500) 


60  July  27- 


(26) 


43 


Aug.  17 


Sept.  7-9. 


(13) 

150  Sept.  7-25. 


(60) 


70 
(70) 


Oct.  27- 


Nov.  14 


25  Sept  2-11.. 

(25) 


8 


8 


12 


18 


19 

3 
17 

17 


9 
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TION. 


E8TI1IATED  DATS  JX13T. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Principal  cause  or  object. 


Result. 


Mode  of  settlement 
Remarks. 


LAUNDRY.  ETC.— Continued. 


2,536 

2,184 
1,314 


1,212 


1,550 


3,748  For    reinstatement    of    dis- 
charged   union    employee. 


3 ,  734  For  increase  of  wages . 


.  400 


8,400 


4,800 


1,400, 


1,140 

129 
2,550 

1,190 

225 


1,314 


45 


400 


8,400 


4,800 


1,400 


1,140 


129 


2,550 


For  advance  in  wages  of  about 
8  per  cent. 

For  reinstatement  of  dis- 
charged union  member 

Against  reduction  of  4  cents 
per  dozen  in  wages  and  for 
reinstatement  of  six  din- 
charged  union  members. 

For  increase  of  $1  j)er  week 
in  wages  and  reduction  of 
hours  from  56  to  53  per 
week. 


Dischai^ed    employee    re- 
employed    in     another 


room. 


Strike  failed . 


Wages    increased    as    de- 
manded. 


Strike  failed . 


Strike  failed. 


Strike  successful. 


For  mcrease  of  $1  per  week  in  Strike  successful, 
wages. 


Increase  of  $1  to  $1.50  per 
week  in  wages. 


For  recognition  of  the  union 
and  to  compel  employers 
to  give  bond  as  guarantee 
to  keep  agreement. 

For  discharge  of  foreman 


For  signed  agreement  with 
the  union. 


1,190,  A  gainst   change  from 
work  to  piece  work. 


week 


225 


Against  new  system  requiring 
tag  on  each  garment  to 
show  time  consumed  by 
each  operation;  afterwards 
for  wage  increase  of  11  per 
week,  weekly  payment  of 
wages  and  reduction  of 
hours  on  Saturdays  from  9 
to  8. 


Strike  successful. 


Union  recognized  and 
given  as  demanded. 


Foreman  discharged . 


Conference  between  employers 
and  committee  from  district 
council  of  the  union.  Em- 
ployees thrown  out  of  work 
were  idle  4  days. 

Negotiations  of  union  repre- 
sentative with  employers. 
Those  thrown  out  of  work 
were  idle  5  days. 

Conference  between  employers 
and  conunittee  of  employees. 


Dispute  never  terminated  but 
firm  reported  places  of  strik- 
ers filled  with  new  hands  by 
July  9th. 

Dispute  never  terminated  but 
firm  reported  places  of  strik- 
ers filled  with  new  hands  by 
July  10th. 

Negotiations  between  employ- 
ers and  committees  of  strik- 
ers.   Agreement  signed. 


Negotiations  between  business 
agent  of  union  and  repre- 
sentatives of  contractors. 
Agreement  signed.  Eight 
hundred  men  were  idle  6 
days;  others  lost  no  time. 

Negotiations  between  com- 
mittees representing  contrac- 
tors and  union,  each  contrac- 
tor giving  a  bond  for  $200  to 
keep  the  agreement  signed. 
Seven  himdred  men  were  idle 
two  days;  others  lost  no  time, 
bond  Direct  negotiations  of  the  par- 
ties.   Agreement  signed. 


Direct  negotiations  of  interested 
parties. 


No  agreement  signed . 


Strike  failed . 


Tag  system  contuHjed;  $1 
wage  increase  to  be  effec- 
tive 3  weeks  after  strike 
settlement;  weekly  pay- 
ments and  8  hours  on 
Saturdays  effective  Sept. 
13. 


Dispute  never  terminated,  but 
strikers  secured  employment 
elsewhere  and  their  places 
were  filled  with  new  (non- 
union) hands  by  Sept.  27. 

Dispute  nevCT  terminated,  but 
employer  reported  places  of 
strikers  filled  with  new  hand  s 
by  Nov.   16.    Strikers  were 
not  organised. 

Conference  of  employers  with 
committee  of  strikers. 


14 
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Table  I  —  Contlnaed. 


EsTABUSmCENTB  InYOLVSD. 

Emplotxbs. 

Dura 

No. 

Clos'd. 

Total. 
No. 

Occupation. 

NUMBER  INVOLVED. 

Date. 

IND18  RT  AND  lOCALITT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Day«. 

New  York  City— Con. 
Shirt  waist  factory , 

Shirt  waist  factory 

Shirt  waist  factory , 

Shirt  waist  factory , 

Ladies'  wrapper  making. 

MiDDLETOWN. 

Hat  factory 

New  York  City. 
Cap  factory 

Cap  factory 

Eat  factories 


Ladies'  straw  hat  factory . 


1 

1 

1 

1 

1 

1 

1 

5 

5 

1 

1 

1 

1 

1 

6 

5 

1 

1 

{Women's  and  Children's 
I    Clothing— Concluded. 

108  Shirt  waist  makers 

(38)iThereof  women 

39  Examiners  and  pressers . 
(21)  Thereof  women . 


EC.    CLOTHING,  MILUNERY, 


28 

(22) 

5 

(5) 

85 

(76) 


120 
(100) 


133 

(92) 


236 


24 

(3) 

16 

(2) 


883 
(353) 


35 

(36) 


Shirt  waist  makers. 
Thereof  women . . . 
Sample  makers. 
Thereof  women. 
Shirt  waist  makers . 
Thereof  women . . . 


Shirt  waist  makers. 
Thereof  women . . . 


Wrapper  makers . 
Thereof  women . 


Hats  and  Caps. 

Hat  makers 


Cap  makers 

Thereof  women. 

Capmakers 

Thereof  women . 


Hat  makers,   trimmers  and 

finishers. 
Thereof  women 


Straw  hat  makers . 
Thereof  women . . , 


108 
(38) 


28 
(22) 

85 
(75) 


120 
(100) 


133 

(92) 


236 


23 

(3) 

14 


630 
(254) 


35 

(35)! 


39 
(21) 


2 

(2) 


63 

(59) 


108 

(38) 

39 

(21) 


28 
(22) 

85 
(75) 


120 
(100) 


133 
(92) 


236 


23 

(3) 

16 

(2) 


693 

(313) 


July  23- 
Aug.  28 


35 

(35; 


Aug.  2-3.. 


Sept.  2-10. 


Sept.  27- 
Nov.  9 


Feb.  14- 
MarchS 


May  25-27. 


Nov.  9- 

Jan.  5 

Nov.  14- 
Jan.30 


Jan.  15- 

Oct.  5 


March  12. 


32 


8 


38 


15 


48 


66 


223 


Albion. 
Canning  factory 

Kingston. 
Cider  factory 

New  York  City. 
Flour  mill 


449 

(160) 

45 


35 
400 
(36) 


Sugar  and  Groceries. 

Tomato  parers 

and  others. 
Thereof  women 


Coopers  and  others . 


Teamsters 

Mill  hands. 
Thereof  women. 


160 

150 

(16a) 

(150) 

15 

15 

35 

35 

X.    FOOD,  LIQUORS 


Sept.  16-17. 


Oct.  22-24. 


March  11-13 
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Detailed  Statement  of  Disputes  Reported  in  the  Tear  Ended  September  39,  1909. 


TION. 


SSTIMATED  DATS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Principal  cause  or  object. 


Result. 


Mode  of  settlement 
Remarlcs. 


LAUNDRY,  ETC.—  Concluded. 


3,456 


56 


680 


4,560 


672 


1,248'      4,704 


708 

1.104 

924 

84,962 


35 


132 


12,303 


56 


680 


For  increase  in  wages;  sub-, Wages  increased  about  $1 


sequently  for  recognition  of 
the  union. 


Against  change  from  day 
work  to  piece  work  and  for 
recognition  of  the  union. 

For  recognitbn  of  union  by 
signing  of  trade  agreonent. 


per  week  for  shirt  waist 
makers;  union  recog 
nised. 


Piece  work  continued; 
union  recognised. 


4,560  Lockout  supposed  to  be  on 
account  of  employees'  join- 
ing unio^. 


572 


708 


1,104 


1,056 


97.265 


35 


Strike  failed . 


For  increase  in  weekly  wages 
of  50  cents  for  womm  and 
SI  for  men. 


Against  change  in 
meut  of  factory. 


Non-union  hands  employed 


Wages    increased    as    de- 
manded. 


manage-  Strike  failed . 


For  increase  of  wages  and 
recognition  of  the  imion. 

For  reinstatement  of  em- 
ployee discharged  because 
of  membershio  m  the  imion 


To  enforce  the  use  of  the 
union  label. 


Strike  failed. 


For  increase  of  wages  from 
12.25  to  12.50  per  dozen  for 
making  new  style  hats. 


Discharged  union  member 
reinstated. 


Union  label  used  in  five 
shops,  affecting  320  strik- 
ers; strike  failed  in  other 
shops,  affecting  310  strik- 
ers. 


Wages  increased  to  $2.50 . 


Wage  increase  settled  at  con- 
ference arranged  by  repre- 
sentative of  State  Board  of 
Mediation  and  Arbitration  on 
July  29;  recognition  of  union 
by  negotiations  between  em- 
ployers and  union  committee. 
Agreement  signed. 

Negotiations  between  members 
of  firm  and  conmiittee  of  em- 
ployees. 

Dispute  nevo-  terminated  but 
employer  reported  strikers' 
pUces  filled  with  new  (non- 
union) hands  by  Sept.  10. 

Dispute  never  terminated  but 
employer  reported  places  of 
locked  out  employees  filled 
with  new  hands  by  Nov-.  10. 

Negotiations  of  employers  with 
wop  committees.  Strikes 
started  on  various  dates  from 
Feb.  14  to  March  1.  and 
lasted  from  2  to  7  days. 

Strikers  returned  to  work. 


Eight  strikers  returned  to  work; 
places  of  others  filled  with 
new  hands. 

Conference  of  employers  with 
business  agent  of  the  union, 
arranged  and  attended  by 
representatives  of  State  Board 
of  Mediation  and  Arbitration. 

Negotiations  between  represen- 
tatives of  union  and  in- 
dividual employers  in  cases 
where  settlements  were  made; 
in  other  shops,  strikers'  places 
filled  with  new  hands.  Settle- 
ments made  on  various  date» 
from  April  15  to  October  5 
and  who-e  no  settlement  was 
made  employer  reported  shop 
running  with  full  force  by 
September  1. 

Dire;;t  n^otiations  of  the 
parties. 


AND  TOBACCO. 

150 

45 
105 


150,  For  increase  of  wages  from  4 
to  5  cents  per  pail  for  paring 
tomatoes. 

45  For  increase  of  wages  from  5 
to  6  cents  per  barrel. 


105 


cents  per  barrel. 

For  increase  in  wages  of  II  per 
week  and  from  25  to  30 
cents  per  hour  for  overtime. 


Wages  increased  to  5  cents 
per  pail  from  Sept.  20. 


Strike  failed . 


No  increase  in  wages. 


Direct     negotiations     of    the 
parties. 


Strikers'  places  filled  with.reir 
hands. 

Dispute  never  terminated  but 
firm  reported  places  of 
strikers  filled  with  new  hands, 
by  March  16th. 
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Table  I  —  Continned. 


E6TABU8HMENT8  InYOLVCD. 


INDrSTRY  AND  LOCALITY. 


No 


Clos'd. 


Employees. 


Total 
No. 


Occupation. 


NUMnER   involved. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


DUBA 


Date.       Eays. 


New  York-Brooklyn 
Sugar  refinery 

YONKXRS. 

Sugar  refinery 

New  York  City 

New  York  City 

,f 

New  York  City 

New  York-Bronx 

New  York  City. 
Pretzel  bakeries 

3lN0HAMT0N 

New  York  City 

New  York  City 

Albany 

-College  Point 


30 


200 


27 


15 


30 


200 


27 


9 


15 


I   Sugar  and  Groceries — 

I  Concluded. 

70, Teamsters 

3 ,  200  Refinery  employees  and  long- 

!    shoremen. 
(200)  I  Thereof  women. 

I 


450  Laborers . 


163 


Bakers. 


Bakeries. 


60  Carriers. 


800 


Bakers. 


200 
60 


70 


Bakers. . 
Carriers . 


Bakers. 


60  Pretzel  bakers. 


101 

(41) 


Cigars. 

Rollers,   bunch  makers  and 
packers. 

, Thereof  women 

52 1  Strippers  and  others 

(47)  Thereof  women 

650, Cigar  makers 

(200)  Thereof  women 


386  Cigar  makers,  bunch  makers, 
packers  and  others. 
Thereof  women 


(249) 


70 


300 


163 


800 


200 


70 


50 


101 

(41) 


350 


290 

(177) 


100 
93 


Building  (General). 

Laborers 

iron  workers,  carpent^s  and 
others. 


19  Carpenters,  masons  and  la- 
borers. 


X.     FOOD,  LIQUORS 


150 


60 


60 


50 

(47) 
120 


(125)       (50) 


7] 
(C3) 


70 


450 


163 
60 


800 


200 
60 


70 


Feb. 11. 


June  14-22. 


Feb.  19. 


May  1- 
June  15 


38 


May  2-30. 


Feb.5- 
March27 


50  May  7. 


101  Feb. 11- 

Oct.  28 
(41) 
50 
(47) 

470  Oct.  2-6 
(175) 


361  May  8- 

June  16 


(210) 


25 


43 


220 


34 


100 

...... 

100 

19 

19 

XII.  BUILDING 


100  April  17-19. 


June  10-22. 


II 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1909* 


TION. 


ESTIMATED  DATS  LCN3T. 


Di- 
rectly 


Indi- 
rectly. 


Total. 


Principal  cause  or  object. 


Result. 


Mode  of  settlement 
Remarks. 


AND  TOBACCO  —  Concluded. 


2,100 


22,800 


70 


For  re-employment  of  three 
discharged  employees,mem 
bers  of  the  union. 


Discharsed 
ployed. 


men     re-em- 


3 ,  150  For  increase  of  wages  from  16^  No  change  in  rate  of  wages 
to  20  cents  per  hour  and  for  but  six  days'  work  per 
six  instead  of  four  days'  week  guaranteed  for  two 
work  per  week;  or  for  25  months;  not  less  than 
cents  per  hour  for  four  days 


9,756 


1,400 


223 


22,800 


6,500 


3,010 


Lockout  to  prevent  union 
from  sending  new  hands  in 
place  of  regular  employees, 
which  was  done  in  order  to 
give  work  to  unemployed 
imion  members. 

For  recognition  of  imion  by 
signing  agreement  and  for 
increase  of  wages. 


"760     10,506 


1,880 


Lockout  because  of  em- 
ployees' demand  for  two 
days'  pay  when  not  work- 
ing. 

For  recognition  of  the  union 
and  signed  agreement. 


For  increase  of  $2  per  week  in 
wages  and  for  reduction  of 
hours  from  16  to  10  per  day. 


five  days  thereafter. 

Lockout  failed;  employers 
paid  fines  of  $25  each  and 
one  week's  wages  for  day 
lost  by  employees. 


Agreement  signed;  wages 
increased  from  S16  to  ^0 
per  week  for  200  bakers; 
from  $12  to  S16  for  300; 
from  19  to  $14  for  200 
and  from  $18  per  month 
with  board  to  $10  per 
week  without  board  for 
100. 

Wages  paid  for  May  1st; 
agreement  which;  was 
signed  before  the  dispute 
renewed. 

Union  recognised  by  verbal 
agreement  effective  \mti1 
May  1,  1909;  written 
agreement  to  be  signed 
on  thai  date. 

Wages  increased  and  hours 
reduced  as  demanded. 


Negotiations  between  employer 
and  union  business  agent 


Mediation  by  representatives  of 
State  Board  of  Mediation  and 
Arbitration. 


Negotiations  of  employers  with 
union  officers. 


Negotiations  between  employers 
and  union  representatives. 
400  men  lost  38  days;  200  men 
lost  24  days  and  200  men 
lost  14  days. 


Conference  of  committees  repre- 
senting master  bakers'  asso- 
ciation and  employees'  union. 

Conference  of  union  business 
agent  with  committee  from 
employers'  association. 


9,860       2,414     12,274 


Lockout     because  ^  of     em-  No  change  in  piece  rates . 
ployees'    refusal  'to   make 
cigars  3-1 6th   of  an  inch 
longer  at  the  same  price. 

To  compel  employer  to  keep, Stock  to  be  kept  dry. 
stock  dry. 


Agaiqst  making  cigars  with-; Strike  failed, 
out  a  rubber;  later  for  in-' 
crease  in  wages.  ; 


INDUSTRY. 


100 


119 


100 


119 


For  increase  of  wages  from; Strike  failed 
18i  to  25  cents  per  hour. 


To  force  contractor  to  sign  Agreement   signed 
trade  agreement  with  car-     manded. 
penters. 


as  de- 


Conference  of  the  parties. 
Strikers  were  paid  for  the  day 
lost. 

Dispute  never  terminated  but 
strikers'  places  were  filled 
with  non-union  employees 
and  strikers  foimd  employ- 
ment elsewhere  by  Oct.  29lJi. 

Conference  between  employer 
and  committee  of  strikers  ar- 
ranged by  representatives  of 
State  Board  of  Mediation  and 
Arbitration.  Strikers  were 
not  organized. 

Mediation  by  representatives  of 
State  Board  of  Mediation  and 
Arbitration,  resulting  in 
strikers'  return  to  work. 


Mediation  by  representative  of 
State  Board  of  Mediation  and 
Arbitration,  resulting  in  re- 
turn of  strikers  to  work. 
Negotiations  between  con- 
tractor and  busmeas  agent  of 
carpenters'  union.  Carpen- 
ters struck  June  10th;  masons 
and  laborers,  to  aid  carpenters 
on  June  17th. 
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Table  I  —  Continued. 


ESTABLISHUXNTS    INVOLVED. 

• 

EUFLOYESS. 

DUEA 

1 

Total 
No. 

Occupation. 

NUMBER  INVOLVED. 

Date. 

• 

INDUSTRY  AND  LOCALITY. 

No. 

1 
Cloe'd. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days 

Xn.  BUILDING 


New  York  City... 
New  York  City... 

New  York  City... 
NuGARA  Falls 

Rochester 

Utica 

White  Plains 

White  Plains 

White  Plains 

Yonkers 

Yonkers 

New  York-Bronx. 
•  Not  reported. 


50 


28 


28 


Q5 


35 
64 


64 


40 


Building  (General)— 
Concluded. 

Carpenters,  lathers,  stone  set- 
ters, electrical  workers,  ce- 
ment masons  and  engineers. 

Carpenters 

Others. 


Steam  fitters,  tile  layers,  eleo- 
tricians,  and  others. 


610 
145 


200 


16 

8 


70 


42 
10 
38 

72 


Carpenters. 
Others. 


Carpenters 

Electrical    workers,    lathers, 

painters,  masons,  plumbers 

and  steam  fitters. 

Bricklayers,  stone  masons  and 
plasterers. 


Bricklayers  and  laborers. 
Carpenters. 


Bricklayers,  laborers  and  car- 
penters. 


Tinsmiths,  Fteam  fitters,  tile 

layers  and  helpers. 
Housesmiths. 

Carpenters,   lathers,  roofers, 

plumbers,     steam  fitters, 

electricians  and  elevator 
constructors. 

Carpenters,  steam  fitters, 
helpers,  bricklayers  and 
laborers. 


Carpentry. 

17  Carpenters , 


95 

95 

35 

35 

64 

64 

40 

.*..... 

40 

460 

295 

755 

200 

• 

200 

16 

16 

70 

70 

42 

42 

38 

38 

72 

72 

11 

6 

17 

Oct.  19-29., 


July  1-5.., 


July  20-22. 


July  27. 


May  1-19. 


May  1-27. . 


May  6-8. 


May  10-12 


March  13- 
April3 


Oct  7-27. 


July  19. 


Jan.  30. 


10 


16 


23 


18 


18 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1909. 


TION. 


ESTDiATED  D.iYS   LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Principal  cause  or  object. 


Result. 


Mode  of  settlement 
Remarks. 


IN  DUSTRY— Continued. 


950 

140 


192 
40 


7,360 


4,600 


48 


210 


4,720 


950 


140 


192 
40 


12,080 


4,600 


756 


684 


11 


Against  employment  of  non- 
union men  by  a  sub-con- 
tractor. 

Against  use  of  non-union  trim. 


Only  union  men  to  be  em- 
ployed  by  contractor  and 
sub-contractors. 

Strike  failed 


In  sjrmpathy.  with  strike  of 
carpenters  against  use  of 
non-union  trim. 

Against  employment  of  non- 
union man  in  place  of  dis- 
charged union  foreman  and 
against  employment  of 
superintendent  supposed  to 
be  antagonistic  to  organized 
labor. 

For  increase  of  wages  from 
$3.25  to  $3.50  per  day  for 
outside  carpenters  and  from 
$2  to  $2.50  per  day  for  in- 
side workers. 

For  increase  in  wages  of  5 
cents  per  hour  and  for  Sat- 
urday half-holiday  through- 
out the  year. 


Strike  failed . 


48  For  increase  of  wa?es  from 
$4.50  to  $4.80  per  day  for 
bricklayers  and  from  $2.60 
to  $2.75  per  day  for  la- 
borers. 

210  To  enforce  agreement  made  in 
1908  providing  for  increase 
of  wages  from  $4.50  to  $4.80 
per  day  for  bricklayers  and 
plasterers,  from  $4  to  $4.25 
for  stone  masons  and  from 
$2.60  to  $2.75  for  laborers. 


756 


684 


17 


Union  foreman  employed; 
superintendent  not  to 
have  jurisdiction  over 
carpenters. 


Increase  of  wages  as  de- 
manded to  take  effect 
Aug.  1,  1909,  for  inside 
workers  and  Sept.  1, 
1909,  for  others. 

Wages  increased  from  50  to 
55  cents  per  hour;  Sat\ir 
day  half-holiday  during 
June,  July  and  August, 

1909,  and  after  May  1, 

1910,  throughout     the 
year. 

Strike  failed 


Wages  increased  to  $4.65 
per  day  for  bricklayers 
and  plasterers,  $4.10  for 
masons  and  $2.70  for 
laborers. 


To  enforce  demand  that  metal  |  Strike  failed 
filing  cases,  etc.,  be  set  up 
by    tinsmiths    instead    of 
housesmiths. 

Against  employment  of  non- 
union plasterers. 


For  increase  in  wages  for  local 
steamfitters  and  helpers 
from  $4.25  and  $2.50  per 
-day,  respectively,  to  $5  and 
$3,  the  rates  paid  steam 
fitters  and  helpers  from 
New  York  city. 

For  employment  of  union  car- 
penters only. 


Contract  forfeited  by  non 
union .  contractor;  union 
men  to  be  employed. 


Wages  increased  as  de- 
manded for  12  steam 
fitters  and  helpers. 


Six    non-union    carpenters 
discharged. 


Conferences  between  repre- 
sentatives of  union  and  em- 
ployers.    Agreement  signed. 

Dispute  never  terminated  but 
places  of  strikers  were  filled 
with  non-union  hands  by  July 
6th  and  strikers  were  em- 
ployed elsewhere  on  the  same 
date. 

Strikers  returned  to  work  by  or- 
der of  General  Arbitration 
Board. 

Conference,  of  employer  with 
union  representatives.  Agree- 
ment sighed. 


Conferences  of  union  .repre- 
sentatives with  individual 
contractors. 


Conferences  between  boards  of 
arbitration  representing  the 
union  and  the  employers' 
association. 


Strikers  returned  to  work. 


Arbitration  by  local  board  of  3 
members,  one  selected  by  the 
employers'  representative,  one 
by  the  employees'  representa- 
tive and  the  third  by  the  two 
first  chosen;  said  board  chosen 
as  result  of  conference  of  the 
parties  arranged  by  repre- 
sentatives of  State  Board  of 
Mediation   and    Arbitration. 

Strikers  returned  to  work. 


Non-union  contractor  paid  by 
architect  to  forfeit  contract. 
Strikers  were  organized. 

Conference  of  employer  with 
business  agents  from  New 
York  and  Yonkers.  Strikers 
were  paid  for  time  lost. 


Negotiations  between  employer 
and  business  agent  of  the 
union. 
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Table  I  —  Continued. 


Establishments  Involved. 

Employees. 

DoiA 

No. 

Clos'd. 

Total. 
No. 

Occupation. 

NUMBER  INVOLVKD. 

Date. 

INDUSTRY  AND  LOCALITY. 

Di- 
rectly. 

Indi- 
re:tly. 

Total. 

Days. 

Xn.  BUILDING 


New  Tork-Queens 

New  York-Bhooklyn  . 
New  York  City 

* 

YONKERB 

« 

YONKERS 

Long  Beach 

Oswego 

Poughkeepsie 

Schenectady 

Syracuse 

Buffalo 

Cohoes 

Glens  Fails.. 

Newburgh 


10 


35 


17 


10 

35 
17 

1 
1 


. 

3 

3 

25 

25 

18 

18 

125 

125 

12 

12 

8 

8 

12 

80 

450 
300 

50 
70 


80 


20 


20 


125 
150 
250 


30 


30 


Carpentry — Concluded. 

Carpenters 

Carpenters 

Carpenters 

Carpenters  and  bench  hands. 

Carpenters,  bench  hands,  mill 
hands  and  laborers. 

Painting. 

Painters 

Painters  and  paper  hangers. 

Painters,  paper  hangers  and 
wood  finishers. 

Painters  and  paper  hangers. . 

Painters  and  paper  hangers . . 

Plumbing. 

Plumbers 

Plumbers 

Plumbers 

Plumbers  and  steam  fitters. . 


80 

450 
300". 

50 

70 


22 


20 


20 


125 


150 


250 


30 


30 


40 


80 


450 


300 


50 
70 


22 


May  15. 


June  1-19. 


June  5- 
JulylS 


Sept.  22-30. 
Sept.  22-30. 


20 


20 


125 


150 


250 


30 


30 


44 


June  16 . 


May  6. 


17 
34 

8 
8 


May  3-29.. 


AprU  1-5. 


April  5-10. 


April  1- 
June  16 


May  24- 
June  3 


24 


6 


65 


9 


June  1-15 , 


June  1, 


13 


•  Not  reported. 
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mi^^^^^rm 


TION. 


ESTIMATED  DAYS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Principal  cause  or  object. 


Rmult. 


Mode  of  settlemsnt 
Remarks. 


INDUSTRY— Continued. 


80 

80 

7,650 

7,650 

10,200, 

10,200 

400 

400 

560 

•  • 

660 

20 

20 

240 

240 

500 

900 

.250 

270 

■ 

390 

40 

4 

For  increase  of  wages  from  $4 
to  $4.50  per  day. 


For  increase  of  wages  from 
$2.25-$4  to  $4.50  per  day. 


Against  sub-contracting  of 
work  at  piece  rates  instead 
of  the  union  day  rate. 


For  recognition  of  the  union. 

For  recognition  of  the  union 
and  increase  of  wages. 


To  compel  employer  to  pay 
same  rate  of  wages  as  paid 
in  New  York  city,  viz.,  $4 
per  day;  rate  paid  at  Long 
Beach,  $3.50. 

To  compel  members  of  em- 
ployers' association  to  sign 
contract  as  individuals. 

For  signed  agreement  with 
union. 


500  For  increase  of  wages  from  32 
to  40  cents  per  hour  and 
Saturday  half  hoUday. 
For  increase  of  wages  from  $3 
to  $3.50  per  day. 

For  increase  of  wage^  from 
$3.50  to  $4  per  day  and  fpr 
adoption  of  shop  rules. 


Wages  inoteased  as  de- 
manded for  all  but  20 
carpenters  employed  by 
one  contractor. 

Wages  increased  as  de- 
manded. 


Strike  failed . 


Trade  agreement  signed 
with  the  union. 

Trade  agreement  signed 
and  wages  increased  from 
$12  to  $19  per  week  for 
10  bench  hands,  as  de- 
manded. 

Strike  failed 


900 


16,250 


270 


390 


44 


For  increase  of  wages  from  $3 
to  $3.20  per  day. 


For  renewal  of  agreement  and 
Saturday  half  holiday  with 
pay. 

For  agreement  embodjring  the 
followmg:  8tand£uxl  rate  of 
wages  to  be  $3.50  instead  of 
$3.25  and  $2.75  per  day; 
that  employees  be  members 
of  United  Association  of 
Plumbers;  board  and  car- 
fare on  out  of  town  work  to 
be  paid  by  employers. 


Employers  signed  contract 
individually. 

Strike  failed 


m 


Wages  increased  to  35  cents 

Eer  hour;  no  change 
ours. 
Wages  increased  to  $3.50 
per  day. 


Conference  of  the  parties.  The 
20  carpenters  whose  places 
were  filled  by  new  hands 
found  employment  elsewhere 
at  the  advanced  rate. 

Negotiations  between  com- 
mittees from  master  carpen- 
ters and  union.  Agreement 
signed. 

Dispute  never  terminated  but 
union  reported  that  all  strik- 
ers were  at  work  by  July  16th, 
most  of  them  for  former  em- 
ployers. 

Negotiations  between  employer 
and  business  agent  of  union. 

Negotiations  between  employer 
and  business  agent  of  the 
union. 


Work  continued  with  reduced 
force. 


increased  to  $3.75 
per  day  until  Jan.  1, 1910 
and  to  $4  per  day  from 
Jan.  1,  1910  to  June  1, 
1912.  Shop  rules  elimi- 
nated. 
Increase  to  $3.20  per  day  to 
take  effect  Oct.  15. 1909. 


Strike  failed . 


Standard  rate  to  be  $3.25 
per  day;  only  members  of 
United  Association  to  be 
employed  where  union 
exists;  board  and  carfare 
on  out  of  town  work  to 
be  paid  by  employers  for 
resident  employees. 


Direct  negotiations  of  the  par- 
ties. 

Dispute  never  terminated  but 
employers  reported  places  of 
strikers  filled  with  new  hands 
by  June  1.  All  strikers  were 
employed  elsewhere  at  the 
end  of  two  weeks. 

Negotations  of  union  committee 
with  individual  employers. 

Negotiations  between  employers 
and  business  agent  of  union. 

Conference  of  committees  rep- 
resenting organizations  of 
employers  and  employees. 
Agreement  signed. 


Conference  of  committees  rep- 
resenting the  union  and  the 
employers'  association,  ar- 
ranged by  representative  of 
State  Board  of  Mediation 
and  Arbitration.  Agreement 
signed. 

Strikers  returned  to  work. 


Conferences  between  commit-* 
tees  of  employers'  associa- 
tion and  union.  Agreement 
signed. 
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Table  I  —  Continued. 


Establishments  In^ 

k'OLVED. 

Ehplgtees. 

DUUA. 

No. 

Clos'd. 

Total 
No. 

Occupation. 

• 

NUMBER   INVOLVED. 

Date. 

I   NDUSTRY  AND  LOCALITY. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

Poughkeepsie. 


Poughkeepsie. 


Roche8t«r. 


Baldwinsville. 
Ba  ^e  canal  construction. 


Shortsville. 
Water  w.rks  construction 


Skaneateles. 
Water  works  construction 


Smith's  Basin. 
Barge  canal  construction . 


Stokes. 
Water  works  construction 

Tahrttown. 
Ditch  making 


.  Webster. 
Water  works  construction 


Addtson. 
Railway    track    mainte 
nance. 


Cortland. 
State  road  construction. 


Dolgeville. 
Road  construction . 


Hornell. 
Railroad  maintenance .  .  . 


Latha*  's  Corners. 
State  road  construction. 


MfDDLETOWN. 

Railway  construction . 
*Not  reportej. 


16' 


12 


40 


40 


176 


100 
45 


55 


120 


343 


350 


375 


65 


140 
4 


30 


33 

4 

30 


70 


50 


Plumbing — Concluded. 

Plumbers 


Sheet  Metal  Working. 

Sheet  metal  workers 


Sheet  metal  workers . 


Canal  and  Water  Works 
Construction,  Etc. 

Laborers 

Foremen,      engineers      and 
others. 


Laborers . 


Laborers . 


Laborers  and  others . 


Laborers . 


Laborers . 


Laborers . 


Road  and  TraAc  Con- 
struction. 

Track  laborers 

Foremen 


Laborers . 


Laborers . 
Foremen . 

Laborers . 


Laborers 

Foremen,  superintendent  and 
engineer. 

Laborers 


35 


25 


176 


55 


27 


50 


240 


280 


350 


65 


140 


20 


33 


30 


69 


50 


28 


35 


19 


Xn.  BUILDING 


8 


35  May  1-10. 


25 


176 


55 


55 


85 


259 


280 


350 


65 


140 
4 


20 


33 
4 

30 


69 


May  3-13.. 


May  1-29.. 


May  17. 


Nov.  21, 


Aug.  2, 


March  30-31 


Aug.  20. 


July  9-12... 


June  26-30. 


Nov.  9. 


April  30- 
May  4 


May  22-25. 
July  27 


Aug.  3 . 


50  March  29.. 


10 


25 


U 
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HON 


ESTnfATED  DATS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Principal  cause  or  object. 


Remit. 


Mode  of  settlement 
Remarks. 


INDUSTRY  —  Continued. 


280 

250 

4,400 

55 

27 

28 

50 

35 

360 

28 

140 

1,050 

260 

140 

4 

80 

99 

12 

30 

69 

50 

280 

250 
4,400 


55 

55 

85 

388 

140 

1,050 

260 


144 


80 


111 


30 


69 


For  signed  agreement  to  em- 
ploy only  union  men  of  any 
trade. 

For  signed  agreement  to  em- 
ploy only  union  men  of  any 
trade. 

For  increase  of  wages  from  $3 
to  $3.50  per  day  for  jour- 
neymen and  from  S2  to 
$2.50  for  juniors. 


For  increase  of  wages  from 
$1.35  to  $1.60  per  day  and 
no  charge  for' shanty  rent. 


For 


}r  increase  of  wages  from  15 
to  16$  cents  per  hour. 


For  increase  of  wages  from 
$1.40  and  $;.50  to  $1.60 
per  day. 

Against  discharge  of  em- 
ployees of  same  nationality 
(Poles). 

For  increase  of  wages  from  18 
to  20  cents  per  hour. 

For  increase  of  15  cents  per 
day  in  wages. 

Against  limitation  of  hours  to 
8  per  day,  according  to  the 
8  hour  law. 


Against  reduction  of  hours 
from  10  to  9  per  day  with 
corresponding  reduction  in 
wages. 

Against  seven  days'  pay  being 
held  back  and  for  payment 
of  wages  every  two  weeks 
instead  of  monthly. 


For    reinstatement    of 
charged  employee. 


dis- 


Against  discharge  of  two  em- 
ployees. 


For  increase  of  wages  from 
$1.50  to  $1.75  per  day. 


50  For  increase  of  25  cents  per 
I     day  in  wages. 


Agreement  si^ed  to  em- 
ploy only  union  plumbo^. 


Agreement  signed  to  em- 
ploy only  union  sheet 
metal  workers. 

Wages  increased  to  $3.25 
and  $2.25  per  day*  re- 
spectively for  journey- 
men and  juniors. 


Wages  increased  to  $1.40 
per  day;  charge  for 
shanty  rent  as  before. 


Wages  increased  to  16} 
cents  per  hour  and  hours 
reduced  from  57  to  54 
per  week. 

Wages  increased  to  $1.50 
and  $1.60. 


Strike  failed , 


Wages    increased    to    18i 
cents  per  hour. 

Strike  failed 


Strike  failed. 


Working  time  continued  at 
10  hours. 


Strike  failed . 


Strike  failed . 
Strike  failed. 


Wa^es  increased  to  $l.7o 
per  day  for  13  concreto 
laborers. 

Strike  failed 


Negotiations    of    international 
union  officer  with  employoii. 


Conference  of  employers  and 
union  representatives. 

Conference  of  committees  rep- 
resenting the  union  and  the 
employers'  association,  ar- 
ranged by  representative  of 
State  Board  of  Mediation  and 
Arbitration. 


Direct  negotiation  of  the  par- 
ties. Majority  of  strikers  re- 
turned to  work;  places  of 
others  filled  with  new  hands. 

Direct  negotiations  of  the  par- 
ties. Strikers  sought  work 
elsewhere  and  their  places 
Yf&e  filled  with  new  hands. 

Direct  negotiations  of  the  par- 
ties. 


Strikers'  places  filled  with  new 
hands. 


Direct  negotiations  of  the  par- 
ties. 

Strikers  returned  to  work. 


Strikes  returned  to  work  ,  nder 
old  conditions. 


Direct  negotiations  of  the    ar- 

ties. 


Strikers'  places  filled  with  new 

hinds. 


Strikers'  places  filled  with  new 
hands. 

.Mediation  by  labor  agent  re- 
sulting in  return  of  strikers 
to  work. 


Di'-ect  negotiations  of  the  pap- 

tiSi. 


Strikers'  places  filled  with  new 
hands. 
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Table  I  —  Contimued. 


Establishments  Involved. 


INDUSTRY  AND  LOCALITY. 


No.  Clos'd. 


Total 
No. 


Employees. 


Occupation. 


NUMBXR  INVOLVED. 


DUBA 


Di- 
rectly. 


Indi- 
rectly. 


Total. 


Date. 


Days 


Xn.  BUILDING 


Sbnbca  County. 
Street  railway  construc- 
tion. 

SiDNKY  AND  UnADILLA, 

Stat«  road  construction . . 

Wavbrly    and    Wells- 
burg. 
Railway  track  construc- 
tion. 

Wbllsburo. 
Railway  track  construc- 
tion. 

Yonkers. 
Railway  track  construc- 
tion. 

Auburn. 
Power  line  construction . . 

High  Falls. 
Pole  setting 

New  York  City. 
Stone  masonry 

Newburgh. 
Electrical  wiring 

Nyack. 
Street  paving 

Rochester. 
Decorative  glass  working. 

West  Park 

Albany. 
Trucking 

New  York  City. 
Liveries 


38 


Boad'  and  Track  Con- 
struction— Concluded. 

20  Laborers 


46  Laborers 

4  Foremen  and  superintendent. 


150 


110 


50 


8 
10 


60 


Laborers. 


Laborers . 


Laborers . 


Other  Building  Worlc. 

Linemen 

Groundmen  and  others 


Laborers . 


800  Stone  masons . 
200  Laborers 


26  Interior  wiremen  and  helpers 


1         25 


30 


Laborers . 


Cutters  and  glaziers . 


95  Laborers. 


Wreclcing. 


2 

46 

27 

2,025 

t 

Teaming,  Cab  Driving, 
Etc. 

Teamsters  and  others 


Cab  drivers  an  J  chauffeurs. .        703 


20 


46, 


150 


110 


50 


30 


800 
200 


18 


25 


15 


60 


10 


8 


20 


46 


150 


110 


50 


8 
10 


30 


800 
200 


June  8 . 


Sept.  16... 


July  22-25.. 


July  14-18.. 


June  22-23. 


May  31- 
June2 


Oct.  30- 

Nov.2 


Feb.  3-13. 


26  July  6-10. 


25 


15 


60 


July  10-13. 


Sept.  2-13.. 


July  15-17. 


10 


10 


2i 


Xm.     TBANSPOBTATION 


41 


41 


May  1-3. 


703  Dec.  19- 

Jan.  3 


16 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1909 


HON. 


ESUMA'piD  DAYS  LOST. 


Di- 
rectly. 


ndi- 
rectly. 


Total. 


Pi^cipal  cause  or  object. 


Result. 


Mode  of  83ttlement 
Remarkn. 


INDUSTRY  —  Concluded. 


20 


46 


505 


330 


100 


24 


90 


10,000 


90 

75 

150 

150 


30 


40 


20  For  increase  of  wages  from 
$1.35  to  $1.50  per  day. 

For  increase  of  wages  from 
$1.60  to  $1.75  per  day. 


46 


505 


330 


100 


54 


90 


For  increase  of  wages . 


10,000 


130 


75 


150 


150 


For  increase  of  wages  from 
$1.50  to  $1.75  per  day. 


For  increase  of  wages  from 
$1.76  to  $1.98  per  day. 


For   increase  of  wages   and 
time  and  one-half  for  over 
time. 

For  payment  o!  wages  for 
rainy  weather  when  work 
was  stopped. 

To  continue  changing  the 
force  weekly  instead  of 
every  two  weeks  during 
period  of  business  depres- 
sion. 

For  increase  of  wages,  reduc- 
tion of  hours  from  9  to  8 
per  day  and  "  closed  shop." 


For  increase  of  wages  from 
41.50  to  $1.75  per  day. 

For  reduction  of  hours  from 
52  to  48  per  week. 


For  increase  of  wages  and  for 
privilege  of  smoking  during 
working  hours. 


Wa^es  increased  to  $1.45 
and  $1.50  per  day  for 
new  employees. 

Wages  of  15  asphalt  labor- 
ers increased  to  $1.75  per 
day. 


Strike  failed . 


Strike  failed 


Wages  increased  to 
per  day  by  new 
tractor. 

Strike  failed 


$1.98 
con- 


Strike  failed . 


Force  changed  every  two 
weeks. 


Wages  increased,  hours  re- 
duced to  8  per  day  and 
closed  shop  agreement 
signed. 

Strike  failed 

Strike  failed 

Strike  failed 


Strikers'  places  filled  with  new 
hands. 


Direct    negotiations    of    con- 
tractor with  strikers. 


Seventy  per  cent  of  the  strikers 
returned  to  work. 


Seventy-five  per  cent  of  the  men 
on  strike  returned  to  work. 
Company  filled  the  places  of 
tiie  balance. 

Direct  negotiations  between 
strikers  and  new  contractor 
to  whom  contract  was  re-let. 

Strikers'  places  filled  with  new 
(union)  hands. 


Strikers*  places  filled  with  new 
hands. 


Arbitration  by  committees  of 
six  each  from  organizations 
of  employers  and  employees^ 
acooraing  to  agreement. 


Conference  betwe«i  employers 
and  committer  of  the  union. 


Strikers'  places  filled  with  new- 
hands. 

Direct  negotiations  resulting  in 
return  of  strikers  to  work 
under  old  conditions.  Agree- 
mesat  signed. 

Strikers'  places  filled  with  new 
hands. 


AND  COMMUNICA-nON. 


82 

82 

9,73fi 

9.739 

For  increase  of  wages  from 
$12  to  $14  per  week. 


For  signed  agreement   with 
the  union. 


Wages  increased  to  $13  per 
week. 


Strike  failed , 


Negotiations  between  employ- 
ers and  committee  represent- 
ing the  union.  Agreement 
signed.  . 

Strikers  returned  to  work  or 
their  places  were  filled  with 
new  hands.  Two  hundred 
men  struck  on  Dec.  19th, 
others  on  Dec.  22d. 
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Table  I  —  Continned. 


Establishments  Involved. 

Employees. 

DlTRA 

No 

Clos'd. 

Total. 
No. 

Occupation. 

number  na'OLVED. 

Date. 

INDrSTRT  AND   LOCALITY. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Days. 

xm.   transportation  and 


New  York  Cnr-^Con. 
Taxicab  transportation. . . 


Trucking  and  carting 


Trucking  and  carting . . . 


Trucking  and  carting. . . 


Trucking  and  carting —        1 


Trucking  and  carting 

• 

Teaming 

New  York—Brooklyn, 
Carting 

Carting 

White  Plains. 
Carting 

Albany,  Amsterdam 

AND  Trot. 

Freight  handling 

Elmira. 
Freight  handling 


Teaming,  Cab  Driving, 
Etc. —  Concluded. 

750  Chauffeurs 


40 
60 


20 

7 


12 


240 
25 


Teamsters 

Longshoremen . 


Teamsters. 
Others. 


Teamsters. 


33 
5 


Teamsters 

Stablemen  and  foremen . 


Teamsters 

Foremen  and  others. 


75  Teamsters. 


1         37 


Teamsters  and  laborers . 


30  Teamsters. 
5  Stablemen. 


36 


250 


Teamsters. 


Freight  Handling  and 
Express. 

Freight  handlers  and  others. . 


30; Freight  handlers. 


403 


40 
60 


20 


12 


230 


33 


75 


37 


30 


33 


213 


30 


403 


40 
60 


Oct.  3- 
Nov.  16 


Jan.  11- 
March  6 


20  Jan.  18- 

Feb.  13 


12  AprU3-9. 


230 


33 


April  14- 
May  29 


April  lft-24. 


75  Sept.  21-22. 


37 


Oct.  28- 
Nov.  5 


30  Mar.  17-20. 


33 


213 


30 


May  10-19. 


May  1-15. 


June  21 . . 


45 


45 


24 


6 


40 


8 


8 


9 


13 


i 


Bureau  of  Mediation  and  Arbitration,  1909. 


431 


Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1909. 


TION. 

Principal  cause  or  object. 

Result. 

ESTIMATED  DATS   LOST. 

Mode  of  settlement  — 
Remarks. 

Di- 
rectly. 

Inli- 
rectly. 

Total. 

COMMUNICATION  —  Continued. 


18,135 


4,500 


480 


72 


9,200 


264 

150 
296 

120 


291 


2,769 


20 


18,135 


4,500 


480 


72 


9,200 


264 


150 


296 


120 


297 


2,769 


20 


For  closed  shop  agreement 
and  general  change  in  work- 
ing conditions. 


For  increase  of  wages  from 
$13  to  $14  per  week  for 
teamsters  and  from  $12  to 
$13  per  week  for  longshore- 
men: and  for  recognition  of 
the  union. 


For   re-employment   of   two 
discharged  union  teamsters 


For  increase  of  $2  per  week  in 
wages,  fgr  30  cents  per  hour 
for  overtime  and  for  recog- 
nition of  union. 

For  recognition  of  the  union, 
increase  of  $2  per  week  in 
wages  and  for  30  cents  per 
hour  for  overtime. 


For  recognition  of  the  union 


For  increase  of  wages  from 
$2.25  to  $2.50  per  day. 

For  increase  of  wages  from 
$12  to  $13  per  week  and 
recogaition  of  union. 

For  25  cents  per  hour  for  over- 
time and  for  the  signing  of 
ao^eement  in  recognition  of 
the  uni  n. 

For  increase  of  wages  and 
recognition  of  the  union. 


Frr  increase  of  wages  from  16 
to  18  cents  per  hour  and  for 
increase  of  hours  from  9  to 
10  per  day—the  latter  being 
rate  and  hours  in  force 
previous  to  reduction  on 
Jan.  1,  1508. 

Fp'  'ti  crease  of  wa'^es  from 
$1.35  to  $1.50  per  day. 


Strike  failed . 


Wages  increased  as  de- 
manded; union  not  recog- 
nized. 


Strike  failed , 


Strike  failed . 


Strike  failed . 


Strike  failed . 


Strike  failed . 


Wages  increased  to  $13  per 
week;  no  recognition  of 
union. 

Strike  failed 


Strike  failed . 


Strike  failed , 


Strike  failed . 


Dispute  never  terminated  but 
firm  reported  175  strikers  re- 
employed and  places  of  others 
filled  with  new  hands  by  Nov. 
17th.  One  hundred  twenty- 
five  of  the  strikers  were  organ- 
ized. 

Conference  between  employers 
and  committee  of  strikers, 
arranged  by  representativea 
of  State  Board  of  Mediation 
and  Arbitration.  Confer- 
ences held  on  Jan.  2l8t  ^nd 
28th  but  terms  of  settlement 
not  socepted  by  union  until 
March  8th. 

Dispute  never  terminate  1  but 
f  rm  reported  places  of  strikers 
filled  with  new  hands  by  Feb. 
15th. 

Dispute  never  terminated  but 
firms  reported  place?  of  strik- 
ers filled  with  new  hands  by 
April  10th. 

Dispute  never  terminated  but 
firm  reported  50  strikers  re- 
turned to  work  and  places  of 
others  filled  with  new  hands 
on  June  1st. 

Dispute  never  terminated  but 
firm  reported  places  of  strik- 
ers filled  with  new  hands  by 
April  26th. 

Strikers  returned  to  work. 


Conference  of  employer  with 
committee  of  strikers.  Team- 
sters were  organized. 

Dispute  never  terminated  but 
firm  reported  places  of  strik- 
ers filled  with  n.w  hands  by 
March  20th. 

Nineteen  of  the  strikers  returned 
to  work. 


Mediation  by  representative  of 
State  ^oard  of  Mediation  and 
Arbitration  resulting  in  re- 
turn of  strikers  to  work. 


Strikers'  places  filled  with  new 
I    hands. 
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TaUe  I  —  Condnded. 


ESTABU.SHM15NTS  INVOLVED. 

Employees. 

Dura 

No. 

Clos'd. 

Total 
No. 

NUMBER  INVOLVED. 

• 
INDUSTRY  AND  LOCALIIT. 

Occupation. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Date. 

Days. 

xm.  transportation  and 


New  York  Citt. 
Express  delivery 

New  York — Brooklyn 
Express  delivery 

Auburn 

New  Yokk  City 

Trot. 

Steamboat  line 

•  Not  reported. 


15 
35 


55 


Freight  Handling  and 
Express — Concluded. 

Delivery  boys 

Teamsters. 


Drivers  and  helpers . 


45 


Ice  Handling. 

Ice  handlers 


Scow  Trimming. 

360  Scow  trimmers 


Marine  Transportation. 

20  Dock  laborers 

♦i  Others. 


15 


55 


45 


350 


20 


15 


55 


45 


Sept.  7-14... 


Aug.  17. 


May  1. 


350 


20 


July  1- 
Aug.  21 


Oct.  17. 


i 


45 
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Detailed  Statement  of  Disputes  Reported  in  the  Year  Ended  September  30,  1909. 


TION 


Mode  of  settlement 
Remarks. 


COMMUNICATION  —  Concluded. 


105 


27 


45 


16,750 


20 


105 


27 


For  increase  of  wages  from  $6  Strike  failed, 
to  $7  per  week.  I 


Against  discharge  of  stable  Discharged  employee  rein- 
steward  and  for  reco^tion      stated;  agreement  signed 
of  union  by  roiewing  of 
agreement. 


45  For  reduction  of  hours  from 
about  12  to  lOi  per  day. 


15,750 


To  compel  contractor  to  sign 
trade  agreonoit  with  the 
union. 


20  For  increase  of  wages  from  20 
I    to  25  cents  per  hour. 


Strike  failed 


Contractor  signed  agree- 
ment with  president  of 
the  national  union. 


Strike  failed . 


Strikers'  places  filled  with  new 
hands  and  strikers  found  em- 
ployment ebewhere. 

Direct  negotiations  of  the  par- 
ties. Employee  reinstated 
and  strikers  returned  to  work 
Aug.  17th;  agreement  signed 
Aug.  27th. 

Dispute  never  terminated  but 
empk>yer8  reported  places  of 
strikers  filled  inunediately 
with  new  hands. 

Conference  of  contractor,  presi- 
dent of  national  union  and 
commissioner  of  street  clean- 
ing. 

Strikers'  places  filled  with  new 
hands. 


434 
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TABLE  in—  NUMBER  OF  DISPUTES,  EMPLOYEES  AFFECTED,  AND  TIME  LOST. 


Num- 
ber of 
dis- 
putes. 

Number  of  Employees. 

Aqgreqate  Number  of 
Working  Days  Lost 
BY  Employees — 

Industries. 

Before 
dispute. 

Di- 
rectly 

con- 
cerned. 

In- 
directly 

af- 
fected. 

Total 
number 

in- 
volved. 

Di- 
rectly 

con- 
cerned. 

•  In- 
directly 
con- 
cerned. 

Total. 

I.  Stone  and  Clay  Products 
Stone 

2 
2 

7 

166 

550 

3,613 

70 

78 

2,162 

96 

320 

1,270 

1 

166 

398 

3,432 

252 

714 
15,507 

288 

2,020 

12,700 

540 

Cement  and  KVDSum 

2,734 

Brick 

28,207 

Total 

11 

4,329 

2,310 

1,686 

3,996 

16,473 

15,008 

31,481 

II.   Metals,   Machines  and 
Conveyances. 

Brass  and  bronze  ware 

Enameled  ware ' . 

2 
2 

1 

11 

3 

1 
2 

347 
3,200 

185 
9,097 

426 
10,786 

347 

140 
416 
185 
889 
211 
197 
83 

434 

"2;645 
56 

140 
850 
185 
2,934 
267 
197 
83 

3,160 
7,296 
1,110 
25,144 
1,801 
1,182 
1,256 

"4;464 

36! 146 
460 

3,160 
11,700 

Iron  minine 

1,110 

Machines  and  metal  work .... 
Foundries 

61,284 
2,261 

Electrical  soods 

1,182 

Instruments  and  appliances . . . 

1,256 

Total 

22 

24,388 

2,121 

2,535 

4,656 

40,949 

41,004 

81,953 

III.    Wood    Manufactures. 
Wood  workine 

3 

1 
1 

353 

70 

160 

198 

29 

227 
30 
96 

7,090 

180 

2,976 

.819 

7,909 

Unholsterv 

30 

96 

1 

180 

Smokinfic  Dioes 

2,976 

Total 

5 

683 

324            29 

353 

10,246 

819 

11,065 

IV.    Leather    and    Rubber 

Goods. 
Leather  and  leather  goods .... 
Rubber  eoods 

3 

1 
2 

2,595 
482 
505 

214 

32 

132 

724 

938 

32 

132 

15,445 
544 
371 

64,330 

79,775 
544 

Buttons  and  hrushfis,  , 

371 

Total 

6 

3,582 

378 

724 

1 ,  102 

16,360 

64 , 330 

80,690 

VI.  Paper  and  Pulp. 
Paper  and  pulp  mills 

2 

305 

64 

205 

269 

759 

2,379 

3,138 

1 
% 

VIII.  Textiles. 
Silk  mill      

1 
2 
3 

50 

132 

2,225 

50 
72 
67 

• 
59 

50 

!           72 

126 

1,150 

642 

•    352 

"  "  '  i58 

1,150 

Woolen  mills 

642 

Knittintc  mills 

510 

Total. 

6 

2,407 

189 

59 

248 

2,144 

158 

2,302 

IX.    Clothing,    Millinery, 

Laundry,  Etc. 
Men's  clothing 

16 
2 

13 
5 

37,938 
115 

6,125 
1,194 

29,023 
115 

6,022 
938 

8,313 

39 
65 

37,336 
115 

6,061 
1,003 

379,363 
445 

29,158 
87,733 

140,762 
1,248 

520.125 

Neckwear 

445 

Women's  and  children's  cloth- 
ing   

30,406 

Hats  and  caos 

12.435 

ino.ifi« 

Total 

36 

45,372 

36,098 

8,417 

44,515 

496,699 

154,445'651.144 

X.  Food,  Liquors  and  To- 
bacco. 
Susar  and  sroceries 

5 
5 
3 

♦4,649 

'     1,403 

1 ,  189 

570 

1,283 

741 

150 
120 
241 

720 

1,403 

1         982 

2,470 
30,973 
21,016 

1,050 
1,560 
3,644 

3,520 

Bakeries 

32.533 

Ciffars 

24 , 660 

Total 

13 

7,241 

1     2 , 594 

511 

3,105 

54,459 

6,254 

€0.713 

i 
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Table  III  —  Number  of  Disputes,  Employees  Affected,  and  Time  Lost  —  Condnded. 


Industries. 


Num- 
ber of 
dis- 
putes. 


XII.     Building  Industry. 

Building  (general) 

Carpentry 

Painting 

"Plumbing 

Sheet  metal  working 

Canal  and  water  works  con- 
struction, etc 

Hoad  and  track  construction . . 

Other  building  work 

Wrecking 

Total 

XIII.    Transportation    and 

Communication. 
Teaming,  cab  dri\'ing,  etc .... 
Freight  handling  and  express. 

Ice  handling 

Scow  trimming 

Marine  transportation 

Total.. 

Grand  Total 


13 

1.721 

6 

967 

5 

395 

5 

389 

2 

201 

7 

11 

6 

1 


56 


12 
4 
1 
1 
1 


19 


176 


Number  of  Employees. 


Agorboate  Number  of 
Working  Days  Lost 
BY  Employees — 


Before 
dispute. 


1,453 

747 

1,159 

95 


7,127 


3.446 
385 

45 
350 

20 


4,246 


99,580 


Di- 

In- 

rectly 

directly 

con- 

af- 

cerned. 

fected. 

1,251 

295 

961 

6 

337 

385 

4 

201 

1,067 

82 

718 

8 

1,096 

18 

60 

6,076 

413 

1.717 

313 

45 

350 

20 

2,445 

52,599 

14,579 

Total   I     Di- 
number    rectly 
in-  con- 

volved,   cerned. 


1,546 
967 
337 
389, 
201' 

1,149 

726 

1,114 

60 


6.489 


1,717 
313 

45 
350 

20 


2,445 


67,178 


15,199 
18,901 

1,660 
17,230 

4,650 

1.942 

1,469 

10,429 

150 


71,630 


43,335 

2,921 

45 

15,750 

20 


62,071 


771,790 


In- 
directly   Total, 
con- 
cerned. 


4.720 
6 


19,919 
18,907 

1,660 
17,234 

4.650 


91      2,033 

16,     1,485 

70    10,499 

150 


4,907 


289,304 


76,537 


43,335 
2.921 

45 
15.750 

20 


62,071 


1,061,094 
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TABLE  IV  —  CAUSES  OF  DISPUTES  COMBINED  WITH  RESULTS. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


Industries. 


Number  of    Disputes    with 
Number  of  Employees  Di- 
rectly    Concerned,     Won 

BY — 


Employ- 
ers. 


Work- 
men. 


Neither 
side. 


Total  Number  of — 


employees 

concerned. 

s 

1 

Di- 
rectly. 

Indi- 
rectly. 

Days' 

work  lost 

by  those 

directly 

con- 
cerned. 


I 

I.  Stone  and  Clay  Products. 
Stone 

.  INC 

(1) 
(2) 
(2) 

REAS 

28 
78 
52 

3E  IN  WA 

GES. 

1 
2 
6 

9 

5 
1 

6 

1 
1 

2 

3 

10 
5 
2 

17 

4 

1 

5 

6 
2 
3 
3 

1 

.5 

7 
3 

1 

31 

7 
3 
1 

11 

84 

28 

78 

1,782 

96 

320 

1,270 

84 

Cement  and  gypsum 

714 

Brick 

(2) 

450 

(2)    1 

,280 

13,607 

Total 

(5)  . 

158 

(2) 

450 

(2)    1 

,280 

1,888 

1,686 

14,405 

II.  Metalh,  Machines  and  Con- 
veyances. 

Machines  and  metal  work 

Electrical  soods  .• 

(2) 
(1) 

67 
197 

(1) 

50 

(2) 

314 

431 
197 

11,893 
1,182 



1 

Total 

(3) 

264 

(1) 

50 

(2) 

314 

628 

13,075 

IV.  Leather  and  Rubber  Goods. 
Leather  and  leather  goods 

(1) 


25 

25 

82 

10 

175 

Buttons  and  brushes 

(1) 

82 

246 

Total 

(1) 

25 

(1) 

82 

107 

10 

421 

VIII.  Textiles. 
Knitting  mills 

(3) 

67 

67 

59 

352 

1 

IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 
Men's  clothing 

(1) 

273 

(9)18 
(5)    5 
(1) 

,?96 

18,569 
5,441 

58 

7,510 
39 

214,648 

Women's  and  children's  clothing .  . , 

.441 

18,628 

Hats  and  cans 

(1) 

23 

35 

1,139 

Total 

(2)        296 

(15)23,772 

24,068 

7,549 

234,415 

X.  Food,  Liquors  and  Tobacco. 
Sugar  and  groceries 

(2) 

50 

(1) 
(1) 

150 

(1) 

300 

500 
50 

150 

2,400 

Bakeries 

50 





Total 

(2) 

50 

(2) 

200 

(1) 

300 

550 

150 

2,400 

XII.  BuiTiDiNQ  Industry. 
Building  (general) 

(2) 

116 

(3) 
(2) 
(1) 
(1) 

732 

530 

150 

30 

(1) 

70 

918 
530 
297 
320 
176 

762 

495 

51 

60 

295 

4 

63 

"is 

12,318 

Carpentry 

7,730 

Fainting 

(1) 

22 

(1) 
(2) 
(1) 

(3) 
(3) 

125 
290 
176 

385 
135 

1,400 

Plumbing 

16,560 

Sheet  metal  working 

4,400 

Canal  and  water  works  construc- 
tion, etc 

(1) 
(3) 
(2) 
(1) 

350  (1) 
310,(1) 

33rt^ 

27 
50 

18 

1,322 

Road  and  track  construction 

Other  building  work 

i        1,120 
189 

Wrecking 

60 

I            150 

1 

Total 

(10)      891 

(10)1 

,537 

(11)1 

,181 

3,609 

380 

I     45,189 

XIII.  Transportation  and  Com- 
munication. 
Teaming,  cab  driving,  etc 

(4) 
(3) 
(1) 

350 

(3) 

178 

528 

258 

20 

14 , 597 

Freight  handling  and  express 

258 
20 

1 

2,894 

Marine  transportation 

1             20 

1 

Total 

(8) 

628 

1 

(3) 

178 

806 

1 

i     17,511 

I 

Grand  Total 

(34)2,379(31)26,091 

(19)3,253 

31.723 

9.834 

327,768 
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Table  IV  —  Causes  of  Disputes,  Combined  with  Resalts  —  Continued. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


Industries. 


Number  of    Disputes    with 
Number  op  Employees  Di- 
rectly   Concerned,     Won 

BY 


Total  Number  of — 


Employ- 
ers. 


Work- 
men. 


Neither 
side. 


o 


EMPLOYEES 
CONCERNED. 


Di- 
rectly. 


Indi- 
rectly. 


Days' 

work  lost 

by  those 

directly 

con- 
cerned. 


II.  REDUCTION  OF  WAGES. 

II.  Metals,  Machines  and  Con-' 

VEYANCES. 

Iron  mining 

Machines  and  metal  work 


Foundries , 

Instruments  and  appliances . 


(1) 


Total !(1) 

VIII.  Textiles. 


Silk  mill. 


IX.  Clothing,  Millinery,  Laun-. 

DRY,  Etc. 
Neckwear 

X.  Food,  Liquors  and  Tobacco. 
Cigars 

XII.  Building  Industry. 
Road  and  track  construction 


(1) 


Grand  Total. 


(1) 


(1) 


13 


(1) 


50 


100 


101 


(4)        264 


(1)        185! 


57 


(1) 


(2)        24^ 


(2) 


31 


13  (2)        242 '(1)  31 


(1)        140 


171 


185 
31 
13 
57 


286 


50 


100 


101 


140 


677 


40 


40 


50 


4 


94 


1,110 

3,857 

117 

1,140 


6 

,224 

1 

,150 

400 

9 

,756 

140 

17 

,670 

m.  REDUCTION  OF  HOURS. 


III.  Wood  Manufactures. 
Wood  working 


IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 
Men's  clothing 


XII.  Building  Industry. 
Other  building  work 


XIII.  Transportation  and  Com- 
munication. 
Ice  handling 

Grand  Total 


2 

1 

« 

1 

1 
5 

175 

29 

10,000 

500 

15 

45 

10,235 



529 

6,285 


160,000 


150 


45 


166,480 


IV.  LONGER  HOURS. 

II.  Metals,  Machines  and  Con- 


veyances. 
Brass  and  bronze  ware . 


(1)        120 


120 


3,120 


V.  TRADE  UNIONISM. 


II.  Metals,  Machines  and  Con- 
veyances. 

Brass  and  bronze  ware 

Machines  and  metal  work 

Foundries 

Instruments  and  appliances 


Total 


(1) 

(i)' 


20 
i48 


(2)        168 


(2) 


220  (1) 

....1(1) 
261... 


92 
50 


(3)        2461(2)        142 


20 
312 
198 

26 


556 


56 


56 


40 

5,404 

1,684 

116 


7,244 
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Table  IV  —  Causes  of  Disputes,  Combined  with  Results  —  Continued. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


Industries. 


Number  of    Disputes    with 
Number  of  Employees  Di- 
rectly    Concerned,     Won 

BY — 

Total  Number 

OF 

• 

(» 
& 

EMPLOYEES 
CONCERNED. 

Days' 

work  lost 

by  those 

directly 

con- 
cerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

V.  TR 

III.  Wood  Manufactures. 
Upholstery 

ADI 

(1) 

2  UNI< 
30 

3NIS 



;m  — 

Concluded 

■ 

1 
1 

1 

5 
1 
4 
2 

12 

1 
2 

3 

6 
3 

1 
2 
1 

13 

5 
1 
1 

7 

45 

30 

• 

180 

IV.  Leather  and  Rubber  Goods. 
Leather  and  leather  soods 

(1) 

169 

• 
169 

714 

15,210 

VIII.  Textiles. 
Woolen  mills 

(1) 

52 

52 

572 

IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 
Men's  clothing 

(3) 
(1) 
(3) 

123 

15 

355 

(2) 

331 

454 

15 

415 

644 

303 
■•65 

4,715 

Neckwear 

45 

Women's  and  children's  clothing.  . 
Hats  and  caps 

(1) 
(1) 

60  . .  . 
14  (\) 

"636 

8,930 
85,886 

Total 

(7) 

493 

(2) 

74 

(3) 

961 

1,528 

368 

99 , 576 

X.  Food,  Liquors  and  Tobacco. 
Susar  and  eroceries 

(1) 
(2) 

70 
870 

70 

870: 

t 

70 

Bakeries 

25,810 

Total 

(3) 

940 

940i 

25,880 

XII.  Building  Industry. 
Building  (general) 

(2)' 

77 

(4) 
(3) 

192 
131 

269 

131 

20 

65 

25 

6 



2,689 

Carpentry 

971 

Painting 

(1) 
(1) 

20 
30 

240 

Plumbing 

(1) 
(1) 

35 
25 

670 

Sheet  metal  working 

250 

Total 

(4) 

127 

(7) 

323 

(2) 

60 

510 

6 

4,820 

XIII.  Transportation  and  Com- 
munication. 
Teaming,  cab  driving,  etc 

(5) 

1,189 

1 ,  189. 

55 

350 

28 , 738 

Freight  handling  and-  express 

(1) 
(1) 

55 
350 





27 

Scow  trimming 

15,750 

Total 

(5) 

1,189 

(2) 

405 

1.594| 

44,515 

Grand  Total 

(21)  2,228 

(1.7) 

1,988 

(7) 

1,163 

5,379 

1,144 

197,997 

■ 

VI.  EMPLOYMENT  OF  PARTICULAR  PERSONS. 


II.  Metals,  Machines  and  Con- 
veyances. 
Enameled  ware 

III.  Wood  Manufactures. 
Wood  working 


IV.  Leather  and  Rubber  Goods. 

Leather  and  leather  goods 

Rubber  goods 

Buttons  and  brushes 


Total. 


(1)        400 


(1)  32 


(1)  32 


(1) 


23 


(1) 

20 

(1) 

50 

(2) 

70 

400 

150 

23 

20 
32 

50 

102 

7,200 


805 


60 
544 
125 

729 
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Table  IV  —  Causes  of  Disputes,  Combined  with  Results  —  Continued. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


Industhies. 


Number  of  Disputes  with 
Number  of  Employees  Di- 
rectly Concerned,  Won 
BY — 


Employ- 
ers. 


Work- 
men. 


Neither 
side. 


Total  Number  of — 


DQ 


EMPLOYEES  Davs' 

CONCERNED,     ^.^^k  lost 

by  those 
directly 


Di- 
rectly. 


Indi- 
rectly. 


con- 
cerned. 


VI.    EMPLOYMENT  OF  PARTICLLAR  PERSONS  —  Concluded. 


IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 
Women's  and  children's  clothing. . . 


XII.  Building  Industry. 
Canal  and  water  works  construc- 
tion, etc 

Road  and  track  construction 

Total 

Grand  Total 


(1) 
(2) 


(3) 


(6) 


(1) 


240 
63 


303j . . . 

735|(2) 


43 


66 


(2) 


70 


1 

1 

2 
3 
9 

43 

240 
63 

19 
4 

303    23 

871    173 

1 1 

129 


360 
129 


489 


9,352 


Vn.  WORKING  ARRANGEMENTS. 


I.  Stone  and  Clay  Products. 
Brick 

II.  Metals,  Machines  and  Con- 
veyances. 

Enameled  ware 

Machines  and  metal  work 


(1)        380 


Total. 


III.  Wood  Manufactures. 
Smoking  pipes .^ . . 


IX.  Clothing,  Millinery,  Laun- 

dry, Etc. 
Women's  and  children's  clothing. . . 

X.  Food,  Liquors  and  Tobacco. 

Bakeries 

Cigars 


Total. 


XII.  Building  Industry. 

Carpentry 

Other  building  work 


Total 

Grand  Total. 


(2) 

115 

(2)' 

115 

(1) 

96 

(1) 

70 

(1) 
(1) 

163 
290 

(2) 

453 

(1) 
(1) 

300 
1,000 

(2) 

1,300 

(9) 

2,414 

(1) 


(1) 


16 


16 


(1)        350 


(1)        350 


(2) 


(2)        366  (2) 


53 


53 


13 


380 


16 
115 


131 


96 


123 


163 
640 


803 


300 
1,000 


1,300 


2,833 


1,900 


284 
2,005 

96 
3,990 

2,289 

4,086 

•  •■•■- 

2,976 

1,471 

60 
191 

163 

11,260 

251 

11,423 

10,200 
10,000 

20,200 

2,540 

42,056 

X.    Food,   Liquors    and 
Tobacco. 
Bakeries '. 


Vm.  PAYMENT  OF  WAGES. 


XII.  Building  Industry. 
Road  and  track  construction. . 


Grand  Total. 


(1) 


20 


(1) 


20 


(1)        200 


(1)        200 


1 
1 

200 

60 

20 

2 

220 

60 

5,000 


80 


5,080 
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Table  IV  —  Causes  of  Disputes,  Combined  with  Results  —  Concluded. 

(Figures  in  parentheses  indicate  number  of  disputes.) 


Industries. 


Number  of  Disputes  with 
Number  of  Employees  Di- 
rectly    Concerned,     Won 

BY 


Employ- 
ers. 


Work- 
men. 


Neither 
side. 


Total  Number  of — 


employees 

CONCERNED. 

• 

OQ 

^ 

Di- 

Indi- 

:i 

rectly. 

rectly. 

Days' 

work  lost 

by  those 

directly 

con- 
cerned. 


VI.  Paper  and  Pulp. 
Paper  and  pulp  mills 


XII.  Building  Industry. 
Building  (general) 


Grand  Total. 


IX.  SYMPATHETIC. 


(2) 

64 

2 

1 
3 

64 

205 

759 

(1) 

64 

64 

192 

(3) 

128 

128 

205 

951 

I.  Stone  and  Clay  Products. 
Stone 

X. 

MfSC] 

BLLANEOI 

(1)          42 

US. 

1 
1 

1 

1 

1 

1 

3 

6 

176 

42 

168 

'          VIII.  Textiles. 
Woolen  mills 

(1) 

20 

20 

70 

IX.  Clothing,  Millinery,  Laun- 
dry, Etc. 
Hats  and  caps 

(1) 

236 

236 

708 

XII.  Building  Industry. 
Painting 

(1)          20 

20 

65 

30 

20 

Canal  and  water  works  construc- 
tion, etc 

(1) 
(1) 

65 
30 

260 

Other  buildine  work 

90 

Total 

(2) 

95 

(1)          20 

115 

'■'■*•* 

370 

Grand  Total 

(4) 

351 

(2)          62 

413 

1,316 

Grand  Total — ^AU  Causes. 

(86)  8,874 

(57)38,815 

(33)4,910 

52,599 

14,579 

771,790 
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TABLE  V  — RESULTS 


Won 

r  BY — 

Industries. 

employers. 

WORK 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days 

lost  by 

those 

directly 

affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

I.  Stone  AND  Clay  Products. 
Stone 

1 
2 
3 

1 
2 
3 

28 

78 

432 

84 

714 

2,032 

1 

i 

Cement  and  KVDSum ■ 

Brick 

2 

4 

Total 

6 

6 

538 

2,830 

3 

5 

II.  Metals,  Machines  and  Convey- 
ances. 
Brass  and  bronze  ware 

2 
1 

2 

1 

• 

140 
400 

3,160 
7,200 

Enameled  ware 

1 
1 
3 

1 

Iron  mininc 

1 

Machines  and  metal  work 

4 
2 
1 

4 

o 

A. 

1 

182 
161 
197 

4,327 
1,301 
1,182 

9 

Foundries 

Electrical  soods 

Instruments  and  aDuliances 

2 

3 

Total 

10 

10 

1,080 

17,170 

7 

14 

III.  Wood  Manufactures. 
Wood  working 

2 
1 

1 

2 

1 
1 

176 
30 
96 

6,285 

ISO 

2,976 

1 

1 

UDholsterv 

Smokins  DiDes 

Total 

4 

4 

301 

,   9,441 

1 

1 

IV.  Leather  and  Rubber  Goods. 
Leather  and  leather  eoods 

2 
1 

2 

1 

194 
32 

15,385 
544 

Rubber  tcoods 

Buttons  and  brushes. 

1 

1 

Total 

3 

3 

226 

15,929 

1 

1 

VI.  Paper  and  Pulp. 
Paner  and  duId  mills     

2 

3 

64 

759 

VIII.  Textiles. 
Silk  mill    

1 
2 

3 

1 
2 
3 

50 

72 
67 

1,150 
642 
352 

Woolen  mills 

Ivnittins  mills 

Total 

6 

6 

189 

2,144 

IX.  Clothing,  Millinery,  Laundry, 

Etc. 
Men's  clothing 

4 
2 
4 
2 

4 
2 

396 
115 
425 
259 

3,943 

445 

8,980 

1,812 

10 

719 

Neckwear 

Women's  and  children's  clothing 

Hats  and  cans 

7 
2 

123 
2 

Total 

12 

14 

1,195 

15,180 

19 

844 

X.  Food,  Liquors  and  Tobacco. 
Suear  and  eroceries 

2 

1 
2 

2 

!            30 
2 

50 
163 
391 

150 

163 

19,616 

2 
3 

1 

2 

Bakeries 

224 

Cigars 

1 

Total 

5 

1 

1 

34 

604 

1 

19.929 

1 

6 

227 
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OF  DISPUTES. 


• 

r»^,.«x,A,.,««,, 

<^»..-»T«»     T"^™  .  » 

ERA. 

\^V/JUX'X%\^JUA0£'X^  • 

>jmA.CMl^      XUX'AJU. 

Em- 
ployees 
directly 
affected. 

Days 

lost  by 

those 

directly 

affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Em- 
ployees 
directly 
affected. 

Daj^s 
lost  by 

those 
directly 
affected. 

Dis- 
putes. 

« 

Estab- 
lish- 
ments. 

Em- 
ployees 
directly 
affected. 

Days 
lost  by 

those 
directly 
affected. 

42 

168 

2 
2 

7 

2 

2 

32 

70 

78 

2,162 

252 

714 

450 

675 

2 

25 

1,280 

12,800 

15,507 

492 

843 

2 

25 

1,280 

12,800 

11 

36 

2,310 

16,473 

^ 

2 
2 

1 
11 
3 
1 
2 

2 
2 

1 
17 
3 
1 
3 

140 
416 
185 
889 
211 
197 
83 

3,160 

ie 

96 
1,110 
4,896 

7,296 

185 

1,110 

270 

4 
1 

4 

1 

437 
50 

15,921 
500 

25,144 
1,801 

1,182 

83 

1,256 

1 .  25fi 

_,      _ 

554 

7,358 

5 

5 

487 

16,421 

22 

29 

2,121 

40,949 

23 

805 

3 

1 
1 

3 
1 
1 

198 
30 
96 

7,090 

180 

2,976 

23 

805 

5 

5j           324 

10,246 

1 

1 

20 

60 

3 

1 

3 

214 

15,445 

11              32 

544 

82 

246 

1 

1 

50 

125 

2                2|           132 

371 

82 

246 

2 

2 

70i           185 

6                6 

378 

16,360 

2                3 

64 

759 

1 

1 

50 
72 
67 

1,150 

2,               2 
3'               3 

642 

352 

6                6 

189 

2,144 

28,296 

372,464 

2 

2 

331 

2,956 

16 
2 

725 
2 

29,023 

115 

6,022 

938 

379,363 
445 

5,544 
49 

19,897 
959 

2 

1 

2 
6 

53 
630 

281 
84,962 

13            131 
5              10 

29,158 
87,733 

33,889 

393,320 

5 

10 

1,014 

88.199 

36,           868 

36,098 

496,699 

220 

.       920 

350 

220 

25,810 

1,400 

1 
1 

1 
27 

300 
200 

2,100 
5,000 

5 
5 
3 

5 

281 

3 

570 

1,283 

741 

2,170 
30,973 
21,010 

1,490 

27,430 

2 

28 

500 

7,100 

13            289        2,594 

54,459 

444 
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Table  V  —  Resnlts  of 


Industries. 


Won  by — 


EMPLOVERS. 


Dis- 
putes. 


XII.  Building  Industry. 

Building  (general) 

Carpentry 

Painting 

Plumbing 

Sheet  metal  working 

Canal   and  water  works  construction, 

etc 

Road  and  track  construction 

Other  building  work 

Wrecking 

Total 

XIII.  Transportation  and 

COMMUNI  cation. 

Teaming,  cab  driving,  etc 

Freight  handling  and  express 

Ice  handling '. 

Scow  trimming 

Marine  transportation 


Total 

Grand  total , 


24 


14 


86 


Estab- 
lish- 
ments. 


5 

17 
4 
8 


3 

6 

43 

1 


87 


41 
5 
2 


49 


216 


Em- 
ployees 
directly 
affected. 


257 

300 

42 

30 


655 

393 

1,078 

60 


2,816 


1,539 

258 

45 


20 


1,862 


8,874 


Days 
lost  by 

those 
directly 
affected. 


1,236 

10,200 

240 

390 


1,670 

1,094 

10,339 

150 


work 


Dis- 
putes. 


25,319 


38,457 

2,894 

45 


20 


41,416 


150,117 


18 


2 
57 


Estab- 
lish- 
ments. 


83 
48 
22 
12 


1 
1 

4 


171 


1,265 
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Disputes  —  Concluded. 


r'/^WT.T.^WTC.^WX 

T*^.—  .  -. 

XBS. 

\jia.n.nu     xui.i.1j. 

Em- 
ployees 
directly 
affected. 

Days 
lost  by 

those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Em- 
ployees 
directly 
affected. 

Days 

lost  by 

those 

directly 

affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Em- 
ployees 
directly 
affected. 

Days 

lost  by 

those 

directly 

affected. 

924 
661 

13,753 

8,701 

920 

270 

1 

5 

70 

210 

13 
6 
5 
5 
2 

7 

11 

6 

1 

93 
65 
51 
173 
52 

7 
11 

47 

1 

1,251 
961 
337 
385 
201 

1,067 

718 

1,096 

60 

15,199 
18,901 

170 
30 

1 
3 
2 

3 

4 

25 

153 

52 

3 

4 

125 
325 
201 

385 
275 

500 

16,570 

4,650 

245 
275 

1,660 

17,2.30 

4,650 

27 

50 

18 

27 

100 

90 

1,942 

1,469 

10,429 

150 

1,880 

23,861 

14 

242 

1,381 

22,450 

56 

500 

6,076 

71,630. 

3 

4 

178 

4,878 

12 
4 

1 
1 

1 

45 

1.717 

43,335 

56 

27 

6'           313 
2               45 

2,921 

45 

350 

15,750 

1 
1 

350 
20 

15,750 

20 

405 

15,777 

3 

4 

178 

4,878 

19 

55 

2,415 

62,071  • 

38,815 

469,640 

33 

316 

4,910 

152,033 

176 

1,797      52,599 

771, 7C0 

446 
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TABLE  VI  — MODE  OP  SET 

(Figures  in  parentheses  indi 


Industries. 


I.  Stone  and  Clat  Products. 

Stone 

Cement  and  gypaum 

Brick 


Total 


II.  Metals,  Machines  and  Conveyances. 

Brass  and  bronze  ware 

Enameled  ware 

Iron  mining ; 

Machines  and  metal  work 

Foundries 

Electrical  goods 

Instruments  and  appliances 


Total 


Wood  working 
Upholstery.  .  . 
Smoking  pipes 


III.  Wood  Manufactures. 


Total 


lY.  Leather  and  Rubber  Goods. 

Leather  and  leather  goods 

Rubber  goods 

Buttons  and  brushes 


.  Total 


Paper  and  pulp  mills. 


VI.  Paper  and  Pulp. 


Silk  mill 

Woolen  mills . . 
Knitting  mills . 


VIII.  Textiles. 


Total 


IX.  Clothing,  Millinery,  Laundry,  Etc. 

Men's  clothing 

Neckwear 

Women's  and  children's  clothing 

Hats  and  caps 


Total 


X.  Food,  Liquors  and  Tobacco. 

Sugar  and  groceries 

Bakeries 

Cigars 


Number  of  Workers 


By  direct 
negotiations 
of  the  parties 
or  their 
representa- 
tives. 


(2) 
(1)" 


166 
225 


(3) 


391 


(1) 
(1) 
(5) 
(1) 
(1) 
(1) 


300 
185 
601 

56 
197 

26 


(10) 


1,365 


(1) 
(2)' 


20 
i32 


(3) 


152 


Return  to 

work  on 

employers* 

terms. 


(2) 
(3) 

398 
432 

(5) 

830 

(1) 
(1) 

120 
550 

(2) 
(1) 

95 
198 

(5) 

963 

(2) 


(11)        36,899 


(9) 

(2) 


5,636 
728 


(22)      43.263 


(2) 
(5) 


220 
1,403 


(1) 
(1) 
(2) 


(4) 


(1) 


(1) 


204 


(2) 

204 

(1) 
(1) 

35 
32 

(2) 

67 

(2) 

239 

50 
20 
73 


143 


236 


236 


Total 


(7) 


1.623 
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TLEMENT  OF  DISPUTES. 

cats  number  of  disputes.) 


DiBBCTLT    OR    InDIRBCTLY    ApFECTED    BY    DISPUTES    WhICH    WeBB    SETTLED 

» — 

Displacement 
of  strikers 

Conciliation 

by  trade 

board  or 

mediation  of 

third  party. 

BY  ARBITRATION  OF 

Other 
methods. 

Total. 

by  new 
employees. 

Trade  board. 

Individuals. 

. 

(2) 
(2) 
(7) 

160 

398 

(3)              2,775 

3,432 

(3)              2,775 

(11) 

3,996 

(1)                    20 

(2) 

(2) 

(1) 

(11) 

(3) 

(1) 

(2) 

140 

850 

185 

(3)              2,167 
(1)                    13 

(1) 

71 

.2,934 

267 

197 

(1)                    67 

83 

(5)             2.200 

(1)                    57 

(1) 

71 

(22) 

4.656 

(1)                    23 

(3) 
(1) 

227 

(1)                    30 

30 

(i)                    96 

96 

•(1)                   30 

(1)                    96 

(1)                    23 

(5) 

353 

(1)                 883 

(3) 
(1) 
(2) 

938 

32 

132 



(1)                 883 

(6) 

1,102 

(2) 

269 

(1) 
(2) 
(3) 

50 

(1)                   52 

72 

(1)                   53 

126 

(2)                 105 

(6) 

248 

(3)                 123 

(1)                  300 

• 

(1)                    14 

(16) 
(2) 
(13) 
(5) 

37,336 

(2)                 115 

• 

115 

(4)                 425 

6,061 

(1)                   23 

(1)                    16 

1,0'J3 

(10)               686 

(2)                  316 

(1) 

14' (36) 

44,515 

(2)                   50 

W 

(1)                  450 

(5) 
(3) 

720 

1,403 

(1)                 151 

(2)                  831 

982 

(13) 

(3)                201 

(3)              1,281 

3,105 

448 
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Table  VI  —  Mode  of  Settlement 

(Figures  in  parentheses  indicate 


Industries. 


XII.  Building  Industry. 

Building  (general) 

Carpentrj' 

Painting 

Plumbing 

Sheet  metal  working 

Canal  and  water  works  construction,  etc 

Road  and  track  construction 

Other  building  work 

Wrecking 


Total , 


Number  of  Workers 


By  direct 
negotiations 
of  the  parties 
or  their 
representa- 
tives. 


(6) 
(5) 
(3) 
(3) 

(I) 
(4) 
(4) 
(2) 


1,181 
667 
295 
329 
25 
475 
309 
41 


XIII.  Transportation  and  Communication. 

Teaming,  cab  driving,  etc 

Freight  handling  and  express 

Ice  handling 

Scow  trimming . .  ■  • , 

Marine  transportation 


(28) 


3,322 


Return  to 

work  on 

employers' 

terirs. 


C2) 
(1) 


(1) 


(2) 
(2) 
(1) 


(9) 


(2) 
(1) 


78 
55 


1(1) 


350 


Total 

Grand  Total 


:(4) 


483 


(3) 


1(77)        50,599 


(3) 


(33) 


58 
300 


30 


415 

260 

25 


1,088 


811 


811 


4,611 
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of  DiopatM  —  Condnded. 

number  of  duq;>utes.) 


DiBECTLT  OB  Indirectlt  Affkctbd  bt  DISPUTES  Which  Wbrb  Sbttlbd — 


Displacement 
of  strikers 

by  new 
employees. 


(1) 


(10) 


(2) 
LlJ 


(1) 


(10) 


(42) 


35 


(1) 

20 

(1) 

259 

(4) 

127 

(2) 
(1) 

48 

60 

649 


728 
45 
45 


20 


838 


5.492 


Conciliation 

by  trade 

board  or 

mediation  of 

third  party. 


(1) 

111 


(1) 


(4) 


ai 


(2) 


(16) 


100 


30 
176 


30 


by  abbitbation  of — 


Trade  board. 


(1) 


336(1) 


100 
213 


313 


5,174 


(2) 


64 


64 


87 


Individuals. 


(1) 


(1) 


(2) 


(2) 


70 


1,000 


1,070 


1,070 


Other 
methods. 


(1) 

(i) 


(2) 


(4) 


38 
22 


Total. 


60(56) 


145 


(19) 


1 ,546 
967 
887, 
889 
201 

1,149 
726 

1.114 
60 


0,489 


1,717 
313 

45 
350 

20 


2.445 


(176)        67,178 


15 
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TABLE  Vn —INDUSTRIAL  DISPUTES,  BY  CITIES  AND 


LOCALITT. 


Num- 
ber of 
dis- 
putes. 


^ddison 

Albany 

Albany,  Amsterdam  and  Troy 
Albion 

Alsen 

Amsterdam 

Auburn 

Baldwinsville 

Bingham  ton 

Buffalo 

Cohoes 

Cold  Spring 

College  Point 

Cortland 

Dolgeville 

Dunkirk 

Dutchess  Junction 

Elmira 

Glens  Falls 

Gloversville 

Greenport  Center 

High  Falls 

Homell ". . 

Ilion 

Jamestown 

Kingston 

Latham's  Comers 

Le  Roy 

Long  Beach 

Mechanicville 

Middletown 

Mineville 

Mount  Vernon 

New  Windsor 

New  York  City 

Newburgh 

Newton  Hook 

Niagara  Falls 

Nyack 

Oakfield 

Oswego 

Perry 

Poughkeepsie 

Rochester 

Schenectady 

Seneca  county 

Shortsville 

Sidney-Unadilla 

Skaneateles 

Smiths  Basin 

Stockport 

Stokes 


WORKEBS 

Afpectbd. 


Directly. 


73 


Indi- 
rectly. 


140 
248 
213 
150 

60 

47 

324 

55 

101 
395 
30 
95 
I 
19 
20 
33| 
33 

1,000 
30 
52 
25 

40 

30 

125 

.  95 

92 

375 

69 

28 

22 
225 
299 


200 

20 

724 


50 


40 


20 


56 
10 


9 
2,005 


AooRBOATB  Days  Lost. 


Directly. 


1,270 


96 


185 
120 

225 

42,257 

8,555 

58 

12 

12 

82 

149 

25 

18 

120 

20 

14 

39 

80 

726 

295 

322 

20 

27 

28 

46 

50 

35 

240 

19 

380 

280 

140 
1,822 
2,769 

150 

600 

205 

15,585 

65 

9,756 

20,446 

270 

12,113 

119 
80 
99 
53 

10,000 

20 

555 

175 

120 

90 

4,875 

3,950 

1,058 

4,285 

69 

84 


Indi- 
rectly. 


4 
60 


Total. 


1,400 

100 

64.290 


750 


225 

875 

1,110 


4,060 


12 


200 


252 
70 


459 
32,080 


12,860 


288 


450 

35,879 

130 

'i66;547 
44 

12 
634 

75 
114 

'"2;i27 
620 

20 

35 

770 

12,060 

68 

■  '4;726 

1,682 
20 
27 
46 

28 

50 

360 

1,900 

140 

35 
28 

144 
1.882 
2,769 

160 

2.000 

305 

79,875 

55 

10,506 

20,446 

270 

16,173 

119 
80 

111 
63 

10,200 

20 

807 

246 

120 

90 

5.334 

36,030 

1.068 

17.146 

69 

372 


225 

876 

1,110 

3,120 

460 

796.426 

174 

12 

2,761 

76 

734 

20 

93 

770 

16,780 

1.682 
20 
66 
46 

86 

388 

1.900 

140 


BuBEAu  OF  Mediation  and  Arbitration,  l&OO.       451 


TOWNS.  OCTOBER  1,  1908,  TO  SEPTEMBER  SO,  1909. 


Causks  of  Disptjtbs. 


INCKEABE  OF 
WAGKS. 

BBDUCnON  OF 
WAGES. 

BBDTTCnON  OF 
H017B8. 

XX>NOBB 
•  HOUB8. 

TRADE 
UNIONISM. 

Dis- 
putes. 

• 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 

directly 

affected. 

r»;«_    '  Workers 
^i*"       directly 

1 
1 

140 
57 

2|           141 

1                60 

li              213 

....  ' :. 

1               150 

ll               60 

1 

1-               27 

• 

2               -90 

1 

45 

1              169 

1 

55 



1 

101 

1 

250 
30 
64 



1 

145 

1 

1 

, 

1 

1 

31 

1 

1 

10 

1 

,    .1 

1 

13 

1,000 
30 

1 

1 

1 

30 

1 

25 
40 

1 

1 

' 1 

1 

95 

1               1 

1 

1 

1 

• 

1 

92 

2 

295 
69 

28 

22 

1 

80 

1 

1 



1 

1 

1 

1 

1 

225 

1 

1 

60 

1               13 

1              185 

1 

1 

1 ! L  "  .    .    ' ' 

1 
1 

1               120 

' 

1 

225 
25,033 

58 

12 

1 

27 

1 

100 

1 

10,000 

1           28 

4,014 

2 

1 

1 

1 

1 

40 

1 

25 

1 

18 

1 

14 

■ 

,           .             . 

3 
1 

80 

'2!           fi-^fii" """"'"' i"   '        i.^ 

75 

2 

.S22 

! 

1 

1|               20 
It               27 
1.                 4H 

1 

1 

1 

• 

1 

50 

I*""***'  •■•••••     •  •  • 

i 

1 

1 



1 

1 

, 

1 

1 

,             280 

':.:.::: 

to 

452 
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TaUe  Vn.  Industrial  Disputes,  by  Cities  and  Towns 


Causes  of  Disputes 

LOCALITT. 

EMPLOTMENT 
OF  PARTIC'ULAB 

PERSONS. 

• 

WORKINQ 
ARRANQEMBNTS. 

PAYMENT  OF 
WAGES. 

SYMPATHETIC. 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Addison 

Albany 

Albany,  Amsterdam  andTroy 

•    ••••• 

Albion '. 

Alsen 

...... 

Amsterdam 

Auburn 

1 

20 

Baldwinsville 

BinffhAixiton 

Buffalo 

Cohoes 

Cold  SDrinir 

CoUeee  Point 

Cortland 

1 

20 

Dolgeville 

1 

33 

Dunkirk 

1 

20 

TTiiitrliePS  Junction 

F'lrnira 

Glens  Falls 

1 

22 

Gloversville 

Greenport  Center 

High  Falls 

Homell 

1 

30 

Ilion 

1 

95 

Jamestown 

Kingston 

Latham's  Corners 

*" 

Le  Roy 

Tjong  Beach 

Mechanicville 

Middletown 

Mineville 

Mount  Vernon 

New  Windsor 

New  York  City 

3            466 

10 

2,338 

1 

200 

1 

64 

Newb"Tgh 

Newton  Hook 

1 

Niagara  Falls 

1 

1 

42 

Nyack 

.      . .    1 

OftkfieH 

Oswego 

Perry 

1 

1 

Poughkeensie. 

1 

Rochester 

Schenectady 

# 

Seneca  County 

Shortsville 

Sidney— Unadilla 

Skaneateles 

Smiths  Basin 

1 

240 

Stockport 

1 

380 

Stokes 
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Oetober  1,  199S,  to  September  39,  1909^C3Titinued. 


— Concluded. 

Results. 

HISCELIANEOUS. 

TOTAL. 

IN  TAVOB  OF — 

COMPROMISED. 

Workers 

directly 

affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

KMPLOTEBS. 

WORKERS. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

1 

4 

0 

5 

140 
248 
213 
150 

60 

47 

324 

55 

101 

1              140 

1 
1 

100 
213 

1 

57 

2               91 

1 

1 

150 

1 

2 
3 

60 

47 

222 

1 

20 

1 

82 

1 
1 

20 

55 

1 

101 

1 
1 

145 
30 

i 

.     250 

i;            .^0 

• 

73 

3 

4 

2 

95 

19 
20 
33 
33 

1,000 
30 
52 
25 

40 

30 

125 

95 

92 

375 

69 

28 

22 
225 
299 
185 

120 

225 

42,257 

58 

12 
82 
25 

18 

20 

14 

80 

726 

322 
20 
27 
46 

50 
240 
380 
280 

2i               Q.^ 

1 

19 

1 

1 

2 

20 
33 
33 

• 

1 

1.000 

1 

2 

1 

1 
1 
2 
1 

30 
52 
25 

40 

30 

126 

95 

1 

30 

1 

1 
1 

92 

2 

96 

280 

69 

1 
1 

28 
22 

1 

225 

1 

236 

3 

299 

1 

i85 

1 

120 

1 
34 

1 

225 

36,281 

18 

1 

42 

31 

4,692 

8 
1 

1,284 
40 

1 
1 
1 
1 

12 
42 
25 

18 

1 

40 

1 

20 

1 

20 

1 

1 
1 

1 

14 
20 
15 

197 

2 
1 

1 
1 

60 
176 

125 
20 

2 

535 

1 

27 

1 

1 

46 

50 

1 
1 

240 
380 





i 

280 
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Table  VIL— Industrial  Disputes  by  Cities  and  Towns, 


LOCAUTT. 


Syraciise 

Tanytown 

Troy 

Trumansburg 

Tuckahoe 

Utica 

Waverly-Wellsburg 
Webster 

Wellflburg 

West  Park 

White  Plains 

Yonkere 

Total 


Num- 
ber of 
dis- 
putes. 


WORKBBS 

Affected. 


Directly. 


940 

350 

218 

60 

32 
226' 
150 

65 

110 

60 

161 

580 


Indi- 
rectly. 


613 


AaGBBGATB  DATS  LoST. 


Directly. 


50 


150 


7,258 
1,050 
1,329 
1,150 

544 

4,782 

505 

260 

330 

150 

1,311 

3.844 


176,     52,5991     14,579,  771,790 


Indi- 
rectly. 


2,762 


400 


1,050 


289 « 304 


Total. 


10,020 
1,050 
1,729 
1,150 

544 

4,782 

505 

260 

330 

150 

1,311 

4,894 


1,061,094 
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Oetober  1,  1908,  to  September  SO,  1909  —  Continved. 


Causbb  or  DispuTBS. 


INCBBA8B  or 
WAQBS. 

BBDucnoN  or 

WAQBS. 

BBDucnoN  or 

HOUBS. 

LONGBB 
HOUBS. 

TBADB 
UNIONISM. 

Di»- 
putes. 

Workers 
directly 
affectea. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly- 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

4 

623 

360 

20 

1 

317 

1 

....... 

1 

1 

148 

1 

60 

2 

226 
150 

• 

1 

1 

110 

60 

119 

422 

1 

3 

1 
3 

42 

3 



168 

-    84 

31,723 

8 

677 

6 

10.236 

1 

120 

45 

5.379 

456 
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Table  YII.  Industrial  Dispates,  by  Cities  and  Towns 


Causbs  of  Disptttes 

Locality. 

EMPLOTMBNT 

OF  PABTICULAR 

PERSONS. 

WORKING 
ARBANGBMBNTS. 

PATMBNT  OF 
WAGBB. 

SYMPATHETIC. 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

Workers, 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Syracuse 

Tarrytown 

Troy 

1 

60 

Tnimftnsbwg ,,,,,,.. 

Tuckahoe 

1 

32 

Utica 

Waverly-Wellsburff 

Webster 

Wellsburg 

West  Park 

White  Plains 

Yon  Vers , . , 

Total 

9 

871 

13 

2,833 

2 

220 

3           128 

1 
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October  1,  1908  to  September  30,  1909  —  Condaded. 


— Concluded. 

, 

Results. 

MIBCELLANEOUB. 

TOTAL. 

IN  PAVOB  OF 

COMPROMT8ED. 

Workers 

directly 

affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

BMPLOTER8. 

WORKBRB. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

5 
3 

2 

4 
6 

940 

350 

218 

50 

32 
226 
150 

65 

110 

60 

161 

580 

2 

1 

2 
1 

1 

1 
1 
1 

1 
1 
3 

327 

360 

168 

50 

32 

26 

150 

65 

110 
60 
91 

2 

296 

1 

317 

1 

60 

1 

200 

1 

65 

1 
1 

70 

5 

280 

300 

6 

413 

176 

52,599 

86 

8,874 

57 

38,815 

34 

4,910 

458 


New  York  State  Department  of  Labor. 


TABLE  Vm  — DURATION  OF  DISPUTES. 


DUBATZON  OF  DISPUTES. 


1  day  or  less 

2  days 

3  dasrs 

4  dasrs 

5  days , 

6  days  (1  week) 

7  days 

8  days 

9  days 

10  dajHB 

11  dajrs 

12  days  (2  weeks) 

13  days 

15  days 

16  days 

17  days 

18  days  (3  weeks) 

19  dasrs 

20  days 

23  days 

24  days  (4  weeks) 

25  days 

26  days 

31  days 

32  dasrs 

34  days * 

35  days 

38  days 

40  days 

43  days 

45  days 

48  days  (8  weeks) 

51  days 

52  days 

66  days 

66  dasrs  (11  weeks) 

68  days 

73  days 

90  days  (15  weeks) 

132  days  (22  weeks) 

203  days 

220  dasrs 

223  dasrs 

Total 


Number 

of 
disputes. 


31 
13 
19 
10 
4 
8 
7 
11 
5 
8 
5 
2 
3 
2 
3 
4 
6 
2 
2 
2 
2 
2 


176 


Employees 

dil^ctly 
concerned. 


2.260 

1,458 

1.240 

5,917 

575 

670 

2.506 

2.161 

247 

2,525 

463 

3,000 

308 

175 

11,163 

702 

3,005 

6,060 

2,857 

250 

40 

376 

120 

96 

108 

590 

23 

920 

230 

70 

853 

23 

95 

95 

250 

14 

145 

14 

169 

64 

31 

101 

630 


52,599 


Total 
working  dasrs 
lost  by  these 

directly 
concerned. 


2.058 
2,978 
3,730 
5,973 
2,876 
3,980 
4,241 

17,288 
2,223 

25,250 
5,049 

36,000 

4,004 

1,166 

177,099 

11,934 

15,690 
115,140 

57,140 
5,750 
720 
9,400 
3.120 
2,976 
3,456 

20,060 
805 

27,360 
9,200 
3,010 

38,385 
1,104 
4,845 
3,950 

16.250 

924 

4,196 

420 

15,210 
8,266 
3,857 
9,756 

84.962 

771,790 
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III. 
JOINT   TEADE   AND   INDUSTEIAL   AGREEMENTS. 


[Note. —  The  Department  of  Labor  has  for  several  years  made  a  point  of  collecting  trade  agree- 
ments entered  into  by  employers  and  employees  of  this  State,  in  order  to  have  available  such 
important  information  as  they  contain  respecting  wages,  hours  and  other  working  conditions  in 
New  York  industries.  The  agreements  are  collected  through  co-operation  between  the  Bureau 
of  Mediation  and  Arbitration  and  the  Bureau  of  Labor  Statistics  and  are  filed  by  the  former  Bureau 
and  printed  in  its  annual  report  for  public  information,  so  far  as  is  practicable.  It  has  been  found 
impossible,  thus  far,  to  present  a  complete  collection  of  each  year's  new  agreements,  owing  chiefly 
to  the  difficulty  of  securing  copies  of  every  agreement,  in  addition  to  which  the  question  of  space 
in  the  report  and  printing  cost,  especially  in  connection  with  the  more  voluminous  agreements 
which  are  annually  revised,  must  be  considered.  Thus  the  collection  is  necessarily  confined,  for 
the  most  part,  to  agreements  that  have  been  printed.  In  numerous  cases  an  agreement  between 
a  single  employer  and  his  employees  exists  only  in  the  original  manuscript  and  copies  are  to  be 
obtained  only  at  the  cost  of  considerable  trouble  and  expense.  Again,  it  is  difficult  to  keep  track 
of  and  to  secure  the  frequent  revisions  in  price  lists  in  many  trades  where  piece  work  prevails, 
notably,  in  the  clothing  trades,  so  that,  although  such  price  lists  are  virtual]^  wage  agreements, 
they  do  not  appear  in  these  reports  as  a  rule.  Because  of  the  space  they  require,  agreements  for 
railroad  train  service  are  not  included  annually,  the  present  plan  being  to  publish  as  full  a  col- 
lection of  these  as  possible  every  three  years,  and  the  last  publication  in  full  of  such  agreements 
being  ih  the  1007  report.  But  while  this  collection  of  the  year's  new  agreements  is  by  no  means 
complete,  it  includes  a  large  proportion  of  the  more  important  general  agreements  entered  into 
within  the  year,  so  that  it  is  generally  representative  of  such  agreements  at  the  present  time. 
The  total  number  here  included  is  99.  This,  of  course,  represents  only  new  agreements  of  the 
year  ended  September  30,  1909.  The  Bureau's  file  contains  several  hundred  agreements  which 
were  in  force  during  some  part  of  the  year.  Those  interested  in  these  documents,  therefore, 
should  consult  the  agreements  published  in  former  reports  (there  were  191  such  in  the  report  for 
1907  and  157  in  the  report  for  1908)  as  well  as  those  here,  for  a  fuller  presentation  of  the  conditions 
of  labor  as  defined  by  written  agreements  in  1909. 

The  agreements  are  here  arranged  by  industries  and  trades.  See  the  table  of  contents  of  this 
teport  for  a  list  of  them.] 


I.     Stone,  Clay  and  Glass  Products. 

GLASS  WORKERS    (NATIONAL). 

[Rules  and  regulations  (price-list  here  omitted)  adopted  by  the  American  Flint 
Glass  Workers'  Union  for  the  blast  of  1908  and  1909.  Succeeds  agreement 
printed  in  annual  report  for  1907,  p.  184.] 

Section  1.  That  we  work  six  days  per  week  on  day  turn  and  five  days  per 
week  on  night  turn,  making  an  average  of  five  and  one-half  days  per  week. 

Section  2.  Nine  hours  shall  constitute  a  day's  work;  the  starting  and  quit- 
ting time  shall  be  left  optional  to  the  different  branches.  Shops  shall  be 
considered  started  when  filling  up  moulds. 

Section  3.  That  there  shall  be  no  Saturday  night  work. 

Section  4.  When  a  machine  is  not  in  perfect  working  order  the  presser  is 
to  report  the  same  promptly  to  the  factory  manager,  and  if  the  machine  is  not 
put  in  proper  working  order  within  one  hour  (sixty  minutes)  after  such 
notification,  the  factory  manager  shall  notify  the  shop  to  work  the  machine 
day  work  at  the  rate  of  $5.00  per  diay  for  the  presser  or  lay  the  shop  off  until 
the  next  regular  time  for  starting  work. 

Section  5.  Presser s  are  to  report  bad  glass,  faulty  machine,  moulds,  tools 
and  shortage  of  boys  as  soon  as  discovered. 

Section  6.  Day  w^ork  signifies  that  pressers  shall  receive  at  the  rate  of  $5.00 
per  day,  and  gatherers  at  the  rate  of  $3.75  per  day. 

Section  7.  When  new  ware  or  machines  are  brought  into  the  factory  and 
they  have  been  worked  long  enough  to  be  in  good  working  order,  it  shall  be  the 
duty  of  the  manager  and  price  list  committee  to  arrange  price  on  said  ware 
and  put  the  machine  on  piece  work. 
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Section  8.  All  necessary  facilities  shall  be  furnished  by  the  firm  within  one 
hour  (60  minutes)  after  notification.  Failing  to  do  this,  the  manager  or 
party  designated  by  the  firmi  shall  instruct  the  shop  or  shops  to  work  day 
work  or  lay  off  until  the  next  regular  time  for  commencing  work.  If,  at  the 
expiration  of  one  hour,  the  manager  or  party  to  whom  the  report  has  been 
made,  fails  to  instruct  the  shop  or  shops  whether  to  continue  working  or 
lay  off,  the  workmen  are  to  again  report  for  further  instructions.  When 
members  are  waiting  on  bad  glass  they  shall  use  all  reasonable  efforts  to  get 
the  glass  in  proper  condition. 

Section  9.  The  pressers  must  receive  no  less  than  $20.00  per  week,  and 
gatherers  no  less  than  $15.00  per  week  as  market  money,  providing  the  same  is 
due,  and  the  second  pay  day  of  each  month  shall  be  designated  as  the  day 
to  receive  extra  money  w'hen  due,  but  men  who  have  worked  a  week's  notice 
shall  be  paid  in  full  the  day  following  the  ware  being  packed. 

Section  10.  That  we  allow  one  apprentice  each  year,  beginning  September 
1st,  to  every  ten  journeymen  employed  and  three-fifths  (3-5)  of  ten  journey- 
men employed  by  one  firm.  This  rule  shall  not  be  construed  as  to  debar  any 
firm  from  taking  one  apprentice  who  shall  have  six  journeymen  at  work. 

Section  11.  No  one  shall  be  considered  an  apprentice  unless  they  are  given 
a  regular  place  to  gather. 

Section  12.  Apprentices  shall  be  required  to  gather  three  (3)  years  as  an 
apprentice  to  the  firm  at  10  per  cent  less  than  the  journeymen  gatherer's 
wages,  and  said  10  per  cent  to  be  the  property  of  the  firm.  If  the  firm  should 
have  occasion  to  discharge  an  apprentice  for  'a  cause  justifiable  to  the  manager 
and  Factory  comimittee,  or  should  he  be  removed  by  death,  or  withdraw  from 
the  trade  during  the  first  year  of  his  apprenticeship,  the  firm  shall  have  the 
privilege  of  another  apprentice  in  his  stead  to  serve  the  unexpired  term.  No 
apprentice  shall  be  allowed  to  work  for  any  other  firm  only  after  the  expira- 
tion of  his  apprenticeship. 

Section  13.  An  apprentice  having  served  three  years  as  an  apprentice  to  the 
firm  must  then  become  a  member  of  the  Association.  He  is  then  considered 
or  recognized,  as  a  journeyman  gatherer. 

Section  14.  Journeymen  gatherers  shall  be  required  to  gather  one  year 
before  they  are  allowed  to  control  a  press. 

Section  15.  When  a  member  or  apprentice  is  required  to  cut  off  his  glass 
with  foot  power,  or  gather  for  an  automatic  machine  that  requires  no  presser, 
he  shall  receive  presser's  wages  instead  of  gatherer's;  but  nothing  in  this  rule 
shall  be  construed  to  conflict  with  the  provisions  of  section  12. 

iSection  16,  Journeymen  gatherer's  wages  to  be  rated  25  per  cent  less  than 
that  of  the  journeymen  pressers. 

Section  17.  Pressers  in  Jar  factories  are  allowed  the  privilege  of  changing 
off  with  gatherers.  In  Bottle  factories,  the  question  of  the  presser  trading 
with  the  gatherer  shall  be  left  optional  with  the  presser  and  manager.  And 
any  brother  who  refuses  to  gather  for  a  presser  who  may  refuse  to  trade  with 
him,  shall  be  fined  $5.00  for  the  first  offense  and  suspended  for  the  second. 

Section  18.  The  ware  is  to  be  sorted  by  competent  workmen  employed 
by  the  manufacturer,  and  the  workers  are  to  receive  pay  for  all  good  ware 
selected.  On  "  Fruit  Jars  "  the  price  to  be  one-half  cent  per  hundred  more 
where  blue  marks  are  not  paid  for.  It  is  understood  that  the  blue  mark 
rule  as  defined  in  this  section  relative  to  "  Fruit  Jars  "  shall  be  left  optional 
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with  the  manufacturer  as  to  whether  he  will  pay  for  the  blues,  or  pay  the 
extra  half-cent  per  hundred.  It  is  also  understood  that  the  firms  making 
jars  will  state  at  the  beginning  of  the  season  which  way  they  are  to  work 
for  that  season. 

Section  10.  Imperfect  or  bad  ware  condemned  by  the  firm  shall  be  set 
aside  for  inspection  upon  request  of  the  presser.  The  ware  that  is  set  aside 
by  the  firm  as  bad  ware  shall  be  inspected  and  broken  by  the  workmen 
within  twelve  hours  from  the  time  it  is  set  aside.  Failing  to  do  this,  the 
firm  shall  be  at  liberty  to  break  sam^. 

Sectiois^  20.  The  right  of  the  manufacturers  to  hire  and  discharge  em- 
ployees is  acknowledged,  but  before  a  man  is  discharged  at  any  time,  satis- 
factory reason  must  be  given.  This  does  not  apply  in  cases  of  drunkenness, 
iiicompetency,  neglect  of  work,  or  the  violation  of  any  acceptable  factory 
rule.  It  is  understood  that  when  workmen  are  to  be  hired  the  members  of  the 
A.  F.  G.  W.  U.  shall  have  the  preference.  When  no  competent  union  labor 
can  be  procured  labor  can  be  drawn  from  any  source  and  the  presser  work 
turn  work. 

Section  21.  When  competent  union  gatherers  can  not  be  obtained  the 
places  may  be  filled  from  the  boy  help  in  the  respective  factories  where  the 
shortage  occurs  with  the  understanding  that  these  boys  are  to  be  paid  ap- 
prentices' wages,  and  the  pressers  working  with  this  class  of  help  are  to  be 
paid  day  work  until  a  full  day's  work  has  been  gathered  upon  the  shop  on 
which  the  boy  is  gathering,  after  which  time  the  shop  or  shops  are  to  work 
piece  work.  It  is  further  understood  that  the  apprentices  when  selected 
for  regular  places  shall  be  taken  from  this  class  of  help. 

Section  22.  Any  member  holding  a  regular  place  desiring  to  quit  must 
give  notice  to  the  manufacturer,  and  shall  work  the  five  consecutive  days 
afterward  in  his  regular  place.  Manufacturers  desiring  to  discharge  a  mem- 
ber must  give  him  the  same  notice  with  the  same  right.  The  member  or 
firm  giving  or  receiving  such  notice  shall  immediately  notify  the  Factory  Com- 
mittee of  the  same  and  under  no  consideration  shall  a  card  be  granted  or 
settlement  made  until  the  end  of  the  season  unless  this  rule  has  been  fullv 
complied  with.  This  rule  is  not  to  be  construed  so  as  to  conflict  with  Sec- 
tion 21. 

Section  23.  In  case  of  a  disagreement  in  any  factory  of  this  department 
it  shall,  if  possible,  be  settled  in  the  factory  in  which  it  occurs.  In  case  of  a 
failure  to  agree,  the  matter  shall  be  referred  to  the  workers'  committee  and 
a  committee  to  be  appointed  by  the  factory  in  which  the  disagreement  arises 
for  settlement.  Pending  the  discussion  and  the  decision  of  such  differences 
there  shall  be  no  lockout,  strike  or  cessation  of  work  by  either  employer  or 
employed.    The  decision  of  these  committees  is  to  be  binding  on  both  parties. 

Section  24.  There  shall  be  no  work  on  the  following  holidays:  Memorial 
Day,  Fourth  of  July,  Thanksgiving  Day,  Labor  Day,  Christmas  Eve,  day  and 
night. 

Section  25.  No  limit  shall  be  placed  on  the  production  of  any  machine  or 
machines. 

Section  26.  When  a  machine  is  being  operated  on  two  or  more  kinds  of 
bottles  or  jars,  and  the  weights  and  prices  are  different,  said  shops  shall 
receive  pay  for  the  highest  priced  bottle  or  jar. 
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Section  27.  All  wares  not  specified  in  the  list  shall  be  listed  at  the  same 
price  and  subject  to  the  same  rules  in  regard  to  size,  shape,  capacity,  open- 
ing, height,  etc.,  as  those  specified  in  the  list  which  they  most  resemble. 

Section  28.  That  the  preliminary  conference  be  held  in  the  third  week  of 
April  each  year,  at  which  time  the  summer  stop  for  that  year  shall  be 
agreed  upon,  and  all  proposed  changes  by  either  side  shall  be  exchanged, 
and  only  those  propositions  exchanged  at  the  preliminary  conference  shall 
bo  acted  on  by  the  final  conference  unless  by  mutual  consent. 

Section  29.  Members  shall  not  wait  longer  than  one  and  one-half  hours 
on  bad  glass.  It  shall  be  understood  that  the  time  of  one  and  one-half  hours 
means  that  the  members  during  that  time  shall  use  every  reasonable  effort 
to  get  glass  in  proper  condition,  but  where  the  manager  or  firm  requests 
them  to  work  said  glass  previous  to  the  expiration  of  said  time  by  paying 
them  for  ware  properly  made  from  said  glass,  they  shall  be  permitted  to 
do  80. 

Price  list  of  machine-made  jars  and  bottles  of  1907  and  1908  to  be  adopted 
for  the  season  of  1908'  and  1909. 

PAVING  CUTTERS,  CLAYTON. 

[The  agreement  in  farce  from  March  12,  1908,  to  May  1,  1909,  printed  In  annual 
report  for   1908,   p.   75,   was   renewed  without  change   to   May   1,   1910.] 

STONE    CUTTERS,    ALBION. 

Price  List  of  Albion  Branch  of  the  Journeymen  Stone  Cutters'  Association 
of  North  America,  including  a  radius  of  twelve  miles  from  the  court- 
house, Albion,  N,  Y.,  to  take  effect  April  1,  A.  D.  1009. 

Cubbing. 

Common  axed,  6-inch  bull  nose,  10-inch  breast  and  joint,  20  cents  per 
lineal  foot. 

Common  axed,  6-inch  straight,  10-inch  breast  and  joint,  16  cents  per 
lineal  foot. 

Fine  axed,  6-inch  straight,  10-inoh  breast  and  joint,  Geneva,  20  cents  per 
lineal  foot. 

Common  axed,  5>-inch  bull  nose,  10-inch  breast  and  joint,  not  pitched,  16 
cents  per  lineal  foot. 

Common  laxed,  5-inch  straight,  10-inch  breast  and  joint,  13  cents  per  lineal 
foot. 

Fine  axed,  5-inch  bull  nose,  12-inch  breast  and  joint,  Ann  Arbor,  7-inch 
pointed  down  back,  25  cents  per  lineal  foot. 

Fine  axed,  5  x  24  straight,  12-inch  breast  and  12-inch  full  joint,  7-inch 
.  pointed  down  back,  30  cents  per  lineal  foot. 

Common  axed,  5  x  24  straight,  12-inch  breast  and  joint  with  2x2  cheek, 
40  cents  per  lineal  foot. 

Common  axed,  4-inch  straight,  10-inch  breast  and  joint,  11  cents  per  lineal 
foot. 

Common  axed,  4-inch  bull  nose,  10-inch  breast  and  joint,  14  cents  per 
lineal  foot. 

Fine  axed,  4rinch  straight,  10-inch  breast  and  joint,  Geneva,  16  cents  per 
lineal  foot. 
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Fine  axed,  4-inch  etraight,  IQ-inch  breast  and  joint,  Schenectady,  16  cents 
per  lineal  foot. 

Fine  axed,  4  x  16  inches  straight,  10-inch  breast  and  joint,  pitched  to  16, 
Oswego,  16  cents  per  lineal  foot. 

Fine  axed,  4-inch  straight,  12-inch  breast,  14-inch  boxed  joint,  22  cents 
per  lineal  foot. 

Well  cut,  4-inch  bull  nose,  lO-inch  breast  an-d  joint  4-inch  down  back,  20 
cents  per  lineal  foot. 

Four-inch  common  headers,  6-inch  breast,  7  cents  per  lineal  foot. 

Crosswalk. 

Six  by  eighteen-inch,  jointed,  12-  cents  per  lineal  foot. 

Six  by  twenty-four-inch,  jointed,  17  cents  per  lineal  foot. 

Six  by  eighteen-inch,  jointed,  1  x  2-inch  wash,  20  cents  per  lineal  foot. 

Six  by  twenty-four-inch,  jointed,  1  x  2-inch  wash,  25  cents  per  lineal  foot. 

Six  by  thirty-inch,  jointed,  1  x  2-inch  wash,  32  cents  per  lineal  foot. 

Eight  by  twenty-inch,  jointed,  15'  cents  per  lineal  foot. 

Four  and  five  by  eighteen-inoh,  jointed,  10  cents  per  lineal  foot. 

GUTTEB. 

Four-inch  thick  and  under,  12-inch  wide,  9  cents  per  lineal  foot. 
From  4  to  6-inch  thick,  13-inch  wide,  10  cents  per  lineal  foot. 
Four-inch  thick  and  under,  15-inch  wide,  9%  cents  per  lineal  foot. 

Flagging. 

All  flagging  to  be  day  work. 

On  and  after  September  1,  1904,  employers  to  furnish  all  tools  not  used 
with  mash  hammer  or  mallet  as  per  G.  U.  constitution. 

All  circular  curbing  over  4-foot  radius,  1%  price.  Four-foot  and  under  to 
be  day  work.  Common  4  and  5^inch  circle  3  cents  per  foot  for  putting  on 
bull  nose  and  price  and  one-half  for  pointing  down  the  back. 

Extras. 

All  curb  that  calls  for  more  breast  than  the  price  list  specified,  to  be  one- 
cent  for  every  2-inch  extra  and  one  cent  extra  for  pointing  down  back  three 
inches,  and  one-cent  extra  for  curb  pitched  to  any  especial  width. 

All  day  work  to  be  50  cents  per  hour  and  eight  hours  to  constitute  a  day's 
work.    All  over  eight  hours  to  be  paid  1^^  time. 

Pay  days  to  be  every  two  weeks  with  not  more  than  6  days  wages  kept 
back. 

Any  stonecutter  being  discharged  shall  receive  his  pay  at  once. 

All  ashler  to  be  considered  stonecutters'  work  and  to  be  day  work. 

We  grant  our  employers  the  privilege  of  having  all  curbing,  etc.,  cut  either 
by  the  day,  or  by  piece,  but  we  consider  it  unfair  for  employers  to  sort 
curbing,  etc.,  for  the  purpose  of  having  the  good  cut  by  the  day  and  rough 
by  the  piece. 
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II.    Metals,  Madiinea  and  Conveyaaoes. 

AUTOMOBILE   LAMP   MAXEBB,   KEW   YOBX   CITY. 

[Terminating  dlBDate  of  Jan.  28-Feb.  3,  1009.] 

(a)   Agreement  with  American  Lamp  Works. 

Agreement  made  and  entered  by  and  between   the  American  Lamp   Worhsj 

party  of  the  first  part,  and  the  Auto  Larrup  Makers*  Union,  party  of  the 

second  part,  to  wit: 

1.  The  party  of  the  first  part  hereby  agrees  to  employ  none  but  good  stand- 
ing members  of  the  party  of  the  second  part,  on  the  prevailing  prices. 

2.  In  consideration  thereof  the  party  of  the  second  part  agrees  to  supply 
or  furnish  the  party  of  the  first  part  with  good  and  competent  mechanics  or 
lamp  makers. 

3.  The  working  hours  to  be  nine  hours  a  day  or  fifty-three  hours  a  week. 

4.  In  case  of  slack  the  work  shall  be  equally  divided  between  the  em- 
ployees, and  the  wages  is  to  be  paid  on  the  last  day  of  each  and  every  week. 

This  agreement  is  to  be  in  force  for  six  months  from  date.  Signed  this 
4th  day  of  February,'  1909. 

Harry  Adelman, 
Herman  Skuar. 

(b)  Agreement  with  New  York  Coach  and  Auto  Lamp  Company. 
Agreement  made  and  entered  this  ith  day  of  Fehrua/ry,  1909,  "by  and  between 
the  New  York  Coach  a/nd  Auto  Lamp  Company,  party  of  the  first  part 
and  the  Auto  Lamp  Makers*  Union,  party  of  the  second  part,   to  wit: 

1.  The  party  of  the  first  part  hereby  agrees  to  employ  the  party  of  the 
second  part  or  its  members  who  are  in  good  standing  and  bear  a  card  of  the 
Auto  Lamp  Makers'  Union. 

2.  In  consideration  thereof  the  party  of  the  second  part  hereby  agrees  to 
furnish  the  party  of  the  first  part  with  competent  and  skillful  mechanics  or 
lamp  makers. 

3.  The  party  of  the  first  part  also  agrees  to  pay  to  the  employees  the  pre- 
vailing prices  and  time  an-d  a  half  for  overtime. 

4.  The  party  of  the  first  part  shall  not  discharge  any  workingman  for 
being  a  member  of  the  union,  and  at  the  time  when  work  is  declining  to  divide 
the  work  equally  between  the  employees. 

5.  It  is  agreed  by  and  between  the  parties  that  fifty-three  hours  shall  con- 
stitute a  week's  work,  and  that  on  the  last  diay  of  the  week  is  to  be  pay  day. 

In  case  of  any  trouble  between  the  firm  and  the  men  the  matter  is  to  be 
settled  between  the  party  of  the  first  part  and  the  party  of  the  second  part, 
the  men  are  to  remain  at  work  until  the  trouble  is  straightened  out.  No 
workingman  shall  quit  the  work  without  a  formal  order  of  the  party  of  the 
second  part,  neither  shall  the  firm  stop  the  men  from  Working  in  the  middle 
of  the  day  without  giving  due  notice  to  the  party  of  the  second  part. 

This  agreement  shall  remain  in  force  for  a  period  of  six  months  from  date. 
In  presence  of: 

New  York  Coach  and  Auto  Lamp  Company. 

By  A.  F. 
H.  Skliar. 
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metal  polishebs,  new  yobk  city. 

[The  agreement  for  June  27,  1906,  to  Jan.  1,  1909,  was  printed  in  annual  report  for 
1906,  p.  198,     The  agreement  below  was  reported  signed  by  four  firms.] 

This  agreement  made  and  entered  into  between  party  of  the  first  part,  and 
the  undersigned,  representing  the  Metal  Polishers,  Buffers,  Platers,  Brass 
Holders,  Brass  and  Silver  Workers^  Union  of  North  America,  party  of 
the  second  part. 

Abticle  1.  Party  of  the  first  part  hereby  agrees  to  employ  none  but  mem- 
bers of  the  above  named  organization  in  good  standing,  providing  the  organ- 
ization can  supply  competent  men  within  a  reasonable  time. 

Abticie  2.  The  minimum  rate  of  wages  shall  be  as  follows:  Buffers, 
37^  cents  per  hour;  platers,  41  cents  per  hour;  grinders,  41  cents  per  hour. 
And  it  shall  be  understood  that  all  employees  receiving  more  than  the  fore- 
going scale  shall  not  be  subject  to  any  reduction  in  said  wages  by  reason 
of  the  adoption  of  this  minimum  scale. 

Article  3.  There  shall  be  a  shop  steward  in  the  factory,  appointed  by  the 
organization,  whose  duty  it  shall  be  to  see  that  all  members  of  the  organiza- 
tion in  said  factory  are  in  good  standing  in  the  organization  and  obey  all 
factory  rules. 

Article  4.  Forty-four  hours  shall  constitute  a  week's  w^ork,  and  double 
time  shall  be  paid  for  all  overtime,  holidays  and  Sundays. 

Article  5.  The  company  shall  have  the  right  to  employ  one  shop  appren- 
tice, irrespective  of  the  number  of  employees,  and  one  additional  apprentice 
for  every  ten  journeymen,  or  majority  fraction  thereof. 

Article  6.  Apprentices  shall  be  given  every  opportunity  to  learn  the  details 
of  the  respective  trades,  and  shall  serve  three  years.  Any  apprentice  leaving 
the  service  of  the  company  before  the  termination  of  his  apprenticeship, 
shall  not  be  permitted  to  work  under  the  jurisdiction  of  the  organization, 
but  shall  be  required  to  return  to  his  former  employer. 

Article  7.  Any  grievance  that  may  arise,  first  shall  be  settled,  if  possible, 
(by  a  committee  of  the  employees  of  the  company  and  the  officials  of  the 
company,  and  in  the  event  of  the  above  constituted  committee  failing  to 
agree,  then  the  matter  shall  be  referred  to  a  committee  composed  of  the  offi- 
cials of  the  organization  and  the  officers  of  the  company,  and  in  the  event  of 
the  above  constituted  committee  failing  to  agree,  then  the  grievance  shall  be 
referred  to  the  Central  Federated  Union  to  be  arbitrated  according  to  its 
constitution  by  disinterested  members  of  that  body),  and  it  is  further  under- 
stood and  agreed  that  no  strike  or  lockout  whatever  shall  take  place  until 
all  such  honorable  efforts  at  arbitration  have  failed. 

Article  8.  The  organization  agrees  to  use  all  legitimate  means  to  further 
the  interests  of  the  company  signing  this  agreement. 

This  agreement  shall  take  effect  on  February,  1909,  and  continue  in  force 
to,  and  including  1910,  and  for  thirty  days  from  its  expiration  shall  be  open 
for  the  purpose  of  discussing  the  wage  scale  or  amending  any  article  of  this 
agreement. 
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metal  poliskebb,  watebtowk. 

The  following  are  the  propositions  agreed  to,  between  Mr.  J,  B.  Wise,  party 
of  the  first  part,  and  the  Metal  Polishers  and  Buffers  employed  in  his 
factory,  party  of  the  second  part, 

Pboposition  1.  The  party  of  the  first  part,  hereby  agrees  to  furnish  the 
party  of  the  second  part  with  all  material  used  in  said  department  for  pol- 
ishing and  buflBng,  providing  the  total  of  same  does  not  exceed  6  per  cent 
of  the  total  pay  roll  of  the  men  using  stock.  If  the  amount  of  stock  used  does 
not  equal  6  per  cent  of  the  pay  roll  of  such  men,  the  difference  will  be  set 
aside  as  a  sinking  fund  against  such  times  as  the  stock  used  may  exceed 
6  per  cent.  If  the  amount  of  stock  used  in  excess  of  6  per  cent  in  a  week  is 
greater  than  the  amount  of  the  sinking  fund,  the  difference  will  be  deducted 
from  such  men  pro  rata.  If  at  the  end  of  three  months  there  is  a  balance 
in  the  sinking  fund  it  will  be  divided  pro  rata  between  such  men  and  a  new 
start  made  under  the  same  conditions.  The  six  per  cent  is  arrived  at  in 
accordance  with  stock  used  in  the  past  three  months. 

Proposition  2.  The  party  of  the  first  part  agrees  that  the  wage  scale  for 
journeymen  shall  be  for  polishers,  $2.2d  per  day;  and  journeymen  buffers, 
$2.00  per  day,  for  day  work,  and  that  fifty-five  (55)  hours  shall  constitute 
a  week's  work.  Apprentices  shall  receive  a  wage  consistent  with  their  ability, 
the  minimum  of  such  to  be  $1.50  for  buffers  and  $1.7<5  for  polishers,  after 
three  months'  work. 

Proposition  3.  The  party  of  the  first  part  agrees  to  maintain  the  present 
piece  work  schedule  for  the  term  of  this  agreement;  also  the  day  work  scale 
as  above  settled. 

Proposition  4.  The  party  of  the  second  part  agrees  to  use  all  legitimate 
means  to  further  the  interest  of  their  employers,  all  work  to  be  well  and 
properly  done,  and  to  help  new  men  to  learn  their  work. 

Proposition  5.  This  agreement  will  take  effect  July  15th,  190^  and  shall 
continue  in  force  until  July  15th,  1911. 

Dated  this  19th  day  of  July,  1909. 

J.  B.  Wise, 
GiE».  Wilson, 
J.  H.  Condon, 
S.  J.  English. 


HOLDERS,   NATIONAL  AGREEMENT. 

[The  agreement  between  the  International  Molders'  Union  of  N.  A.  and  the  Stove 
Founders*  National  Defense  Association,  as  effective  in  1905,  was  published  In 
the  annual  report  for  that  year,  p.  232.  The  additional  clauses  printed  below 
were  adopted  in  1907  and  1908.] 

Clause  26,  Conference  1907.     When  new  sand  is  needed  it  shall  be  delivered 

to  the  molders*  floor  free  of  charge. 

Clause  27,  Conference  1908.  A  basic  rate  of  wage  of  $4.00  net  shall  be 
used  in  pricing  work  made  upon  a  machine.  The  price  of  a  given  job  on 
a  machine  shall  be  determined  by  the  work  of  an  expert  furnished  by  the 
employer,  who  shall  put  up  a  day's  work  on  the  machine,  and  the  number 
of  good  castings  produced  by  him  shall  be  used  as  a  divisor  of  the  basic 
wage,  and  the  result  shall  be  the  piece  price. 
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We  designate  as  a  machine,  primarily,  the  simple  squeezer,  when  match 
plates  are  used,  considering  this  the  lowest  type  of  machine. 

Such  machines  are  to  be  regularly  operated  by  journeymen  molders  or  ap- 
prentices, but  in  the  event  the  shop  management  can  not  secure  such  ser- 
vices out  of  its  regular  force,  then  relief  shall  be  given  to  it  in  the  manner 
provided  for  in  paragraph  1,  clause  22,  conference  1905. 

SHEET   METAL   WORKERS,    JAMESTOWN. 

We  the  two  undersigned  contracting  parties,  the  Dahlstrom  Metallic  Door 
Company,  and  the  Amalgamated  Sheet  Metal  Workers'  International  Alliance, 
Local  No.  170,  do  hereby,  with  each  other,  agree  to  the  following: 

First.  That  the  Dahlstrom  Metallic  Door  Company,  will  employ  members 
of  the  Amalgamated  Sheet  Metal  Workers'  International  Alliance  on  all 
work  enumerated  in  the  constitution  of  said  Alliance,  but  should  the  Alliance 
be  unable  to  furnish  a  sufficient  number  of  suitable  men,  the  Dahlstrom 
Metallic  Door  Company,  is  at  liberty  to  employ  whoever  they  see  fit  and  the 
shop  committee  to  enlist  their  absorption  into  the  union  without  hindrance 
or .  interference  of  Dahlstrom  Metallic  Door  Company. 

Second.  That  nine  hours  shall  constitute  a  day's  work  in  the  factory, 
but  men  sent  to  work  outside  the  factory  must  comply  with  the  prevailing 
conditions  of  the   locality  in  which  they  are  working. 

Thibd.  The  present  rate  of  wages  paid  in  the  factory  shall  continue  dur- 
ing the  life  of  this  agreement,  but  the  firm  is  at  liberty  to  increase  wages 
as  they  see  fit. 

FouBTH.  Should  any  difficulty  arise  between  the  firm  and  the  employees, 
no  strike  or  lockout  should  be  declared  before  the  matter  has  been  referred 
to  a  committee,  consisting  of  representatives  of  the  firm  and  the  employees, 
whose  duty  it  shall  be  to  endeavor  to  settle  the  difficulty  if  possible,  and 
if  necessary  call  in  a  disinterested  party  to  act  as  mediator. 

Fifth.  Should  either  party  to  this  agreement,  desire  a  change  in  the  re- 
newal of  same,  they  must  give  the  other  party  at  least  30  days'  notice  of 
same,  and  the  party  notified  to  file  an  answer  within  15  days  of  such  noti- 
fication. 

Sixth.  The  agreement  shall  be  in  force  from  January  1st,  1909  until  April 
1st,  1910,  and  shall  not  be  changed  unless  both  parties  agree  to  same. 

Approved  for 

DAHLSTROM    METALLIC    DOOB    COMPANY, 

John  A.  Westman, 

Secretary  a/nd  Treasurer. 
Approved  for 

Amalgamated  Sheet  Metal  Wobkers  Inteb- 
NATiONAL  Alliance, 
W.  C.  Lawson, 

Recording  Secretary, 
Chas.  Andebson, 
President, 
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skip  painters,  new  york  city  (eiinos  county). 

[Reported  signed  by  14  employers.] 

Brooklyn,  N.  Y.,  December  19,  1906. 

Mabine  Wage  Scale. 
(To  take  effect  April  1,  1909.) 

Cleaning,  chipping,  scaling  and  painting  bottoms  and  boot-tops  in  dry 
dock: 

From.  7  a.  m.  until  5  P.  m. —  40  cents  per  hour. 

From  5  p.  m.  until  7  a.  m. —  time  and  one-half. 

Sundays  and  legal  holidays  —  double  time. 

Cleaning,  chipping,  scaling  and  painting  boot-tops  and  topsides,  deck,  cabin 
and  all  other  inside  work,  $3.50  per  day. 

Gilding  and  cementing,  $4  per  day. 

A  day's  work  to  constitute  &  hours,  from  8  A.  m.  until  12  M.  and  from 
1  p.  M.  until  5  p.  M. 

Except  Sundays  and  legal  holidays,  when  7  hours  shall  be  a  day's  work. 

From  5  p.  m.  until  8  a.  m.  dinner  hour,  Sundays  and  legal  holidays  double 
time  shall  be  paid. 

No  work  shall  be  performed  between  the  hours  of  12  M.  and  5  P.  m.  on 
Saturday  except  when  a  vessel  is  in  commission,  7  hours  will  then  be  a  day's 
work. 

Men  engaged  for  a  job  shall  be  paid  from  the  time  ordered  there,  except 
in  case  of  accident,  also  car  fare. 

When  a  man  is  taken  off  a  job  and  sent  to  another  his  time  shall  go  on 
the  same  as  if  he  was  working. 

HI.   Wood  Maanfactnres. 

COOPERS,  SYRACUSE. 

[The  agreement  of  April  1,  1908  to  April  1,  1909,  which  was  printed  in  annual 
report  for  1908,  p.  90,  was  succeeded  by  the  following  agreement,  signed  by  seven 
firms.] 

Syracuse,  N.  Y.,  April  1,  1909. 

CJoopees'  Local  Union  No.  98. 

The  following  agreement  was  adopted  hy  the  C.  I.  U.  No.  98,  Syracuse,  N,  T.: 

•  Eight  hours  shall  constitute  a  day's  work  at  $3  per  day  in  shop  or  brewery. 
When  working  less  than  full  time  or  over  time  50  cents  per  hour.  Working 
hours  shall  be  between  7  a.  m.  and  5  p.  m. 

In  case  packages  cannot  be  secured  here  we  also  agree  to  purchase  none  but 
union  made  packages  from  out  of  town. 

This  agreement  to  remain  in  force  for  a  period  of  one  year  from  the  date 
first  above  written. 
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wood  workers,  rochester. 

» 

[Succeeding  agreement  printed  in  annual  report  for  1908,  p.  90.     Signed  at  termi- 
nation of  strike,  May  1-19.1 

Articles  of  agreement  made  this  1st  May  of  May,  1909,  between  C.  H.  Rugg 

Co.,  of  the  first  part,  and   the  Monroe  County  District  Council  of  the 

United  Brotherhood  of  Carpenters  and  Joiners  of  America,  of  the  second 

part,  all  of  Rochester,  N.  Y. 

First.  Beginning  witli  August  1,  19G'9.  Eight  (8)  hours  shall  constitute  a 
day's  work;  working  hours  to  be  from  8  a.  m.  to  12  M.  and  1  P.  M.  to  5.  P.  M. 

Second.  Beginning  with  August  1,  190"9.  The  minimum  wage  of  all  cabinet- 
makers, bench  or  machine  hands  shall  be  two  dollars  and  fifty  cents  ($2.50) 
per  day  of  eight  hours,  except  as  hereinafter  provided. 

Third.  Apprentices,  or  mechanics,  incapacitated  by  age  or  infirmity,  may 
work  for  such  wages  as  "may  be  agreed  upon  by  the  parties  hereto. 

FirTH.  One  and  one-half  time  shall  be  paid  for  all  overtime,  except  that  for 
work  performed  on  Sundays,  New  Year's  Day,  Decoration  Day,  Labor  Day, 
Fourth  of  July,  Thanksgiving  and .  Christmas  Days,  double  price  shall  be 
paid. 

Sixth.  No  piece  work  is  to  be  required,  or  permitted. 

Seventh.  One  apprentice  may  be  employed  to  every  five  journeymen,  and 
the  age  of  such  apprentice  shall  not  be  over  twenty-one  years. 

Eighth.  No  laborers  shall  be  permitted  to  run  machinery  or  perform 
bench-work  involving  the  use  of  carpenters'  tools. 

Ninth.  All  men  sent  outside  the  shop  or  mill  to  put  up  work  must  be 
governed  by  the  trade  rules  of  the  locality  where  the  work  is  to  be  performed. 

Tenth.  If  a  change  in  this  agreement  is  desired  by  either  party  thereto, 
three  months'  notice  of  same  must  be  given  before  expiration  of  this  agree- 
ment. 

This  agreement,  in  all  its  parts,  is  to  be  binding  upon  the  parties  hereto 
until  May  1,  1910. 

Witness,  our  hands  and  seals  the  day  and  date  first  labove  written. 

E.  C.  OcoN, 
O.  F.  HiiL, 
Joseph  Rieland, 
Wm.  Horricks, 
C.  H.  Rugg  Co. 

C.  H.  Rugg,  Pres. 

VI.   Paper  and  Pnlp. 

PAPER  MAKERS,  TROY. 

Articles  of  agreement  made  a/nd  entered  into  this  ZOth  day  of  April,  V^e  ^  ' 
by  and  between  the  John  A.  Manning  Paper  Company  of  Troy,  New  J^uy  — 
a  corporation  duly  incorporated  under  the  laws  of  the  State  of  Nei4 
York,  by  and  through  John  A.  Manning,  president  of  said  corporation^, 
party  of  the  first  part,  and  Troy  Local  No.  17  of  Troy,  New  York,  of  the 
International  Brotherhood  of  Paper  Makers,  by  and  through  John  Durrah, 
a  committee  of  said  Local  No.  17,  duly  authorized  and  empowered  to 
enter  into  this  agreement,  party  of  the  second  part. 

FiBST.  It  is  hereby  agreed  that  sixty-five  (65)  hours  shall  constitute  a 
week's  work  for  all  tour  workers,  and  fifty-five    (55)    hours  shall  constitute 


4?0  New  York  State  Depaetment  of  Laboe. 

a  week's  work  for  all  day  hands,  members  of  this  local.  But  said  day  hands 
hereby  agree  to  work  for  regular  wages  any  Saturday  afternoon  that  is  neces- 
sary for  the  proper  carrying  on  the  business  of  the  party  of  the  first  part. 
It  is  hereby  understood  that  this  fifty-five  hours  clause  includes  only  rope- 
cutters  and  helpers,  rope  loft  workers  and  finishers,  and  not  carpenters,  mill- 
wrights, steamfitters  and  machinists. 

Second.  All  grievances  shall  be  decided  by  the  superintendent  of  the  com- 
pany and  the  grievance  committee  of  the  party  of  the  second  part,  and  in 
case  they  cannot  agree,  the  president  of  the  party  of  the  first  part  and  the 
International  President  of  the  party  of  the  second  part  together  with  a 
third  party  to  be  agreed  upon  by  said  presidents  shall  have  full  power  to 
settle  all  grievances,  and  their  decision  shall  be  final  and  binding  on  both 
parties  hereto. 

Third.  The  party  of  the  first  part  agrees  to  giv^  the  party  of  the  second 
part  the  privilege  of  filling  vacancies  with  competent  help  in  a  reasonable 
length  of  time  (one  week  from  time  of  notification  to  have  help  report  for 
work),  provided  party  of  the  first  part  has  not  already  men  belonging  to  the 
party  of  the  second  part  to  fill  such  vacancies.  Party  of  the  second  part 
will  not  furnish  to  party  of  the  first  part  any  men  who,  for  fair  reason,  are 
not  satisfactory  to  the  party  of  the  first  part. 

Fourth.  No  beater  engineer  or  machine  tender  shall  be  hired  as  helper 
on  beaters  or  back-tenders  on  machine  while  party  of  the  second  part  has 
helpers  and  back-tenders  capable  of  filling  such  positions. 

Fifth.  There  shall  be  no  discrimination  against  members  of  party  of  the 
second  part,  and  they  shall  be  given  the  preference  of  employment  on  all 
repair  work,  provided  their  work  shall  be  satisfactory  to  party  of  the  first 
part.  Members  of  party  of  the  second  part  whose  pay  is  $2.50  per  day  or 
over  shall  receive  $2  per  day  on  all  such  work.  It  is  further  agreed  that 
fifty-nine  (59)  hours  shall  constitute  a  week's  work  on  all  repair  work,  or 
on  any  work  when  the  mill  is  shut  down. 

Sixth.  Members  of  party  of  the  second  part  shall  furnish  a  competent 
substitute  when  absent,  and  said  substitute  shall  receive  regular  wages. 

Seventh.  Regular  wages  only  will  be  paid  for  all  overtime. 

Eighth.  It  is  hereby  agreed  by  both  parties  hereto  that  there  shall  be 
no  change  in  the  present  scale  of  wages  while  this  agreement  is  in  effect. 

Ninth.  It  is  further  agreed  that  this  agreement  shall  be  in  effect  tnd 
binding  for  the  term  of  three  (3)  years  from  April  30,  1909,  to  and  including 
April  30,  1912.  Should  either  party  to  this  agreement  be  unwilling  to  con- 
tinue such  agreement  for  a  further  term  of  three  (3)  years,  sixty  days  befor\^ 
\;be  expiration  of  this  agreement  they  shall  give  a  notice  in  writing  to  each 
*Ier  of  their  unwillingness  to  continue  such  agreement  for  a  further  term 
unid)iree  (3)  years.  Otherwise,  providing  such  written  notice  is  not  given,  it 
shall  be  understood  by  both  parties  that  this  agreement  shall  be  in  force  for 
another  term  of  three  (3)  years. 

In  witness  whereof  the  parties  hereto  have  set  their  hands  and  seals  on 
the  day  first  above  written. 

By  John  A.  Manning. 
John  A.  Manning  Paper  Company, 
International  Brotherhood  of  PAPiaa 
MAKERS,  Local  No.  17,  Tboy,  N.  Y. 

By  John  Durrah. 
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FAPEBMAKEBS,    WATEBTOWN. 

Agreement  made  this  I9th  day  of  October,  1908,  between  the  St.  Regis  Paper 
Company  of  Watertown,  N.  Y.,  and  the  International  Brotherhood  of 
Paper  Makers,  Pulp,  Sulphite  and  Paper  Mill  Workers: 

FiBST.  The  St.  Regis  Paper  Company  and  the  International  Brotherhood 
of  Paper  Makers,  Pulp,  Sulphite  and  Paper  Mill  Workers  agree,  one  with 
the  other,  that  they  will  abide  by  the  article  of  this  agreement  for  a  period 
from  October  19,  1908,  to  September  1,  1909,  and  that  this  agreement  shall 
remain  in  effect  after  September  1,  1909,  until  it  is  terminated  by  a  written 
notice  of  thirty  days  given  by  one  party  to  the  other. 

Second.  It  is  agreed  that  the  scale  of  wages  now  in  effect  will  remain 
unchanged  during  the  life  of  this  agreement. 

Third.  The  hours  of  employment  for  the  employees  shall  be  for  a  period 
of  eight  hours  to  constitute  a  day's  work  for  the  tour  workers  and  nine  hours 
to  constitute  a  day's  work  for  the  day  workers,  provided  this  agreement  as 
to  hours  of  labor  shall  be  as  advantageous  as  made  with  any  modern  news 
mill. 

FouBTH.  The  running  time  of  the  paper  mills  shall  not  exceed  from  7 
o'clock  on  Monday  morning  to  7  o'clock  Sunday  morning;  a  period  of  24 
hours  for  6  days  in  the  week. 

Fifth.  The  running  time  of  the  pulp  mill  shall  be  the  same  as  now  in 
effect,  the  company  to  take  advantage  of  water  supply  to  get  sufficient  pulp 
to  operate  the  paper  mill  six  full  days  per  week,  if  possible. 

Sixth.  The  &t.  Regis  Paper  Company  agrees  to  employ  no  new  men  but 
members  of  the  International  Brotherhood  of  Paper  Makers,  Pulp,  Sulphite 
and  Paper  Mill  Workers,  or  retain  any  men  constitutionally  suspended  from 
said  organization,  in  such  departments  as  the  International  Brotherhood  of 
Paper  Makers,  Pulp,  Sulphite  and  Paper  Mill  Workers  has  jurisdiction,  and 
in  the  event  of  the  St.  Regis  Paper  Company  being  unable  to  secure  members 
of  the  above  named  organization  to  fill  vacancies,  they  shall  employ  such 
other  men  as  they  may  procure  with  the  understanding  that  they  are  accept- 
able and  will  become  members  of  the  International  Brotherhood  of  Paper 
Makers,  Pulp,  Sulphite  and  Paper  Mill  Workers  within  a  period  of  seven 
days. 

Seventh.  In  case  of  grievance  arising,  it  wilL  be  taken  up  by  a  committee 
of  this  local  organization,  with  the  superintendent  of  the  mill;  in  the  evcni 
of  their  failure  to  agree  upon  settlement,  the  said  grievance  shall  then  be 
referred  to  the  president  or  general  manager  of  the  St.  Regis  Paper  Company 
and  the  international  president  of  the  International  Brotherhood  of  Pape"r 
Makers,  Pulp,  Sulphite  and  Paper  Mill  workers  and  in  the  event  of  their 
failure  to  agree,  the  presidents  of  both  parties  shall,  within  a  period  of  five 
days,  choose  a  third  party  to  whom  such  grievance  will  be  referred  and  finally 
both  parties  agree  to  abide  by  any  decision  so  reached. 


472     New  York  State  Department  of  Labor. 

Eighth.  It  is  further  agreed  that  the  St.  Regis  Paper  Company  will  refrain 
from  making  any  of  the  orders  of  the  International  Paper  Company  or  Great 
Northern  Paper  Company  during  the  continuance  of  the  present  trouble. 

(Signed)         For  St.  Regis  Papeb  Company, 

D.  M.  Anderson, 

General  Manager. 
(Signed)         For     Intebnaiional     Bbothebhood     of 

Papeb  Makebs,  Pulp,  Sulphite  and 
Papeb  Mill  Wobkebs, 

J.  J.  O'CONNOB, 

Secretary  and  Treasurer, 

Vn.  Printing  and  Paper   Goods. 

BOOKBIKDERS,   ALBANY. 

[Reported  signed  by  ten  firms.] 

Albany,  N.  Y.,  December  28,  1908. 

The  following  agreement  entered  into  ty  the and  the  I.  B. 

of  B,,  Local  No.  10. 

The  minimum  scale  of  wages  for  journeymen  bookbinders  will  be  $17  per 
week. 

The  minimum  scale  of  wages  for  flat  cutters  will  be  $15'  per  week. 

The  minimum  scale  of  wages  for  finishers  will  be  $20  per  week. 

The  minimum  scale  of  wages  for  law  finishers  will  be  $17  per  week. 

The  minimum  scale  of  wages  for  journeymen  stampers  will  be  $19  per  week. 

Operators  on  labor-saving  machines  such  as  steam  rounders  and  backers, 
case-making  machines  shall  be  journeymen  bookbinders  and  receive  $20  per 
week;  gluing  up  to  be  done  by  journeymen /bookbinders. 

All  piece-work  prices  to  remain  same  as  at  present. 

Apprenticeship  law  to  remain  same  as  at  present. 

All  craft  regulations  not  referred  to,  to  remain  same  as  at  present. 

The  hours  of  la^bor  shall  be  eight  hours  per  day;  this  agreement  to  stand 
for  one  year. 

Any  difference  arising  as  to  the  interpretation  of  any  of  the  foregoing 
clauses  with  an  employer,  shall  be  subject  to  adjustment  in  a  joint  conference 
composed  of  three  members  of  Local  No.  10,  and  three  to  be  appointed  by 
the  employers  involved  in  the  dispute,  and  in  event  of  failure  of  this  board 
to  arrive  at  a  Satisfactory  conclusion,  they  shall  jointly  agree  upon  a  seventh 
party,  to  whom  shall  be  submitted  the  joint  agreement,  whose  decision  shall 
be  final. 

This  agreement  to  take  effect  January  1,  1909. 

COMFOSITOBS,    ELMIRA. 

Scale  of  prices  of  Elmira  Typographical  Union  No.   19,   Elmira,  N.  Y.    In 

effect  from  June  18,  1909,  to  June  18,  1912. 

Newspapeb  Scale. 

Morning  Newspaper  Scale. 

Section  1.  The  foreman  on  a  daily  morning  newspaper  shall  receive  not 
less  than  $21  per  week. 
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Section  2.  All  operators,  on  daily  morning  newspaper  shall  receive  not 
less  than  $21  per  week.  All  handmen  and  floormen  employed  on  daily  morn- 
ing newspapers  shall  receive  not  less  than  $19  per  week. 

Section  3.  Eight  continuous  hours,  between  S-iSO  p.  m.  and  3  A.  M.,  with 
not  less  than  thirty  minutes  for  lunch,  shall  constitute  a  night's  work. 

Section  4.  There  shall  be  no  fraction  of  a  day.  In  no  case  can  a  regular 
working  on  a  newspaper  or  machine  receive  less  than  a  day's  pay. 

Section  5.  Extra,  or  *'  call "  handmen,  when  employed  part  of  a  day  on 
daily  morning  paper  shall  receive  not  less  than  48  cents  per  hour  for  each 
hour  employed.  When  working  a  full  day  of  eight  hours  the  morning  news- 
paper scale  shall  govern. 

Section  ■&.  All  overtime,  whether  before  or  after  the  regular  hours  of  com- 
position^ fihal'l  be  at  the  rate  of  price  and  one-'half ;  also  work  done  on  Sunday 
before  or  after  the  regular  hours  of  composition. 

Section  7.  There  shall  be  no  fraction  of  a  day  for  "  oall "  machine  operators. 

Section  8-.  All  work  done  during  the  day  to  be  used  in  morning  news- 
papers fihall  be  paid  for  at  the  morning  newspaper  scade. 

Evening  Newspaper  Scale. 

Section  1.  The  foreman  on  a  daily  afternoon  paper  shall  receive  not  less 
than  $20  per  week. 

Section  2.  All  operators  on  daily  afternoon  papers  shall  receive  not  less 
than  $19  per  week.  All  handmen  and  floormen  employed  on  daily  afternoon 
papers  shall  receive  not  less  than  $18  per  week. 

Section  3.  Eight  continuous  hours,  between  7  a.  m.  and  4  p.  m.,  with  not 
less  than  thirty  minutes  for  lunch,  shall  constitute  a  day's  work. 

Section  4.  There  shall  be  no  fraction  of  a  day.  In  no  case  shall  a  regular- 
working  on  a  newspaper  or  machine  receive  less  than  a  day's  pay. 

Section  5.  Extra,  or  "  call "  handmen,  when  employed  part  of  a  day  on  daily 
afternoon  papers  shall  receive  not  less  than  42  cents  per  hour  for  each  hour 
employed.  When  working  a  full  day  of  eight  hours  the  evening  newspaper 
scale  shall  govern. 

Section  6.  All  overtime,  whether  before  or  after  the  regular  hours  of  com- 
position, shall  be  paid  for  at  the  rate  of  price  and  one-half;  also  all  work 
done  on  Sunday. 

Section  7.  There  shall  be  no  fraction  of  a  day  for  "  call "  machine  opera- 
tors. 

Sunday  Newspaper  Scale. 

Section  1.  The  foreman  on  Sunday  morning  newspaper  shall  receive  not 
less  than  $21  per  week. 

Section  2.  All  operators  on  Sunday  morning  newspapers  shall  receive  not 
less  than  $21  per  week.  All  handmen  and  floormen  employed  on  Sunday 
morning  newspapers  shall  receive  not  less  than  $19  per  week. 

Section  3.  Eight  continuous  hours,  between  8  a.  m.  and  5  p.  m.,  with  not 
less  than  thirty  minutes  for  lunch,  shall  constitute  a  day's  work  on  Sunday 
newspapers,  excerpt  on  Saturdays,  when  the  hours  shall  be  between  8  a.  m., 
on  Saturday,  and  2:30  a.  m.,  on  Sunday. 

Section  4.  There  shall  be  no  fraction  of  a  day.  In  no  case  can  a  regular 
working  on  a  newspaper  or  machine  receive  less  than  a  day's  pay. 
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Section  5.  Extra,  or  "  call "  handmen,  when  employed  part  of  a  day  on 
Sunday  papers  shall  receive  not  less  than  48  cents  per  hour  for  each  hour 
employed.  When  working  a  full  day  of  eight  hours  the  morning  newspaper 
scale  for  the  same  shall  govern. 

Section  6.  All  overtime,  whether  before  or  after  the  regular  hours  of  com- 
position, shall  be  paid  for  at  the  rate  of  price  and  one-half;  also  on  Sunday, 
after  the  regular  hours  of  composition. 

Section  7.  There  shall  be  no  fraction  of  a  day  for  a  "  call  '*  machine 
operator. 

Section  8.  Regular  men,  employed  daily  during  the  day  setting  advertise- 
ments for  Sunday  newspapers,  shall  receive  the  evening  newspaper  scale. 

Apprentices. 

Section  1.  Each  office  shall  be  entitled  to  one  apprentice  for  every  five 
journeymen,  or  fraction  thereof.  Provided,  however,  that  each  office  shall 
have  not  more  than  two  apprentices  in  any  one  department. 

Section  2.  Apprentices  may  be  allowed  to  operate  machines  during  the  last 
six  months  of  their  apprenticeship. 

Arbitration  Agreement, 

If  any  dispute  shall  arise  as  to  any  section  of  this  scale,  it  shall  be  settled 
by  arbitration,  the  union  to  select  one  member  of  the  arbitration  board,  the 
office  where  the  dispute  arises  the  second,  and  these  two  to  agree  upon  the 
third  member,  their  decision  to  be  final  and  binding  to  both  parties  concerned. 

Book  and  Job  Scale. 

.  Section  1.  The  foreman  of  a  book  or  job  office  shall  receive  not  less  than 
$19  per  week. 

Section  2.  Compositors  or  job  printers  in  book  and  job  offices  employed 
by  the  week  shall  receive  not  less  than  $16  per  week.  Overtime  shall  be  paid 
for  at  the  rate  of  time  and  one-half. 

Section  3.  Compositors  or  job  printers  in  book  or  job  offices  employed  for 
less  than  one  week  on  time  work,  shall  receive  $2.80  per  day.  Overtime  at 
the  rate  of  price  and  one-half.    There  shall  be  no  fraction  of  a  day. 

Section  4.  For  piece  work  in  the  English  language  (such  as  book  work, 
etc.)  common  matter,  reprint  or  manuscript,  from  pica  to  agate  inclusive, 
30  cents  per  thousand  shall  be  charged.  Night  and  Sunday  work  35  cents  per 
thousand. 

Section  5.  All  "  ads "  set  for  book  work  shall  he  measured  according  to 
the  type  used  in  the  body  of  the  book,  magazine,  etc. 

Section  6.  Prefaces,  contents  or  any  prefaced  matter,  are  to  be  cast  up 
in  type  in  which  they  are  composed,  and  the  compositor  takes  the  extras  of 
the  work  to  which  they  belong. 

Section  7.  The  compositors  shall  have  the  privilege  of  claiming  full  and 
half  title  and  dedications  or  any  other  prefix  matter.  The  office  shall  not 
cull  the  "  phiat "  portions  of  any  work. 

Section  8,  Any  headlines,  or  alterations,  or  other  words,  or  matter  not  in 
the  original  copy,  and  supplied,  after  the  copy  is  set  up,  by  the  proofreader, 
or  other  person,  shall  be  done  on  time  by  the  compositor  and  charged  for  at 
the  rate  of  1,000  ems  per  hour. 
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Section  9.  When  cuts  are  inserted  in  the  matter  or  worked  in  pages  along 
with  the  body  of  the  work,  such  cuts  belong  to  the  compositors;  but  when  the 
cuts  are  worked  entirely  separate,  the  same  as  copper  plate  engravings  or 
lithographic  plates,  they  shall  not  be  claimed  by  the  compositors. 

Section  10.  All  work  where  three  column®  (words  or  figures)  without 
rules,  occur  in  page  or  column,  shall  be  charged  as  price  and  a  half,  according 
to  the  type  in  which  it  is  set;  when  more  than  three  columns  occur,  to  be 
charged  at  double  price. 

Section  111  All  rule  and  figure  work  to  be  charged  double  the  price  of 
column  matter.  Three  or  more  columns  (words  or  figures)  in  page,  with 
rules,  constitute  figure  work.  Provided,  however,  that  in  works,  the  pages 
of  which  are  uniformly  made  up  of  two  or  more  columns  (such  as  periodical 
publications)  no  charge  beyond  that  of  common  matter  shall  be  made  for 
on  account  of  the  rules  separating  the  columns. 

Section  12.  Title  headings  and  footlines  to  column  and  tabular  work  shall 
be  considered  as  part  of  such  matter,  and  paid  for  accordingly. 

Section  13.  Eight  hours  between  the  hours  of  7  a.  m.  and  6  p.  M.  to  con- 
stitute a  day's  work  in  job  offices  under  the  jurisdiction  of  Elmira  Typo- 
graphical Union  No.  19. 

Section  14\.  When  a  comipositor  is  employed  part  of  the  time  on  job  work, 
and  part  on  newspaper  work,  the  newspaper  scale  as  to  wages  shall  govern 
for  the  day. 

Section  15.  Compositors  employed  on  machines  in  book  and  job  offices 
shall  receive  not  less  than  the  newe,paper  scale  for  day  or  night  work. 

Section  16.  In  offices  where  both  hand  composition  (piece  work)  and 
machine  composition  are  done,  there  shall  be  no  culling  of  "phat"  for 
machines,  such  as  leaded  matter,  poetry,  matter  with  a  great  deal  of  quads 
in  it  or  "  phat "  tables.    All  copy  must  be  given  out  in  a  fair  manner. 

Section  17.  Six  days  or  nights  of  eight  hours  each  shall  constitute  a 
week's  work. 

Section  18.  Sunday  work  and  work  done  on  stated  holidays,  viz.:  New 
Year's,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christ- 
mas, double  price. 

Section  19.  When  a  compositor  is  employed  part  of  one  day  on  a  machine, 
and  .part  on  the  floor,  the  machine  scale  as  to  hours  and  wages  shall  govern. 

MiSCELIANEOUS. 

Section  1.  The  interchanging,  exchanging,  borrowing,  lending  or  buying 
advertisements  or  news  matter,  whether  previously  used  or  not,  either  in  the 
form  of  type,  plates,  matrices,  inserts,  supplements,  etc.,  between  newspapers 
or  job  offices  not  owned  by  the  same  individual,  firm  or  corporation,  and  pub- 
lished in  the  same  establishment,  is  not  allowed  unless  the  same  are  repro- 
duced and  proofs  drawn  and  corrected  within  twenty-four  hours  after  date 
of  issue  by  the  men  who  would  get  the  work  if  such  were  not  allowed.  When 
such  type,  plates,  matrices,  inserts,  supplements,  etc.,  are  used  and  are  not 
reproduced  as  aforesaid,  they  shall  be  measured  according  to  the  type  used  in 
the  body  of  the  paper,  and  paid  for  at  the  rate  of  hand  composition,  the  same 
to  be  collected  by  the  chairman  of  the  department  where  made  up  and  the  pro- 
ceeds turned  over  to  the  men  in  that  department.  There  shall  be  no  restric- 
tion in  the  use  of  music  plates. 
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Section  2.  All  advertisements  published  in  any  Elmira  newspaper  from 
any  firm  of  the  city  of  Elmira,  or  any  firm  of  any  other  city  for  which  any 
Elmira  paper  puBlishes  an  edition,  shall  be  classed  as  local  advertisements  and 
be  paid  for  accordingly.     Offices  are  entitled  to  all  foreign  advertisements. 

Section  3.  On  newspaper  work  on  Mergenthaler  linotype  machines,  the 
minimum  standard  of  competency  of  an  operator  shall  be  the  accomplishment 
of  35,000  ems  of  corrected  matter;  having  it  understood  that  the  copy  shall 
be  legible  and  machine  in  good  working  order.  When  the  copy  is  illegible, 
or  of  a  difficult  nature,  the  chairman  and  foreman  shall  decide  what  shall  con- 
stitute the  minimum  standard  of  competency.  If  the  foremian  and  chairman 
cannot  agree,  the  chapel  shall  decide.  On  book  work,  23,000  ems  of  corrected 
matter  shall  constitute  the  minimum  degree  of  competency;  the  legibility  of 
copy  and  good  working  order  of  machine  being  taken  into  consideration,  with 
requisite  number  of  matrices,  etc.  The  matter  is  to  be  measured  by  the  face 
of  the  type,  as  it  comes  from  the  machine. 

Section  4.  In  offices  where  both  hand  composition  (piece  work),  and 
machine  composition  are  done,  there  shall  be  no  culling  of  "  phat  *'  for  the 
machines,  such  as  leaded  matter,  poetry,  etc. 

Section  5.  Operators  shall  be  under  the  sole  direction  of  the  foreman  of 
the  department  in  which  employed,  and  no  foreman  shall  delegate  his  power 
to  any  machinist  or  person  not  a  member  of  the  union. 

Section  6.  When  a  machine  operator  appears  for  work  and  finds  his 
machine  "  down,"  he  shall  receive  a  day's  pay. 

Section  7.  The  scale  for  machinists  shall  be  not  less  than  the  scale  for 
operators. 

•Section  8.  No  bonus  system  shall  be  allowed  for  the  amount  of  product  on 
machines. 

Section  9.  It  shall  not  be  considered  the  duty  of  the  operator  to  wash  or 
stack  matrices,  all  cleaning  of  machines  to  be  done  by  the  office. 

Section  IOh  It  is  left  optional  with  chapels  to  arrange  their  hours  of  work. 

Section  11.  Where  a  compositor  is  employed  part  of  one  day  at  hand  com- 
position and  part  on  machine,  the  machine  scale  as  to  hours  an<l  wages  shall 
govern. 

Section  12.  The  definition  of  a  "regular";  An  employee  who  holds  a 
situation  .where  he  is  employed  six  days  or  nights  a  week,  eight  hours  a  day 
or  night,  is  a  regular.  All  others  who  are  put  to  work  for  an  indefinite 
period  shall  be  classed  as  extra  or  call  men,  and  be  paid  accordingly. 

Section  13.  Learners  on  machines  shall  receive  $15  per  week  for  a  period 
not  exceeding  four  weeks,  and'  $16  per  week  for  an  additional  four  weeks  in 
which  to  learn  to  operate  machines. 

Section  14.  No  person  shall  be  allowed  to  operate  typesetting  machines 
who  is  not  a  member  in  good  standing  of  Typographical  Union  No.  19. 

Section  15.  Elmira  Typographical  Union  No.  19  reserves  the  right  to  refuse 
to  execute  all  struck  work  received  from  or  destined  for  unfair  employers  or 
publications. 

This  contract  shall  be  inoperative  in  case  of  trouble  with  an  allied  printing 
craft,  provided  such  trouble  cannot  first  be  settled  by  arbitration,  such  arbi- 
tration to  be  in  accordance  with  the  provisions  of  this  contract. 

We,  the  undersigned,  as  representatives  of  Elmira  Typographical  Union  No. 
19,  party  of  the  first  part,  do 'solemnly  agree  that  we  will  faithfully  perform 
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our  part  of  the  contract  for  scale  of  prices  hereinbefore  mentioned,  from  June 

18,  1«09,  to  June  18,  1912. 
In  witness  whebeof,  we  have  hereunto  affixed  our  signature  and  caused 

to  be  affixed  the  seal  of  Elmira  Typographical  Union  No.  19. 
Dated  June  19,  1909. 

Geo.  W.  Baltz, 
James  Mangan, 
James  M.  Lumbard, 
Robert  Hamilton, 
a.  j.  mosher. 

I,  the  undersigned,  representing  the  party  of  the  second  part,  do  solemnly 
agree  that  I  will  faithfully  perform  my  part  of  the  contract  for  scale  of 
prices  hereinbefore  mentioned,  from-  June  18,  1909,  to  June  18',  1912... 
In  WITNESS  WHEREOF,  I  havc  hereunto  caused  to  be  affixed  my  signature. 
Dated  June  19,  1909. 

Mho  Shanks, 

Pres.  Advertiser  Assn. 
Star-Gazette  Co., 

/.  8.  Copeland,  PH. 
Telegram  Printing  Co., 
Per  G.  R.  Sanderson,  Gen.  Mgr, 
G.  J.  Harrison. 


COKFOSITOBS,  FTTLTON  COITKTY. 

[The  agreement  of  Jan.  1,  1908  to  Jan.  1,  1909,  printed  in  annual  report  for  1908, 
p.  107,  was  renewed  without  change  for  another  year  to  Jan.  1,  1910.] 

GOMFOSITOBS,    GLENS    FALLS. 

{a)  Contract, 
This  agreement,  made  and  entered  into  this  ....  day  of  July  hy  and  between 
the  Glens  Falls  Publishing  Gompany,  through  the  authorized  representa- 
tives, the  party  of  the  first  part,  amd  the  subordinate  union  of  the  Inter- 
national Typographical  TJnAon  of  the  city  of  Glens  Falls,  N.  Y.,  knotvn 
as  Typographical  Union  No.  96,  by  the  commdttee  duly  authorized  to  act 
in  its  behalf,  the  party  of  the  second  part. 

WITNESSETH,  That  from  and  after  July  1,  190®,  and  for  a  term  of  three 
years,  ending  June  30,  1912,  and  for  such  a  reasonable  time  thereafter  (not 
exceeding  thirty  days)  as  may  be  required  for  the  negotiation  of  a  new  agree- 
ment, the  establishment  represented  by  the  said  party  of  the  first  part  binds 
itself  to  the  employment  in  its  composing-room,  and  the  departments  thereof, 
of  mechanics  and  workmen  who  are  members  of  Typographical  Union  No.  96 
and  agrees  to  respect  and  observe  the  conditions  imposed  by  the  constitution, 
by-laws  and  scale  of  prices  of  the  aforesaid  organization,  copies  of  which 
are  hereunto  attached  and  made  a  part  of  this  agreement. 

And  it  is  further  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party  of 
the  first  part:  Provided,  however,  that  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scales  and  rules  as  set  forth  in  this  contract. 
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It  is  further  agreed  that  the  scale  of  prices  appended  to  this  contract  shail 
continue  in  operation,  without  change,  during  the  life  of  this  contract,  except 
as  may  be  mutually  agreed  between  the  parties  hereto. 

A  standing  committee  of  two  representatives  of  the  party  of  the  first  part, 
and  a  like  committee  of  two  representing  the  party  of  the  second  part,  shall 
be  appointed;  the  committee  representing  the  party  of  the  second  part  shall 
be  selected  by  the  union;  and  in  case  of  a  vacancy,  absence  or  refusal  of  either 
of  such  representatives  to  act,  another  shall  be  appointed  in  his  place.  To 
this  committee  shall  be  referred  all  questions  which  may  arise  as  to  the 
scale  of  prices  hereto  attached,  the  construction  to  be  placed  upon  any 
clauses  of  the  agreement,  or  alleged  violations  thereof,  which  cannot  be  settled 
otherwise,  and  such  joint  committee  shall  meet  when'  any  question  of  differ- 
ence shall  have  been  referred  to  it  for  decision  by  the  executive  officers  of 
either  party  to  this  agreement.  Should  the  joint  committee  be  unable  to 
agree,  then  it  shall  refer  the  matter  to  a  board  of  arbitration,  the  represen- 
tatives of  each  party  to  this  agreement  to  select  one  arbiter,  and  the  two  to 
agree  upon  a  third.  The  decision  of  this  board  shall  be  final  and  binding 
upon  both  parties. 

It  is  further  agreed  by  the  party  of  the  first  part  that  in  the  event  of 
the  installation  of  machines  or  the  substitution  of  machines  other  than 
those  at  present  in  use  for  hand  composition  or  distribution,  a  scale  of 
wages  may  be  agreed  upon  by  the  joint  committee  of  the  parties  to  this 
agreement;  but  if  no  satisfactory  conclusion  can  be  reached,  the  matter 
shall  be  referred  for  final  settlement  to  a  board  of  arbitration  as  above 
provided  for. 

It  is  agreed  by  the  said  party  of  the  second  part  that  for  and  in  con- 
sideration of  the  covenants  entered  into  and  agreed  to  by  said  party  of  the 
first  part,  the  said  party  of  the  second  part  shall  at  all  times  during  the 
life  of  this  agreement  truly  and  faithfully  discharge  the  obligations  imposed 
upon  it  by  furnishing  men  capable  of  performing  the  work  required  in  the 
mechanical  department  of  the  party  of  the  first  part  over  which  party  of 
the  second  part  has  jurisdiction. 

It  is  agreed  that  both  the  language  and  the  spirit  of  this  contract  between 
Glens  Falls  Publishing  Company,  party  of  the  first  part,  and  the  organiza- 
tion known  as  Typographical  Union  No.  96,  being  a  trades  union  chartered 
by  and  under  the  jurisdiction  of  the  International  Typographical  Union, 
an  organization  having  its  headquarters  at  Indianapolis,  Indiana,  by  its 
committee  duly  authorized  to  act  in  its  behalf,  party  of  the  second  part, 
make  it  imperatively  obligatory  on  both  parties,  whenever  any  difference 
of  opinion  as  to  the  rights  of  the  parties  under  this  contract  shall  arise,  or 
whenever  any  dispute  as  to  the  construction  of  the  contract  or  any  of  its 
provisions  takes  place,  at  once  to  appeal  to  the  duly  constituted  authority 
under  the  contract,  viz.,  the  joint  standing  committee,  to  the  end  that  fruit- 
less controversy  shall  be  avoided  and  good  feeling  and  harmonious  relations  be 
maintained,  and  the  regular  and  orderly  prosecution  of  the  business  in  which 
the  parties  have  a  community  of  interest  be  insured  beyond  the  possibility 
of  interruption. 

It  is  further  stipulated  and  agreed  that  the  party  of  the  first  part  shall 
not  now  nor  during  the  life  of  this  contract  enter  into  any  association  or 
combination  hostile  to  the  printing  trades  unions,  nor  shall  it  at  any  time 
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render  assistance  to  such  hostile  combination  or  association  by  suspension 
of  publication  or  any  other  act  calculated  to  injure  the  printing  trades  unions. 

And  the  party  of  the  second. part  hereby  agrees  to  enter  into  no  combina- 
tion or  association  with  an  intent  or  purpose  of  injuring  the  Glens  Falls 
Publishing  Company  or  its  property,  and  shall  not  be  a  party  to  any  hostile 
act  with  similar  intent. 

The  said  Glens  Falls  Typographical  Union  No.  96,  party  of  the  second  part, 
hereby  reserves  to  its  members  the  right  to  refuse  to  execute  struck  work 
received  from  or  destined  for  unfair  employers  or  publications. 

This  contract  shall  immediately  become  null  and  void,  in  event  the  charter 
of  the  said  Glens  Falls  Typographical  Union  No.  96,  party  of  the  second  part, 
is  suspended  or  surrendered,  and  all  union  labels  shall  be  immediately 
returned  to  the  proper  authorities. 

This  contract  shall  be  null  and  void  in  case  of  trouble  with  an  allied  craft, 
providing  such  trouble  cannot  first  be  settled  by  arbitration,  such  arbitra- 
tion to  be  in  accordance  with  the  provisions  of  this  contract. 

In  witness  wheeeof,  We  have  hereunto  set  our  hands  and  seals  this 
16th  day  of  July,  1909. 


This  contract  is  entered  into  by  and.  with  the  consent  of  the  International 
Typographical  Union,  an  organization  to  which  the  party  of  the  first  part 
concedes  jurisdiction  and  control  over  trade  organizations  in  all  mechanical 
departments  of  the  party  of  the  first  part,  with  the  exception  of  the  press- 
room and  bindery,  and  the  International  Typographical  Union,  through  its 
authorized  representative,  hereby  agrees  to  protect  the  party  of  the  first 
part  in  case  of  violation  of  the  agreement  by  the  said  party  of  the  second 
part  under  the  jurisdiction  of  said  International  Union. 

In  witness  wheeeof,  I  have  hereunto  set  my  hand  and  seal  this 

day  of   


President  International  Typographical  Union. 


(6)  Label  Agreement. 

These  Articles  of  Agreement,  Entered  into  this  I6th  day  of  July,  A.  D,  1909, 
hy  and  hetiveen  Olens  Falls  Publishing  Company,  party  of  the  first  part, 
and  Olens  Falls  Typographical  Union  No,  96,  party  of  the  second  part. 

WITNESSETH,  That  the  said  party  of  the  first  part,  in  consideration  of  the 
use  and  privileges  of  the  union  label,  owned  and  controlled  by  the  said 
party  of  the  second  part,  as  agents  for  the  International  Typographical 
Union,  hereby  agrees  to  employ  none  but  members  of  Glens  "Falls  Typo- 
graphical Union  No.  90,  party  of  the  second  part,  not  to  use  the  said  label 
or  trade-mark  upon  anything  but  the  strict  production  of  union  labor,  and 
to  neither  loan  nor  duplicate  said  trade-mark,  or  use  the  same  upon  any 
printed  matter  without  imprint  or  trading  name,  except  by  permission  of 
the  party  of  the  second  part. 

The  said  party  of  the  first  part  further  agrees  to  pay  the  adopted  scale 
of  wages  of  the  party  of  the  second  part,  hereto  attached,  and  to  comply 
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with  all  its  laws  and  those  of  the  International  Typographical  Union,  now 
in  force  or  hereafter  adopted. 

Any  violation  of  this  agreement  shall  make  it  null  and  void,  and  all  cuts, 
electrotypes  or  stamps  of  the  label  or  trade-mark  of  the  party  of  the  second 
part,  in  the  possession  of  the  party  of  the  first  part,  shall  immediately  be 
delivered  to  the  party  of  the  second  part,  and  the  further  use  of  the  same 
after  such  annulment  by  said  party  of  the  first  part  shall  be  without  warrant 
and  illegal. 

This  contract  shall  immediately  become  null  and  void  in  event  the  charter 
of  the  said  Glens  Falls  Typographical  Union  No.  96,  party  of  the  second 
part,  is  suspended  or  surrendered,  and  all  union  labels  shall  be  inmiediately 
returned  to  the  proper  authorities. 

In  witness  whereof,  We  have  hereunto  affixed  our  hands  and  seals  this 

day  of  ,  A.  D 

For 


For 


(c)   Scale  of  Prices. 

In  effect  for  three  years  from  July  1,  1909.    Increase  payable  from  financial 
week  beginning  July  31,  1909. 

HAND*  WORK. 

J  oh  Work, 

Time  work,  $14  per  week.     Overtime,  price  and  one-half.     Sunday,  double 
time. 

Book  Work, 

Time  work,  $14  per  week. 

Piece  work,  thirty-five  cents  per  1,000  ems. 

Rings    (100  ems)    shall  be  charged  for  all  alterations  from  copy  made  on 
proofs. 

Overtime,  price  and  one-half. 

Piece  hands  to  receive  price  and  one-half  for  overtime. 


MORNING    PAPERS. 

Ad  men,  $16  per  week.  Hand  composition,  thirty-five  cents  per  1,000  ems. 
Overtime,  price  and  one-half. 

EVENING  AND  WEEKLY   NEWSPAPERS. 

Ad  men,  $14.  Overtime,  price  and  one-half.  Hand  composition,  thirty 
cents  per  1,000  ems.  Rings,  lOO  ems.  Piece  hands  to  receive  price  and  one- 
half  for  all  overtime. 

TYPE  CASTING  AND  SLUG  CASTING  MACHINES. 

Evening  and  Weekly  "Newspapers  and  Book  Work, 

(Work  performed  in  the  daytime.) 

Operators,  $16  per  week.  Machinist-operators,  $17,  and  $1  for  each  addi- 
tional machine  cared  for. 

Piece  work,  ten  cents  per  1,000  ems  for  newspaper  and  fifteen  cents  for 
book  work. 
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Rings,  lOO  ems. 

Machinist-operators  may  work  on  piece  work  if  they  prefer. 

Overtime,  price  and  one-half. 

Morning  Newspapers  and  Book  Work. 
(Work  performed  at  night.) 

Operators,  $19  per  week.  Machinist-operators,  $20,  and  $1  for  each  addi- 
tional machine  cared  for. 

Piece  work,  twelve  and  one-half  cents  per  1,000  ems  for  newspapers  and 
seventeen  cents  for  book  work. 

Machinist-operators  may  work  on  piece  work  if  they  prefer. 

Rings  (100  ems)  shall  be  charged  for  all  alterations  from  copy  made  on 
proofs. 

Overtime,  price  and  one-half. 

The  visual  classification  of  matter  as  '*  single  price,"  '*  price  and  one-half  " 
and  "  double  price  "  shall  apply  to  both  hand  and  machine  work. 

Foremen  shall  receive  at  least  $2  per  week  above  existing  scale. 

TYPE    SETTING    MACHINES. 

Operators,  $15  per  week.     Spacers,  $14  per  week. 
Overtime,  price  and  one-half. 


Morning  Newspapers  and  Book  Work. 
Operators,  $18  per  week.     Spacers,  $16  per  week. 
Overtime,  price  and  one-half. 


LEARNERS    ON    MACHINES. 

Time  for  apprenticeship,  three  months.  Mutual  agreement  between  employer 
and  employee  for  first  month,  with  eight  (8)  hours'  practice  each  day. 
Second  and  third  months,  $14.     At  beginning  of  fourth  month,  $10. 

Only  journeymen  union  printers  to  receive  privilege  of  learning  machines. 

HOLIDAYS. 

New  Year's,  Decoration  Day,  July  Fourth,  Labor  Day,  Thanksgiving  and 
Christmas,  double  time  for  time  and  piece  hands. 

The  above  scale  of  prices  to  take  effect  on  July  1,  1909,  and  continue  for 
two  years;  on  July  1,  1911,  the  job  scale  and  hand  scale,  newspapers,  shall 
be  increased  $1,  to  $15  and  $17  respectively,  for  day  and  night  work;  the 
machine  scale  to  continue  for  three  years. 

COMFOSITOBS,    NEW    ROCHELLE. 

[Reported  signed  by  throe  employers.  1 

{a)   Label  Agreement. 
[Same  as  for  Glens  Falls  above.! 

(6)   Scale  of  Wages. 

To  be  put  in  force  for  the  term  of  two  years,  to  run  as  herewith  stated 
for  six  months,  and  $1  advanced  in  all  branches  of  said  scale  of  wages  for 
the  remaining  eighteen  months. 

16 
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Section  1.  Eight  hours  of  continuous  work,  between  the  hours  of  7  a.  m. 
to  6  F.  M.,  exclusive  of  a  reasonable  time  for  lunch,  shall  constitute  a  day's 
work,  and  six  days  shall  constitute  a  week's  work  of  forty-eight  hours. 

Section  2.  That  all  branches  of  night  work  shall  receive  one  dollar  more 
than  day  work  per  week  of  forty-five  hours,  seven  and  one-half  hours  a  night 
between  the  hours  of  6  p.  m.  and  7  A.  m,,  to  constitute  a  night's  work. 

Section  3.  All  overtime  to  be  paid  for  at  the  rate  of  time  and  one-half  up 
to  12  o'clock  midnight,  and  double  time  thereafter. 

Section  4.  Double  price  shall  be  paid  for  all  work  done  on  Sundays  and 
holidays,  except  for  the  regular  publication  of  newspapers. 

Hand  Composition. 

Section  1.  Straight-matter  compositors  and  proofreaders  shall  receive  not 
less  than  $15.50  per  week,  for  a  period  of  six  months  and  $16.50  per  week 
for  a  period  of  eighteen  months. 

Section  2.  Job  compositors  shall  receive  not  less  than  $18.50  per  week  for 
a  period  of  six  months  and  $19.50  per  week  for  a  period  of  eighteen  months. 

Section  3.  Foremen  of  job  offices  shall  receive  not  less  than  $19.50  per  week 
for  a  period  of  six  months  and  $20.50  per  week  for  a  period  of  eighteen 
months. 

Machine  Scale. 

Section  1.  Under  this  heading  is  included  the  production  of  all  kinds  of 
typesetting  or  typecasting  machines. 

Section  2.  The  scale  is  made  on  a  six-day  basis.  When  hand  composition 
is  employed  in  conjunction  with  machines,  the  standard  of  type  used  shall 
be  as  provided  for  by  the  International  Typographical  Union. 

Section  3.  In  newspaper  and  job  offices  where  typesetting  or  typecasting 
machines  are  used,  none  but  members  of  the  International  Typographical 
Union  in  good  standing  shall  be  employed  as  foreman,  assistant  foreman, 
machinists,  machine  operators,  proofreaders  or  compositors. 

Section  4.  Machine  operators  shall  receive  not  less  than  $20.50  per  week 
for  a  period  of  six  months  and  $21.50  per  week  for  a  period  of  eighteen 
months. 

Section  5.  Operator  machinists  shall  receive  not  less  than  $23  per  week 
for  a  period  of  six  months  and  $24  per  week  for  a  period  of  eighteen  months. 

Section  6.  Machine  operators  working  at  night  shall  receive  not  less  than 
$21.50  per  week  for  forty-five  hours  for  a  period  of  six  months  and  $22.50 
per  week  for  a  period  of  eighteen  months. 

Section  7.  Newspaper  foreman  shall  receive  not  less  than  $19.50  per  week 
for  a  period  of  six  months  and  $20.50  per  week  for  a  period  of  eighteen 
months. 

Section  S.  Beginners  on  machines  shall  receive  $12  per  week  for  a  period 
of  eight  weeks  and  $15  for  a  period  of  seven  weeks.  Ninety  days  shall  be 
deemed  sufficient  for  an  operator  to  become  competent  to  receive  journeyman's 
.wages.* 

*  Section  70.  In  machine  offices  under  the  jurisdiction  of  the  International 

Typograpliical  Union  no  person  shall  be  eligible  as  a  "  learner  "  on  machines 
who  is  not  a  member  of  the  International  Typographical  Union,  or  an  appli- 
cant for  membership  working  under  a  permit. 
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The  time  and  compensation  of  "  learners "  shall  be  regulated  by  local 
unions,  provided  regularly  employed  apprentices  in  machine  offices  shall  be 
privileged  to  work  on  machines  during  all  the  last  three  months  of  their 
apprenticeship,  and  the  learner's  scale  shall  apply  to  such  apprentices. 

The  above  prices  to  take  effect  from  the  signing  of  the  first  agreement  on 
and  after  March  15,  1909. 

All  employees  receiving  more  wages  than  the  scale  calls  for  shall  not  be 
reduced. 

PRESS    FEEDERS,    NEW    YORK    CITY. 

Agreement  between    Printers'    League    of  America,  New    York  Branch,    and 

Fra/nklin' Association  No.  23,  J.  P.  P.  and  A.  U. 

The  following  agreement  was  duly  ratified  by  the  Franklin  Association  No. 
23,  at  a  meeting  held  on  January  15,  1909,  and  by  the  New  York  Branch  of 
the  Printers'  League,  at  a  meeting  held  on  February  26,  1909: 

Section'  1.  That  the  Printers'  League  of  America,  New  York  Branch,  agrees 
to  employ  none  but  members  of  Franklin  Association  No.  23  to  do  any  work 
that  comes  under  the  jurisdiction  of  said  union ;  and  it  is  further  agreed  by 
the  Printers'  League  that  it  will  do  no  work  that  comes  under  the  jurisdic- 
tion of  Franklin  Association  No.  23  for  any  firm  that  does  not  employ  mem- 
bers of  said  union,  provided  Franklin  Association  No.  23  does  not  allow  its 
members  to  do  the  s-ame  class  of  work  in  "  open  shops,"  unless  by  mutual 
consent. 

Section  2.  All  members  of  the  Printers'  League  of  America,  New  York 
Branch,  shall  be  protected  under  this^  contract  by  Franklin  Association  No. 
23  against  walkouts,  strikes,  boycotts,  or  any  other  form  of  concerted  inter- 
ference with  the  peaceful  operation  of  all  departments  coming  under  the 
jurisdiction  of  said  union;  and  it  is  further  provided  that  said  League  agrees 
with  said  union  to  arbitrate  any  and  all  differences  affecting  wages,  hours, 
working  conditions,  and  shop  practices  that  may  arise  under  this  contract 
between  said  League  and  said  union,  if  those  differences  cannot  be  first 
settled  by  conciliation. 

Section  3.  It  is  hereby  agreed  that  the  present  scale  of  wages  now  in 
force,  and  as  shown  by  the  printed  scale  herewith  (which  is  to  be  considered 
a  part  of  this  agreement),  shall  be  paid  to  members  of  Franklin  Association 
No.  23  working  in  Printers'  League  offices,  and  the  said  union  further  agrees 
that  it  will  not  allow  any  of  its  members  to  work  for  less  wages  or  more 
hours  than  the  scale  of  wages  and  hours  accepted  by  the  Printers'  League. 

Section  4.  All  disputes  arising  over  provisions  relating  to  wages,  hours, 
or  working  conditions  in  contracts  now  existing,  or  in  renewing  or  extending 
contracts,  shall  likewise  be  subjected  to  arbitration  under  the  provision  of 
this  agreement,  if  such  disputes  cannot  be  adjusted  through  conciliation. 

Section  5.  (a)  The  Printers'  League  of  America,  New  York  Branch,  further 
agrees  that  the  existing  laws  and  regulations  of  the  International  Printing 
Pressmen's  and  Assistants'  Union  and  the  New  York  Franklin  Association 
No.  23,  governing  the  employment  of  its  members  and  their  working  condi- 
tions, shall  be  part  of  this  agreement. 

(b)  And  the  Franklin  Association  No.  23  agrees  with  the  Printers'  League 
of  America,  New  York  Branch,  to  favor  League  members  in  interpreting  the 
application  of  said  regulations  to  conditions  as  aforesaid. 
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(c)  It  is  further  agreed  that  the  rules  and  shop  practices  as  ■Srhown  by  the 
attached  schedule,  marked  B,  and  which  is  to  be  considered  a  part  of  this 
agreement,  will  be  those  governing  such  practices  in  League  shops,  and  will 
be  inaugurated  and  maintained  by  both  parties  to  this  agreement. 

Section  (i.  All  differences  of  opinion  on  any  question  arising  under  this 
agreement  shall  be  submitted  to  the  executive  committees  of  the  Franklin 
Association  and  of  the  Printers'  League  for  conciliation,  and  if  conciliation 
fails,  then  and  at  all  times  s^aid  differences  shall  be  submitted  to  the  Joint 
Conference  Committee. 

When  the  Joint  Conference  Committee  renders  a  decision  which  is  unsatis- 
factory to  either  side,  or  when  it  is  unable  to  reach  a  decision  within  ten 
(10')  full  business  days  after  the  final  submission  of  the  case  to  said  com- 
mittee, then  review  by  an  arbitrator,  to  be  appointed  by  mutual  agreement, 
may  be  asked  for  by  the  dissatisfied  party  through  appeal,  provided  written 
notice  of  appeal  to  the  other  party  be  given  within  five  (5)  full  business 
(fays  after  decision  has  been  rendered,  and  a  written  statement  setting  forth 
the  grounds  of  the  appeal  is  filed  with  the  Joint  Conference  Committee 
within  ten   (10)   full  business  days  after  the  decision  has  been  rendered. 

Section  7.  The  Joint  Conference  Committee  shall  be  a  standing  committee, 
and  shall  consist  of  three  members  and  three  alternates  appointed  by  the 
Printers'  Jjeajjue  of  Xorth  America  and  a  like  number  of  members  and 
alternates  appointed  by  the  Franklin  Association  Xo.  23.  This  committee 
shall  meet  separately  on  the  call  of  the  chairman  of  each  part  for  consulta- 
and  place  as  may  be  determined  by  him.  Due  notice  in  writing  of  such  meet- 
tion,  and  jointly  by  the  call  of  the  jointly  elected  chairman  at  such  time 
ing  shall  be  given  all  interested  parties.  A  majority  vote  of  the  committee 
shall  be  necessary  to  a  decision. 

Section  8.  (a)  The  said  Joint  Conference  Committee  must  act  when  its 
services  are  desired  by  either  party  to  an  appeal  as  above,  and  shall  proceed 
with  all  possible  dispatch  in  rendering  such  services. 

(b)  The  alternates  may  meet  in  consultation  with  the  committee  of  the 
organization  to  which  they  belong,  but  shall  not  serve  on  the  Joint  Conference 
Committee  except  as  substitutes. 

Section  1>.  All  expenses  attendant  upon  the  settlement  of  any  appeal  or 
hearing  before  the  committee  or  arbitrator  shall  be  borne  by  the  party  losing 
the  appeal,  or  in  case  of  a  compromise  being  reached,  each  party  to  the  con- 
troversy shall  bear  half  of  the  cost. 

Section  10.  The  conditions  obtaining  before  the  initiation  of  the  dispute 
shall  remain  in  effect  pending  the  finding  of  the  Joint  Conference  Committee 
or  arbitrator. 

Section  11.  The  following  rules  shall  govern  the  Joint  Conference  Com- 
mittee in  adjusting  differences  between  parties  to  this  agreement: 

1.  It  may  demand  duplicate  typewritten  statements  of  grievances. 

2.  It  may  examine  all  parties  involved  in  any  differences  referred  to  it  for 
adjudication. 

3.  It  may  employ  such  stenographers  or  clerks  as  may  j^rove  necessary  to 
facilitate  its  business. 

4.  It  may  require  affidavit  on  any  or  all  disputed  points. 

5.  It  shall  allow  equal  opportunity  for  presentation  of  evidence  or  argu- 
ment. 
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6.  Its  deliberations  shall  be  conducted  in  executive  session  and  the  findings 
whether  unanimous  or  not,  shall  be  signed  by  all  members  of  the  board  in 
each  instance,  or  shall  be  certified  to  by  the  chairman  and  secretary  of  the 
joint  commiittee  to  the  two  parties  to  this  agreement.  A  member  of  the  Joint 
Conference  Committee  may  hand  in  a  dissenting  opinion,  to  become  a  part 
of  the  records  of  the  proceedings. 

7.  In  the  event  that  either  party  to  the  dispute  refuses  to  appear  or  pre- 
sent his  case  after  due  notice,  it  may  be  adjudicated  and  findings  rendered  in 
accordance  with  such  evidence  as  may  be  in  the  possession  of  the  committee. 

8.  All  evidence  communicated  to  the  committee  in  confidence  shall  be  pre- 
served inviolate,  and  no  record  of  such  evidence  shall  be  kept,  except  for  use 
on  appeal,  in  which  case  such  inviolability  shall  still  be  preserved. 

Section  12.  In  case  the  matter  in  dispute  is  finally  referred  to  an  arbi- 
trator, said  arbitrator  shall  not  take  evidence,  but  both  parties  to  the  con- 
troversy shall  appear,  personally  or  by  proxy,  the  proxy  to  be  a  duly  recog- 
nized m-emiber  of  either  body  in  good  standing,  and  not  of  the  legal  profession; 
or  may  submit  records  and  briefs,  and  may  make  oral  or  written  arguments 
in  support  of  their  several  contentions.  They  may  submit  an  agreed  state- 
ment of  facts,  or  a  transcript  of  testimony,  properly  certified  to  before  a 
notary  public  by  the  stenographer  taking  the  original  evidence  or  depositions. 

Section  13.  Pending  final  decision  by  the  arbitrator,  work,  without  inter- 
ference and  under  existing  conditions,  shall  continue  in  the  office  of  the 
employing  printer,  party  to  the  case,  and  the  award  by  said  arbitrator  shall 
in  all  cases  include  a  determination  of  the  issues  involved,  covering  the 
period  between  the  raising  of  the  issues  and  their  final  settlement;  and  any 
change  or  changes  in  the  wage  scale  of  employees  may,  at  the  discretion  of 
the  arbitrator,  be  miade  effective  from  the  date  the  issues  were  first  made. 

Section  14.  In  the  event  that  either  party  to  the  dispute  refuses  to  accept 
and  comply  with  the  decision  of  the  arbitrator,  all  aid  and  support  to  the 
firm  or  employer,  or  member  or  members  of  the  union  refusing  such  accept- 
ance and  compliance  shall  be  withdrawn  by  both  parties  to  this  agreement. 
The  act  or  acts  of  such  employer  or  member  of  the  union  shall  be  publicly 
disavowed,  and  the  aggrieved  party  to  this  agreement  shall  be  furnished  by 
the  other  party  thereto  with  an  official  document  testifying  such  fact. 

Section  15.  The  Franklin  Association  No.  23  and  the  Printers'  League  of 
America,  New  York  Branch,  both  parties  to  the  foregoing  agreement,  do 
agree  that  all  clauses  in  this  contract  are  to  be  construed  as  applying  only 
to  members  of  the  Printers'  League  and  to  members  of  the  union  employed 
in  Printers'  League  shops. 

The  provisions  and  terms  of  wages  and  rules  are  not  to  be  accepted  as  the 
standard  for  other  employers  not  members  of  the  League;  and  it  is  further 
agreed  that  all  shops  of  employers  holding  membership  in  the  Printers' 
League  of  America,  New  York  Branch,  shall  be  accorded,  wherever  possible, 
better  terms  and  conditions  than  those  accorded  employers  who  are  not  mem- 
bers of  the  Printers'  League. 

The  foregoing  agreement  between  the  Printers'  League  of  America,  New 
York  Branch,  and  New  York  Franklin  Association  No.  23,  I.  P.  P.  &  A.  U., 
shall  remain  in  effect,  upon  being  duly  ratified  by  both  bodies,  parties  thereto 
and  so  attested,  from  the  twenty-first  day  of  January,  1909,  to  and  including 
the  first  day  of  October,  1910. 
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In  witness  whesex>f^  and  in  full  attestt  of  ratification  by  both  bodies,  the 
undersigned,  presidents   respectively  of  the  parties  to  this  agreement  have 
hereunto,  as  euch  presidents,  signed  their  names  and  attested  by  the  secre- 
taries of  each  org^anization  this  twenty-first  day  of  January,  1909l 
The  Printers'  League  of  America,  New  York  Branch, 

(Signed)     Chas.  Francis, 

President. 

(Attest)     Wm.   H.  Van  Wabt, 

Secretary. 

The  Ne)v  York  Franklin  Association  No.  23,  I.  P.  P.  &  A.  U., 

(Signed)     John  P.  Mines, 

President. 
(Attest)     John  I^.  Donnelly, 

Secretary. 


Witness: 

D.  W.  Gregoby. 


Ja/nua/ryy  1909. 


Printers'  League  Scale  of  Prices  with  the  Franklin  Association  No.  23. 

DAY  WORK. 

Hand  Feeders, 
Price  per  week  of  48  hours  for  cylinder  feeders,  $16. 

Operators  on  Automatic  Feeding  Machines. 
Price  per  week  of  48  hours  for  operators  attending  two  machines,  $18.50. 
Price  per  week  of  48  hours  for  operators  attending  one  machine,  $16, 

Folding  Machines. 

Where  folding  machines  are  in  pressrooms,  members  of  Franklin  Associa- 
tion No.  23  to  feed  or  attend  such  folding  machines. 

Price  per  week  of  48  hours  for  hand  feeding  on  folding  machines,  $16. 

Price  per  week  of  48  hours  for  assistants  on  automatic  folding  machines,  $16. 

Price  per  week  of  48  hours  for  operators  in  charge  of  automatic  folding 
machines   (not  sextuple),  $19. 

Wcht  Rotary  and  Magazine  Presses. 

Price  per  week  of  48  hours  for  brakemen  on  Goss  and  Hoe  presses,  $19. 
Price  per  week  of  48  hours  for  brakemen  on  Cottrell  presses,  $19. 
Price  per  week  of  48  hours  for  tension  men  on   web  presses,  $19. 
Price  per  week  of  48  hours  for  oilers  on  web  presses,  $18. 
Price  per  week  of  48  hours  for  utility  men  on  web  presses,  $18. 

OVERTIME. 

Day  Time. 

Price  and  a  half  of  the  regular  day  scale  must  be  paid  for  all  work  over 
the  eighth  hour  except  when  making  up  the  Saturday  half  holiday. 

Time  and  a  half  of  the  day  scale  up  to  12  p.  m.  and  Saturday  afteruioons 
beyond  the  forty-eight    (48)    hours. 
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Sundays  and  State  holidays,  except  Saturday  afternoon,  double  the  day  rate. 

When  overtime  continues  two  or  more  consecutive  hours  one-half  hour  to 
be  allowed  for  supper,  and  be  paid  for  as  overtime. 

When  required  to  work  on  Saturday  afternoon-s  during  the  months  of 
June,  July  and  August,  such  work  shall  be  paid  at  the  rate  of  time  and  a 
half  of  the  day  scale. 

When  working  after  12  p.  m.,  and  after  having  worked  all  day  up  to  12 
p.  M.,  double  the  rate  of  the -regular  time  shall  be  paid. 

SATURDAY   HALF-HOLIDAY. 

The  hours  of  labor  shall  be  eight  per  day,  between  7.30  a.  m.  and  5.30  p.  m. 
Each  shop  shall  make  such  disposition  of  the  working  time  as  may  be 
mutually  satisfactory.  Arrangements  to  make  up  the  Saturday  half-holiday 
may  be  mutually  agreed  upon. 

GOVEBNMENT    WORK. 

Eight  hours  a  night,  five  nights  to  a  week,  to  constitute  a  week's  night 
work  on  Grovernment,  State  and  Municipal  work  at  the  rate  per  week  of  $18. 

EXTRA    HANDS. 

One  or  two  days  of  eight  hours  a  day,  for  cylinder  feeders,  per  day,  $3. 
Price  for  more  than  two  consecutive  days,  regular  rate  of  weekly  scale. 
Price  for  one  or  two  days  for  automatic  operator  per  day,  $3|50. 
Price  for  more  than  two  consecutive  days,  regular  rate  of  weekly  scale. 

NIGHT    WORK. 

Night  work  to  begin  not  later  than  7  P.  M. 

When  the  employees  on  a  regular  night  force  work  on  the  eve  of  a  holiday, 
they  shall  receive  single  time  for  that  night  (nine  hours),  but  if  they  are 
required  to  work  on  the  night  of  the  holiday  itself  they  shall  be  paid-  double 
time  for  that  night  (nine  hours).  On  the  eve  of  a  holiday  night  work  shall 
begin  not  later  than  6  P.  M. 

Price  per  week  of  45  hours,  hand  feeders,  $18. 

Price  per  week  of  45  hours,  hand  feeders  on  folding  machines,  $18. 

A  week's  night  work  is  to  consist  of  five  nights  of  nine  hours  each  unless 
otherwise  provided  for. 

Automatic  Feeding  Machines. 

Price  per  week  for  45  hours  for  operator  attending  two  machines,  $20.50. 
Price  per  week  of  45  hours  for  operator  attending  one  machine,  $18i. 

Extra  Hands. 

Price  for  one  or  two  nights  of  nine  hours  each,  $4.50. 
Price  for  more  than  two  nights,  at  rate  of  regular  ecale  ($1'8). 
Price  for  one  or  two  nights  of  nine  hours  for  operators  on  two  machines, 
per  night,  $5-. 
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For  more  than  two  niji^hts,  pro  rata  of  tlie  night  scale   ($20.50). 
Price  and  a  half  of  the  regular  night  scale  must  be  paid  for  all  work  over 
the  ninth  hour. 

(Signed)     i^HAs.  Fkancis, 

President. 
Wm.  H.  Van  Wart, 

Secreian/. 
John  P!.  Mines, 

Preside7ii. 
Witness : 

D.  W.  Gregory. 

Schedule  "  B." 

Referred  to  in  the  body  of  the  contract  covering:  (1)  Constitution  and  By- 
Laws  of  the  Franklin  Ass-ociation  (I.  P.  P.  &  A.  U.).  (2)  Shop  Prac- 
tices as  hereinafter  shown.     (3)   Printers'  League  scale  of  wages. 

APPRENTICES. 

L  (a)  One  apprentice  to  every  six  feeders  or  a  majority  fraction  thereof. 
Xo  oflice  to  have  more  than  five  apprentices.  Such  apprentices  to  be  regis- 
tered bv  both  the  Printers'  Leaorue  of  America  and  Franklin  Association  Xo. 
23;  and  no  apprentice  shall  be  given  a  full  card  by  Franklin  Association  Xo. 
23  until  after  the  fourth  year  of  his  apprenticeship  unless  by  mutual  consent 
of  both  contracting  parties  herein  mentioned.  The  minimum  w^ages  for 
apprentices  shall  be  as  follows:  First  and  second  years,  $10;  third  year,  $11; 
fourth  year,  $13;  end  of  the  fourth  year,  the  prevailing  scale. 

(b)  All  apprentice  pressmen  are  to  be  taken  from  Franklin  Association 
Xo.  23. 

2.  Apprentices  may  wash  up  presses. 

3.  Representatives  of  the  union  only  to  enter  shops  after  fiist  obtaining 
permission  from  the  office. 

4  Presses  are  to  be  started  at  the  appointed  time  specified  under  the  work- 
ing rules  of  the  shop. 

5.  Xo  eating  at  other  than  the  time  specified  in  the  hours  of  labor  in  each 
individual  shop. 

6.  Feeders  are  to  be  allowed  to  match  overlays  on  press  and  to  help  patcli- 
ing  up  on  press  when  called  upon  to  do  so. 

7.  A  feeder  to  be  changed  from  one  press  to  another  at  the  option  of  the 
foreman,  provided  the  number  of  feeders  employed  is  equal  to  the  number  of 
presses  in  actual  work  in  the  plant;  and  to  clean  up  his  press  when  required. 

8.  Any  member  who  fails  to  work,  owing  to  his  own  fault,  and  a  sub  is  put 
on  in  his  place,  the  regular  mian  must  pay  the  extra  money  paid  to  the  sub. 
Xo  employee  shall  be  given  less  than  one  day  or  night's  work  after  starting 
unless  discharged  for  incompetency. 

9.  All  rules  of  the  Franklin  Association  to  be  observed  in  League  shops  as 
shown  in  the  Constitution  and  By-Laws  attached,  and  anything  in  the  above 
that  may  hereafter  prove  to  conflict  shall  be  a  subject  for  adjudication  by 
the  Joint  Conference  Committee. 
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PBESSMEN,   NEW   YOBK   CITY. 

Agreement    hetiveen   Printers*   League   of  America,   A'eir   York   Branch,    and 
N.  Y.  Printing  Pressmen's  Union  No.  51,  /.  P.  P.  and  A.  U. 

The  following  agreement  was  duly  ratified  by  the  N.  Y.  Printing  Press- 
men's Union  No.  51  at  a  meeting  held  on  January  8,  1909,  and  by  the  New 
York  Branch  of  the  Printer's  League  at  a  meeting  held  on  February  26,  1909: 

Section  1.  That  the  Printers'  League  of  America,  New  York  Branch,  agrees 
to  employ  none  but  members  of  N.  Y.  Printing  Pressmen's  Union  No.  51  to 
do  any  work  that  comes  under  the  jurisdiction  of  said  union;  and  it  is 
further  agreed  by  the  Printers'  League  that  it  will  do  no  work  that  comes 
under  the  jurisiliction  of  N.  Y.  Printing  Pressmen's  Union  No.  51  for  any 
firm  that  does  not  employ  members  of  said  union,  provided  N.  Y.  Printing 
Pressmen's  Union  No.  51  does  not  allow  its  members  to  do  the  same  class  of 
work  in  "  open  shops,"  unless  by  mutual  consent. 

Section  2.  All  members  of  the  Printers'  League  of  America,  New  York 
Branch,  shall  be  protected  under  this  contract  by  N.  Y.  Printing  Pressmen's 
Union  No.  51  against  walkouts,  strikes,  boycotts,  or  any  other  form  of  con- 
certed interference  with  the  peaceful  operation  of  all  departments  coming 
under  the  jurisdiction  of  said  union;  and  it  is  further  provided  that  said 
League  agrees  with  said  union  to  arbitrate  any  and  all  differences  affecting 
wages,  hours,  working  conditions,  and  shop  practices,  that  may  arise  under 
this  contract  between  said  League  and  said  Union,  if  those  differences  cannot 
be  first  settled  by  conciliation. 

Section  3.  It  is  hereby  agreed  that  the  present  scale  of  wages  now  in 
force,  and  as  shown  by  the  printed  scale  herewith  (which  is  to  be  considered 
a  part  of  this  agreement),  shall  be  paid  to  members  of  N.  Y.  Printing  Press- 
men's Union  No.  51  working  in  Printers'  League  offices,  and  the  said  union 
further  agrees  that  it  will  not  allow  any  of  its  members  to  work  for  less 
wages  or  more  hours  than  the  scale  of  wages  and  hours  accepted  by  th(i 
Printers'  League. 

Section  4.  All  disputes  arising  over  provisions  relating  to  wages,  hour-;, 
or  working  conditions  in  contracts  now  existing,  or  in  renewing  or  extenddni^ 
contracts,  shall  likewise  he  subjected  to  arbitration  under  the  provision  of 
this  agreement,  if  such  disputes  cannot  be  adjus-ted  through  conciliation. 

Section  5.  '(a)  The  Printers'  League  of  America,  New  York  Branch, 
further  agrees  that  the  existing  laws  and  regulations  of  the  International 
Printing  Pressmen's  and  Assistants'  Union  and  the  N.  Yi..  Printing  Pressmen's 
Union  No.  51,  governing  the  employment  of  its  members  and  their  working 
conditions,  shall  be  part  of  this  agreement. 

(b)  And  the  N.  Y.  Printing  Pressmen's  Union  No.  51  agrees  with  the 
Printers'  League  of  America,  New  York  Branch,  to  favor  League  members 
in  interpreting  the  application  of  said  regulations  to  conditions  as  aforesaid. 

(c)  It  is  further  agreed  that  the  rules  and  shop  practices,  as  shown  by 
the  attached  schedule  marked  B,  and  which  is  to  be  considered  a  part  of  this 
agreement,  will  be  those  governing  such  practices  in  League  shops,  and  will 
be  inaugurated  and  maintained  by  both  parties  to  this  agreement. 

Section  -6.  All  differences  of  opinion  on  any  question  arising  under  this 
agreement  shall  be  submitted  to  the  Executive  Comanittees  of  the  N.  Y. 
Printing  Pressmen's  L'nion  No.  51  and  of  the  Printers'  League  for  conciliation. 
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and  if  conciliation  fails,  then  and  at  all  times  said  differences  shall  be  sub- 
mitted to  the  Joint  Conference  Committee. 

When  the  Joint  Conference  Committee  renders  a  decision  which  is  unisatis- 
factory  to  either  side,  or  when  it  is  unable  to  reach  a  decision  within  ten 
(10)  full  business  days  after  the  final  submission  of  the  case  to  said  com- 
mittee, then  review  by  an  arbitrator,  to  be  appointed  by  mutual  agreement, 
may  be  asked  for  by  the  dissatisfied  party  through  appeal,  provided  written 
notice  of  appeal  to  the  other  party  be  given  within  fiv6  (5)  full  business 
days  after  decision  has  been  rendered,  and  a  written  statement  setting  forth 
the  grounds  of  the  appeal  is  filed  with  the  Joint  Conference  Committee 
within  ten   (10)   full  business  days  after  the  decision  has  been  rendered. 

Section  7..  The  Joint  Conference  Committee  shall  be  a  standing  committee 
and  shall  consist  of  three  members  and  three  alternates  appointed  by  the 
Printers'  League  of  America  and  a  like  number  of  members  and  alternates 
appointed  by  the  N.  Y.  Printing  Pressmen's  Union  No.  51.  This  committee 
shall  meet  separately  on  the  call  of  the  chairman  of  each  part  for  consulta- 
tion, and  jointly  by  the  call  of  the  jointly  elected  chairman,  at  such  time  and 
place  as  may  be  determined  by  him.  Due  notice  in  writing  of  such  meeting 
shall  be  given  all  interested  parties.  A  majority  vote  of  the  committee  shall 
be  necessary  to  a  decision. 

Section  8.  (a)  The  said  Joint  Conference  Commiittee  must  act  when  its 
services  are  desired  by  either  party  to  an  appeal  as  above,  and  shall  pro- 
ceed with  all  possible  dispatch  in  rendering  such  services. 

(b)  The  alternates  may  meet  in  consultation  with  the  committee  of  the 
organization  to  which  they  belong,  but  shall  not  serve  on  the  Joint  Confer- 
ence Committee  except  as  substitutes. 

Section  9.  All  expenses  attendant  upon  the  settlement  of  any  appeal  or 
hearing  before  the  committee  or  arbitrator  shall  be  borne  by  the  party  losing 
the  appeal,  or  in  case  of  a  compromise  being  reached,  each  party  to  the  con- 
troversy shall  bear  half  of  the  cost. 

Section  10.  The  conditions  obtaining  before  the  initiation  of  the  dispute 
shall  remain  in  effect  pending  the  finding  of  the  Joint  Conference  Committee 
or  arbitrator. 

Section  11.  The  following  rules  shall. govern  the  Joint  Conference  Com- 
mittee in  adjusting  differences  between  parties  to  this  agreement: 

1.  It  may  demand  duplicate  typewtitten  statements  of  grievances. 

2.  It  may  examine  all  parties  involved  in  any  differences  referred  to  it  for 
adjudication. 

3.  It  may  employ  such  stenographers  or  clerks  as  may  prove  necessary  to 
facilitate  its  business. 

4.  It  may  require  affidavit  on  any  or  all  disputed  points. 

5.  It  shall  allow  equal  opportunity  for  presentation  of  evidence  or  argu- 
ment. 

6.  Its  deliberations  shall  be  conducted  in  executive  session,  and  the  fin-d" 
ings,  whether  unanimous  or  not,  shall  be  signed  by  all  members  of  the  board 
in  each  instance  or  shall  be  certified  to  by  the  chairman  and  secretary  of  the 
Joint  Committee  to  the  two  parties  to  this  agreement.  A  member  of  the 
Joint  Conference  Committee  may  hand  in  a  dissenting  opinion,  to  become  a 
part  of  the  records  of  the  proceedings. 
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7.  In  the  event  that  either  party  to  the  dispute  refuses  to  appear  or  pre- 
sent his  case  after  due  notice,  it  may  be  adjudicated  and  findings  rendered 
in  accordance  with  such  evidence  as  may  be  in  the  possession  of  the  com- 
mittee. 

8.  All  evidence  coniimunicated  to  the  committee  in  confidence  shall  be  pre- 
served inviolate,  and  no  record  of  such  evidence  shall  be  kept,  except  for  use 
on  appeal,  in  which  case  such  inviolability  shall  still  be  preserved. 

Section  12.  In  case  the  matter  in  dispute  is  finally  referred  to  an  arbi- 
trator, said  arbitrator  shall  not  take  evidence,  but  both  parties  to  the  con- 
troversy shall  appear,  personally  or  by  proxy,  the  proxy  to  be  a  duly  recog- 
nized member  of  either  body  in  good  standing,  and  not  of  the  legal  profes- 
sion; or  may  submit  records  and  briefs,  and  may  make  oral  or  written  argu- 
ments in  support  of  their  several  contentions.  They  may  submit  an  agreed 
statement  of  facts,  or  a  transcript  of  testimony,  properly  certified  to  before 
a  notary  public,  by  the  stenographer  taking  the  original  evidence  or  deposi- 
tions. 

Section  13.  Pending  final  decision  by  the  arbitrator,  work,  without  inter- 
ference and  under  existing  conditions,  shall  continue  in  the  office  of  the  em- 
ploying printer,  party  to  the  case,  and  the  award  by  said  arbitrator  shall  in 
all  cases  include  a  determination  of  the  issues  involved,  covering  the  period 
between  the  raising  of  the  issues  and  their  final  settlement;  and  any  change 
or  changes  in  the  wage  scale  of  employees  may,  at  the  discretion  of  the 
arbitrator,  be  made  efl'ective  from  the  date  the  issues  were  first  made. 

Section  14.  In  the  event  that  either  party  to  the  dispute  refuses  to  accept 
and  comply  with  the  decision  of  the  arbitrator,  all  aid  and  support  to  the 
firm  or  employer,  or  member  or  members  of  the  union,  refusing  such  accept- 
ance and  compliance  shall  be  withdrawn  by  both  parties  to  this  agreement. 
The  act  or  acts  of  such  employer  or  member  of  the  union  shall  be  publicly 
disavowed,  and  the  aggrieved  party  to  this  agreement  shall  be  furnished  by 
the  other  party  thereto  with  an  official  document  testifying  such  fact. 

Section  15^  The  N.  Y.  Printing  Pressmen's  Union  Xo.  51  and  the  Printers' 
League  of  America,  New  York  Branch,  both  parties  to  the  foregoing  agree- 
ment, do  agree  that  all  clauses  in  this  contract  are  to  be  construed  as  ap- 
plying only  to  members  of  the  Printers'  League  and  to  members  of  the  union 
employed  in  Printers'  League  shops. 

The  provisions  and  terms  of  wages  and  rules  are  not  to  be  accepted  as  the 
standard  for  other  employers  not  members  of  the  League;  and  it  is  further 
agreed  that  all  shops  of  employers  holding  membership  in  the  Printers' 
League  of  America,  New  York  Branch,  shall  be  accorded,  wherever  possible, 
better  terms  and  conditions  than  those  accorded  employers  who  are  not  mem- 
bers of  the  Printers'  League. 

The  foregoing  agreement  between  the  Printers'  League  of  America,  New 
York  Branch,  and  New  York  Printing  Pressmen's  Union  No.  51,  I.  P.  P.  & 
A.  U.,  shall  remain  in  effect,  upon  being  duly  ratified  by  both  bodies,  parties 
thereto  and  so  attested,  from  the  first  day  of  January,  1909,  to  and  including 
the  first  day  of  October,  1910. 
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In  witness  wJiereof  and  in  full  attest  of  ratification  by  both  bodies,  the 
undersigned,  Presidents  respectively  of  the  parties  to  this  agreement,  have 
hereunto,  as  such  presidents,  signed  their  names  and  attested  by  the  secre- 
taries of  each  organization  this  twenty-ninth  day  of  December,  1908. 
The  Printers*  Iveague  of  America,  New  York  Branch, 

(Signed)     Chas.  Feancis, 

President. 
(Attest)     Wm.  H.  Van  Wart, 

Secretary. 
The  New  York  Printing  Pressmen's  Union,  No.  51,  I.  P.  P.  &  A.  U. 

(Signed)     Peteb  J.  Dobbs, 

President. 
(Attest)     J.   M.  MuBPHY, 

Secretary. 

January  y  1909. 

Printers'  League  Scale  of  Prices  with  the  New  York  Printing  Press- 
men's Union  No.  51,  I.  P.  P.  &  A.  U. 

2  single  cylinder  presses,  any  size  (1  or  2 ) •  $24  00 

1  poster  press,  29   X  41  or  over 24  00 

2  label  presses,  29  X  41  or  over 24  00 

1  book   perfecting   press 24  00 

1  double  cylinder  2  color  press  . 24  00 

2  single  cylinder  on  3  color  press 24  00 

1  single  cylinder  on  3  color  process   ( 1  or  2  presses) 24  00 

1   single  roll   rotary  book   or  magazine 30  00 

1  double  roll  rotary  or  1  single  roll  six  page  wide  rotary  press 30  00 

Second  pressman  on  single  or  double  roll  rotary 24  OO 

Any   rotary  press    ( 1 )    printing  three   or  more   colors,   pressman   in 

charge 32  00 

1  Scott  rotary  sheet  feed 24  00 

1  Scott  rotary  from  roll 30  00 

1  Cox  duplex 30  00 

4  single  or  2  double  Kidders   (job) 24  00 

J  oh  Presses — Pressmen. 

2  to  3  job  presses  and  feed 18  00 

4  to  5  job  presses,  not  feed 20  OO 

1  single  cylinder  in  conjunction  with  3  jobbers  (not  to  feed) 24  OO 

Joh  Pressmen  Shall  Not  Run  Over  Five  Presses. 

Harris  Press,  1  to  6  $18  OO 

Harris  Press,  7  to  20    ( 1   press) 18  00 

Harris  Press,  21  to  30  (1  press) 22  00 

2  color  Harris 22  00 

Where  there  are  more  than  six  single  cylinders  in  operation  the  foreman 
shall  not  run  presses  or  cut  overlays. 

A  pressman  running  the  quota  of  presses,  as  required  by  the  laws,  shall 
not  cut  overlays  while  machine  is  in  operation. 
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Two  color  or  perfecting  flat  bed  double  roll  or  six  page  wide  rotary,  two 
color  rotary  or  two  color  Harris  presses  to  count  as  two  in  the  complement. 

Where  three  or  more  single  rotary  presses  are  in  an  office,  the  foreman 
»hall  not  run  a  press. 

Apprentice  pressmen  can  only  be  employed  when  the  provision  of  Article 
5,  Section-s  2  and  7,  of  the  By-Laws  are  complied  with. 

Forty-eight  hours  for  day  work  and  forty-five  hours  for  night  work  shall 
constitute  the  number  of  hours  per  week  on  and  after  January  1,  1909. 

The  number  of  men  required  while  web  press  is  running  shall  also  be  em- 
ployed while  press  is  being  made  ready;. 

When  overtime  is  done,  if  work  continues  two  hours  or  more,  one  half 
hour  shall  be  allowed  and  paid  for  supper  time. 

Men  employed  for  three  days  or  less  sliall  receive  $4.50  per  day  for  eight 
hours,  and  pro  rata  of  the  day  scale  if  making  up  time  for  the  Saturday 
half  holiday. 

Pressmen  working  on  the  second  shift  shall  receive  $6.00  per  night  for 
oue  (1)  or  two  (2)  nights,  $5.00  per  night  for  three  (3)  nights,  and  pro 
rata  of  the  scale  for  four  (4)  or  five  (5)  nights.  These  nights  are  to  come 
within  a  calendar  week.  A  calendar  week  to  run  from  Monday,  to  and  not 
later  than,  12  mddnight  Saturday. 

Night  work  to  begin  not  later  than  7  p.  m.  When  the  employees  on  a 
regular  night  force  work  on  the  eve  of  a  holiday  they  shall  receive  single 
time  for  that  night  (nine  hours),  but  if  they  are  required  to  work  on  the 
night  of  the  holiday  itself  they  shall  be  paid  double  time  for  that  night  (nine 
hours).  On  the  night  before  a  holiday  night  work  shall  begin  not  later  than 
six   (6)  P.  M. 

■Copy  accepted  for  incorporation  in  originally  signed  contract). 

(Signed)     Charles  Francis, 

Temporary  Chmrman. 
Peter  J.  Dobbs* 

President  No.  51. 

Schedule   "  B." 

Referred  to  in  the  body  of  the  contract  covering:  (1)  Constitution  and 
By-Laws  of  the  New  York  Printing  Pressmen's  Union  No.  51  (I.  P.  P. 
&  A.  U.).  (2)  Shop  Practices  as  hereinafter  shown.  (3)  Printers' 
Tveague  scale  of  wages. 

APPRENTICES. 

1.  One  apprentice  to  four  pressmen,  provided  the  full  quota  of  pressmen 
is  employed.  The  tenn  of  an  apprentice  shall  be  five  years,  dating  from  the 
time  he  is  first  put  on  the  floor.  All  apprentices  shall  be  registered  by  both 
the  Printers'  league  of  America  and  New  York  Pressmen's  Union  No.  51. 
No  apprentice  shall  be  given  a  card  as  a  journeyman  until  the  expiration  of 
his  fifth  year,  unless  by  mutual  consent  of  both  the  contracting  parties  herein 
mentioned. 

Each  office  shall  be  allowed  one  apprentice  to  every  four  pressmen  or  major 
fraction  thereof;  provided,  however,  that  in  offices  where  there  are  four 
presses,  two  journeymen   shall   be  employed;    three  presses,  one  journeyman 
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and  one  apprentice.  No  one  office  shall  have  more  than  five  apprentices.  An 
apprentice  may  be  assigned  to  do  any  work  which  his  employer  may  deem 
proper  except  that  he  shall  not  be  allowed  to  make  primary  overlays  until 
after  the  expiration  of  two  and  one-half  years  of  his  apprenticeship.  The 
minimum  wages  for  apprentices  shall  be  as  follows:  Firat  six  months^ 
$16.00;  end  of  first  six  months,  $17.00;  end  of  one  year,  $18.00;  end  of  two 
years,  $19.00;  end  of  three  years,  $20.00;  end  of  four  years,  $21.00;  end  of 
five  years,  full  minimum  scale. 

2.  Each  pressman  to  run  two  presses,  large  or  small,  of  single  cylinder,  at 
the  discretion  of  the  foreman,  provided  the  full  quota  of  pressmen  is  em- 
ployed. 

3.  Foremen  to  be  permitted  to  start  up  presses  in  cases  of  emergency. 

4.  Representatives  of  the  union  only  to  enter  shops  after  first  obtaining 
permission  from  the  office. 

5».  Presses  are  to  be  started  at  the  appointed  time  specified  under  the 
working  rules  of  the  shop. 

6.  No  eating  at  other  than  the  time  specified  in  the  hours  of  labor  in  each 
individual  shop. 

7.  Printers'  League  offices  shall  be  privileged  to  employ  a  second  shift  at 
the  same  rate  of  wages  and  conditions  as  apply  to  the  day  shift  with  the  ex- 
ception that  the  second  shift  shall  work  but  forty-five  hours  per  week,  where 
possible  the  forty- five  hours  to  be  worked  in  five  (5)  nights  of  nine  (9)  hours 
each.  Such  arrangement  for  the  working  hours  of  the  two  shifts  may  be 
made  that  is  mutually  acceptable  to  the  employer  and  employees.  Total  time 
covered  to  be  between  7.30  a.  m.  and  4  a.  M. 

8.  No  employee  to  be  given  less  than  a  day's  work  after  starting  for  a 
day's  work  unless  discharged  for  incompetency;  but  any  member  who  fails 
to  work,  owing  to  his  own  fault,  and  a  sub  is  put  on  in  his  place,  the  regular 
man  must  pay  the  extra  money  paid  to  the  sub. 

^  No  sub  shall  be  given  less  than  one  day  or  night's  work  after  starting 
unless  diischarged  for  incompetency. 

10.  All  rules  of  the  New  York  Printing  Pressmen's  Union  to  be  observed 
in  Printers'  League  shops  as  shown  by  the  Constitution  and  By-Laws  at- 
tached, and  anything  in  the  above  that  may  hereafter  prove  to.  conflict  shall 
be  a  subject  of  adjudication  by  the  Joint  Conference  Committee. 

(Signed)     For  the  League: 

B.  Peejle  Wiilett, 

Ch.  Com.  Printers'  League. 
William  Driscoll. 
J.  A.  Dunn. 
John  C.  Morrison. 
B.  H.  D0EL1.E. 
(Signed)     For  New  York  Printing  Pressmen: 

Hiram  J.  Gbeen, 

Chairman  Com.  No.  61. 

P.    J.   MOONEY, 

Francis  P.   Nichols. 
Patrick  J.  Lynch. 
Witness : 

D.  W.  Gregory. 
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IX.   ClothiiLg,  Millinery,  liaundry. 

BTTTTOKHOLE    MAKERS,  NEW  YORK  CITY. 
[Terminating  strike  of  Sept.  7-8.  and  reported  signed  by  nine  Arms.] 

This  agreement,  entered  into  this  9th  day  of  September,  1909,  by  and  between 
the  Cloak  Buttonhole  Makers'  Union,  Local  No,  64,  International  Ladies' 
Garment  Workers  of  America,  of  the  Borough  of  Manhattan,  City  and 

State  of  New  York,  party  of  the  first  part,  and ,  of 

the  same  place,  party  of  the  second  part: 

WITNESSETH,  Whereas  the  party  of  the  second  part  is  desirous  of  securing 
employees  from  the  above-named  union,  he  hereby  agrees  to  employ  such 
members  of  the  above-named  union  who  are  in  good  standing  in  said  local. 

1.  The  party  of  the  first  part  hereby  agrees  to  supply  the  party  of  the 
second  part  with  such  help  as  may  be  required  to  properly  conduct  the 
business  of  the  said  party  of  the  second  part  in  reference  to  employees. 

2.  The  party  of  the  second  part  hereby  agrees  to  pay  the  following  prices  for 
the  work  done  by  his  employees,  to  wit:  Thirty-five  cents  for  outside  work, 
and  twenty-five  cents  for  inside  work.  All  such  employees  shall  be  employed 
as  piece  workers. 

3.  The  party  of  the  second  part  hereby  agrees  to  re-employ  those  men  who 
have  left  his  place  on  account  of  the  strike. 

4.  It  is  hereby  agreed  that  this  contract  shall  be  in  force  from  September  1, 
1909,  until  September  1,  1910. 

5.  And  the  party  of  the  second  part  also  agrees  to  pay  his  employees  on 
each  Saturday  of  the  week,  and  that  at  no  time  shall  there  be  any  part  of 
the  wages  kept  back  from  any  of  the  employees. 

6.  The  party  of  the  second  part  hereby  acknowledges  the  receipt  of  a 
note  for  the  sum  of  $100,  to  be  held  as  a  security  for  the  faithful  performance 
of  this  agreement,  and  at  the  expiration  of  these  presents  that  the  party  of 
the  first  part  agrees  to  return  the  said  note. 

7.  It  is  mutually  agreed  by  and  between  the  said  parties  herein  that  the 
party  of  the  first  part  shall  have  the  right  to  send  a  committee  or  its  busi- 
ness agent  of  the  shop  of  the  party  of  the  second  part  for  the  purpose  of 
inspection  and  they  shall  not  be  molested  or  hindered  from  entering  such 
shop  by  the  party  of  the  second  part,  his  agents  or  his  representatives. 

8.  It  is  further  agreed  that  the  party  of  the  first  part  shall  settle  all 
disputes  that  may  arise  between  the  party  of  the  second  part  and  his  em- 
ployees. And  that  the  party  of  the  second  part  shall  not  discharge  any  of 
his  employees  within  fourteen  (14)  days  after  they  enter  to  work  in  his 
shop,  and  should  it  be  absolutely  necessary  he  shall  refer  the  same  to 
union,  and  they  shall  see  whether  or  not  this  member  shall  be  discharged. 

9.  It  is  further  agreed  by  and  between  the  parties  herein  that  the  girls 
employed  by  the  party  of  the  second  part,  or  some  particularly  knovni  as 
finishers,  shall  receive  from  this  day  an  increase  of  one  ($1)  dollar  per 
week  toward  their  wages,  and  during  the  slow  season  this  dollar  shall  be 
deducted  from  their  wages  until  the  busy  season  arrives  and  they  shall 
receive  their  full  pay. 

In  wttness  whekeof,  The  parties   above  named  have  hereunto  set  their 
hands  and  affixed  seals  this  day  above  written. 
Signed  in  the  presence  of 
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childben's  jacket  makers,  new  yobk  city  (brooklyn). 

[Terminating  dispute  of  June  9-22,  and  reported  as  signed  by  18  contractors.] 
Agreement  made  this  23d  day  of  June,  1909,  between  Morris  Mendelson, 
parties  of  the  first  part,  and  the  respective  employees  collectively  and 
individually  of  the  said  parties  of  the  first  part  hereinafter  designated 
parties  of  the  second  part,  represented  by  their  attorneys  in  fact  and 
their  representatives  duly  appointed ;  and  the  Children's  Jacket  Makers' 
Union  of  Brooklyn,  Local  175,  of  the  United  Garment  Workers  of 
America,  a  corporation  duly  organized  and  existing  under  the  Laws  of 
the  State  of  Xew  York,  hereinafter  designated  parties  of  the  third  part, 
as  follows: 

Whereas,  The  parties  of  the  first  part  being  engaged  in  making  of  children's 
jackets  find  it  necessary  and  to  their  benefit  to  employ  the  parties  of  the 
second  part;  the  parties  of  the  second  part  possessing  the  necessary  skill 
for  such  work,  and 

Whereas,  The  parties  of  the  third  part  are  an  association  duly  organized 
by  the  parties  of  the  second  part  and  others  for  the  protection  of  the  rights 
and  interests  of  the  parties  of  the  second  part  in  and  about  the  performance 
of  the  work,  and  do  not  wish  to  work  with  others  than  those  affiliated  with 
the  parties  of  the  third  part,  all  of  whom  are  in  good  standing  as  members, 
and  desire  to  be  guided  and  regulated  by  the  rules  and  regulations  of  the 
said  party  of  the  third  part,  of  which  they  are  all  members, 

Now  witnesseth,  That  in  consideration  of  the  mutual  promises  each  with 
the  other  interchanged,  it  is  covenanted  and  agreed. as  follows: 

1.  The  parties  of  the  first  part  employ  the  parties  of  the  second  part  as 
operators,  basters,  fitters,  lining  makers,  pressers,  bushlers,  each  in  his 
respective  capacity,  at  corner  of  Livonia  and  WMlliams  avenues  in  the  borough 
of  Brooklyn,  city  of  New  York,  for  one  year  from  date  hereof. 

2.  The  parties  of  the  second  part  agree  to  perform  their  respective  work 
as  operators,  basters,  fitters,  lining  makers,  bushlers  and  pressers,  for  the 
parties  of  the  first  part;  and  if  more  help  are  required  by  the  parties  of 
the  first  part  they  shall  employ  only  those  affiliated  with  and  in  good  standing 
with  the  party  of  the  third  part,  under  the  conditions  herein  contained;  and 
the  party  of  the  first  part  agrees  to  cease  to  employ  any  one  not  in  good 
standing  with  the  party  of  the  third  part  when  notified  by  a  person  author- 
ized by  tlie  party  of  the  third  part  of  such  delinquency. 

3.  The  parties  of  the  first  part  agree  to  abide  by  the  rules  laid  down  by 
the  party  of  the  third  part,  known  as  the  union  in  the  trade,  and  to  freely 
permit  a  duly  authorized  representative  of  the  union  to  enter  the  shop  on 
any  working  day  to  enforce  any  and  all  the  rules  of  the  union  without  let 
or  hindrance;  and  they,  the  said  parties  of  the  first  part,  agree  not  to  accept 
any  employment  or  work  from  any  wholesalers  or  warehousemen,  either 
directly  or  indirectly,  if  such  manufacturers  are  opposed  to  the  United 
Garment  Workers  of  America. 

4.  The  system  of  work  shall  be  only  that  known  as  the  "week-work 
system,"  that  is 

(a)  Fifty-three  hours  shall  constitute  a  full  week's  labor,  consisting  of 
six  working  days  of  nine  hours  for  the  first  five  days  and  eight  hours  for 
the  sixth  day  of  each  week,  to  wit:     \\orking  hours  from  7  a.  m.  to  12  M., 
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and  from  1  P.  M.  to  5  P.  M. ;  last  day  of  week  from  7  A.  M.  to  12  M.  and  from 
J  p.  M.  to  4  P.  M. 

(b)  All  employees  to  be  paid  for  the  number  of  hours  employed  multiplied 
by  l/53d  part  of  the  total  weekly  wages;  and  the  same  shall  be  paid  on 
the  last  working  day  of  each  week. 

(c)  Under  no  circumstances  shall  the  contractor  permit  any  of  his  em- 
ployees to  work  overtime. 

(d)  No  belts,  or  Norfolks  or  any  part  of  the  garment  shall  be  permitted 
to  be  done  or  completed  outside  the  shop  or  place  of  business  of  the  party 
of  the  first  part  except  the  felling  of  sleeves. 

(e)  If  there  be  insufficient  work  for  all  the  parties  of  the  second  part,  then 
there  shall  be  an  equal  division  between  all  of  them  of  the  work  that  is  to 
be  done. 

(f)  Delegates  from  the  union  accredited  to  the  shop  of  the  parties  of  the 
first  part  shall  not  be  interfered  with  in  the  performance  of  their  duties, 
nor  shall  such  delegate  be  discharged  from  his  employment  because  of  his 
activity  in  the  union  or  the  performing  of  his  duties  as  delegate  in  the  shop, 
and  no  one  shall  be  employed  who  does  not  produce  a  pass  card  from  the 
union  and  is  acceptable  to  the  delegate,  and  no  apprentice  shall  be  employed. 

5.  [Wage  scale  not  reported.] 

6.  The  parties  of  the  first  part  hereby  constitute,  appoint,  authorize  and 
empower  and  direct  the  said  union,  through  its  authorized  representatives, 
to  collect  and  receive  from  the  warehousemen  or  owners  of  the  goods  upon 
which  work  has  been  performed,  and  to  receipt  for  same  as  fully  as  could 
the  parties  of  the  first  part,  a  sufficient  amount  to  pay  the  respective  parties 
of  the  second  part  their  wages,  whenever  the  parties  of  the  second  part  shall 
fail  to  pay  wages  at  the  time  specified  in  this  agreement  whenever  the  union 
shall  have  sufficient  reason  to  believe  that  the  said  wages  are  insecure. 

7.  The  parties  of  the  second  part  may  quit  work  during  a  so-called 
"■Sympathy  Strike,"  so  long  as  no  new  demands  are  made  which  shall  not 
invalidate  this  contract  nor  make  void  anv  of  the  covenants  herein  contained. 

8.  The  party  of  the  third  part  agrees  to  supply  as  many  competent  em- 
ployees as  the  parties  of  the  first  part  may  require,  so  far  as  in  the  power 
of  the  party  oi  the  third  part  to  supply  them,  or  as  the  application  book 
will  show. 

9.  The  parties  of  the  first  ])art  agree  not  to  employ  any  buttonhole  makers 
unless  affiliated  with  the  United  Garment  Workers  of  America,  nor  give  any 
of  their  buttonholes  to  be  made  outside  of  their  shop  to  any  not  affiliated 
with  the  United  Garment  Workers  of  America. 

10.  The  parties  of  the  first  part  agree  to  comply  with  all  the  conditions, 
covenants  and  obligations  herein  assumeu ;  and  that  said  conditions,  covenants 
and  obligations  shall  be  binding  on  them  as  to  all  employees  whenever  em- 
ployed; and  that  they  will  abide  by  the  rules  and  regulations  of  the  union 
as  far  as  same  are  applicable  to  this  shop. 

11.  And  it  is  further  agreed  by  and  between  the  parties  hereto  that  this 
agreement  shall  be  binding  upon  them  for  one  (1)  year  from  the  date 
hereof,  and  that  for  the  violation  of  the  same  the  party  so  violating  shall 
be  liable  to  and  pay  over  to  the  others  the  sum  of  two  hundred  fifty  ($2'50) 
dollars  as  fixed,  liquidated  and  ascertained  damages,  not  as  a  penalty. 

In  witness  whereof.  The  parties  hereto  have  hereunto  set  their  hands 
and  seals  the  day  and  year  first  above  written. 
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children's  jacket  kaxers  and  presbers,  new  york  city. 

[Terminating:  dispute  of  June  23-30,  and  reported  as  signed  by  52  contractors] 

Memorandum  of  agreement  made  by  and  between  part  of  the  first  part, 

hereinafter  called  the  Employer  and  the  Children  Jacket  Makers'  Union 
and  the  Children  Jacket  Pressers'  Union,  Locals  10  and  15-5,  respectively 
of  the  United  Garment  Workers  of  America,  voluntary  Associations, 
parties  of  the  second  part,  hereinafter  called  the  Associations. 

For  valuable  considerations,  each  to  the  other  in  hand  paid,  and  in  further 
consideration  of  the  mutual  promises  hereinafter  contained,  it  is  agreed  by 
and  between  the  parties  hereto  as  follows: 

1.  The  said  employer  hereby  engage  the  said  associations  for  the  period 
of  one  year  from  the  date   hereof,   to   perform    all   the   operating,   basting, 

bushling,  pressing,  fitting  and  lining  work  required  by in  the  making 

of  ja<;kets,  at  the  wages  specified  in  the  scale  of  wages  below.  The  associa- 
tions undertake  to  skillfully  perform  said  work.  No  person  shall  be  admitted 
to  work  unless  he  has  a  permit  from  one  of  the  two  associations. 

2.  None  but  members  of  the  Button  Hole  Makers'  Union  shall  be  employed 
in  the  making  of  button  holes. 

3.  The  following  shall  be  the  hours  of  work:  from  7  a.  m.  to  12  noon; 
and  from  1  p.  M.  to  5  p.  M. 

4.  A  week's  work  shall  consist  of  six  (6)  days.  Under  no  circumstances 
shall  overtime  work  be  allowed,  unless  by  special  permission  of  the  joint 
executive  board  of  the  associations. 

5.  The  temporary  quitting  of  work  by  the  associations  during  a  "  sympa- 
thy strike"  shall  not  be  considered  a  breach  of  this  contract.  No  employee 
shall  be  charged  with  any  expense  for  any  material,  power,  machines  or 
tools. 

6.  The  following  shall  be  the  schedule  of  the  minimum  weekly  \^ages: 
Operators,  $18.00  per  week;  basters,  $17.00;  basters'  helpers,  $13.00;  fitters, 
$17.00;  lining  makers,  $14.00;  bushlers,  $14.00;  pressers,  $15.00;  assistant 
pressors,  $12.00;   under  pressers,  $12.00  per  week. 

7.  A  week's  work  shall  mean  54  hours.  Wages  shall  be  payable  at  the 
end  of  each  and  every  week  at  10.30'  p.  M.  of  the  last  working  day.  Should 
any  member  work  less  than  a  full  week  he  shall  be  paid  by  the  hour  in  ac- 
cordance with  the  weekly  schedula.  No  piece-work  shall  be  permitted  in  the 
factory,  under  any  circumstances.  A  change  to  the  piece-work  system  shall 
be  considered  a  violation  of  this  agreement. 

8.  A  duly  authorized  officer,  representative  or  committee  of  either  associa- 
tion, shall  have  access  during  business  hours  to  the  said  factory  to  confer 
with  the  hands  therein  employed.  The  shop  delegate  shall  not  be  dis- 
criminated against.  Charges  may  be  brought  against  him  upon  seven  days' 
notice  to  the  Joint  Executive  Board. 

9.  The  damages  which  the  associations  are  likely  to  sustain  through  a 
breach  of  this  contract  being  incapable  of  exact  ascertainment  it  is  agreed 
that  in  the  event  of  a  breach  of  this  contract  by  the  employer  shall  pay 
to  the  associations  $200  as  liquidated  damages.    As  security  for  the  faithful 

performance  by of  the  terms  of  this  contract  and  for  the  payment 

of  the  sum  of  money  provided  above  as  liquidated  damages  the  employer 
ghall  give  to  the  associations  a  promissory  note  for  the  sura  of  $200. 
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10.  The  association  shall  become  the  absolute  owners  of  the  said  note 
upon  the  occurring  of  a  breach  of  contract  on  the  part  of  the  said  em- 
ployer and  after  two  employees  of  the  shop  of  the  employer  will 
execute  affidavits  stating  the  particular  breach  of  the  contract.  The  asso- 
ciations may  fill  in  the  date  of  payment  of  the  said  note. 

11.  This  agreement  shall  take  effect  at  once,  and  continue  in  force  for 
the  period  of  one  year  from  date.  The  fee  for  drawing  this  agreement  shall 
be  paid  by  both  parties  equally. 

In  Witness  Whereof  the  said  employer    hereunto  set  hand      and 

seal    and  the  associations  have  caused  one  of  their  joint  officers  to  sign  this 
agreement  as  such  officer      this  Ist  day  of  July,  1900. 

CLOAK  MAEEBS,   NEW  TOBE  CITY. 

[Terminating  strike  of  July  27-Aug.  17.] 

Memorandum  of  agreement  made  hy  and  hetween 

composing  the  firm  of  Schaff  d  Mandel  of  32  West  \Mh  Street  in  the 
Borough  of  Manhattan,  city  of  New  York,  party  of  the  first  part,  herein- 
after called  the  Employers,  and  the  United  Brotherhood  of  Cloakmakers 
No,  1  of  the  City  of  New  York  and  vicinity,  a  corporation  organized 
under  the  laws  of  the  State  of  New  York,  party  of  the  second  pa/rt, 
hereinafter  called  the  Union,  to  wit: 

In  consideration  of  the  sum  of  one  dollar  each  to  the  other  in  hand  paid 
and  in  consideration  of  the  mutual  promises  hereinafter  stated,  the  parties 
hereto  agree  as  follows: 

1.  The  said  employers  agree  to  employ  the  union  to  perform  for  them  all 
tailoring,  operating  and  finishing  work  required  by  them  in  the  uMinufactur- 
ing  of  ladies'  suits  and  cloaks  and  the  union  agrees  to  do  the  same  at  the 
{)rices  mentioned  in  the  price  list  hereto  annexed  and  made  part  hereof.  All 
prices  on  new  styles  of  garments  not  included  herein  are  to  be  determined  by 
the  said  employers  with  the  committee  of  the  operators  and  tailors  employed 
in  the  said  factory,  reference  being  had  to  the  prices  of  similar  garments  in 
the  said  list  contained.    Wages  shall  be  payable  weekly. 

2.  None  but  good  standing  members  of  the  union  shall  be  permitted  to 
work  in  the  factory  of  the  employers  as  tailors,  operators,  finishers.  The 
employers  shall  pay  the  wages  directly  to  the  hands  employed,  this  to  be 
considered  payment  to  the  union. 

3.  No  hands  supplied  by  the  union  to  the  said  employers  shall,  after  being 
employed  for  two  weeks  or  more,  be  laid  off  by  them  before  the  expiration  of 
this  agreement  without  just  and  sufficient  cause.  In  case  the  parties  to  this 
agreement  shall  be  unable  to  agree  as  to  the  validity  of  the  case  of  the  dis- 
missal the  case  shall  be  referred  to  a  Board  of  Arbitration  to  be  appointed 
in  the  usual  manner.  Shall  the  Board  of  Arbitration  decide  against  the  em- 
ployers the  employee  so  dismissed  shTall  be  paid  by  the  employers  for  all  the 
time  he  or  she  has  been  idle  as  the  result  of  this  dismissal.  It  being  further 
understood  and  agreed  that  in  case  there  shall  not  be  sufficient  work  to  keep 
all  the  hands  employed  all  the  time  then  all  the  work  on  hand  shall  be  dis- 
tributed among  the  said  hands  equally.     No  work  shall  be  sent  to  be  done 

outside  of  the  factory  located  at •  •  •  •' •  • 

unless  all  inside  hands  are  employed  at  full  time  and  to  the  full  capacity  of 
the  factory. 


500  Xew  York  State  Department  of  Labor. 

4.  The  employers  shall  engage  no  contractors  except  upon  notice  to  an<l 
with  the  consent  of  the  union. 

6.  The  working  hours  shall  be  from  8  a.  m.  until  6  p.  m.,  with  one  hour 
recess  for  lunch  on  the  first  five  working  days;  on  the  last  day,  till  5  p.  M. 

6.  A  duly  authorized  officer,  representative  or  committee  of  the  union 
shall  have  access  to  the  said  factory  to  confer  with  the  men  herein  employed. 

7.  Week  workers  shall  be  allowed  all  legal  holidays  without  any  deduction 
from  wages.  The  week  hands  shall  be  paid  for  overtime  work  at  the  rate  of 
time  and  a  half  of  the  usual  wages.  No  overtime  work  shall  be  permitted 
after  8.30  p.  m. 

8.  In  tlie  event  of  a  breach  of  this  contract  by  the  employers  they  shall 
pay  to  the  union  the  sum  of  two  hundred  dollars  ($200.00)  as  liquidated 
damages,  the  damage  that  the  union  is  likely  to  sustain  being  incapable  of 
exact  ascertainment.  The  damage  that  may  be  sustained  by  the  employers 
in  the  event  of  a  breach  of  this  contract  by  the  union  shall  be  liquidated 
hereunder  and  they  shall  be  entitled  to  recover  the  full  amount  of  damages 
in  such  cases  by  them  actually  sustained. 

This  agreement  shall  take  eflfect  at  once  and  shall  continue  until  the  first 
day  of  August,  1910,  and  as  security  for  the  faithful  performance  of  the 
terms  of  this  agreement  the  employers  shall  execute  a  promissory  note  for  the 
sum  of  two  hundred  dollars  which  shall  become  the  property  of  the  union 
should  the  employers  violate  this  agreement. 

In  witness  whereof  one  of  the  members  of  the  firm  has  signed  the  firm 
name  and  hereunto  set  the  seal,  and  the  union  has  caused  these  presents  to  be 
signed  by  one  of  its  officers,  and  its  corporate  seal  to  be  affixed  hereto  this 
18th  day  of  August,  1909. 

GARMEITT    WORKERS,    ALBANY. 

This  agreement,  entered  into  hy  and  between  the  firm  of  Fromm  d  Mandle- 
haum  Co. J  party  of  the  first  part,  and  the  United  Garment  Workers  of 
America,  party  of  the  second  part, 

Witnesseth,  That  in  consideration  of  the  use  of  the  trade  union  label  of 
the  party  of  the  second  part,  the  party  of  the  first  part  agrees  to  abide  by 
the  rules  and  conditions  governing  the  party  of  the  second  part  as  prescribed 
by  their  International  Constitution,  and  this  agreement. 

1.  All  employees  engaged  in  the  manufacture  of  garments  for  the  party  of 
the  first  part  must  be  good  standing  members  of  the  party  of  the  second  part. 
The  party  of  the  first  part  further  agrees  that  during  the  slack  season  the 
work  will  be  so  divided  that  each  employee  will  receive  approximately  an 
equal   amount  of  work. 

2.  All  proper  sanitary  conditions  shall  be  observed!  in  all  shops  manufac- 
turing goods  for  the  party  of  the  first  part,  who  especially  agrees  to  comply 
with  all  the  requirements  of  the  state  laws  relating  to  workshops. 

3.  Said  shops  shall  not  be  operated  longer  than  53  hours  in  any  one  week. 
Cutters,  48. 

4.  The  party  of  the  first  part  shall  manufacture  only  in  shops  owned  and 
operated  by  said  party  and  equipped  with  mechanical  power. 

5.  The  party  of  the  first  part  further  agrees  that  they  will  not  use  any 
of  said  labels  after  notification  that  the  privilege  to  use  same  has  been  with- 
drawn, or  when  said  party  of  the  first  part  abrogates  this  agreement. 
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ft.  The  said  label  shall  be  in  charge  of  a  memiber  designated  by  the  party 
of  the  second  part,  employed  in  said  shop,  who  shall  keep  an  account  of 
same.  The  label  shall  at  all  times  be  considered  the  property  of  the  party 
of  the  second  part,  and  all  labels  on  hand  shall  be  returned  to  said  party  im- 
mediately upon  notification  that  the  privilege  to  use  the  same  has  been  with- 
drawn. 

7.  The  party  of  the  first  part  agrees  to  pay  for  the  use  of  labels  that  have 
been  sewed  in  garments  in  the  process  of  manufacture  only,  at  the  rate  of 
$1.10  per  thousand  labels;  payment  to  be  made  to  the  local  label  secretary, 
exclusively  by  check  made  payable  to  the  order  of  B.  A.  Larger,  general  secre- 
tary, until  further  notice. 

'8.  The  party  of  the  first  part  shall  abide  by  the  union  conditions  observed 
in  the  respective  branches  of  the  trade. 

9.  Should  any  differences  arise  between  the  firm  and  the  employees,  and 
which  cannot  be  settled  between  them,  the  said  differences  shall  be  submitted 
to  the  general  officers  of  the  U.  G.  W.  of  A  for  adjustment.  Should  this  not 
prove  satisfactory,  the  subject  in  dispute  shall  be  submitted  to  an  umpire  to 
be  mutually  selected  for  final  decision. 

10.  Party  of  the  first  part  agrees  to  abide  by  the  conditions  further  speci- 
fied in  the  supplementary  agreement  hereto  attached.  This  agreement  is  not 
valid  unless  approved  of  by  the  General  Executive  Board  of  the  United 
Garment  Workers  of  America. 

11.  The  party  of  the  first  part  shall  forfeit  for  one  year  the  privilege  of  said 
label  if  proven  that  said  party  has  aided  or  abetted  in  the  violation  .of 
Article  10  of  the  Constitution  relative  to  the  rules  governing  the  use  of  the 
union  label.  • 

The  party  of  the  second  part  agrees  to  do  all  in  its  province  as  9,  labor 
organization  to  advertise  the  goods  and  otherwise  benefit  the  business  of  the 
party  of  the  first  part. 

This  agreement  to  go  into  effect  on  the  31st  day  of  March.  1909,  and  ter- 
minate one  year  from  isaid  date. 

Signed  by  the  party  of  the  first  part: 

Fbomm  &  Mandlebaum  Co. 
Signed  by  the  party  of  the  second  part: 

Bernard  Abr.\ms. 
s.  lubinsky. 
Executed  at  Albany,  N.  Y.,  on  the  31st  day  of  March,  1909. 

Supplementary  Agreement. 

The  following  is  the  schedule  of  prices  agreed  upon  between  the  firm  of 
Fromm  &  Mandlebaum  Co.  of  Albany,  N.  Y.,  and  Local  No.  177  of  the  U.  G. 
W.  of  A.  beginning  March  31,  1909,  and  ending  one  year  from  date. 

Cheap  Cotton  Pants.    Grade  1. 

Two  front  swinging  pockets,  single  stitch  with  facings  formed,  one  row 
stitching  on  side  pocket,  watch  pocket,  one  inserted  single  corded  hip  pocket, 
with  single  stay  extending  up  under  band,  fly  to  be  what  is  known  as  silicia 
lined  trouser  fly,  edges  of  both  button  piece  and  fly  not  turned,  to  be  sewed 
on  the  garment  with  two  rows  of  stitching,  flys  tacked,  lined  bands  sewed 
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on  garments  with  one  row  of  stitching  on  inside,  lined  buckle  strap  buckles 
sewed  on  end,  inseams  sewed  once  and  outside  seam  corded,  bottoms  not 
hemmed  and  left  unfinished,  for  operating  as  described,  total  price  per 
dozen,  $1.08. 

Grade  2. 

Two  front  swinging  pockets,  two  rows  of  stitching  on  side,  failings  not 
turned,  tacked  on  top  and  bottom.  Inserted  watch  pocket.  Two  inserted 
hip  pockets,  corded  with  one  row  stitching.  Silicia  lined  fly  single  stitched 
and  not  turned,  no  tacking,  sewed  on  garment  with  one  row  stitching.  French 
waistband  and  no  stitching  on  top.  Crotch  and  seat  taped.  Lined  buckle 
strap  sewed  in  V.  In  and  outside  seams  sewed  once  and  corded.  Bottoms 
not  hemmed  and  left  unfinished.     Total  price  for  operating  per  dozen,  $1.26. 

Grade  3. 

Made  the  same  as  Grade  2  with  French  fly  and  cord  seams  and  no  taping. 
Crotch  pieces  instead.    Total  price  per  dozen,  $1.38. 

Grade  4. 

Made  the  same  as  Grade  3  with  extra  row  of  stitching  on  band.     Facings 
turned  on  hip  and  side  pockets.    Total  price  per  dozen,  $1.68. 
All  extra  work  extra  pay.    Belt  loops,  per  dozen,  24  cents;  tabs,  per  dozen, 

24  cents;  side  bucklestraps,  per  dozen.  24  cents. 

All  seam  pressing  done  on  week  work  not  less  than  $10  per  week. 

Shrinking  and  shaping  pants,  ©i^  cents  per  pair;  shaping  pants,  4^4  cents 
per  pair.    All  fore  pressing  on  week  work. 

Hand  Finishing, 

Sewing  on  buttons  on  flys,  per  dozen,  V^,  cents;  sewing  on  tickets  by  hand, 
per  dozen,  4  cents;  felling  around  hook,  per  dozen,  6  cents;  felling  stays  on 
pocket,  per  dozen,  15  cents;  felling  white  pockets  on  side  seam  without  stays, 
per  dozen,  10  cents;  felling  curtains  on  top  of  waistband,  per  dozen,  36  cents; 
felling  curtains  and  flys  on  front,  per  pair,  4  cents;  felling  curtains  down 
back  and  tacking  same,  6  cents;  tacking  curtains,  per  dozen  tacks,  2  cents; 
herring  bone  stitching  on  curtains,  1  inch,  4  cents;  basting  rubber  on  bottom 
of  pants,  7  cents;  putting  rubber  in  bottom  of  pants  and  tacking  same, 
8  cents;  crotch  tape  felled  in  garments,  8  cents. 

The  firm  further  agrees  to  pay  all  week  workers  on  machine  not  less  than 
$8  per  week  and  also  have  all  finishing  done  on  the  premises. 

All  piece  workers  taken  from  their  regular  work  for  temporary  time  shall 
receive  pay  according  to  their  average  wages  plus  10  per  cent. 

All  overtime  shall  be  paid  to  time  workers  at  the  rate  of  time  and  one- 
half.  All  piece  workers  overtime  shall  receive  piece  work  price  and  half 
of  same  additional. 

Cutters  not  to  receive  less  than  $20  per  week  and  the  apprentice  shall  be 
paid  according  to  the  Milwaukee  schedule. 

Cutters  to  work  48  hours  and  operators  and  finishers  53  hours. 
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[Terminating  dispute  of  Jan.  25-Feb.  6,  and  reported    as    signed    by    seventy-two 

contractors.] 

Agreement  made  and  entered  into  this day  of ,  1909,  hy 

and  between  the  Knee  Pants  Makers^  Union  No.  1,  being  Local  No.  19  of 
the  United  Garment  Workers  of  America,  hereinafter  called  the  Union, 

party  of  the  first  part,  and hereinafter  called  the  Employer, 

part of  the  second  part^  vntnesseth: 

Whereas,  The  employer  is  carrying  on  and  conducting,  or  about  to  carry 
on  and  conduct,  the  business  of  manufactury  knee  pants,  and  it  is  beneficial 
to  said  employer  to  employ  the  members  of  the  union;  and 

Whereas,  The  members  of  the  union  possess  much  skill  and  ability  in  the 
art  of  making  knee  pants;  and 

Whereas,  The  union  is  an  association  organized  for  the  advancement  of  the 
interests  and  rights  of  its  members  a.nd  the  promotion  of  amicable  relations 
between  them  and  their  employers;  and 

Whereas,  The  said  employer  desires,  and  the  said  union  desires  that  the 
members  of  the  latter  shall  work  only  with  those  who  are  affiliated  with  the 
union,  and  the  employer  desires  to  be  guided  and  regulated  by  the  rules  and 
regulations  of  the  said  union. 

Now,  therefore,  in  consideration  of  the  sum  of  one  dollar,  by  each  party 
to  the  other  in  hand  paid,  the  receipt  whereof  is  hereby  axjknowledged  by 
each,  and  in  consideration  of  the  premises,  it  is  covenanted  and  agreed  by 
the  parties  hereto  as  follows: 

I.  The  union  agrees  to  furnish  to  the  employer  all  operators  and  pressers 
that  said  employer  shall  require  in  and  about  the  making  of  knee  pants. 

II.  The  union  also  agrees  to  furnish  said  help  to  the  employer  at  his  request 
and  to  the  best  of  its  ability;  and  such  help  shall  be  skillful  and  competent. 

III.  The  employer  agrees  to  abide  by  the  rules  and  regulations  of  the 
union,  so  far  as  they  affect  him,  and  to  allow  representatives  of  the  said 
union  to  enter  his  shop  at  any  time  during  working  hours,  for  the  purpose 
of  inspection  and  enforcement  of  the  terms  of  this  agreement,  as  well  as  the 
rules  and  regulations  hereinbefore  referred  to. 

IV.  The  employer  will  not  engage  any  help  whatsoever,  even  those  who  are 
members  of  the  union,  without  their  first  having  produced  a  pass  card  duly 
signed  by  the  authorized  business  agent  of  the  union,  said  card  to  show  that 
the  bearer  thereof  is  a  member  in  good  standing  of  the  union. 

V.  It  is  agreed  between  the  parties  that  59  hours  shall  constitute  a  work- 
ing week,  to  wit;  To  commence  at  7  a.  m.  every  day,  and  continue  until  12 
noon;  then  to  recommence  at  1  P.  m.  and  continue  until  6  p.  M.,  on  the  first 
five  days,  and  until  5  p.  m.  on  the  last  day  of  each  and  every  week.  The 
employer  will  not  allow  the  said  help  to  work  more  than  69  hours  a  week. 

VI.  The  employer  agrees  that  his  employees  shall  not  be  required  to  do  any 
other  work  than  that  for  which  they  were  employed,  nor  will  the  help  be 
required  to  carry  the  material  or  completed  work  from  one  part  of  the  shop 
to  another,  or  from  the  shop  to  some  other  place. 

VII.  It  is  agreed  that  no  member  of  the  union  shall  be  discharged  by  the 
employer  without  good  and  sufficient  cause,  the  sufficiency  of  the  cause  to  be 
determined  by  a  committee  of  the  union  in  conjunction  with  the  employer.  . 
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VIII.  The  employer  shall  and  will  pay  to  his  employees  the  prices  set  forth 
in  the  schedule  hereto  annexed  and  made  a  part  hereof.  All  work  shall  be 
piece  work. 

IX.  The  union  agrees  that  its  members,  employed  by  the  party  of  the 
second  part,  will  work  by  the  piece  and  at  the  prices  set  forth  in  the  annexed 
schedule. 

X.  The  employer  agrees  to  p-ay  all  his  help  their  wages  on  the  last  day  of 
each  and  every  working  week  for  the  work  done  during  that  week. 

XI.  The  employer  will  supply  all  his  help  with  all  the  sewing  machines 
and  parts,  needles  and  such  other  tools  as  may  be  required  in  the  course  of 
their  employment;  and  also  agrees  that  he  will  keep  the  said  machines  and 
parts  and  tools  in  good  working  order  and  repair  without  cost  to  the 
employees. 

XII.  Pressers  shall  not  be  permitted  to  fold  the  work. 

XIII.  The  employer  hereby  deposits  with  the  union  the  sum  of 

$ ,  as  security  for  the  faithful  performance  by  the  employer  of  all 

the  covenants  and  conditions  herein  contained;  the  amount  of  said  security 
is  to  be  deemed  as  liquidated  and  ascertained  damages  for  any  breach  or 
violation  of  any  of  the  conditions  hereinabove  set  forth  on  the  part  of  the 
employer.  And  said  security  shall  also  be  applied  to  the  payment  of  wages 
that  may  be  due  and  owing  to  the  members  of  the  party  of  the  first  part,  or 
any  of  them,  and  also  of  any  other  help  that  the  employer  may  hereafter 
engage,  who  shall  be  members  of  the  union. 

XIV.  This  agreement  shall  take  effect  at  once  and  continue  and  remain  in 
full  force  and  effect  until  the  1st  day  of  July,  1909'. 

In  witness  whereof,  the  parties  have  hereunto  set  their  hands  and  seals  the 
day  and  year  first  above  written. 

[L.  s.] 

[L.  s.] 

PANTS    HAKEBS,    KEW    YOBK    CITY. 

[Terminating   dispute   of    Jan.    24-Feb.    14,    and    reported   as    signed   by    105    con- 
tractors.] 

Agreement  made  this  loth  day  of  February,   lOOO,  by  and  between 

,  hereinafter  called  the  employer,  party  of  the  first  part,  and 

the  Pants  Makers'  Union,  Local  No.  8,  of  the  United  Garment  Workers 

of  Am>erica,  hereinafter  called  the  Union,  party  of  the  second  part,  wit- 

nesseth : 

Whereas,  The  employer  desires  to  secure  for  his  business  of  manufacturing 
pants  the  help  and  services  of  skilled  and  competent  mechanics  and  workers, 
and  desires  to  satisfy  the  general  public  demand  for  the  products  of  union 
labor;  and 

Whereas,  The  union  is  an  association  composed  of  skilled  mechanics  and 
workers,  and  undertakes  to  render  to  the  employer  such  services  as  are  neces- 
sary in  the  manufacture  of  pants. 

Now,  therefore,  in  consideration  of  the  premises  and  of  the  mutual  covenants 
and  promises  hereinafter  more  particularly  set  forth,  it  is  hereby  agreed  by 
and  between  the  parties  hereto  as  follows: 

T.  The  employer  does  hereby  engage  the  said  union  to  do  and  perform  all 
the  operating  and  pressing  work  required  by  him  for  the  term  commencing 
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on  the  date  liereof  and  terminating  on  the  '1st  day  of  January,  1910;  and  the 
union  hereby  agrees  to  do  all  of  said  work,  or  to  employ  its  members  to  do 
the  same,  and  to  keep  the  said  employer  at  all  times  supplied  with  the  help 
required  to  do  his  work,  provided,  however,  that  no  part  of  said  work  shall, 
during  the  continuance  of  this  agreement,  be  given  away  by  the  employer  to 
be  done  by  any  person  or  persons  not  certified  members  of  the  said  imion, 
or  not  supplied  by  the  union  to  do  said  work. 

II.  Six  days  shall  constitute  a  working  week,  and  the  following  shall  be 
the  working  hours  in  the  said  shop,  to  wit:  To  commence  at  7  a.  m.  and  con- 
tinue until  12  noon ;  then  to  recommence  at  1  p.  m.  and  continue  until  ft  p.  M. 
on  the  first  five  days  of  the  week,  and  until  5  p.  m.  on  the  last  day  of  each 
and  every  week. 

III.  During  the  continuance  of  this  agreement  the  prices  contained  in  the 
price  list  annexed  hereto  and  forming  part  of  this  agreement  shall  be  paid 
by  the  employer  to  the  union  for  said  labor. 

IV.  The  employer  agrees  to  abide  by  the  rules  and  regulations  of  the  union, 
so  far  as  they  affect  him,  and  shall  permit  a  duly  authorized  ofl&cer,  repre- 
sentative or  committee  of  the  union  to  have  access  to  his  shop  at  any  time 
during  working  hours,  to  confer  with  the  hands  therein  working  and  to  dis- 
tribute circulars  and  notices  among  them,  without  any  molestation  by  the 
said  employer  or  his  representatives. 

V.  It  shall  not  be  a  part  of  the  duties  of  the  pants  makers  or  pressers, 
under  this  agreement,  to  carry  the  goods  or  material  to  be  worked  upon  by 
them,  or  the  finished  product,  from  the  shop  or  to  the  shop,  nor  shall  it  be 
the  duty  of  any  employee  to  build  the  fire  or  carry  ashes,  or  to  do  anything 
that  is  not  embraced  in  the  words  "  operating  "  and  "  pressing." 

VI.  It  shall  be  the  duty  of  the  employer,  to  provide  the  hands  in  his  shop 
with  all  the  materials  and  tools,  except  scissors,  necessary  for  the  manu- 
facture of  pants,  without  any  charge  to  the  union  or  the  hands,  and  the  union 
shall  not  be  charged  with  any  of  the  expenses  of  conducting  said  shop. 

VII.  It  is  agreed  that  no  member  of  the  union  shall  be  discharged  by  the 
employer  without  good  and  sufficient  cause,  the  sufficiency  of  the  cause  to  be 
determined  by  a  committee  of  the  union  in  conjunction  with  the  employer. 

VIII.  The  union  shall  be  paid  on  the  last  day  of  each  working  week  for 
the  work  done  by  it,  or  its  members,  during  that  week. 

IX.  Every  hand  shall  be  furnished  by  the  union  with  a  book  wherein  the 
employer  shall  make  an  entry  of  all  the  work  assigned  to  the  holder  of  such 
book,  together  with  the  prices  as  per  the  annexed  schedule,  and  the  amounts 
paid.  The  union  shall  be  credited  with  all  the  work  performed  by  its  several 
members  at  the  said  shop,  but  the  employer  may  account  directly  to  such 
member  for  the  work  done  by  him  or  her  and  pay  him  or  her  for  the  said 
work,  the  amount  paid  to  said  member  to  be  charged  to  and  accepted  by  the 
union  as  payment  to  it.  No  hand,  however,  shall  receive  payment  for  work 
done  by  another  employee. 

X.  The  employer  shall  employ  no  buttonhole  maker  who  is  not  a  member  of 
the  United  Garment  Workers  of  America. 

XI.  And,  furthermore,  this  agreement,  witnesseth:  Whereas  it  is  under- 
stood and  agreed  by  and  between  parties  hereto  that  in  the  event  of  a  breach 
of   this   agreement  by    the  employer   the   said   union   would   suffer   loss  and 
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damage,  the  amount  whereof  is  incapable  of  exact  ascertainment  by  computa- 
tion or  otherwise,  the  employer  hereby  deposits  with  the  Union 

ttie  sum  of  $ ,  as  security  for  the  faithful  performance  by  him  of  all 

covenants  and  conditions  herein  contained,  the  amount  of  said  security  to  be 
deemed  as  liquidated  damages  for  any  breach  or  violation  of  any  of  the  con- 
ditions herein  on  the  part  of  the  employer.  And  said  security  shall  also  be 
applied  to  the  payment  of  any  wages  that  may  be  due  and  owing  to  the  union 
or  its  members,  or  any  oi  them. 

In  witness  whereof,  the  parties  have  hereunto  set  their  hand  and  seals  the 
day  and  year  first  above  written. 

SHIBT  WAIST  HAKEBS,  KEW  YOBE  CITY. 
[Terminating  dispute  of  July  23-Aug.  28.] 

1.  We,  Rosen  Bros.,  hereby  agree  to  take  back  all  the  strikers  to  work,  and 
not  to  discharge  without  any  reasons  or  discriminate  against  any  of  them. 

2.  To  send  down  all  operators,  pressers,  finishers  and  examiners  who  were 
working  during  the  strike,  and  will  not  take  them  back. 

3.  We  recognize  the  right  of  all  our  employees  to  belong  to  the  Ladies' 
Waist  Makers  Union. 

4.  We  also  agree  that  the  representative  of  the  above-mentioned  union  may 
call  at  our  office  to  investigate  complaints  brought  before  said  union. 

July  29,  1909. 
At  a  conference  held  on  Thursday,  July  29,  1909,  between  a  committee  rep- 
resenting the  striking  shirt  waist  makers  and  the  members  of  the  firm  of 
Rosen  Bros.,  31  East  10th  street,  the  following  prices  were  Agreed  upon  at 
the  resumption  of  work  for  the  firm  by  their  former  employees: 

Body  of  ladies  shirtwaists,  30  cents  per  dozen. 

Yokes,  15  cents  per  dozen. 

Ten  stitches  for  1  cent. 

Ten  tucks  for  1  cent. 

Up  to  every  point  should  be  called  a  stitch. 

Rosen  Bros,  also  agree  to  pay  the  following  increase  in  prices  of  parts 
mentioned  above  at  the  beginning  of  season  (season  to  be  determined  by  any 
reliable  ladies  shirt  waist  manufacturer  in  the  trade  in  New  York  city)  : 

Body  of  ladies'  shirt  waists,  35  cents  per  dozen. 

Stitches,  8  for  1  cent. 

Tucks,  8  for  1  cent. 

Agreement  made  in  presence  of 
Meyeb  Davis, 
Samuel  Jankolowitz, 
Abe  Briskman, 

D.   FiNKELSTEIN, 

Committee, 
Rosen  Bros.  (3), 

Members  of  Firm. 
M.  J.  Reagan, 

State  Industrial  Mediator. 
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straw  hat  makers,  new  yore  citt. 

New  York,  Jcmuary  30,  1909. 

We,  the  undersigned,  agree  to  the  following  contract  to  take  effect  at  once 
and  to  expire  January  1,  1910: 

That  the  firm  known  as  Bornn  &  Co.,  J.  B.  Bornn,  proprietor,  shall  be  a 
strictly  union  shop. 

That  machine  workers  not  to  be  included  in  this  contract. 

That  the  prices  set  shall  be  $2  per  dozen. 

That  the  working  hours  shall  be  from  8  A.  M.  until  5:30  P.  M.  Saturday 
until  3  P.  M.;  if  not  busy  until  1  p.  M. 

That  all  new  shapes  and  ladies  hats  shall  be  subject  to  approval  by  arbitra- 
tion by  the  firm  and  shop  crew. 

No  shop  calls  during  working  hours. 

TAILORS,    NEW    YORK    CITY. 
[Terminating  strike  of  Auff.  2-19.1 

Agreement  made  this  ....  day  of ,  1909,  J>y  and  between 

hereinafter  called  contractor',,  part , .  of  the  first  part,  and  United  Brother- 
hood of  Tailors,  District  Council  No.  1,  of  the  United  Garment  Workers 
of  America,  party  of  the  second  part,  and  all  the  employees  now  and  here- 
after employed  by  the  party  of  the  first  part,  by  Joseph  Goldberg,  their 
representative  and  attorney  in  fact,  parties  of  the  third  part,  witnesseth: 

Whereas,  The  contractor  is  carrying  on  and  conducting,  or  about  to  carry 
on  and  conduct  the  business  of  tailoring  and  making  men's  coats,  and  it  is 
beneficial  to  said  contractor  to  employ  the  parties  of  the  third  part  by  reason 
of  their  being  members  of  the  party  of  the  second  part;  and 

Whereas,  the  parties  of  the  third  part  and  the  members  of  the  party  of 
the  second  part  possess  much  skill  and  ability  in  the  art  of  making  men's 
coats,  and 

Whereas,  The  party  of  the  second  part  is  an  association  duly  organized  by 
the  parties  of  the  third  part  and  others  for  the  advancement  of  their  in- 
terests and  rights  and  the  promotion  of  amicable  relations  between  them  and 
their  employers,  and 

Whereas,  The  said  contractor  desires,  and  the  parties  of  the  third  part 
desire,  that  said  parties  of  the  third  part  shall  work  only  with  those  who 
are  affiliated  with  the  party  of  the  second  part,  and  further  desire  to  be 
guided  and  regulated  by  the  rules  and  regulations  of  the  said  party  of  the 
second  part,  of  which  association  all  the  third  parties  are  members, 

Now,  therefore,  in  consideration  of  the  sum  of  one  dollar  by  each  party  to 
the  other  in  hand  paid,  the  receipt  whereof  is  hereby  acknowledged,  and  in 
consideration  of  the  premises,  it  is  covenanted  and  agreed  by  the  parties 
hereto  as  follows: 

I.  The  contractor  hereby  employs  the  parties  of  the  third  part  as  operators, 
basters,  finishers,  pressers,  fitters,  bushlers  and  buttonhole  makers,  each  in 
his  own  capacity  and  for  no  other  work  than  that  for  which  he  was  engaged, 
for  the  period  of  one  year  from  the  date  of  these  presents,  at  the  salary  and 
remuneration  set  forth  in  the  annexed  price  list. 

II.  That  the  system  of  work  in  and  about  said  business  shall  consist  only 
of  that  known  as  week  work,  and  that  the  parties  of  the  third  part  are  to  be 
engaged  to  work  only  by  the  week. 
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III.  And  it  is  further  agreed  that  fifty-three  (53)  hours  of  work  shall 
constitute  a  week's  work,  to  wit:  from  7  o'clock  A.  m.  until  12  o'clock  noon, 
and  from  1  o'clock  p.  m.  until  5  p.  U.,  on  the  first  five  days  of  the  week,  and 
until  4  p.  M.  on  the  last  day  of  the  week.  Overtime  work  shall  be  performed 
only  with  the  consent  of  the  party  of  the  second  part  evidenced  by  the  sig- 
nature of  its  business  agent. 

IV.  That  the  wages  for  each  and  every  week's  work  shall  be  paid  to  the 
employees  on  the  last  working  day,  and  not  l-ater  than  4  P.  m.  on  that  day. 

V.  That  the  contractor  will  not  employ  any  help  whatsoever  other  than 
those  belonging  to  and  who  are  members  of  the  party  of  the  second  part 
and  who  are  in  good  standing  with  it  and  conform  to  its  rules  and  regulations. 

VI.  The  contractor  agrees  to  abide  by  the  rules  and  regulations  of  the 
second  party  as  known  in  the  trade,  so  far  as  they  affect  him,  and  allow 
representatives  of  the  said  second  party  to  enter  his  shop  at  any  time  during 
working  hours,  for  the  purpose  of  inspection  and  enforcement  of  the  terms 
of  this  contract  as  well  as  all  the  rules  and  regulations  herein  referred  to. 
That  the  party  of  the  first  part  will  not  engage  any  help  whatsoever,  even 
tliose  who  are  members  of  the  second  part,  without  their  first  having  produced 
a  pass  card  duly  executed  and  signed  by  the  authorized  business  agent  of  the 
party  of  the  second  part ;  said  card  to  show  that  the  bearer  thereof  is  a  mem- 
ber in  good  standing  of  the  party  of  the  second  part  and  has  complied  with 
tlie  rules  and  regulations  in  force  at  the  time  thereof. 

VII.  The  said  parties  of  the  third  part  agree  to  and  with  the  other  parties 
hereto  that  they  will  pay  their  dues  of  membership  to  said  second  party 
promptly  when  they  become  due  monthly  during  the  period  of  this  agreement. 

VIII.  The  contractor  shall  not  employ  more  than  one  helper  to  every  two 
operators,  and  no  more  than  one  helper  to  every  two  basters ;  and  in  no  event 
shall  he  employ  any  apprentices. 

IX.  The  contractor  agrees  that  he  will  not  employ  any  buttonhole  maker 
who  is  not  a  member  of  the  buttonhole  makers  union  affiliated  with  the  United 
Garment  Workers  of  America. 

X.  The  second  party  agrees  to  furnish  any  and  all  help  that  it  may  have 
on  its  application  books,  which  books  it  is  to  keep  open  for  the  benefit  of  the 
first  and  third  parties,  and  will  furnish  the  first  party  with  any  help  when- 
ever so  requested,  without  charging  any  fees  or  receiving  any  remuneration 
therefor. 

XI.  The  parties  of  the  third  part  may  quit  work  during  a  so-called  "  sym- 
pathy strike,"  and  if  no  new  demands  are  made  by  them,  such  quitting  of 
work  on  their  part  shall  in  no  way  affect  the  validity  of  this  agreement  nor 
suspend  its  operation. 

XII.  The  parties  of  the  third  part  agree  to  devote  all  their  time,  attention, 
skill  and  diligence  to  the  performance  of  their  respective  duties,  during  the 
hours  herein  stated  for  the  period  of  this  agreement,  and  to  accept  the  re- 
muneration hereinafter  stated.  They  agree  also  not  to  employ  any  apprentices 
and  to  abide  by  the  rules  and  regulations  of  the  second  party.  If  any  one 
of  the  third  parties  shall  not  remain  and  continue  in  good  standing  with  the 
second  party,  during  the  period  of  this  agreement,  or  does  not  in  all  respects 
conform  with  the  rules  and  regulations  or  any  of  them  of  the  party  of  the 
second  part,  he  agrees  to  and  with  the  first  and  second  parties  to  waive,  and 
hereby   does  waive,   all  his  rights,   claims   and  benefits  under  this  contract; 
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but  such  violations  on  the  part  of  any  of  the  third  parties  shall  in  no  way 
affect  the  validity  of  this  agreement,  and  it  shall  remain  in  full  force  and 
effect  as  to  the  remaining  parties  hereto. 

Xlll.  The  contractor  hereby  deposits  with  the  party  of  the  second  part  a 
promissory  note  for  the  sum  of  $ ,  as  security  for  the  faithful  per- 
formance by  him  of  all  the  covenants  and  conditions  herein  contained;  the 
amount  of  the  said  security  is  to  be  deemed  as  liquidated  and  ascertained 
damages  for  any  breach  or  violation  of  any  of  the  conditions  hereinabove 
set  forth  on  the  part  of  the  contractor,  and  said  security  shall  also  be  applied 
to  the  payment  of  wages  that  may  be  due  and  owing  to  the  parties  of  the 
third  part  and  the  members  of  the  party  of  the  second  part,  or  any  of  them, 
and  also  of  any  other  help  that  he  may  hereafter  engage,  who  shall  be  mem- 
bers of  the  second  party. 

XV.  This  agreement  shall  be  binding,  as  well  upon  all  the  parties  hereto, 
as  upon  those  who  become  parties  of  the  third  part  after  the  execution  of  this 
agreement,  for  the  period  of  one  year  from  the  date  hereof. 

In  witness  whereof,  the  parties  hereto  have  set  their  hands  and  seals  the 
day  and  year  above  written. 

TAILORS,    NEW    YORK    CITY    (BROOKLYN). 

(a)  Tailors'  Local  No.  15. 

[Terminating  strilie  of  July  1-9,  and  reported  as  signed  by  22  contractors,  being 

a  r(»Tiew«l  of  previous  agreement.] 

Articles  of  agreement  made  and  entered  into  this  1st  day  of  August,  l-QOT, 

by  and  betu^een parties  of  the  first  part,  and   by 

,   their  representative  amd  attorney   in  fact,  parties   of   the 

second  part,  and  the  United  Brotherhood  of  Tailors,  Local  No.  15,  of 
the  United  Garment  Workers  of  America,  a  duly  organized  voluntary 
association,  party  of  the  third  part,  all  of  the  said  parties  being  of  the 
borough  of  Brooklyn,  city  and  State  of  New  York, 

Whereas,  The  part  of  the  first  parties  carrying  on  and  conducting  the 
business  of  tailoring  and  making  up  men's  coats,  and  it  being  greatly  bene- 
ficial for  the  said  parties  of  the  first  part  to  employ  the  parties  of  the  second 
part,  and 

Whereas,  The  parties  of  the  second  part  possess  great  skill  and  ability  in 
the  art  of  making  said  coats,  and 

Whereas,  The  party  of  the  third  part  is  an  association  duly  organized  by 
the  parties  of  the  second  part,  for  the  protection  of  their  rights  and  interest 
in  and  about  the  carrying  on  the  aforesaid  work,  and  desire  to  work  only 
with  those  who  are  affiliated  with  the  party  of  the  third  part,  and  further 
desire  to  be  guided  and  regulated  by  the  rules  and  regulations  of  the  said 
party  of  third  part,  of  which  association  they  are  all  members. 

Now  witnesseth:  That  in  consideration  of  the  sum  of  one  dollar,  lawful 
money  of  the  United  States  of  America,  by  each  party  to  the  other  in  hand 
paid,  the  receipt  whereof  is  hereby  acknowledged,  and  their  several  promises 
by  each  party  with  the  other  mutually  interchanged,  and  in  consideration  of 
these  promises,  it  is  hereby  mutually  covenanted  and  agreed  by  the  parties 
hereto  as  follows: 
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I.  That  the  part  of  the  first  parties  to  employ  the  parties  of  the  second 
part  as  operators,  basters,  finishers,  pressers,  fitters,  bushlers,  and  buttonhole 
makers,  each  in  his  own  capacity,  and  for  no  other  work  than  that  he  was 

engaged  for,  in  their  shop  or  shops  situated  at  No.  street,  borough  of 

Brooklyn,  citj^  of  New  York,  for  the  period  of  one  (1)  year  from  the  date  of 
these  presents  at  the  salary  and  remuneration  as  hereinafter  set  forth. 

II.  That  the  system  of  work  in  and  about  the  said  business  shall  consist 
of  that  known  as  week  work  only,  and  that  the  employees  are  to  be  engaged 
to  work  by  the  week  only. 

III.  That  the  total  number  of  hours  .which  shall  make  up  and  compose  a 
week's  work  shall  not  exceed  56  in  number  in  any  one  week,  which  shall  be 
divided  as  follows:  For  the  first  five  days  at  nine  and  one-half  (0^/^)  hours 
per  day,  and  on  the  last  working  day  of  the  week,  eight  and  one-half  (S^/^) 
liours.  Under  no  circumstances  shall  work  be  carried  on  by  the  parties  of 
the  first  and  second  part  at  any  other  hours  than  herein  specified,  and  under 
no  consideration  shall  overtime  be  allowed.  The  hours  of  labor  for  any 
working  day  shall  not  uegin  earlier  than  seven  o'clock  in  the  forenoon,  and 
the  day's  labor  to  end  not  later  than  half  past  five  (5ii^)  in  the  afternoon, 
excepting  the  last'  worKing  day  of  the  week,  when  the  day's  labor  shall  end 
not  later  than  half  past  four  (4^)  o'clock  in  the  afternoon.  The  said  last 
day's  work  shall  not  exceed  eight  and  one-half  (Si^^)  hours.  During  the 
hour  from  12  noon  to  1  o'clock  in  the  afternoon,  of  each  and  every  day,  no 
work  shall  be  carried  on,  the  same  to  be  devoted  for  recess. 

IV.  That  the  wages  of  each  and  every  week's  work  shall  be  paid  to  the 
employees  on  the  last  working  day  of  the  week,  and  not  later  than  4:30 
o'clock  in  the  afternoon  of  that  day.  The  week's  work  to  begin  according 
to  the  consent  of  the  parties  of  the  first  and  second  part. 

V.  That  the  parties  of  the  first  part  shall  not  employ  any  help  whatsoever 
other  than  those  belonging  to  and  who  are  members  of  the  party  of  the 
third  part,  and  in  good  standing,  and  who  conform  to  the  rules  and  regula- 
tions of  the  said  party  of  the  third  part,  and  the  said  parties  of  the 
first  part  shall  cease  to  employ  anyone  and  all  those  employees  who  are 
not  in  good  standing,  and  who  do  not  conform  to  and  comply  with  the  rules 
and  regulations  of  said  party  of  the  third  part,  upon  being  notified  to  that 
effect  by  its  duly  credentialed  representatives.  The  party  of  the  first  part 
hereby  agrees  to  abide  by  the  rules  and  regulations  of  the  party  of  the  third 
part,  as  known  in  the  trade,  and  to  permit  and  allow  representatives  of 
said  party  of  the  third  part  to  enter  their  shop  or  shops  at  any  and  all  hours 
of  the  day  and  night,  for  the  purpose  of  inspection  and  enforcement  of  the 
terms  of  this  contract,  as  well  as  all  the  rules  and  regulations  herein  referred 
to.  That  the  parties  of  the  first  part  shall  not  engage  any  help  whatsoever, 
even  those  who  are  members  of  the  party  of  the  third  part,  without  first  hav- 
ing produced  a  pass  card  duly  executed  and  signed  by  the  authorized  business 
agent  of  the  party  of  the  third  part;  said  card  to  show  that  the  bearer  thereof 
is  a  member  in  good  standing  of  the  party  of  the  third  part,  and  that  he  has 
complied  with  the  rules  and  regulations  thereof  in  force  at  that  time.  In 
the  event  of  the  parties  of  the  first  part  removing  their  shop  or  shops,  must 
notify  the  party  of  the  third  party  within  three  days  after  such  removal  the 
place  where  they  nxoved  to. 
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VI.  The  parties  of  the  first  part  shall  not  employ  more  than  one  helper  to 
every  two  operators,  or  one  helper  to  two  basters,  and  under  no  consideration 
to  employ  any  apprentices. 

VII.  That  the  parties  of  the  second  part  are  to  devote  all  their  time, 
attention,  skill  and  diligence  to  the  performance  of  the  work  hereinbefore 
described,  during  the  hours  hereinabove  stated  for  the  entire  period  of  this 
agreement,  and  to  accept  the  remuneration  hereinafter  mentioned.  Also,  not 
to  employ  any  apprentices,  and  to  abide  by  the  rules  and  regulations  of  the 
party  of  the  third  part.  In  the  event  of  any  one  of  the  parties  of  the  second 
part  not  remaining  and  continuing  during  the  entire  period  of  this  contract 
in  good  standing,  or  does  not  in  all  respects  conform  with  the  rules  and  regu- 
lation of  the  party  of  the  third  part,  that  then  the  parties  of  the  first  part 
shall  cease  to  employ  such  employee  whoever  he  may  be,  and  that  such  em- 
ployee who  so  violates  the  rules  and  regulations  of  the  party  of  the  third 
part,  or  any  one  of  them,  hereby  waives  all  rights,  claims  and  benefits  under 
this  contract;  and  that  such  violations  of  the  agreement,  which  shall  continue 
in  full  effect  and  force,  as  to  the  remaining  parties  hereof. 

VIII.  That  the  party  of  the  third  part  is  to  furnish  any  and  all  help  that 
it  may  have  on  its  application  books,  which  books  it  is  to  keep  for  the  benefit 
of  the  parties  of  the  first  and  second  part,  and  that  it  is  to  furnish  to  the 
parties  of  the  first  part  any  and  all  help  whenever  so  requested,  without 
charging  any  fee  or  receiving  any  remuneration  for  such  services,  nor  is  it  to 
charge  any  fee  or  accept  any  remuneration  or  fee  for  like  services  from  the 
parties  of  the  second  part. 

IX.  That  the  parties  of  the  second  part  may  quit  work  during  a  so-called 
"  sympathy  strike  "  providing  no  new  demands  are  made  by  them;  such  quit- 
ting of  work  on  their  part  shall  in  no  way  affect  the  validity  of  this  agree- 
ment or  suspend  its  operation. 

X.  The  following  is  the  minimum  scale  of  wages  to  be  paid  to  the  parties 
of  the  second  part  by  the  parties  of  the  first  part  during  the  entire  period 
of  this  agreement,  viz.: 

Operators,  eighteen  dollars  ($18)  per  week  and  upwards. 

First  assistant  operator,  sixteen  dollars   ($16)   per  week  and  upwards. 

:9econd  assistant  operator,  ten  dollars  ($10)  per  week  and  upwards. 

Basters,  seventeen  dollars  ($17)   per  week  and  upwards. 

Assistant  basters,  thirteen  dollars  ($13)   per  week  and  upwards. 

Finishers,  fourteen  dollars   ($14)  per  week  and  upwards. 

Assistant  finisher,  twelve  dollars  ($12)   per  week  and  upwards. 

Pressors,  first  grade,  eighteen  dollars  ($18)  per  week  and  upwards. 

Pressers,  second  grade,  fifteen  dollars  ($15)  per  week  and  upwards. 

Edge  pressers,  twelve  dollars   ($12)   per  week  and  upwards. 

Under  pressers,  nine  dollars   ($9)   per  week  and  upwards. 

Fitters,  twelve  dollars  ($12)  per  weeK  and  upwards. 

Bushlers,  eleven  dollars  ($11)  per  week  and  upwards. 

XI.  The  parties  of  the  first  part  hereby  agree  to  deposit  and  hereby  do  de- 
posit with  the  party  of  the  third  part  a  promissory  note  in  the  sum  of  three 
hundred  dollars  ($300)  ;  said  note  to  be  deposited  as  security  for  the  faithful 
performance  by  the  parties  of  the  first  part  of  all  the  covenants  and  condi- 
tions herein  contained.    The  security  hereby  deposited  to  be  deemed  as  liqui- 
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dated  and  ascertained  damages  upon  the  commission  of  any  breach  or  viola- 
tion of  any  of  the  covenants  hereinabove  set  forth  on  the  part  of  the  parties 
of  the  first  part,  and  said  security  shall  also  be  applied  to  the  payment  of 
any  wages  that  may  be  due  and  owing  to  the  parties  of  the  second  part  or 
any  one  of  them  and  also  of  any  other  help  that  he  may  hereafter  engage  who 
shall  be  members  of  the  party  of  the  third  part. 

This  agreement  to  be  binding  upon  all  the  parties  hereto  and  their  legal 
representatives  during  the  period  of  one   ( 1 )    year  from  date  hereof. 

In  witness  whereof,  the  parties  hereto  have  hereunto  set  their  hands  and 
seals  the  day  and  year  above  named. 

(b)   Garment  Workers  No.  54. 

This  agreement,  made  and  entered  into  this  27th  day  of  July,  1909,  by  and 
between  Local  54  of  the  United  Garment  Workers  of  America,  a  corpora- 
tion duly  organized  under  and  by  virtue  of  the  laics  of  the  State  of  New 

York,  party  of  the  first  part,  a/nd of  the  Borough  of  Brooklyn, 

City  of  New  York,  party  of  the  second  part. 

Whereas,  The  party  of  the  first  part  is  a  corporation  engaged  in  the  busi- 
ness of  supplying  workingmen  to  coat  manufacturers  in  the  following 
branches  to  wit:  fitters,  operators,  pocket  tackers,  bushelers,  lining  makers, 
coat  stitchers,  trimming  makers,  sleeve  makers,  pressers,  assistant  pressers, 
under  pressers  and  turners,  and 

Whereas,  The  party  of  the  second  part  is  desirous  of  obtaining  workmen 
for  the  purpose  of  manufacturing  coats. 

Now,  therefore,  in  consideration  of  the  sum  of  $1  by  ea<jh  of  the  parties  to 
the  other  in  hand  paid,  the  receipt  whereof  is  mutually  acknowledged,  and 
in  consideration  of  the  covenants  and  agreements  herein  to  be  performed  on 
the  part  of  each  of  the  parties  to  this  agreement,  it  is  mutually  covenanted 
and  agreed  as  follows,  to  wit: 

I.  The  party  of  the  first  part  hereby  covenants  and  agrees  to  supply  to 
the  party  of  the  second  part  all  the  workingmen  belonging  to  the  branches 
hereinbefore  mentioned  which  the  party  of  the  second  part  now  needs  in 
the  operation  and  the  conducting  of  his  said  business  as  manufacturer  of 
coats,  and  those  that  he  may  need  from  time  to  time  for  and  during  the 
period  of  one  year  from  the  1st  day  of   1909. 

II.  The  party  of  the  second  part  hereby  covenants  and  agrees  to  employ 
only  such  workmen  who  are  membersi  in  good  standing  of  the  party  of  the 
first  part  as  he  may  need  in  his  business,  during  said  term,  and  covenants  and 
agrees  not  to  employ  any  help  whatsoever  other  than  those  belonging  to  and 
who  are  members  in  good  standing  of  the  party  of  the  first  part,  and  to  con- 
form to  the  rules  and  regulations  of  the  said  party  of  the  first  part. 

III.  And  the  party  of  the  -second  part  further  covenants  and  agrees  that 
he  will  not  engage  any  help  whatsoever,  even  those  who  are  members  of  the 
party  of  the  first  part,  without  their  first  showing  its  card  duly  executed  ami 
signed  by  the  authorized  business  agent  of  the  party  of  the  first  part;  said 
card  to  show  that  the  bearer  thereof  is  a  member  in  good  standing  of  the 
party  of  the  first  part,  and  that  he  has  complied  with  the  rules  and  regula- 
tions thereof  in  force  at  that  time. 
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IV.  And  the  party  of  the  second  part  further  -agrees  that  upon  being  noti- 
fied by  its  duly  credentialed  representative  of  the  party  of  the  first  part  that 
a  workingman  in  his  employ  is  not  in  good  standing  or  that  he  does  not  con- 
form or  comply  with  the  rules  and  regulations  of  the  said  party  of  the  first 
part,  he  will  cease  to  employ  such  workingman. 

V.  The  party  of  the  second  part  further  covenants  and  agrees  to  comply 
and  observe  the  rules  and  regulations  promulgated  from  time  to  time  by  the 
party  of  the  first  part  so  far  a.s  the  same  are  necessary  to  fully  carry  out 
the  covenants  and  agreements  of  this  agreement  contained;  and  to  permit 
and  allow  representatives  of  the  said  party  of  the  first  part  to  enter  his  shop 
or  other  working  place  at  any  and  all  hours  of  the  day  or  night  for  the  pur- 
pose of  inspecting  and  enforcing  the  terms  of  this  contract  afe  well  as  the 
rules  and  regulations  herein  referred  to. 

VI.  The  party  of  the  second  part  shall  not  employ  apprentices. 

VII.  It  is  mutually  covenanted  and  agreed  by  and  between  the  parties 
hereto  that  the  workingmen  employed  under  this  agreement  may  quit  work 
during  a  so-called  "  sympathy  strike,"  provided  no  new  demands  are  made 
by  them,  and  such  quitting  of  work  on  their  part  shall  in  no  way  aflfect  the 
validity  of  this  agreement  or  suspend  its  operation. 

VIII.  The  party  of  the  second  part,  after  having  employed  a  workman 
under  this  agreement,  shall  not  discharge  him  except  for  a  just  cause,  and 
only  after  he  has  notified  and  submitted  the  said  cause  to  a  representative 
of  the  party  of  the  first  part  and  he  has  recognized  the  aame. 

IX.  The  party  of  the  second  part  hereby  agrees  to  employ  alf  laborers 
supplied  by  the  party  of  the  first  part  upon  the  system  known  as  week  work, 
on  percentage  or  piece  work  and  to  pay  their  wages  not  less  than  the  rates 
of  wages  or  prices  and  percentage. 

X.  Fifty- five  hours  shall  constitute  a  full-  week's  labor,  consisting  of  six 
working  days  of  ten  hours  for  the  first  five  days,  and  five  hours  for  the 
sixth  day  of  each  week  beginning  from  7  A.  M.  to  12  M.,  and  from  1  p.  m.  to 
6  P.  M. ;  the  sixth  day  of  the  week  from  7  A.  m.  to  12  m.  only. 

XI.  It  is  agreed  between  the  parties  hereto  that  in  the  event  that  there 
will  not  be  enough  work  for  the  entire  week  for  all  the  workmen  then  engaged 
by  the  party  of  the  second  part,  whatever  work  there  may  be  sliall  be 
divided  between  all  the  workmen  as  evenly  as  possible,  the  intention  being 
to  keep  all  the  workmen  employed  the  same  number  of  hours,  and  in  such 
event  only  the  party  of  the  second  part  may  pay  the  workmen  for  such 
number  of  days  or  hours  as  he  may  have  been  employed  and  the  party  of  the 
second  part  shall  re-employ  them  upon  having  sufficient  work  to  proceed  in 
accordance  with  this  agreement. 

XII.  All  the  men  working  in  the  same  branch  of  the  business  shall  be 
employed  by  the  same  system.  The  total  wages  of  each  of  the  employees 
shall  be  paid  the  last  day  of  each  week  at  12  m. 

XIII.  Under  no  circumstances  shall  the  party  of  the  second  part  permit 
his  employees  to  work  overtime.  In  the  event  that  the  party  of  the  second 
part  shall  need  more  men,  and  he  has  reasonably  requested  them  from  the 
party  of  the  first  part,  and  the  latter  is  unable  to  supply  them,  then  and 
only  then,  the  party  of  the  second  part  may  employ  others  who  are  not 
members  of  the  party  of  the  first  part,  but  only  for  such  time  and  until 
the  party  of  the  first  part  is  able  and  does  offer  workingmen  who  are  mem- 

17 
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bers  of  the  said  party  of  the  first  part,  and  no  more.     The  party  of  the 
second  part  thereafter  shall  cease  employing  the  nonmembers  at  once. 

XIV.  And  in  consideration  of  the  premises,  covenants  and  agreements 
herein  made  by  the  party  of  the  second  part,  the  party  of  the  first  part 
promises, 

(a)  To  supply  all  the  fitters,  operators,  pocket  tackers,  bushelers,  lining 
makers,  coat  stitchers,  trimming  makers,  sleeve  makers,  pressers,  assistant 
pressers,  under  pressers  and  turners,  that  will  be  ordered  by  the  party  of 
the  second  part  and  required  by  them  at  the  execution  of  this  agreement. 

(b)  That  the  workmen  supplied  by  the  party  of  the  first  part  will  faith- 
fully, skillfully  and  diligently  perform  the  work  of  operating,  basting,  fitting, 
lining  making,  busheling  and  pressing,  each  in  his  own  capacity  for  the  party 
of  the  second  part. 

(c)  That  it  will  supply  unto  the  party  of  the  second  part  upon  due  and 
reasonable  notice  all  workingmen  which  may  be  required  by  the  party  of  the 
second  part  in  the  future,  provided  that  it  has  unemployed  workmen  of  this 
character  at  its  demand. 

(d)  It  is  mutually  agreed  and  understood  that  this  agreement  shall  be 
in  force  from  the  day  of  signing  of  these  presents  until  the  1st  day  of  July, 
1910. 

XV.  This  agreement  shall  bind  the  successors  and  assigns  of  the  party  of 
the  first  part  and  the  heirs,  executors,  administrators  and  assigns  of  the 
party  of  .the  second  part. 

XVI.  And  for  the  true  and  faithful  performance  of  all  and  every  of  the 
covenants  and  agreements  above  mentioned  on  the  part  of  the  party  of  the 
second  part  to  be  performed,  the  party  of  the  second  part  binds  himself  in. 
the  sum  of  $300  to  be  paid  to  the  party  of  the  first  part  as  liquidated 
damages  and  not  as  a  penal  sum,  which  said  sum  shall  be  paid  to  the  party 
of  the  first  part  upon  any  breach  of  any  of  the  covenants  or  agreements  in 
this  agreement  contained. 

In  witness  whereof,  the  parties  hereunto  have  set  their  hands  and  seals 
the  day  and  year  first  above  written. 

(c)   Tailoes  Nos.  72  and  215. 

Articles  of  agreement ,  made  and  entered  into  this  5^th  day  of  August,  1909, 

hy  and  hettoeen  party  of  the  first  part  and  all  the  parties 

now  and  thereafter  employed  hy  said  party  of  the  first  part  said 

hy   their  representative  and  attorney  in  fact,  parties  of  the 

second  part,  and  the  Brotherhood  of  Tailors,  Local  Unions  72  cund  215, 
United  Garment  Workers  of  America,  a  duly  organized  voluntary  asso- 
ciation, party  of  the  third  part,  all  of  the  said  parties  heing  of  the 
borough  of  Brooklyn,  county  of  Kings,  city  and  State  of  New  York, 

Whereas,  The  party  of  the  first  part  is  carrying  on  and  conducting  the 
business  of  tailoring  and  making  up  coats,  and  it  being  greatly  beneficial  of 
the  said  party  of  the  first  part  to  employ  the  parties  of  the  second  part,  and 

Whereas,  The  parties  of  the  second  part  possess  great  skill  and  ability  in 
the  art  of  making  said  coats,  and 

Whereas,  The  party  of  the  third  part  is  an  association  duly  organized 
by  the  parties  of  the  second  part,  for  the  protection  of  their  rights  and 
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interests  in  and  about  the  carrying  on  the  aforesaid  work,  and  desire  to 
work  only  with  those  who  are  affiliated  with  the  party  of  the  third  part,  and 
further  desire  to  be  guided  and  regulated  by  the  rules  and  regulations  of  the 
party  of  the  third  part,  of  which  as-sociation  they  are  all  members. 

■Now  witnesaeth,  That  in  consideration  of  the  sum  of  $1,  lawful  money  of 
the  United  States  of  America,  by  each  party  to  the  other  in  hand  paid,  the 
receipt  whereof  is  hereby  acknowledged,  and  their  several  promises  by  each 
party  with  the  other  mutually  interchanged,  and  in  consideration,  of  these 
premises,  it  is  hereby  mutually  covenated  and  agreed  by  the  parties  hereto 
as  follows: 

1.  That  the  party  of  the  first  part  is  to  employ  the  parties  of  the  second 
part  as  operators,  basters,  finishers,  pressers,  fitters,  bushelers,  each  in  hi3 
own  capacity,  and  for  no  other  work  than  that  he  was  engaged  for,  in  his 

shop  or  shops  situated  at  No street,  borough  of  Brooklyn,  city  of 

New  York,  for  the  period  of  one  ( 1 )  year  from  date  of  these  presents  at  the 
salary  and  remuneration  as  hereinafter  set  forth. 

2.  That  the  system  of  work  in  and  about  said  business,  shall  consist  of 
that  work  known  as  week  work. 

3.  That  the  total  number  of  hours  which  shall  make  up  and  compose  a 
week's  work  shall  not  exceed  5  hours  in  number  in  any  week  which  shall  be 
divided  as  follows:  For  the  first  five  days  at  nine  (9)  hours  per  day,  and  on 
the  last  working  day  of  the  week  eight  (8)  hours.  Under  no  circumstances 
shall  work  be  carried  on  by  the  parties  of  the  first  and  the  second  part,  at 
any  other  hour  than  herein  specified  without  a  written  consent  of  the  party 
of  the  third  part,  executed  by  its  duly  authorized  officer,  and  under  no  con- 
sideration shall  overtime  be  allowed  on  the  last  day  of  the  week.  When  any 
work  shall  be  carried  on  at  any  other  hours  than  hereinabove  specified  with 
fhe  aforementioned  consent,  it  shall  be  paid  for,  and  counted  as  one  and 
one-half  time.  The  hours  of  labor  for  any  working  day  shall  not  begin 
earlier  than  seven  o'clock  in  the  forenoon,  and  the  day's  labor  to  end  not 
later  than  five  (5)  in  the  afternoon,  excepting  the  last  working  day  of 
the  week,  when  the  day's  labor  shall  end  not  later  than  four  (4)  o'clock  in 
the  afternoon.     The  said  last  day's  work  shall  not  exceed  eight  hours. 

During  the  hour  from  12  noon  to  1  o'clock  in  the  afternoon,  of  each  and 
every  day.  no  work  shall  be  carried  on,  the  same  to  be  devoted  to  recess. 

4.,  That  the  wages  of  each  and  every  week's  work  shall  be  paid  to  the 
employees  on  the  last  working  day  of  the  week,  and  not  later  than  4  o'clock 
in  the  afternoon  of  that  day.  The  week's  work  to  begin  according  to  the  con- 
sent of  the  parties  of  the  first  and  the  second  part. 

5.  That  the  party  of  the  first  part  shall  not  employ  any  help  whatsoever 
other  than  those  belonging  to,  and  who  are  members  of  the  party  of  the 
third  part,  and  in  good  standing,  and  who  oonform  to  the  rules  and  regula- 
tions of  the  said  party  of  the  third  part,  and  the  said  party  of  the  first  part 
shall  cease  to  employ  any  one  and  all  those  employees  who  are  not  in  good 
standing,  and  who  do  not  conform  to  and  comply  with  the  rules  and  regula- 
tions of  said  party  of  the  third  part,  upon  being  notified  to  that  effect 
by  its  duly  credentialed  representatives.  The  party  of  the  first  part  hereby 
agrees  to  abide  by  the  rules  and  regulations  of  the  party  of  the  third  part,  as 
known  in  the  trade,  and  to  permit  and  allow  representatives  of  said  party 
of  the  third  part  to  enter  his  shop  or  shops  at  any  and  all  hours  of  the  day 
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and  night,  for  the  purpose  of  inspection  and.  enforcement  of  the  rules  and 
regulations  herein  referred  to.  That  tlie  party  of  the  first  part  shall  not 
engage  any  help  whatsoever,  even  those  who  are  members  of  the  party  of 
the  third  part,  without  their  first  having  produced  a  pass  card  duly  executed 
and  signed  by  the  authorized  business  agent  of  the  party  of  the  third  part; 
said  card  to  show  that  the  bearer  thereof  is  a  member  in  good  standing  of 
the  party  of  the  third  part,  and  that  he  has  complied  with  the  rules  and 
regulations  thereof  in  force  at  that  time. 

6.  That  the  parties  of  the  second  part  are  to  devote  all  their  time,  atten- 
tion, skill  and  diligence  to  the  performance  of  the  work  hereinbefore 
described,  during  the  hours  hereinbefore  stated  for  the  entire  period  of  this 
agreement,  and  to  accept  the  remuneration  hereinafter  mentioned.  Also  not 
to  employ  any  apprentices,  and  to  abide  by  the  rules  and  regulations  of 
the  party  of  the  third  part.  In  the  event  of  any  one  of  the  parties  of  the 
second  part  not  remaining  and  continuing  during  the  entire  period  of  this 
contract  in  good  standing,  or  does  not  in  all  respects  conform  with  the 
rules  and  regulations  of  the  party  of  the  third  part,  that  then  the  party  of 
the  first  part  shall  cease  to  employ  such  employee  whoever  he  may  be,  and 
that  such  employee  who  so  violates  the  rules  and  regulations  of  the  party  of 
the  third  part,  or  any  one  of  them,  hereby  waives  all  rights,  claims  and 
benefits  under  this  contract;  and  that  such  violations  of  the  agreement  on 
the  part  of  any  of  the  parties  of  the  second  part  shall  in  no  way  affect  the 
validity  of  this  agreement,  which  shall  continue  in  full  effect  and  force,  as 
to  the  remaining  parties  hereof. 

7.  That  the  party  of  the  third  part  is  to  furnish  any  and  all  help  that  it 
may  have  on  its  application  books,  which  books  it  is  to  keep  for  the  benefit 
of  the  parties  of  the  first  and  second  part,  and  that  it  is  to  furnish  to  the 
party  of  the  first  part  any  and  all  help  whenever  so  requested,  without  charg- 
ing any  fees  or  receiving  any  remuneration  for  such  services,  nor  is  it  to 
charge  any  fee  or  accept  any  remuneration  or  fee  for  like  services  from  the 
parties  of  the  second  part. 

8.  That  the  parties  of  the  second  part  may  quit  work  during  a  so-called 
"  sympathy  strike "  providing  no  new  demands  are  made  by  them ;  such 
quitting  of  work  on  their  part  shall  in  no  way  affect  the  validity  of  this 
agreement  or  suspend  its  operation. 

10.  The  party  of  the  first  part  has  given  the  party  of  the  third  part  a 

in  the  sum  of  dollars;  said given 

as  security  for  the  faithful  performance  by  the  party  of  the  first  part,  of 
all  the  covenants  and  conditions  herein  contained.  The  security  hereby  given 
to  be  deemed  as  liquidated  and  ascertained  damages  upon  the  commission  of 
any  breach  or  violation  of  any  of  the  covenants  hereinabove  set  forth  on  the 
part  of  the  party  of  the  first  part,  and  said  security  shall  also  be  applied 
to  the  payment  of  any  wages  that  may  be  due  and  owing  to  the  parties  of 
the  second  part,  or  any  one  of  them  and  also  of  any  other  help  that  he  may 
hereafter  engage,  who  shall  be  members  of  the  party  of  the  third  part  or 
for  any  moneys  to  be  due  them  by  virtue  of  a  wrongful  discharge  of  either 
of  them. 

This  agreement  to  be  binding  upon  all  the  parties  hereto  and  their  repre- 
sentatives, during  the  period  of  one    (1)    year  from  date  hereof. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  and 
seals  the  day  and  year  above  mentioned. 
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X.  Food,  Uqnors  and  Tobacco. 

BAKESS,  BTTFFALO. 
[Form  of  contract.] 

Whereas,  In  the  past  differences  and  ineonveniences  have  arisen  in  the 
bakery  and  confectionery  business  between  employers  and  employees,  and 
trade  has  been  interfered  with,  and  strikes  and  losses  to  both  parties  have 
resulted  together  with  great  injury  to  the  public,  and 

Whereas,  Both  parties  are  desirous  of  arriving  at  a  common  understanding 
and  agreement,  which  will  prevent  such  difficulties  in  the  future,  and  which 
will  insure  the  employer  of  competent  workmen  and  the  employee  of  proper 
wages  and  regular  employment: 

Now,  therefore,  this  agreement,  made  this   day  of   , 

1909,   between   Local   Unions  Nos.    16   and    160   of   Buffalo,    N.    Y.,   of   the 
Bakery  and  Confectionery  Workers'  International  Union  of  America,  party 

of  the  first  part,  and   boss  and  employer  of  bakers,  in  the  city 

of  Buffalo,  N.  Y.,  party  of  the  second  part,  for  and  in  consideration  of  the 
mutual  covenants  and  agreements  hereinafter  set  forth. 

WITNESSETH:  First.  The  said  party  of  the  first  part  hereby  agrees  to 
protect  the  said  party  of  the  second  part  against  all  strikes  by  the  members 
of  the  party  of  the  first  part,  providing  the  provisions  of  this  contract  are 
lived  up  to,  and  to  grant  to  the  party  of  the  second  part  the  use  of  the 
labels  of  the  party  of  the  first  part,  and  to  furnish  as  many  competent  men 
as  may  be  necessary  to  do  the  work  of  the  party  of  the  second  part;  and  the 
party  of  the  second  part  hereby  agrees: 

First.  That  he  will  give  all  the  bakery  and  confectionery  work  to  be  done 
by  him  to  the  members  of  the  party  of  the  first  part,  except  that  this  agree- 
ment shall  not  be  construed  to  require  the  party  of  the  second  part  to  dis"- 
charge  any  persons  in  his  employ  at  the  time  this  contract  is  entered  into, 
or  to  deprive  any  person  now  in  the  employ  of  the  party  of  the  second  part 
of  his  employment. 

And  it  is  further  provided  that  the  provisions  of  this  article  shall  not 
apply  to  apprentices.  Bakers  and  confectioners  to  be  furnished  to  the  sec- 
ond party  through  the  agency  at  the  offices  of  Local  Unions  Nos.  16  and  160, 
located  at  528  Grenesee  street,  Buffalo,  N.  Y.  Men  to  be  employed  and  laid 
off  in  rotation  under  direction  of  first  party,  except  oven  hands  and  mixers 
on  machinery. 

Second.  That  he  will  not  keep  a  baker  employed  by  him  in  board  or 
lodging. 

Third.  That  he  will  place  upon  all  breads,  pies  or  crackers,  manufactured 
by  him,  the  union  label  of  the  party  of  the  first  part,  for  which  said  label 
he  agrees  to  pay  for  the  use  of  same  the  sum  of  ten  cents  ($0.10)  pei 
thousand. 

Fourth.  He  shall  be  entitled  to  as  many  labels  as  are  required  in  his 
business,  and  the  first  hand  shall  be  responsible  for  the  same. 

Fifth.  If  he  employs  five  members  of  the  first  party  or  less,  he  shall  be 
entitled  to  one  apprentice;  over  five  men  and  less  than  ten  men,  two  appren- 
tices; over  ten  men  and  less  than  fifteen  men,  three  apprentices,  and  so  on 
in  like  proportion. 

Sixth.  That  he  will  pay  oven  hands  on  bread  and  cake  not  less  than  $17 
per  week;  bench  hands  not  less  than  $15  per  week.  All  overtime  to  be  paid: 
Oven  hands  50  cents  per  hour;  bench  hands  40  cents  per  hour;  no  overtime 
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to  be  included  in  day  work  and  not  to  exceed  three  hours  per  week  overtime 
for  each  man  on  night  work,  as  longer  hours,  than  herein  provided,  are 
dangerous  to  the  public  and  detrimental  to  the  workers. 

Seventh.  If  he  requires  a  helper,  he  shall  pay  to  the  said  helper,  if  an 
oven  hand,  $3.25  per  day;  and  to  a  bench  hand,  $2.75  per  day.  Extra  time 
to  be  under  the  same  regulations  and  at  the  same  rate  as  for  regular  hands. 

Eighth.  Ten  hours  shall  constitute  a  day's  work,  between  the  hours  of 
5  A.  M.  and  7  P.  M.  Nine  hours  shall  constitute  a  day's  work  if  any  time 
is  worked  between  7  P.  M.  and  5  a.  m.  This  shall  not  include  the  time  taken 
for  meals.     Sponge  setting  to  be  included  in  the  regular  day's  work. 

Ninth.  That  he  will  pay  all  wages  as  soon  as  time  has  expired  each  and 
every  week. 

m 

Tenth.  That  he  will  not  require  or  permit  his  employees  to  work  on 
Labor  Day  or  the  following  night,  that  is:  from  Monday  morning  at  6 
o'clock  to  Tuesday  morning  at  5  o'clock. 

Eleventh.  That  he  will  admit  the  Business  Agent  or  Committee  of  Bakers' 
Unions  Nos.  16  and  160  to  his  shop  at  all  hours  of  every  work  day. 

Twelfth.  For  every  violation  of  this  contract  the  parties  hereto  agree  that 
the  party  violating  the  said  contract  shall  pay  to  the  other  party  the  sum 
of  $25,  which  sum  is  fixed  by  the  parties  hereto  owing  to  the  difficulties  of 
arriving  at  the  exact  daanage  which  may  exist  for  each  particular  violation, 
and  which  is  to  be  regarded  as  liquidated  damages  and  not  as  a  penalty. 
And,  in  case  the  said  party  of  the  second  part  violates  this  agreement,  it 
is  expressly  agreed  that  said  first  party  shall  have  the  right  to  withhold 
from  the  said  second  party  the  use  of  the  union  label  until  said  liquidated 
damages  are  paid. 

This  contract  shall  continue  in  force  and  effect  from  May  1,  1909,  to 
May  1,  1910. 

As  President  of  Local  Union  No.   16. 

As  President  of  Local  Union  No.  160. 

Boss  and  Employer. 

State  of  New  York, 
county  of  erie, 
City  of  Buffalo. 

On  this day  of . . ,  1909,  before  me  the  subscriber  person- 
ally came ,  to  me  personally  known ;  who,  being  by  me  duly 

sworn  did  say  that  they  are  respectively  the  President  of  Local  Union  No. 
16  and  the  President  of  Local  Union  No.  160,  and  that  the  seal  affixed  to 
the  foregoing  instrument  is  the  seal  of  said  unions,  and  that  said  instru- 
ment was  signed  and  sealed  in  behalf  of  said  unions  by  their  authority,  and 

the  said acknowledged   said  instrument  to  be 

the  free  act  and  deed  of  said  unions. 
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bakers.  oleks  falls. 

Articles  of  agreement,  Bakers'  Union,  Local  225,  of  Glens  Falls  and  vicinity. 

At  a  meeting  of  this  union  held  on  March  2B,  1903,  the  following  was  agreed 
upon  as  a  schedule  of  wages  to  begin  May  1,  1903(9)  : 

The  same  to  be  submitted  to  employers  for  their  recognition,  acceptance 
and  signature. 

Foremen  to  receive  not  less  than  eighteen  dollars  ($18)  per  week,  and 
second  hands  to  receive  not  less  than  fifteen  dollars   ($15)   per  week. 

Ten  hours  to  constitute  one  day's  work  and  six  days  to  constitute  one 
week's  work. 

Overtime  to  be  paid  at  the  regular  rate  of  wages. 

All  employers  recognizing,  accepting  and  attaching  their  signature  to  this 
agreement  are  to  be  granted  the  use  of  the  union  label. 

Said  label  to  be  furnished  by  the  union  at  the  rate  of  six  cents  ($0.06) 
per  thousand,  the  same  to  be  paid  for  by  employer. 

All  employers  signing  this  agreement  are  hereby  pledged  to  employ  one 
helper  only,  on  either  night  work  or  day  work,  and  only  to  'employ  bakers 
in  good  standing  of  Local  No.  223,  Bakery  and  Confectionery  Workers  Inter- 
national Union  of  America. 

E.  H.  Eddy, 
H.  C.  Sweet,  Michael  Mahoney, 

D.  Linehan  &  Bbo.,  C.  H.  Hammond, 

8.  McLaughun,  Secretary. 

H.  M.  Valyer,  G.  M.  Stanton, 

E.  C.  Derby,  President. 
Mansfield  &  Gbeen,  C.  H.  Hammond, 
Henry  Schippers,                                                                  Committee. 
J.  H.  Sturdevan, 

B.    G.   NORMAND, 

M.  E.  McLaughlin. 

BAKESS,  ITEW  YOBK  CITY. 

(a)  Local  Union,  No.  1. 

[Reported  signed  by  forty -three  employers  and  in  force  from  May  1,  1909  to  May 

1.  1910.] 

1.  The  undersigned  hereby  agree  to  employ  only  good  standing  members  of 
Bakery  and  Confectionery  Workers'  Union  No.  1. 

2.  All  bakers,  whether  employed  steady  or  as  substitutes  must  be  engaged 
through  the  office  of  Bakers'  Union  No.*  1. 

3.  No  bakers  shall  be  allowed  to  board  or  lodge  with  employer. 

4.  No  baker  shall  be  allowed  to  wait  on  customers,  nor  to  carry  flour  or 
other  products  into  the  bake  shop. 

5.  Employers  signing  this  agreement  shall  be  permitted  to  use  the  label 
of  the  Bakery  and  Confectionery  Workers*  International  Union  of  America, 
said  labels  to  be  procured  from  the  union  at  10  cents  per  1,000;  the  labels, 
however,  are  always  to  remain  property  of  the  union. 

6.  Six  days  shall  con-stitute  a  week's  work,  10  hours  per  day,  Including  a 
half  hour  for  luncheon. 

7.  The  wages  of  a  foreman  shall  not  be  less  than  $18  per  week,  bench- 
workers  not  less  than  $15  and  helpers  not  less  than  $13. 
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Overtime  shall  be  paid  at  the  rate  of  40  cents  per  hour  for  foremen  and  35 
cents  for  henchmen  and  helpers;  setting  sponge  on  Sunday  shall  be  paid  for 
at  60  cents  per  hour. 

8.  The  wages  must  be  paid  every  Saturday  after  working  hours. 

9.  Should  the  wages  paid  at  present  be  higher  than  those  herein  specified 
they  shall  remain. 

10.  A  substitute  acting  as  a  foreman  shall  not  receive  less  than  $3.50  and 
a  henchman  not  less  than  $3  for  a  10-hour  workday. 

11.  The  representative  or  a  committee  shall  be  empowered  to  visit  the 
shop  at  any  time. 

12.  The  bakery  must  be  always  in  a  sanitary  condition. 

(b)  Bohemian  Bakers'  Union  No.  22. 

An  agreement  entered  into  between  the  Bohemian  Bakers'  Union  No.  22  of 
the  Bakery  and  Confectionery  Workers  International  Union  of  America 
and  the  Boss  Bakers,  the  1st  day  of  May,  1909,  and  to  remain  in  force 
till  the  1st  of  May,  1910. 

I,  the  undersigned  owner   of  Bakery  at  No ,   do 

hereby  enter  into  an  agreement  with  the  Bohemian  Bakers'  Union  No.  22  of 
the  Bakery  and  Confectionery  Workers  International  Union  of  America,  as 
follows : 

1.  I  agree  to  employ  workmen,  members  of  the  Bohemian  Bakers'  Union 
No.  22  and  no  others,  as  long  as  the  members  of  this  local  are  out  of  work. 

2.  I  agree  to  employ  workmen  54  hours  a  week,  or  6  days  of  9  hours  a  day, 
after  15  hours  rest  and  15  minutes  for  the  9  hours  work. 

3.  I  shall  not  call  to  work  my  workmen  until  after  the  lapse  of  15  hours 
rest  and  39  hours  of  Sunday  rest. 

4.  I  shall  make  no  objection  in  case  any  of  my  workmen  desire  to  send  a 
substitute. 

5.  I  agree  to  pay  the  following  weekly  wages:  First  hand  shall  receive 
not  less  than  $16;  second  hand  not  less  than  $14;  fourth  hand  not  less  than 
$11.  Confectionery  workers:  First  hand  not  less  than  $16;  second  hand 
not  less  than  $14,  and  fourth  hand  not  less  than  $11.  These  wages  I  shall 
pay  to  my  workmen  on  Saturday  in  cash. 

6.  Further,  I  agree  to  pay  my  workmen  as  helpers  (jobbers).  Helpers 
receive  $3.50  for  9  hours'  work,  first  and  second  hands  $3.50  and  fourth 
hand  $3  for  9  hours'  work.  Bread  helpers  shall  receive,  first  and  second 
hand,  $1.25  from  every  one  oven  of  bread.     Overtime,  40  cents  an  hour. 

7.  All  preparatory  work  as  mixing,  taking  luncheon,  and  everything  which 
pertains  to  the  usual  work  shall  constitute  part  of  the  9  hours'  work. 

8.  I  shall  not  ask  the  drivers  or  other  employees  to  do  any  work  outside 
their  line. 

9.  I  shall  allow  my  workmen  2  days'  vacation  during  the  Christmas  holi- 
days, 2  days  during  the  New  Year  holidays  and  1  day  during  Easter  holidays. 
And  I  agree  to  do  work  these  days  with  extra  help. 

10.  I  shall  not  ask  my  workmen  to  do  work  outside  of  their  line,  such 
as  unloading  fiour,  chopping  wood  and  carrying  bakery  around. 

11.  Bread  coming  from  my  shop,  white  as  well  as  rye,  shall  bear  the 
genuine  label  of  the  Bakery  and  Confectionery  Workers'  International  Union 
of  America,  at  the  cost  of  10  cents  per  1,000  labels. 
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12.  I  agree  to  allow  any  bakers'  committee  at  any  time,  without  any  hin- 
derance,  to  my  workshop. 

13.  Where  3  workmen  are  employed  there  must  be  1  first  hand,  1  second 
hand  and  1  fourth  hand.  Where  more  workmen  are  employed,  for  each 
further  team  no  more  than   1  fourth  hand. 

[SEAL.] 

(c)  Local  No.   100. 
[Terminating  strike  of  Mav  1-June  15.] 
Bakers  and  Confectioners*  Union,  Local  100,  of  Neio  York,  hold  every  pro- 
prietor of  a  hakery,  whom  they  entitle  to  use   their  label,  responsible 
to  comply  with  the  folloioing  rules: 

1.  To  employ  only  such  bakers  who  are  members  in  good  standing  of  the 
above  union. 

2.  To  engage  such  employees  only  through  the  medium  of  the  Bakers  and 
Confectioners'  Union,  Local  100. 

3.  No  employee  should  be  required  or  permitted  to  board  with  his  employer. 

4.  The  employees  of  a  bakery  are  exempt  from  loading  flour  or  any  other 
hard  labor  outside  of  the  bakery. 

5.  The  bakers  employed  shall  not  work  more  than  six  (6)  days  a  week 
and  no  more  than  ten  (10)  hours  a  day,  including  one-half  hour  for  lunch, 
and  shall  be  paid  for  all  holidays  except  Easter. 

6.  The  minimum  wages  scale  should  be:  First  hand,  $20  per  week;  second 
hand,  $16  per  week;  third  hand,  $14  per  week;  bread  carrier,  $10'  per  week. 

7.  First  hand  helper,  $4  per  day;  second  hand  helper,  $3  per  day;  third 
hand  helper,  $2.50  per  day. 

8.  Sponging  and  dishes  shall  not  be  made  on  Friday. 

9.  The  proprietor  of  every  bakery  is  held  to  keep  his  bakery  or  bakeries 
in  a  sanitary  condition. 

10.  Every  loaf  of  bread  over  one-half  pound  must  be  provided,  at  the  ex- 
pense of  the  proprietor,  with  a  union  label;  such  labels  to  be  furnished  by 
the  union  for  fifteen  cents  per  1,000. 

.11.  Each  proprietor  must  recognize  any  jobber  sent  by  the  above  union. 

12.  The  proprietor  of  a  bakery  must  admit  any  representative  sent  by 
the  above  union. 

13.  The  labels  of  the  union  should  be  entrusted  to  the  foreman  one  of  the 
union  workmen  employed  at  the  shop. 

14.  No  employee  should  be  discharged  without  reasonable  cause;  should 
any  difficulty  arise  between  employer  and  employee  it  must  be  notified  to 
the  delegate  of  the  union  and  he  must,  without  delay,  present  it  to  the  board 
of  the  union. 

15.  Bread  carriers  shall  not  be  allowed  to  work  at  the  bench  and  oven. 

16.  No  employee  should  be  discharged  without  sufficient  cause  and  at  no 
other  time  than  immediately  after  the  termination  of  his  work. 

17.  The  first  day  of  May  should  be  regarded  as  a  holiday,  and  no  employee 
should  be  required  to  work  on  that  day. 

18.  Wages  must  be  paid  to  the  employee  immediately  after  the  termination 
of  his  work. 

Said  agreement  shall  be  in  force  from  the  1st  day  of  May,  1909,  until  the 
Ist  day  of  May,  1910. 
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And  in  consideration  of  the  true  and  faithful  performance  of  the  above 
covenants  by  the  said  party  of  the  second  part,  the  party  of  the  first  part 
agrees  to  furnish  to  h.m,  upon  request,  good  and  reliable  workmen  for  his 
said  business,  and  the  party  of  the  first  part  also  agrees  to  furnish  to  the 
party  of  the  second  part  the  label  of  the  Bakery  and  Confectionery  Workers' 
International  Union  of  America;  such  labels  to  be  furnished  at  the  rate  of 
fifteen  (15)  cents  per  1,000  and  to  be  pasted  by  the  members  of  the  party 
of  the  first  part  on  each  and  every  loaf  of.  bread  manufactured  in  his  bakery 
or  bakeries,  it  being  agreed  and  understood  that  the  said  labels  are  and 
remain  the  property  of  the  party  of  the  first  part  and  stay  in  possession  of 
the  employee  designated  by  the  union,  and  the  said  party  of  the  first  part 
shall  have  the  right  to  withdraw  the  same  if  the  said  party  of  the  second 
part  should  fail  to  comply  with  the  provisions  of  this  agreement. 


(d)  Local  No.  30"5. 
[TerminatiDg  strike  of  May  2-30,  and  reported  as  signed  by  27  employers.] 

Bakers  and  Confectioners*  Union,  Local  305,  of  New  York,  hold  every  pro- 
prietor of  a  bakery  whom  they  entitle  to  use  their  label  responsible  to 
comply  with  the  follotoing  rules: 

1.  To  employ  only  such  bakers  and  helpers  who  are  members  in  good  stand- 
ing of  the  above  union. 

2.  To  engage  such  employees  only  through  the  medium  of  Bakers  and  Con- 
fectioners* Union,  Local  305. 

3.  No  employee  should  be  required  or  permitted  to  board  with  his  employer. 

4.  The  bakers  of  a  bakery  are  exempt  from  loading  flour  or  any  other  hard 
labor  outside  of  the  bakery. 

5-.  The  bakers  employed  shall  not  work  more  than  six  (0)  days  a  week  and 
no  more  than  ten  (10)  hours  a  day,  including  one-half  hour  for  lunch,  and 
shall  be  paid  for  all  holidays  except  Easter. 

6.  The  minimum  wages  scale  should  be:  First  hand,  $22  per  week  and  up; 
second  hand,  $10  per  week  and  up;  third  hand,  $17  per  week  and  up. 

7.  First  hand  jobber,  $4.50  per  day;  second  hand  jobber,  $4  per  day. 

8.  Sponging  and  dishes  baking  shall  not  be  made  on  Friday. 

9.  The  proprietor  of  every  bakery  is  held  to  keep  his  bakery  or  bakeries  in 
a  sanitary  condition. 

10.  Every  loaf  of  bread  over  one-half  pound  must  be  provided,  at  the  expense 
of  the  proprietor,  with  a  union  label,  such  labels  to  be  furnished  by  the  Union 

11.  Each  proprietor  must  recognize  any  jobber  sent  by  the  above  Union. 

12.  The  proprietor  of  a  bakery  must  admit  any  representative  sent  by  the 
above  union. 

13.  The  labels  of  the  union  should  be  entrusted  to  one  of  the  union  work- 
men employed  at  the  shop. 

14.  No  employee  should  be  discharged  without  reasonable  cause,  and  at 
no  other  time  than  immediately  after  the  termination  of  his  work;  should 
any  difficulty  arise  between  employer  and  employee  it  must  be  notified  to  the 
delegate  of  the  union  and  he  must,  without  delay,  present  it  to  the  executive 
board  of  the  union. 
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15.  Bread  carriers  shall  not  be  allowed  to  work  at  the  benches  and  ovens. 

16.  The  first  day  of  May  should  be  regarded  as  a  holiday,,  and  no  employee 
should  be  reqiiired  to  work  on  that  day. 

17.  Wages  must  be  paid  to  the  employee  immediately  after  the  termination 
of  his  work. 

Said  agreement  shall  ue  in  force  from  the day  of ,  19 . . , 

until  the    day  of    . .  . ." ,   19 . . . 

Bakers  and  Confectioners'  Union,  Local  305. 

Per  Max  Domett, 

BAKERS,    NEW   YORK    CITY    (BROOKLYN). 

Agreement   wade  and   entered  into   the    day   of    ,    1909, 

by  and  between  the  Bakers'  Union  No.  163.  of  B.  &  C.  W.  /.  U,  of  the 
Borough  of  Brooklyn,  City  and  State  of  New  York,  and 

I.  The  party  of  the  second  part  hereby  agrees  not  to  employ  in  his  bakery 
a.ny  help  bakers  except  members  in  good  standing  of  the  Bakers'  Union, 
No.  163,  of  the  B.  &  €.  W.  I.  U.  of  Brooklyn. 

II.  The  party  of  the  first  part  agrees  to  furnish  upon  demand  by  ten  hours' 
notice  a  sufiicient  number  of  journeymen  bakers,  members  of  the  union 
aforesaid. 

III.  It  is  hereby  also  agreed  that  six  days  shall  constitute  one  week's 
labor  and  nine  hours,  including  thirty  minutes  for  lunch,  which  is  hereby 
especially  granted,  shall  constitute  one  day's  labor,  and  no  baker  shall  be 
allowed  to  do  overtime  after  the  expiration  of  his  regular  working  hours. 
No  workingman  is  allowed  to  come  in  the  shop  after  they  have  finished  the 
shift.  In  shops  with  only  one  shift  working,  bench  hands  are  not  allowed  to 
leave  or  prepare  doughs  at  the  end  of  their  work. 

IV.  No  baker  shall  be  allowed  to  do  any  work  in  the  bakery  on  Fridays,  not 
even  sponging.  Arranging  and  delivering  flour  in  the  bakeshop  on  Fridays 
or  after  regular  working  hours  is  not  allow^ed.  In  case  one  of  the  regular 
weekly  workmen  is  sponging  on  Friday,  he  has  to  be  off  the  following  Saturday. 

V.  It  is  further  agreed  that  the  time  of  beginning  the  day's  work  for  each 
and  every  workman  shall  be  given  on  each  and  every  Friday  previous,  and 
no  party  shall  have  the  right  to  change  such  time  during  the  week  for  which 
this  time  is  given.. 

VI.  No  work  shall  be  started  in  the  bakeshop  by  one  man.  If  the  party  of 
the  second  part  is  unable  to  employ  two  men,  then  in  such  case  he  himself 
must  replace  the  second  man's  work. 

VII.  A  representative  of  the  union  shall  at  any  and  all  times,  even  after 
the  working  hours,  be  permitted  by  said  party  of  the  second  part  access  to 
shops  and  bakeries  of  the  party  of  the  second  part. 

VIII.  Every  loaf  of  bread  over  one-half  pound  in  weight,  baked  or  sold  by 
the  party  of  the  second  part,  should  have  the  label  of  said  union  attached  to  it. 

IX.  It  is  also  agreed  to  stop  the  w^ork  in  the  bakery  the  first  of  May  from 
6  o'clock  A.  M.  till  '6  o'clock  a.  m.  May  the  second. 

X.  The  following  scale  of  wages  is  hereby  agreed  upon:  For  oven  hands, 
from  $23  up,  for  one  week;  for  bench  hands,  from  $19  up,  for  one  week;  for 
third  hands,  from  $15  up,  for  one  week;  for  jobbers,  oven  work,  from  $4.50 
up,  for  one  day's  work;  for  jobbers,  bench. work,  from  $4  up,  for  one  day's 
work. 
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XI.  In  case  a  member  of  the  union  shall  stand  suspended  for  not  more  than 
a  week  the  pa^ty  of  the  second  part  agrees  to  pay  wages  according  to 
article  X  to  the  substitute. 

XII.  Due  notice  of  dismissal  from  work  or  leaving  the  work  shall  be  given 
on  the  end  of  last  day's  or  night's  work. 

XIII.  The  union  also  reserves  the  right  to  charge  an  amount  of  $3  for 
1,000  labels  in  case  the  regulation  of  article  III  of  this  agreement  regarding 
the  nine-hour  clause  is  violated. 

XIV.  In  case  of  a  strike  in  any  bakery,  no  other  boss  shall  offer  his  assist- 
ance to  the  bakery  where   the  strike  is  on. 

XV.  This  agreement  shall  be  for  the  term  of  one  year,  to  begin  on  the 
1st  day  of  May,  1909. 

BAKERS,  KEWBTTROH. 

Articles  of  agreement  entered  into  between  the  Bakery  and  Confectiofiery 
Workers*  International  Union  of  America  No.  148  and  Master  Bakers 
of  Netohurghj  N.  Y. 

Aeticie  I.  All  men  working  in  the  bake  shop  shall  be  International  Union 
men,  and  none  other  shall  be  employed,  having  an  honorable  standing  accord- 
ing to  union  rules,  said  men  to  be  hired  through  the  foreman. 

Article  II.  No  eanployee  shall  be  allowed  to  board  or  lodge  with  his 
employer. 

Articie  III.  Xo  employee  shall  be  allowed  to  work  more  than  ten  hours 
for  any  one  day,  or  more  than  six  days  for  one  week. 

Article  IV.  Foremen  to  receive  $19  per  week;  second  hand,  $16  per  week; 
henchmen,  $14  per  week;  jobbers  to  receive  $3  •  per  day  or  night  of  ten 
hours;  all  overtime  at  the  rate  of  thirty  cents  per  hour  for  all  hands  alike. 
In  no  case  shall  the  wages  be  reduced  if  they  should  be  higher  than  at 
present  fixed  by  this  scale  afTecting  the  men  now  employed.  No  man  shall 
be  allowed  to  work  more  than  two  hours  overtime  in  any  week. 

Article  V.  Every  employer  to  pay  promptly  after  the  performance  of  one 
week's  work. 

Article  VI.  It  is  mutually  agreed  that  should  either  party  violate  this 
agreement,  such  difficulty  shall  be  adjusted  by  a  committee  of  seven,  to 
consist  of  three  members  of  each  party  to  this  agreement,'  and  one  disinter- 
ested party  agreeable  to  both. 

Article  VII.  This  agreement  to  take  effect  May  1,  1909,  and  to  continue 
until  May  1,  1910. 

Article  VIII.  All  bakers  belonging  to  Local  148  are  prohibited  from 
working  on  the  following  days:  July  5th  and  Labor  Day,  between  6  A.  m. 
and  6  a.  m..  Thanksgiving  between  6  p.  m.  and  6  p.  m. 

Article  IX.  Each  loaf  of  bread  shall  bear  the  union  label.  The  foreman 
to  have  custody  of  the  labels  and  be  responsible  for  same  to  Local  148. 

Article  X.  All  members  belonging  to  Local  148  who  are  competent  and 
in  good  standing  shall  be  employed  when  a  vacancy  exists. 

Article  XI.  All  agreements  to  be  signed  Saturday,  April  24t'h,  before  8 
o'clock  p.  M.,  and  to  take  effect  May  1,  1909. 
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BAKERS,    TTTICA. 

Contract  entered  into  this  day  between and  the  Bakery 

and  Confectionery  Workers'  International  Union,  Local  Union  No.   141, 
of  Utica,  N.  r.,  from  May  1,  1909,  to  May  1,  ig-lO. 

The  undersigned,  party  of  the  first  part,  does  hereby  agree  to  abide  by 
the  Rules  and  Regulations  of  the  above  said  union,  as  the  second  party. 

RiiLES  AND  Regulations. 

I.  We  agree  to  employ  none  but  good  standing  members  of  the  above 
union. 

II.  We  will  secure  our  help  as  far  as  possible  through  the  recording  sec- 
retary. 

III.  We  will  not  board  or  lodge  our  employees. 

IV.  We  agree  to  give  our  men  six  holidays  a  year,  viz. :  New  Year's  Day, 
Decoration  Day,  Independence  Day,  Labor  Lay,  Thanksgiving  Day  and 
Christmas  Day.  With  the  exception  of  Labor  Day,  the  men  may  work  the 
day  before,  if  more  convenient.  When  a  holiday  shall  fall  on  Monday,  the 
second  party  agrees  to  work  on  Sunday. 

v..  We  will  not  ask  or  expect  our  men  to  work  over  nine  (9)  hours  per 
day.  In  case  of  necessity  for  overtime,  the  first  party  agrees  to  pay  forty 
cents  per  hour  to  foremen,  thirty  cents  per  hour  to  second  and  third  men 
for  such  overtime;  the  same  not  to  exceed  six  hours  per  week.  Day's  w^ork 
not  to  begin  earlier  than  6  a.  m.,  and  not  later  than  8  A.  M.  Work  may 
begin  one  day  each  week  at  5  a.  m. 

VI.  Only  one  apprentice  shall  be  allowed  to  five  union  men. 

VII.  All  and  every  loaf  of  bread  shall  be  union  labeled. 

VIII.  The  foreman  shall  have  the  labels  in  his  possession  and  be  respon- 
sible to  the  union  for  them. 

IX.  We  will  grant  the  use  of  our  label  to  said  first  party,  but  claim  the 
right  to  withdraw  the  same  at  any  time  in  case  of  a  misunderstanding 
between  the  two  parties. 

X.  In  case  of  inability  of  second  party  to  furnish  a  suitable  man,  the  first 
party  shall  be  allowed  to  secure  and  employ  another,  other  than  a  member 
of  said  union,  providing  such  employee  shall  file  his  application  with  the 
recording  secretary  within  six  days,  accompaj^jed  by  full  iniation  fee. 

XI.  The  following  scale  of  wages  shall  prevail:  Foremen  not  less  than 
$18  per  week;  second  m.an,  not  less  than  $15  per  week;  third  man,  not  less 
than  $13  per  week;  only  one  man,  not  less  than  $18  per  week. 

In  witness  of  above  agreement  we  have  this  day  affixed  our  hand  and 
seal. 

BREWERY   WORKERS,    ALBANY. 

Agreement  between  the  Ale  and  Porter  Workers'  Union  No.  129  and  the  Ale 

Brewery  Proprietors  of  the  City  of  Albany, 

Abticle  1.  None  but  members  of  the  International  Union  of  the  United 
Brewery  Workers  of  the  United  States  shall  be  employed;  but  members  of 
Local  Union  No.  129  shall  have  the  first  privilege  and  new  men  shall  not 
take  the  place  of  members  now  steadily  employed. 
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Article  2.  All  drivers  shall  clean  their  horses  in  their  charge  every  morn- 
ing, including  Sunday,  but  shall  not  be  asked  to  do  any  other  work  on 
Sunday.  Horses,  wagons  and  harness  shall  be  cleaned  when  told  to  do  so, 
during  the  regular  hours  of  any  workday. 

Abticie  3.  Nine  hours  shall  constitute  a  day's  work  all  the  year  around, 
except  in  the  months  of  December,  January,  February,  when  eight  hours 
shall  constitute  the  workday,  and  eight  hours  shall  constitute  a  day's  work 
on  Saturdays  in  the  months  of  May,  June,  July,  August,  September  and 
October,  and  all  overtime  shall  be  paid  at  the  rate  of  fifty  cents  per  hour. 

Article  4.  In  case  laying  off  men  is  necessary,  no  man  shall  be  laid  off 
longer  than  one  week  at  a  time,  and  no  man  shall  be  asked  to  take  the  place 
of  the  man  so  laid  off. 

Article  5.  Each  workman  shall  have  the  right  to  board  and  live  wherever 
he  chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  saloonkeeper 
or  agent. 

Article  6.  Scale  of  wages:  First  men  in  departments,  $19  per  week; 
teamsters,  $17  per  week;  stablemen  (seven  days),  $18  per  week;  all  inside 
men,  $16  per  week;  bookmen  to  receive  an  advance  of  $3  per  week  on  their 
present  wages;  no  present  wages  to  be  reduced;  to  be  paid  weekly  and  on 
Saturday. 

Article  7.  No  teamster  shall  be  asked  to  deliver  ale  or  porter  in  hogs^ 
heads  or  barrels  to  saloon  or  customer  alone,  and  no  agent  or  collector  shall 
take  the  place  of  a  teamster. 

Article  8.  Employees  shall  be  discharged  for  causes  only,  such  as  in- 
competency, negligence  or  dishonesty. 

Article  9.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit 
of  the  union  shall  not  be  the  cause  for  discrimination  or  discharge. 

Article  10.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees  and  shall  be  entitled  to  temporary  employment 
only,  and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 

Article  11.  All  packages  leaving  the  breweries  under  the  jurisdiction  of 
Local  Union  No.  129  shall  bear  the  Brewery  Workers'  Union  Label. 

Article  12.  When  difficulties  arise,  they  shall  be  settled  by  an  arbitration 
committee  composed  of  three  members  of  the  Joint  Local  Executive  Board 
and  a  committee  of  three  employing  brewers. 

Article  13.  The  following  days  shall  be  considered  as  Sundays:  Christmas, 
New  Years,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  and  half  a  day 
on  Decoration  Day,  with  compensation  for  the  same  in  compliance  with 
Article  6. 

Article  14.  Ale  shall  be  given  free  of  charge  during  all  working  hours  — 
first  beer  to  be  given  one  hour  after  commencement  of  work.  Three  minutes 
allowed  for  drinking. 

Article  15.  No  member  of  Local  Union  129  shall  be  asked  to  deliver  lager 
beer  to  customers  within  the  city  limits  of  Albany. 

Abticie  16.  This  agreement  shall  take  effect  April  1,  1909,  and  remain  in 
force  until  March  31,  1910,  and  if  a  new  agreement  shall  be  presented  by 
either   party,   a   notice   of  twenty-one  days   shall   be   given,   and   if  no  new 
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agreement  is  presented  by  said  time  so  stated,  the  present  new  agreement 
shall  stand. 

HiNCKEL  Bbewing  Co.,  by  Geo.  G.  Schaefeb,  President. 
Consumers'  Albany  Bbewing  Co.,  by  C.  Heidenheimeb,  Secretary. 
Amsdell  Bbewing  Co.,  by  B.  H.  Auglin. 

QuiNN  &  Nolan  Ale  Brewing  Co.,  by  John  Hoffman,  Manager. 
Mohawk  Valley  Bbewing  Co.,  by  D.  H.  Shea,  Chneral  Manager. 

Fred  G.  Kapps,  Chairman. 
John  K.  CBeibne, 
Geobge  Shevlin, 
Adam  Brantigan, 

Committee. 

Endorsed  by  the  Int'l   Executive  Board  of  the  U.  B. 
*  W.  of  A.,  Cincinnati,  0.,  March  24,  1909. 

Louis  Kemper,  Infl  8ec*y. 

BEEWEBY   WOBKEBS,    EjLMIBA. 

[Reported  signed  by  four  firms.] 
Agreement    between    the   undersigned    brewery   proprietors   and   agencies   of 
Elmira,  N.  Y.,  and  Local  Union  No.  20,  of  the  United  Brewery  Workmen 
of  the  United  States  of  America. 

Article  I. 

None  but  members  in  good  standing  of  the  National  Union  of  United 
Brewery   Workmen   shall   be  employed. 

Article  II. 

No  saloonkeeper,  or  workman  recommended  by  a  saloonkeeper,  shall  be 
employed. 

Article  III. 

Should  a  workman  be  expelled  from  the  union  for  violating  the  Constitution 
or  by-laws  no  arbitration  to  be  made. 

Article  IV. 

Should  a  workman  be  prevented  from  work  on  account  of  sickness  he  shal? 
be  entitled  to  resume  his  position  after  recovery. 

Article  V. 

A  workman  shall  be  at  liberty  to  live  and  board  where  he  chooses,  and 
the  enjoyment  of  such  privileges  shall  not  be  considered  sufficient  cause  to 
influence  either  the  employment  or  discharge  of  workmen.  This  is  to  apply 
to  those  now  at  work  as  well  as  those  hereafter  to  be  employed. 

Article  VI. 

To  prevent  the  wholesale  discharge  of  workmen  when  business  is  slow 
during  four  months  in  winter,  employers  shall  make  arrangements  with  them 
to  lay  oif  one  week  at  a  time,  and  that  man  first  layed  off  shall  be  the  last 
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man  employed,  and  so  on  until  such  laying  off  shall  become  unnecessary. 
Extra  help  to  be  employed  when  necessary,  provided  no  union  man  is  idle. 
However,  the  employer  may,  at  his  option,  lay  off  all  employees  on  any 
specified  day  or  half  day  of  any  week,  and  distribute  the  short  time  in  this 
manner  instead  of  laying  the  men  off  one  week  at  a  time. 

Abticle  VII. 

It  shall  not  be  detrimental  to  any  workman  who  shall  have  served  on  any 
committee  or  mission  in  the  interests  of  or  by  direction  of  the  union. 

Article  VIII. 

Two  weeks'  notice  shall  be  given  a  workman  if  lie  is  to  be  discharged,  and 
the  same  notice  must  be  given  to  the  employer  if  the  man  is  goin^  to  leave. 
No  union  man  to  be  discharged  without  a  good  reason  being  given.  However, 
drunkenness,  disorderly  conduct,  dishonesty,  inefficiency,  neglect  of  duty, 
refusal  to  pay  honestly  contracted  bills,  disregard  of  employer  or  superior 
are  causes  for  immediate  dismissal;  but  a  representative  of  the  union  shall 
have  twenty-four  hours'  time  to  investigate  these  reasons  and  the  employees 
shall  also  be  entitled  to  have  a  hearing  before  the  manager  if  they  so  desire. 

Article  IX. 

Working  hours. — ^Six  days  shall  constitute  a  week's  work,  with  the  excep- 
tion of  engineers  and  firemen.  Nine  hours  shall  constitute  a  day's  work  for 
six  days  a  week,  overtime  to  be  worked  only  in  case  of  urgent  necessity  and 
to  be  paid  for  at  the  rate  of*  50  cents  per  hour.  Double  time  for  Sunday.  All 
overtime  to  be  paid  in  cash,  and  not  in  time  lost. 

Article  X. 

Engineers. — ^Twelve  hours  shall  constitute  a  day's  work  for  the  engineers 
when  there  are  two  employed  night  and  day.  For  engineers  and  firemen: 
Chief  engineer,  seven  (7)  days  per  week,  $21.00  per  week;  assistant  engineers, 
seven  (7)  days  per  week,  $18.00;  firemen,  seven  (7)  days  per  week,  $15.00 
per  week. 

If  engineers  are  required  to  do  Sunday  work  above  the  number  of  hours 
that  constitute  a  week's  work,  they  are  to  be  paid  double  time,  and  for  extra 
work  during  the  week  50  cents  per  hour. 

If  there  should  be  a  scarcity  of  work  in  the  fall,  the  engineer  shall  not 
do  the  fireman's  work,  neither  shall  the  fireman  do  the  engineer's  work,  and 
there  must  be  no  lay  off,  but  he  may  be  employed  elsewhere,  but  must  not  in- 
terfere with  other  employees.  They  must  be  allowed  fourteen-  days'  vacation 
with  pay  during  dull  season.     This  clause  includes  the  engineers  and  firemen. 

Article  XI. 

Firemen. — Iwelve  hours  shall  constitute  a  day's  work  where  two  are  em- 
ployed day  and  night.  Tlie  minimum  rate  of  wages  for  twelve  hours,  seven 
days  per  week,  shall  not  be  less  than  $ld.00  per  week. 
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Abticle  XII. 
Wages. — First  man  in  cellar,  $10.00  per  week;  cellarman,  $16.00  per  week; 
first  man  in  fermenting  room,  $19.00  per  week;  fermenting  room  men,  $16.00 
per  week;  kettle  department,  first  man,  $19.00  per  week;  kettle  department, 
second  man,  $16.00  per  week;  washhouse,  first  man,  $16,150  per  week;  wash- 
house  men,  $14.00  per  week;  peddlers,  $16.50  per  week;  shipping  teamster, 
$13.50  per  week;  teamsters,  $13.50  per  week;  barn  man,  $13.50  per  week; 
coopers,  $17.00  per  week. 

Article  XIII. 

Beer  shall  be  free  during  specified  working  hours  to  brewery  workmen, 
as  usual,  and  to  workmen  on  Sunday. 

Abticle  XIV. 
Xo  work  to  be  done  on  Christmas,  New  Years,  Labor  day  and  Fourth  of 
July,  and  full  pay  shall  be  allowed.     On  Washington's  birthday.  Decoration 
day.  Thanksgiving  and   election  days  will  work  one-half  day  for  full  day's 
pay. 

Article  XV. 

Scale  of  wages  to  remain  in  force  for  one  year  from  this  date. 

Article  XVI. 
Temporary  help  for  the   filling  of  positions  caused  by   sickness,  or  other 
causes,  may  be  filled  by  non-union  men,  union  men,  if  obtainable,  to  be  given 
the  preference. 

Article  XVII. 

Should  any  employee  receive  more  wages,  at  the  time  this  contract  is  made, 
than  is  herein  stipulated,  he  shall  not  be  reduced. 

Article  XVIII. 
Union  made  malt  and  kegs  to  be  used. 

Article  XIX. 
It  is  further  agreed  that  the  foregoing  contract  shall  not  be  binding  upon 
the  brewing  companies  mentioned  in  contract  that  may  be  closed  by  reason 
of  their  destruction  by  are  or  any  other  cause. 

Article  XX. 
One  apprentice  to  be  allowed   for  each  ten   union   men   employed  by  each 
brewery,  to  work  six  months  in  each  department,  to  be  paid  as  follows:   $10 
per  week  for  first  year;   $12  per  week  for  second  year,  and  contract  wages 
after  second  year. 

Article  XXI. 
Two  men  belonging  to  U.  B.  W.  on  wagons  where  barrels  are  handled.    Ped- 
dlers must  do  all  the  cellar  work  in  the  saloon  and  must  be  at  the  brewerv 
to  start  out  on  the  wagon  in  the  morning  and  roll  out  the  beer. 

ABBiTBATION. 

In  order  to  overcome  any  unforeseen  difficulties  that  may  arise  between 
workmen  and  employers,  and  to  settle  the  same  in  an  amicable  way,  an  arbi- 
tration committee  shall  be  appointed  to  consist  of  two  members  selected  by  the 
company,  two  members  of  the  Brewery  Union,  and  a  member  of  the  Central 
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Labor  Union,  to  be  selected  by  the  union ;  and  one  disinterested  party  selected 
by  the  company,  who  shall  decide  such  cases.  Such  arbitration  to  be  made 
within  ten  days.  Should  they  be  unable  to  agree,  they  shall  select  a  seventh 
member,  whose  decision  shall  be  final. 

This  agreement  to  remain  in  force  from  February  1,  1900  to  January  31, 
1»10. 

BBEWEBY  WOBKEBS,   NEW   YORK   CITT. 

(a)  Steam  Engineers. 

[Reported  signed  by  74  employers.] 

Agreement  of  International  Union  of  Steam  Engineers^  Locals  20,  56,  96. 

1.  Only  members  of  the  undersigned  labor  unions  shall  be  employed  as 
engineers  in  the  breweries  of  the  undersigned.  This  does  not  apply  to  the 
chief  engineer  in  those  breweries  where  the  chief  engineer  is  now  a  non-union 
man.  Where  non-union  chiefs  are  now  employed  the  successors  of  such  chief 
engineers  shall  be  members  of  one  of  the  undersigned  unions. 

2.  Eight  hours  shall  constitute  a  day's  work  in  all  breweries  where  the 
output  thereof  is  50,000  barrels  per  annum  or  over.  In  any  brewery  having 
an  annual  output  of  less  than  50,000  barrels,  twelve  hours  shall  constitute  a 
day's  work.  As  soon  as  any  brewery  with  an  annual  output  of  less  than 
50,000  barrels  reaches  an  annual  output  of  50,000  barrels  or  over,  eight  hours 
(and  not  twelve  hours)  shall  thereafter  constitute  a  day's  work  for  the  engi- 
neers employed  in  such  brewery,  and  if  the  annual  output  falls  below  50,000 
barrels,  twelve  hours  shall  thereafter  constitute  a  day's  work  for  the  engi- 
ijeers  employed  in  such  brewery.  The  working  hours  of  the  chief  engineer 
are  not  limited  in  this  agreement. 

3.  The  rate  of  wages  shall  be  as  follows:  $30  per  week  for  the  chief  engi- 
neer, and  $21  per  week  for  assistant  engineers  while  employed.  This,  however, 
ic!  not  intended  to  restrict  or  prevent  a  brewer  from  paying  a  larger  sum  if  he 
so  desires.     Seven  days  shall  constitute  a  week's  work. 

4.  In  case  of  illness  of  an  engineer,  he  being  unable  to  work,  he  shall  retain 
his  former  position  upon  returning  to  work  at  the  option  of  his  employer. 
During  sickness  of  an  engineer  the  union  shall  furnish  a  substitute,  provided 
such  substitute  shall  be  acceptable  to  the  employer. 

5.  To  avoid  discharges  in  the  winter  season  the  workmen  under  this  con- 
tract shall  be  laid  off  in  rotation  impartially  for  one  week  (provided  that 
on  account  of  such  laying  off  engineers  shall  not  be  required  to  work  more 
than  their  regular  hours),  or  the  men  shall  stop  one  or  more  days  during 
the  week.  During  the  time  the  men  are  laid  off  heads  of  departments  shall 
not  perform  the  work  of  those  laid  off. 

6.  Chief  engineers  may  be  employed  by  the  undersigned  brewers  in  any  man- 
ner whatsoever  or  from  any  source,  provided  they  are  union  men  in  good 
standing,  except  as  provided  in  paragraph  1.  Employers  may  select  assistant 
engineers  who  are  members  of  the  association  in  good  standing.  It  is  further 
agreed  that  the  unions  shall  not  discipline  any  chief  engineer  employed  by  the 
undersigned  brewery  proprietors  for  any  infraction  of  the  union  rules,  except 
non-payment  of  dues,  or  for  any  matter  connected  with  the  performance  of 
his  duties;  nor  shall  the  Unions  exercise  any  control  over  the  functions  of  the 
chief  engineers  in  the  line  of  their  employment. 

7.  Pursuant  to  law,  the  chief  engineer  bears  the  full  responsibility  over 
boilers  and  machinery  or  other  apparatus  under  steam  pressure. 
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8.  The  chief  engineer  shall  be  responsible  to  his  employer  for  all  men  em- 
ployed under  him  in  the  engineering  department,  and  shall  have  the  power 
to  hire  and  discharge  all  men  in  said  department  with  consent  of  the  em- 
ployer. Chief  and  assistant  engineers  may  be  discharged  for  reasons  satis- 
factory  to  the  employer. 

9.  The  business  of  representatives  of  the  union,  walking  delegates  or  busi- 
ness agents  (if  any)  is  with  the  office  only,  and  all  complaints  submitted 
must  be  in  writing. 

10.  No  strike,  sympathetic  or  otherwise,  shall  occur  in  any  brewery  for  any 
cause  whatsoever,  nor  shall  any  members  of  the  union  be  permitted  by  the 
union  to  withdraw  in  a  body  from  their  labors  in  the  brewery  or  refuse  to 
continue  to  work,  until  arbitration,  as  herein  provided,  shall  have  first  been 
had  and  determination  rendered  by  such  board  upon  the  grievances  submitted. 

11.  All  grievances  shall  be  adjusted  by  a  board  of  arbitration;  such  board 
to  be  composed  of  two  members  of  the  Employing  Brewers*  Association,  two 
members  of  the  executive  board  of  the  aforementioned  Engineers'  Association, 
and  a  fifth  member,  selected  by  four  so  chosen,  who  shall  be  an  outside  and 
disinterested  party;  and  the  finding  of  the  board,  so  constituted,  shall  be  final 
and  binding  upon  bpth  parties  to  the  controversy.  Pending  decision,  no  action 
shall  be  taken.  The  arbitration  board  must  meet  within  ten  days  after  notifi- 
cation of  their  appointment  and  receipt  of  the  grievances,  and  must  render 
a  decision  within  ten  days  after  the  final  hearing  of  such  grievances. 

12.  It  is  distinctly  understood  and  agreed  by  the  undersigned  labor  unions 
with  the  undersigned  employing  brewers  that  if,  in  any  existing  contracts  or 
in  any  contracts  which  may  hereafter  be  entered  into  by  the  undersigned 
labor  unions  with  any  brewery  or  organization  of  breweries  not  a  party  to 
this  contract,  any  benefits,  concessions  or  agreements  are  made  or  contained 
which  shall  be  more  satisfactory  to  the  employing  brewers  than  the  terms 
hereof,  such  benefits,  concessions 'or  more  satisfactory  agreements  shall  be  and 
become  part  of  this  agreement,  at  the  option  of  the  employing  brewers,  the 
same  as  if  they  had  been  incorporated  herein.  It  being  intended  hereby  that 
no  brewery  or  association  of  breweries  shall  have  any  greater  benefits  or  con- 
cessions or  better  terms  than  those  incorporated  herein  without  like  benefits, 
concessions  or  terms  being  granted  by  the  labor  unions  to  the  undersigned 
brewers. 

13.  If,  at  any  time,  any  union  man,  employed  as  a  fireman,  oiler,  machinist 
or  other  mechanic  in  a  brewery  of  the  undersigned,  has  acquired  sufficient 
familiarity  with  the  duties  of  an  engineer  to  enable  him  to  pass  the  examina- 
tion of  the  Municipal  Department  for  Engineers,  the  Engineers'  Union  shall, 
upon  the  request  of  the  employer  and  before  taking  such  municipal  examina- 
tion, examine  such  man  as  to  his  fitness  to  perform  the  duties  of  an  engineer, 
such  examination  to  be  fair  and  reasonable;  and,  in  case  the  applicant  passes 
such  examination,  shall  admit  such  man  to  membership,  provided  he  shall  not 
be  ineligible  under  the  constitution  of  the  union. 

14.  Tlie  assistant  engineers  employed  by  the  undersigned  employers  who 
stand  the  regular  shifts  and  who  have  been  in  their  respective  places  con- 
tinuously for  at  least  six  months,  shall  be  entitled  to  a  vacation  of  one  week 
ill  each  year  with  full  pay,  but  the  time  of  such  vacation  shall  be  determined 
by  the  employer,  and  no  employer  shall  be  required  to  allow  vacations  to  more 
than  three  men  in  one  year. 
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15.  This  agreement  shall  go  into  effect  March  1,  1909,  and  shall  terminate 
three  years  from  that  day.  If  either  party  wishes  to  discontinue  or  amend 
this  agreement  at  the  expiration  hereof,  notice  to  that  effect  shall  be  given 
six  months  before  the  time  of  the  expiration  of  this  contract. 

16.  The  aforementioned  contract  embraces  all  of  the  agreements  between 
the  parties  hereto. 

Dated,  New  York,  March  12,  1909. 

(b)   Stationary  Firemen. 

fRcDorted  signed  by  74  firms.] 

Agrcem-ent  of  International  B.  of  8.  Firemen,  Local  56. 

L.  Only  members  of  the  Firemen's  Union  shall  be  employed  as  firemen, 
oilers,  coalpassers  or  helpers  in  the  fire  rooms  and  engine  rooms  of  the 
breweries  undersigned. 

2.  Every  such  man  now  working  in  the  fire  rooms  or  engineer  department 
must  be  accepted  by  the  union,  and,  if  not  accepted.,  he  may  continue  to  work 
in  the  same  position  as  a  non-union  employee,  but  at  union  wages. 

3.  In  all  breweries  where  the  output  is  50,000  barrels  or  over,  eight  hours 
shall  constitute  a  day's  work  for  firemen,  oilers  and  coalpassers,  and  seven 
days  shall  constitute  a  week.  All  others  are  to  work  ten  hours;  but,  in  any 
brewery  having  an  annual  output  of  less  than  50,000  barrels,  twelve  hours 
shall  constitute  a  day's  work.  As  soon  as  any  brewery  with  an  annual  out- 
put of  less  than  50,000  barrels  reaches  an  annual  output  of  50,000  barrels  or 
over,  eight  hours  (and  not  twelve  hours)  shall  thereafter  constitute  a  day's 
work  for  the  firemen  employed  in  such  brewery.  In  breweries,  however,  of 
an  annual  output  of  less  than  50,000  barrels  where  the  eight  hour  system 
now  prevails,  no  change  shall  be  made  in  the  system  prevailing. 

4.  The  rate  of  wages  for  firemen  shall  be  $18  per  week;  for  oilers,  $16  per 
week;  for  coalpassers,  $14  per  week,  and  for  helpers,  $2.50  per  day. 

5.  No  fireman  shall  do  any  other  kind  of  work,  except  in  cases  of  emer- 
gency or  in  time  of  overhauling  in  the  winter. 

6.  In  case  of  illness  of  a  fireman,  he  being  unable  to  work,  he  shall  retain 
his  former  position  upon  returning  to  work,  at  the  option  of  the  employer. 
During  sickness  of  a  fireman,  the  union  may  furnish  a  substitute,  provided 
such  substitute  be  acceptable  to  the  employer. 

7.  To  avoid  discharges  in  the  winter  season,  the  workmen  under  this  con- 
tract shall  be  laid  off  in  rotation  impartially  for  one  week;  or  the  men  shall 
stop  one  or  more  days  during  the  week.  During  the  time  the  men  are  laid 
off,  heads  of  departments  shall  not  perform  the  work  of  those  laid  off. 

8.  Firemen  may  be  employed  by  the  undersigned  brewers  in  any  manner 
whatsoever  or  from  any  source  as  long  as  such  firemen,  so  employed,  are 
members  of  the  undersigned  labor  unions,  as  aforesaid.  The  chief  engineer 
shall  be  responsible  to  his  employer  for  all  men  employed  under  him  in  the 
engineering  department,  and  shall  have  power  to  hire  and  discharge  all  men 
in  said  department  with  consent  of  the  employer. 

9.  The  business  of  representatives  of  the  union,  walking  delegates  or 
business  agents  (if  any)  shall  be  with  the  office  only,  and  all  complaints 
must  be  made  in  writing. 
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10.  No  strike,  sympathetic  or  otherwise,  shall  occur  in  any  brewery  for 
any  cause  whatever,  nor  shall  any  merahers  of  the  union  be  permitted  by 
the  union  to  withdraw  in  a  body  from  their  labors  in  the  brewery  or  refuse 
to  continue  to  work,  until  arbitration  as  herein  provided  shall  have  first 
been  had  and  determination  rendered  by  such  board  upon  the  grievances 
submitted. 

11.  All  grievances  shall  be  adjusted  by  a  board  of  arbitration;  such  board 
to  be  composed  of  two  members  of  the  Employing  Brewers'  Association  and 
two  members  of  the  Executive  Board  of  the  aforementioned  Firemen's  Asso- 
ciation. In  case  the  board  of  arbitration,  as  so  constituted,  does  not  agree, 
its  four  memibers  shall  select  a  fifth  person,  who  shall  be  an  outside  and 
disinterested  party,  and  the  finding  of  the  board,  as  so  enlarged,  shall  be 
final  and  binding  upon  both  parties  to  the  controversy.  Pending  decision, 
no  action  shall  be  taken.  The  arbitration  board  must  meet  within  ten  days 
after  notification  of  their  appointment  and  receipt  of  grievances,  and  must 
render  a  decision  within  ten  days  after  the  final  hearing  of  such  grievances. 

12.  It  is  distinctly  understood  and  agreed  by  the  undersigned  labor 
unions  with  the  undersigned  employing  brewers  that  if,  in  any  existing  con- 
tracts, or  in  any  contracts  which  may  hereafter  be  entered  into  by  the  under- 
signed labor  unions  with  any  brewery  or  organization  of  breweries  not  a 
party  to  this  contract,  any  benefits,  concessions  or  agreements  are  made  or 
contained  which  shall  be  more  satisfactory  to  the  employing  brewers  than 
the  terms  hereof,  such  benefits,  concessions  or  more  satisfactory  agreements 
shall  be  and  become  a  part  of  this  agreement,  at  the  option  of  the  employing 
brewers,  and  inure  to  the  benefit  of  the  undersigned  brewers  the  same  as  if 
they  had  been  incorporated  herein.  It  being  intended  hereby  that  no  brewery 
or  association  of  breweries  shall  have  any  greater  benefits  or  concessions  or 
better  terms  than  those  incorporated  herein  without  like  benefits,  concessions 
or  terms  being  granted  by  the  labor  unions  to  the  undersigned  brewers. 

13.  It  is  further  agreed  that,  should  Local  Union  Na  56<  withdraw  or  be 
suspended  from  the  International  Brotherhood  of  Stationary  Firemen,  and 
such  withdrawal  or  suspension  therefrom  shall  cause  the  undersigned  brewers 
any  embarrassment  or  annoyance,  this  contract  shall,  at  the  option  of  the 
undersigned  brewers,  be  and  become  null  and  void  upon  ten  days'  notice  to 
that  effect  to  the  local  union;  unless,  however,  within  such  ten  days  such 
action  shall  be  taken  by  the  local  union  as  will  immediately  relieve  the  em- 
ploying brewers  of  such  annoyance  or  embarrassment. 

Every  fireman  who  has  been  in  continuous  employment  in  one  brewery  for 
at  least  six  months  shall  be  entitled  to  a  vacation  of  one  week  in  each  year 
at  a  time  designated  by  the  employer,  with  full  pay,  provided  that  no 
employer  shall  be  required  to  concede  more  weeks'  vacation  in  each  year  than 
the  number  of  firemen  regularly  employed  by  him. 

14.  The  foregoing  contract  embraces  all  of  the  agreements  between  the 
parties  hereto. 

15.  This  agreement  shall  go  into  eflTect  January  1,  1909,  and  shall  termi- 
nate three  years  from  that  day.  If  either  party  wishes  to  discontinue  or 
amend  this  agreement  at  the  expiration  hereof,  notice  to  that  effect  shall 
be  given  six  months  before  the  time  of  the  expiration  of  this  contract. 

Dated,  New  York,  December  29,   1908. 
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bbeweby  wobkebs,  sybacitse  and  aitbitbk. 

Agreement  between  the  Proprietors  of  BottUng  Houses  and  Brewery  Establish- 
ments of  Syracuse,  N.  Y.  and  Auburn,  N.  Y.,  and  Brewery  Workers* 
Union  No,  11,  of  Syracuse,  N.  Y. 

Brewery  Workers'  Union  Xo.  11,  sanction-ed  by  the  Local  Trades  and  Labor 
Assembly  and  the  International  Union,  places  the  following  conditions: 

1.  All  employees  of  ale  and  lager  beer  breweries  and  bottling  shop®,  includ- 
ing assistant  foreman  and  night  watchman,  must  be  members  in  good  stand- 
ing of  Local  Union  No.  11. 

When  employers  need  help,  members  of  L.  U.  No.  11,  and  Auburn  Branch 
No.  1,  shall  have  the  preference. 

An  employee  shall  have  the  right  to  change  his  situation  at  any  time. 

2.  Should  an  employee  be  unable  to  work  on  account  of  sickness,  he  shall  be 
entitled  to  his  former  position  when  he  regains  his  healths 

3.  All  men,  excepting  those  working  at  the  kettle,  shall  work  from  8  A.  m. 
until  5  P.  M.  each  day,  except  that  they  shall  be  allowed  one  hour  at  noon 
for  dinner,  which  time  shall  constitute  a  day's  labor,  and  six  days  shall  con- 
stitute a  week's  work.  For  three  (3)  months  during  the  dull  season  in  the 
winter  five  (5)  working  days  shall  constitute  a  week's  work  with  five  days 
pay,  so  that  during  said  three  months  all  hands  may  lay  off  one  day  each 
week,  which  shall  be  fixed  by  the  bosses.  Should  any  work  be  required  on 
that  particular  day,  the  men  can  be  called  on  alternately  to  perform  the 
work  on  that  day  at  the  common  wage  rates.  Overtime  work  during  above 
mentioned  dull  season  shall  not  be  allowed.  No  employee  shall  be  laid  off 
during  the  entire  yeait. 

4.  The  working  hours  for  night  watchanen  are  from  6  p.  m.  until  6  a.  m. 
Each  night  watchman  shall  be  entitled  to  a  vacation  of  one  week  (seven 
days)  with  full  pay,  the  vacation  may  be  taken  at  one  time.  Night  watch- 
men are  not  allowed  to  do  any  kind  of  brewery  work. 

5.  The  following  days  shall  be  considered  legal  holidays,  viz. :  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  and  New 
Year.  No  work  to  be  done  on  these  days,  but  regular  wages  to  be  paid  in 
full. 

6.  No  member  of  a  committee  executing  orders  in  the  interest  of  the 
union  is  to  suffer  on  account  of  the  discharge  of  his  duties  as  sucH 

7.  No  union  men  to  be  discharged  without  good  reasons. 

8.  Brewery  proprietors  agree  to  use  union  made  malt  only. 

9.  The  scale  of  wages  to  be  as  follows:  Employees  in  the  washhouse,  $15 
per  week;  night  watchman,  $15  per  week;  employees  in  the  fermenting  room, 
$17  per  week;  employees  in  the  cellar  and  haspulant,  $17  per  week;  wash- 
house  boss,  $17  per  week;  overseers  at  the  kettle,  fermenting  room  and  cellar, 
$19  per  week  (no  matter  if  only  one  man  is  employed  in  these  departments)  ; 
first  man  in  bottling  shops  not  less  than  $16  per  week;  all  other  help  in 
bottling  shops  not  less  than  $14  per  week. 

Present  higher  wages  shall  not  be  reduced. 

All  weekly  overtime  must  be  pa>id  for  at  50  cents  per  hour,  and  Sunday- 
work  at  70  cents  per  hour. 

Overseers'  wages  for  Sunday  shall  be  paid  accordingly. 
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10.  Wh€n  ten  (lO)  or  more  men  are  employed  in  a  brewery,  an  apprentice 
may  ibe  engaged,  providing,  however,  that  no  member  of  Local  Union  J^o.  11 
or  Auburn  Branch  No.  1  be  out  of  employment,  the  same  shall  not  be  less 
than  seventeen  (17)  or  more  than  twenty-one  (21)  years  of  age.  Wages 
for  an  apprentice  shall  .be  eleven  ($11)  dollars  per  week  for  the  first  year 
and  thirteen  ($13)  dollars  per  week  for  the  second  year. 

11.  Wages  shall  be  paid  weekly  and  beer  served  free  of  cost  as  heretofore. 

12.  Each  bottling  firm,  employing  one  or  more  inside  union  men,  has  the 
right  to  employ  one  boy,  said  boy  to  become  a  member  of  this  union  at  the 
age  of  18  years.  No  Union  bottler  to  be  laid  ofi"  as  long  as  a  boy  is  kept 
working. 

13.  Managers  in  bottling  shops  are  not  allowed  to  do  work  belonging  to 
the  men. 

14.  In  case  of  absence  of  any  first  man,  the  man  who  takes  his  place  shall 
receive  the  same  pay  as  first  help. 

15.  Arbitration. — In  order  to  overcome  any  unforeseen  difiiculties  that  may 
arise  between  workmen  and  employers,  and  to  settle  the  ssime  in  an  amicable 
way,  an  arbitration  committee  shall  be  appointed,  to  consist  of  two  brewers 
and  two  members  of  the  Brewery  Workers'  Union  No.  11,  who  shall  decide 
such  cases.  Such  arbitration  to  be  made  within  ten  days.  Should  they  be 
unable  to  agree,  they  shall  select  a  fifth  member,  who  shall  be  disinterested 
party,  the  findings  of  such  to  be  final. 

16.  All  these  stipulations  to  go  into  effect  as  soon  as  signed,  dating  from 
April  1,  1909,  and  shall  remain  in  force  for  twenty-four  (24)  months, 
until  April  1,  1911. 

Signed  for  the  firm: 

Geokge  Zett  Bbewery, 

By  George  Zett,  President. 

MOOBE  &  QUINN, 

By  M.  H.  Neejer. 
Bartels  Brewing  Co., 

By  J.  S.  Conway,  President. 
Habeele- Crystal  Spring  Brewing  Co., 

By  Edicin  G.  Hall,  Treasurer  and  General  Mgr. 
Greenway  Bbeweby, 

By  Martin  O'Melia,  President. 
Thomas  Ryan's  Consumers  Bbewing  CO., 

Thomas  Ryan,  President. 
Fbiedel  &  Gerhardt, 
A.  V.  Altmann  &  Sons. 

Signed  for  Auburn: 

C.  A.  Koenig  &  Co., 
Wn.DNEB  &  Co., 
Independent  Bbewing  Co., 

By  A.  J.  Lauer,  Secretary  and  Treasurer. 
Wm.  Fbiedel. 

Signed  for  the  International  Union  of  United  Brewery  Workmen: 
A.  J.  Kugler, 

Member   of   the  International  Executive  Board. 
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Signed  for  the  Local  Union  No.  11: 
A.  Waqnee, 
e.  volkmann, 
a.  Eppleb, 

Committee, 

m 

Endorsed  by  the  Central  Trades  and  Labor  Assembly  of  Syracuse 
and  Vicinity. 

BUTCHERS,  ALBANY,  SGHEKECTABY  AND  TROT. 

[Reported  signed  by  about  100  employers.] 

Rules  governing  the  hours  of  labor  of  the  members  of  Local  Union  No.  142 
of  Albany,  N,  Y,,  Local  Union  No.  157  of  Schenectady,  N.  Y.,  Local  Union 
No,  77  of  Troy,  N,  Y.,  A.  M.  C.  d  B.  W.  of  N,  A.: 

Clause  1. 

All  employees  over  the  age  of  18  who  have  served  an  apprenticeship  of 
three  years,  except  barn  men,  bookkeepers  and  traveling  salesmen,  shall  be 
members  in  good  standing  of  the  A.  M.  C.  &  B.  W.  of  N.  A.  The  three  excep- 
tions as  specified  shall  not  cut  meat,  assist  in  sausage  making  or  packing. 

Clause  2. 

When  a  vacancy  occurs  only  members  of  the  union  are  to  be  employed,  extra 
help  for  short  periods  excepted,  said  period  not  to  exceed  ten  days. 

Clause  3. 

The  hours  of  labor  of  the  day  preceding  Memorial,  Independence,  Labor, 
Thanksgiving,  Christmas  and  New  Years  days  sihall  be  from  6:30  a.  m.  to 
10:00  P.  M. 

Clause  4. 

No  work  shall  be  performed  on  Memorial,  Independence,  Labor,  Thanks- 
giving, Christmas  or  New  Years  days,  except  when  any  of  the  specified  holi- 
days occur  on  Saturday  or  Monday,  then  until  9:00  a.  m.  shall  be  considered 
a  full  working  day. 

Clause  5. 

A  working  day  shall  consist  of  not  over  eleven  hours,  from  6:30  a.  m.  to 
6:30  P.  M.  except  Saturdays  when  the  hours  shall  be  from  6:30  a.  m.  to  10:00 
p.  M.  Markets  complying  with  these  rules  will  not  be  open  before  or  after 
the  hours  specified. 

Clause  6. 
The  minimum  rate  of  wages  shall  be  twelve  dollars   ($12)   per  week. 

■ 

Clause  7. 

Shortening  the  hours  shall  not  cause  a  reduction  of  wages.  All  over  time 
to  be  at  the  rate  of  time  and  one-half. 
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Clause  8. 

These  rules  to  take  effect  May  10,  1909,  and  continue  in  force  for  one  year, 
or  until  new  rules  are  adopted. 
Signed. 


President. 
Secretary, 


Proprietor. 
Endorsed  by  International  Executive  Board  of  A.  M.  C.  & 
B.  W.  of  N.  A. 
HoMEB  D.  Call, 

Secretary-Treasurer. 

Edward  W.  Potteb, 

Presifient. 
Endorsed  by  Lrocal  No.  77,  Troy,  N.  Y. 
Endorsed  by  Local  No.  142,  Albany,  N.  Y. 
Endorsed  by  Local  No.  157,  Schenectady,  N.  Y. 
Endorsed  by  Central  Federation,  Albany,  N.  Y. 
Endorsed  by  Central  Federation,   Troy,  N.  Y. 
Endorsed  by  Central  Federation,  Schenectady,  N.  Y. 
Endorsed  by  Union  Label  League,  Albany,  Na  Y. 

BUTCHEBS,    NEW    YOBK    CITY. 
[Reported  signed  by  70  firms.] 

At  a  general  meeting  of  Butcher  Union  No.  174,  of  New  York  City,  it 
was  decided  that  after  October  4,  1908,  its  members  will  work  only  under  the 
following  conditions: 

First.  They  will  work  only  with  members  in  good  standing  of  Butcher 
Union  No.  174,  of  New  York  City,  hired  through  its  employment  office.  If 
the  union  should  not  be  in  a  position  to  furnish  the  required  number  of  help 
then  it  will  be  optional  with  the  employer  to  engage  lielp  from  any  other 
source.  But  said  employees  must  join  the  union  at  the  next  regular  meeting 
or  at  the  next  meeting  of  the  executive  board. 

Second.  That  a  week's  la;bor  shall  consist  of  six  (6)  days.  Weeks  con- 
taining a  legal  holiday  shall  consist  of  five  and  a  half   (5%)   days  only. 

Thibd.  That  the  working  hours  of  bologna  makers,  ham  makers  and  pork 
butchers  shall  be  ten  (10)  hours  a  day  and  five  (5)  hours  a  half  a  day. 
Thirty  ( 30 )  minutes  shall  be  allowed  for  breakfast  and  one  ( 1 )  hour  for 
dinner. 

Shops  that  work  less  than  ten  (10)  hours  in  any  one  day  cannot  make  up 
time  by  working  longer  any  other  day  of  the  week.  Any  time  over  ten  (10) 
hours  in  any  one  day  of  the  week  is  considered  overtime. 

Fourth.  That  the  working  hours  of  store  tenders  shall  be  sixty-eight  (68) 
hours  per  week,  but  weeks  containing  a  legal  holiday  shall  consist  of  sixty- 
three  (63)  hours.  Thirty  (30)  minutes  shall  be  allowed  for  breakfast,  one 
(1)  hour  for  dinner  and  thirty   (30)  minutes  for  Saturday's  supper  time. 

Fifth.  No  work  shall  be  performed  by  bologna  makers,  ham  makers  or 
pork  butch-ers  on  Sundays  in  any  shop  other  than  strictly  kosher  shops. 
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Store  tenders  shall  receive  fifty   (50)    cents  per  hour  for  Sunday  work. 

Sixth.  The  weekly  wages  of  bologna  makers  and  pork  butchers  must  be 
as  follows:  For  the  first  class  not  less  than  eighteen  (18)  dollars;  for  the 
second  class  not  less  than  sixteen  (16)  dollars,  and  for  the  third  cla&s  not 
less  than  fourteen   (14)   dollars. 

Firms  employing  from  two  (2)  to  five  (5)  hands  shall  be  allowed  one  (1) 
third-class  hand.  It  is  understood  that  two  men  receive  the  pay  of  first 
class  and  two  the  pay  of  the  second  class  and  one  of  the  third  class. 

Firms  employing  over  five  (6)  hands  shall  be  entitled  to  one  (1)  third 
class  hand  for  every  five   (5)   hands  employedi. 

The  wages  for  ham  makers  shall  be  not  less  than  twenty  (20)  dollars  for 
the  first  class,  eighteen  (18)  dollars  for  the  second  class,  and  for  all  others 
not  less  than  sixteen  (16)  dollars. 

Seventh.  The  rate  of  wages  for  store  tenders  shall  not  be  less  than 
sixteen  (1&)  dollars  per  week.  Extra  help  on  Saturdays  must  receive  five 
(5)   dollars  for  the  day. 

Eighth.  Overtime  work  shall  be  paid  for  at  the  rate  of  forty  (40)  cents 
per  hour  on  week  days  and  sixty   (60)   cents  per  hour  on  legal  holidays. 

Ninth.  All  wages  of  permanent  employees  shall  be  paid  each  Saturday  in 
cash.  Wages  of  temporary  employees  must  be  paid  when  time  of  engagement 
expires. 

Tenth.  Bologna  makers  or  pork  butchers,  temporarily  employed,  shall  re- 
ceive three  (3)  dollars  for  a  ten-hour  day.  This  shall  not  apply  to  substi- 
tutes who  will  only  receive  the  regular  scale  of  wages. 

Ham-makers  or  store-tenders,  temporarily  employed,  shall  receive  three 
dollars  and  fifty  ($3.50)  cents  for  a  ten-hour  day.  This  shall  not  apply  to 
substitutes,  who  will  only  receive  the  regular  scale  of  wages. 

Eleventh.  No  driver  shall  perform  the  work  of  a  bologna  maker,  pork 
butcher,  ham  maker  or  store  tender  unless  he  is  a  member  in  good  standing 
of  Butcher  Union  No.  174  of  New  York  City.  He  shall,  however,  not  be 
allowed  to  perform  such  work  after  regular  houra. 

The  wages  for  drivers  shall  be  not  less  than  sixteen  (16)  dollars  per  week. 

Twelfth.  No  union  employee  shall  board  or  lodge  with  his  employer  or 
employers. 

Thirteenth.  Union  men  may  be  discharged  by  their  employers  for  cause, 
but  not  for  services  rendered  to  the  union.  They  must,  however,  be  paid 
off  up  to  time  of  discharge  whether  they  are  hired  by  the  day  or  week. 

Fourteenth.  Employers  paying  higher  wages  than  this  bill  of  prices  calls 
for  cannot  reduce  any  wages. 

Fifteenth.  The  representative  of  the  Butcher  Union  No.  174  of  New 
York  City  shall  have  the  right  to  investigate  any  question  tha,t  may  arise 
between  employers  and  employees. 

Sixteenth.  Firms  working  under  these  conditions  will  be  recognized  by  us 
as  strictly  union  shops  and  furnished  free  of  charge  u^pon  request  with  our 
shop-card^ 

They  will  also  be  recommended  by  us  to  the  patronage  of  organized  labor 
and  its  friends. 

Respectfully  yours, 
BUTCHER  UNION  No.  174, 

per  William  Babtels, 
Secretary 
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[Reported  signed  by  20  firms,  for  1909.] 

Agreement  between   ,  party  of  the  first  part,  and 

Local  211 J  of  Brooklyn,  United  Butcher  Workmen  of  Greater  New  York 
and  vicinity,  party  of  the  second  part, 

1.  The  party  of  the  first  part  agrees  to  employ  only  members  of  Local  211, 
of  Brooklyn,  U.  B.  W.  of  G.  N.  Y.  and  Vicinity,  as  long  as  the  same  is  able 
to  supply  the  demand,  ^n  case  of  being  compelled  to  engage  non-union  men, 
such  men  must  join  the  union  the  meeting  following  their  engagement. 

2.  That  the  working  hours  of  bologna  makers,  ham  makers  and  pork 
butchers  shall  be  ten  hours  per  day.  Thirty  minutes  shall  be  allowed  for 
breakfast  (from  7  to  7.30  A.  M.)^  and  one  hour  for  dinner  (from  12  to  1 
p.   M). 

3.  The    weekly    wages    of   bologna   makers    and    pork   butchers    shall    be: 
For  the  first  class  not  less  than  $17,  for  the  second  class  not  less  than  $16, 
and  for  all  others  not  less  than  $14  per  week.     By  five  men,  two  first,  two 
second,  and  one  third  class  man  only  allowed.     Present  higher  wages  shall  not 
be  reduced. 

4.  If  the  work  cannot  be  done  in  ten  hours  per  day,  forty  cents  an  hour 
must  be  paid  for  overtime.  Overtime  must  be  paid  for  and  cannot  be  taken 
off  regular  time. 

5.  On  legal  holidays  the  work  shall  not  be  of  more  than  five  hours'  dura- 
tion. All  work  performed  after  the  expiration  of  that  time  shall  be  paid  for 
at  the  rate  of  sixty  cents  jper  hour. 

No  work  shall  be  performed  on  Sundays. 

6.  The  route  drivers  shall  not  perform  any  inside  work  after  the  other  union 
employees  have  left  the  building.  The  wages  of  route  drivers  shall  not  be 
less  than  $17  per  week,  whether  the  driver  works  on  percentage  or  not. 

7.  Employees  are  not  to  board  with  their  employers  under  any  consideration 
whatever. 

8.  Extra  help  must  be  paid  for  at  the  rate  of  overtime,  substitutes  at  the 
rate  of  regular  time. 

9.  The  weekly  wages  of  ham  makers  shall  not  be  less  than  $20  for  the  first 
class,  $18  for  the  second  class,  and  all  others  not  less  than  $16  per  week. 
Overtime  shall  be  paid  for  at  the  rate  of  40  cents  per  hour. 

Ham  makers  shall  not  take  up  work  before  6  a.  m. 

10.  Wages  must  be  paid  each  Saturday. 

11.  Members  may  be  discharged  for  reasons  satisfactory  to  employers,  but 
must  be  paid  off  at  time  of  discharge.  The  representatives  of  the  local  shall 
have  the  right  to  investigate. 

12.  This  contract  is  to-  remain  in  force  for  the  term  of  one  year  from  date. 

13.  The  union  market  card  is  the  property  of  the  party  of  the  second  part, 
and  is  only  loaned  to  the  party  of  the  first  part,  subject  to  return  upon  demand. 

14.  The  employment  office  is  open  from  6  to  8  a.  m.  at  949-955  Willoughby 
avenue   (Labor  Lyceum),  telephone,  858  Bushwick. 

15.  The  union  market  card  must  be  displayed  in  a  prominent  place  in  the 
store. 

In  witness  whereof  both  parties  have  affixed  their  signatures  this  ....  day 
of in  the  year  19 . . 
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cigakmakebs,  sybacvse. 

Sybacuse,  N.  Y.,  June  25,  1909. 

As  an  agent  of  the  Cigar  Makers'  International  Union  I  propose  the 
following  as  a  basis  of  settlement  of  the  diflBculty  existing  in  the  factory  of 
Justin  Suebert  Company,  Inc.,  and  Cigarmakers*  Local  No.  6  of  Syracuse,  N.  Y. 

After  hearing  the  committee  which  had  the  matter  in  charge,  and  also  wait- 
ing upon  the  firm  of  Justin  Suebert  Company,  Inc.,  together  with  the  com- 
mittee, found  that  the  contention  between  Union  No.  6  and  the  firm  was  the 
diff'erence  between  Spanish  work  and  open  head  work,  also  submission  of  shapes 
the  same  name,  and  not  the  brand  on  the  box,  and  be  of  a  uniform  price. 

As  international  representative,  I  propose  the  following  to  the  committee, 
to  be  presented  to  the  firm  for  consideration  and  agreement: 

Agreement. 

First,  ihat  all  cigars  made  with  open  head  work  in  binder  upon  the  board 
shall  be  two  dollars  more  than  the  regular  or  old  bill  of  prices. 

Second.  That  all  clear  Havana  cigars  made  with  fillers  booked  in  the  hand 
shall  constitute  Spanish  work  and  shall  come  under  the  present  Spanish  or 
clear  Havana  bill  of  prices. 

Third.  That  all  cigars  of  the  same  shape,  size  or  thickness  shall  come  under 
the  same  name,  and  not  ..le  brand  of  the  box,  and  be  of  a  uniform  price. 

Fourth.  Any  question  arising  in  the  shop  of  Justin  Suebert  Company,  Inc., 
and  their  employees  as  to  shapes  or  prices  of  cigars  made  by  men  in  that 
factory  and  brought  before  the  executive  board  or  union  by  any  member  of 
I  nion  No.  6  shall  be  referred  to  a  committee  of  the  men  in  said  shop,  for 
the  purpose  of  obtaining  all  the  evidence  on  both  sides  of  the  question,  who 
shall  report  to  the  executive  board  or  union  before  final  decision  is  given. 

Allen  A.  Baker, 

President. 
William  MoCabe, 

Agent. 
Justin  Suebert,  Inc., 

MALTSTEBS,   GENEVA. 

FTho  agreement  of  Oct.  1,  1907  to  Sept.  1,  1908,  published  in  annual  report  for 
1908,  p.  169,  was  renewed  without  change  by  one  firm  on  Jan.  12,  1909.] 

MALTSTERS,   TBOY. 
[Reported  signed  by  four  firms.] 

Agreement  between  the  Malt  House  Proprietors  of  Troy,  N.  T.,  and  the 
Maltsters'  Union  No.  168  of  the  International  Union  of  United  Brewery 
Workmen  of  America. 

Section  1.  Only  members  of  Maltsters'  Union  No.  168  in  good  standing  shall 
be  employed  in  the  undersigned  malt  houses^  no  others  to  do  the  work  of  sucli 
maltsters  as  long  as  there  are  union  men  unemployed.  New  men  shall  join 
Maltsters*  Union  No.  168. 

Section  2.  Tlie  wages  shall  not  be  under  $16  per  week. 

Section  3.  Wages  shall  be  paid  weekly,  and  on  Saturdays. 

Section  4.  Saloon-keepers  are  not  allowed  to  work  in  malt  houses. 
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Section  5.  Any  men  recommended  by  saloon-keepers  shall  not  be  employed. 
All  men  have  the  right  to  dwell  and  board  wherever  they  may  choose.  No 
workman  shall  be  discriminated  against  for  upholding  union  principles,  hold- 
ing offices  and  serving  on  committees. 

SBxynoN  6.  Employees  shall  be  discharged  for  such  causes  as  drunkenness, 
negligence  and  dishonesty  to  their  employers. 

Section  7.  Any  firm  that  has  malting  done  by  another  malt  house  in  Troy 
and  vicinity  must  see  that  only  members  of  Local  Union  No.  168  are  employed, 
and  that  union  wages  are  paid  and  union  rules  are  lived  up  to. 

Section  8.  When  any  difficulty  arises,  same  shall  be  settled  by  an  arbitra- 
tion board,  composed  of  two  members  of  the  joint  local  executive  board  of 
Albany  and  Troy,  and  two  members  named  by  the  firm  in  whose  establishment 
the  trouble  exists,  and  if  the  four  cannot  agree  they  shall  choose  a  fifth  mem- 
ber, whose  decision  shall  be  final. 

Section  9.  This  agreement  shall  take  effect  with  the  incoming  season  of 
August  25,  1909,  and  remain  in  force  until  August  25,  1910,  and  if  a  new  agree- 
ment by  either  party  be  presented,  notice  of  twenty-one  days  shall  be  given, 
and  if  no  agreement  be  presented  within  the  time  specified,  then  the  old  and 
previous  agreement  shall  stand. 

Endorsed  by  the  Joint  Local  Executive  Boabd  of  Albany  and  Tboy. 


Secretary, 
Endorsed  by  the  International  Executeve  Board  of  the  I.  U.  U. 
B.  W.  OF  America,  Cincinnati,  Ohio, ,  190. . 


For  the  Malt  House  Proprietors:  For  Local  Union  No.  168: 


Endorsed  by  Central  Body, 
,190     ,  Secretary. 


MEAT  CXTTTESS,  ATTBTTRN. 
[Reported  signed  hy  one  employer  and  in  force  generally  in   1909.] 

Agreement  existing   between  Meat  Cutters^  Local  No.  2,  of  Auburn,  N.  Y., 
and   

We,  the  undersigned,  do  hereby  agree  to  abide  with  all  rules  and  regula- 
tions of  the  Constitution  of  said  Meat  Cutters'  Local  No.  2,  of  Auburn,  N.  Y., 
of  which  the  following  is  a  part: 

1.  The  minimum  rate  of  wages  shall  be  $12  per  week. 

2.  All  men  employed  must  be  members  of  said  Local  No.  2  in  good  standing. 
3'.  All  markets  displaying  a  union  card  shall  close  every  evening  at  6:30 

except  Saturday  and  holiday  eve's,  which  time  shall  be  10  p.  m.  sharp,  and 
no  meat  shall  be  cut  or  sold  after  said  hour. 

4.  All  markets  shall  close  all  day  on  the  following  holidays*.  Thanksgiving 
Day,  Christmas,  New  Years,  Decoration  Day,  Independence  Day  and  Labor 
Day  without  loss  of  time  to  members. 
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•5.  Any  member  who  commences  work  before  6:30  A.  m.  shall  have  one  hour 
for  breakfast. 

6.  Any  member  being  obliged  to  work  after  hours  must  secure  time  and 
one-half  for  all  work  so  performed. 

7.  Any  meat  cutter  or  worker  not  a  member  of  any  local  being  employed 
one  week  previous  to  regular  meeting  of  local  must  deposit  application  fee 
for  membership  with  secretary  of  said  local. 

8.  In  case  of  hiring  extra  man  union  men  shall  have  the  preference  at  all 
times. 

It  is  further  agreed  that  all  present  and  future  managers  shall  abide  by 
said  rules  of  Local  No.  2  of  Meat  Cutters  of  Auburn,  New  York. 
The  foregoing  rules  are  subject  to  change  upon  30  days'  notice. 

XII.     Bnilding  Industry. 

BBICKLAYERS  AND   MASONS,   NEW  YORK   CITY  AND   LONG  ISLAND. 

[Succeeding  agreement  printed  in  annual  report  for  1908,  p.  178.] 

The  Mason  Builders*  Association,  of  which  Mason  Builders'  Local  No.  1  is 
herein  declared  and  understood  to  he  a  constituent  part,  hereby  enters 
into  the  following  agreement  with  the  Bricklayers*  Unions,  Nos.  1,  3,  4, 
7,  9,  21,  29,  32,  34,  37,  40,  41  and  94  of  New  York  City  am,d  Long  Island. 

I. 

That  the  wages  of  the  Bricklayers  from  January  1,  1909,  to  January  1, 
1911,  be  seventy  cents  per  hour;  the  hours  of  labor  to  be  from  8  A.  M.  to 
5  p.  M.,  exclusive  of  the  noon  hour,  except  on  Saturdays,  when  the  hours  of 
labor  shall  be  from  8  A.  M.  to  12  M.  This  agreement  shall  expire  on  Janu- 
ary 1,  1911. 

II. 

That  these  unions,  aa  a  whole  or  single  union,  shall  not  order  any  strike 
against  the  members  of  the  Mason  Builders*  Association,  collectively  or 
individually;  nor  shall  any  number  of  union  men  leave  the  works  of  a 
member  of  the  Mason  Builders'  Association;  nor  shall  any  member  of  the 
said  association  lock  out  his  employees  until  the  matter  in  dispute  is  brought 
before  the  Joint  Arbitration  Committee  and  settled. 

III. 

That  no  members  of  these  unions  shall  be  discharged  for  inquiring  after 
the  cards  of  the  men  working  upon  any  job  of  a  member  of  the  Mason 
Builders'  Association,  nor  will  the  Business  Agent  be  interfered  with  when 
visiting  any  operation  where  bricklayers  are  employed. 

IV. 

Except  when  to  leave  the  work  would  endanger  life  or  property,  no  work 
shall  be  done  between  the  hours  of  7  and  8  a.  m.  and  5  and  6  p.  m.,  nor  on 
Saturdays  between  12  m.  and  6  p.  m. 

All  overtime  shall  be  paid  at  double  rate.  Overtime  means  all  time 
between  1  p.  m.  on  Saturday  and  8  A.  m.  on  Monday;  also  all  time  between 
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5  p.  M.  and  8  A.  M.  on  other  days,  and  the  secular  days  on  which  the  follow- 
ing legal  holidays  are  generally  observed:  New  Year's  Day,  Washington's 
Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day 
and  Christmasi  Day. 

V. 

Members  of  the  Mason  Builders'  Association  must  include  in  their  con- 
tract for  a  building  all  cutting  of  masonry,  interior  brbkwork,  the  paving 
of  brick  floors,  the  installing  of  concrete  blocks,  the  brickwork  of  the  damp- 
proofing  system  and  all  fireproofing — floor  arches,  slabs,  partitions,  fur- 
ring and  roof  blocks — and  they  shall  not  lump  or  sublet  the  installation, 
if  the  labor  in  connection  therewith  is  bricklayers'  work  as  recognized  by 
the  trade,  the  men  employed  upon  the  construction  of  the  walls  to  be  given 
the  preference.  The  installation  of  fireproofing  must  be  in  progress  before 
bricklaying  is  begun  on  the  topmost  story  of  any  building  in  course  of  con- 
struction. 

That  all  cutting  of  masonry  be  done  by  those  best  fitted  for  the  work 
and  that  the  members  of  the  Mason  Builders'  Association  make  the  selec- 
tion; but  cutting  of  all  brickwork,  fireproofing,  terra  cotta,  concrete  arches 
and  partitions,  as  well  as  the  washing  down  and  pointing  up  of  front  brick- 
work and  terra  cotta,  shall  be  done  by  bricklayers. 

VI. 

Each  bricklayer  shall  provide  himself  with  a  kit  of  tools,  consisting  of 
trowel,  brick-hammer,  hand-hammer,  level,  plumb  rule,  bob  and  line  and 
chisel,  for  which  a  suitable  tool  house  shall  be  provided  for  the  exclusive 
use  of  bricklayers;  and  in  addition  a  suitable  tool  box  shall  be  provided 
above  the  sixth  floor  in  buildings  of  ten  stories  or  more. 

Bricklayers  must  be  covered  when  work  is  in  progress  directly  above  them. 

VII.   . 

That  the  bricklayers  be  paid  every  week  before  12  M.  Saturday;  pay 
time  to  close  the  Thursday  before  pay  day.  In  the  event  that  the  men  are 
paid  on  Friday,  they  shall  be  paid  before  5  p.  m. 

VIII. 

When  bricklayers  are  laid  off  for  any  cause,  they  shall,  upon  their  request 
for  payment  of  wages,  be  paid  in  cash  or  office  order.  An  office  orjder  entitles 
a  bricklayer  to  one-half  hour's  pay,  and  when  the  distance  from  the  work 
to  the  office  exceeds  five  miles,  to  one  hour's  pay,  in  addition  to  the  amount 
due  for  work  performed,  and  must  be  honored  within  one  hour  of  the  time 
of  lay-off.  When  bricklayers  are  to  be  ddscharged,  they  must  be  notified 
during  working  hours,  and  must  be  paid  at  the  job  immediately.  A  viola- 
tion of  this  rule  entitles  a  bricklayer  to  compensation  at  working  rates 
for  the  working  time  that  elapses  between  the  time  of  discharge  and  the 
time  of  receiving  his  money,  provided  the  claimant  remains  at  the  job  or 
oflSce  during  all  working  hours  until  he  is  paid.  When  Saturday  afternoon 
occurs  in  the  elapsed  time  above  mentioned,  it  shall  be  paid  for  at  double 
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rates  up  to  5  P.  M.  If  a  bricklayer  is  discharged  at  8  A.  M.,  he  shall  receive 
one  hour  in  addition  to  the  working  time  due.  This  does  not  apply  to  a 
lay-off. 

IX. 

That  any  member  of  these  unions,  upon  showing  his  card  for  member- 
ship, be  permitted  to  go  upon  any  job  when  seeking  employment,  unless 
notified  by  a  sign,  "No  bricklayers  wanted";  and  that  employment  be  given 
exclusively  to  members  of  the  unions  that  are  parties  to  this  agreement. 
The  shop  steward  or  business  agent  shall  determine  who  are  members  of 
these  unions.  It  shall  not  be  the  duty  of  the  foreman  to  ask  any  man  to 
what  union  he  belongs.  If  the  shop  steward  be  discharged  for  inspecting 
the  cards  of  bricklayers  on  a  job,  or  for  calling  the  attention  of  the  foreman 
to  any  violation  of  the  agreement,  he  shall  be  at  once  reinstated  until  the 
matter  is  brought  before  the  Joint  Arbitration  Committee  for  settlement. 
The  foreman  must  be  a  practical  bricklayer. 

• 

X. 

Any  member  of  a  union,  party  to  this  agreement,  who  is  an  employer, 
or  who  may  become  an  employer,  must  deposit  his  card  of  membership  in 
said  union,  and  such  membership  shall  cease. 

XI. 

(No  member  of  these  bricklayers'  unions  shall  work  for  anyone  not 
complying  with  all  rules  and  regulations  herein  agreed  to.)  No  laborer 
shall  be  allowed  upon  any  wall  or  pier  to  temper  or  spread  mortar,  which 
shall  be  delivered  in  bulk;  said  mortar  to  be  spread  with  a  trowel  by  the 
bricklayers,  who  shall  work  by  the  hour  only. 

XII. 

If  a  building  shall  be  abandoned  for  any  cause  on  which  the  wages,  and 
wages  only,  of  any  members  of  these  unions  are  unpaid,  no  member  of  the 
Mason  Builders'  Association  shall  contract  to  complete  the  same  until  this 
debt  is  paid  by  the  original  or  subsequent  owner,  or  provided  for  in  the 
contract.  If  a  member  of  the  Mason  Builders'  Association  is  prevented 
from  carrying  out  his  contract  on  a  building,  through  insolvency  of  the 
owner,  or  any  other  cause,  no  member  df  these  unionsi  shall  work  on  said 
building  until  the  Mason  Builders'  contract  has  been  equitably  adjusted. 
Notice  in  writing,  stating  amounts  in  dispute,  must  be  filed  with  the  secre- 
tary of  the  Mason  Builders'  Association  within  four  weeks  of  the  stoppage 
of  work,  giving  full  particulars,  the  secretary  to  give  proper  notice  to  these 
unions  and  their  representatives  at  the  beginning  and  ending  of  the  ques- 
tion in  dispute. 

XIII. 

That  the  Joint  Arbitration  Committee  meet  on  the  fourth  Thursday  in 
every  month,  or  at  the  call  of  the  Chair  on  either  side;  and  that  the  fourth 
Thursday  in  September,  1910,  be  a  special  meeting  for  the  consideration  of 
the  yearly  agreement,  which  must  be  signed  on  or  before  January  1,  1911, 
on  which  date  it  shall  take  effect. 

Any  matter  of  mutual  interest  may  be  considered  by  tMs  committee. 
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XIV. 

Notwithstanding  anything  apparently  to  the  contrary  in  this  agreement, 
it  shall  be  distinctly  understood  that  any  decisions  of  the  General  Arbitra- 
tion Board  of  the  Building  Trades  Employers'  Association  and  the  unions, 
parties  to  the  arbitration  plan,  shall  govern  in  the  matter  of  jurisdiction  of 
trade. 

It  is  mutually  agreed  by  the  parties  hereto  that  the  arbitration  plan 
adopted  at  conferences  held  July  3d  and  9th,  1903,  and  revised  and  adopted 
April  22d,  1905,  between  the  Building  Traces  Employers'  Association  and  the 
representatives  of  the  labor  unions,  is  hereby  made  a  part  of  this  agreement 
and  binding  on  all  parties  thereto. 

For   Mason   Builders'    Association: 

Frank  E.  Conover,  Chairman. 

F.    J.    ASHFIELD, 

Ai^xANDER  Brown,  Jr., 

Edward  C  no  ate. 

Otto  M.  Eidlitz, 

Ely  Greenbtjitt, 

WiixiAM  Kennedy, 

D.  H.  Mapes, 

F.  T.  Nesbit, 

Arthur  G.  Stone, 

J.  C.  Vreeland, 

C.  C.  Woodruff, 

F.  T.  Youngs, 

Charles  A.  Cowen.  * 

For  Bricklayers'  Unions: 

34  Joseph  Tremblay,  Chairman. 
1  Wm.  D.  Hannigan, 

3  Richard  B.  Moore, 

4  James  Birch  all, 
7  Joseph  Doody, 

9  William   Kohlschreiber, 
21  Wm.  J.  Cronin, 
29  Hugh  F.  Moran, 
32  Clarence   E.   Wood, 
37  Lawrence  McCabe, 
.  40  John  J.  Meilick, 
41  Edward  Flanagan, 
94  Theodore  Kerfs. 

CABPENTEItS,    ALBANY. 

[Reported  signed  by  forty  employers.] 

An  agreement   between   the  Employing  Carpenters  a/nd  the  District   Council 

of  Carpenters  of  the  city  of  Albany,  N.  Y. 

It  is  hereby  mutually  agreed  that  the  minimum  wages  to  be  paid  to  the 
journeymen  carpenters  from  April  1,  1909,  to  April  1,  1910,  shall  be  40% 
cents  per  hour.  Eight  hours  to  constitute  a  day's  work.  All  overtime, 
Sundays  and  holidays  shall  be  paid  for  at  the  rate  of  double  time. 

18 
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cabpektebb,  new  yobk  city. 

(a)     Agreement  with  the  Master  Carpenters'  Association. 

Agreement  made  by  and  between  the  Master  Carpenters^  Association  of  the 
City  of  Neic  York,  Party  of  the  First  Part,  and  the  Joint  District  Coun- 
cil of  the  City  of  Xew  York,  Party  of  the  Second  Part, 

Article  I. 

Object 

In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a  peaceable 
adjustment  and  settlement  of  any  and  all  grievances,  disputes  and  differences 
that  may  arise  between  any  employer  in  the  Master  Carpenters'  Association 
and  the  mechanics  affiliated  with  the  Joint  District  Council  of  Greater  New 
York. 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement 
the  joint  arbitration  plan,  approved  at  a  joint  conference  of  the  Building 
Trades  Employers'  Association  and  representatives  of  the  various  unions  on 
July  3d  and  9th,  1903,  and  revised  and  adopted  on  April  22d,  1905,  a  copy 
of  which  is  attached  and  made  a  part  of  this  agreement. 

And  they  further  agree  that  they  will  abide  by  any  and  all  decisions  of 
said  arbitration  as  associations,  and  use  any  and  all  lawful  means  in  their 
power  to  compel  their  members  to  abide  by  said  decisions. 

In  the  event  of  the  joint  arbitration  committee  failing  to  come  to  any 
agreement  within  three  weeks  after  the  filing  of  the  complaint,  it  shall  be 
submitted  to  the  higher  court,  provided  for  in  said  arbitration  plan. 

Abticle  II. 

Section  1.  That  both  parties  to  this  agreement  shall  appoint  a  committee 
of  six  (6)  members  with  full  power  to  act  for  the  association  and  the  Joint 
District  Council,  which  shall  form  the  Joint  Arbitration  Board  provided  for 
in  the  attached  arbitration  plan,  to  whom  shall  be  referred  all  questions  in 
dispute  for  adjustment,  and  also  the  drafting  of  a  new  agreement  for  the 
ensuing  year. 

Their  names  and  addresses  to  be  sent  at  once  to  the  secretarv  of  the 
Master  Carpenters'  Association  and  the  secretary  of  .the  Joint  District 
Council,  whose  duty  it  shall  be  to  call  them  together  for  the  purpose  of 
organizing  said  board  (8  members  of  which  shall  constitute  a  quorum  for 
the  transaction  of  business). 

Either  side  to  have  the  privilege  of  calling  the  board  together  when  there 
is  any  question  to  be  brought  before  it. 

Twenty-four  hours'  notice  to  be  given  all  members  of  said  board  for.  any 
regular  or  special  meeting. 

All  questions  in  dispute  to  be  settled  by  a  majority  vote  of  the  members 
of  each  side  present  and  voting,  and  in  the  event  of  a  tie  vote  by  the  de- 
cision of  an  umpire.  All  disputed  questions  to  be  suibmitted  to  an  umpire 
within  three  weeks  after  the  failure  to  agree,  the  decision  of  an  umpire  to  be 
binding  on  both  parties. 

Section  2.  This  trade  board  to  have  the  power  to  fine  or  penalize  any  firm 
or  individual  who  may  be  brought  before  it,  provided  said  firm  or  individual 
is  found  guilty  as  charged. 
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Any  fines  so  imposed  to  be  paid  into  the  treas^ury  of  this  tra'de  board  for 
its  expenses,  subject  to  check  by  treasurer  and  president,  one  of  whom  shall 
belong  to  each  side  of  the  board.  Any  funds  in  the  treasury  at  the  end  of  the 
year  shall  be  divided  equally  between  the  parties  to  this  contract. 

If  any  fines  are  imposed  they  must  be  paid  before  further  complaint  is 
heard   from   the    side    in    default. 

Article  III. 

In  case  of  complaint  from  either  .side  being  made  to  the  Joint  Trade  Board, 
the  failure  of  either  side  to  produce  witnesses  shall  not  be  considered  by  the 
Joint  Trade  Board  as  an  excuse  for  postponement  of  the  trial,  but  all  cases 
must  proceed  to  a  hearing  and  adjustment  or  be  referred  to  an  umpire  at  the 
time  specified. 

In  any  case  where  a  refusal  to  handle  trim  exists  it  must  be  decided  by 
the  Joint  Trade  Board  within  24  hours  or  referred  to  an  umpire  who  shall 
render  his  decision  within  48  hours. 

Article  IV. 

Principles   on  which  Agreement  is  Based. 

Section  1.  That  there  shall  be  no  limitation  as  to. the  amount  of  work  a 
man  shall  perform  during  his  working  d-ay. 

Section  2.  There  shall  be  no  restriction  against  the  use  of  any  manufac- 
tured material  except  non-union  or  prison  made.  This  shall  not  apply  to 
machine-made  flooring,  or  machine-planed  timber  or  lumber,  nor  shall  it 
apply  to  the  product  of  any  shop  or  mill,  material  from  which  members  of 
the  Joint  District  Council  will  erect  in  the  Borough  of  Manhattan  and  in 
the  Borough  of  the  Bronx  south  of  Tremont  avenue  from  the  Bronx  to  the 
Harlem  river  during  the  life  of  this  agreement  for  any  one  not  a  party 
thereto,  the  party  of  the  second  part  agreeing  to  erect  for  members  of  the 
Master  Carpenters'  Association  material  of  any  manufacturer  which  said 
party  of  the  second  part  has  erected  in  the  above  mentioned  territory  for  a 
non-member  during  a  period  of  four  months  preceding  the  execution  of  a 
contract  for  the  use  of  said  material  by  a  member  of  said  association,  it 
being  understood  that  proof  must  be  given  to  the  Joint  Trade  Board  that 
the  party  of  the  second  part  has  erected  such  material  and  further  that  the 
period  of  four  months  specified  above  shall  not  antedate  the  date  of  the 
agreement. 

It  is  understood  that  outside  of  the  territory  above  specified,  the  party 
of  the  second  part  agrees  to  erect  for  members  of  the  Master  Carpenters' 
Association  material  of  any  manufacturer  which  they  will  erect  for  a  non- 
member. 

It  is  agreed  that  the  party  of  the  second  part  will  erect  all  material  con- 
tracted for  by  the  party  of  the  first  part  prior  to  the  signing  of  this  agree- 
ment. A  list  of  such  contracts  to  be  furnished  the  Joint  District  Council 
within  fifteen  days  of  signing  agreement. 

The  refusal  of  the  members  of  the  Joint  District  Council  to  erect  material 
other  than  the  above  specified  shall  not  be  considered  a  violation  of  this 
agreement. 
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The  State  laws  shall  apply  to  all  public  or  municipal  work,  unless  other- 
wise decided  by  the  courts  of  the  State,  in  which  event  it  will  revert  to  the 
terms  of  this  agreement. 

Section  3.  There  shall  be  no  restriction  of  the  use  of  any  machinery  or 
tools. 

Section  4.  No  person,  except  the  business  agent,  shall  have  the  right  to 
interview  the  workmen  during  business  hours.  Anyone  hiring  or  starting 
men  to  work  shall  notify  said  men  where  shop  or  job  steward  is  working. 

Section  5.  The  use  of  apprentices  shall  not  ibe  prohibited  and  they  shall 
not  be  compelled  to  belong  to  the  union  until  two  (2)  years  have  elapsed. 
One  apprentice  to  be  allowed  to  every  ten  (10)  men  taken  from  the 'average 
employment  of  carpenters  the  previous  year. 

SEcrriON  6.  The  superintendent,  also  the  shop  and  permanent  foreman 
(who  need  not  belong  to  any  union)  shall  be  tried  by  and  subject  only  to 
the  decision  of  the  Joint  Arbitration  Board  for  any  cause  whatsoever  that 
may  be  brought  against  them  while  acting  in  that  capacity.  Definition  of  a 
permanent  foreman  is  the  carpenter  in  charge  of  a  job.  He  shall  not  use 
tools  for  more  than  10  per  cent,  of  the  time  during  the  progress  of  the  job 
over  which  he  has  charge,  and  there  shall  be  but  one  permanent  foreman  on 
each  job. 

Section  7.  The  journeymen  shall  have  the  privilege  of  working  for  whom- 
soever they  may  see  fit,  according  to  the  terms  of  this  agreement,  and  the 
employers  be  at  liberty  to  employ  or  discharge  whomsoever  they  may  see  fit, 
according  to  the  terms  of  this  agreement. 

Section  8.  Under  no  condition  shall  the  Joint  District  Council  or  its  rep- 
resentatives take  any  of  its  members  from  the  employ  of  a  member  of  the 
Master  Carpenters'  Association  until  the  complaint  against  him  has  ibeen 
decided  by  this  board. 

The  current  working  card  shall  be  evidence  of  membership. 

Akticle  V. 
Hours  of  Labor. 

Section  1.  Eight  hours  shall  constitute  a  day's  work,  between  the  hours 
of  8  A.  M.  and  '5  p.  M.,  for  all  week  days  except  Saturday,  when  work  shall 
stop  at  12  o'clock  noon,  with  four  hours'  pay  for  that  day. 

Section  2.  Double  time  shall  'be  allowed  for  all  work  done  on  Saturday 
afternoon,  Sunday,  legal  holidays  and  all  overtime  on  week  days. 

Section  3.  It  is  further  agreed  that  no  work  shall  ibe  performed  on  Satur- 
day afternoon  except  in  cases  of  necessity  or  emergency,  and  that  no  work 
shall  be  performed  on  Saturday  after  the  hour  of  12  noon,  unless  notice 
be  given  to  the  secretary  of  the  Joint  District  Council  prior  to  10  A.  M.  on 
said  Saturday,  stating  shop  or  building  where  work  is  to  be  performed  and 
number  of  men  required,  when  double  time  shall  be  allowed  —  the  members 
of  the  Master  Carpenters'  Association  and  the  Joint  District  Council  thor- 
oughly recognizing  Saturday  afternoon  as  a  holiday.  The  legal  holidays 
referred  to  in  this  article  are  New  Year's  Day,  Lincoln's  Birthday,  Wash- 
ington's Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election 
Day,  Thanksgiving  Day  and  Christmas  Day. 
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Article  VI. 

Section  1.  Carpenters'  wages  shall  be  as  follows: 

Manhattan  Borough per  day,  $5.00  outside,  $4.00  inside 

Brooklyn         "         "       "        4.50         "  3.78       *' 

Bronx  "  "       "        4.50         "  3.78       « 

Queens  "         "       "        4.50        •"'  3.78       " 

Richmond        "         ''       "        4.O0         "  3.78       " 

Stair  builders  shall  receive  the  outside  wages  both  on  building  and  in  shop, 
but  this  shall  not  prevent  cabinet  makers  from  being  employed  on  cabinet 
work  in  connection  with  stair  work  at  inside  wages. 

Section  2.  The  memibers  of  the  above-named  Joint  District  Council  agree 
not  to  work  for  anyone  not  a  member  of  the  Master  Carpenters'  Association 
for  a  less  rate  per  day  than  is  specified  in  this  article.     • 

Section  3.  A  member  of  the  Master  Carpenters'  Association  sending  car- 
penters outside  of  the  borough  in  which  they  were  originally  working,  shall 
pay  the  wages  of  the  borough  from  which  the  carpenters  are  sent,  except 
when  they  are  sent  to  a  borough  in  which  the  wages  are  higher  than  that 
from  which  they  are  sent;  in  which  case  the  wages  of  the  borough  in  which 
they  are  sent  are  to  be  paid;  but  the  menrbers  of  the  Master  Carpenters' 
Association  shall  be  permitted  to  employ  men  wherever  they  may  be  doing 
work  at  the  prevailing  rate  of  wages  in  that  locality. 

Article  VII. 

All  questions  as  to  the  jurisdiction  of  trade  or  violation  of  agreement 
shall  be  referred  to  the  Joint  Arbitration  Board  for  adjustment  and  if  fail- 
ing to  agree  shall  by  them  be  referred  to  the  higher  court  of  arbitration  pro- 
vided for  in  the  attached  arbitration  plan  and  settled. 

Article  VIII. 

This  agreement  shall  only  apply  to  mechanics  in  the  carpenter  trade 
known  as  carpenters,  cabinet  makers,  stair  builders,  framers,  machine  hands 
and  not  to  laborers. 

The  members  of  the  Master  Carpenters'  Association  may  employ  unskilled 
labor  to  carry  in,  unpack  and  distribute  material  about  the  buildings,  but 
said  unskilled  labor  shall  not  be  employed  to  cut  up  or  put  up  any  of  said 
materials,  or  set  any  window  frames,  build  any  bridges  and  fences,  or  make 
or  set  any  centres  (except  the  hanging  of  centres  for  brick  or  hollow  tile 
arches).     The  same  being  strictly  carpenters'  work. 

Article  IX. 

That  any  member  of  the  Joint  District  Council,  upon  showing  his  card  of 
membership,  be  permitted  to  go  upon  any  job  controlled  by  a  member  of  the 
Master  Carpenters'  Association,  when  seeking  employment,  unless  notified  by 
sign,  "  Xo  carpenters  wanted." 
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Abticle  X. 

« 

'Section  1.  When  carpenters  are  discharged  or  laid  off,  they  shall  'be  paid 
in  full  in  cash  up  to  the  time  of  payment. 

Section  2.  When  carpenters  are  sent  from  one  borough  to  another  they 
are  to  be  paid  all  extra  carfare. 

Section  3.  Mem'bers  of  the  Master  Carpenters*  Association  are  to  provide 
a  lock  up  satisfactory  to  the  Joint  Trade  Board  in  every  new  building  or  al- 
teration subject  to  their  control  on  which  they  are  doing  work.  In  build- 
ings ten  stories  high  cr  over,  a  lock  up  is  to  be  provided  on  every  fifth 
floor. 

Sbould  a  member  of  the  Master  Carpenters'  Association  fail  to  comply 
with  the  provisions  of  the  above  clause,  such  a  member  shall  be  held  respon- 
sible by  the  Joint  Trade  Board  for  any  loss  of  tools  sustained  by  a  member 
of  the  Joint  District  Council  while  in  the  employ  of  a  member  of  the  said 
association,  upon  the  submission  of  proper  proof  of  loss  to  the  Joint  Trade 
Board. 

Article  XI. 

The  Joint  Arbitration  Board  shall  meet  on  the  second  Thursday  of  each 
month,  or  at  the  call  of  the  Chair  on-  either  side,  and  the  second  Thursday  in 
November  shall  be  a  special  meeting  for  the  consideration  of  the  yearly 
agreement,  which  must  be  signed  on  or  before  the  loth  day  of  December, 
to  go  into  effect  on  January  2nd  of  the  following  year. 

If  a  building  shall  be  abandoned  for  any  cause,  on  Which  the  wages  of 
Joint  District  Council  Carpenters  are  unpaid,  no  member  of  the  Master 
Carpenters'  Association  shall  contract  ,to  complete  the  same  until  such  debt 
is  paid  by  the  original  or  subsequent  owner,  or  provided  for  in  the  new 
contract:  If  a  member  of  the  Master  Carpenters'  Association  is  prevented 
from  carrying  out  his  contract  on  a  building  through  the  insolvency  of  the 
owner,  or  any  other  cause,  no  Joint  District  Council  Carpenter  shall  work 
on  said  building  until  the  Master  Carpenters'  contract  or  claims  has  been 
equitably  adjusted. 

Notice  in  writing,  stating  the  amount  in  dispute,  must  be  filed  with  the 
secretary  of  the  Master  Carpenters'  Association  and  the  secretary  oif  the 
Jc'int  District  Council  within  two  weeks  of  the  stoppage  of  the  work,  giving 
full  particulars.  The  secretaries  to  give  proper  notice  to  the  Joint  District 
Council  and  Master  Carpenters'  Association  and  their  representatives  at  the 
beginning  and  ending  of  the  question  in  dispute. 

Article  XII. 

If  the  courts  of  the  State  or  city  of  New  York  should  decide  that  any 
clause  in  this  agreement  should  be  unconstitutional  or  illegal,  it  shall  not* 
invalidate  the  other  portions  of  this  agreement,  but  that  any  such  clause  or 
clauses  shall  be  stricken  out. 
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Article  XIII. 

It  is  agreed  by  the  parties  that  this  agreement  shall  be  in  force  between 
the  parties  hereto  until  December  31,  1911. 

In  behalf  of  the  Master   Carpenters'   Association: 

RUFUS    H.    Brown, 
Edwin    Outwater, 
Lewis   Harding, 
Robert   Christie, 
H.    Stevenson, 
Rob.   Christie,    Jr. 

In  behalf  of  Joint  District  Council  of  Carpenters: 

Edw.  L.   Welsh, 
Peter   T.    Dunne, 
George  Hellen, 
Andrew   Holland, 
John  J.   Lyons, 
John   Wallace, 
James    Mitchell. 

(b)     Agreement  with  Individual  Employers. 

[Reported  .signed  by  thirty-five  employers.! 

Know  All     Men  by  these  Presents:     That  a  contract  has  been  made  and 

concluded  this  first  day  of  May,  nineteen  hundred  and  nine,  hy  and  between 

the  Joint  District   Council  of   the    United  Brotherhood   of   Carpenters   and 

Joiners  of  America  and  the  Amalgamated  Society  of.  Carpenters  and  Joiners^ 

party  of  the  first  part, 

and 

employing  carpenter  and  builder,  party  of  the  second  part. 

Said  party  of  the  second  part  hereby  agrees  to  and  with  the  said  party  of 
the  first  part,  to  employ  members  belonging  to  and  represented  by  said  party 
of  the  first  part,  and  comply  with  these  specifications  for  one  (1)  year  from 
date  of  this  contract. 

Specifications, 

First.  Forty-four  (44)  hours  to  constitute  one  (1)  week's  work,  said 
work  to  cease  at  12  o'clock  noon  on  each  and  every  Saturday  of  the  year. 

Second.  Each  and  every  Monday,  Tuesday,  Wednesday,  Thursday  and 
Friday  the  working  hours  agreed  to  are  eight  (8)  per  day,  from  8  a.  m.  to 
12  M.  and  1  P.  M.  to  5  P.  M.,  and  Saturday  four  (4)  hours,  from  8  A.  M.  to  12  M. 
No  work  to  be  performed  between  the  hours  of  12  M.  and  5  P.  M.  on 
Saturday. 

Third.  Fifty-six  and  one  quarter  (56%)  cents  per  hour,  so  agreed  to  be 
the  minimum  rate  of  wages  for  all  members  when  employed  in  the  Borough 
of  Brooklyn,  and  when  sent  to  a  locality  where  a  higher  rate  of  wages 
prevails,  the  rate  of  wages  of  such  locality  shall  be  paid. 

Fourth.  Wages  to  be  due  and  paid  on  or  before  12  m.  on  each  and  every 
Saturday  in  the  year. 

Fifth.  For  work  done  on  Sundays,  legal  holidays  and  all  overtime,  double 
the  minimum  rate  of  wages  shall  be  paid.     Legal  holidays  are:     New  Year's 
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Day,  Lincoln's  and  Washington's  ibirthdays,  Memorial  Day,  Independence 
Day,  Labor  Day,  Election  Day,  Thanksgiving  Day  and  Christmas  Day,  and 
any  day  declared  a  legal  holiday  by  the  President  of  the  United  States  or 
the  Governor  of  the  State  of  New  York.  Any  holiday  falling  on  Sunday  to 
be  observed  the  following  Monday. 

Sixth.  No  more  than  one  apprentice  to  be  used  for  every  ten  (10)  me- 
chanics employed. 

Seventh.  Business  agents,  agents  representing  said  party  of  the  first  part, 
may  visit  all  shops  and  jolbs  when  said  agents  may  deem  such  visits 
necessary.  • 

Eighth.  No  other  party,  individual  or  organization  of  carpenters  is  to  be 
employed   in  company  with  said  members  mentioned  in  this  agreement. 

Ninth.  The  party  of  the  second  part  agrees  to  deposit  a  cash  bond  or 
certified  check  with  Joint  District  Council,  the  party  of  the  first  part,  to 
the  amount  of 

for  the  faithful  performance  of  this  agreement. 

And  for  the  true  and  faithful  performance  of  ea«h  and  every  one  of  these 
agreements,  the  parties  of  these  presents  bind  themselves,  and  each  of  them, 
unto  the  other,  until  the  first  day  of  May,  nineteen  hundred  and  ten,  when 
a  notice  of  thirty  days  prior  to  this  date  will  be  sent  to  the  party  of  the 
second  part,  if  a  change  in  this  agreement  should  be  desired. 

In  Witness  Whereof,  the  parties  to  these  presents  have  hereunto  eet 
their  liands  this   19th  day  of  July,  1'90©. 

CAAFEITTERS,    IfEW    TORX    CITY    (BOROTTeH    OF    QITEElinS). 

Know  AH  Men  by  these  Presents,  That  a  contract  has  been  made  and  con- 
eluded  to  govern  employment  of  carpenters  in  the  Borough  of  Queens, 
this  fifteenth  day  of  May,  nineteen  hundred  and  nine,  by  and  between  the 
Joint  District  Council  of  the  United  Brotherhood  of  Carpenters  and 
Joiners  of  America  and  Amalgamated  Society  of  Carpenters  and  Joiners, 

parties  of  the  first  part,  and ,  employing 

carpenter  and  builder,  party  of  the  second  part. 

Said  party  of  the  second  part  hereby  agrees  to  employ  carpenters  belong- 
ing to  and  represented  by  said  party  of  the  first  part  and  to  comply  with 
these  specifications  for  one   (1)   year  from  date  of  this  contract. 

Specifications. 

FiBST.  Forty-four  (44)  hours  to  constitute  one  (1)  week's  work,  said  work 
to  cease  at  12  o'clock  noon  on  each  and  every  Saturday  of  the  year, 

Sfxond.  Each  and  every  Monday, .  Tuesday,  Wednesday,  Thursday  and 
Friday  the  working  hours  agreed  to  are  eight  (8)  per  day  between  8  a.  m. 
and  5  P.  m.,  and  Saturdays  four  (4)  hours  from  8  a.  m.  to  12  M,  No  car- 
penter work  to  be  performed  between  the  hours  of  12  M.  and  6  p.  m. 
Saturdays. 

Third.  The  minimum  rate  of  wages  shall  be  four  dollars  and  fifty  cents 
($4.50)   per  day,  both  inside  and  outside. 

FouBTH.  The  wages  to  be  due  and  paid  at  the  job  or  shop  on  or  before 
12  M.  on  each  and  every  Saturday  in  the  year. 
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Fifth.  For  work  done  on  Sundays,  holidays  and  all  overtime  it  is  hereby 
agreed  that  double  the  minimum  rate  of  wages  will  be  paid.  Tjegal  holidays 
are:  New  Year's,  Lincoln's  and  Washington's  birthdays,  Memorial  Day,  Inde- 
pendence Day,  Labor  Day,  Election,  Thanksgiving  and  Christmias  days,  and 
any  other  day  declared  a  legal  holiday  by  the  President  of  the  United  States 
or  Governor  of  the  State  of  New  York.  No  work  under  any  condition  shall 
*be  performed  on  Labor  Day;  any  holiday  falling  on  Sunday  to  be  observed 
the  following  Monday. 

Sixth.  Business  agents  representing  said  party  of  the  first  part  may  visit 
all  jobs  or  shops  when  said  agents  may  deem  such  visits  necessary. 

Seventh.  No  other  party,  individual  or  organization  of  carpenters  is  to  be 
employed  in  company  with  said  carpenters  m-entioned  in  this  agreement 
without  full  consent  of  party  of  the  first  part. 

Eighth.  No  party  of  the  first  part  shall  lump  contract  or  sub-contract 
work  of  any  description. 

Ninth.  Should  party  of  the  second  part  not  be  able  to  carry  out  his  con- 
tract on  a  building  through  the  insolvency  of  an  owner  or  any  other  cause, 
no  member  shall  work  on  said  building  until  the  employer's  contract  has 
been  equitably  adjusted. 

And  for  the  true,  faithful  performance  of  each  and  every  one  of  these 
agreements  the  parties  of  these  presents  bind  themselves  and  each  of  them 
unto  the  other,  from  the  fifteenth  day  of  May,  nineteen  hundred  and  nine, 
until  the  fifteenth  day  of  May,  nineteen  hundred  and  ten,  when  a  notice, 
three  months  prior  to  these  dates,  will  be  sent  to  the  parties  of  the  second 
part  if  a  change  in  this  agreement  should  be  desired. 

In  Witness   Thereof,  The  parties   to   these  presents  have   hereunto    set 

their  hands  this  day  of  ,  1909. 

,    Carpenter    and    Builder,    Second    Part, 

representing  this  Joint 

District  Council  of  U.  B.  of  C.  and  J.  of  A.  &  A.  S.  of  C.  and  J., 
first  part. 


CABP£9fTERS,  NORWICH. 

[Trade  rules  effective  April  1.  1900.1 

TRADE  RULES. 

RULS  I. 

That  nine  hours  shall  constitute  a  day's  work,  and  the  hours  of  labor  shall 
be  between  the  hours  of  7  A.  M.  and  5  P.  M. 

Rule  II. 

The  minimum  rate  of  wages  shall  be  28,  30  and  35  cents  per  hour.  Any 
meinber  found  guilty  of  working  for  less  than  the  established  rate  shall  be 
fined  as  per  section  17  of  the  local  by-laws. 

Rule  III. 

All  members  now  receiving  2'5,  28  and  30  cents  per  hour  respectively  shall 
raise  to  28,  30  and  35  cents  per  hour. 
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Rule  IV. 

Overtime  shall  be  charged  at  the  rate  of  time  and  one-half  time. 
No  overtime  shall  be  worked  between  the  hours  of  5  and  6  p.  M. 

Rule  V. 

Sundays,  Christmas  and  Fourth  of  July  shall  be  regarded  as  holidays,  and 
any  work  performed  on  either  of  those  days  must  be  paid  for  at  the  rate  of 
time  and  one-half  for  each  hour  of  work  performed. 

RuiE  VI. 

Xo  member  shall  charge  less  than  33,  35  and  40  cents  per  hour  for  work 
done  for  an  employer  who  is  not  a  contractor  or  builder.  Memibers  shall  not 
take  any  work  either  by  contract,  day  or  job  for  themselves  when  employed 
by  a  contractor  and  builder. 

Rule  VII. 

Xo  contractor  shall  employ  more  than  one  apprentice  to  every  five  journey- 
men carpenters. 

See  section  Xo.  5,  local  by-laws. 

Rule  VIII. 

Contractors  shall  furnish  transportation  and  cartage  of  all  tools  and  for 
all  work  outside  of  corporation  limits  shall  furnish  transportation  to  and 
from  work  for  workmen.  Members  shall  receive  one-half  time  for  all  trans- 
portation off  corporate  limits. 

Rule  IX. 

Xo  member  of  L.  U.,  Xo.  310  will  be  permitted  to  -work  more  than  one 
week  with  a  non-union  carpenter,  unless  said  non-union  carpenter  shall  file 
his  application  for  membership  in  the  local  union. 

Rule  X. 

Members  can  work  with  incapacitated  carpenters  who  are  not  able  to  com- 
mand full  wages  on  account  of  age  or  disability  caused  by  accident  or  sick- 
ness, provided  said  carpenter  joins  our  union  and  secures  a  special  card. 

Rule  XI. 

Working  cards  shall  be  issued  quarterly. 

Rule  XII. 

These  trade  rules  shall  govern  Xorwich  and  immediate  vicinity,  and  shall 
not  be  changed  except  by  a  two-thirds  vote. 

Rule  XIII. 

Xo  work  whatever  shall  be  performed  on  Labor  I>ay,  which  is  the  first 
Monday  in  September. 
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Rule  XIV. 

Said  by-laws  and  trade  rules  to  take  effect  April  1,  1909. 

M.    S.    Holmes, 
H.  R,  Haix, 
B.  C.  Ken  YON, 
S.  Woodland, 
J.  A.  Aldrich, 

Committee, 

CARPENTERS,    OSWEGO. 

[Reported   signed  by  the  Builders'   Exchange.} 

To  the  Carpenter  Contractors  and  Builders  of  Oswego,  N,  Y.: 

XfOcal  Union,  No.  747,  of  the  United  Brotherhood  of  Carpenters  and  Join- 
ers of  America  present  to  you  the  following  schedule  for  your  approval  and 
signature : 

1.  Commencing  April  1,  1909,  eight  (8)  hours  shall  constitute  a  day's 
work,  the  working  hours  to  he  from  8  a.  m.  to  12  M.  and  from  1  p.  m  to 
5  P.  M. 

2.  No  work  shall  he  done  (before  or  after  the  hours  above  mentioned,  ex- 
cept that  a  job  may  be  finished  and  the  work  not  to  exceed  20  minutes. 

3.  In  case  of  emergency,  or  when  business  would  be  interfered  with  during 
regular  working  hours,  overtime  may  'be  worked  with  permission  from  local 
union,  such  time  to  be  paid  for  at  the  rate  of  time  and  one-half. 

4.  The  rate  of  wages  shall  not  be  less  than  $3.50  per  day  for  all  carpenters 
and  any  member  violating  this  provision  shall  be  liable  to  a  fine  of  one 
dollar  a  day  for  every  day  worked,  or  .suspension,  except  as  provided  in 
article  5  of  this  schedule. 

5.  In  consideration  of  the  contractors  who  sign  this  schedule  it  is  agreed 
that  all  journeymen,  shall  work  for  them  at  the  rate  of  three  dollars  ($3) 
a  day. 

6.  Employers  who  sign  this  schedule  shall  employ  none  but  union  men. 

7.  No  union  man  shall  be  allowed  to  work  with  a  non-union  man  of  any  of 
the  trades  affiliated  with  the  Building  Trades  Council,  namely:  Carpenters, 
painters,  sheet  metal  workers,  plumbers  and  house  electricians. 

8.  To  avoid  dispute  when  laborers  are  employed  to  assist  carpenters,  they 
will   not  be  allowed  to  use  carpenters'  tools. 

9.  Employers  running  wood-working  .shops  are  to  observe  the  rules  as 
described  in  articles  1  and  2. 

10.  No  work  shall  be  done  on  Labor  Day.  Double  time  shall  be  charged 
for  Sunday,  Memorial  Day,  Fourth  of  July,  Thanksgiving  Day  and  Christ- 
mas Day. 

11.  One  apprentice  will  be  allowed  for  the  first  five  men  or  less;  and  one 
for  each  ten  additional  men;  no  person  21  years  of  age  will  be  considered 
an  apprentice. 

12.  This  schedule  shall  be  in  (force  until  April   1,   1910. 
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carpehterb,  rochester. 

[Terminating  strike  of  May  1-19.] 
Articles  of  agreement  made  this  first  day  of  May,  nineteen  hundred  and  nine, 

m 

hettocen   ,   hereinafter  referred  to  as  party  of 

the   first   part,    and    the    Monroe    County    Carpenters'   District    Council, 
herinafter   referred   to   a^   party   of   the  second   part,   all   of   Rochester, 

N,  r. 

FissT.  It  is  mutually  agreed  between  the  above  named  parties  that  eight 
hours  shall  constitute  a  day's  work;  that  the  working  hours  shall  be  from 
8  A.  M.  to  12  M.,  and  from  1  p.  m.  to  5  P.  M.,  to  be  known  as  regular  working 
hours. 

Second.  It  is  further  agreed  between  the  above  named  parties  that  on  and 
after  September  1,  11)09,  the  minimum  rate  of  wages  shall  not  be  less  than 
$3.50  per  day  for  journeymen  carpenters  for  regular  working  hours  and  $3.25 
per  day  until  sjiid  time. 

Thibd.  It  is  further  agreed  between  the  above  named  parties,  that  work 
done  on  the  following  holidays,  Xew  Year's  Day,  Decoration  Day,  Fourth  of 
July,  Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  Sundays,  shall  be 
paid  for  at  the  rate  of  double  time;  that  all  overtime  must  be  paid  for  at 
the  rate  of  time  aiid  one-half. 

Fourth.  The  parties  of  the  second  part  do  further  agree  not  to  work  for 
any  person  not  regularly  engaged  in  the  carpenters'  and  joiners'  trade,  for 
less  wages  than  $4.64  per  day  for  regular  working  hours,  and  not  less  than 
double  time  for  hours  known  as  overtime. 

Fifth.  It  is  further  agreed  that  no  contractor  shall  employ  more  than  one 
apprentice  to  each  five  journeymen  in  his  employ,  but  shall  be  allowed  the 
privilege  of  employing  as  many  laborers  as  he  sees  fit;  but  in  no  case  shall 
the  said  laborers  be  allowed  to  use  carpenter's  tools.  Anyone  working  at  the 
trade  less  than  three  years,  and  being  under  the  age  of  twenty-one  years, 
shall  be  classed  as  an  apprentice. 

Sixth.  And  it  is  agreed  that  this  agreement  shall  be  operative  from  May  1, 
1909,  to  May  1,  1911,  and  if  no  notice  in  writing  of  alterations  or  changes  be 
given  by  either  party  hereto  on  or  before  February  1,  1911,  then  it  shall  be 
deemed  extended  for  a  further  period  of  one  year. 

Witness  our  hands  and  seals  the  day  and  date  first  above  written.  • 

CARPENTERS,     TUXEDO    AND    VICINITY. 

[Reported  signed  by  six  emoloyers.] 

Agreements  hetween  the  Master  Carpenters  and  Tuxedo  Local  Union  Xo,  389 
of  the  United  Brotherhood  of  Carpenters  and  Joiners  of  America: 

It  is  hereby  agreed  to  by  the  Master  Carpenters  (hereinafter  designated  the 
employers)  of  Tuxedo,  Sloatsburg  and  vicinity,  and  Local  Union  Xo.  389, 
U.  B.  of  C.  &  J.  of  America. 

Section  1.  That  from  May  1,  1909,  to  May  1,  1910,  the  hours  of  labor  shall 
be  eight  (8)  hours  each  day  for  the  first  five  (5)  days  commencing  Monday, 
and  on  Saturday  four  (4)  hours,  making  forty-four  (44)  hours  for  a  week's 
work,  at  a  minimum  rate  of  wages  of  forty-one  (41)  cents  per  hour  for 
journeymen  carpenters. 
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Section  2.  That  said  employers  shall  employ  none  but  mem-bers  of  the 
United  Brotherhood  of  Carpenters  and  Joiners  of  America  in  good  standing 
in  their  respective  local  unions. 

Section  3.  Xo  member  of  the  union  shall  be  discharged  for  inquiring  aft^r 
the  cards  of  journeymen  carpenters  and  joiners  on  any  joibs  of  the  employers, 
nor  shall  any  business  agent  be  interfered  with  when  visiting  any  building 
under  construction. 

Section  4.  No  apprentice  shall  be  admitted  into  this  local  nor  employed  as 
such,  by  any  employer,  if  he  be  aibove  the  age  of  twenty-one  (21)  years,  and 
before  he  shall  be  allowed  to  learn  the  trade,  he  shall  sign  an  indenture  with 
some  recognized  employer  wherein  h-e  shall  agree  to  bind  himself  to  said 
employer  for  the  term  of  three  (3)  years,  and  the  said  employer  shall  agree 
to  teach  said  apprentice  the  craft  of  a  carpenter  and  joiner.  Local  Union  No. 
389  being  a  party  to  said  indenture.  And  the  said  apprentice  shall  receive 
as  wages  during  the  term  of  his  apprenticeship  as  follows,  viz.:  For  the  first 
year,  not  less  than  one  dollar  ($1)  per  day,  for  the  second  year  not  less  than 
one  dollar  and  fifty  cents  ($1.50)  ;  for  the  third  year  not  less  than  two 
dollars  ($2)  per  day;  and  at  the  end  of  his  apprenticeship  he  shall  be 
entitled  to  the  full  union  scale  of  wages  as  a  journeyman  carpenter  and 
joiner. 

Section  5.  That  no  member  of  the  union  shall  do  any  work  for  any  owner, 
under  the  employers'  prices. 

Section  6.  That  the  employers  will  meet  a  committee  from  the  local  union, 
the  last  week  in  November,  with  full  power  to  consider  and  m-ake  the  yearly 
agreements,  to  take  effect  at  the  expiration  of  this  agreement. 

Section  7.  No  member  of  the  union  shall  go  on  strike,  nor  shall  any  em- 
ployer lock  out  any  member  of  the  union  for  any  grievance,  but  the  same 
shall  be  submitted  to  an  arbitration  board  to  consist  of  four  (4)  members, 
two  (2)  chosen  by  the  employers,  and  two  (2)  chosen  by  the  local  union, 
these  four  (4)  memibers  to  choose  an  umpire,  and  a  decision  of  a  majority  of 
the  board,  or  of  the  umpire,  .to  be  final  and  binding  on  both  parties. 

Section  8.  Double  time  shall  be  paid  for  all  overtime  and  the  following 
holidays,  viz. :  Decoration  Day,  Fourth  of  July,  Labor  Day,  Christmas  Day, 
all  Saturday  afternoons,  and  all  Sunday  work. 

Section  9.  The  employers  shall  pay  their  employees  wages  every  Saturday 
before  twelve  (12)  o'clock  noon,  with  the  privilege  of  keeping  baek  oae 
week. 

CARFENTEBS,    YONKERS. 
[Reported  signed   by    two  employers,    terminating  strike  of   Sept.  22-3iO.] 

Yonkerb,  N.  Y.,  September  29,   1909. 

Affrecment  hy  and  hetween  the  Master  Carpenters^  Association  and  the  Joint 

District  Council  of  Carpenters  and  Joiners, 

In  consideration  of  the  agreement  herein  made,  each  party  agrees  to  and 
with  the  other  as  follows: 

1.  Tliat  44  hours  shall  constitute  a  week's  work,  eight  hours  each  day, 
except  Saturday  when  all  work  shall  cease  at  noon,  and  the  remainder  of  the 
day  to  be  observed  as  a  half  holiday. 

2.  That  the  wages  shall  be  50  cents  per  hour  till  April  1,  1910,  All  over- 
time shall  be  paid  at  the  rate  of  time  and  a  half,  Sundays  and  holidays 
shall  be  double  time. 
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3.  That  men  employed  exclusively  as  machine  men  shall  receive  nineteen 
dollars  ($19)  per  week  minimum  and  that  at  no  time  shall  they  be  allowed  to 
handle  any  carpenter  tools,  and  that  not  more  than  50  hours'  work  shall  be 
performed  in  any  week. 

4.  And  that  all  machine  men  who  are  not  now  members  of  the  union  shall 
join  within  2.  reasonable  time. 

BLECTRICAL    WOBKEBS,    Y0KXEB8    AKD    UT.    YEBNOK. 

[Succeeding  the  agreement  printed  in  annual  report  for  1908,  p.   207.] 

Agreement  heticeen  the  Electrical  Contractors  of  Tonkers,  Mount  Vernon  and 

Vicinity  and  Local  Union  No.  501,  /.  B.  E.  W. 

Witnesseth:  That  the  parties  hereby  agree  to  and  with  each  other  as 
follows : 

1.  This  agreement,  made  and  entered  into  this    day  of    , 

19 . . ,  by  and  between  the  Electrical  Contractors  of  Yonkers,  Mount  Vernon 
and  vicinity,  party  of  the  first  part,  and  Local  Union  No.  501,  party  of  the 
second  part. 

2.  It  is  agreed  that  all  agreements  shall  be  signed  by  the  I.  B.  E.  W. 
through  the  district  council.  Four  copies  shall  be  signed:  one  for  the 
district  council,  one  for  the  employers,  one  for  the  I.  B.  E.  W.,  and  one  to 
remain  with  the  local. 

3.  Eight  hours  shall  constitute  a  day's  work,  from  8  a.  m.  to  12  M.,  and 
from  1  p.  M;  to  5  p.  M.   (or  from  12:30  P.  M.  to  4:30  p.  M.) 

4.  Journeymen  wiremen  and  wiremen's  helpers  shall  not  be  required  to 
report  at  the  shop  before  7:45  A.  m. 

5.  Journeymen  wiremen  and  wiremen's  helpers  shall  not  be  required  to 
work  after  12  m.  on  Saturday,  except  at  the  rate  of  double  time. 

6.  Journeymen  wiremen  and  wiremen's  helpers  working  beyond  the  city 
limits  shall  leave  on  train  or  car,  or  other  means  of  transportation  which 
leaves  the  city  limits  closest  to  8  a.  m.,  and  return  on  the  train  or  car  which 
leaves  nearest  the  job  to  5  p.  m. 

City  limits  referred  to  in  this  section  apply  to  limits  of  city  of  home  ofiice 
of  contractor  signing  this  agreement,  providing  it  is  in  our  territory. 

7.  Journeymen  wiremen  and  wiremen's  helpers  working  within  the  city 
limits  and  not  reporting  at  the  shop,  shall  be  on  the  job  and  ready  to 
commence  work  at  8<  a.  m. 

8.  The  city  line  referred  to  herein,  except  jobs  not  readily  accessible,  shall 
be  defined  as  follows : 

Yonkers. —  On  Warbnrton  Avenue  line,  bridge  at  Hastings ;  on  Mount 
Vernon  line,  Harlem  station;  on  Tuckahoe  line,  bridge  on  Yonkers  side  of 
railroad  crossing;  on  South  Broadway  line,  Caryl  avenue. 

Mount  Vernon. —  City  limits  as  shown  on  the  official  maps. 

9.  The  minimum  rate  of  journeymen  wiremen  shall  be  $4  per  day,  for  the 
first  year  of  the  life  of  this  agreement  (to  the  23d  day  of  April,  1910),  after 
which  it  shall  be  $4.25  per  day. 

10.  A  journeyman  wireman  is  one  who  has  worked  three  (3)  years  at 
electrical  wiring,  and  has  .passed  a  satisfactory  examination,  and  who  holds 
a  journeyman's  card. 

11.  The  minimum  rate  of  wages  for  wiremen's  helpers  shall  be  $2.25  per 
day. 
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12.  No  contractor  shall  at  any  time  employ  more  than  one  helper  to  each 
journeyman  wireman  employed,  and  on  no  job  shall  there  be  more  helpers 
than  journeymen  employed. 

13.  An  apprentice  is  a  male  person,  not  less  than  16  or  more  than  21  years 
of  age,. and  must  be  registered  for  at  least  twenty-four  (24)  months  in  this 
local  union  before  applying  for  a  helper's  card. 

14.  No  contractor  shall  employ  more  than  one  first-year  and  one  second- 
year  apprentice  to  each  six   (6)   journeymen  employed., 

15.  A  first-year  apprentice  shall  not  work  more  than  nine  (9)  hours  each 
working  day  (five  (5)  hours  on  Saturday),  and  may  accompany  a  journey- 
man wireman  and  make  up  cord  pendants  and  any  other  work  than  running 
wire,  conduit,  moulding  or  anything  appertaining  to  same.  A  second-year 
apprentice  may  accompany  a  journeyman  wireman  on  any  job  and  can  do 
anything  a  helper  may  do,  after  receiving  a  second-year  apprentice  card,  under 
the  instruction  of  a  journeyman  wireman. 

16.  Xo  apprentice  shall  be  employed  by  the  party  of  the  first  part  until 
said  apprentice  is  duly  registered  in  Local  Union  No.  '5Q1  and  given  an  ap- 
prentice's card.  The  minimum  rate  of  wages  for  a  second-year  apprentice 
shall  be  not  less  tlTan  $1.50  per  day,  and  his  working  hours  shall  be  the  same 
as  a  helper.  A  first-year  apprentice's  pay  shall  be  optional  with  the  con- 
tractor. 

17.  All  Sundays  and  the"  following  holidays:  New  Year's  Day,  Lincoln's 
Birthday,  Washington's  Birthday,  Decoration  Day,  Fourth  of  July,*  Labor 
Day,  Election  Day,  Thanksgiving  Day,  Christmas  Day;  and  all  time  between 
5  p.  M.  and  8  A.  M.,  and  also  all  time  after  12  M.  on  Saturday,  shall  be  paid 
for  at  the  rate  of  double  time. 

18.  Contraetors  shall  pay  all  expenses  as  follows:  To  ,and  from  the  job 
where  workmen  are  required  to  report  to  the  shop,  and  all  other  transporta- 
tion expenses  during  working  hours.  If  the  job  is  beyond  the  city  lines, 
transportation  shall  be  paid  by  the  contractor.  In  cases  where  it  is  not 
practicable  to  go  back  and  forth  every  day,  the  contractor  shall  pay  all  ex- 
penses for  board  and  room  lodging. 

19.  No  man  not  a  member  of  the  I.  B.  E.  W.,  and  who  does  not  hold  a 
working  card  or  permit  from  Local  Union  No.  501,  shall  be  emiployed  at  elec- 
trical work  by  the  party  of  the  first  part. 

20.  No  journeyman  wireman  or  wireman's  helper  of  Local  Union  No.  501, 
T.  B.  E.  W.,  shall  do  any  work  that  properly  belongs  to  the  party  of  the 
first  part,  or  work  for  any  electrical  contractor  who  refuses  to  sign  this  agree- 
ment, except  as  hereinafter  provided.  Upon  iproof  being  established  of  the 
violation  of  this  section,  the  offending  member  shall  be  fined  not  less  than 
$5  nor  more  than  $50  for  the  first  offense,  and  fined  or  su.spended  for  the 
second  off.ense.  Members  of  Local  Union  No.  501  may  work  for  firms,  cor- 
porations or  individuals  as  maintenance  men,  and  can  do  any  work  whatso- 
ever in  the  performance  of  their  duty,  but  they  shall  not  engage  any  help 
to  do  electrical  w^ork  except  through  a  contractor  who  has  signed  this  agree- 
ment. A  maintenance  man  is  one  who  is  regularly  employed  to  operate  or 
care  for  electrical  installations. 

21.  The  party  of  the  first  part  shall  see  to  it  that  the  doing  of  electrical 
work  by  steam  engineers  and  members  of  labor  organizations  other  than  the 
electrical  union  'is  stopped  so  far  as  lies  in  their  power. 
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22.  All  workmen  shall  be  paid  weekly,  on  Saturday,  in  U.  S.  currency,  and 
in  no  case  shall  more  than  three  (3)  days  be  kept  back  at  the  end  of  the 
week.  All  workmen  not  paid  on  the  job  shall  report  at  the  shop  and  receive 
their  pay  not  later  than  12:30  p.  M.,  and  all  waiting  time  after  12:30  shall 
be  paid  for  at  the  rate  of  double  time. 

23.  All  applicants  for  membership  in  this  union  shall  be  obliged  to  )pass 
an  examination  by  a  board  of  examiners  consisting  of  three  members  of  Local 
Union  No.  501.  This  examination  shall  be  final.  The  board  of  examiners 
shall  meet  at  least  twice  a  month  for  the  purpose  of  examining  candidates, 
and  shall  finish  all  examinations  within  one  week. 

24.  It  is  hereby  voluntarily  agreed  by  the  contractor  signing  this  agreement 
that  he  (or  they)  will  not  handle  tools  nor  do  any  work  that  properly 
belongs  to  the  party  of  the  second  part,  consisting  of  journeymen  wiremen 
and  wiremen's  helpers  belonging  to  this  local  union.  Upon  proof  being  estab- 
lished before  the  building  trades  council  of  this  article  being  violated,  this 
contract  shall  be  null  and  void. 

25.  It  is  hereby  agreed  that  no  alteration  shall  be  made  in  this  agreement 
by  either  party  after  the  23d  day  of  April,  1909,  for  a  period  of  two  (2)  years, 
and  not  then  unless  the  party  wishing  to  make  such  alterations  shall  give 
the  other  party  notice  in  writing  ninety  (90)  days  previous,  specifically  stat- 
ing the   alterations   desired. 

Approved  by  the  District  Council  of  the  1st  District  the  6th  day 
of  March,  1909. 

Chas.  p.  Taylor,  President. 
P.  F.  Lenihan,  Secretary. 

Approved  by  the  Yonkers  Building  Trades  Council  the  1st  day  of 
March,  1909. 

R.  W.  MoNCRiEFF,  President. 
John  Cross,  Secretary. 

Approved  by  Local  Union  No.  501,  I.  B.  E.  W.,  the  4th  day  of 
March,   1909. 

H.  WiLDBERGER,  President. 
Thos.  J.  Farreix,  Recording  Secretary. 
Signed : 

Contractor. 


Agreement  Committee, 
Subscribed  and  sworn  to  before  me  this  ....  day  of ,19 

'Notary  Public. 
Approved  March  27,  1909. 

E.  G.  Smith,  O.  V.-P.,  First  District. 

F.  J.  McNuLTY,  O.  P. 
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LABOSERS,   POST   CHESTER. 

Port  Chester,  N.  Y.,  August  30,  1909. 

Articles  of  agreement  to  take  effect  August  30,  1909,  and  remain  in  force  to 
August  30,  1910;  loe  the  undersigned  contractor  and  builder  of  Port 
Chester,  Rye  and  Harrison,  N.  Y.,  and  Hod  Carriers  and  Building 
Laborers  of  Am,erica,  Local  Union  No.  141,  of  Port  Chester,  Rye  and 
Harrison,  N,  Y.,  do  with  each  other  enter  into  the  following  agreement:  . 

Section  1.  That,  eight  (8)  hours  shall  constitute  a  day's  work,  for  five 
(5)  days,  and  four  (4)  hours  on  Saturday,  when  work  shall  terminate  at 
12  o'clock  noon.  Mixers  shall  start  to  work  at  7:45  A.  M.  and  other  lal^orers 
at  8  A.  M. 

Section  2.  That  the  rate  of  wages  for  laborers  shall  not  he  less  than  $2.50 
per  day,  for  eight    (8)    hours. 

•Section  3.  That  the  employers  party  to  this  agreement,  agrees  to  employ 
only  union  men,  belonging  to  the  International  Union  of  Hod  Carriers  and 
Building  Laborers  of  America. 

If  union  cannot  furnish  men,  a  non-union  man  can  be  used,  if  he  will  con- 
sent to  join  the  union,  and  the  employer  will  agree  that  he  will  see  that  the 
man  paj^s  his  first  payment  to  the  union. 

Section  4.  That  all  differences  between  men  and  employer  shall  be  referred 
to  an  arbitration  committee  of  equal  number  from  each  party  to  this  agree- 
ment, who  shall  meet  within  48  hours,  should  the  arbitration  committee  fail 
to  agree  upon  a  settlement  of  any  dispute  result,  they  shall  select  an  umpire, 
under  such  conditions  as  they  may  decide  upon. 

And  the  decision  of  the  umpire  shall  be  final  and  binding  to  both  parties. 

Section  5.  That  shop  or  job  steward  shall  have  the  right  to  examine 
members'  cards,  but  must  confine  themselves  to  do  such  work  before  8  A.  m. 
or  noon  hour. 

Business  agent,  of  the  Building  Trades  Department,  A.  F.  of  L.  shall  have 
the  right  to  visit  jobs  during  working  hours,  to  examine  cards,  or  any  other 
necessary  business,  and  receive  reports  from  stewards. 

Section  6.  That  all  men  be  paid  weekly,  and  any  hod  carrier  or  building 
laborer  working  overtime,  shall  receive  pay  for  time  and  one-half  and  double 
time  for  Sundays,  and  the  following  holidays:  Decoration  Day,  Fourth  of 
July,  Thanksgiving  Day  and  Christmas  Day;  Labor  Day  no  man  allowed  to 
work,  except  in  emergency  cases  such  as  destruction  of  property,  when 
permit  must  be  granted  by  business  agent. 

Section  7.  Classification  of  work. —  The  placing  and  handling  of  stone, 
and  mortar  to  masons,  mixing  and  handling  of  cement,  concrete,  whether 
for  floors,  tiers  and  foundations,  the  handling  and  mixing  of  cement  blocks, 
the  mixing  of  material,  and  carrying  to  plasterers,  the  mixing  of  material 
and  carrying  as  wheeling  of  brick,  including  front  brick,  to  bricklayers,  the 
cleaning  of  floors,  and  debris  from  buildings.  No  apfprentice  niftscHi  to  be 
allowed  to  interfere  with  liod  carriers  and  building  laborers,  such  as  building 
of  scaffolding  for  mason's  plasterers,  or  any  other  work  «is  is  classified  as 
laborers. 

The  foregoing  trade  agreement  of  the  building  lalborers  has  been  approved 
by  the  Building  Trades  Department,  A.  F.  of  L.  of  Port  Chesfter,  and  Vicinity, 
and  which  the  Local  Union  No.  141  is  affiliated. 
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labobs&s,  bochesteb. 

Articles  of  agreement  mdde  and  entered  into  this  fourth  day  of  May,  190^, 
between  the  Mason  Contractors*  Association  and  the  German^  Polish  and 
Italian  Locals  of  the  Hod  Carriers*  and  Building  Laborers*  Organization 
of  Rochester  J  N.  Y.- 

Article  I.  It  is  mutually  agreed  by  the  above  named  parties,  that  eight 
hours  shall  constitute  a  day's  work.  That  the  working  hours  shall  be  from 
8  A.  M.  to  12  M.,  and  from  1  p.  m.  to  5  p.  m.,  to  be  known  as  regular  working 
hours. 

Abticie  II.  That  half-holiday  on  Saturday  during,  the  season  be  left  to 
the  contractor  and  his  men  to  adjust. 

Article  III.  It  is  further  agreed,  that  for  the  following  class  of  labor: 
Tending  masons,  mixing  and  handling  of  all  material  used  by  masons,  build- 
ing scaffold  for  mason  plasterers,  tending  to  and  mixing  of  all  material  for 
plastering  whether  done  by  hand,  or  any  other  process,  the  minimum  scale  of 
wages  for  hod  carriers  and  building  laborers  shall  be  twenty-six  cents  per 
hour.  And  for  the  following  class  of  labor,  wrecking  of  buildings,  excava- 
tion for  building,  digging  trenches,  piers  and  foundation,  holes,  caisson 
work,  concrete  for  buildings,  w^hether  foundation,  floor  or  any  other,  whether 
done  by  hand  or  any  other  process,  cleaning  of  debris  from  buildings,  the 
minimum  scale  of  wages  for  common  labor  shall  be  twenty-five  cents  per 
hour. 

Article  IV.  It  is  further  agreed  by  the  above  named  iparties,  that  laborers 
may  be  allowed  to  work  from  15  minutes  to  S  a.  m.,  and  from  10  minutes  to 
1  p.  M.,  and  receive  for  these  25  minutes  for  overtime  fourteen  cents. 

Article  V.  No  other  overtime  is  allowed  for  laborers  to  work,  except  in 
case  of  emergency,  when  time  and  a  half  shall  be  paid.  On  Sundays  and  legal 
holidays,  such  as  New  Year's  Day,  Decoration  Day,  Independence  Day,  Labor 
Day  and  Christmas  Day,  double  time  shall  be  paid. 

Article  VI.  When  necessary  to  work  men  in  shifts,  such  extra  labor  shall 
not  be  classed  as  overtime. 

•  Article  VII.  It  is  further  agreed  by  the  above  named  parties,  that  the 
business  agent  of  the  Laborers'  Union  shall  have  power  to  visit  jobs  where 
laborers  are  working  outside  of  regular  working  hours. 

Article  VIII.  When  laborers  are  discharged  they  shall  be  paid  immedi- 
ately. 

Article  IX.  It  is  further  agreed  by  the  above  named  parties  that  if  either 
of  the  above  named  parties  wish  to  change  the  above  agreement  at  its  expira- 
tion they  shall  give  at  least  thirty  days'  notice  in  writing. 

Article  X.  It  is  further  agreed  by  the  above  named  parties  that  all  pro- 
visions in  this  agreement  shall  be  binding  on  both  parties  from  May  7,  190'9, 
to  April  1,  1910. 

Contractors:  Laborers: 

Wm.  H.  Fbiedbich,  Albert  Roeqner, 

H.  Stallman,  Jb.,  Cosmo  Camelio, 

G.  L.  Swan,  Joseph   CichanoW'Ski, 

J.    E.  SUMMERHAYS,  PASQUALE    LUPIANI, 

E.  L.  Albright,  Carlo  Cimino, 

Joint  Arbitration  Committee, 
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LATHERS,    ALBANY. 

[Reported  signed  by  five  employers.] 

To  Whom  it  May  Concern  : 

The  Wood,  Wire  and  Metal  Lathers'  International  Union,  Local  No.  166, 
of  the  City  of  Albany,  wish  to  inform  you  that  the  lathers  of  the  city  of 
Albany  and  vicinity  have  reorganized  the  union  and  have  voted  on  the 
following  scale  of  wages,  which  will  go  into  effect  the  1st  day  of  November, 
1908: 

1  —  A  working  day  shall  consist  of  eight  hours. 

2  —  Fourteen  hundred  wood  laths  shall  be  demanded  of  all  lathers  for  a 
dav's  work. 

3  —  Day's  work  shall  be  done  for  fifty  cents  per  hour ;  $4  per  day  on 
"vvood,  wire,  metal,  corner  beads  and  re-enforcing. 

4  —  Plaster  board  or  compo  board,  all  plastic  material  that  plaster  adheres 
to,  shall  not  be  put  on  for  less  than  four  cents  per  board  (material  and 
scaffolding  shall  be  put  on  each  lloor).  Five  cents  per  board  shall  be  charged 
if  lathers  carry  their  own  material  and  scaffolding  on  the  floors. 

5  —  All  patching,  churches,  schools,  public  buildings  and  cellar  ceilings 
shall  be  lathed  by  the  hour. 

6  —  The  price  for  wood  lath,  four  feet  long,  shall  be  $2.25  per  M  for  four- 
nail  work,  and  $2.50  for  five-nail  work. 

7  —  Any  work  that  is  to  be  done  with  wood  lath,  less  than  four  feet  long, 
shall  be  done  by  the  hour  or  $3  per  M. 

8  —  All  legal  holidays  and  Saturday  afternoons  shall  be  observed  as  a 
holiday  by  the  members  of  Local  No.  166. 

We  also  wish  to  inform  you  that  light  iron  furring  that  is  to  be  erected 
to  receive  metai  or  wire  lath;  all  iron  that  is  to  be  used  for  the  re-enforcing 
of  concrete  foundations,  false  columns,  false  beams,  concrete  walks  and  floor 
slabs,  all  plaster  board  or  any  plastic  material  the  plaster  adheres  to  has 
been  conceded  to  the  lathers  by  the  American  Federation  of  Labor. 

PAINTERS,   COHOES. 

[Succeeding  agreement  printed  in  annual  report  for  1908,  p.  215.     Reported  signed 

by  thirteen  employers.] 

Agreement  of  the  Boss  Painters  of  Cohoes,  N.  Y.,  with  Local  Union  No.  71, 
Painters,  Decorators  and  Po/perhangers  of  Cohoes,  N.  Y. 

I,  the  undersigned  Boss  Painter  of  Cohoes,  N.  Y.,  do  hereby  agree  to 
the  following  with  the  Painters,  Decorators  and  Paperhangers'  Local  Union 
No.  71,  affiliated  with  the  American  Federation  of  Labor  of  Cohoes: 

Section  1.  I  agree  to  employ  none  but  union  painters,  decorators  and 
paperhangers  affiliated  with  the  American  Federation  of  Labor  of  Cohoes, 
and  to  pay  thirty-five  (SiSc.)  cents  per  hour;  that  eight  (8)  hours  shall 
constitute  a  day's  work;  to  pay  double  time  for  all  overtime;  douhle  time 
to  be  paid  for  Sundays  and  holidays,  except  as  provided  for  in  section  2. 

Secttion  2.  When  men  are  employed  in  Albany,  Troy,  or  in  any  city  receiv- 
ing a  higher  scale  of  wages,  they  shall  receive  the  same  union  scale  as  paid 
in  those  cities. 

Section  3.  When  work  is  located  so  far  away  that  workmen  have  to  take 
cars,  or  ferry,  the  fare  shall  be  paid  both  ways  by  the  employers,  and  if  a 
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workman  cannot  get  back  home  after  his  day's  work  is  done,  the  employers 
shall  pay  his  board  and  lodging,  which  shall  not  be  charged  to  the  workman. 

Section  4.  When  non-union  men  are  employed  in  any  shop  or  on  any  job. 
employees  shall  have  the  right  after  investigating  the  matter  to  quit  work 
until  the  same  has  been  adjusted  before  returning  to  work  without  violating 
this  agreement. 

Section  5.  Tliat  the  boss  shall  have  one  or  more  men  before  he  is  entitled 
to  an  apprentice.  The  apprentice  shall  not  be  over  twenty-one  years  of  age 
and  he  shall  obtain  an  official  blank  form  of  the  Painters,  Decorators  and 
Paperhangers'  Union  to  fill  out  and  sign,  said  blank  to  be  signed  by  the 
employer  and  countersigned  by  the  president  of  the  local  union. 

Section  6.  Tliat  the  employees  begin  work  at  8  a.  m.  and  quit  work  at 
12  M.  Begin  work  at  1  p.  M.  and  quit  work  at  5  p.  ii.  Saturday  to  begin 
work  at  8  a.  m.  and  quit  work  at  12  M.  Payment  of  wages  to  be  made  at 
12  M.     No  painters  to  be  allowed  in  shop  before  7:45  A.  m. 

Section  7.  There  shall  positively  be  no  work  done  on  Saturday  afternoon 
between  the  hours  of  12  m,  until  6  p.  m. 

Section  8.  That  no  boss  painter  shall  be  allowed  to  work  with  the  brush 
without  depositing  the  price  of  the  regular  monthly  dues  in  the  union  and 
obtaining  a  regular  quarterly  working  card  from  the  same. 

Section  9.  That  all  high  work  such  as  flagpoles,  towers  and  smokestacks, 
etc.,  shall  be  paid  double   time. 

Section  10.  That  there  shall  be  no  discrimination  against  any  workman 
for  upholding  and  enforcing  the  rules  of  the  union  in  the  shop  where  he 
is  employed. 

Sjcction  11.  These  agreements  to  take  efl'ect  on  April  1,  1909,  enduring 
until  April   1,  1910. 

FAIITTEBS,   JAMESTOWK. 

[Succeeding  agreemeot  printed  in  annual  report  for  1908,  p.  217.     R^orted  sij^ned 

by  eleven  firms.] 

Jamestown,  A".  T.,  April  1,  1909. 

Article  of  agreement  made  and  entered  into  this  Ist  day  of  April,  1909,  by 
and  heticeen  the  undersigned  contractors,  party  of  the  first  part,  and 
Local  Union  Xo.  498.  Brotherhood  of  Painters,  Decorators  and  Paper- 
hangers  of  America,  party  of  the  second  part. 

Article  I. 

Eight  (8)  hours  shall  constitute  a  day's  work  and  shall  be  performed 
between  eight    (8)   a.  m.  and  four-thirty   (4:30)    P.  M. 

Article  II. 

The  minimum  scale  of  wages  shall  be  thirty  (30)  cents  per  hoar  for 
painters  and  thirty-three  (33)  cents  per  hour  for  paperhangers,  all  work 
performed  before  eight  (8)  A.  m.  or  after  four-thirty  (4:30)  P.  M.  shall  be 
considered  overtime,  and  shall  be  paid  at  the  rate  of  time  and  one-half, 
except  Sundays,  Decoration  Day,  Fourth  of  July,  Thanksgivii^g  Day  and 
Christmas,  which  shall  be  paid  at  the  rate  of  double  tame.  Ko  work  to  be 
performed  on  Labor  Day. 
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All  those  who  may  be  incapacitated  by  old  age  or  physical  disability,  their 
wages  shall  be  such  as  mutually  agreed  upon  between  employer  and  em- 
ployee, subject  to  approval  of  Local  Union  Xo.  49S. 

Article  III. 

Party  of  the  first  part  agrees  to  employ  only  members  of  the  second  part 
or  those  willing  to  join,  no  qualified  painter  or  paperhanger  shall  be  barred 
from  membership. 

Article  IV. 

Contractors  shall  be  allowed  one  apprentice  to  every  seven  journeymen  or 
fraction*  thereof ,  but  no  more  than  three  apprentices  shall  be  allowed  in  any 
one  shop. 

Article  V. 

No  member  of  the  union  shall  be  allowed  to  w^ork  fot  other  parties  after 
a  day's  work  has  been  performed  for  his  employer,  and  no  member  of  the 
union  is  allowed  to  work  for  other  boss  painters  or  paperhanger*  but  parties 
to  this  agreement. 

Article  VI. 

When  members  of  the  union  are  temporarily  out"  of  work,  they  are  allowed 
to  work  for  private  parties,  but  shall  receive  fifty  (50)  cents  more  per  day 
than  this  scale  calls  for  and  comply  with  the  hours  herein  stated.  Paper- 
hangers  shall  receive  at  least  twelve  and  one-half   (I2V2)    cents  per  roll. 

Article  VII. 

When  work  is  located  out  of  the  city,  fare  shall  be  paid  for  both  w^ays 
by  the  employer,  but  the  workman  must  report  on  the  job  at  eight  (8)  a.  m. 
if  transportation  facilities  will  permit.  When  the  job  is  located  so  that  the 
workman  cannot  return  home  daily,  the  employer  will  pay  his  board  and 
transportation  each  way  once. 

Article  VIII. 

This  agreement  shall  take  effect  April  1,  1909,  and  continue  in  effect 
until  April  1,  1910. 

PAINTERS,  NEW  YORE  CITY. 

[Reported  signed  by  twenty  firms.] 

In  the  matter  of  an  agreement  entered  into  between  ,  party 

of  the  first  party  and  the  Sign  and  Pictorial  Painters  of  America  {New 
York  branch),  party  of  the  second  part,  for  the  regulation  and  adjust- 
ment of  hours  and  loages  for  the  period  of  one  year  from  March  1,  1909, 
to  March  1,  1910. 
The  undersigned  contracting  parties  do  each  with  the  other  enter  to 
this  agreement. 

Article  I.  The  party  of  the  first  part  to  employ  none  but  union  sign 
painters,  who  are  members  in  good  standing  of  the  Sign  and  Pictorial 
Painters  of  America. 

Artici-e  II.  That  eight  {&)  hours  shall  constitute  a  day's  work;  one 
hsdf-day  being  the  smallest  part  thereof;   except  Saturdays  when  seven    (7) 
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hours    shall  constitute    a    day's    work,   making   forty-seven    (47)    hours    for 
a  week. 

Abticle  III.  That  four  •($4)  dollars  per  day  shall  be  the  minimum  wage 
for  sign  painters  working  by  the  day  or  week.  That  two  ($2)  dollars  per 
day  shall  be  the  minimum  wage  for  sign  painters'  helpers  working  by  the 
day  or  week.  That  all  trade  workmen  employed  by  the  party  of  the  first 
part  shall  be  paid  in  accordance  with  Article  XI,  Section  2,  of  the  by-laws 
of  the  party  of  the  second  part,  of  which  the  following  is  a  copy: 

Per  foot. 

Gilding  on  glass,  plain   with  edge   line ^     $0 .  50 

Gilding  on  glass,  dead  center,  edge  line .60 

Office  door  lettering,  gold  with  edge  line .35 

Office  'door  lettering,   black .20 

Gold  lettering,  on  silk  or  satin .45 

Paint  lettering,  on  silk  or  satin .25 

Gold  lettering,  on  prepared  surface .30 

Gold  lettering,  on  boards,  etc.,  cut  in .30 

Paint  lettering,  on  prepared  surface,  one  coat .10 

Paint  lettering,  on  prepared  surface,  two  coats .13 

Shade,  or  edge  line  extra .05 

Painted  ground  boards,  etc.,  cut  in .15 

Canvas  lettering,  awnings,  etc.,  plain  colors,  one-coat  work .07 

Canvas  lettering,  awnings,  etc.,  plain  colors,  two-coat  work .10 

Shade,    extra .03 

Oilcloth    lettering,   plain   colors .05 

Picture  painting  not  less  than  75  cents  per  hour;  cleaning  of  old  work, 
60  cents  per  hour. 

Work  of  unusual  character  not  covered  by  this  price  list,  75  cents  per 
hour.     All  materials  to  be  furnished  by  employer. 

That  apprentices  employed  shall  receive  wages  as  minimum  in  accordance 
with  Article  IV,  Section  1,  of  the  by-law?  of  the  party  of  the  second  part,  of 
which  the  following  is  a  copy: 

Per  week. 

For  the  first  six  months $3 .00 

For  the  second  six  months 5.00 

For  the  second    year 7.50 

For  the  third    year 9 .  00 

For  the  fourth    year 12 .  00 

For  the  fifth    year 18.00 

Article  IV.  That  time-and-a-half  be  paid  for  all  overtime,  meaning  from 
6  P.  M.  to  8  A.  M. 

That  double  time  be  paid  for  all  holidays  and  Sundays,  except  Lincoln's 
Birthday,  February  12th;  that  no  work  shall  be  done  by  members  of  the 
party  of  the  second  part  on  Labor  Day  under  any  circumstances. 

Article  V.  That  the  party  -of  the  first  part  shall  not  sub-contract  work 
to  any  member  of  the  party  of  the  second  part,  except  under  the  trade  work 
rules  of  the  party  of  the  second  part. 
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Article  VI.  The  party  of  the  second  part  in  consideration  of  the  agree- 
ment of  the  party  of  the  first  part,  agrees  to  faithfully  adhere  to  the  con- 
ditions of  the  foregoing,  to  furnish  the  best  services  available,  and  to  foster 
and  protect  the  interests  of  the  party  of  the  first  part  so  far  as  it  is  possi- 
ble by  all  honorable  means;"  to  furnish  the  party  of  the  first  part,  the  labels 
of  the  Sign  and  Pictorial  Painters  of  America  free  of  charge  during  the 
term  of  this  agreement,  upon  signing  the  proper  contract  for  the  same  by 
party  of  the  first  part,  party  of  the  second  part  retaining  ownership  of  the 
labels;  and  to  co-operate  in  every  way  consistent  with  party  of  the  first  part 
for  the  general  imiprovement  of  the  business. 

Abticie  VII.  Section  1.  In  case  of  any  grievance,  it  is  agreed  by  party 
of  the  second  part  that  no  strike  shall  be  ordered  until  the  question  at  issue 
shall  have  been  submitted  to  a  committee  of  five  members  of  the  second 
part  and  the  party  of  the  first  part  to  this  agreement,  for  adjustment,  and 
in  case  of  failure  to  agree,  no  strike  shall  be  ordered  for  thirty  (30)  days 
pending  further  arbitration. 

Section  2.  Each  party  to  this  agreement  agrees  that  if  any  changes  are 
desired  in  this  agreement,  the  same  shall  be  submitted  thirty  (30)  days 
before  expiration  thereof,  and  referred  to  a  joint  committee  of  employers 
and  the  union  to  adjust. 

FAIKTERS,    QUEENS   AND    NASSAU   COUNTIES. 

[Reported  signed  by  fifteen  employers.] 

This  agreement  made  this  first  day  of  April,  A.  D.,   Ides',   by  and  between 

,  doing  business  as  contracting  painter, •  •  • . 

at  No Street  or  Avenue,  in  the  City  of ,  County 

of  Queens,  Nassau,  and  State  of  New  York,  as  a  party  of  the  first  part, 
and  the  Painters*  District  Council  No,  28,  of  Queens  and  Nassau  Counties, 
being  the  executive  body  of  Queens  and  Nassau  Counties  of  the  Brother- 
hood of  Painters,  Decorators  and  Paperhangers  of  America,  as  a  partyi 
of  the  second  part,  to  wit : 

The  party  of  the  first  part  promises  and  agrees  to  hire  only  union  men 
who  are  members  in  good  standing  in  the  Brotherhood  of  Painters,  Decorators 
and  Paperhangers  of  America,  with  headquarters  at  Lafayette,  Ind. 

That  is  to  say  that  all  men  emiployed  by  said  party  of  the  first  part  must 
be  union  men  and  members  of  the  Brotherhood  of  Painters,  Decorators  and 
Paperhangers  of  America,  or  its  affiliated  bodies,  and  that  none  other  be 
employed  for  the  term  of  one  year  from  the  date  of  this  agreement.  This 
agreement  is  to  be  in  force  for  one  year  from  the  date  of  signature  being 
affixed  to  this  agreement. 

The  party  of  the  second  part  promises  and  agrees,  as  long  as  said  party 
of  the  first  part  lives  up  to  the  union  rules  and  pays  the  union  scale  of 
wages,  which  is  $3.50  for  painters  per  day,  $3.75  for  paperhangers  per  day 
of  eight  hours  and  four  hours  on  Saturday,  or  forty-four  hours  per  week, 
to  take  eflfect  April  1,  1909,  and  employs  union  men,  as  per  this  agreement, 
to  furnish  competent  union  men  after  a  reasonable  time,  which  means  forty- 
eight  hours,  so  as  to  enable  the  men  to  be  gotten  for  the  contractor. 

It  is  mutually  agreed  that  any  sympathy  strike  ordered  by  the  Building 
Trades  Council  shall  not  be  a  violation  of  this  agreement  and:  no  man  dis- 
charged for  taking  part  in  such  strike. 


568  Xew  York  State  Department  of  Labor. 

It  is  further  agreed  that  any  difficulty  arising  shall  be  settled  by  the  busi- 
ness agent  of  the  Painters'  District  Council  and  the  signer  of  this  agree- 
ment, and  in  case  of  a  disagreement  the  difficulty  shall  be  submitted  to  the 
District  Council  of  Painters  for  final  adjustment. 

It  is  mutually   agreed  by   the  Painters'   District   Council  of  Queens   and 

Nassau  Counties  and  the  firm ,  that  the  article  in  the 

agreement  in  regard  to  reasonable  time  shall  be  and  is  construed  to  mean 
that  if  union  men  cannot  be  secured  within  forty-eight  hours  after  a  call 

for  men  has  been  made  the  firm shall  be  permitted  to 

hire  non-union  men,  and  put  the  same  to  work  as  soon  as  the  money  has 
been  guaranteed  for  the  men's  initiation  fees.  The  men  to  be  allowed  to  work 
on  the  permits  for  one  week,  so  as  to  give  the  union  time  to  admit  or  reject 
the  same. 

The  men  at  present  shall  be  given  one  week's  time  to  make  application  in 
the  union,  and  failure  at  the  expiration  of  that  time  to  apply  for  membership 
the  men  must  quit  work. 

Also  to  allow  business  agent  to  visit  all  jobs. 

Wages  to  be  paid  in  cash  on  pay  days. 

In  witness  whebeof,  we  have  set  our  hand  and  seal  this  first  day  of 
April,  1909. 

PAIITTERS,  SYRACUSE. 
[Reported  as  union  contract  for  two  years.] 
Section  I.  Eight  hours  shall  constitute  a  day's  work. 

SiECTiON  2.  Hours  of  work  shall  be  from  8  a.  M.  to  12  m.,  and  from  1  p.  m. 
to  5  P.  M.,  except  Saturday,  and  then  till  4  p.  m.,  47  hours  to  constitute  a 
week's  work.  From  November  1st  to  April  1st  a  half  hour  will  be  allowed 
at  noon  to  fill  the  day's  time. 

Section  3.  Members  of  the  local  union  shall  not  work  between  the  hours 
of  5  and  6  p.  m.,  unless  to  finish  a  job,  and  then  not  more  than  20  minutes. 

Section  4.  No  workman  to  be  held  responsible  for  work  done  on  walls 
not  prepared  by  himself. 

Section  5.  All  overtime  shall  be  charged  at  one  and  one-half  the  regular 
rate,  except  Sunday  and  holiday  work,  which  shall  be  charged  at  double  the 
usual  rate.  The  holidays  shall  be  Fourth  of  July,  Thanksgiving  and 
Christmas. 

Section  6.  No  overtime  work  shall  be  done  except  in  places  where  business 
would  be  interfered  with  during  regular  working  hours. 

Section  7.  Proper  tools  shall  be  furnished  by  contractors  and  jobbers  to 
perform  all  work.  All  stock,  tools,  etc.,  to  the  amount  of  25  pounds,  or  over, 
shall  be  delivered  on  or  near  the  job. 

Section  8.  Members  of  the  local  union  working  for  any  regular  employer, 
shall  be  allowed  to  work  for  $3.50  per  day.  This  shall  constitute  the  mini- 
mum price  paid  journeymen. 

Section  9.  Employeis  shall  employ  none  but  union  men,  and  no  union  man 
shall  work  with  anyone  unless  he  has  a  permit  or  working  card  up  to  date, 
except  as  per  by-laws. 

Section  10.  Employers  shall  be  allowed  an  indentured  apprentice  for 
every  ten  men,  and  one  for  every  five  men  employed,  provided  that  papers 
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are  made  out  and  accepted  by  the  local  union.  No  employer  or  member  of 
the  local  union  employing  less  than  five  men  steadily  will  be  allowed  an 
ajpprentice,  and  no  apprentice  will  be  allowed  to  work  on  any  job  except  a 
journeyman  works  with  him. 

Section  11.  On  any  building  where  total  cost  $10,000',  members  shall  be 
allowed  to  work  under,  a  union  foreman  for  the  contractor  for  the  minimum 
rate  of  wages;  such  foreman  to  receive  $4  per  day;  contractors  to  furnish  all 
scaffolding,   brushes  and   tools. 

Section  12.  All  contractors,  bosses  or  jobbers,  working  at  the  trade, 
instead  of  signing  this  schedule,  must  become  members  of  the  local  union. 

Section  13.  It  is  understood  that  the  party  of  the  second  part  will  not 
be  required  to  work  with  non-union  men  of  any  craft  or  trade,  who  are  in 
difficulty  with  the  local  branches  of  the  Building  Trades  Section  of  America, 
or  any  organization  of  building  trades  that  may  supersede  the  present 
Building  Trades  Section  of  America,  nor  with  any  contractor  in  difficulty 
with  any  other  local  of  the  Brotherhood  of  Painters  and  Decorators  of 
America. 

Section  14.  In  order  to  promote  harmonious  relationship  between  the  par- 
ties hereto,  it  is  mutually  agreed  that  all  defects  due  to  imperfect  work- 
manship to  be  corrected  by  the  man  making  the  mistake  on  his  own  time,  if 
he  is  capable. 

Section  15.  All  employees  must  be  paid  weekly  in  full. 

Section  16.  This  schedule  goes  into  effect  on  the  fifth  day  of  April,  1909. 


PAFERHAKGERS,      ROCHESTER. 

I  Succeeding  agreement  printed  in  annual  report  for  1906,  p.  349,  which  was  twice 

renewed.] 

Articles  of  agreetnent  hy  and  heUioeen  the  Wall  Paper  Dealers,  of  Rochester, 
y.  y.,  and  vicinity,  and  Local  Union  No.  286,  Brotherhood  of  Painters, 
Paperhangers  and  Decorators,  of  Rochester,  2s,  Y. 


Article  I. 

That  eight  hours  shall  constitute  a  day's  work,  the  same  to  be  performed 
between  the  hours  of  8  a.  m.  and  5  p.  m. 


Article  II. 

The  minimum  rate  of  wages  shall  be  $3,215  per  day,  or  40%  cents  per  hour 
for  each  fractional  part  of  a  day. 

Article  III. 

Work  done  on  all  legal  holidays  and  Sundays,  double  time  and  all  other 
overtime  be  paid  for  at  the  rate  of  time  and  a  half.  After  midnight  double 
time. 

Article  IV. 

Shop  stewards  and  business  agent  appointed  by  the  union  shall  be  recog- 
nized by  the  respective  emiployers. 
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Article  V. 

Each  shop  shall  be  allowed  one  apprentice  to  every  five  journeymen 
workmen. 

Article  VI. 

Xo  workman  to  be  held  responsible  for  work  done  on  walls  not  prepared 
by  himself. 

Article  VII. 

All.  scaflfold  work  in  rooms  over  twenty  feet  high,  excepting  halls  in  pri- 
vate dwellings,  painting  or  paperhanging,  twenty-five  cents  per  day  in 
addition  to  the  regular  scale. 

Article  VIII. 

Any  paper  dealer  in  the  city  of  Rochester,  X.  Y.,  who  sends  men  out 
of  city  to  work  must  pay  all  expenses  and  the  regular  scale  of  wages. 

Article  IX. 

It  is  also  further  agreed  that  after  the  execution  of  this  agreement 
members  of  said  party  of  the  first  part  shall  employ  none  but  union  paper- 
hangers  in  good  standing  in  their  local. 

Article  X. 

The  above  rules  shall  go  into  effect  April  1,  1909,  and  continue  in  effect 
until  April  1,  1910. 

PLUMBERS,     BUFFALO. 

The  undersigned  conference  committee  of  the  Master  Plumbers'  Associution 
and  the  conference  committee  of  the  Journeymen's  Local  Xo.  ^6  in  con- 
ference agree: 

Article  1.  Eight  hours  shall  constitute  a  day's  work,  from  8  a.  m.  to 
12  M.  and  from  12:30  to  4:30  p.  M.,  except  Saturdays  during  the  months  of 
July  and  August,  when  the  hours  will  be  from  8'  a.  m.  to  12  m.,  one-half  day's 
work. 

Article  2.  All  overtime  will  be  counted  as  time  and  one-half,  including 
Saturday  afternoons  during  July  and  August.  Sundays,  Xew  Year's  Day, 
Decoration  Day,  Fourth  of  July,  Labor  Day  and  Christmas  Day  will  be 
counted  as  double  time. 

Article  3.  Three  dollars  and  seventy-five  cents  will  be  the  rate  of  wages 
for  plumbers  and  gas  fitters  from  June  1,  19-09,  to  January  1,  1910,  and  $4 
per  day  from  January  1,  1910,  to  June  1,  1912.  Any  man  starting  to  work 
in  any  one  day  will  receive  a  day's  pay  for  the  same. 

Article  4.  Only  one  improver  will  be  allowed,  to.  each  shop,  then  only 
when  a  journeyman  is  employed,  said  journeyman  to  have  the  preference  of 
all  work. 

Article  5.  It  is  hereby  mutually  agreed  th^t  the  respective  parties  to  this 
agreement  will  take  up  for  consideration  the  question  of  renewal  of  this 
agreement  at  least  two  months  prior  to  date  of  its  expiration.  It  is  further 
agreed  that  this  agreement  will  remain  in  force  until  a  new  agreement  is 
made  or  abrogated. 
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Article  6.  There  shall  be  no  shop  rules  during  the  life  of  this  agreement 
or  this  agreement  will  be  void. 

The  members  of  the  Master  Plumbers'  Association  reserve  the  right  to  keep 
their  present  plum'bers,  gas  fitters  and  improvers  at  work. 

FLITMBERS,     LITTLE     FALLS. 

At  a  regular  meeting  of  Local  No,  226,  United  Association  of  Journeymen 
Plumbers,  Gas  Fitters  and  Steam  Fitters  and  Steam  Fitters'  Helpers  of 
the  United  States  and  Canada,  held  December  31,  1908;  the  following 
resolutions  were  adopted: 

First.  That  on  and  after  March  1,  1909,  the  working  day  shall  consist 
of  eight  (8)  hours,  from  8  a.  m.  to  5  P.  M.,  with  one  hour  for  dinner 
deducted. 

Second.  That  no  plumber  or  steam  fitter  shall  be  reqyired  to  work  for 
less  than  $2.50  per  day,  and  that  all  apprentices  who  shall  have  served 
three  years  shall  receive  at  least  $2  per  day,  and  at  the  end  of  their  ap- 
prenticeship   (4  years)    they  shall  receive  journeyman's  wages. 

Third.  No  employer  shall  hire  other  than  union  men.  No  member  of 
this  association  shall  work  with  non-union  men  under  penalty  of  $5  fine 
for  each  day  so  working. 

Fourth.  Members  of  this  local  agree  not  to  perform  work  on  his  own 
account  outside  of  working  hours,  or  for  any  other  than  his  employer, 
under  penalty  of  $5  for  each  offense.  Any  employer  who  shall  hear  of  such 
work  shaU  notify  the  shop  steward. 

Fifth.  That  one  apprentice  be  allowed  for  every  four  (4)  journeymen 
plumbers. 

Sixth.  When  all  journeymen  in  the  shop  are  employed,  apprentices  of 
two  and  one-half  years'  experience  shall  be  allowed  to  do  job  work,  receiv- 
ing not  less  than  two  dollars   ($2)    per  day  for  same. 

Seventh.  All  overtime,  nights,  Sundays  and  all  legal  holidays,  namely, 
New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
Day  and  Christmas  Day,  shall  be  paid  for  at  double  time. 

This  agreement  shall  be  binding  on  all  parties  concerned  for  one  year 
from  date. 

Signed  this  first  day  of  March,  1909. 


FLXTMBERS,    NEW    YORE    CITY     (BROKX    BOROTTGH). 

Articles  of  agreement  mutually  made  and  entered  into  this  day,  between  the 
members  of  the  Master  Plumbers'  Association  of  the  city  of  New  York, 
Bronx  Borough,  and  Local  Union  No.  379  of  the  United  Association  of 
Plumbers  and  Oas  Fitters  of  New  York  City,  Bronx  Borough. 

Each  party  to  the  agreement,  acting  by  their  duly  authorized  committee, 
has  subscribed  hereto. 

Artici>e  No.  1. 

Whereas,  it  a^ppears  to  the  satisfaction  of  the  members  of  the  Master 
Plumbers'  Association  and  Local  No.  379  of  the  U.  A.,  as  hereinbefore  de- 
scribed, that  the  best  interests  of  the  individual  members  thereof  will  be 
established,   promoted,  and  protected  by  mutual  compact  for  the  establish- 
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meiit  and  the  raaiiitaiuing  of  a  standard  rate  of  wages,  and  for  settling  of 
differences  which  may  arise  between  the  members  of  the  respective 
organizations. 

Article  No.  2. 

The  members  of  tlie  Master  Plumbers'  Association,  when  employing  plumb- 
ers and  gas  fitters,  agree  to  recognize  none  but  members  in  good  standing 
of  thp  United  Association,  as  parties  to  this  agreement  when  working  in 
territory  where  a  local  of  the  United  Association  exists,  except  as  herein- 
after set  forth,  and  members  of  the  United  Association  hereby  agree  to  work 
for  no  one  in  this  city  but  master  plumbers  who  are  licensed  and  regularly 
engaged  in  the  business  and  who  will  be  considered  fair  toy  the  joint  con- 
ference board. 

*  Article  Xo  3. 

When  working  in  territory  where  no  local  of  the  United  Association 
exists,  or  where  a  local  cannot  supply  sufficient  help  to  man  a  job,  the 
master  plumber  shall  have  the  right  of  employing  such  men  in  that  locality 
as  they  require,  at  the  rate  of  wages  and  hours  of  work  as  is  current  in 
that  place. 

This  is  intended  to  apply  to  territory  other  than  New  York  city,  Bronx 
Borough. 

Article  No.  4. 
Men  Sent  to  the  Country. 

All  men  sent  to  jobs  outside  of  the  city  shall  be  considered  as  working 
in  accordance  with  conditions  existing  in  New  York  city,  Bronx  Borough, 
under  this  agreement. 

They  shall  have  their  board  paid,  and  also  their  traveling  expenses,  as 
fallows,  viz.:  If  the  distance  from  the  city  to  the  place  at  which  they  are 
to  work  is  twenty-five  miles,  or  less,  they  shall  be  paid  one  fare  to  and  from 
tlie  ]ilac<»  once  a  week.  If  more  than  twenty-five  miles,  they  shall  be  paid 
only  a  single  fare  to  and  from  the  place  or  job. 

Article  No.  5. 
Hours  of  Labor. 
Kiglit  ( 8 )  hours  shall  constitute  a  day's  work,  namely,  from  8  to  12  A.  M., 
and  from  1  to  5  P.  M.  The  em;ployer  shall  have  the  right  to  stop  work  at 
4:30  P.  M.,  and  deduct  a  half  hour's  time  from  any  man  or  men  declining 
to  take  only  a  half  hour  for  lunch.  During  the  months  of  November,  De- 
cember, January  and  February  four  hours  shall  constitute  a  day's  work, 
namely,  from  8  a.  m.  to  12  m.,  with  pay  for  four  hours  on  Saturday. 

Article  No.  6. 
Saturday  Labor. 
Each  shop  shall,  if  desired  by  employer,  retain  two  men  for  jobbing  only 
on  Saturday  afternoons,  at  single-rate  time,  from  1  p.  M.  to  5  P.  M.,  and  in 
case  of  emergency  frost  work  the  number  be  unlimited. 
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Abticie  Xo.  7. 

Double  Time, 
All   overtime    (being  in   excess  of   that   stated   in   the   preceding    article) 
shall  be  paid  for  at  doubJe-time  rate  of  wages.     Also  on  Sunday,  New  Year's 
Day,  Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Election  Day,  Thanksgiving  Day  and  Christmas-  Day. 

Abticle  No.  8. 

The  standard  rate  of  wages  for  a  journeyman  plumber  or  gas  fitter  shall 
be  five  (5)  dollars  per  day  during  the  term  of  this  agreement,  with  the 
understanding  that  the  jobbing  question  shall  be  taken  up  within  sixty  (60) 
days  of  the  signing  of  this  agreement;  wages  to  be  paid  weekly. 

Abticie  No.  9. 
When  Laid  Off. 

No  man  shall  be  laid  off  only  at  one-quarter  time,  at  10,  12,  3  or  5  o'clock. 

When  a  man  is  laid  off,  he  shall  paid  off,  including  return  of  transporta- 
tion, and  if  he  is  required  to  go  back  to  the  shop  -for  his  pay,  his  time  shall 
be  paid  for  until  he  receives  his  money.  In  case  of  a  dispute  as  to  wages, 
payment  shall  be  made  for  undisputed  time,  and  claim  may  be  made  for  the 
balance  to  the  conference  board,  provided  both  parties  agree  to  accept  the 
decision  as  final. 

Abticle  No.  10. 

Foreman. 
It  shall  be  the  duty  of  all  foremen  to  report  any  man  late  on  the  job  to  his 
employer  at  the  time  it  occurs. 

Abticle  No.  11. 
Amount  of  Work. 

There  shall  be  no  limitation  to  the  amount  of  work  a  man  shall  perform 
during  his  working  day,  nor  discrimination  against  the  use  of  any  specialty 
in  tools  or  material  approved  by  the  conference  board. 

Abticle  No.  12. 

Shop  Foreman. 
Shop    foreman   or   superintendent   need   not   be   a   member   of   the    United 
Association,  or  any  labor  union,  provided  he  does  not  use  tools  in  performing 
his  duties. 

Abticle  No.  13. 

Cut  Pipe. 
All  piping  appertaining  to  plumbing  and  gas  fitting  shall  be  done  and 
cut  by  the  members  of  the  United  Association,  on  job  or  jobs  of  employers 
(subject  to  conditions  specified  in  Articles  2,  3  and  4),  but  shall  not  apply 
to  cutting  and  threading  of  pipe  two-and-a-half  (2^2)  inches  and  upward, 
or  to  one  (1)  inch,  one-and-half  (1^/4)  inch,  and  two  (2)  inch  nipples,  up 
to  eight  (8)  inches  long.  On  sprinkler  work  and  pipe  fitting  that  a  master 
plumber  gets,  he  shall  have  the  same  privilege  as  others. 
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Abticle  No.  14. 
List  of  Tools, 
An   employer  shall   have  the  right  to   require  that  all  men   put  to  work 
shall  provide  for  their  own  use  suitable  and  sufficient  tools,  as  per  list  pro- 
vided by  the  joint  conference  committee. 

Article  No.  15. 

Sub-Letting. 
The    master    plumbers    agree    not    to    sub-let    or    lump    plumbing    or    gas 
fitting. 

Article  No.  16. 

Juniors, 

It  is  agreed  that  after  this  agreement  is  signed  by  both  parties  that  the 
registration  of  the  junior,  or  improver,  and  helper,  cease.  That  all  boys 
holding  an  improvers*  card  of  three  years  or  more  in  good  standing  at  that 
time  are  to  expire  in  three  months,  and  shall  have  the  privilege,  upon  the 
recommendafio.n  of  his  employer,  to  appear  before  the  joint  examining  board 
of  Master  and  Journeymen  Plumbers  as  to  his  qualifications  as  a  mechanic 
and  entitled  to  first-class  wages.  Should  he  fail,  he  cannot  appear  again 
before  six  months  have  elapsed  and  a  further  recommendation  as  above, 
and  if  he  fails  then,  returns  as  a  helper.  A  helper,  when  deeming  himself 
competent,  may  apply  to  the  joint  examining  board  of  plumbers,  through 
his  employer,  by  a  written  application  as  to  his  qualifications  to  become  a 
first-class  man  and  member  of  the  journeymen  association.  Failing  to  pass, 
he  cannot  apply  again  for  one  year.  Every  application  to  the  joint  exam- 
ining board  must  be  accompanied  by  a  fee  of  ten  (10)  dollars,  as  a  charge 
for  examination,  or  no  attention  will  be  paid  to  the  same. 

The  examining  board  to  consist  of  six  (6)  members,  three  (3)  from  the 
journeymen  and  three   (3)   from  the  masters,  to  be  elected  annually. 

Compensation  to  be  fixed,  by  the  board,  with  the  approval  of  both 
organizations. 

Stated  meetings  to  be  held,  and  a  record  kept  for  both  associations. 

Article  No.  17. 

Men  Withdrawn. 
When  men  shall  be  withdrawn  from  any  building  or  buildings,  at  the 
request  of  their  employer,  or  otherwise,  and  the  work  stopped,  it  is  agreed 
that  no  journeyman  will  work  in  such  building  or  buildings  without  the 
consent  of  the  joint  conference  board.  It  is  also  expressly  agreed  that  no 
journeyman  shall  work,  or  be  allowed  to  work,  on  any  property  where  a 
member  of  the  Master  Plumbers'  Association  has  done  work  for  which  he 
has  not  been  paid.  If  a  building  shall  be  abandoned,  for  any  cause,  on 
which  the  wages  of  union  plumbers  are  unipaid,  no  member  of  the  master 
plumbers  shall  complete  the  same  until  such  debt  is  discharged  to  the  sat- 
isfaction of  the  conference  board.  Notice  in  writing,  stating  amounts  owing, 
must  be  sent  to  the  secretary  of  the  conference  board  within  one  week  of  the 
stoppage  of  work,  and  the  secretary  to  give  proper  notice  to  the  parties 
interested  at  the  beginning  and  ending  of  the  question  in  dispute. 
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Article  No.  18. 

Legality. 
If  the  courts  of  the  State  or  city  of  New  York  decide  that  any  clause  in 
the  preceding  article  is  illegal,  it  shall'  (be  amended  by  the  joint  conference 
board  and  shall  not  invalidate  the  other  parts  of  this  agreement. 

Article  No.  19. 

Distribution, 
This  agreement  shall  apply  to  mechanics  in  the  plumbing  and  gas  fitting 
trade,    and  not  to   laborers  or   apprentices;    unskilled   labor   or    apprentices 
may  be  employed  to  deliver  and  distribute  nmterials  in  buildings,  but  shall 
not  be  employed  to  install  for  use  any  fixtures  or  material. 

Article  No.  20. 

Conference  Board, 

The  parties  of  this  agreement  shall  appoint  a  committee  of  five  (5)  mem- 
bers each,  forming  a  joint  conference  board,  with  full  power  to  act  for  the 
association  and  unions  to  whom  shall  be  referred  all  questions  in  dispute 
for  adjustment.  Their  names  and  addresses  to  be  sent  to  the  secretaries 
of  both  associations.  At  meetings  of  said  board  both  sides  shall  have  an 
equal  number  of  votes  on  all  questions,  whether  all  members  are  present  or 
not;  seven  (7)  members  shall  constitute  a  quorum^  and  compel  their  mem- 
bers to  abide  by  said  decisions  and  their  decisions  final  and  binding. 

All  grievances  and  disputes  shall  first  be  presented  at  a  regular  meeting 
of  both  associations  and  then  referred  to  joint  conference  board,  and  in  case 
of  charges  against  a  member  on  either  side,  he  shall  be.  given  one  week 
from  date  of  notice,  in  writing  to  prepare  his  defense. 

AUTICLE  No.  21. 

In  case  parties  tried  by  joint  conference  board  shall  be  declared  guilty, 
the  board  may  recommend  a  fine  to  the  Master  Plumbers'  Association  or  the 
unions,  as  the  case  may  be,  and  the  respective  association  of  which  the 
guilty  party  is  a  member  shall  determine  the  penalty  and  see  that  it  is 
enforced. 

Article  No.  22. 

Conference  Board. 
If  the  penalty  is  a  money  fine,  it  shall  be  paid  in  check  form  to  the  joint 
conference   board,   under    conditions    and    for    consideration    hereafter    to    te 
decided  upon,  and  the  fine  if  any  be  turned  over  to  the  organization  im- 
posing the  fine. 

Article  No.  23. 

Appeal. 
■    Members  convicted  of  the  charges   made  shall   have   the   right  of  appeal 
to  their  respective  associations,  but  no  right  to  a  second  hearing  by  the  board 
except  the  appeal  is  indorsed  by  his  association. 
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Article  No.  24. 

Fine  Payment. 
AH   payments  of   money   shall   be   receipted   for   by   the    cjiairman   of   the 
board. 

Article  Xo.  25. 

Open  Record, 
The   final   determination   of   all   cases  by   the   action   of   either   association 
shall  be  duly  reported  in  writing  to  the  conference  board,  and  form  part  of 
the  record  open  to  inspection  to  any  member  of  either  association. 

Article  Xo.  26. 

Date  of  Payment. 
In  case  of  verdict  finding  members  guilty   of  violation   of   the   agreement 
and  such  finding  is  ratified  by  the  association  to  which  the  accused  parties 
belong,   the   money  fine,   if   imposed,   shall  be   paid  within   thirty    (30)    days 
from  date  of  ratification. 

Article  Xo.  27. 

It  is  understood  and  agreed  that  the  members  of  the  joint  conference 
board  shall  not  be  interested  directly  or  indirectly,  in  any  cabe  pending,  nor 
shall  a  member  serve  on  his  committee  when  his  employer  is  on  trial  or  the 
employer  be  on  the  board  when  his  employee  is  on  trial,  and  none  but  mem- 
bers of  the  conference  board  be  allowed  in  the  room. 

Article  Xo.  28. 

Each  association  shall  pay  the  members  of  its  conference  committee  such 
compensation,  if  any,  as  may  be  decided  upon  at  the  time  of  its  selection. 
In  case  the  conference  committee  of  both  associations  deems  it  expedient  to 
hire  a  clerk  or  stenographer  or  other  professional  assistance  or  any  umpire, 
such  expenses  shall  be  defrayed  jointly  by  each  association. 

Article  Xo.  29. 

The  joint  conference  board  shall  agree  as  to  time  and  place  of  meetings, 
rules  or  procedure,  election  of  chairman,  secretary,  etc.,  and  any  other  details 
necessary  to   promote   and  carry  on  the  business  for  which   it  is   appointed. 

Article  Xo.  30. 

Xo  shop  or  employer  shall  have  working  for  him  more  than  one  helper 
per  man.  All  helpers  working  at  the  trade  in  shops  of  master  plumbers, 
parties  to  this  agreement  be  given  a  fair  opportunity  to  learn  the  trade  by 
the  journeyman  plumbers. 

Article  Xo.  31. 

{Labor  Clause.) 
All  members  of  the  Master  Plumlbers'  Association  when  estimating  must 
insert   the   following    clause:   "All    agreements    are    contingent   upon    strikes, 
interferences,  accidents  and  other  unavoidable  delavs  bevond  and  over  which 
I  have  no  control." 
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Article  No.  32. 

It  is  hereby  mutually  agreed  that  the  respective  parties  to  this  agreement 
will  take  up  for  consideration  the  questions  of  renewal  of  this  agreement 
at  least  three  months  prior  to  date  of  its  expiration.  It  is  further  agreed 
that  this  agreement  will  remain  in  force  until  a  new  agreement  is  made  or 
abrogated. 

Abticle  No.  33. 

All  parts  of  the  constitution  and  by-laws  of  either  association  in  conflict 
with  this  agreement  are  by  mutual  consent  repealed,  and  this  agreement 
governs  in  all  matters  stipulated. 

This  agreement  by  mutual  consent  and  agreement  shall  be  in  force  between 
the  parties  hereto  until  December  31,  190^. 

It  is  mutually  agreed  that  either  party  to  this  agreement  shall  not  pass 
or  approve  of  any  rules  in  their  respective  association,  at  variance  with 
the  spirit  of  this  agreement,  and  that  all  agreements  of  a  temporary  nature 
or  verbal  understanding  become  void  upon  the  ratification  of  this  agreement 
by  both  parties  hereto. 

Both  parties  to  this  agreement  hereby  mutually  agree  to  remove  all  dis- 
turbing elements  in  the  trade  and  maintain  a  condition  of  peace  and  harmony, 
and  should  disturbers  arise  at  any  time  who  are  unwilling  to  submit  their 
grievances  or  complaint  to  arbitration,  as  hereinbefore  provided  for,  they  shall 
be  removed  forthwith  upon  the  request  of  the  conference  board. 

It  is  mutually  agreed  that  a  bond  of  sympathy  should  be  established  be- 
tween the  employer  and  the  employees,  and  that  at  all  times  they  should 
confer  directly  and  individually  with  a  disposition  of  forbearance,  one  with 
the  other,  and  that  the  rights  of  each  should  be  respected,  and  that  the  treat- 
ment of  each  by  the  other  should  be  courteous  and  fair,  and  that  so  far  as 
possible  with  this  agreement  all  ipetty  differences  should  be  adjusted  harmo- 
niously between  the  employer  and  employee,  but  that  in  all  details  this  agree- 
ment should  be  lived  up  to. 

Article  No.  34. 

It  is  agreed  that  the  initiation  fee  of  either  association  shall  not  be  in- 
creased during  the  term  of  this  agreement. 

Abticxe  No.  35. 

Members  of  the  Association  of  Master  Plumbers  shall  be  required  to  do  all 
work  in  accordance  with  the  rules  and  regulations  of  the  various  city  depart- 
ments. Members  of  the  journeymen  plumbers  shall  be  required  to  report 
any  violation  of  this  article  to  the  joint  conference  committee;  this  part  of 
this  article  shall  apply  to  master  plumbers  not  members  of  the  Association 
of  Master  Plum-bers  as  well  as  members  thereof. 

Members  of  both  organizations  violating  this  article  ahall  have  charges 
preferred  against  them  and  be  tried  by  the  joint  conference  committee. 

■  » 
Abticle  No.  36. 

In  view  of  the  various  encroachments  on  our  industry,  made  by  other  trade 
organizations,  we  do  the  following  work: 

(a)   All  piping  for  gas,  water,  waste,  soil  and  vent  lines. 

19 
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(b)  All  piping  to  and  from  and  around  water  filters  and  water  meters, 
also  all  piping  for  hot  and  cold  water,  for  domestic  and  culinary  purposes. 

(c)  All  pneumatic  and  thermostatic  systems  and  dust  suctions;  also  all 
fire  lines  of  every  description,  including  water  sprinkling  or  other  purposes; 
also  all  piping  for  other  purposes  when  solder,  is  used  for  putting  pipes  or 
tulbing  together.  All  water  supplies  to  and  discharge  from  pumps.  All 
temporary  suction  and  discharge  pipes  for  sufe-soil  or  other  drainage  or 
sewerage  systems.  All  temporary  water  supply  lines  for  (building  construc- 
tion use.  All  stand  pipes  taking  place  of  tanks.  All  ice  box  and  refrigerator 
waste  pipes;  also  to  hang  and  fit  up  all  hot  water  tanks  and  boilers;  also 
connect  pipes  leading  to  and  from  heaters  of  every  description. 

(d)  All  ice  machine  work. 

(e)  To  cut  and  fit  all  pipes  to  and  from  ranges  to  boilers. 

(f)  To  set  all  plumbing  fixtures;  also  fit  up  all  toilet  and  bathroom 
auxiliaries,  such  as  soap  and  sponge  holders,  paper  holders,  towel  racks, 
glass  shelves  and  medicine  closets,  furnished  by  plumbing  manufacturers,  all 
water,  gas  and  waste  to  and  from  all  laundry  machines,  also  all  compressed 
air  work. 

For  Association  of  Master  Plumbers  of  Bronx  Borough. 

Wni/iAM  J.  Flynn,  President. 
Jos.  Theis,  Secretary. 
Frank  A.  Ten  Brook. 
James  F.  Hogan. 
David  Durie,  Jr. 

■ 

For  Local  Xo.  379,  U.  A. 

William  H.  Fini^y,  President. 
GusTAv   Byrom,    Secretary-Trea  surer  1 
George  Weber,  Recorder, 
Thomas  Sherwood. 
William  Stalp. 
Signed  December,   1908. 

PLXrXBE&S,    NEWBmEUhH. 

[Succeediag  agreoment  printed  in  annual  report  for  1908,  p.  234.] 

Agreement  entered  into  hy  and  heticeen  the  Master  Plumbers  a/nd  Steanv 
Fitters*  Association  and  the  Local  XJnAon  of  Journeymen  Plumbers  and 
\8team  Fitters  No.  269  of  the  city  of  Newbwrgh,  N.  Y.,  on  the  1st  day 
of  June,  1909,  to  be  operative  until  May  Ist,  1910.  If  this  agreement 
is  to  be  changed  by  either  party,  the  party  desiring  the  change  is  to 
state  in  icriting  what  cUmses  are  to  be  changed,  and  their  changes^  three 
months  before  the  expiration  of  this  agreement,  and  either  party  mtist 
acknowledge  the  receipt  of  such  notice  within  two  u^eeks  of  same. 

'  First.  Wages  and  competency. — ^The  standard  of  pay  for  competent  and 
responsible  plumbers  and  steam  fitters,  for  eight  hours  work  in  each  day, 
shall  be  $3.25.  If  an  employer  finds  any  employee  incompetent  or  irresponsible 
to  perform  his  work,  that  employer  has  the  right  to  discharge  that  employee, 
and  there  will  be  no  interference  on  the  part  of  the  union  in  such  action. 

Second.  Hours  a/nd  overtime. —  Eight  hours  shall  constitute  a  day's  work. 
Overtime  from  7  o'clock  p.  m.  to  12  o'clock  m.,  shall  be  paid  for  at  time  and 
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one-half,  and  from  12  o*clock  m.  to  8  o'clock  a.  m.  shall  be  paid  for  at  double 
time,  also,  all  holidays,  viz.:  Decoration  Day,  July  Fourth,  Thanksgiving 
Day,  Christmas  and  New  Year's,  and  all  Sunday  work. 

Thibd.  Board  and  carfares. —  Board  and  carfares  on  out-of-town  work  are 
to  be  paid  by  the  employer  for  all  resident  employees.  A  resident  employee 
must  have  lived  in  Newburgh  at  least  three  months,  and  be  a  member  in  good 
standing  of  Local  No.  269. 

Fourth.  Apprentices  and  helpers. —  There  will  ibe  no  restriction  by  the 
union  of  apprentices  or  helpers  required  for  the  proper  execution  of  our  work. 

Fifth.  Employment. —  That  Master  Plumbers  of  the  city  of  Newburgh, 
when  employing  plumbers  and  steamfitters,  employ  none  but  members  in  good 
standing  of  the  United  Association,  when  working  in  a  territory  where  a 
local  of  the  U.  A.  exists. 

Instruction  for  employing  plumbers  and  steamfitters. —  Should  a  man  apply 
for  work  to  any  master  plumber,  he  is  to  inquire  if  the  man  has  a  card  of 
the  U.  A.  If  not,  the  master  plumber 'is  to  refer  him  to  the  committee,  or 
any  member  of  that  committee  appointed  by  Local  N.  269,  and  upon  the 
decision  of  that  committee  or  committeeman,  he  is  to  act  as  to  employing 
him. 

Sixth.  Examiwing  hoard, —  The  examinations  are  to  be  made  by  an  equal 
number  of  the  best  men  in  the  two  organizations,  and  a  journeyman  holding 
the  examination  certificate  shall  be  classed  according  to  his  percentage. 

Seventh.  Strikes. —  Should  this  proposition  be  agreed  upon,  our  men  are 
not  to  strike  or  leave  any  unfinished  work  at  a  time  of  strike  unless  they 
have  first  notified,  in  writing,  their  employers,  stating  their  proposition  at 
least  one  week  before  any  action  shall  be  taken  as  a  body.  Any  man  may 
leave  our  employ  when  he  chooses,  and  we  may  discharge  any  man  when  we 
choose. 

Signed  for  Local  Union  No.  269. 

Joseph  F.  Keenan,  President. 
George  L.-  Woodward,  Secretary. 
Signed  for  the  Master  Plumbers  and  Steamfitters'  Assoc. 

Geo.  T.   Barnes,  President. 
W.  H.  ^NlABlE,  Secretary. 

PLTJMBESS,     ROCHESTER. 

[Succeeding  agreement  printed  In  annual  report  for  1906,  p.  349.] 

Articles  of  agreement  entered  into  this  ,  between  the  Associated 

Master  Plumbers  of  Rochester,  N.  Y.,  and  Local  Union  No.  L3,  Journey- 
men Plumbers,  Oas  and  Steam  Fitters  of  Rochester,  N.  Y. 

.  Article  I.  There  shall  be  what  is  known  as  a  permanent  conference  board 
composed  of  five  members  of  each  association,  with  the  president  of  each 
association  as  an  ex-officio  member  without  vote. 

Article  II.  That  all  grievances  be  referred  to  the  conference  board  and 
their  decision  shall  be  final  and  binding  on  both  parties.  Said  board  to  be 
assembled  in  not  to  exceed  twenty- four  (24)  hours  after  notice  has  beeii 
served  by  either  party. 

Article  III.  That  on  and  after  October  1,  1908,  the  minimum  rate  of  wages 
for  journeymen  shall  be  $3.50  per  day.  The  minimum  rate  of  wages  for 
juniors  shall  be  $2.25  per  day. 
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That  on  and  after  October  1,  1909,  the  minimum  scale  of  journeymen  shall 
oe  $3.75  a  day  and  the  minimum  sale  for  juniors  shall  be  $2^50  a  day. 
.    A  day's  work   shall  consist  of  eight    (8)    hours;   the   hours  to  be  from 
6  A.  M.  to  12  M.,  and  from  1  p.  m.  to  5  p.  m.,  except  Saturday  one-half  holiday 
during  May,  June,  July,  August  and  September. 

When  the  men  are  working  one  mile  from  shop  they  will  be  allowed  fifteen 
(15)   minutes  to  come  to  shop  for  pay. 

Abticle  IV.  Before  a  junior  is  employed  there  must  be  at  least  two  (2) 
journeymen  employed,  and  before  the  second  junior  can  be  employed  there 
ftiust  be  not  less  than  five  (5)  journeymen,  and  for  each  additional  junior 
there  must  be  five   (5)   additional  journeymen.     Before  a  helper  can  become 

junior  he  must  serve  not  less  than  four  (4)  years  as  a  helper. 

Article  V.  All  helpers  shall  be  registered  with  Journeymen's  Local  No.  13 
and  Associated  Master  Plumbers  of  Rochester,  N.  Y. 

All  helpers  in  shops  at  present,  where  the  number  does  not  exceed  what 
the  shop  is  entitled  to  according  to  the  following  articles,  will  be  registered 
by  both  parties. 

Plumbers*  helpers. —  The  number  of  plumbers'  helpers  in  any  one  shop  shall 
be  one  to  two  men  or  fraction  thereof  and  one  to  each  additional  two  men. 

Steam  fitters*  helpers. —  There  shall  not  be  more  than  one  to  each  journey- 
man in  any  one  shop  or  on  one  job. 

All  helpers  will  work  only  under  apprentice  application  with  employers, 
as  approved  by  conference  board. 

Article  VI.  That  no  man  shall  be  laid  off  between  the  hours  of  8  a.  m. 
and  12  M.,  or  1  p.  M.  and  5  p.  m.,  and  if  he  should  be  laid  ofi"  he  shall  be 
paid  either  a  half  day  or  a  full  day  as  the  case  may  require. 

Article  VII.  That  all  overtime  shall  be  paid  for  at  time  and  one-half 
beginning  at  5  p.  m.  until  12  midnight,  and  double  time  after  12  midnight 
until  8  A.  M. 

Article  VIII.  That  all  work  done  on  Sundays,  New  Year's,  Christmas  Day, 
Decoration  Day,  Fourth  of  July,  Thanksgiving  Day  and  Labor  Day  shall  be 
paid  for  at  double  time. 

Article  IX.  That  on  all  out-of-town  work  the  same  number  of  hours  shall 
be  worked  as  are  worked  by  other  members  of  the  building  trades  in  that  • 
town;  in  no  case  more  than  nine  (9)  hours  shall  be  worked  on  all  out-of- 
town  work,  traveling  expenses  and  board  shall  be  paid  by  the  employer  and 
journeymen  have  the  option  of  one  round  trip  per  week  when  the  distance 
does  not  exceed  twenty-five  miles. 

Article  X.  That  no  member  of  Local  No.  13  shall  handle  any  material 
that  is  not  furnished  by  their  employer,  neither  shall  he  perform  any  work, 
during  or  outside  the  regular  working  hours,  for  any  person  or  persons  other 
than  his  employer. 

Article  XI.  That  there  shall  be  no  rules  or  orders  other  than  those  con- 
tained in  this  agreement  which  will  interfere  with  either  association. 

Article  XII.  That  no  laborer,  driver  or  office  help  will  be  allowed  to  do  any 
plumbing,  gas  or  steam  fitting  or  jobbing  in  or  outside  of  building. 

Article  XIII.  That  no  member  of  Local  Union  No.  13  will  be  allowed  to 
work  for  any  firm  or  corporation  that  are  employing  plumbers  and  fitters 
at  less  than  the  regular  scale. 
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Article  XIV.  That  plumbers  will  not  be  permitted  to  do  steam  or  hot 
water  fitting,  or  steam  fitters  to  do  plumbing,  except  in  special  cases  and  then 
not  to  exceed  four  (4)  hours  in  any  one  day  or  except  on  special  permission 
granted  by  both  organizations. 

Article  XV.  This  agreement  shall  expire  October  1,  1911,  but  if  either 
party  wish  to  extend  or  amend  the  same  notice  shall  be  given  in  writing  not 
later  than  August  1,  1911,  and  the  nature  of  such  changes  or  amendments 
shall  be  specified  in  said  notice,  and  if  either  party  of  this  agreement  fail  to 
give  such  notice  this  agreement  shall  continue  for  one  year  from  October  1, 
1911. 

Article  XVI.  Steam  fitters'  helpers  shall  receive  six  dollars  ($6)  per 
week  for  the  first  year  and  seven  dollars  an^  fifty  cents  ($7.50)  per  week 
for  the  second  year. 

Article  XVII.  That  no  member  of  Local  No.  13,  subject  to  this  agreement, 
shall  be  withdrawn  from  any  job  until  the  question  in  dispute  has  been  con- 
sidered and  decided  upon  by  the  conference  board.  The  said  board  to  be 
assembled  in  not  to  exceed  twenty-four  (24)  hours  after  notice  has  been 
served  by  either  party. 

KOOFEES,     SLATE    AND    TILE,    NEW  YOKK   CITY. 

Agreement  entered  into  between  the  Employers*  Association  of  Roofers  and 
Sheet  Metal  Workers  of  Greater  Neio  York  and  Adjacent  Cities  and  the 
Slate  and  Tile  Roofers*  Union  of  New  York  and  Vicinity, 

Article  I. 

A  working  day  shall  consist  of  eight  hours,  performed  between  8  o'clock 
A.  M.  and  5  o'clock  p.  m.,  the  same  to  be  known  as  regular  time.  Forty-four 
hours  shall  constitute  a  week's  work,  ending  at  '1*2  o'clock  noon  on  Saturday. 
Saturday  to  be  considered  as  half  day.  Men  to  receive  their  wages  at  said 
time. 

Article  II. 

Any  member  working  in  the  country  for  a  city  employer  shall  receive  the 
standard  rate  of  wages,  board  and  expenses. 

Article  III. 
Regular  time  shall  be  paid  at  the  rate  of  $4.75  per  day. 

Article  I  * . 

That  our  representative  is  to  have  the  privilege  of  examining  the  member's 
cards  at  all  times. 

Article  V. 

That  no  employer  shall  sub-contract  any  slate  or  tile  roofing,  within  the 
jurisdiction,  to  any  lumper  or  journeyman. 

Article  VI. 

That  when  an  employer  hires  a  man  his  time  is  to  start  when  he  leaves 
the  shop  for  the  job,  and  that  any  employer  not  wishing  to  retain  any  em- 
ployee will  pay  him  at  the  time  his  services  are  dispensed  with. 
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Abticle  VII. 

The  slate  and  tile  rooting  shall  be  comprised  of  the  following:  Slate  and 
tile  roofing;  repairing  of  all  slate  and  tile  roofs;  flashings  and  counter- 
flashings  connected  with  slate  and  tile  roofs,  except  where  soldering  is  re- 
quired, shall  be  done  by  members  of  the  folate  and  Tile  Roofers*  Union  only, 
except  as  hereinafter  provided. 

Article  Vlll. 

Notwithstanding  anything  apparently  to  the  contrary  in  this  agreement 
it  shall  be  distinctly  understood  that  any  decisions  under  the  general  arbitra- 
tion plan  of  the  Building  Trades  Employers'  Association  and  the  unions, 
parties  to  the  arbitration  plan,  shall  govern  in  the  matter  of  jurisdiction 
of  trade. 

It  is  mutually  agreed  by  the  parties  hereto  that  the  arbitration  plan 
adopted  at  a  conventio|i  held  on  April  22,  1905,  between  the  Building 
Trades  Employers'  Association  and  the  representatives  of  the  labor  unions 
is  hereby  made  a  part  of  this  agreement  and  binding  on  all  parties  hereto. 

Abticle  IX. 

Where  necessary  for  men  to  pay  more  than  one  carfare  either  way,  from 
tlie  shop  or  to  the  job,  the  employer  will  pay  the  additional  fare. 

Article  X. 

TTiat  any  man  working  overtime  shall  receive  double  pay;  also  for  Satur- 
day afternoons,  Sundays  and  the  following  holidays :  Xew  Year's  Day,  Fourth 
of  July,  Christmas  Day.  and  on  no  consideration  will  a  man  work  on  Labor 
Day. 

Article  XI. 
The  limit  of  jurisdiction  is  to  consist  of  Greater  New  York  and  territory 
west  of  the  Hudson  river  to  the  line  of  Hackensack  river,  north  thereon  to 
point  opposite  to  northern  line  of  Greater  Xew  York. 

Article  XII. 

The  men  to  be  at  work  at  8  o'clock  in  the  morning  and  leave  at  o  o'clock 
in  the  afternoon  in  the  territory  within  the  limit  of  a  circle  of  ten  miles 
from  City  Hall.  Where  work  is  to  be  done  outside  of  these  limits  men  are 
to  be  at  the  above  limits  at  8  o'clock  A.  M.  and  proceed  to  their  work  as 
rapidly    as   possible. 

Article  XIII. 

And  it  is  further  agreed  that  the  members  of  the  Employers'  Association 
of  Roofers  and  Sheet  Metal  Workers  of  Greater  New  York  and  Adjacent  Cities 
will  not  employ,  either  directly  or  indirectly,  to  do  slate  or  tile  roofing,  as 
provided  in  Article  VII,  within  the  district  of  jurisdiction  any  person  who 
is  not  a  member  of  the  Slate  and  Tile  Roofers'  Union  of  New  York  and 
Vicinity.    A  meml)er's  standing:  to  he  ascertained  by  his  workinor  card. 

•'  C^  ft  c 
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Article  XIV. 

It  is  further  agreed  that  the  members  of  the  Slate  and  Tile  Roofers*  Union 
of  New  York  and  Vicinity  will  not  work  for  employers  not  members  of  the 
Employers'  Association  of  Rqofers  and  Sheet  Metal  Workers  of  Greater  New 
York  and  Adjacent  Cities  who  do  not  agree  to  conform  to  this  agreement. 
If  a  member  of  the  Employers'  Association  of  Roofers  and  Sheet  Metal 
Workers  is  prevented  from  carrying  out  his  contract  on  a  building,  through 
insolvency  of  the  owner,  or  any  other  cause,  no  member  of  the  Slate  and 
Tile  Roofers  Union  shall  work  on  said  building  until  the  employer's  contract 
has  been  equitably  adjusted.  Notice  in  writing,  stating  amount  in  dispute, 
must  be  filed  with  the  secretary  of  the  Employers'  Association  of  Roofers 
and  Sheet  Metal  Workers  within  four  weeks  of  the  stoppage  of  work,  giving 
full  particulars,  the  secretary  to  give  proper  notice  to  the  union  and  their 
representatives  at  the  beginning  and  ending  of  the  question  in  dispute. 

Article  XV. 

It  is  further  mutually  agreed  that  in  the  placing  of  workmen,  the  Slate  and 
Tile  Roofers'  Union  shall  give  the  preference  at  all  times  to  the  members  of 
the  Employers'  Association. 

Article  XVI. 

There  shall  be  ten  apprentices  employed  in  the  trade.  When  two  journey- 
men are  employed  on  a  job  one  apprentice  is  allowed  to  work,  and  two  ap- 
prentices are  allowed  on  a  job  when  more  than  six  journeymen  are  employed. 
Apprentices  at  time  of  starting  must  be  under  twenty-one  years  of  age. 

Article  XVII. 

This  agreement  to  take  effect  when  signed,  and  to  terminate  December  31, 
1909,  and  no  change  shall  be  made  in  any  article  of  said  agreement  unless 
notice  be  given  on  or  before  March  1st,  preceding,  by  the  association  asking 
for  such  change;  such  notice  to  be  given  in  writing  to  the  secretaries  of  the 
associations. 

Article  XVIII. 

In  case  the  Slate  and  Tile  Roofers'  Union  are  unable  to  furnish  the  number 
of  competent  men  called  for,  the  required  number  of  men  shall  be  procured 
ir  accordance  with  the  general  plan  of  arbitration. 

Committee  of  Employers'  Association  of  Roofers  and 
Sheet  Metal  Workers  of  Greater  New  York  and 
Adjacent  Cities, 

Michael    Harrison, 
James  Smith, 
Harry  Kiefer, 
George  Brown,  Jr. 

Committee  of  Slate  and  Tile  Roofers  Union  of  New 
York  and  Vicinity,  Local  No.  4, 

HiBAM  Woodcock, 
W.  Hambuchen, 
Collins  Martin. 
November  5,  1908. 
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sheet  metal  workers,   fovahkeefsie. 

Agreement  between  the  Employing  Sheet  Metal  Workers  and  Roofers  and 
Local  Union  No.  233,  Amalgam^ited  Sheet  Metal  Workers'  International 
Alliance  of  PoughJceepsie,  N,  Y, 

m 

Believing  that  all  trouble  can  be  avoided  by  having  a  code  of  rules  to  govern 
men  working  for  master  employers  we,  the  undersigned  local  union,  have 
adopted  the  following  rules  for  one  year  to  take  effect  the  first  da.y  of  May, 
1909: 

Section  1.  Eight  hours  of  labor  shall  constitute  a  day's  work.  The  hours 
of  labor  shall  be  from  8  A.  M.  to  12  M.,  and  from  1  p.  m.  to  5p.  m. 

Section  2.  All  overtime  shall  be  time  and  one-half,  except  after  12  o'clock 
midnight  and  all  Sundays  and  the  following  holidays:  Decoration  Day, 
July  4th,  Labor  Day,  Thanksgiving  Day,'  Christmas  Day  and  New  Year's  Day, 
which  shall  be  double  time. 

Section  3.  Journeymen  sent  out  of  town  to  work  shall  be  subject  to  the 
same  conditions,  and  in  addition  shall  have  railroad  fare  and  board  paid. 

Section  4.  No  strike  shall  be  ordered  in  a  shop  by  an  officer  of  the  Sheet 
Metal  Workers'  Union  without  first  submitting  grievance  to  employer  in 
whose  shop  the  grievance  shall  have  occurred  and  the  United  Arbitration 
Board.  The  individual  action  of  a  member  of  the  local  union  shall  not  be 
considered  a  violation  of  this  section. 

Section  5.  It  is  agreed  that  none  but  union  sheet  metal  workers  shall  be 
employed. 

Section  6.  It  is  Hereby  mutually  agreed  that  the  respective  parties  to 
this  agreement  will  take  up  for  consideration  the  question  of  renewal  of 
this  agreement  at  least  three  months  prior  to  the  date  of  its  expiration. 
It  is  further  agreed  that  this  agreement  will  remain  in  force  until  a  new 
agreement  is  made  or  this  one  abrogated. 

Section  7.  A  united  arbitration  board  consisting  of  two  members  of  the 
Master  Plumbers'  Association  and  two  members  of  the  Local  Journeymen's 
Union  shall  adjust  all  grievances  which  may  arise  between  the  members  of 
the  local  union  and  the  employing  members  of  the  association. 

Section  8.  It  is  also  agreed  that  the  memibers  of  the  union  shall  work  for 
no  one  not  an  employing  sheet  metal  worker,  nor  will  they  do  work  on  their 
own  accord. 

Section  9.  The  rate  of  wages  shall  be  three  dollars  per  day. 

Section  10.  All  members  of  this  union  over  sixty  (60)  years  of  age  are 
exempt  from  the  wage  scale. 

SHEET     METAL    WORKERS,     QUEENS,     NASSAU     AND     SUFFOLK     COUNTIES. 
Articles  of  agreement  between  Local  No.  143  of  the  Amalgamated  Sheet  Metal 

Workers'  International  Alliance  and  their  employers  of  Queens,  Nassau 

and  Suffolk  counties,  N.  Y. 

Abticle  1.  That  eight  (8)  hours  shall  constitute  a  day's  work,  commencing 
at  eight  (8)  a.  m.  and  ending  at  five  (5)  p.  m.,  except  Saturday,  which  shall 
be  four  (4)  hours,  viz.:  from  eight  (8)  A  m.  to  twelve  (12)  M.  One  (1) 
hour  shall  be  allowed  for  dinner  each  day.  Forty-four  (44)  consecutive 
hours  shall  constitute  a  week's  work,  and  shall  end  at  twelve   (12)   o'clock 
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noon  on  Saturday.  (Saturday  to  be  considered  as  one-half  day.)  Men  to 
receive  their  wages  at  said  time. 

Abticlb  2.  That  all  expenses  shall  be  paid  to  any  member  working  outside 
of  a  radius  of  one  mile  from  shop. 

Abticxe  3.  That  wages  shall  be  four  dollars  and  fifty  cents  ($4.50)  per  day 
except  in  localities  where  wages  are  higher;  members  working  in  such  locality 
shall  receive  wages  as  paid  there. 

Article  4.  That  our  representatives  have  the  privilege  to  examine  the 
members'  cards  at  all  times  and  to  see  that  this  agreement  is  faithfully  lived 
up  to. 

Article  5.  All  men  shall  be  paid  at  quitting  time  on  Saturday.  Payment 
to  be  made  at  the  option  of  the  employer,  either  on  the  job  or  at  the  shop; 
unless  otherwise  instructed  men  shall  remain  on  the  job  until  paid.  If  men 
are  to  be  paid  at  shop,  they  shall  leave  job  in  time  to  reach  shop  at  twelve 
(12)  noon.  Men  waiting  for  wages  after  twelve  (12)  o'clock  noon  shall  be 
paid  double  time  for  all  waiting  time. 

Article  6.  That  no  apprentice  going  at  the  business  shall  be  over  eighteen 
(18)  years  of  age,  and  shall  serve  four  (4)  years  before  becoming  .a  journey- 
man. That  no  employer  shall  be  allowed  more  than  one  (1)  apprentice  for 
every  five  (5)  men. 

Article  7.-  That  when  an  employer  hires  a  boy  as  an  apprentice,  he  shall 
notify  the  union  through  their  representative,  and  the  date  of  his  four  (4) 
years'  apprenticeship  shall  commence  from  that  date. 

Article  8.  That  an  apprentice  working  at  the  business  four  (4)  years 
shall  be  declared  a  journeyman  and  looked  upon  as  such,  unless  employer 
claims  that  he  is  unable  to  earn  journeyman's  wages.  Apprentices  to  be 
referred  to  a  committee.  Said  committee  to  consist  of  employer  and  com- 
mittee from  our  local  with  power  to  settle  same. 

Article  9.  That  each  employer  be  allowed  one  helper  when  necessary,  said 
helper  not  to  be  considered  an  apprentice  and  must  not  handle  tools. 

Article  10.  That  an  employer  not  wishing  to  retain  an  employee  will  pay 
him  when  his  services  are  dispensed  with. 

Article  11.  That  sheet  metal  work  shall  consist  of  the  following,  and  shall 
be  done  by  members  of  the  A.  S.  M.  Workers'  I.  A.  only:  All  tin  and  sheet 
metal  work,  the  putting  on  and  repairing  of  metal  roofs,  the  making  and 
putting  in  of  all  flashings,  the  setting,  lining  and  making  of  linings  of  all 
gutters,  the  putting  up  of  all  leaders,  all  round  leaders,  bends  and  offsets  of 
same  required  to  be  made  in  shop,  setting  and  repairing  of  all  furnaces,  set- 
ting and  repairing  of  stoves,  building  and  repairing  of  tanks,  making  and 
repairing  of  measures,  funnels,  paifs,  blower  pipes,  heater  pipe,  making  and 
setting  of  cornices,  skylights,  ventilators,  smoke  jack.  All  sheet  metal  work  in 
connection  with  buildings  and  structures,  including  hollow  metal  sash,  frames, 
doors  and  trim,  crestings,  ^awnings,  heating  and  ventilating  pipes  and  all 
sheet  metal  work  in  connection  with  heating  and  ventilating  apparatus,  the 
covering  of  wood  sash,  frames  and  doors,  the  applying  of  metal  to  ceilings 
and  side  walls,  all  metal  furniture  and  lockers.  In  the  manufacture  of 
drawn  metal  work  the  work  of  members  of  the  Sheet  !Metal  Workers'  Union 
shall  be  confined  to  the  cutting  and  forming  of  the  metal  before  the  same 
is  applied  to  the  wood  and  any  soldering  that  may  be  necessary  in  the  finish- 
ing of  the  assembled  parts. 
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Abticle  12.  That  we  will  not  use,  set,  or  work  upon  any  material,  sky- 
lights, cornices,  gutters,  heaters,  furnaces,  ventilators,  etc.,  that  are  not 
union  make,  nor  upon  any  job  or  building  where  the  aforesaid  articles  are 
not  of  union  make. 

Abticle  13.  That  all  differences  between  bosses  and  men  be  referred  to  em- 
ployer and  a  committee  appointed  from  our  local  to  settle  the  same. 

Article  14.  That  all  work  between  the  hours  of  five  (5)  p.  m.  and  eight 
(8)  A.  M.  and  Sundays,  New  Year's  Day,  Lincoln's  Birthday,  Washington's 
Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Election  Day,  Thanks- 
giving Day,  Christmas  Day  and  Saturday  half  holiday  shall  be  paid  at  double 
rates  of  regular  pay. 

Abticle  15.  That  this  agreement  shall  go  into  effect  the  1st  day  of  May, 
1909,  and  shall  be  for  one  year. 

Abticle  16.  That  this  agreement  shall  not  apply  to  contracts  made  prior 
to  February  1,  1909. 

Article  17.  That  this  agreement  shall  be  signed  by  employer  and  our 
president  and  secretary. 

Article  18.  That  a  copy  of  this  agreement  shall  be  put  in  a  conspicuous 
place,  that  anyone  may  read  it. 

SHEET     METAL     WORKERS,     ROCHESTER. 
[Succeeding  agreomenc  printed  in  annual  report  for  1907,  p.  376.] 
Articles  of  agreement^   as  arranged   hy  a  joint  committee  representing   the 
employers  and  employees  engaged  in  the  tin,  copper ,  sheet  metal  and  roof- 
ing industry  of  Rochester  and  vicinity. 

Article  I.  It  is  mutually  agreed  that  on  and  after  June.l,  1909,  eight  (8) 
hours  shall  constitute  a  day's  work.  The  working  hours  to  be  from  8  a.  m 
to  12  M.  and  1  p.  ml  to  5  p.  m.,  to  be  known  as  regular  working  hours :  with 
the  exception  that  during  the  months  of  June,  July  and  August  the  working 
hours  on  Saturdays  shall  be  from  8  a.  m.  to  12  m.,  with  regular  pay  for 
actual  time  worked. 

Article  II.  Any  employee  working  between  the  hours  of  5  and  12  p.  m. 
shall  be  paid  at  the  rate  of  time  and  one-half,  and  between  the  hours  of 
12  P.  M.  and  8  a.  m.  shall  be  paid  at  the  rate  of  double  time.  Double  time 
shall  be  paid  for  'Sundays  and  all  legal  holidays:  viz.,  Xew  Year's  Day, 
Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Article  III.  Employees  shall  be  ready  to  begin  actual  work  in  shop  or  on 
job  at  8  A.  M.  and  1  P.  M.  Eight  hours'  work  between  the  hours  of  8  a.  m. 
and  5  p.  M.  shall  constitute  a  day's  work. 

Article  IV.  While  working  out  of  town  carfare  and  board  shall  be  paid 
by  the  employer.  Where  the  distance  is  not  over  twenty-flve  miles  carfare 
shall  be  paid  to  and  from  the  job  once  a  week  by  the  employer.  All  time 
going  to  and  from  said  jobs  shall  be  paid  for  at  the  rate  of  regular  time, 
except  that  on  out-of-town  jdbs  one-half  hour  shall  be  allowed  by  the  em- 
ployee both  going  and  coming.  No  employee  shall  be  required  to  perform 
any  work  for  his  employer  by  contract. 

Article  V.  It  is  further  agreed  that  the  minimum  rate  of  wages  for 
journeymen  shall  be  $3.25  per  day  for  regular  working  hours.  Anyone 
working  at  the  trade  three  years  and  less  than  five  years  shall  be  classified 
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as  a  junior  and  shall  receive  not  less  than  $2.25  per  day  for  regular  working 
hours. 

Article  VI.  Tliis  agreement  does  not  deny  the  right  of  any  man  to  employ- 
ment, with  the  understanding  that  such  man  employed  becomes  a  party  to 
this  agreement. 

Abticle  VII.  Employees  must  keep  themselves  provided  with  a  kit  of  tools, 
consisting  of  two  hand  shears,  one  pliers,  one  compass,  one  hammer,  two 
chisels,  two  punches,  two  rivet  sets,  one  prick  punch  and  one  scraper.  Em- 
ployees must,  wherever  employed,  exercise  diligence  to  do  a  fair  day's  work; 
on  evidence  of  time  wilfully  lost  a  reduction  of  pay  must  be  made  for  such 
time  lost.  All  employees  to  be  prohibited  from  doing  any  work  on  their 
own  account. 

ABTiciiE  VIII.  It  is  further  agi*eed  that  no  employer  slialll  hire  more  than 
one  (1)  apprentice  to  every  three  journeymen  in  his  employ,  but  shall  be 
allowed  to  employ  as  many  laborers  as  he  sees  fit,  but  in  no  case  shall  said 
laborers  be  allowed  to  use  sheet  metal  workers'  or  gravel  roofers'  tools.  A 
registration  of  all  apprentices  shall  be  kept  by  the  employer  which  shall  be 
open  for  the  inspection  of  his  employees  at  any  time. 

Article  IX.  It  is  further  agreed  that  all  provisions  in  this  agreement  shall 
be  binding  from  June  1,  1900,  to  June  1,  1911,  and  it  is  also  agreed  that 
should  any  of  the  parties  interested  wish  to  change  these  articles  of  agree- 
ment at  their  expiration  they  shall  give  at  least  three  (3*)  months'  notice 
in  writing. 

stone:    iMASONS,    BUF'FAL.O. 

This  agreement  made  this  27th  day  of  January  in  the  year  1909,  hy  and  he- 
tween  the  Mason  Builders*  Association  of  Buffalo,  party  of  the  first  part 
{hereinafter  called  the  employers) ,  and  the  Stone  Masons  Union  Xo.  36, 
party  of  the  second  part,  xvitnesseth,  as  follows: 

Article  1.  This  agreement  takes  effect  January  1,  1909,  and  shall  continue 
in  effect  until  January  1,  1910. 

Article  2.  If  at  the  expiration  of  tliis  contract,  either  party  intends  to 
change  any  of  the  clauses  of  the  same,  thirty  days'  notice  of  such  intended 
change  shall  be  given  the  other  party. 

Article  3.  Under  this  agreement  eight  hours  shall  constitute  a  day's  work, 
and  the  regular  working  hours  shall  be  from  8  a.  m.  to  5  p.  m.  In  cases  of 
necessity,  the  employer  shall  have  the  privilege  of  working  more  than  one 
shift  of  men  within  the  twenty-four  hours;  straight  time  to  be  paid  those 
working  only  eight  hours  per  day. 

All  work  done  on  Sundays,  Christmas,  New  Year's,  Decoration  Day,  Fourth 
of  Julj',  Thanksgiving  and  Labor  days,  shall  be  paid  for  at  the  rate  of  double 
time. 

Article  4.  The  regular  scale  of  wages  paid  stone  masons  under  this  agree- 
ment shall  be  50  cents  per  hour. 

Article  5.  There  shall  be  a  permanent  board  of  arbitration  appointed  — 

three  members  from   each  party  to   this   contract.     All   designations   made 

under  this  article,  and  all  decisions  of  such  arbitration  board,  shall  be  filed 

with  the  secretary  of  the   Mason   Builders'  Association,  and  with  the  secre- 
tary of   the   Stone  Masons'   Union   No.    36.      Should   any   problem   arise   for 

adjustment  between  the  parties  to  this  agreement,  upon  the  request  of  either 
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party,  a  conference  must  be  held  for  the  adjustment  of  said  differences 
within  twenty-four  hours  from  the  receipt  of  said  request.  The  duties  of 
the  arbitration  board  so  composed  shall  be  to  settle  all  disputes  resulting 
from  the  enforcement  or  violation  of  this  agreement.  The  decisions  of  the 
joint  arbitration  board  shall  be  binding  on  both  parties  to  this  agreement. 

Article  6.  There  shall  be  no  sympathetic  strikes  for  any  cause  whatsoever 
during  the  life  of  this  agreement. 

Article  7.  All  stone  masons  working  under  this  agreement  shall  be  paid 
weekly,  Saturday  or  Monday,  at  or  before  4;  30  p.  M.  Payment  to  be  made  on 
job,  weather  permitting,  otherwise  at  employer's  office,  or  other  suitable 
place.  And  any  and  all  employees  discharged  from  work  on  any  job  shall 
be  paid  when  laid  off,  but  any  employee  leaving  his  work  of  his  own  accord, 
shall  not  be  paid  until  the  next  regular  pay-day  of  such  employers. 

Article  8.  All  employers  represented  in  this  agreement  shall  have  the  privi- 
lege of  employing  two  apprentice  boys,  said  apprentices  to  serve  an  appren- 
ticeship of  four  years  each. 

In  case  an  employer,  represented  in  this  contract,  feels  that  he  can  give 
permanent  employment  to  three  apprentices  or  should  one  of  his  regular 
apprenticces  at  an  early  date  be  finishing  his  apprenticeship,  he  shall,  sub- 
ject to  the  approval  of  the  arbitration  board,  have  the  privilege  of  engaging 
three  apprentices. 

It  is  further  agreed  that  should  one  employer  who  usually  employs  these 
apprentices  have  no  work  for  said  apprentices,  any  contractor,  represented 
in  this  contract,  shall  have,  subject  to  the  approval  of  the  joint  arbitration 
board,  the  privilege  of  employing  such  apprentices  until  their  services  are 
needed  by  their  original  em.ployer. 

Article  9.  This  contract  is  binding  only  upon  the  work  within  jurisdiction 
of  Union  No.  36. 
Signed. 

The   Mason   Builders*  Association. 

B.   I.    Crooker,   Ghairinan, 
Jas.  M..  Carter,  Secretary. 
Stone  Masons'  Union  No.  36. 

Fred  Roesch,   Chairman. 
Thomas  Cosorove. 
John  G.  Weidneb. 
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[Effective  May  1,  1909,  and  reported  signed  by  four  firms.] 

Articles  of  agreement  entered  into  this   day  of   hettoeen 

party  of  the  first  party  and  Bridge  and  Structural  Iron 

Workers*  Local  Union  No.  12,  party  of  the  second  part. 

Section  1.  The  party  of  the  first  part  agrees  to  increase  the  wages  of  the 
men  in  his  employ  twenty-five  (25)  cents  per  day,  providing  they  do  not 
receive  thre<e  ($3)  dollars  per  day,  and  that  the  minimum  scale  of  wages 
shall  be  two  dollars  and  a  quarter   ($2.25)  >per  day  in  said  shops  and  yards. 

Section  2.  It  is  agreed  that  nine  (9)  hours  shall  constitute  a  day's  work 
in  said  shops  and  yards,  and  that  time  and  one-half  be  paid  for  all  overtime, 
and  double  time  for  all  work  performed  on  Sundays,  Decoration  Day,  Fourth 
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of  July,  Thanksgiving  Day  and  Christmas,  or  any  day  observed  a&  those 
holidays.  No  work  shall  be  performed  on  Labor  Day,  unless  in  case  of  dire 
necessity,  and  double  time  shall  be  paid  on  Labor  Day  under  such  circum- 
stances. 

Section  3.  If,  at  any  time,  the  party  of  the  first  part  intends  to  increase 
the  number  of  its  employees,  they  shall  notify  the  party  of  the  second  part 
of 'such  intentions,  and  if,  after  a  reasonable  length  of  time,  the  party  of 
the  second  part  fail  to  supply  such  as  the  party  of  the  first  part  desires,  it 
is  agreed  that  the  party  of  the  first  part  shall  have  the  privilege  of  hiring 
such  men  as  will  answer  their  purpose  in  open  market. 

Section  4.  The  party  of  the  second  part  agrees  that  one  apprentice  may  be 
employed  to  every  four  journeymen  on  architectural  and  shop  work,  and  one 
apprentice  to  every  seven  journeymen  on  structural  work.  Tlie  same  rate 
to  apply  to  all  work. 

Section  5.  Night  gangs  may  be  employed  on  the  same  basis  as  the  day 
gangs,  but  no  member  of  the  union  will  be  allowed  to  work  both  shifts,  unless 
he  receive  the  regular  rate  of  overtime  wages. 

Section  G.  The  party  of  the  first  part  agrees  to  pay  fifty  (50)  cents 
per  hour  for  the  erecting,  altering,  repairing  and  wrecking  of  all  structural 
or  steel,  such  as  buildings,  towers,  bridges,  viaducts,  etc.,  and  the  fitting, 
erecting,  altering  and  repairing  of  all  architectural  and  ornamental  iron  and 
steel,  such  as  stairs,  railings,  balconies,  inclosures,  facings,  sidewalk  lights, 
fire  escapes,  furring,  metal  lathing,  and  the  setting  of  all  steel  and  iron  in 
reinforced  concrete,  within  the  jurisdiction  of  Tx)cal  No.  12,  and  that  eight 
hours  shall  constitute  a  day's  work. 

Section  7.  The  party  of  the  first  part  agrees  to  pay  for  time  and  trans- 
portation of  men,  when  shipping  them  where  their  svrvices  are  required,  and 
that  the  prevailing  scale  of  wages  be  paid  in  the  jurisdiction  where  they  are 
employed. 

Section  8.  Laborers  may  be  employed  for  the  purpose  of  loading  and 
unloading  material  in  shop,  yards  and  storage  points;  also  for  unloading 
material. at  the  site  of  contract  to  be  erected.  A  member  of  the  union,  how- 
ever, shall  oversee  all  such  work. 

-Section  9.  The  party  of  the  first  part  agrees  to  allow  the  business  agent 
of  Local  No.  12,  free  access  to  the  shops,  yards  and  buildings  where  work 
is  being  performed  at  all  times,  and  also  allow  a  steward  to  look  after  the 
•interest  of  the  union,  without  expense  or  inconvenience  to  the  employer. 

Section  10.  All  foremen  or  sub-foremen  in  responsible  charge  of  all  out- 
side work  shall  necessarily  be  members  of  the  union,  and  that  they  shall 
receive  not  less  than  four  dollars  and  a  half   ($4.50)  per  day. 

Section  11.  Both  parties  agree  that  in  case  of  any  trouble  or  misunder- 
standing arising  between  the  parties  to  this  agreement,  that  the  difference 
shall  be  submitted  to  arbitration,  and  work  shall  proceed,  pending  the  deci- 
sion of  the  arbitrators.  The  arbitrators  shall  be  three  disinterested  parties, 
one  to  be  selected  by  each  party  to  this  agreement,  and  the  third  to  be- 
selected  by  these  two.  The  decision  of  those  arbitrators  shall  be  binding  on 
both  parties  and  shall  be  rendered  within  six  working  days.  None  of  the 
definite  clauses  of  this  agreement,  however,  shall  be  subject  to  arbitration. 
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Sectiox  12.  It  is  agreed  that  the  jurisdiction  covered  by  tliis  agreement 
shall  be  a  radius  of  seventj'-five  (75)  miles,  from  the  ci.ty  hall  in  the  city 
of  Albany. 

This  agreement  to  go  into  eflFect   and  continue  until 


No  changes  to  this  agreement  shall  be  made  by  either  partj'  without  four 
(4)  months'  written  notice,  to  be  given  by  the  party  desiring  such  change. 
Without  such  Avritten  notice  being  given,  it  is  understood  that  this  agreement 
will  remaili  in  eflFect  until  a  new  agreement  is  entered  into  by  both  parties. 

Xni.  Transportation.* 

OOVDVOTOBB   AKB   BRAXEMEN  —  BUSH   TERMINAL   R.    R.    GO.    (BROOKLYN). 

Brooklyn,  January  3,  1909. 

Article  1.  Conductors  $2.7.5,  brakemen  $2.25.  That  ten  hours  or  less,  ex- 
clusive of  meai  hour,  will  constitute  a  day*s  work,  excepting  in  cases  wnere 
men  are  relieved  from  duty  at  their  own  request. 

Article  2.  Overtime  will  he  allowed  in  excess  of  ten  hours  when  such 
overtime  exceeds  thirty  minutes.  Thirty  minutes  or  over  will  be  allowed  as 
one  hour  and  fractions  of  an  hour  less  than  thirtv  minutes  will  not  be 
allowed. 

Article  3.  Yard  conductors  and  brakemen  assigned  to  do  work  other  than 
their  regular  duties  will  be  paid  not  less  than-  their  regular  wages.  Should' 
the  work  assigned  pay  more  than  their  regular  wages,  they  will  be  paid  the 
wages  of  the  assigned  position. 

Article  4.  Yard  conductors  and  brakemen  will  be  paid  for  lost  time  in 
attending  court  or  other  special  business  of  the  company,  including  transpor- 
tation and  authorized  expenses  while  away  from  home.  In  attending  inves- 
tigations on  their  own  time. they  will  be  allowed  the  actual  time  consumed 
wlien  they  are  found  not  to  be  at  fault. 

Abticle  5.  When  yard  conductors  and  brakemen  are  called  in  for  investi- 
gations  they  will  have  the  right  to  select  a  fellow  employee  to  act  as  their 
counsel. 

Article  6.  Yiard  conductors  and  brakemen  will  have  the  right  to  appeal 
in  writing  to  their  superior  officer  in  matters  affecting  their  personal  interest, 
but  the  appeal  must  be  taken  up  within  five  (6)  days  from  the  occurrence 
for  investigation. 

Article  7.  In  yard  service  a  specified  hour  for  meals  will  toe  allowed 
between  the  hours  of  11:30  and  1:30  a.  m.  or  p.  m.  Crews  working  later  than 
12:30  A.  M.  or  p.  M.  will  be  allowed  one  hour  overtime  and  will  take  thirty 
minutes  for  meals. 

Article  8.  Vacancies  in  yard  service  will  'be  advertised  on  bulletin  boards 
for  a  period  of  five  days,  when  the  position  will  be  assigned  to  the  senior 
man  making  application  in  writing,  providing  he  possesses  the  necessary 
qualifications.  A  brakeman  used  as  a  conductor  in  case  of  emergency  or 
temporarily,  pending  the  assignment  of  an  advertised  run,  shall  not  take 
precedence  on  the  seniority  list  of  brakemen  who  rank  above  him. 

♦Because  of  their  bulk  the  >eneral  agreements  of  the  railroad  trades  in  train 
service  are  not  published  annually.  It  is  the  intention,  however,  to  publish  these 
every  three  years.  Tho  last  publication  of  all  those  available  was  In  the  annual 
report  for  1907. 


^A 
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Article  9.  Employees  suspended  unjustly  will  be  paid  for   lost  time. 
Article  10.  Leave  of  absence  will  not  Ibe  granted  for  a  longer  period  than 
thirty    (30)    days,  excepting. in  cases  of .  sickness  or  where  unusual  circum- 
stances warrant  departure  from  this  rule. 

Article  11.  That  any  man  working  as  a  conductor  or  brakeman  for  sixteen 
hours  shall  be  allowed  eight  hours*  rest. 

Article  12.  That  any  conductor  or  brakeman  'having  compteted  his  day's 
work  (10  hours)  and  called  out  to  work  until  12  o'clock  A.  M.  or  p.  m.  shall 
be  paid  for  time  while  at  supper. 

Article  13.  That  Bush  flat  cars  be  properly  equipped  to  work  with  or  the 
company  shall  be  held  at  fault. 

Article  14.  Any  engine  crew  having  their  work  cleared  up  at  6  A.  m.  or 
p.  M.  and  receiving  an  order  which  does  not  cover  the  thirty  minutes  shall  be 
allowed  an  hour's  pay  for  same. 

Article  15.  Conductors  and  trainmen  will  be  paid  for  all  legal  holidays. 
Dated  June   10,  11,  1909. 

(Signed.)  J.  A.  Nash, 

Vice-President. 
Committee  representing  No.  517,  Brotherhood  of  Railroad 
Trainmen : 

J.   P.   DOWD, 
S.  Costelix), 
J.  D.  Osborne, 
Val.  Fitzpatrick. 

LUMBER   HANDLERS.    NORTH    TONAWANDA. 

Rates  for  unloading  barges  adopted  by  the  T&natoanda  Lumbermen* s  Associa- 
tion and  Local  No.  175,  for  the  season  of  1909,  Port  of  North  Tonawanda, 
N.  y.; 

For  unloading  lumber  from  barges  or  steamers  of  12%  feet  in  depth  of  hold 
or  less,  government  register,  charges  will  be  made  as  follows: 
White  pine  and  spruce,  30  cents  per  M;  Norway,  36'  cents  per  M;  Tamarack 
and  hemlock,  40  cents  per  M;  birch,  maple,  ash,  elm,  oak,  oottonwood  and 
other  hardwoods,  50  cents  per  M;  basswood  lumber,  35  cents  per  M. 

On  three-inch  and  thicker  birch),  maple,  ash,  oak,  elm  or  other  hardwoods, 
loaded  in  hold  of  vessels,  10  cents  per  M  additional. 

Lath  at  rate  of  5  M  to  1  M  feet  of  pine  lumber. 

Shingles,  18i-in  at  rate  of  6  M  to  1  M  feet  of  pine  lumber;  16-inch  at 
rate  of  10  M  to  1  M  feet  pine  lumber. 

Bill  Timber. 

3x12  in.  1'8  feet  to  8x8  in.  by  18  feet,  inclusive,  deckload^  40  cents  per  M; 
over  8x8  in.  x  18  feet,  deckload,  45  cents  per  M;  3x12  in.  x  18  feet  to  8x8  in. 
X  18  feet,  inclusive,  full  cargo,  45  cents  per  M;   over  8x8  in.  xl8  feet,  full 
cargo,  50  cents  per  M;  3x12  in.  x  18  feet  to  8x8  in.  xl8  feet,  inclusive,  hold 
full,  50  cents  per  M;  over  8x8  in.  x  1-8  feet,  hold  full,  55  cents  per  Ni. 

Other  sizes  and  lengths  not  mentioned,  price  to  be  agreed  upon. 

Barges  leaving  deckload  in  Buffalo  or  elsewhere,  3  cents  per  M  more  than 
full  cargoes.     Hold  partially  full,  5  cents  per  M  more  than  full  cargo. 

For  unloading  deckload  only,  3  cents  per  M  less  than  full  cargo  rate. 
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Cedab  Posts,  R.  R.  Ties,  Etc. 

Regular  cedar  posts,  round,  5  in.  and  up  in  diameter  at  small  end,  %  cent 
each;  regular  cedar  posts  and  grape  poles,  round,  undet  5  inches  in  diameter 
at  small  end,  V^  cent  each;  split  posts,  %  cent  each;  regular  cedar  R.  R. 
ties,  sawed  or  hewed,  1%  cents  each;  cedar  trolley  ties,  1  cent  each. 

Barges  containing  shorts  will  be  charged,  10  cents  per  M  extra  on  the 
amount  of  shorts  contained  in  cargo. 

Barges  containing  4-inch  strips  will  be  charged  5  cents  per  M  extra  on 
amount  exceeding    50  M  feet  in  one  cargo. 

No.  4  and  5  boards,  pine  and  spruce,  35  cents  per  M. 

For  unloading  steamers  or  barges  over  12^  feet  depth  of  hold,  $5  extra 
will  be  charged  for  each  additional  six  inches  or  fraction  thereof,  up  to  and 
including  14^  feet.  Over  14l^  feet  depth  of  hold,  10  cents  per  M,  in  addition 
to  regular  card  rates  on  entire  cargo. 

For  unloading  vessels  -with  more  than  one  crossbeam,  vessels  with  overhead 
arches,  or  vessels  so  constructed  as  to  require  extra  labor  to  .unload  them, 
three  cents  per  M  extra  will  be  charged  on  the  entire  cargo.  Double  decked 
boats,  special  price. 

Any  article  not  covered  by  this  card  to  be  agreed  upon  between  the  cjrptain 
of  the  vessel  and  the  unloader,  and  if  they  cannot  agree  then  the  labor  com- 
mittee of  the  Tonawanda  Lumbermen's  Association  is  to  decide  the  matter, 
which  shall  be  final. 

MARINE  ENGINEERS.    GREAT  LAKES. 

[Succeeding  agi'eement  priuted  in   annual   report  for  1908,  p.   255,  of  which  it  Is 

practically  a  renewal.] 

Wage  scale  and  crew  list  for  steamers  operating  on  the  Great  Lakes,  adopted 

by  the  Lake  Conference,  approved  by  National  Convention  and  ordered 

distributed  by  Lake  Executive  Committee. 

Passenger  Steamers. 
Steel,  Iron  or  Wooden. 
Class  A. — All  steamers  of  1,200  tons  or  over. 
Class  B. — ^All  steamers  of  300  tons  and  less  than  1,200  tons. 
Class  C— All  steamers  not  included  in  Classes  A  and  B. 
All  passenger  steamers  shall  carry  the  same  engineer's  crew  as  during  the 
past  two  years. 

Wages. 
Class  A. —  Chief  engineer,  $150.  per  month;   first  assistant  engineer,  $100 
per  month;  second  assistant  engineer,  $75  per  month. 

Class  B. —  Chief  engineer,  $125  per  month;  assistant  engineer,  $90  per 
month. 

Class  C— Chief  engineer,  $105  per  month;  assistant  engineer,  $76  per 
month. 

Steel  Freight  Steamers. 

Class  A. — All  steamers  over  5,500  tons. 

Class  B. —  (1)   All  bulk  freight  steamers  of  4,000  tons  and  less  than  5,500 
tons;   (2)  all  bulk  freight  steamers  of  2,100  tons  and  less  than  4,000  tons. 
Class  C. — ^AIl  steamers  of  500  tons  and  not  included  in  Classes  A  and  6. 
Class  D.— All  steamers  under  500  tons. 
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Ckew  List  and  Wages.  • 

All  A  Class  steamers  to  carry  three  engineers. 

Wages. —  Chief  engineer,  $175  per  month;  first  assistant  engineer,  $115  per 
month;  second  assistant  engineer,  $80  per  month. 

Wages,  B-1  Class. —  Chief  engineer,  $175  per  month;  first  assistant  en- 
gineer, $115  per  month.  When  equipped  with  water  tuhe  boilers  and 
mechanical  stokers,  a  third  engineer  is  to  be  carried  at  $80  per  month. 

Wages,  B-2  Class. — Chief  engineer,  $150  per  month;  first  assistant  engineer, 
$100  per  month.  When  equipped  with  water  tube  boilers  and  mechanical 
stokers,  a  third  engineer  is  to  be  carried  at  $75  per  month. 

All  C  Class  steamers  to  carry  two  engineers. 

Wages. —  Chief  engineer,  $125  per  month*  assistant  engineer,  $90  per  month. 

All  D  Class  steamers  to  carry  two  engineers. 

Wages. —  Chief  engineer,  $105  per  month;  assistant  engineer,  $75  per  month. 

Steel  package  freight  steamers  of  3,000  to  5,500  tons  to  carry  three 
engineers. 

Wages. —  Chief  engineer,  $150  per  month ;  first  assistant  engineer,  $100  per 
month;  second  assistant  engineer,  $75  per  month. 

Steel  package  freight  steamers  of  1,800  to  3,000  tons  to  carry  two  engineers. 

Wages. — Chief  engineer,  $150  per  month;  assistant  engineer,  $100  per 
month. 

Oilers,  etc.,  Required. 
Steel  Freight  and  Passenger  Steamers. 

All  A  and  B  Class  steamers  to  carry  two  oilers  and  water  tenders  where 
required. 

All  B  Class  steamers  having  water  tube  boilers  or  more  than  three  boilers 
of  any  kind  are  to  carry  two  oilers  and  water  tenders  where  required. 

All  other  B  Class  steamers  not  included  in  the  above  are  to  carry  two  (2) 
oilers. 

Handy  men  are  also  to  be  carried  where  required. 

All  B  Class  passenger  steamers  are  to  carry  not  less  than  one  (1)  oiler. 

AH  C  Class  steamers  over  1,000  tons,  having  water  bottoms  and  auxiliary 
machinery,  to  include  electric  light  engines,  steam  steering  engines,  capstan 
engines,  steam  windlasses,  blowing  engines,  hoisting  engines,  running  shaft 
line,  two  oilers. 

All  other  C  Class  steamers  of  1,000  tons  or  over  having  water  bottoms, 
steering  engine,  and  windlass  engine  only,  one  oiler. 


Wooden  Freight  Steamers. 

Class  A. — All  bulk  freight  steamers  of  1,200  tons  or  over,  and  all  package 
freight  steamers  of  750  tons  or  over. 

Class  B. — All  bulk  freight  steamers  of  60O  tons,  and  less  than  1,200  tons, 
and  all  package  freight  steamers  of  600  tons  and  less  than  750  tons. 

Class  C. — All  steamers  of  20O  tons  and  less  than  600  tons. 

Class  D. — All  steamers  not  included  in  Classes  A,  B  and  C. 
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Crew  List. 

All  steamers  to  carry  two  (2)  engineers.  All  A  Class  package  freight 
steamers  over  1,500  tons,  to  carry  two  (2i)  oilers.  All  under  1,500  tons,  one 
(1)  oUer.  All  A  Class  bulk  freight  steamers  over  1,500  tons  to  carry  not 
less  than  one  ( 1 )  oiler. 

Wages. 

Class  A. —  Chief  engineer,  $125  per  month;  assistant  engineer,  $90  per 
month. 

Class  B. —  Chief  engineer,  $114  per  month;  assistant  engineer,  $84  per 
month. 

Class  C. —  Chief  engineer,  $105  per  month;  assistant  engineer,  $75  per 
month. 

Class  D. —  Chief  engineer,  $95  per  month ;  assistant  engineer,  $65  per 
month. 

Wages   foe   Outside   Towing    Steamers    and    Wreckers,   Including    Raft 

Towing  Steamers    (Tugs). 

"Favorite."  —  Chief  engineer,  $150  per  month;  assistant  engineer,  $100 
per  month. 

**  S.  A.  Fisher." — Chief  engineer,  $150  per  month;  assistant  engineer,  $100 
per  month. 

"Ames."  —  Chief  engineer,  $125  per  month;  assistant  engineer,  $90  per 
month: 

Raft  Towing  Steamers. 

Class  A.— To  include  tugs  "Sampson,"  "Torrent,"  "  Hibbard,"  "Vigilant," 
and  tugs  of  a  similar  class. 

Class  B. —  To  include  tugs  "Bennett,"  "Keystone,"  and  tugs  of  a  similar 
class. 

Class  0. — Tugs  not  included  in  classes  A  and  B. 

Wages  per  Month  —  Including  Board. 

€lass  A. —  Chief  engineer,  $125  per  month;  assistant  engineer,  $90  per 
month. 

ClasB  B. —  Chief  engineer,  $115  per  month;  assistant  engineer,  $85  per 
month. 

Class  C. —  $90  to  $105  per  month. 

Engineers  shall  not  handle  hoisting  engines  or  cargo  on  vessels  of  the 
Great  Lakes. 

Work  on   Steamers   When  Not  in  Commission. 

It  is  the  desire  of  employers  to  engage  members  of  the  M.  E.  B.  A. 
for  such  work  as  boiler-room  work  after  the  boilers  have  been  properly  laid 
up,  boring  cylinders  or  putting  in  crank  pins,  after  the  engine  has  been  laid 
up,  piping  after  decks  have  been  raised  or.  repairs  have  been  made  thereto, 
01  during  and  after  the  resetting  of  boilers,  and  such  members  are  either  the 
regular  engineer  or  others,  it  shall  be  considered  proper  for  members  of  the 
M.  E.  B.  A.  to  engage  themselves  if  they  so  wish,  at  a  compensation  mutually 
agreed   upon   between   themselves   and   their   employers.      Under   no   circum- 
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stances  shall  there  be  any  discrimination  against  an  engineer  should  he  refuse 
such  employment.  It  is  understood  that  all  other  work  in  the  engineers'  • 
department  shall  be  considered  either  fitting  out  or  laying  up,  and  the  full 
complement  of  engineers  shall  be  employed  at  regular  wages,  also  board  fur- 
nished or  regular  compensation  allowed.  It  is  also  understood  that  all  work 
that  can  be  prepared  for  the  shop  shall  be  so  prepared  during  the  period  of 
laying  up,  and  that  all  such  work  after  being  returned  from  the  shop  shall 
be  assembled  and  placed  so  as  to  perform  the  duties  and  functions  of  a 
steam  engine  or  its  auxiliaries  by  the  regularly  appointed  complement  of 
engineers  during  the  period  of  fitting  out. 

Tbansportation. 

The  following  couditions  shall  obtain  in.  regard  to  transportation : 
All  engineers  shall  be  furnished  first  class  transportation,  ineluding  berth 
and  meals  from  the  lake  port  nearest  their  homes  to  the  steamers  on  which 
they  are  to  be  employed,  when  going  to  fit  out,  and  after  the  steamer  goes 
out  of  commission,  first  class  transportation,  including  berth  and  meals,  shall 
be  furnished  to  the  lake  port  nearest  the  homes  of  the  engineers. 

Board  axd  Maintenance. 

After  January  1,  1909,  and  until  such  time  as  the  boat  goes  into  commis- 
sion engineers  Avho  engaged  at  laying  up  or  fitting  out  a  steamer  in  a  port 
where  said  engineers  reside,  board  or  compensation  for  same  shall  not  be 
required,  but  in  all  other  cases  board  shall  be  furnished  or  regular  compen- 
sation for  same  allowed  up  to  January  1,  1910,  irrespective  of  what  port  the 
boat  is  moored  in.  In  all  cases  where  proper  maintenance  is  not  furnished 
aboard  the  steamer  a  flat  rate  of  one  dollar  ($1)  per  day  shall  be  allowed 
to  all  engineers. 

Engineers  shall  not  be  required  to  sleep  on  board  a  steamer  while  fitting 
out  or  laying  up  until  rooms  are  properly  fitted  out  and  steam  heated. 

STBEXT    BAILWAY    XXPLOTEES,     VBW    YOBX    CITS'      (BBOOXLYH). 

Articlea  of  agreement  entered  into  this  day  between  the  Coney  Island  and 
Brooklyn  Railroad  Company,  party  of  the  first  part,  and  The  Amalga- 
mated Association  of  Street  and  Electric  Railroad  Employees  of  America, 
party  of  the  second  part,  to  he  known  as  Division  No.  283  and  to  read 
as  follows: 

Section  1.  The  party  of  the  first  part  (which  is  the  company),  through  its 
properly  accredited  officers,  shall  continue  to  treat  with  the  conductors  and 
motormen  of  the  Smith  street  and  Franklin  avenue  lines  as  heretofore. 

Section  2.  Party  of  the  first  part  agrees  with  the  conductors  and  motor- 
men  of  the  Coney  Island  and  Brooklyn  Railroad  Company  this  day  to  renew 
the  agreement  as  to  the  matter  of  pay.  Two-thirds  (%)  of  the  regular  runs 
to  be  paid  not  less  than  a  full  day's  pay.  Twenty-three  (23)  cents  per  hour, 
or  two  dollars  and  thirty  cents  ($2.30)  per  day;  one-third  (%)  of  the  regular 
runs  to  be  paid  twenty-three  (23)  cents  per  hour  from  the  time  of  starting 
on  day's  work  until  finished. 


696  New  York  State  Department  of  Labok. 

• 

Section  3.  Party  of  the  fiMt  part  does  not  object  to  any  motorman  or 
conductor  belonging  to  any  labor  organization,  on  the  contrary  would  prefer 
that  they  join  the  union,  and  will  not  keep  in  their  employ  any  motorman  or 
conductor  who  does  not  join  the  union. 

Sechon  4.  No  motorman  or  conductor  on  straight  runs  will  be  required 
to  be  on  duty  more  than  ten  (10)  .hours  inside  of  eleven  (11)  hours  from  the 
time  of  reporting  for  duty  in  any  twenty-four  (24)  hours;  swing  runs  to  be 
paid  time  and  a  half  for  time  over  thirteen   (13)  hours. 

Skction  5.  That  swing  runs  being  relieved  at  Smith  and  Ninth  streets 
shall  start  from  same  depot  after  swing.  Swing  runs  being  relieved  at 
Coney  Island  shall  start  from  Coney  Island  after  swing,  and  no  swing  run 
shall  swing  more  than  once. 

Skction  6.  All  time  tables  shall  be  made  on  a  basis  of  two-thirds  (%) 
full  day  straight  runs  and  one-third  (%)  trippers;  no  car  to  pay  less  than 
one  dollar  and  seventy-five  cents  ($1.75)  per  day. 

Section  7.  That  no  motorman  or  conductor  be  held  responsible  for  any 
accident  that  may  occur  on  his  car  when  he  has  two  (2)  or  more  witnesses 
to  exonerate  him  from  blame. 

Section  8.  No  conductor  or  motorman,  a  member  of  this  association,  shall 
be  suspended  or  discharged  without  good  and  sufficient  cause,  and  when 
called  into  the  office  on  any  complaint  he  shall  have  a  full  and  impartial 
hearing.  Conductors  and  motormen  will  be  informed  of  the  specific  complaint 
or  complaints  upon  which  they  are  suspended  or  discharged  and  any  conductor 
or  motorman  suspended  or  discharged  and  after  investigation  is  found  not 
guilty,  he  shali  be  reinstated  in  his  former  position  and  paid  for  lost  time. 

Section  9.  Motormen  or  conductors  riding  on  a  car  that  is  due  at  the 
depot  in  time  for  them  to  report,  or  motormen  and  conductors  in  hearing  dis- 
tance of  the  starter,  shall  not  be  jumped.  Any  motorman  or  conductor 
working  after  Iz  midnight  shall  be  excused  until  11  o'clock  next  day. 

Section  10.  Motormen's  and  conductors'  names  shall  be  placed  on  the 
time  table  according  to  seniority;  no  motorman  or  conductor  shall  lose  their 
runs  for  being  late  for  the  first  offense,  but  shall  lose  their  car  for  three  (3) 
days  for  the  second  offense  within  three  (3)  months;  they  shall  lose  their 
car  for  seven  (7)  days  for  the  third  (3d)  offense  in  three  (3)  months 
they  shall  lose  their  runs,  and  be  placed  on  the  bottom  of  the  extra  list, 
all  misses  to  be  wiped  out  at  the  end  of  each  quarter  commencing  with  July 
of  each  year.     This  section  shall  also  apply  to  extra  men. 

Section  11.  Within  three  days  after  being  notified  or  as  soon  thereafter 
as  possible,  the  railroad  officials  will  meet  the  grievance  committee  of  the 
organization  to  adjust  any  differences  that  may  arise. 

Section  12.  There  shall  not  be  any  overtime  on  the  time  table;  it  will 
be  optional  with  the  conductors  and  motormen  whether  they  make  overtime. 
Regular  motormen  and  conductors  reporting  for  their  runs  and  losing  their 
day  or  part  of  their  day's  work  through  the  company's  failure  to  supply 
them  with  a  C9,r,  or  any  other  cause,  not  the  fault  of  the  conductor  or 
motorman,  they  shall  be  paid  the  amount  their  runs  call  for. 

Section  13.  Conductors  and  motormen  shall  be  relieved  from  all  respon- 
sibility while  at  meals  and  at  supper  time,  there  shall  be  a  relief  at  all 
depots  or  at  terminus  of  road,  and  they  shall  not  be  required  to  switch  off 
cars  in  depot. 
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Section  14.  When  conductors  and  motormen  are  suspended  from  their 
regular  positions  they  shall  not  be  required  to  attend  changes  unless  paid 
for  time  so  lost;  when  suspended  they  shall  have  a  hearing  as  soon  as 
possible. 

Section  15.  The  registers  in  each  and  every  car  will  be  kept  in  good 
working  order;  on  open  cars  there  will  be  a  strap  at  each  stanchion,  and 
on  closed  cars  there  will  be  a  register  strap  at  each  window,  registers  to  be 
free  and  easy  to  work.  Conductors  will  not  be  responsible  for  failure  to 
register  when  register  is  out  of  order. 

Section  16.  In  all  cases  where  a  car  is  detained  on  the  road  through  fire 
or  some  other  unavoidable  cause,  not  the  fault  of  the  conductors  and  motor- 
men  in  charge  of  said  car,  they  shall  be  paid  as  though  running  on  the  road. 

Section  17.  Whoever  is  in  charge  of  depot  shall  have  power  to  excuse 
conductors  and  motormen  from  duty  for  twenty-four  (24)  hours,  and  if 
necessary,  another  twenty-four  (24)l  hours;  those  excused  on  account  of 
sickness  must  report  to  starter  before  six  o'clock  on  the  day  before  resum.ing 
duty. 

Section  18.  After  all  conductors  and  motormen  are  excused,  their  names 
shall  be  placed  on  the  slate  and  at  six  o'clock  p.  M.  extras  shall  be  assigned 
to  their  places. 

Section  19.  In  case  a  time  table  is  changed  while  conductors  and  motor- 
men  are  absent  on  leave,  said  conductors  and  motormen  shall  not  be  jumped 
for  failing  to  report  on  time,  unless  personally  notified  of  change  of  table; 
failure  to  report  shall  be  /jonsidered  a  jump. 

Section  20.  Time  and  a  half  for  overtime. 
.   Section  21.  Time  table  shall  be  posted  before  first  out  is  through;  when 
time  table  is  changed  notice  shall  be  posted  to  that  effect. 

Section  22.  There  shall  be  no  "less  than  thirty  (30)  minutes  for  dinner 
and  twenty-five   (25)  minutes  for  supper. 

This  agreement  and  the  provisions  thereto  remain  in  full  force  and  binding 
upon  the  respective  parties  hereto  from  July  1,  1908,  to  July  1,  1909. 

WITNESSETH,  That  in  the  operation  of  the  lines  of  the  party  of  the  first 
part  both  parties  mutually  agree. 

Beooklyn,  July ,  1908. 

Brooklyn,  June  18,  1909. 

The  above  agreement  is  hereby  renewed  for  another  year,  beginning  July  1, 
1909,  and  ending  July  1,  1910. 

The  Coney  Island  &  Brooklyn  Railroad  Company. 

S.   W.   NUFT, 

President. 
Attest : 

John  A.  Thake, 

As^t  8eo*y. 
R.  Hughes, 
John  Cunningham, 
Joseph  B.  Ryan, 
George  Gould, 

Committee. 
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STBEET   RAILWAY   EMPLOYEES,   HEWBUROH. 

'  [Succeeding  agreement  printed  in  annual  report  for  1906,  p.  474.] 
Memorandum  of  agreement  entered  into  in  triplicate  this  2^tk  day  of  August, 
A.  D.  1909,  hy  and  between  the  Orange  County  Traction  Company,  of. 
Xewhurgh,  N.  Y.j  party  of  the  first  part,  and  hereinafter  for  convenience 
sake,  called  the  company,  and  the  Amalgamated  Association  of  Street  and 
Electric  Railux^y  Employees  of  America,  Division  yp. '38S,  of  Newhurgh, 
N,  Y.,  party  of  the  second  part,  hereinafter  for  convenience  sake  called 
the  association,  witnesseth: 

That  in  the  operation  of  the  lines  of  the  company  both  parties  hereunto 
mutually  agree: 

Section  1.  That  all  motormen  and  conductors  in  the  employ  of  the  com- 
pany are  to  become  and  remain  members  of  the  association  in  good  standing 
and  where  new  men  are  hired  in  the  future,  they  are  to  at  once  become  and 
remain  members  in  good  standing  of  the  association  during  the  life  of  this 
contract. 

Section  2.  The  oldest  motormen  or  conductors  in  the  service  of  the  com- 
pany shall  be  given  the  preference  of  runs. 

I^CTioN  3.  The  wages  for  all  motormen  and  conductors  shall  be  as  fol- 
lows: For  the  first  year  of  employment,  twenty  cents  (20c:)  per  hour,  and 
thereafter  twenty -one  cents  (21c.)  per  hour,  and  they  shall  be  paid  for  snow- 
plow  work,  as  motormen  and  conductors,  the  sum  of  twenty-five  cents  (25c.) 
per  hour,  meals  to  be  furnished  at  the  expense  of  the  company  while  so 
engaged  when  motormen  or  conductors  are  unabl^  to  receive  meals  at  home, 
and  motormen  and  conductors  shall  be  given  the  preference  for  snow  plow 
work. 

Section  4.  "  Straight  runs  "  shall  consist  of  ten  hours  of  labor  to  be  per- 
formed by  the  motormen  and  conductors  in  eleven  consecutive  hours  and 
none  of  the  present  eight  (8)  "straight  runs"  shall  be  changed  into  "swing 
runs "  during  the  life  of  this  agreement.  All  "  swing "  or  "  relief  runs  " 
shall  consist  of  not  more  than  ten  hours  of  labor  to  be  performed  by  motor- 
men  and  conductors  in  twelve  consecutive  hours  except  in  extreme  cases, 
in  any  one  day  of  twenty-four  hours,  and  motormen  and  conductors  assigned 
to  such  runs  shall  receive  no  less  than  eight  hours  pay  for  each  day  they 
are  so  engaged.  No  motorman  or  conductor  shall  be  compelled  to  work  over- 
time in  connection  with  the  regular  discharge  of  his  duties,  except  in  extreme 
cases,  holidays,  Sundays  and  when  traffic  demands,  and  for  such  overtime 
shall  be  paid  at  the  regular  rate  of  compensation.  No  motorman  or  con- 
ductor after  having  com-pleted  his  day's  work  shall  be  called  upon  to  perform 
any  extra  labor,  except  in  extreme  cases,  and  if  he  is  ordered  to  perform 
such  extra  labor  he  shall  be  paid  at  least  one  hour's  time  in  the  way  of  com- 
pensation, and  such  extra  time  shall  be  computed  from  the  time  the  motor- 
man  and  conductor  is  ordered  to  report  for  such  extra  duty. 

Section  5.  All  motormen  and  conductors  in  service  shall  be  given  ample 
time  for  their  mealis.  Such  time  shall  not  be  less  than  fifty  minutes  for  each 
meal,  except  on  public  holidays. 

Section  6.  No  motorman  or  conductor  shall  lose  more  time  than  is  neces- 
sary when  notified  to  see  the  superintendent  of  the  company. 


.-rT 
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Section  7.  That  in  case  of  suspenfiion  or  diJBcharge  of  any  motorman  or 
conductor  who,  after  investigation,  is  found  not  to  >be  at  fault,  he  shall  be 
reinstated  to  his  former  position  and  paid  for  time  lost  at  the  same  rate  of 
pay  he  would  have  received  had  he  been  regularly  employed  in  his  proper 
position. 

Section  8.  Suspension  or  discharge  of  motor  men  or  conductors  shall  not 
be  m<ade  public. 

Section  9.  Uniforms  of  the  motormen  and  conductors  may  be  purchased 
by  them  in  the  open  market. 

Section  10.  All  employees  to  be  granted  free  transportation  over  all  lines 
owned  and  operated  by  the  company. 

Section  11.  The  company  will  permit  the  association  to  maintain  a  bul- 
letin board  at  its  power  house  on  Broadway,  in  the  city  of  Newburgh,  N.  Y., 
for  the  guidance  andi  instruction  of  its  motormen  and  conductors,  and  such 
bulletin  board  shall .  be  located  and  maintained  in  the  waiting  room  which 
the  company  provides  for  its  motormen  and  conductors. 

Section  12.  That  all  cars  which  may  be  operated  during  the  winter  season 
shall  be  fully  vestibuled  with  closed  fronts  and  sides  with  doors  or  curtains 
so  as  to  fully  protect  employees  in  operation  of  the  same. 

Section  13.  The  company  agrees  to  meet  and  treat  with  the  proper  officers 
and  committees  of  the  association  upon  all  grievances  that  may  arise  be- 
tween them.  Such  conferences  to  be  held  at  244  Broadway,  in  the  city  of 
Newburgh,  N.  Y.,  the  company  to  grant  conferences  in  twenty-four  hours 
after  having  received  a  request  from  the  representatives  of  the  association 
for  the  same. 

Section  14.  It  is  further  understood  and  agreed  between  the  parties  of 
the  first  part  and  the  parties  of  the  second  part  that  in  consideration  of  the 
foregoing,  the  said  association  will  work  at  all  times  for.  the  best  interest 
of  the  company,  that  they  will  strictly  observe  and  obey  all  rules  and  regu- 
lations and  cheerfully  obey  all  orders  when  not  conflicting  with  the  pro- 
visions of  this  agreement.  They  further  agree  at  all  times  to  protect  the 
property  of  the  company  from  injury  at  their  hands  or  the  hands  of  others 
when  in  their  power  to  do  so  and  to  use  every  effort  to  prevent  injury  to  the 
property  and  persons  of  the  traveling  public. 

Section  15.  This  agreement  shall  be  binding  upon  the  party  of  the  first 
part,  its  successors  and  assigns,  and  upon  the  association,  party  of  the 
second  part,  and  shall  take  effect  on  August  24th,  in  the  year  nineteen  hun- 
dred and  nine,  and  thereafter  continue  in  full  force  and  effect  for  the  period 
of  three  years  and  expire  on  August  24th  in  the  year  nineteen  hundred  and 
twelve. 

In  witness  whereof,  the  parties  hereto  have  set  their  hands  and  seals  in 
triplicate  the  day  and  year  first  above  written. 

Orange  County  Traction  Company, 
By    Pres. 

The  Amalgamated  Association  of  Street 
AND  Electric  Railway  Empix)yees  of 
America,  Division  No.  388  of  New- 
burgh, N.  Y., 

By    ' Pres. 

By    Secy. 
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teaxstebb.  albany. 

[TermiDatiDg  dispute  of   May   1—3.     Succeeds   agreement  printed  In  annual   report 

for  1908,  p.  262.] 

Albany,  N.  Y.,  June  28,  1909. 

Secjtion  1.  That  none  but  union  teamsters  be  employed,  or  those  that  are 
willing  to  become  members  and  pay  the  full  initiation  at  the  first  meeting. 

Section  2.  The  rate  of  wages  shall  be  $13  per  week  for  double  truck 
drivers,  $12  per  week  for  sand  drivers,  $12  per  week  for  single  drivers. 

Section  3.  Drivers  are  to  receive  double  pay  for  all  holidays. 

Section  4.  Drivers  are  to  report  at  the  barn  at  6  a.  m.  and  quit  as  near 
6  P.  M.  as  possible.  Before  6  a.  m.  and  after  6  p.  k.  the  rate  shall  be  time 
and  one-half. 

Section  5.  It  is  hereby  agreed  to  reinstate  all  men  who  are  out  on  strike. 

Section  6.  That  any  difference  arising  between  employee  and  employer 
shall  be  submitted  to  a  committee  consisting  of  an  equal  number  of  drivers 
and  employers,  and  on  failure  to  agree  shall  select  an  umpire,  whose  decision 
shall  be  final  and  binding.  No  lockout  or  strike  shall  take  place  pending 
decisions. 

Section  7.  That  all  drivers  in  good  standing  be  given  the  preference  of 
work  at  stables,  both  driving  or  helping. 

This  agreement  goes  into  effect  May  1,  1909,  and  continues  in  force  until 
May  1,  1910,  and  thereafter  until  either  party  shall  have  given  sixty  days', 
notice  in  writing  of  their  intention  to  terminate  the  existing  agreement. 
It  is  also  agreed  to  have  a  permanent  grievance  committee  consisting  of  three 
members  elected  annually. 


TEAMSTEBS.    NEW   YOBX    CITY. 

(a)   Teamsters  and  Chauffeubs  No  267. 

[Reported  signed  by  twenty-five  employers.] 
Section  1.  Tliat  each  driver  gets  ten  hours  off,  with  ten  minutes  to  put 

away  horse. 

Section  2.  Hours  for  meals  can  be  regulated  to  suit  the  business  conditions 

of  the  stable,  but  in  no  case  shall  it  be  less  than  two  hours  or  its  equivalent. 

All  stables  to  decide  the  meals  question  by  stable  meetings,  and  no  driver 

to  be  given  his  two  meals  at  one  time  until  4  o'clock.    Any  driver  losing  meal 

to  take  time  off  the  following  morning. 

Section  3.  When  a  driver  is  kept  out  until  2  a.  m.  he  takes  his  dinner 

before  reporting  for  work,  giving  them  eleven  hours  off  instead  of  ten. 

Section  4.  Drivers,  including  monthly  men,  to  receive  $15  per  week. 
Chauffeurs  to  receive  $2.50  per  day.  Men  driving  monthly  cars  shall  be  paid 
not  less  than  $21  per  week,  with  an  additional  allowance  of  $7  per  week,  or 
its  equivalent  while  out  of  the  city. 

Section  5.  For  chauffeurs,  that  twelve  consecutive  hours,  including  one 
hour  for  meals  (as  near  the  middle  of  the  working  day  as  possible),  shall 
constitute  a  day's  work.  In  the  event  of  a  chauffeur  having  to"  finish  a  "  call " 
beyond  such  twelve  hours  he  shall  have  twelve  hours  off  from  time  of  turning 
in  and  shall  finish  his  next  day's  work  at  his  regular  time. 
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Section  6.  When  drivers  or  chauffeurs  are  compelled  to  take,  or  take  a 
day  off,  or  many,  with  leave,  he  takes  twenty-four  hours  for  each  day  and 
his  allotted  time  as  if  reporting  the  following  morning,  or  otherwise  he  takes 
thirty-four  hours  as  driver  or  thirty-six  hours  as  a  chauffeur;  where  men 
get  days  or  weeks  off  during  the  summer  months,  they  to  get  such  in  their 
turn. 

Section  7.  When  a  driver  or  chauffeur  is  kept  out  until  6  a.  m.  or  later, 
he  takes  twenty-four  hours  off  with  pay,  that  each  driver  or  chauffeur  gets 
a  6  o'clock  night  in  his. turn  every  twelfth  night. 

Section  8*.  Aholish  all  extra  drivers.  No  charge  to  he  made  for  appur- 
tenance. 

Section  9.  No  driver,  excepting  monthly  men,  to  be  expected  to  clean 
horses'  harness  or  wash  vehicles,  excepting  to  sponge  off  panels  or  clean 
plating  on  harness. 

Section  10.  That  only  members  in  good  standing  of  Local  Union  No.  267 
of  the  United  Teamsters  and  Chauffeurs  of  America  shall  be  employed. 

Section  11.  Should  any  condition  arise  which  cannot  be  adjusted  by  the 
representative  of  this  local  union  the  same  to  be  submitted  to  arbitration, 
the  arbitration  board  to  consist  of  an  equal  number  of  employers  and  an 
equal  number  of  drivers.    No  lockout  or  strike  to  take  place  pending  decision. 

All  individual  agreements  are  hereby  declared  null  and  void.  No  charge 
to  be  made  for  breakage  unless  gross  negligence  can  be  shown. 

This  agreement  to  remain  in  force  until  the  Ist  day  of  December,  190^. 

(6)  Teamsters,  No.  537   (Mail  Wagon  Drivers.) 

This  agreement^  made  and  entered  into  this  '1st  day  of  July,  1909,  by  and 
between  the  New  York  Mail  Company  and  the  United  States  Mail  Wagon 
Drivers*  Union,  Loodl  No.  537. 

Section  1.  That  two-horse  drivers  receive  $2.50  per  day,  and  one-horse 
drivers  receive  $1.80  per  day. 

Section  2.  That  twelve  (12)  consecutive  hours,  with  one  hour  for  dinner 
in  the  meantime,  constitute  a  day's  work,  time  to  be  taken  when  reporting 
at  stable  and  on  return  to  same. 

Section  3.  One  hour  to  be  alloAved  for  meals,  between  the  fifth  and  seventh 
hour. 

Section  4.  Overtime  to  be  paid  for  at  the  rate  of  twenty-five  (25)  cents 
per  hour  for  both  single  and  double  drivers.  The  first  thirty  minutes  to  be 
conceded  to  the  employer,  any  time  over  the  half -hour  to  be  counted  as  an 
hour  in  favor  of  the  driver.  The  first  half-hour's  work  shall  not  be  con- 
ceded to  the  employer  on  all  steamer  work. 

Section  5.  That  all  extra  drivers  who  are  members  of  the  union  shall  be 
sent  out  first,  no  matter  whether  he  is  first  at  the  barn  or  not. 

Section  6.  Any  steady  or  extra  driver  who  is  sent  out  on  a  wagon,  single 
or  double,  and  is  not  out  long  enough  to  be  paid  a  regular  day's  wages, 
shall  receive  twenty-five  (25)  cents  for  each  hour  he  worked. 

Section  7.  All  extra  work  performed  by  drivers  after  doing  a  day's  work 
is  to  be  paid  for  at  the  rate  of  twenty-five  (25)  cents  per  hour. 

Section  8.  That  members  of  the  Mail  Wagon  Drivers'  Union  with  paid-up 
cards  to  be  employed,  or  those  who  are  willing  to  become  members  at  the 
next  regular  meeting. 
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Section  9.  That  steady  drivers  of  the  longest  service,  if  competent,  be 
given  preference  in  advancement  as  regards  night  and  day  work,  or  change 
from  single  to  double  wagons. 

Section  10.  That  work  from  steamers  or  riding  feed,  if  extra,  shall  be 
paid  for  at  the  rate  of  twenty- five  (25)  cents  per  hour,  time  to  be  taken 
when  leaving  stable  and  on  return  to  same. 

Sectiox  11.  That  all  drivers  working  a  split-run  shall  be  paid,  single,  $2, 
and  double,  $2.75  per  day.  time  to  be  taken  on  reporting  at  stable  and 
returning  to  same. 

Section  12.  Should  any  differences  arise  on  or  under  this  agreement 
which  cannot  be  adjusted  by  the  representatives  of  this  local  union  and  the 
employer,  same  to  be  submitted  to  arbitration.  Arbitration  board  to  consist 
of  two  men  from  each  side  of  the  employers  and  of  the  teamsters ;  on  failure 
to  agree,  they  shall  mutually  select  an  arbiter  whose,  decision  in  the  matter 
shall  be  final  and  binding  on  both  parties,  no  lockout  or  strike  to  take  place . 
pending  decision. 

(c)   Teamsters  No.  553. 

[Rt^pcrted  signed  by  twenty -five  employers.] 

This  agreement^  made  and  entered  into  between  the  firm  of , 

party  of  the  first  party  a/nd  the  International  Brotherhood  of  Teamsters, 
Local  No.  553  of  New  York  City,  parti/  of  the  second  part,  to  govern  the 
wages,  hours  and  conditions  herein  set  forth. 

This  agreement  to  go  into  effect  January ,  1909,  until  ,  19 — 

Scale  of  Waoes. 

Section  1.  Three-horse  drivers,  $17  per  week;  all  four  to  five  ton  patent, 
$lf)  per  week;  all  (2)  horse  drivers,  $14.50  per  week;  all  (1)  horse  drivers, 
$13  per  week. 

HouBS  AND  Conditions, 

Section  2.  Drivers  are  not  to  report  on  Sunday  for  stable  work.  Drivers 
are  to  be  paid  two  (2)  hour's  pay  for  each  hour  of  work  on  Sunday  land  the 
following  holidays.  New  Year's,  Lincoln's  Birthday,  Washington's  Birthday, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Election  Day,  Thanksgiving  Day 
and  Christmas. 

Section  3.  Drivers  to  report  at  the  stable  at  6  A.  M.  Day  work  to  end  at 
6  P.  M.,  with  one  hour  for  dinner  in  the  meantime.  Overtime  to  be  paid  at 
the  rate  of  single  time  until  9  p.  m.  and  time  and  a  half  thereafter. 

Section  4.  Drivers  starting  to  work  in  the  yard  before  seven  in  the  morn- 
ing shall  receive  a  full  day's  pay.  Those  starting  later  than  that  shall  receive 
pay  only  for  hours  worked. 

Section  5.  Members  of  the  I.  B.  of  T.  with  paid  up  cards  to  be  employedt 
New  men  taken  on  by  the  firm  must  join  the  union  at  the  first  regular  meet- 
ing of  the  above  named  local  union. 

Section  6.  It  is  further  understood  during  the  dull  season  of  the  year  pref- 
erence should  be  given  to  the  older  drivers,  according  to  their  time  of  service 
with  the  party  of  the  first  part. 
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Section  7.  Should  any  difference  arise  between  the  employer  and  employee 
outside  of  violation  of  this  agreement  which  cannot  be  adjusted  by  the  rep- 
resentative of  this  local  union,  the  same  to  be  submitted  to  arbitration,  the 
arbitration  board,  to  consist  of  an  equal  number  of  employers  and  an  equal 
number  of  teamsters,  failing  to  agree  they  shall  mutually  select  an  umpire 
whose  decision  in  the  matter  shall  be  final  and  binding  on  both  parties,  no 
lock-out  or  strike  to  take  place  pending  decision. 

This  agreement  to  take  effect  on   ,  19 . .,  and  be  in 

force  for year  19. . 

(d)  Teamsters   No.   708. 

This  agreement  hetween ,  party  of  the  first  part,  and  Truck 

Drivers  Local  No.  708,  /.  B,  of  T.,  party  of  the  second  part,  shall  govern 
all  toages,  hours  and  conditions  herein  set  forth  from  the  eighth  day  of 
February,  1909,  until  the  thirty-first  day  of  January,  1910. 


Section  1. 

Four   (4)   horse  drivers  to  receive  $19  per  week. 

Three  (3)  horse  drivers,  night  men,  to  receive  $19  per  week. 

Three   (3)   horse  drivers,,  day  men,  to  receive  $18  per  week. 

Two  (2)  horse  drivers,  night  men,  to  receive  $17  per  week. 

Two   (2)   horse  drivers,  day  men,  to  receive  $16  per  week. 

Two   (2)  horse  small  delivery  wagons  to  receive  $15  per  week. 

One   (1)   horse  truck  driver,  day  mieHj  to  receive  $14  per  week. 

One  (1)  horse  small  delivery  wagon  to  receive  $13i  iper  week. 

Section  2.  Ten  (10)  hours  to  constitute  a  day's  work.  Time  to  be  taken 
when  leaving  stable  and  on  return  to  same.  Overtime  to  be  paid  at  the  rate, 
of  thirty  cents  .  per  hour ;  time  and  a  half  pro  rata  after  ten  ( 10 )  hours 
have  elapsed  on  a  Saturday  night  for  night  men.  Time  and  a  half  pro  rata 
after  12  o'clock  midnight  Saturday  for  day  men.  First  thirty  minutes  to 
be  conceded  to  the  employer ;  and  time  over  the  half  hour  to  be  counted  as  an 
hour  in  favor  of  the  driver. 

Section  3.  Any  driver  reporting  for  work  on  a  Sunday  or  legal  holiday 
to  receive  two   (2)   days'  pay  for  same. 

Section  4.  That  drivers  be  not  asked  to  report,  at  the  sta^ble  on  Sundays 
to  do  stable  work. 

Section  5.  Members  of  Truck  Drivers,  Xo.  708,  International  Brotherhood 
of  Teamsters,  with  paid  up  cards  to  bo  employed. 

Section  6.  Should  any  difference  arise  between  the  employer  and  em- 
ployee outside  of  violation  of  this  agreement,  which  cannot  be  adjusted  by 
the  representative  of  this  local  union,  the  same  to  be  submitted  to  arbitra- 
tion, the  arbitration  board  to  consist  of  an  equal  number  of  employers  and 
an  equal  number  of  teamsters;  failure  to  agree  they  shall  mutually  select 
an  umpire,  whose  decision  in  the  matter  shall  be  final  and  binding  to  both 
parties,  no  lockout  or  strike  to  take  place  pending  report. 
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teamsteks,  new  tosk  oztt  ((bkookltk). 

Xew  York,  August  17,  1909. 

We  respectfully  submit  this  document  for  your  consideration,  and  hope 
that  you  will  see  your  way  clear  to  an  amicable  agreement  being  arranged 
by  attaching  your  autograph  as  a  guarantee  of  good  faith. 

ScAtE  OF  Wages. 

Two   (2)   horse  truck  drivers  to  receive  $15  per.  week. 

One   (1)   horse  truck  drivers  to  receive  $13  per  week. 

Two   (2)   horse  delivery  wagon  drivers  to  receive  $15  per  week. 

One  (1)   horse  delivery  wagon  drivers  to  receive  $13  per  week. 

Conditions. 

No.  1.  Drivers  to  report  for  work  at  7  A.  M. 

No.  2.  Sheet  writers'  agents  to  assist  drivers  in  morning  if  possible. 

No.  3.  That  drivers  be  not  asked  to  report  at  the  stable  on  Sundays. 

No.  4.  Memlbers  of  the  International  Brotherhood  of  Teamsters  with  paid 
up  cards  to  be  employed  when  available. 

No.  5.  Drivers  will  be  required  to  make  extra  trips  to  New  York  or  Brook- 
lyn at  any  time,  and  must  do  so  when  told  or  furnish  someone  else  who  is 
satisfactory.  Fifty  cents  will  be  paid  for  an  extra  trip  to  Worth  street  or 
Washington  street  offices,  which  should  take  from  one  and  one-half  to  two* 
hours*  time;  and  seventy- five  cents  will  be  paid  for  an  extra  trip  to  West 
Broadway  office,  which  should  require  from  two  and  one-half  to  three  hours* 
time.  Twenty-five  cents  an  hour  will  be  paid  for  extra  delivery  trips  in 
Brooklyn,  ten  (10)  deliveries  to  constitute  an  hour*s  work.  These  extra 
trips  all  to  be  made  from  this  office  to  either  New  York  or  Brooklyn. 

No.  6.  Should  any  diflTerence  arise  between  the  employer  and  em«ployee 
outside  of  violation  of  this  agreement,  which  cannot  be  adjusted,  by  the 
representative  of  this  local  union,  the  same  must  be  submitted  to  arbitra- 
tion, the  arbitration  board  to  consist  of  an  equal  number  of  employers  and 
an  equal  number  of  teamsters.  Failing  to  agree  they  shall  mutually  select 
an  umpire  whose  decision  in  the  matter  shall  be  final  and  binding  to  both 
parties,  no  lockout  or  strike  to  take  place  pending  report. 

No.  7.  This  agreement  to  be  in  force  until  August  17,  1910. 

In  behalf  of  White's  Express  Comipany  for  Local  807,  U.  T.  of  A., 

John  J.  Labkin. 
White's  Express  Co., 

Per  Jas.  F.  Smith. 
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XIV.    MisoellaneoiiB. 

STAGE  EMPLOYEES.   ROCHESTER. 

(a)  Requlab  Schedule. 

This  contract  entered  into  this day  of ,  between i  T. . . , 

of  Rochester,  N,  Y.,  party  of  the  first  part,  and  the  Theatrical  Stage 
Employees*  Union  of  Rochester,  N,  Y.,  party  of  the  second  part. 

First,  The  party  of  the  first  part  hereby  covenants  and  agrees  that  he  or 
his  agents  will  pay  to  the  Stage  Employees'  Union  the  following  schedule  of 
wages : 

Master  carpenters',  $21  a  week. 

Assistant  master  carpenters,  $1©  a  week. 

Property  man,  $18  a  week. 

Assistant  property  man,  $12  a  week. 

Electrician,  $16  a  week. 

Flyman,  $16  a  week. 

Regular  stage  hands,  'by  the  week,  $14  a  week. 

Extra  stage  hands,  flymen,  electricians,  $1.50  each  performance. 

Second.    Extra  time  for  stage  hands,  thirty-five  cents  per  hour. 

Third,    Extra  time  for  property  men,  forty  cents  per  hour. 

Fourth.    Extra  time  for  carpenters,  forty-five  cents  per  hour. 

Fifth.    All  Sunday  time  to  be  double  the  above  rates. 

Sixth,  Rehearsals  to  be  paid  for  at  the  rate  of  $1.50  per  man,  providing 
that  said  rehearsal  does  not  last  over  three  hours,  all  time  after  that  to  be 
paid  for  at  the  rates  specified  in  sections  2,  3,  4  and  5. 

Seventh.  In  taking  out  shows,  all  extra  men  are  to  work  half  an  hour  after 
the  last  scene  is  struck,  then  they  are  to  receive  thirty-five  cents  an  hour 
per  man. 

Eighth.  All  scenes  set  on  Saturday  night,  after  the  performance,  will  be 
paid  for  at  the  regular  price  of  $3'  per  set,  this  is  to  include  all  classes  of 
entertainments  except  charity  performances. 

Ninth.  All  men  working  by  the  week  are  to  report  at  10  o'clock  a.  m., 
work  until  12  noon,  and  from  1.30  until  the  last  scene  is  struck,  and  from 
7.30  until  the  last  scene  is  struck.  On  day  of  arrival  of  the  show  the  above 
will  report  at  8  o'clock  a.  m.  instead  of  10  o'clock  a.  m. 

Tenth.  All  extra  men  are  to  be  employed  by  the  performance  an  hour 
only.  Extra  men  to  begin  work  at  1.30  p.  m.  and  7.30  P.  M.,  and  work  until 
the  last  scene  is  struck. 

Eleventh.  All  men  employed  by  the  week,  in  case  of  broken  weeks,  shall 
receive  their  full  weekly  wages. 

Ttoelfth.  None  but  memjbers  of  Local  Union,  No.  25,  I.  A.  T.  S.  E.,  shall 
be  employed  on  any  stage  in  Rochester,  each  man  to  confine  himself  to  his 
own  department,  and  no  one  to  have  charge  of  more  than  one  department. 

This  contract  and  all  its  articles  and  provisions  shall  be  strictly  adhered 
to  by  all  parties,  to  be  the  same  during  the  period  of  its  existence. 

This  contract  shall  be  in  existence  for  the  seasons  of  1909-12,  a  period  of 
three  years. 

This  contract  and  schedule  to  take  effect  August  1,  1909. 

(Signed.) 
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(b)   S-POCK  Theatbe  Schedule. 

This  contract  entered  imto  this day  of between , 

of  Rochester^  N,  Y.,  party  of  the  first  part,  and  the  Theatrical  Stage  Em- 
ployees* Union  of  Rochester^  N.  Y.,  party  of  the  second  part. 

First,  The  said  party  of  the  first  part  hereby  covenants  and  agrees  that 
he  or  his  agents  will  pay  to  the  Stage  Employees'  Union  the  following  wage 
schedule : 

Assistant  master  carpenters,  $25  a  week. 

A-ssistant  master  carpenters,  $18  a  week. 

Property  men,  $21  a  week. 

Assistant  property  men,  $12  a  week. 

Electricians,  $18  a  week. 

Flymen,  $18  a  week. 

Regular  stage  hand-s,  by  the  week,  $16  a  week. 

Extra  stage  hands,  flymen,  electricians,  $1.50  each  performance. 

Second.    Extra  time  for.  stage  hands,  thirty-five  cents  per  hour. 

Third.    Extra  time  for  property  men,  forty  cents  .per  hour. 

Fourth.     Extra  time  for  carpenters,  forty- five  cents  per  hour. 

Fifth.    All  Sunday  time  shall  be  double  the  aA)Ove  rates. 

Sixth.  Rehearsals  to  be  ipaid  for  at  the  rate  of  $l.i50  per  man,  providing 
that  said  rehearsal  does  not  last  over  three  hours,  all  time  after  that  to  be 
paid  for  at  the  rate  specified  in  sections  2,  3,  4  and  5. 

Seventh.  In  taking  out  shows,  all  extra  men  are  to  work  half  an  hour 
after  the  last  scene  is  struck,  when  they  are  to  receive  thirty-five  cents  per 
hour  per  man. 

Eighth.  All  scenes  -set  on  Saturday  night  after  the  performance  will  be 
paid  for  at  the  regular  price  of  $3  per  set.  This  is  to  include  all  cllisses  of 
entertainments  except  charity  performances: 

Ninth.  All  men  working  by  the  week  are  to  report  at  10  o'clock  a.  m., 
work  until  12  noon,  and  from  1.30  p.  m.  until  the  last  scene  is  struck,  and. 
from  7.30  p.  m.  until  the  last  scene  is  struck.  On  the  day  of  the  arrival  of 
show  the  above  will  report  at  8  o'clock  a.  m.  instead  of  10  o'clock  a.  m. 

Tenth.  All  extra  men  are  to  be  employed  by  the  performance  an  hour 
only.  Extra  men  are  to  begin  work  at  1.30  p.  M.  and  7.30  P.  M.  and  work 
until  the  last  scene  is  struck. 

Eleventh.  All  men  that  are  employed  by  the  week,  in  case  of  broken  weeks, 
shall  receive  their  regular  full  week's  wages. 

Twelfth.  None  but  members  of  Local  No.  25,  I.  A.  T.  S.  E.,  shall  be  em- 
ployed on  any  stage  in  Rochester,  each  man  to  confine  himself  to  his  own 
department,  and  no  one  to  have  charge  of  more  than  one  department. 

This  contract  and  all  its  articles  and  provisions  shall  be  strictly  adhered 
to  by  all  parties,  to  be  the  same  during  the  period  of  its  existence,  which 

shall  be  for  the  seasons  of  stock  engagements  at  the indefinitely, 

or  at  anv  time. 

This  contract  and  schedule  to  take  effect  August  1,  1909. 

(Signed.) 


